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Lampiran 2 : Kuesioner

KUESIONER

IDENTITAS RESPONDEN
Temis Eelamin - Laki — laki / Perempuan {coret vang tidak perla)
Taia . ... Takon
Pendidikan Terakhir : .. S
Lama Belerja SN Y. 1.
Tabatan Kerja
PETUNJUK PENGISIAN
1. Berlah tanda chek List (-} seberapa besar tinglkat perzetujuan Bapak | Tu terhadap
permyaian — pernyatzen di bawah md.
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Lampiran : Tabulasi Data

KARAKTERISTIK INDIVIDU
| Responden X1 [ X2 | X1.3 [ XL 4 | X1L5 [ XL.6 | -
Resp_1 5 5 5 5 5 5 30
Resp_2 2 2 2 2 2 2 12
Fesp_3 2 3 2 3 2 2 14
Resp_4 4 4 4 3 3 4 22
Resp 5 4 5 4 5 4 5 27
Resp_S 2 2 2 3 2 2 13
REsp_T 3 3 2 2 3 3 16
Resp_E 3 4 4 4 4 4 23
Resp D 2 2 2 3 2 2 13
Resp_10 4 4 4 3 3 3 21
Resp_11 4 4 3 4 4 3 22
Resp_12 4 3 4 3 4 4 22
Resp 13 4 4 4 3 3 4 22
Resp_14 4 3 4 3 4 4 26
Resp_ 15 2 2 2 2 2 2 12
Resp_16 3 4 4 4 3 3 21
Resp 17 2 2 2 2 2 2 12
Resp_18 2 2 2 2 3 3 14
Resp_ 19 2 3 3 3 2 3 16
Resp_20 3 2 3 2 3 3 16
Resp_21 4 4 5 4 5 4 25
Resp 22 4 3 ] 4 ] 4 7
Resp_23 3 4 3 4 4 3 21
Resp_24 4 5 4 5 4 5 27
Resp 25 4 4 5 4 5 4 28
Resp 26 4 3 4 3 4 5 7
Resp_27 5 4 5 4 5 3 18
Resp_25 4 4 4 5 5 4 25
Resp 20 4 5 4 5 5 4 27
Resp_30 3 3 4 3 4 4 21
Resp 31 3 3 3 3 3 3 18
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KEPEMIMPINAN TRANSFORMASIONAL

Responden o o Two 8 X298 [X2_10 | X2_11 [®2_12| D 1°F
I Resp 1 5 5 5 3 5 5 30
Resp 2 2 2 2 2 2 2 12
Resp 3 2 2 3 2 2 2 13
Rezp 4 ] 4 3 4 4 3 27
Resp 5 4 4 5 5 4 4 26
Resp & 2 2 2 2 2 2 12
Resp 7 3 3 2 2 3 2 15
Resp B 3 3 4 4 4 3 21
Resp 5 3 4 4 4 3 4 22
Resp_10 4 4 4 3 3 4 22
Resp il 5 4 5 5 4 5 28
Resp 12 4 4 ] 5 ] 3 2B
Resp_13 4 5 5 5 4 5 28
Resp_14 4 4 3 3 3 4 27
Resp_15 2 2 2 2 2 2 12
Resp_15 4 5 4 5 4 5 27
Resp_ 17 2 2 2 2 2 2 12
Resp 1B 2 3 3 3 2 2 15
Resp 19 2 3 3 3 3 3 17
Resp_20 1 1 1 1 1 1 &
Resp_21 5 5 4 5 5 4 2B
Resp 22 4 4 3 3 4 4 26
Resp_23 4 4 5 5 4 3 25
Resp_24 4 4 4 5 ] 4 26
Resp_25 4 3 4 4 3 3 21
Resp 26 4 4 4 4 4 4 24
Resp 27 4 4 4 4 4 4 24
Resp 25 5 4 ] 5 4 3 2B
Resp_ 20 5 5 5 5 5 5 30
Resp_30 3 3 4 3 3 4 28
Resp 31 5 5 4 5 5 4 28
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KEPEMIMPINAN TRANSAKSIONAL

Responden TOTAL
X313 | X314 | 315 | x316 | x317 | x318

Resp 1 5 3 5 3 5 3 30
Resp 2 1 1 1 1 1 1

Resp 3 1 2 1 1 2 1

Resp 4 5 4 5 5 5 5 29
Resp 5 4 3 5 3 5 4 28
Resp 6 1 1 1 1 1 1

Resp_7 1 1 1 1 1 1

Resp_8 4 3 4 4 3 4 22
Resp_9 5 4 4 4 5 4 26
Resp_10 4 4 4 4 4 4 24
Resp_11 5 4 5 5 4 5 28
Resp_12 4 4 5 5 5 5 28
Resp_13 4 4 5 4 4 5 26
Resp_14 5 5 5 5 5 5 30
Resp_15 1 1 1 2 1 2 8
Resp_16 4 5 4 5 4 5 27
Resp_17 1 1 1 1 1 1 6
Resp_18 2 3 2 2 2 2 13
Resp_19 1 2 2 1 1 3 10
Resp_20 5 5 5 5 5 5 30
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Lampiran 5 : Hasil Olah Data SPSS

LAMPIRAN FREKUENSI DATA JAWABAN RESPONDEN

1. Variabel Karakteristik Individu
X1_1
Frequency | Percent | Valid Percent Cumulative
Percent
2.00 8 8.0 8.0 8.0
3.00 24 24.0 24.0 32.0
Valid 4.00 48 48.0 48.0 80.0
5.00 20 20.0 20.0 100.0
Total 100 100.0 100.0
X1_2
Frequency | Percent | Valid Percent Cumulative
Percent
2.00 7 7.0 7.0 7.0
3.00 18 18.0 18.0 25.0
Valid 4.00 47 47.0 47.0 72.0
5.00 28 28.0 28.0 100.0
Total 100 100.0 100.0
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X1_3
Frequency | Percent | Valid Percent Cumulative
Percent
2.00 8 8.0 8.0 8.0
3.00 14 14.0 14.0 22.0
Valid 4.00 49 49.0 49.0 71.0
5.00 29 29.0 29.0 100.0
Total 100 100.0 100.0
X1_4
Frequency | Percent | Valid Percent Cumulative
Percent
2.00 6 6.0 6.0 6.0
3.00 23 23.0 23.0 29.0
Valid 4.00 38 38.0 38.0 67.0
5.00 33 33.0 33.0 100.0
Total 100 100.0 100.0
X1_5
Frequency | Percent | Valid Percent Cumulative
Percent
2.00 7 7.0 7.0 7.0
3.00 17 17.0 17.0 24.0
Valid 4.00 46 46.0 46.0 70.0
5.00 30 30.0 30.0 100.0
Total 100 100.0 100.0
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X1_6
Frequency | Percent | Valid Percent Cumulative
Percent
2.00 6 6.0 6.0 6.0
3.00 15 15.0 15.0 21.0
Valid 4.00 52 52.0 52.0 73.0
5.00 27 27.0 27.0 100.0
Total 100 100.0 100.0
2. Variabel Kepemimpinan Transformasional
X2_7
Frequency | Percent | Valid Percent Cumulative
Percent
1.00 1 1.0 1.0 1.0
2.00 9.0 9.0 10.0
3.00 14 14.0 14.0 24.0
Valid 4 o9 50 50.0 50.0 740
5.00 26 26.0 26.0 100.0
Total 100 100.0 100.0
X2_8
Frequency | Percent | Valid Percent Cumulative
Percent
1.00 1 1.0 1.0 1.0
2.00 8.0 8.0 9.0
3.00 14 14.0 14.0 23.0
Valid 4 g 48 48.0 48.0 710
5.00 29 29.0 29.0 100.0
Total 100 100.0 100.0
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X2_9
Frequency | Percent | Valid Percent Cumulative
Percent
1.00 1 1.0 1.0 1.0
2.00 8.0 8.0 9.0
) 3.00 10 10.0 10.0 19.0
Valid 4 o9 51 51.0 51.0 70.0
5.00 30 30.0 30.0 100.0
Total 100 100.0 100.0
X2_10
Frequency | Percent | Valid Percent Cumulative
Percent
1.00 1 1.0 1.0 1.0
2.00 9.0 9.0 10.0
3.00 19 19.0 19.0 29.0
Valid 4 o9 33 33.0 33.0 62.0
5.00 38 38.0 38.0 100.0
Total 100 100.0 100.0
X2_11
Frequency | Percent | Valid Percent Cumulative
Percent
1.00 1 1.0 1.0 1.0
2.00 8.0 8.0 9.0
3.00 14 14.0 14.0 23.0
Valid 4 o9 51 51.0 51.0 740
5.00 26 26.0 26.0 100.0
Total 100 100.0 100.0
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X2 12
Frequency | Percent | Valid Percent Cumulative
Percent
1.00 1 1.0 1.0 1.0
2.00 8.0 8.0 9.0
) 3.00 17 17.0 17.0 26.0
Valid 4 o0 48 48.0 48.0 740
5.00 26 26.0 26.0 100.0
Total 100 100.0 100.0
3. Variabel Kepemimpinan Transaksional
X3_13
Frequency | Percent | Valid Percent Cumulative
Percent
1.00 7 7.0 7.0 7.0
2.00 2 2.0 2.0 9.0
3.00 11 11.0 11.0 20.0
Valid 4 o9 49 49.0 49.0 69.0
5.00 31 31.0 31.0 100.0
Total 100 100.0 100.0
X3_14
Frequency | Percent | Valid Percent Cumulative
Percent
1.00 5 5.0 5.0 5.0
2.00 5 5.0 5.0 10.0
3.00 12 12.0 12.0 22.0
Valid 4 o9 4 420 42,0 64.0
5.00 36 36.0 36.0 100.0
Total 100 100.0 100.0
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X3_15
Frequency | Percent | Valid Percent Cumulative
Percent
1.00 6 6.0 6.0 6.0
2.00 5 5.0 5.0 11.0
) 3.00 6 6.0 6.0 17.0
Valid 4 o9 48 48.0 48.0 65.0
5.00 35 35.0 35.0 100.0
Total 100 100.0 100.0
X3_16
Frequency | Percent | Valid Percent Cumulative
Percent
1.00 6 6.0 6.0 6.0
2.00 6 6.0 6.0 12.0
3.00 10 10.0 10.0 220
Valid 4 o9 33 33.0 33.0 55.0
5.00 45 45.0 45.0 100.0
Total 100 100.0 100.0
X3_17
Frequency | Percent | Valid Percent Cumulative
Percent
1.00 6 6.0 6.0 6.0
2.00 5 5.0 5.0 11.0
3.00 9 9.0 9.0 20.0
Valid 4 o9 47 47.0 47.0 67.0
5.00 33 33.0 33.0 100.0
Total 100 100.0 100.0
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X3_18
Frequency | Percent | Valid Percent Cumulative
Percent
1.00 5 5.0 5.0 5.0
2.00 4 4.0 4.0 9.0
3.00 15 15.0 15.0 24.0
Valid 4 o9 47 47.0 47.0 710
5.00 29 29.0 29.0 100.0
Total 100 100.0 100.0
4. Variabel Kinerja Karyawan
Y_19
Frequency | Percent | Valid Percent Cumulative
Percent
2.00 6 6.0 6.0 6.0
3.00 10 10.0 10.0 16.0
Valid 4.00 51 51.0 51.0 67.0
5.00 33 33.0 33.0 100.0
Total 100 100.0 100.0
Y_20
Frequency | Percent | Valid Percent Cumulative
Percent
2.00 4 4.0 4.0 4.0
3.00 13 13.0 13.0 17.0
Valid 4.00 51 51.0 51.0 68.0
5.00 32 32.0 32.0 100.0
Total 100 100.0 100.0
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Y_21
Frequency | Percent | Valid Percent Cumulative
Percent
1.00 1 1.0 1.0 1.0
2.00 4.0 4.0 5.0
) 3.00 13 13.0 13.0 18.0
Valid 4 o9 50 50.0 50.0 68.0
5.00 32 32.0 32.0 100.0
Total 100 100.0 100.0
Y_22
Frequency | Percent | Valid Percent Cumulative
Percent
2.00 8 8.0 8.0 8.0
3.00 5 5.0 5.0 13.0
Valid 4.00 45 45.0 45.0 58.0
5.00 42 42.0 42.0 100.0
Total 100 100.0 100.0
Y_23
Frequency | Percent | Valid Percent Cumulative
Percent
2.00 6 6.0 6.0 6.0
3.00 9 9.0 9.0 15.0
Valid 4.00 44 44.0 44.0 59.0
5.00 41 41.0 41.0 100.0
Total 100 100.0 100.0
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Y_24
Frequency | Percent | Valid Percent Cumulative
Percent
2.00 6 6.0 6.0 6.0
3.00 12 12.0 12.0 18.0
Valid 4.00 45 45.0 45.0 63.0
5.00 37 37.0 37.0 100.0
Total 100 100.0 100.0
Y_25
Frequency | Percent | Valid Percent Cumulative
Percent
2.00 8 8.0 8.0 8.0
3.00 5 5.0 5.0 13.0
Valid 4.00 46 46.0 46.0 59.0
5.00 41 41.0 41.0 100.0
Total 100 100.0 100.0
Y_26
Frequency | Percent | Valid Percent Cumulative
Percent
2.00 7 7.0 7.0 7.0
3.00 10 10.0 10.0 17.0
Valid 4.00 54 54.0 54.0 71.0
5.00 29 29.0 29.0 100.0
Total 100 100.0 100.0
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LAMPIRAN PENGUJIAN VALIDITAS

1. Variabel Karakteristik Individu
Correlations
X11[Xx12|x13]x14[x15[x1_6[xXx1_TOTAL
Pearson 1| .620 | 759+ | 614~ | 746 | 682" 860"
1 1 Correlation
— Sig. (2-tailed) .000| .000| .000| .000| .000 .000
N 100| 100| 100| 100| 100| 100 100
Pearson 620" 1| 591 | 793~ | .631~ | .673~ 840~
X1 2 Correlation
~° Sig. (2-tailed) | .000 .000| .000| .000| .000 .000
N 100| 100| 100| 100| 100| 100 100
Pearson 759" | 591~ 1| 658+ | 720" | 725~ 867
X1 3 Correlation
—> Sig. (2-tailed) | .000| .000 .000| .000| .000 .000
N 100| 100| 100| 100| 100| 100 100
Pearson 614" | 793" | 658~ 1| 581 702 850
X1 4 Correlation
—* Sig. (2-tailed) | .000| .000| .000 .000| .000 .000
N 100| 100| 100| 100| 100| 100 100
Pearson 746" | 6317 | 720~ | 581" 1] 682~ 849~
X1 5 Correlation
- Sig. (2-tailed) | .000| .000| .000| .000 .000 000
N 100| 100| 100| 100| 100| 100 100
Pearson 682 | 673+ | 725+ | 702 | .682 1 867
X1 6 Correlation
—° Sig. (2-tailed) | .000| .000| .000| .000| .000 000
N 100| 100| 100| 100| 100| 100 100
Pearson " " o " " .
élT_ g oo | 8607| 8407 | 867" | 8507 | .849" | 867 1
L Sig (2-tailed) | .000| .000| .000| .000| .000| .000
N 100| 100| 100| 100| 100| 100 100

** Correlation is significant at the 0.01 level (2-tailed).
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2. Variabel Kepemimpinan Transformasional

Correlations
X2 7 x2.8|x29]x21[x2.1[x2_1[x2_TOTAL
0 1 2
Pearson 1| 793~ | 740~ | .721~| 733~ | 707~ 899~
o 7 Correlation
~' Sig. (2-tailed) .000| .000| .000| .000| .000 .000
N 100| 100| 100| 100| 100| 100 100
Pearson 793" 1] .668| 702~ | .800~ | .679~ 889~
X2 8 Correlation
—° Sig. (2-tailed) | .000 .000| .000| .000| .000 .000
N 100| 100| 100| 100| 100| 100 100
Pearson 740" | 668" 1| .826"| .670" | .623~ 869
X2 9 Correlation
~ Sig. (2-tailed) | .000| .000 .000| .000| .000 .000
N 100| 100| 100| 100| 100| 100 100
Pearson " - - - - -
21 Corelation | 72| 7027 | 826 1| .738"| 607 885
0 Sig. (2-tailed) | .000| .000| .000 .000| .000 .000
N 100| 100| 100| 100| 100| 100 100
Pearson - - - - o -
X2 1 Comolation | 733" | :800° | .6707| 738 1] .591 868
1 Sig. (2-tailed) | .000| .000| .000| .000 .000 .000
N 100| 100| 100| 100| 100| 100 100
Pearson " " " " - "
2.1 Correlation | 7077|679 | 623" | 607" | .51 1 805
2 Sig. (2-tailed) | .000| .000| .000| .000| .000 000
N 100| 100| 100| 100| 100| 100 100
Pearson " " " " " "
éZT_ g o | 8997| 8897|869~ | 8857 | 868" | .805 1
L Sig (2tailed) | .000| .000| .000| .000| .000| .00
N 100| 100| 100| 100| 100| 100 100

** Correlation is significant at the 0.01 level (2-tailed).
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3. Variabel Kepemimpinan Transaksional

Correlations
X3 1|1 X31|X3 11X31|X3.1]X3. 1| X3_TOTAL
3 4 5 6 7 8
Pearson 1| .832+| 817+ | 819~ | 795~ | .780~ 930"
X3 1 Correlation
3 Sig. (2-tailed) .000| .000| .000( .000| .000 .000
N 100 100 100 100 1001 100 100
Pearson " o o o r -
X3.1 Correlation .832 1| .746™| .776™ | .839™ | .727 .907
4 Sig. (2-tailed) .000 .000( .000] .000{| .000 .000
N 100 100 100 100 1001 100 100
Pearson . - - - o o
X3.1 Correlation 817 | .746 1| .849*| .754* | .723 .903
5 Sig. (2-tailed) .000( .000 .000| .000| .000 .000
N 100 100 100 1001 100| 100 100
Pearson " - " - - -
X3.1 Correlation 819 | .776™ | .849 1] .816™ | .718 922
6 Sig. (2-tailed) .000( .000] .000 .000] .000 .000
N 100 100 100 100 1001 100 100
Pearson - - - - - -
X3.1 Correlation 795" .839*| .754*| .816 11 .689 .904
7 Sig. (2-tailed) .000| .000| .000( .000 .000 .000
N 100 100 100 100 1001 100 100
Pearson " " o o - "
X3.1 Correlation 780 | 727 .723* | .718" | .689 1 .852
8 Sig. (2-tailed) .000f .000| .000| .000] .000 .000
N 100 100 100 100 1001 100 100
Pearson " " o o . "
é;;T_ l;l: Correlation 930 [ .907*| .903* | .922** | .904* | .852 1
L Sig. (2-tailed) .000f .000| .000| .000] .000{ .000
N 100 100 100 100 1001 100 100

**_ Correlation is significant at the 0.01 level (2-tailed).
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4. Variabel Kinerja Karyawan

Correlations

Y19 Y20 | Y21 | Y22 |[Y23]Y24]YD25]|Y26]|YTO
TAL
Pearson 1| 6827 6687 | 6957 | 660~ | 680" | 6567 | 6417 | 828~

Y 1 Correlation
9 Sig. (2-tailed) 000| .000] .000| .000| .000| .000] .000| .000
N 100 100| 100] 100| 100] 100| 100| 100] 100
Pearson " e e " - - - -
Y2 Corelation 682 1| 654~ | 744 6627 | 713| 704 | 7197 | 855
0  Sig (2-tailed) | .000 000 000 .000] .000] .000| .000| .000
N 100 100| 100] 100| 100] 100| 100| 100] 100
Pearson " - ” - - - " ”
Y2 Comrelation 668" | 654 1| 658 | 652 | 8817 | 703 | 729 | 868
1 Sig. (2-tailed) | .000| .000 000| .000| .000] .000| .000| .000
N 100 100| 100] 100| 100] 100| 100| 100] 100
Pearson " " " " " " " -
Y2 Cosrelation 695" | 744" | 658 1| 6757 | 689 | 859~ | 694~| 879
2 Sig. (2-tailed) | .000| .000| .000 000| .000| .000] .000| .000
N 100 100| 100] 100| 100] 100| 100| 100] 100
Pearson " " " " = - " "
Y2 Correlation 660" | 6627 6527 | 675 1| 586~ | .681%| 688~ | 817
3 Sig (2-tailed) | .000| .000| .000[ .000 000| .000| .000| 000
N 100 100| 100] 100| 100] 100| 100| 100] 100
Pearson " " - " - - " "
Y2 Comrelation 680 | 713~ | 881~| 689~ | 586 1| 694 7157 870
4 Sig (2-tailed) | .000| .000| .000| .000| .000 000 .000| .000
N 100 100| 100] 100| 100] 100| 100| 100] 100
Pearson " " - " - - " "
Y2 Comelation 656 | 704~ | 703~ | 859 | 6817 .694 1| 7117] 879
5  Sig. (2-tailed) | .000| .000| .000| .000| .000| .000 000 .000
N 100 100| 100] 100| 100] 100| 100| 100] 100
Pearson 641" | 7197 | 7297 694~ | 688" | 7157 | 711~ 1| 859~

Y_2 Correlation
6  Sig (2-tailed) | .000| .000| .000| .00 .000| .000| .000 .000
N 100 100 100| 100 100| 100| 100| 100] 100
y p Tearson 828~ | 855~ | 868~ | 879~ | 8177| 8707 | 879~ | 859~ 1

—+ Correlation

2{ Sig. (2-tailed) | .000| .000| .000| .000| .000| .000| .000| .000

N 100 100| 100| 100| 100| 100| 100| 100]| 100

**_Correlation is significant at the 0.01 level (2-tailed).
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LAMPIRAN PENGUJIAN RELIABILITAS
1. Variabel Karakteristik Individu

Case Processing Summar

N %
Valid 100 100.0
Cases Excludeda 0 .0
Total 100 100.0

a. Listwise deletion based on all variables in the
procedure.

Reliability Statistics
Cronbach's N of Items
Alpha
926 6

2. Variabel Kepemimpinan Transformasional

Case Processing Summar

N %
Valid 100 100.0
Cases Excludeda 0 .0
Total 100 100.0

a. Listwise deletion based on all variables in the
procedure.

Reliability Statistics

Cronbach's N of Items
Alpha

.935 6




84

3. Variabel Kepemimpinan Transaksional

Case Processing Summar

N %
Valid 100 100.0
Cases Excludeda 0 .0
Total 100 100.0

a. Listwise deletion based on all variables in the
procedure.

Reliability Statistics

Cronbach's N of Items
Alpha

.955 6

4. Variabel Kinerja Karyawan

Case Processing Summar

N %
Valid 100 100.0
Cases Excludeda 0 .0
Total 100 100.0

a. Listwise deletion based on all variables in the
procedure.

Reliability Statistics
Cronbach's N of Items
Alpha

.948 8
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LAMPIRAN PENGUJIAN ASUMSI KLASIK

1. Uji Normalitas

One-Sample Kolmogorov-Smirnov Test

Unstandardized
Residual

N 100
Mean 0E-7

Normal Parameterst» Std. Deviation 3.82887095
Absolute .060

Most Extreme Differences Positive .052
Negative -.060

Kolmogorov-Smirnov Z .600
Asymp. Sig. (2-tailed) .864

a. Test distribution is Normal.

b. Calculated from data.

2. Uji Multikolinieritas

Coefficients?
Model Collinearity Statistics
Tolerance VIF

Karakteristik Individu (X1) 702 1.424
Kepemimpinan

1 Transformasional (X2) 376 2.660
Kepemimpinan
Transaksional (X3) 373 2.679

a. Dependent Variable: Kinerja (Y)

3. Uji Autokorelasi

Model Summary®

Model

Durbin-Watson

1




84

a. Predictors: (Constant), Kepemimpinan Transaksional (X3),
Karakteristik Individu (X1), Kepemimpinan Transformasional (X2)
b. Dependent Variable: Kinerja (Y)

Uji Heterokedastisitas

Scatterplot
Dependent Variable: Kinerja (Y)

Regression Studentized Residual
i
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Regression Standardized Predicted Value

LAMPIRAN ANALISIS REGRESI LINTER BERGANDA

Model Summary?

Model R R Square Adjusted R Std. Error of the
Square Estimate
1 743 .552 .538 3.88824
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a. Predictors: (Constant), Kepemimpinan Transaksional (X3),
Karakteristik Individu (X1), Kepemimpinan Transformasional (X2)
b. Dependent Variable: Kinerja (Y)

ANOVA-
Model Sum of df Mean F Sig.
Squares Square
Regression 1786.825 3 595.608| 39.396 .0000
1 Residual 1451.365 96 15.118
Total 3238.190 99

a. Dependent Variable: Kinerja (Y)
b. Predictors: (Constant), Kepemimpinan Transaksional (X3), Karakteristik
Individu (X1), Kepemimpinan Transformasional (X2)

Coefficients?2
Model Unstandardized |Standardized t Sig.
Coefficients Coefficients
B Std. Beta
Error
(Constant) 9.023| 2.345 3.847 .000
Karakteristik
Individu (X1) 444 105 344 4.214 .000
1 Kepemimpinan
Transformasional 317 131 269 2412 .018
X2)
Kepemimpinan
Transaksional (X3) 252 109 258 2.310 .023

a. Dependent Variable: Kinerja (Y)
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