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Lampiran 7 Kuisioner
KUESIONER PENELITIAN

Kepada Yth,
Bapak/Ibu/Saudara Responden
Karyawan PT. Dharma Lautan Utama Surabaya

Dengan hormat,

Sehubungan dengan penyusunan skripsi yang berjudul
“Pengaruh Lingkungan Kerja, Motivasi Kerja dan Komitmen
Organisasi Terhadap Kepuasan Kerja Karyawan di PT. Dharma
Lautan Utama”, dengan ini saya mohon kepada
Bapak/Ibu/Saudara untuk berkenan mengisi kuesioner
terlampir. Kerahasiaan identitas dan data Bapak/Ibu/Saudara
dari hasil penelitian ini dijamin dan hanya dipergunakan untuk
kepentingan akademis.

Demikian disampaikan, atas perhatian dan kesediaan
Bapak/Ibu/Saudara untuk mengisi kuesioner ini saya ucapkan
terimakasih.

Hormat Penulis,

Mimfia Selvi Riana



I. Identitas Responden

Nama: ..o,

Jenis kelamin  : Pria / Wanita

Usia :.... tahun

Pendidikan :
1. SMA/SMK 3.61 553 |
2.D3 4,52

II. Petunjuk Pengisian

a. Sebelum mengisi pernyataan berikut, kami memohon
untuk membaca terlebih dahulu petunjuk dari
pengisian ini.

b. Responden dapat memberikan jawaban dengan
memberikan tanda silang (V) pada salah satu jawaban
yang tersedia. Hanya satu jawaban saja yang
dimungkinkan untuk setiap pertanyaan. Pada masing-
masing pertanyaan terdapat lima alternative jawaban
yang mengacu pada teknik skala likert, yaitu :

c. Keterangan pilihan: Skor
SS :Sangat Setuju 5
S :Setuju 4
RR :Ragu-Ragu 3
TS :Tidak Setuju 2
STS : Sangat Tidak Setuju 1

Data responden dan semua informasi yang diberikan
akan dijamin kerahasiaannya, oleh sebab itu
dimohon untuk mengisi kuesioner dengan
sebenarnya dan seobjektif mungkin.



ITII. Variabel Penelitian

No. Indikato Penilaian
r
Lingkungan Kerja Fisik | STS | TS RR SS
(X1)
Penerangan
1 Cahaya ditempat

cukup terang dan Jelas

2 Penerangan di

pekerjaan saya.

tempat kerja  sedikit
silau dan menggangu

Suhu Udara

3 Suhu ruangan
sejuk membuat
merasa nyaman
bekerja.

4 Suhu  yang sedikit

panas membuat

sedikit terganggu
dalam aktivitas kerja.

Suara Bising

5 Suara  mesin

pendengaraan saya.

sedang beroperasi
sedikit mengganggu

6 Komunikasi

yang terlalu bising.

sedikit terganggu
karena suara mesin

Penggunaan Warna

7 Warna dinding diarea
tempat kerja  terlalu

monoton.

8 Pewarnaan diarea

tempat  kerja

membuat

banyak variasi warna




pemandangan menjadi
menarik.

Ruang Gerak Yang
Diperlukan

Jarak  Antar mesin
yang terlalu sempit
menggangu
pergerakkan para
karyawan dalam
bekerja.

10

Perlengkapan
perlindungan diri
yang lengkap
membuat  karyawan
merasa aman ketika
bekerja.

Motivasi Kerja (X2)

STS

TS

RR

SS

Kebutuhan Fisik

11

Menurut saya terdapat
keseuaian gaji yang
selama ini diterima.

12

Kondisi kebersihan
diarea tempat kerja
sudah bersih sehingga
membuat saya nyaman

Kebutuhan Akan Rasa
Aman

13

Adanya jaminan
kesehatan membuat
saya merasa dilindungi.

14

Jaminan hari tua
diberikan  perusahaan
membuat saya merasa
dihargai dan merasa
terbantu ketika pension
nanti.

Kebutuhan Sosial

15

Adanya hubungan
yang  baik antara
karyawan dengan




atasan.

16

Komunikasi selalu
terjaga antar rekan
kerja sehingga
membuat kerja  selalu
lancar  dan tidak ada
halangan apapun.

Kebutuhan Akan
Harga Diri

17

Adanya bonus yang
diberikan karyawan
membuat karyawan
merasa dihargai.

18

Adanya promosi
kenaikan jabatan
membuat karyawan
lebih termotivasi untuk

bekerja lebih baik lagi.

Kebutuhan Akan
Aktualisasi Diri

19

Perusahaan sering
mendengarkan
pendapat karyawannya
ketika ada masalah.

20

Perusahaan sering
memberikat
kesempatan karyawan
dalam
mengembangkan
kemampuannya.

Komitmen Organisasi
(X3)

STS

TS

RR

SS

Komitmen Afektif

21

saya merasa  sangat
bangga menjadi bagian
keluarga diperusahaan
ini.

22

Saya  merasa akan
menghabiskan karir
saya diperusahaan ini.




Komitmen Kontinu

23

Saya merasa sulit
meninggalkan
perusahaan ini karena
takut tidak
mendapatkan
kesempatan kerja
ditempat lain.

24

Saya merasa kesulitan
mendapatkan gaji yang
sama dengan
perusahaan sekarang,.

Komitmen Normatif

25

Saya merasakan
perusahaan ini  telah
banyak berjasa  bagi
hidup saya.

26

Saya belum
memberikan kontribusi
yang lebih bagi
perusahaan ini.

Kepuasan Kerja (Y)

RR

Hubungan Kerja

27

Saya merasa  atasan
mempunyai sifat
terbuka dengan
karyawannya.

28

Suasana yang harmonis
sering saya  rasakan
selama bekerja
diperusahaan ini.

Tantangan Kerja

29

Saya puas dengan apa
yang saya kerjakan.

30

saya merasa  semua
karyawan diiplin
dalam bekerja.

Perlindungan Kerja




31 Keselamatan dan
perlindungan kerja
diperusahaan ini selalu
diperhatikan.

32 Ketika terjadi
kecelakaan kerja,
perusahaan selalu
tanggap dan cepat
dalam mengangani

karyawannya.




Lampiran 8 Tabulasi Data Penelitian
VARIABEL LINGKUNGAN KERJA FISIK (X1)

Responden LINGKUNGAN KERJA FISIK (X1) Total

X1.1_1 | X1.1_2 |[X1.2.1 | X1.2_2 | X1.3_1 | X1.3_2 | X1.4_1 | X1.4_2 | X1.5_1 | X1.5_2 X1
Resp_1 4 4 4 4 4 4 4 4 4 4 40
Resp_2 4 3 4 4 4 4 4 4 4 4 39
Resp_3 4 4 5 4 4 4 5 4 4 5 43
Resp_4 4 5 4 5 4 5 5 5 5 5 47
Resp_5 4 4 4 4 5 5 5 5 4 4 44
Resp_6 4 4 4 4 5 5 5 4 4 4 43
Resp_7 4 4 5 4 4 5 4 4 4 5 43
Resp_8 4 4 4 4 4 4 4 4 4 5 41
Resp_9 4 4 4 4 4 4 4 4 4 4 40
Resp_10 4 4 4 4 4 4 4 4 4 4 40
Resp_11 4 5 4 4 5 5 5 5 4 5 46
Resp_12 4 4 4 4 4 4 5 4 4 5 42
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39
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44
40

40

38

48
41
43
48
44
42
42
40

42

42
47

37
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4
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5
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4
4

Resp_77
Resp_78
Resp_79
Resp_80

Resp_81
Resp_82

Resp_83
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4
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4
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4
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4
4
4
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Resp_125
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Resp_130

Resp_131

Resp_132

Resp_133

Resp_134

Resp_135

Resp_136

Resp_137

Resp_138
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37
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37
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46

31
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3
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Resp_141

Resp_142

Resp_143

Resp_144

Resp_145

Resp_146

Resp_147

Resp_148

Resp_149

Resp_150

Resp_151

Resp_152

Resp_153

Resp_154




VARIABEL MOTIVASI KERJA (X2)

Responden MOTIVASI KERJA (X2) Total
X211 | X212 | X221 | X2.2.2 | X2.3_1 | X2.3_2 | X2.4_1 | X24_2 | X2.5_1 | X25_2 X2
Resp_1 4 4 4 4 4 4 5 5 4 5 43
Resp_2 4 4 4 4 4 4 4 4 4 4 40
Resp_3 3 3 4 4 5 4 4 4 3 3 37
Resp_4 4 3 4 5 5 5 4 4 4 4 42
Resp_5 3 4 5 5 5 5 4 4 4 4 43
Resp_6 4 4 5 5 5 4 5 5 4 4 45
Resp_7 5 5 4 5 4 4 5 5 4 4 45
Resp_8 2 4 4 4 4 4 4 4 4 4 38
Resp_9 3 4 4 4 4 4 4 4 4 4 39
Resp_10 4 4 4 4 4 4 4 4 4 4 40
Resp_11 4 4 5 5 5 5 5 4 5 5 47
Resp_12 4 4 4 4 5 4 4 4 4 4 41
Resp_13 4 4 4 4 4 4 4 4 4 4 40
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VARIABEL KOMITMEN ORGANISASI (X3)

KOMITMEN ORGANISASI (X3)

Responden Total X3
X311 | X3.1_2 | X3.2_1 | X3.2.2 | X3.3_1 | X3.3_2
Resp_1 4 4 4 4 4 4 24
Resp_2 4 4 4 4 4 4 24
Resp_3 3 3 4 4 5 4 23
Resp_4 4 3 4 5 5 5 26
Resp_5 3 4 5 5 5 5 27
Resp_6 4 4 5 5 5 4 27
Resp_7 5 5 4 5 4 4 27
Resp_8 2 4 4 4 4 4 22
Resp_9 3 4 4 4 4 4 23
Resp_10 4 4 4 4 4 4 24
Resp_11 4 4 5 5 5 5 28
Resp_12 4 4 4 4 5 4 25
Resp_13 4 4 4 4 4 4 24
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Resp_94 5 4 4 4 3 3 23
Resp_95 4 4 4 3 3 5 23
Resp_96 5 5 5 4 5 4 28
Resp_97 4 4 3 4 5 4 24
Resp_98 4 4 4 5 4 5 26
Resp_99 4 5 5 4 4 5 27
Resp_100 5 5 5 4 4 4 27
Resp_101 4 4 4 4 4 4 24
Resp_102 5 5 4 4 3 4 25
Resp_103 5 5 3 3 4 4 24
Resp_104 4 4 4 4 4 5 25
Resp_105 4 4 4 5 5 5 27
Resp_106 5 4 4 4 4 4 25
Resp_107 4 4 5 5 5 5 28
Resp_108 5 4 4 4 4 4 25
Resp_109 4 5 4 4 4 5 26




Resp_110 3 3 4 4 4 5 23
Resp_111 4 4 4 4 5 5 26
Resp_112 5 4 4 4 3 4 24
Resp_113 3 5 5 5 5 5 28
Resp_114 5 3 3 4 4 4 23
Resp_115 4 4 4 3 3 3 21
Resp_116 5 5 5 4 3 3 25
Resp_117 3 4 4 4 5 5 25
Resp_118 4 4 4 4 5 5 26
Resp_119 5 5 4 4 3 4 25
Resp_120 4 4 5 4 5 4 26
Resp_121 4 5 5 4 4 4 26
Resp_122 5 5 4 4 5 4 27
Resp_123 4 4 3 4 4 4 23
Resp_124 5 4 4 3 3 4 23
Resp_125 5 4 4 4 5 4 26




Resp_126 4 5 4 5 4 5 27
Resp_127 4 4 4 4 4 4 24
Resp_128 4 4 4 5 5 4 26
Resp_129 5 4 4 4 4 4 25
Resp_130 3 4 3 4 4 4 22
Resp_131 4 3 4 4 5 5 25
Resp_132 4 5 5 4 4 4 26
Resp_133 4 5 4 3 4 4 24
Resp_134 4 4 4 4 1 4 21
Resp_135 3 4 5 5 3 3 23
Resp_136 3 3 4 4 4 4 22
Resp_137 4 4 5 5 4 4 26
Resp_138 3 4 4 4 5 5 25
Resp_139 4 4 4 5 5 5 27
Resp_140 3 3 4 4 3 4 21
Resp_141 3 2 2 3 3 2 15




Resp_142 2 2 2 2 2 2 12
Resp_143 4 4 5 5 4 4 26
Resp_144 3 3 3 2 2 3 16
Resp_145 3 4 4 3 4 4 22
Resp_146 5 4 4 5 4 5 27
Resp_147 4 3 4 4 4 3 22
Resp_148 4 4 4 3 4 4 23
Resp_149 4 4 3 4 4 3 22
Resp_150 4 4 4 3 4 4 23
Resp_151 4 5 4 5 5 4 27
Resp_152 4 5 4 5 5 4 27
Resp_153 4 5 3 4 4 3 23
Resp_154 4 5 5 5 5 5 29




VARIABEL KEPUASAN KERJA (Y)

Responden KEPUASAN KERJA (¥) Total Y
Y11 Y12 Y21 Y22 Y31 Y32
Resp_1 5 4 4 5 5 5 28
Resp_2 4 4 4 4 4 4 24
Resp_3 4 4 5 4 4 4 25
Resp_4 5 5 3 3 4 4 24
Resp_5 5 5 4 4 4 4 26
Resp_6 4 4 5 5 5 5 28
Resp_7 4 4 4 4 5 5 26
Resp_8 4 4 4 4 4 4 24
Resp_9 4 4 4 4 4 4 24
Resp_10 4 4 4 4 4 4 24
Resp_11 5 5 4 4 5 4 27
Resp_12 4 4 5 4 4 4 25
Resp_13 4 4 4 4 4 4 24
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Resp_94 3 5 5 5 4 4 26
Resp_95 5 5 4 5 4 4 27
Resp_96 3 3 5 5 5 5 26
Resp_97 4 4 4 4 4 3 23
Resp_98 4 4 3 4 4 5 24
Resp_99 5 5 3 5 5 5 28
Resp_100 4 4 4 4 4 4 24
Resp_101 4 4 4 5 4 5 26
Resp_102 4 4 3 3 3 3 20
Resp_103 4 3 4 4 4 5 24
Resp_104 5 5 4 3 4 4 25
Resp_105 5 4 3 5 5 5 27
Resp_106 4 4 3 3 3 3 20
Resp_107 5 4 5 4 4 5 27
Resp_108 4 4 3 3 3 3 20
Resp_109 4 4 4 4 4 4 24




Resp_110 5 5 5 5 4 5 29
Resp_111 4 4 4 3 4 5 24
Resp_112 4 4 4 4 5 4 25
Resp_113 5 4 5 5 4 4 27
Resp_114 4 5 5 5 4 4 27
Resp_115 4 4 4 4 4 4 24
Resp_116 5 5 5 4 4 3 26
Resp_117 5 5 5 3 3 4 25
Resp_118 4 4 4 4 4 4 24
Resp_119 4 4 4 4 5 5 26
Resp_120 4 5 4 4 4 4 25
Resp_121 3 4 4 5 5 5 26
Resp_122 5 5 4 4 4 4 26
Resp_123 4 4 5 4 4 4 25
Resp_124 5 3 3 4 4 4 23
Resp_125 4 4 4 4 4 5 25




Resp_126 5 5 4 4 4 3 25
Resp_127 3 3 5 5 5 5 26
Resp_128 5 5 3 3 4 4 24
Resp_129 5 4 4 4 3 3 23
Resp_130 5 5 5 5 4 3 27
Resp_131 3 3 4 4 4 5 23
Resp_132 4 4 4 4 4 5 25
Resp_133 3 5 5 4 4 3 24
Resp_134 4 4 4 5 4 5 26
Resp_135 4 4 5 5 4 4 26
Resp_136 5 5 5 4 4 5 28
Resp_137 4 4 4 3 4 4 23
Resp_138 5 5 4 4 3 3 24
Resp_139 5 5 4 4 4 5 27
Resp_140 5 4 5 4 5 4 27
Resp_141 5 4 4 4 4 4 25




Resp_142 5 4 4 4 5 5 27
Resp_143 5 5 4 4 4 4 26
Resp_144 3 3 4 3 4 4 21
Resp_145 3 4 3 4 4 5 23
Resp_146 4 4 5 5 4 4 26
Resp_147 3 4 5 4 3 4 23
Resp_148 2 4 4 4 4 1 19
Resp_149 3 3 4 5 5 3 23
Resp_150 4 3 3 4 4 4 22
Resp_151 4 4 4 5 5 4 26
Resp_152 3 3 4 4 4 5 23
Resp_153 4 4 4 4 5 5 26
Resp_154 5 3 3 4 4 3 22




Lampiran 9 Hasil Output SPSS

1. Lampiran Tabel Frekuensi Jawaban Responden a.

Variabel Lingkungan Kerja Fisik (X1)

X1.1_1
Valid Cumulative
Frequency| Percent| Percent Percent
Valid 2 1 .6 .6 .6
3 12 7.8 7.8 8.4
4 109 70.8 70.8 79.2
5 32 20.8 20.8 100.0
Total 154  100.0 100.0
X1.1_2
Valid Cumulative
Frequency| Percent| Percent Percent
Valid 2 1 .6 .6 .6
3 9 5.8 5.8 6.5
4 112 72.7 72.7 79.2
5 32 20.8 20.8 100.0
Total 154  100.0 100.0
X1.2_1
Valid Cumulative
Frequency| Percent| Percent Percent
Valid 2 1 .6 .6 .6
3 12 7.8 7.8 8.4
4 105 68.2 68.2 76.6
5 36 234 234 100.0
Total 154  100.0 100.0




X1.2 2

Valid Cumulative
Frequency| Percent| Percent Percent
Valid 2 2 1.3 1.3 1.3
3 20 13.0 13.0 14.3
4 83 53.9 53.9 68.2
5 49 31.8 31.8 100.0
Total 154  100.0 100.0
X1.3_1
Valid Cumulative
Frequency| Percent| Percent Percent
Valid 3 10 6.5 6.5 6.5
4 101 65.6 65.6 721
5 43 27.9 27.9 100.0
Total 154  100.0 100.0
X1.3_2
Valid Cumulative
Frequency| Percent| Percent Percent
Valid 2 2 1.3 1.3 1.3
3 12 7.8 7.8 9.1
4 102 66.2 66.2 75.3
5 38 24.7 247 100.0
Total 154  100.0 100.0
X141
Valid Cumulative
Frequency| Percent| Percent Percent
Valid 2 2 1.3 1.3 1.3
3 4 2.6 2.6 3.9
4 101 65.6 65.6 69.5
5 47 30.5 30.5 100.0
Total 154  100.0 100.0




X1.4 2

Valid Cumulative
Frequency| Percent| Percent Percent
Valid 2 3 1.9 1.9 1.9
3 13 8.4 8.4 10.4
4 104 67.5 67.5 77.9
5 34 221 221 100.0
Total 154]  100.0 100.0
X1.5_1
Valid Cumulative
Frequency| Percent| Percent Percent
Valid 2 1 6 6 6
3 16 10.4 10.4 11.0
4 84 54.5 54.5 65.6
5 53 34.4 34.4 100.0
Total 154|  100.0 100.0
X1.5_2
Valid Cumulative
Frequency| Percent| Percent Percent
Valid 1 1 6 6 .6
2 1 6 6 1.3
3 18 11.7 11.7 13.0
4 80 51.9 51.9 64.9
5 54 35.1 35.1 100.0,
Total 154  100.0 100.0




b. Variabel Motivasi Kerja (X2)

X211
Valid Cumulative
Frequency| Percent| Percent Percent
Valid 1 2 1.3 1.3 1.3
2 1 .6 .6 1.9
3 12 7.8 7.8 9.7
4 109 70.8 70.8 80.5
5 30 19.5 19.5 100.0
Total 154  100.0 100.0
t
X212
Valid Cumulative
Frequency| Percent| Percent Percent
Valid 1 1 .6 .6 .6
2 1 .6 .6 1.3
3 6 3.9 3.9 5.2
4 110 714 714 76.6
5 36 23.4 23.4 100.0
Total 154  100.0 100.0
X221
Valid Cumulative
Frequency| Percent| Percent Percent
Valid 1 2 1.3 1.3 1.3
3 4 2.6 2.6 3.9
4 107 69.5 69.5 734
5 41 26.6 26.6 100.0
Total 154  100.0 100.0




X2.2 2

Valid Cumulative
Frequency| Percent| Percent Percent
Valid 1 4 2.6 2.6 2.6
2 2 1.3 1.3 3.9
3 8 5.2 5.2 9.1
4 76 49.4 494 58.4
5 64 41.6 41.6 100.0
Total 154  100.0 100.0
X2.3_1
Valid Cumulative
Frequency| Percent| Percent Percent
Valid 1 1 .6 6 .6
2 3 1.9 1.9 2.6
3 25 16.2 16.2 18.8
4 71 46.1 46.1 64.9
5 54 35.1 35.1 100.0
Total 154  100.0 100.0
X2.3.2
Valid Cumulative
Frequency| Percent| Percent Percent
Valid 1 2 1.3 1.3 1.3
2 1 .6 .6 1.9
3 15 9.7 9.7 11.7
4 96 62.3 62.3 74.0
5 40 26.0 26.0 100.0
Total 154  100.0 100.0




X241

Valid Cumulative
Frequency| Percent| Percent Percent
Valid 1 1 .6 6 .6
2 1 .6 .6 1.3
3 10 6.5 6.5 7.8
4 100 64.9 64.9 72.7
5 42 27.3 27.3 100.0
Total 154  100.0 100.0
X242
Valid Cumulative
Frequency| Percent| Percent Percent
Valid 2 4 2.6 2.6 2.6
3 7 4.5 4.5 7.1
4 105 68.2 68.2 75.3
5 38 24.7 24.7 100.0
Total 154  100.0 100.0
X2.5_1
Valid Cumulative
Frequency| Percent| Percent Percent
Valid 1 1 .6 6 .6
2 3 1.9 1.9 2.6
3 7 4.5 4.5 7.1
4 102 66.2 66.2) 73.4
5 41 26.6 26.6 100.0
Total 154  100.0 100.0




X2.5_2

Valid Cumulative
Frequency| Percent| Percent Percent
Valid 1 1 .6 6 .6
2 2 1.3 1.3 1.9
3 10 6.5 6.5 8.4
4 106 68.8 68.8 77.3
5 35 22.7 22.7 100.0
Total 154  100.0 100.0
c. Variabel Komitmen Organisasi (X3)
X3.1.1
Valid Cumulative
Frequency| Percent| Percent Percent
Valid 2 2 1.3 1.3 1.3
3 19 12.3 12.3 13.6
4 95 61.7 61.7) 75.3
5 38 24.7 24.7 100.0
Total 154  100.0 100.0
X3.1.2
Valid Cumulative
Frequency| Percent| Percent Percent
Valid 2 2 1.3 1.3 1.3
3 14 9.1 9.1 10.4
4 102 66.2 66.2) 76.6
5 36 23.4 23.4 100.0
Total 154  100.0 100.0




X3.2 1

Valid Cumulative
Frequency| Percent| Percent Percent
Valid 2 2 1.3 1.3 1.3
3 13 8.4 8.4 9.7
4 104 67.5 67.5 77.3
5 35 22.7 22.7 100.0
Total 154  100.0 100.0
X3.2_2
Valid Cumulative
Frequency| Percent| Percent Percent
Valid 2 2 1.3 1.3 1.3
3 20 13.0 13.0 14.3
4 90 58.4 58.4 72.7
5 42 27.3 27.3 100.0
Total 154 100.0 100.0
X3.3_1
Valid Cumulative
Frequency| Percent| Percent Percent
Valid 1 1 .6 .6 .6
2 2 1.3 1.3 1.9
3 23 14.9 14.9 16.9
4 75 48.7 48.7 65.6
5 53 34.4 34 .4 100.0
Total 154  100.0 100.0




X3.3_2

Valid Cumulative
Frequency| Percent| Percent Percent
Valid 2 2 1.3 1.3 1.3
3 20 13.0 13.0 14.3
4 88 57.1 57.1 71.4
5 44 28.6 28.6 100.0
Total 154  100.0 100.0
d. Variabel Kepuasan Kerja (Y)
Y11
Valid Cumulative
Frequency| Percent| Percent Percent
Valid 2 1 6 .6 .6
3 16 10.4 10.4 11.0
4 89 57.8 57.8 68.8
5 48 31.2 31.2 100.0
Total 154  100.0 100.0
Y12
Valid Cumulative
Frequency| Percent| Percent Percent
Valid 3 18 11.7 11.7 11.7
4 90 58.4 58.4 70.1
5 46 29.9 29.9 100.0
Total 154  100.0 100.0




Y2 1

Valid Cumulative
Frequency| Percent| Percent Percent
Valid 3 20 13.0 13.0 13.0
4 84 54.5 54.5 67.5
5 50 325 32.5 100.0
Total 154  100.0 100.0
Y2 2
Valid Cumulative
Frequency| Percent| Percent Percent
Valid 3 18 11.7 11.7 11.7
4 92 59.7 59.7 71.4
5 44 28.6 28.6 100.0
Total 154  100.0 100.0
Y31
Valid Cumulative
Frequency| Percent| Percent Percent
Valid 3 19 12.3 12.3 12.3
4 96 62.3 62.3 74.7
5 39 253 25.3 100.0
Total 154  100.0 100.0
Y3 2
Valid Cumulative
Frequency| Percent| Percent Percent
Valid 1 1 .6 .6 .6
3 21 13.6 13.6 14.3
4 85 55.2 55.2 69.5
5 47 30.5 30.5 100.0
Total 154  100.0 100.0




2. Uji Validitas
a. Variabel Lingkungan Kerja Fisik (X1)

Correlations
I x11 | x| xx2 | x12 | xt3 | x13_ | xt4 | x14a | x15_ | x15_ Total X1
1 2 1 2 1 2 1 2 1 2 -
X1.1_1 Pearson
Correlatio 1| 558~ 453« 1914 -.019] -.051] -.012 1221 163+ 139 497+
n
Sig. (2-
: .000 .000 .017] .818 .528 .885) 133 .043) .085) .000
tailed)
N 154 154 154 154 154 154 154 154 154 154 154
X1.1_2 Pearson
Correlatio 558 1| 419+ 101 .011 .062 125 222+ .062| .187+ 531
n
Sig. (2-
¢ .000 .000 213 .889 442 123 .006 448 .020 .000
tailed) ]
N 154 154 154 154 154 154 154 154 154 154 154
X1.2_1 Pearson
Correlatio 453+ 419+ 1| 309+ -.036 036 -.073 .016[ .160+ .106) 475
n
Sig. (2-
¢ .000 .000 .000 .656) .659 369 .842) .048 191 .000
tailed)
N 154 154 154 154 154 154 154 154 154 154 154




X1.2_2 Pearson

Correlatio | 191 .101| 309+ 1| -144| -025] -039] 009 527+ 303 501~

n

Sig. (2- o170 213 .000 o074l 760 632|915 000 000 000

tailed)

N 154]  154] 154] 154| 154| 154]  154]  154] 154 154 154
X1.3_1 Pearson

Correlatio | -.019| .011| -086| -144 1| 285+ 3294 171 -082 -110 256+

n

Sig. (2-

& 818| .889| 656 074 000 .000] 034 310 173 .001

tailed)

N 154  154] 154] 154| 154| 154] 154]  154] 154 154 154
X1.3_2 Pearson

Correlatio | -.051| .062| .036| -.025] 285~ 1| 297-| 442 050 024 426~

n

Sig. (2- 528 442|659 760|000 ooo| .000| 536 769 .000

tailed)

N 154  154] 154] 154| 154| 154] 154]  154] 154 154 154
X1.4_1 Pearson

Correlatio | -.012| 125 -073| -089| .329«| 297+ 1| 530+ 038 211~ 482+

n

Sig. (2-

& 88s| .123| 369|632 000 000 000| 642|008 000

tailed)

N 154  154] 154] 154]  154| 154] 154]  154] 154 154 154




X1.4_2 Pearson
Correlatio a2 222+ o016 009|171 4424 530~ 1| 108| .208~ 575
n
Sig. (2- 133 006 .842] 915 .034] .000] .000 184l 010 000
tailed)
N 154 154 154]  154]  154]  154]  154] 154|154 154 154
X1.5_1 Pearson
Correlatio 163 062 160{ 5274 -082] 050 038 .108 1| 419+ 544~
n
Sig. (2-
& 043 448|048 000 310 536 .642] 184 .000 .000
tailed)
N 154  154] 154] 154| 154| 154] 154]  154] 154 154 154
X1.5_2 Pearson
Correlatio 139 87| 106|303+ -110] 024 2114 208+ 419+ 1 556
n
Sig. (2- 085 020 1911 000 73| 769 .008] .010] .000 .000
tailed)
N 154  154] 154] 154| 154| 154] 154]  154] 154 154 154
Total_ Pearson
X1 Correlatio | 497+ 531+ 475+ 501+| 256+| 426-| .482-| 575+ 5444 556~ 1
n
Sig. (2-
& ooof .000] 000 .000] .001] .000] .000] .000] .000] .000
tailed)
N 154]  154] 154] 154| 154| 154]  154]  154] 154 154 154




**. Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).

b. Variabel Motivasi Kerja (X2)

Correlations
X2.1_ | X21_ | X2.2_ | X2.2_ | X2.3_ | X2.3_ | X24_ | X24_ | X2.5_ | X2.5_
Total_X2
1 2 1 2 1 2 1 2 1 2
X2.1_1 Pearson
Correlatio 1| 535+ 383« 372+ 225+ 259+ 214+ 240+ 271+~ 322 .606+
n
Slg' (2- .000 .000 .000 .005 .001 .008] .003 .001 .000 .000
tailed)
N 154 154 154 154 154 154 154 154 154 154 154
X2.1_2 Pearson
Correlatio 535 1| 446+ 389+ 181+ 214~ 264+ 300+ 295+ 309+ 613+
n
Sig. (2- |
¢ .000] .000 .000 .025 .008 .001 .000 .000 .000 .000
tailed)
N 154 154 154 154 154 154 154 154 154 154 154
X2.2_1 Pearson
Correlatio 383+ 446+ 1| 477+ 363~ 346+ 198+« 181+ 312~ 401+ 658+
n
Slg' (2- .000] .000 .000 .000 .000 .014] .024 .000 .000 .000
tailed)




N 154 154 154 154 154 154 154 154 154 154 154
X2.2_2 Pearson

Correlatio 3720 389w 477 1 .392« 220+ 1501 193+ 489+ .406+ 684+

n

Slg' (@- .000] .000 .000 .000 .006 .063 .017 .000 .000 .000

tailed)

N 154 154 154 154 154 154 154 154 154 154 154
X2.3_1 Pearson

Correlatio 225+ 181+ 363+ 392 1| 582« .202+ .094] 1854 153 579

n

Slg' (2- .005 .025 .000 .000 .000 .012 .248 .021 .059 .000

tailed)

N 154 154 154 154 154 154 154 154 154 154 154
X2.3_2 Pearson

Correlatio 259+ 214+ 346+ 220+ 582 1 253« 235+ 161+ .283+ 586+

n

Sig. (2- 001 008 000 006 000 002 003 046 000 000

tailed) . . . . . . . . . .

N 154 154 154 154 154 154 154 154 154] 154 154
X2.4_1 Pearson

Correlatio 214+ 264+ 1984 501 202 253+ 1| 492« 457« 397+ 566

n

Sig. (2-

.008 .001 .014 .063 .012 .002 .000 .000 .000 .000

tailed)




N 154 154 154 154 154 154 154 154 154 154 154
X2.4_2 Pearson

Correlatio .240< .300~f 1814 .193~ .094] 235+ 492+ 1| 381~ 465+ 554

n

Slg' (@- .003 .000 .024 .017 .248 .003 .000 .000 .000 .000

tailed)

N 154 154 154 154 154 154 154 154 154 154 154
X2.5_1 Pearson

Correlatio 271= 295+ 312+ 489+~ 1854 1614 457~ 381+ 1| .659+ 671+

n

Slg' (2- .001 .000 .000 .000 .021 .046 .000 .000 .000 .000

tailed)

N 154 154 154 154 154 154 154 154 154 154 154
X2.5_2 Pearson

Correlatio 322+ 309+ 401+ .406 53] 283+ 397+ 465+ 659 1 693+

n

Sig. (2- 000 000 000 000 059 000 000 000 000 000

tailed) . . . . . . . . . .

N 154 154 154 154 154 154 154 154 154 154 154
Total_ Pearson
X2 Correlatio 606+ .613=| 658+ .684«| 579+ 586+ 566+ 554« 671~ .693+ 1

n

Sig. (2-

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000

tailed)




N | 154]  154] 154|154 154|154 154 154] 154 154 154
**. Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
c. Variabel Komitmen Organisasi (X3)
Correlations
x3.1. 1| x3.1.2] x3.2.1| Xx3.2. 2| X3.3_1| X3.3 2| Total X3
X311 Pearson 1| 558 206 141 037 016 518~
Correlation
Sig. (2-
; 000 .005| .082] .652| 845 .000
tailed)
N 154  154]  154]  154]  154] 154 154
X312 Pearson 558+ 1| 417+ 161 061 027 574
Correlation
Sig. (2- 000 000 047 453 742 000
tailed)
N 154  154]  154]  154]  154] 154 154
X321 Pearson 226+ 417+ 1| 4284 2204 191- 653+
Correlation
Sig. (2- 005 000 000 .006| 018 000
tailed)
N 154  154]  154]  154]  154] 154 154




X322 Pearson 141] 161 408 1| 466+ 243~ 675~
Correlation
Sig. (2- 082l 0471 000 000l 002 000
tailed)
N 154  154] 154|154 154 154 154
X331 Pearson 037 061 2204 466~ 1| 508~ 667+
Correlation
Sig. (2- 652 453 .006] 000 000 000
tailed)
N 154  154] 154|154 154 154 154
X332 Pearson ote] 027 191 243+ 508~ 1 566~
Correlation
Sig. (2- 845 742|018 002 000 000
tailed)
N 154  154] 154|154 154 154 154
Total Pearson
3 Correlation | 5187 574 653+ 675+ 667+ 566~ 1
Sig. (2- 000l 000 .000] 000 .000] .000
tailed)
N 154  154] 154|154 154 154 154

**. Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).




d. Variabel Kepuasan Kerja (Y)

Correlations
yi1| vi2| vy21| v22| v31]| Yv3.2| Total Y
YA_1 - Pearson 1| 455+ 034 -051] -169] -o066] 388
Correlation
Sig. (2-
; oo0| 674 528 037 414 000
tailed)
N 154 154  154]  154] 154|154 154
Y12 Pearson 455+ 1| 285+| -o047] -186] 124 441
Correlation
Sig. (2- .000 ooo| 564l o021 125 .000
tailed)
N 154 154  154]  154] 154|154 154
Y21 Pearson 034 285+ 1| 394+ 035|066 587~
Correlation
Sig. (2- 674 000 oo0| .64 418 000
tailed)
N 154 154  154]  154] 154|154 154
Y22 Pearson S051| 047 394~ 1| 436+ 201 614~
Correlation
Sig. (2- 528 564|000 000 012 000
tailed)
N 154 154 154|154 154|154 154




Y.3 1 Pearson

. -1694  -186{ 035 436~ 1| 533+ 528«
Correlation
Sig. (2- 0371 021 664 000 000 .000
tailed)
N 154 154 154/ 154 154 154 154
Y32 Pearson -066| -124| 066|201 5334 1| 539+
Correlation
Sig. (2- 414 as| a8l 012 000 000
tailed)
N 154 154 154/ 154 154 154 154
Total_Y' Pearson 388+ 441|587+ 614+ 528+ 539 1
Correlation
Sig. (2-
: oool .00 000 000 .000] .000
tailed)
N 154 154 154/ 154 154 154 154

**. Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).




3. Uji Reliabilitas
a. Variabel Lingkungan Kerja Fisik (X1)

Case Processing Summary
N %

Cases Valid 154 100.0

Excludeda 0 .0

Total 154 100.0
a. Listwise deletion based on all variables in the
procedure.

Reliability Statistics
Cronbach's
Alpha N of Items
.640) 10

b. Variabel Motivasi Kerja (X2)

Case Processing Summary
N %
Cases Valid 154 100.0
Excludeda 0] .0
Total 154 100.0
a. Listwise deletion based on all variables in the
procedure.
Reliability Statistics
Cronbach's
Alpha N of Items
.820 10

c. Variabel Komitmen Organisasi (X3)
Case Processing Summary

N %

Cases Valid 154 100.0
Excludeda 0 .0

Total 154 100.0




a. Listwise deletion based on all variables in the

procedure.
Reliability Statistics
Cronbach's
Alpha N of Items
.660) 6

d. Variabel Kepuasan Kerja (Y)

Case Processing Summary
N %
Cases Valid 154 100.0
Excludeda 0] .0
Total 154 100.0
a. Listwise deletion based on all variables in the
procedure.
Reliability Statistics
Cronbach's
Alpha N of Items
448 6

4. Uji Asumsi Klasik
a. Uji Normalitas
One-Sample Kolmogorov-Smirnov Test

Unstandardized
Residual

N 154
Normal Parametersab Mean .0000000
Std. Deviation 1.84001531

Most Extreme Differences Absolute .042
Positive .042

Negative -.039

Test Statistic .042
Asymp. Sig. (2-tailed) .200c,d

a. Test distribution is Normal.
b. Calculated from data.




c. Lilliefors Significance Correction.
d. This is a lower bound of the true significance.

b. Uji Multikolinieritas

Coefficientsa
Unstandardized| Standardized Collinearity
Coefficients Coefficients Statistics
Std.

Model B Error Beta t | Sig. | Tolerance| VIF
1 (Constant) | 12.118 2.918 4.153 |.000

Total_X1 113 .052 169 2.162 1.032 .950| 1.052

Total X2 .082) .036 174/ 2.269 |.025 .995] 1.005

Total X3 192 .064 .236| 3.016 | .003 .955| 1.048

a. Dependent Variable: Total Y

c. Uji Autokorelasi

Model Summaryb
R Adjusted R | Std. Error of the | Durbin-
Model | R | Square Square Estimate Watson
1 .356a 126 .109 1.858 2.067
a. Predictors: (Constant), Total_X3, Total X2, Total_X1
b. Dependent Variable: Total Y

d. Uji Heteroskedastisitas

Coefficientsa

Unstandardized Standardized

Coefficients Coefficients
Model B Std. Error Beta t | Sig.
1 (Constant) 2.817 1.785 1.578|.117
Total_X1 -.010 .032 -.025| -.298|.766
Total_X2 .007| .022 024 .296|.767
Total_X3 -.050 .039 -107 -.198

1.292,

a. Dependent Variable: RES2




5. Analisis Regresi Linier Berganda

Coefficientsa
Unstandardized| Standardized Collinearity
Coefficients Coefficients Statistics
Std.

Model B Error Beta t Sig. | Tolerance| VIF

1 (Constant) | 12.118 2918 4,153 1.000
Total_X1 113 .052 .169]2.162 |.032 .950] 1.052
Total_X2 .082 .036 .174]2.269 |.025 .995] 1.005
Total_X3 192 .064 .236| 3.016 |.003 .955| 1.048

a. Dependent Variable: Total Y

Model Summary
Adjusted R Std. Error of the

Model R R Square Square Estimate

1 .356a 126 109 1.858

a. Predictors: (Constant), Total_X3, Total X2, Total_X1

6. Uji Hipotesis
a. Ujit

Coefficientsa
Unstandardized Standardized
Coefficients Coefficients

Model B Std. Error Beta t Sig.

1 (Constant) 12.118 2.918 4.153 {.000
Total_X1 113 .052 169 2.162 |.032
Total_X2 .082) .036 174(2.269 |.025
Total_X3 192 .064 .236| 3.016 |.003

a. Dependent Variable: Total Y

b. UjiF




ANOVAa

Model Sum of Squares| df| Mean Square| F [ Sig.
1 Regression 74936 3 24.979( 7.233( .000v
Residual 518.005| 150 3.453
Total 592.942] 153,

a. Dependent Variable: Total Y

b. Predictors: (Constant), Total_X3, Total_X2, Total_X1




