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MOTTO 

 

 

I believe you make your day. You make your life. So much of it is all 

perception, and this is the form that I built for myself. I have to accept it 

and work within those compounds, and it’s up to me.” 

≈Brad Pitt≈ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


