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1.

Seleksi Kerja (X1)

Indikator

Pertanyaan

Jawaban

SS

KS

TS

STS

Pengetahuan

Jenjang
pendidikan
formal yang
dipesyaratkan
berkaitan dengan
kebutuhan
pekerja.

Batas minimal
nilai (NUN/IPK)
yang
dipesyaratkan
dalam tahap
wajar.

Soal yang
diberikan
dalamtes susuai
berkaitan dengan
pekerjaan.




Kemampuan

Presentasi yang
dilakukan dapat
membantu
menunjukkan
keahlian-
keahlian yang
saya miliki.

Sikap

Dilakukannya tes
kepribadian.

Wawancara yang
dilakukan dapat
membantu
menjelaskan
kepribadian
saya.

Bakat

Perlu adanya tes
bakat.

IQ yang dimiliki
dapat membantu
mengatasi
masalah yang
timbul dalam




pekerjaan.

Fisik

Tes
kesehatanyang
dilakukan sesuai
dengan
kebutuhan
pekerjaan.

Motivasi Kerja (X2)

Indikator

Pertanyaan

Jawaban

SS

KS

TS

STS

Kebutuhan
Fisik

Penghasilan yang
saya terima
untuk
mencukupi
hidup saya dan
keluarga.

Saya akan bekerja
lebih baik jika
gaji dan




tunjangan yang
diterima selama
ini ditingkatkan.

Kebutuhan
Keselamatan

Saya selalu
mendapat
gangguan
terhadap
keselamatan saya
selama bekerja.

Saya bekerja
dalam suasana
kerja yang
kondusif.

Kebutuhan
Sosial

Saya suka
berinteraksi
dengan
karyawan lain.

Saya diakui oleh
lingkungan kerja
saya sebagai
karyawan yang
layak dihargai




dan dihormati.

Ego/
Kehormatan

Saya merasa
dihormati oleh
atasan maupun
rekan kerja saya.

Pekerjaan saya
dihargai karena
prestasi kerja
yang baik.

Kebutuhan
Aktualisasi
diri

Saya memiliki
ambisi yang
ditinggi untuk
selalu berprestasi
dalam
melaksanakan
tugas.

Saya bekerja
dengan rajin agar
dapat naik
pangkat.




Kepuasan Kerja (X3)

Indikator

Pertanyaan

Jawaban

SS

KS

TS

STS

Pekerjaan
itu sendiri

Saya diberi
tanggung jawab
sesuai dengan
kemampuan
saya.

Adanya
kesempatan
untuk kreatif
dalam bekerja

Gaji

System imblan
yang ditetapkan
oleh perusahaan
sesuai dengan
pekerjaan saya

Kebutuhan dasar
saya tercukupi
dari gaji saya
sekarang




Kesempatan
Promosi

Adanya
kesempatan
promosi
berdasarkan
kinerja

Kesempatan
mengikuti
pelatihan
membuat
kemampuan
dalam bekerja
saya bertambah.

Pengawasan

Atasan saya
dapat member
nasihat dan
bantuan apabila
saya dalam
kesulitan.

Atasan saya
mengasi kerja
saya

Rekan Kerja

Adanya sikap
saling membantu
antar rekan kerja




dalam satu
bagian pekerjaan

Adanya
komunikasi yang
baik anar rekan
kerja

4.

Gaji (X4)

Indikator

Pertanyaan

Jawaban

SS

KS

TS

STS

Kelayakan

Gaji yang diberikan
sesuai dengan
beban
kerjakaryawan.

Gaji yang diberikan
sesuai dengan
jabatan karyawan

Motivasi

Gaji yang diberikan
membuat semngat




Kerja

kerja karyawan

Gaji yang diberikan
membuat karyawan
lebih percaya diri.

Kepuasan
Kerja

Karyawan puas
dengan gajiyang
diberikan oleh
perusahaan.

Karyawan nyaman
dengan gaji yang
diberikan
perusahaan.

Kinerja Karyawan (Y)

Indikator

Pertanyaan

Jawaban

SS

KS

TS

STS

Kualitas

Standar kualitas
kerja yang telah
ditetapkan oleh

perusahaan




selama ini dapat
saya capai
dengan baik.

Saya berusaha
menghasilkan
kualitas kerja
yang baik
dibandingkan
dengan rekan
kerja.

Kuantitas

Selama bekerja,
hasil pekerjaan
saya lebih baik
bila
dibandingkan
dengan waktu
yang lalu.

Selama bekerja,
saya berusaha
bekerja lebih
baik dari rekan
kerja saya.




Ketepatan
Waktu

Seluruh tugas
pekerjaan selama
ini dapat saya
kerjakan dan
hasilnya sesuai
dengan waktu
yang telah
ditetapkan
perusahaan.

Saya tidak
menunda
pekerjaan yang
telah diberikan
atasan kepada
saya.

Efektivitas

Saya
menegrjakan
semua yang
menjadi
tanggung jawab
saya walaupun
pimpinan tidak
ada dikantor

Saya berkerja
sesuai dengan
standar prosedur




tujuan
perusahaan

Kemandirian

Saya bersedia
menyelesaikan
masalah
pekerjaan tanpa
diperintah.

Saya mampu
mengerjakan
semua pekerjaan
diluar tanggung
jawab saya.




Lampiran 8 : Data Tabulasi

VARIABEL SELEKSI KERJA
RESPONDEN Pengetahuan Kemampuan Sikap Bakat Fisik | TOTAL
X111 | X1.1.2 | X1.1.3 X121 X131 |X132|X141|X1.42| X151
Resp_1 4 3 4 4 4 3 4 3 4 33
Resp_2 4 4 4 3 4 4 4 3 3 33
Resp_3 4 3 4 4 4 4 4 3 4 34
Resp_4 4 4 3 3 4 4 4 4 3 33
Resp_5 3 4 4 4 4 3 4 4 3 33
Resp_6 4 4 4 3 4 4 4 4 3 34
Resp_7 5 5 5 5 4 5 5 5 5 44
Resp_8 5 5 5 5 5 4 5 5 4 43
Resp_9 3 4 3 4 4 3 4 4 3 32
Resp_10 3 4 4 4 4 3 3 4 4 33
Resp_11 4 3 4 4 4 4 3 4 3 33
Resp_12 4 4 4 3 4 4 4 4 3 34
Resp_13 4 4 4 4 3 4 4 3 4 34
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33

33

32
42

40

43

43

41

43

41

42
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44

42

43

42

Resp_14
Resp_15
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Resp_20
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Resp_23
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Resp_25
Resp_26
Resp_27
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Resp_29
Resp_30




42

42

43

40

39
41

44

42

42
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44
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40

42

40

41
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41

22
20
42

20
43

20
43

41

43

42

43

42

42

44
21

41

Resp_49
Resp_50

Resp_51
Resp_52
Resp_53

Resp_54

Resp_55

Resp_56

Resp_57
Resp_58
Resp_59

Resp_60

Resp_61
Resp_62
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Resp_64
Resp_65
Resp_66
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45

42

39
32
41

40

41

42

42

37
41

22
32
34
41

43

39
34

Resp_85

Resp_86

Resp_87

Resp_88

Resp_89

Resp_90

Resp_91

Resp_92

Resp_93

Resp_94

Resp_95

Resp_96

Resp_97

Resp_98

Resp_99

Resp_100

Resp_101

Resp_102




40

39
44
39
39
40

42

41

39
31

33
41

29
24
24
39
25

31

Resp_103

Resp_104

Resp_105

Resp_106

Resp_107

Resp_108

Resp_109

Resp_110

Resp_111

Resp_112

Resp_113

Resp_114

Resp_115

Resp_116

Resp_117

Resp_118

Resp_119

Resp_120




21

18
39
25

33
41

34
34
34
34
42

42

37
43

42

42

41

39

Resp_121

Resp_122

Resp_123

Resp_124

Resp_125

Resp_126

Resp_127

Resp_128

Resp_129

Resp_130

Resp_131

Resp_132

Resp_133

Resp_134

Resp_135

Resp_136

Resp_137

Resp_138
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33
42
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41

40

22

Resp_139

Resp_140
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Resp_142

Resp_143

Resp_144

Resp_145

Resp_146

Resp_147

Resp_148

Resp_149

Resp_150

Resp_151

Resp_152

Resp_153

Resp_154




VARIABEL MOTIVASI KERJA

wesronpey | Kot [ Rt TR o | S | romat
X211 | X212 |X221 (X222 (X231 |X232|X241|X242)|X251|X252
Resp_1 4 3 4 4 4 4 3 4 3 4 37
Resp_2 4 4 4 4 4 4 4 4 4 4 40
Resp_3 4 5 5 5 4 5 5 5 5 5 48
Resp_4 4 4 3 4 4 4 4 3 4 4 38
Resp_5 4 4 3 4 3 4 3 4 4 4 37
Resp_6 5 5 5 5 5 4 4 5 4 5 47
Resp_7 5 5 5 5 4 5 5 4 4 5 47
Resp_8 4 5 4 4 4 5 4 4 5 4 43
Resp_9 3 4 3 4 4 4 4 4 4 3 37
Resp_10 4 3 4 4 4 3 4 4 4 4 38
Resp_11 4 4 4 3 4 4 4 4 3 4 38
Resp_12 4 4 3 4 4 4 4 4 4 4 39
Resp_13 4 3 4 4 4 3 4 4 3 4 37
Resp_14 5 5 5 5 4 5 4 5 4 4 46
Resp_15 4 3 4 4 4 4 4 4 4 4 39
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VARIABEL KEPUASAN KERJA

RESPONDEN Pekerjaan Itu Sendiri Gaji Kesempatan Promosi Pengawasan Rekan Kerja TOTAL
X311 X312 X321 ]X322 X331 X332 X341 |X342) X351 ]| X352
Resp_1 4 4 4 4 4 3 4 4 4 3 38
Resp_2 3 3 3 4 4 3 4 4 4 4 36
Resp_3 3 3 4 3 4 3 4 4 4 4 36
Resp_4 3 3 3 3 3 4 4 3 4 4 34
Resp_5 3 3 3 4 4 3 4 3 4 4 35
Resp_6 3 3 4 3 4 4 4 3 4 4 36
Resp_7 3 3 3 5 3 3 3 5 5 3 36
Resp_8 4 5 4 5 4 5 5 5 5 5 47
Resp_9 5 5 5 5 5 5 5 5 5 5 50
Resp_10 4 4 4 4 4 3 4 3 4 4 38
Resp_11 3 3 3 3 2 3 3 3 3 3 29
Resp_12 3 2 2 3 3 2 3 3 3 3 27
Resp_13 4 3 4 4 4 4 4 4 3 3 37
Resp_14 3 3 3 3 3 3 3 3 2 3 29
Resp_15 4 5 5 5 5 5 4 4 4 4 45
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VARIABEL GAJI

RESPONDEN Kelayakan Motivasi Kerja Kepuasan Kerja TOTAL
X411 |X412|X421|X422|X431|X432
Resp_1 3 4 4 3 4 4 22
Resp_2 4 4 4 4 3 4 23
Resp_3 4 4 3 4 3 4 22
Resp_4 2 4 4 4 3 4 21
Resp_5 4 4 3 4 3 4 22
Resp_6 4 4 4 4 4 3 23
Resp_7 4 4 5 5 5 5 28
Resp_8 5 5 4 4 4 5 27
Resp_9 5 5 5 4 4 4 27
Resp_10 4 5 4 5 4 4 26
Resp_11 4 4 3 4 4 3 22
Resp_12 3 4 4 3 4 4 22
Resp_13 4 4 4 3 3 4 22
Resp_14 4 5 4 5 5 5 28
Resp_15 3 4 3 4 4 3 21
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29
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5
5

4
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4
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2
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12

24

12
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30
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28
24

2
5
2
4

2
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4

4
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4
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3
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5
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4
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28

28
14

27

24

12
30
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24
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5
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Resp_88 3 3 3 4 3 5 21
Resp_89 5 5 5 4 5 4 28
Resp_90 3 3 4 4 4 4 22
Resp_91 4 4 5 5 5 5 28
Resp_92 3 5 3 4 3 4 22
Resp_93 3 3 3 2 3 2 16
Resp_94 5 4 4 4 4 4 25
Resp_95 5 4 5 4 5 4 27
Resp_96 3 3 5 3 5 3 22
Resp_97 4 4 5 4 4 4 25
Resp_98 3 4 4 4 4 4 23
Resp_99 5 5 5 4 3 4 26
Resp_100 3 4 4 3 4 3 21
Resp_101 4 5 4 4 4 4 25
Resp_102 5 5 5 4 5 4 28
Resp_103 4 4 4 4 4 4 24
Resp_104 5 4 4 5 4 5 27
Resp_105 3 4 4 4 4 4 23




Resp_106 4 5 4 4 4 4 25
Resp_107 5 5 5 5 5 5 30
Resp_108 4 4 4 4 4 4 24
Resp_109 4 4 5 5 5 4 27
Resp_110 5 5 5 5 4 5 29
Resp_111 4 4 3 3 4 4 22
Resp_112 5 5 5 5 4 4 28
Resp_113 4 5 4 5 4 5 27
Resp_114 5 5 5 5 5 4 29
Resp_115 4 5 4 5 5 4 27
Resp_116 4 3 4 3 4 3 21
Resp_117 3 4 4 3 4 3 21
Resp_118 4 4 5 4 4 4 25
Resp_119 4 3 4 4 3 4 22
Resp_120 4 4 4 5 5 4 26
Resp_121 3 3 4 4 4 4 22
Resp_122 2 3 2 3 3 2 15
Resp_123 5 4 5 5 4 5 28




Resp_124 4 3 4 3 4 3 21
Resp_125 3 4 3 4 4 3 21
Resp_126 5 4 4 5 4 5 27
Resp_127 3 2 3 3 3 3 17
Resp_128 3 4 4 4 4 3 22
Resp_129 4 3 4 4 4 3 22
Resp_130 4 4 4 4 4 4 24
Resp_131 5 5 5 5 5 5 30
Resp_132 5 5 5 5 5 5 30
Resp_133 4 5 4 5 5 5 28
Resp_134 5 5 4 5 4 5 28
Resp_135 4 5 5 4 5 4 27
Resp_136 5 5 5 4 4 4 27
Resp_137 4 5 4 5 5 4 27
Resp_138 4 4 4 5 5 4 26
Resp_139 4 4 4 5 4 5 26
Resp_140 3 5 3 4 3 4 22
Resp_141 2 3 2 3 3 2 15




Resp_142 5 4 5 4 5 5 28
Resp_143 4 4 5 4 5 4 26
Resp_144 4 4 5 5 5 5 28
Resp_145 3 3 2 3 3 3 17
Resp_146 3 2 3 2 3 3 16
Resp_147 4 4 5 4 5 4 26
Resp_148 4 3 4 4 3 3 21
Resp_149 4 5 4 5 5 5 28
Resp_150 4 4 4 5 4 4 25
Resp_151 5 4 5 4 5 4 27
Resp_152 4 5 4 4 4 4 25
Resp_153 4 5 4 5 5 4 27
Resp_154 2 2 2 2 3 3 14




VARIABEL KINERJA

RESPONDEN Kualitas Kuantitas Ketepatan Waktu Efektivitas Kemandirian TOTAL
Y.1.1 Y.1.2 Y21 Y22 Y.3.1 Y.3.2 Y41 Y42 Y.5_1 Y.5.2
Resp_1 3 3 3 3 3 3 3 2 3 3 29
Resp_2 4 4 4 4 4 4 3 4 4 3 38
Resp_3 4 4 3 4 4 3 4 3 4 4 37
Resp_4 4 3 4 3 3 4 4 3 4 4 36
Resp_5 4 3 4 3 4 3 4 3 4 3 35
Resp_6 4 4 3 4 3 4 3 4 4 3 36
Resp_7 4 5 4 5 4 5 5 4 5 4 45
Resp_8 5 4 5 4 4 5 4 4 4 4 43
Resp_9 4 3 4 4 3 3 4 3 4 4 36
Resp_10 3 4 3 4 4 3 4 3 3 4 35
Resp_11 4 4 4 4 4 3 4 3 4 3 37
Resp_12 4 4 4 3 3 4 4 3 3 4 36
Resp_13 4 3 4 3 3 4 3 4 3 4 35
Resp_14 4 4 3 4 4 4 4 3 4 4 38
Resp_15 4 4 4 4 4 4 3 4 3 4 38
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Lampiran 9 : Hasil pengujian SPSS data Penelitian

1. Frekuensi jawaban responden
a. Variabel Seleksi Kerja
X111
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 2.00 13 8.4 8.4 8.4
3.00 13 8.4 8.4 16.9
4.00 63 40.9 40.9 57.8
5.00 65 42.2 422 100.0
Total 154 100.0 100.0
X1.1.2
Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 2.00 9 5.8 5.8 5.8
3.00 19 123 12.3 18.2
4.00 60 39.0 39.0 57.1
5.00 66 429 429 100.0
Total 154 100.0 100.0




X1.1_3

Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 2.00 10 6.5 6.5 6.5
3.00 20 13.0 13.0 19.5
4.00 63 40.9 40.9 60.4
5.00 61 39.6 39.6 100.0
Total 154 100.0 100.0
X121
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 2.00 7 45 45 45
3.00 28 18.2 18.2 227
4.00 46 29.9 29.9 52.6
5.00 73 47.4 47.4 100.0
Total 154 100.0 100.0




X1.3_1

Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 2.00 13 8.4 8.4 8.4
3.00 11 7.1 7.1 15.6
4.00 72 46.8 46.8 62.3
5.00 58 37.7 37.7 100.0
Total 154 100.0 100.0
X1.3_2
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 2.00 14 9.1 9.1 9.1
3.00 21 13.6 13.6 22.7
4.00 54 35.1 35.1 57.8
5.00 65 42.2 42.2 100.0
Total 154 100.0 100.0




X141

Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 2.00 5 3.2 3.2 3.2
3.00 22 14.3 14.3 17.5
4.00 58 37.7 37.7 55.2
5.00 69 44.8 44.8 100.0
Total 154 100.0 100.0
X142
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 2.00 15 9.7 9.7 9.7
3.00 14 9.1 9.1 18.8
4.00 67 43.5 43.5 62.3
5.00 58 37.7 37.7 100.0
Total 154 100.0 100.0




X1.5_1

Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 2.00 12 7.8 7.8 7.8
3.00 19 12.3 12.3 20.1
4.00 58 37.7 37.7 57.8
5.00 65 42.2 42.2 100.0
Total 154 100.0 100.0
b. Variabel Motivasi Kerja
X211
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 2.00 14 9.1 9.1 9.1
3.00 19 123 12.3 21.4
4.00 70 45.5 45.5 66.9
5.00 51 33.1 33.1 100.0
Total 154 100.0 100.0




X212

Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 2.00 13 8.4 8.4 8.4
3.00 20 13.0 13.0 214
4.00 65 42.2 42.2 63.6
5.00 56 36.4 36.4 100.0
Total 154 100.0 100.0
X221
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 2.00 14 9.1 9.1 9.1
3.00 23 14.9 14.9 24.0
4.00 67 43.5 43.5 67.5
5.00 50 325 32.5 100.0
Total 154 100.0 100.0




X222

Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 2.00 12 7.8 7.8 7.8
3.00 18 11.7 11.7 19.5
4.00 66 42.9 42.9 62.3
5.00 58 37.7 37.7 100.0
Total 154 100.0 100.0
X2.3_1
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 2.00 13 8.4 8.4 8.4
3.00 15 9.7 9.7 18.2
4.00 69 44.8 448 63.0
5.00 57 37.0 37.0 100.0
Total 154 100.0 100.0




X2.3_2

Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 2.00 11 7.1 7.1 7.1
3.00 25 16.2 16.2 234
4.00 62 40.3 40.3 63.6
5.00 56 36.4 36.4 100.0
Total 154 100.0 100.0
X241
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 2.00 14 9.1 9.1 9.1
3.00 18 11.7 11.7 20.8
4.00 63 40.9 40.9 61.7
5.00 59 38.3 38.3 100.0
Total 154 100.0 100.0




X242

Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 2.00 12 7.8 7.8 7.8
3.00 16 10.4 10.4 18.2
4.00 60 39.0 39.0 57.1
5.00 66 42.9 429 100.0
Total 154 100.0 100.0
X251
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 2.00 14 9.1 9.1 9.1
3.00 15 9.7 9.7 18.8
4.00 86 55.8 55.8 74.7
5.00 39 253 25.3 100.0
Total 154 100.0 100.0




X252

Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 2.00 13 8.4 8.4 8.4
3.00 17 11.0 11.0 19.5
4.00 66 42.9 42.9 62.3
5.00 58 37.7 37.7 100.0
Total 154 100.0 100.0
c. Variabel Kepuasan Kerja
X3.1.1
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 3 1.9 1.9 1.9
2.00 9 5.8 5.8 7.8
3.00 35 227 22.7 30.5
4.00 62 40.3 40.3 70.8
5.00 45 29.2 29.2 100.0
Total 154 100.0 100.0




X3.1_2

Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 3 1.9 1.9 1.9
2.00 12 7.8 7.8 9.7
3.00 28 18.2 18.2 27.9
4.00 79 51.3 51.3 79.2
5.00 32 20.8 20.8 100.0
Total 154 100.0 100.0
X3.2.1
Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 1.00 3 1.9 1.9 1.9
2.00 10 6.5 6.5 8.4
3.00 31 20.1 20.1 28.6
4.00 65 42.2 42.2 70.8
5.00 45 29.2 29.2 100.0
Total 154 100.0 100.0




X3.2_2

Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 1.00 3 1.9 1.9 1.9
2.00 11 7.1 7.1 9.1
3.00 32 20.8 20.8 29.9
4.00 59 38.3 38.3 68.2
5.00 49 31.8 31.8 100.0
Total 154 100.0 100.0
X3.3_1
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 4 2.6 2.6 2.6
2.00 12 7.8 7.8 10.4
3.00 29 18.8 18.8 29.2
4.00 66 42.9 42.9 72.1
5.00 43 27.9 27.9 100.0
Total 154 100.0 100.0




X3.3_2

Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 3 1.9 1.9 1.9
2.00 9 5.8 5.8 7.8
3.00 32 20.8 20.8 28.6
4.00 66 42.9 42.9 714
5.00 44 28.6 28.6 100.0
Total 154 100.0 100.0
X34_1
Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 1.00 3 1.9 1.9 1.9
2.00 12 7.8 7.8 9.7
3.00 23 14.9 14.9 247
4.00 69 44.8 448 69.5
5.00 47 30.5 30.5 100.0
Total 154 100.0 100.0




X3.4_2

Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 1 .6 6 6
2.00 15 9.7 9.7 10.4
3.00 24 15.6 15.6 26.0
4.00 68 442 44.2 70.1
5.00 46 29.9 29.9 100.0
Total 154 100.0 100.0
X3.5_1
Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 1.00 3 1.9 1.9 1.9
2.00 12 7.8 7.8 9.7
3.00 27 17.5 17.5 27.3
4.00 70 45.5 45.5 72.7
5.00 42 27.3 27.3 100.0
Total 154 100.0 100.0




X3.5_2

Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 1.00 1 6 6 6
2.00 16 10.4 10.4 11.0
3.00 29 18.8 18.8 29.9
4.00 66 429 429 72.7
5.00 42 27.3 27.3 100.0
Total 154 100.0 100.0
d. VariabelGaji
X4.1_1
Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 1.00 1 6 6 6
2.00 13 8.4 8.4 9.1
3.00 26 16.9 16.9 26.0
4.00 72 46.8 46.8 72.7
5.00 42 273 27.3 100.0
Total 154 100.0 100.0




X412

Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 1.00 1 6 6 6
2.00 9 5.8 5.8 6.5
3.00 24 15.6 15.6 2211
4.00 75 48.7 48.7 70.8
5.00 45 29.2 29.2 100.0
Total 154 100.0 100.0
X4.2_1
Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 1.00 1 6 6 6
2.00 11 7.1 7.1 7.8
3.00 23 14.9 14.9 22.7
4.00 73 47.4 47.4 70.1
5.00 46 299 29.9 100.0
Total 154 100.0 100.0




X4.2 2

Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 1.00 1 .6 6 6
2.00 11 7.1 7.1 7.8
3.00 20 13.0 13.0 20.8
4.00 66 42.9 429 63.6
5.00 56 36.4 36.4 100.0
Total 154 100.0 100.0
X4.3_1
Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 2.00 9 5.8 5.8 5.8
3.00 25 16.2 16.2 2211
4.00 74 48.1 48.1 70.1
5.00 46 29.9 29.9 100.0
Total 154 100.0 100.0




X4.3_2

Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 1.00 1 .6 6 6
2.00 12 7.8 7.8 8.4
3.00 20 13.0 13.0 214
4.00 73 47.4 47.4 68.8
5.00 48 31.2 31.2 100.0
Total 154 100.0 100.0
e. Variabel Kinerja
Y11
Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 2.00 10 6.5 6.5 6.5
3.00 28 18.2 18.2 247
4.00 90 58.4 58.4 83.1
5.00 26 16.9 16.9 100.0
Total 154 100.0 100.0




Y1 2

Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 2.00 10 6.5 6.5 6.5
3.00 38 24.7 24.7 31.2
4.00 80 51.9 51.9 83.1
5.00 26 16.9 16.9 100.0
Total 154 100.0 100.0
Y21
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 2.00 9 5.8 5.8 5.8
3.00 32 20.8 20.8 26.6
4.00 79 51.3 51.3 77.9
5.00 34 2211 2211 100.0
Total 154 100.0 100.0




Y22

Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 2.00 11 7.1 7.1 7.1
3.00 25 16.2 16.2 234
4.00 89 57.8 57.8 81.2
5.00 29 18.8 18.8 100.0
Total 154 100.0 100.0
Y.3 1
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 2.00 10 6.5 6.5 6.5
3.00 31 20.1 20.1 26.6
4.00 74 48.1 48.1 74.7
5.00 39 253 25.3 100.0
Total 154 100.0 100.0




Y3 2

Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 2.00 11 7.1 7.1 7.1
3.00 18 11.7 11.7 18.8
4.00 86 55.8 55.8 74.7
5.00 39 253 253 100.0
Total 154 100.0 100.0
Y41
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 2.00 11 7.1 7.1 7.1
3.00 26 16.9 16.9 24.0
4.00 71 46.1 46.1 70.1
5.00 46 29.9 29.9 100.0
Total 154 100.0 100.0




Y4 2

Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 2.00 12 7.8 7.8 7.8
3.00 34 2211 2211 29.9
4.00 62 40.3 40.3 70.1
5.00 46 29.9 29.9 100.0
Total 154 100.0 100.0
Y51
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 2.00 8 52 52 52
3.00 31 20.1 20.1 253
4.00 76 49.4 49.4 74.7
5.00 39 253 25.3 100.0
Total 154 100.0 100.0




Y5 2

Cumulative
Frequency | Percent [ Valid Percent Percent
Valid  2.00 11 7.1 7.1 7.1
3.00 33 214 214 28.6
4.00 74 48.1 48.1 76.6
5.00 36 234 234 100.0
Total 154 100.0 100.0




2. PENGUJIAN VALIDITAS

a.

Variabel Seleksi Kerja
Inter-Item Correlation Matrix

X111 X112 X1.1.3|X1.2_1(X1.3_1|X1.3_2(X1.4_1|X14_2(X1.5_1
X1.1_1] 1.000 .740 751 723 .784 .801 .687 .746 .749
X112 7401 1.000 591 .765 711 .746 .755 .735 .753
X1.1.3 751 591 1.000 .654 .729 .760 .610 .709 .648
X1.2_1 723 .765 .654 1 1.000 .654 722 737 .704 744
X1.3_1 .784 711 .729 .654 1 1.000 721 .673 .765 .697
X1.3_2 .801 .746 .760 722 721 ( 1.000 .653 .750 727
X14_1 .687 .755 610 737 .673 .653 | 1.000 .620 712
X142 746 .735 .709 704 .765 .750 6201 1.000 .693
X1.5_1 .749 .753 .648 744 .697 727 712 6931 1.000




Item-Total Statistics

Scale Mean if | Scale Variance | Corrected Item- [Squared Multiple [ Cronbach's Alpha

Item Deleted | if [tem Deleted | Total Correlation Correlation if Item Deleted
X1.1_1 33.2403 37.857 868 769 950
X112 33.2208 38.565 838 .759 952
X1.1.3 33.2727 38.984 784 691 .954
X121 33.2078 38.427 822 .710 .952
X1.3_1 33.2727 38.553 828 724 952
X1.3_2 33.3052 37.455 852 .754 951
X141 33.1688 39.658 781 .668 954
X1.4_2 33.3182 38.075 827 714 952
X1.5_1 33.2662 38.157 826 .696 .952




b. Variabel Motivasi Kerja

Inter-Item Correlation Matrix

X21_11X21_2|1X22_1|X22 2[X23_1]|X23 2|X24.1]|X24 2[X2.5_1|X25_2
X21_1] 1.000 732 801 722 714 .757 742 718 .681 .768
X212 7321 1.000 .679 .857 .681 .726 .750 .754 .687 .728
X221 .801 6791 1.000 .654 725 .750 767 .685 .630 779
X222 722 .857 .654| 1.000 .649 .689 761 .745 .676 .706
X231 714 .681 725 .6491 1.000 .657 .706 .680 711 .698
X2.3_2 .757 726 .750 .689 .657 [ 1.000 673 .644 .652 .833
X241 .742 .750 767 .761 .706 6731 1.000 744 .692 .705
X242 718 754 .685 .745 .680 .644 744 1.000 .644 .681
X251 .681 .687 .630 .676 711 .652 .692 .644 1 1.000 .633
X252 .768 728 779 .706 .698 .833 .705 .681 .633| 1.000




Item-Total Statistics

Scale Mean if | Scale Variance | Corrected Item- | Squared Multiple | Cronbach's Alpha

Item Deleted | if Item Deleted | Total Correlation Correlation if Item Deleted
X211 36.6494 48.634 .858 753 .956
X212 36.6104 48.645 851 793 .956
X221 36.6818 48.767 834 761 .957
X222 36.5714 49.083 832 782 .957
X2.3_1 36.5714 49.475 798 .667 .958
X232 36.6169 49.114 821 751 .957
X241 36.5909 48.531 844 740 .956
X242 36.5065 49.206 809 679 .958
X251 36.7013 50.355 768 624 .959
X252 36.5779 48.821 843 773 .956




C.

Variabel Kepuasan Kerja

Inter-Item Correlation Matrix

X3.1_1]1X3.1.21X3.2.1|X3.2.2[X3.3_1|X3.3.2|X3.4.1]|X3.4 2(X3.5_1|X3.5_2
X3.1_1] 1.000 701 788 778 773 .864 784 736 742 720
X3.1.2 .701| 1.000 .703 797 .759 .736 762 .754 720 .754
X3.2_1 .788 703 1.000 723 .760 .785 756 .765 721 743
X3.2_2 778 797 723 1.000 771 761 767 776 748 .762
X3.3_1 773 .759 .760 7711 1.000 .744 .806 794 791 .749
X3.3_2 .864 736 .785 761 .744 ( 1.000 746 725 739 761
X341 .784 762 .756 767 .806 746 1.000 731 817 .706
X3.4_2 .736 754 .765 776 794 725 731 1.000 712 .813
X3.5_1 .742 720 721 .748 791 .739 817 7121 1.000 725
X3.5_2 .720 .754 743 .762 .749 761 706 813 7251 1.000




Item-Total Statistics

Scale Mean if | Scale Variance | Corrected Item- | Squared Multiple | Cronbach's Alpha

Item Deleted | if Item Deleted | Total Correlation Correlation if Item Deleted
X3.1_1 34.9935 58.778 .865 815 .965
X3.1.2 35.0714 59.688 838 735 966
X321 34.9805 59.026 .845 734 .966
X322 34.9740 58.352 864 764 965
X3.3_1 35.0260 58.130 874 778 965
X332 34.9805 59.000 861 .805 .965
X341 34.9416 58.644 864 783 .965
X342 34.9545 59.063 854 770 .966
X3.5_1 35.0000 59.059 842 742 .966
X352 35.0260 59.084 843 750 .966




d. Variabel Gaji

Inter-Item Correlation Matrix

X4.1_11X4.1_2|X4.2_1(X4.2_2|X4.3_1]|X4.3_2
X4.1_1] 1.000 .687 767 710 .678 .705
X4.1_2 687 1.000 .628 .678 .625 .620
X421 767 .628 [ 1.000 .649 .780 .689
X4.2 2 710 .678 .6491 1.000 .673 .845
X431 678 .625 .780 .673| 1.000 .649
X4.3_2 .705 .620 .689 .845 .649 1 1.000




Item-Total Statistics

Scale Mean if | Scale Variance | Corrected Item- | Squared Multiple | Cronbach's Alpha

Item Deleted | if Item Deleted | Total Correlation Correlation if Item Deleted
X411 20.0844 14.548 821 694 915
X412 20.0000 15.373 738 563 926
X421 20.0130 14.758 810 727 917
X422 19.9286 14.524 824 769 915
X4.3_1 19.9805 15.300 782 .663 .920
X432 19.9935 14.673 812 750 916




e.

Variabel Kinerja

Inter-Item Correlation Matrix

Y1.1|1Y1 2({Y21|Y22({Y3 1|Y3 2({Y41|Y42|Y51]|Y5 2
Y1.1]1.000( .653| .688( .572| .596( .614| .582( .663| .550( .521
Y1 2] .653]1.000| .543| .696( .626| .593| .693| .607| .647| .579
Y2 1] .688( .543|1.000 .521| .590( .724| .638| .768| .566( .579
Y22 572 .696| .521|1.000( .573| .619| .681| .585| .720( .571
Y3 1] 596 .626| .590( .573|1.000( .628| .719( .680| .669| .633
Y3 2] .614( 593| .724( .619| .628(1.000| .656( .714| .602| .652
Y4 1] 582 .693| .638| .681( .719| .656]1.000| .633| .736( .633
Y4 2] 663 .607| .768( .585| .680( .714| .633(1.000| .584( .612
Y5 1] 550 .647| 566 .720( .669| .602| .736| .584 | 1.000( .566
Y5 2] 521 .579| 579 571| .633| .652| .633| .612| .566( 1.000




Item-Total Statistics

Scale Mean if |Scale Variance if | Corrected Item- | Squared Multiple [ Cronbach's Alpha

Item Deleted Item Deleted Total Correlation Correlation if Item Deleted
Y11 35.2208 38.042 735 .604 .940
Y12 35.2857 37.526 764 .639 938
Y21 35.1818 37.405 764 .704 938
Y2 2 35.1948 37.713 749 .645 939
Y31 35.1558 36.930 778 .648 938
Y3 2 35.0844 37.137 791 .661 .937
Y41 35.0909 36.318 815 .706 936
Y42 35.1558 36.080 796 702 .937
Y5 1 35.1299 37.343 765 .659 938
Y5 2 35.2013 37.391 722 544 .940




3. PENGUJIAN RELIABILITAS

a. Variabel Seleksi Kerja

Case Processing Summary

N %
Cases Valid 154 100.
0
Exclu
0 0
deda
Total 100.
ota 154 0OO

a. Listwise deletion based on all

variables in the procedure.

Reliability Statistics
Cronbach's Alpha
Based on
Standardized N of
Cronbach's Alpha Items Items
957 .957 9

b. VariabelMotivasiKerja

Case Processing Summary

N %
Cases  Valid 154 100.0
Excludeda 0 0
Total 154 100.0




a. Listwise deletion based on all variables in

the procedure.

Reliability Statistics
Cronbach's
Alpha Based
on
Cronbach's Standardized
Alpha Items N of Items
961 961 10
c. VariabelKepuasanKerja
Case Processing Summary
N %
Cases  Valid 154 100.0
Excludeda 0 0
Total 154 100.0

a. Listwise deletion based on all variables in

the procedure.

Reliability Statistics
Cronbach's
Alpha Based
on
Cronbach's Standardized
Alpha Items N of Items
969 969 10




d. Variabel Gaji

Case Processing Summary

N %
Cases  Valid 154 100.0
Excludeda 0 .0
Total 154 100.0

a. Listwise deletion based on all variables in

the procedure.

Reliability Statistics
Cronbach's
Alpha Based
on
Cronbach's Standardized
Alpha Items N of Items
931 931 6
e. Variabel Kinerja
Case Processing Summary
N %
Cases  Valid 154 100.0
Excludeda 0 0
Total 154 100.0

a. Listwise deletion based on all variables in

the procedure.

Reliability Statistics




Cronbach's

Alpha Based
on
Cronbach's Standardized
Alpha Items N of Items
944 944 10

4. PENGUJIAN ASUMSI KLASIK
a. UjiNormalitas

Normal P-P Plot of Regression Standardized Residual

Dependent Variable: Kinerja Karyawan
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b. Uji Multikolonieritas

Coefficients?

Collinearity Statistics

Model Tolerance VIF

1 SeleksiKerja 451 2.217
MotivasiKerja 393 2.544
KepuasanKerja 475 2.104
Gaji .358 2.796

a. Dependent Variable: KinerjaKaryawan

c¢. UjiAutokorelasi

Model Summary®

Model

Durbin-Watson

1

1.6932

a. Predictors: (Constant), Gaji, SeleksiKerja, KepuasanKerja,

MotivasiKerja

b. Dependent Variable: KinerjaKaryawan




d. Uji Heterokedastisitas

Scatterplot

Dependent Variable: Kinerja Karyawan

Regression Studentized Residual

Regression Standardized Predicted Value

5. ANALISIS REGRESI LINIER BERGANDA

Model Summary®

Adjusted R Std. Error of
Model R R Square Square the Estimate
1 7272 529 516 4.69878

a. Predictors: (Constant), Gaji, SeleksiKerja, KepuasanKerja,
MotivasiKerja

b. Dependent Variable: KinerjaKaryawan



ANOVA-?

Sum of Mean
Model Squares df Square Sig.
1  Regression 3691.367 4] 922.842( 41.798| .000b
Residual 3289.698 149 22.079
Total 6981.065 153
a. Dependent Variable: KinerjaKaryawan
b. Predictors: (Constant), Gaji, SeleksiKerja, KepuasanKerja,
MotivasiKerja
Coefficients?
Unstandardized | Standardized
Coefficients Coefficients
Std.
Model B Error Beta t Sig.
1 (Constant) 9.942 2.294 4.333( .000
SeleksiKerja 291 081 .299| 3.572] .000
MotivasiKerja 157 .078 181 2.013] .046
fepuasanKerj 134 065 169| 2.067| .040
Gaiji 278 138 189 2.012] .046

a. Dependent Variable: KinerjaKaryawan




