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Lampiran 6 
KUESIONER PENELITIAN 

Responden yang terhormat, 

Saya mahasiswa program studi Manajemen  Fakultas Ekonomi 

Universitas PGRI Adi Buana Surabaya bermaksud 

mengajukan kuesioner dalam rangka pengumpulan data  yang 

selanjutnya akan dianalisis untuk kepentingan penyusunan 

skripsi dengan judul “Pelaksanaan Rekrutmen dan Pelatihan 

Tenaga Kerja Terhadap Produktivitas Kerja Karyawan pada 

PT. Shelter Nusantara “. Kuesioner dalam penelitian ini hanya 

bersifat akademik dan bukan untuk dipublikasikan. Mohon 

kesedian Bapak/Ibu/Saudara/i untuk bisa meluangkan 

waktu dalam pengisian kuesioner ini. Atas bantuan 

Bapak/ibu/Saudara/i saya ucapkan terima kasih. 

 
 

A. Petunjuk Pengisian : 

a. Isilah semua nomor dalam angket ini dan sebaiknya 

jangan ada yang terlewatkan. 

b. Pengisian jawaban cukup dengan  pemberian  tanda (√ 

) check list pada pertanyaan yang dianggap sesuai 



 

dengan pendapat Bapak/ Ibu/ Saudara (Tidak 

diperkenankan memberikan jawaban lebih dari satu 

pada setiap kolom yang tersedia). 

 

c. Pilihan jawaban : 
 

No. Jawaban Skor 

1. Sangat Setuju (SS) 5 

2. Setuju (S) 4 

3. Ragu – Ragu (R) 3 

4. Tidak Setuju (TS) 2 

5. Sangat Tidak Setuju (STS) 1 

 
B. Identitas Responden 

Tandai (√ ) pada salah satu pilihan yang diberikan. 
 

1 Jenis Kelamin Pria  

Wanita  

2 Usia ≤ 25 tahun  

26 - 35 tahun  

36 - 45 tahun  

≥ 46 tahun  

3 Pendidikan SMP Sederajat  



 
  SMA/SMK Sederajat  

Diploma 2, 3, 4  

Strata 1, 2  

 

 

C. Kuesioner Penelitian 

1. Pelaksanaan Rekrutmen (𝐗𝟏) 
 

 
No. 

 
Pernyataan 

Jawaban 

S 

S 

S R T 

S 

ST 

S 

Dasar sumber penarikan karyawan 

1 1. Prosedur rekrutmen di PT. 

Shelter Nusantara cukup jelas 

     

2. Saya memperoleh informasi 

rekrutmen dari iklan, dan media 

massa lainnya 

     

Sumber karyawan 

2 1. Sumber perolehan pegawai      



 
 berpengaruh terhadap perolehan 

karyawan yang berkualitas 

     

2. Sumber pegawai didapatkan 

dari kandidat luar perusahaan 

     

Metode penarikan karyawan 

3 1. Kriteria yang dipilih sudah 

sesuai dengan analisis jabatan 

yang ditetapkan perusahaan 

     

2. Proses rekrutmen sudah 

dilaksanakan sesuai dengan 

metode perekrutan pegawai dan 

kebijakan manajemen PT. Shelter 

Nusantara 

     

 

 
2. Pelatihan Tenaga Kerja (𝐗𝟐) 

 

 
No. 

 
Pernyataan 

Jawaban 

S 

S 

S R T 

S 

ST 

S 

Instruktur 



 
1 1. Pelatihan dipandu oleh 

instruktur yang sesuai 

     

2. Instruktur bekerja secara 

profesional dalam pelatihan 

     

Peserta 

2 1. Saya menguasai berbagai materi 

pelatihan yang diberikan dengan 

cepat. 

     

2. Saya berpartisipasi aktif dalam 

pelaksanaan program pelatihan. 

     

Materi 

3 1. Materi Pelatihan yang diberikan 

sesuai dengan kebutuhan 

pekerjaan 

     

2. Kesesuaian materi pelatihan 

dengan pekerjaan 

     

Metode 

4 1. Tingkat ketepatan metode 

pelatihan yang digunakan 

dengan penyampaian materi 

     

2. Metode pelatihan yang 

diberikan perusahaan menarik 

     



 
4. Produktifitas Kerja Karyawan (Y) 

 

 
No. 

 
Pernyataan 

Jawaban 

S 

S 

S R T 

S 

ST 

S 

Kuantitas 

1 1. Dalam melaksanakan pekerjaan 

saya selalu berusaha untuk 

mencapai target yang ditetapkan 

oleh perusahaan. 

     

2.    Saya selalu  berusaha 

menyelesaikan pekerjaan 

sebelum batas waktu yang telah 

ditentukan oleh perusahaan 

     

Kualitas 

2 1.  Saya selalu berusaha untuk 

meningkatkan kualitas kerja 

     

2. Saya merasa bahwa pekerjaan  saya 

selama ini sesuai dengan kualitas 

yang ditentukan oleh 

perusahaan 

     

Ketepatan waktu 



 
3 1. Saya sangat menjaga ketepatan 

waktu dan kesempurnaan hasil 

pekerjaan. 

     

2.   Saya mampu bekerja sesuai 

dengan target perusahaan 

     

 
 

Lampiran 7 

 
Rekapitulasi Skor Jawaban Responden 

 
 

responden 
Rekrutmen 

X1 
Pelatihan 
kerja 

X2 

Produktivitas 
Y 

Resp_1 30 34 25 

Resp_2 29 35 26 

Resp_3 27 36 25 

Resp_4 30 38 30 

Resp_5 24 34 24 

Resp_6 25 40 25 

Resp_7 23 38 25 

Resp_8 27 31 29 

Resp_9 22 33 24 

Resp_10 23 38 24 

Resp_11 25 36 26 

Resp_12 30 33 30 

Resp_13 23 40 20 

Resp_14 30 35 30 

Resp_15 30 37 26 



 
Resp_16 26 37 29 

Resp_17 24 35 27 

Resp_18 26 37 27 

Resp_19 22 38 26 

Resp_20 21 32 23 

Resp_21 25 40 29 

Resp_22 30 34 25 

Resp_23 29 35 26 

Resp_24 24 38 24 

Resp_25 26 30 25 

Resp_26 30 33 30 

Resp_27 30 32 30 

Resp_28 29 28 27 

Resp_29 6 8 6 

Resp_30 27 28 26 

Resp_31 22 29 25 

Resp_32 18 25 18 

Resp_33 23 33 24 

Resp_34 24 29 24 

Resp_35 22 29 21 

Resp_36 26 29 22 

Resp_37 28 31 27 

Resp_38 30 30 30 

Resp_39 30 30 30 

Resp_40 25 20 18 

Resp_41 19 30 19 

Resp_42 25 38 24 

Resp_43 30 35 30 

Resp_44 21 26 28 



 
Resp_45 25 31 19 

Resp_46 18 31 18 

Resp_47 22 31 26 

Resp_48 22 29 24 

Resp_49 24 30 26 

Resp_50 22 32 23 



LAMPIRAN 8 

 
Lampiran OUTPUT SPSS Version 22 

 

a. Tabel Frekuensi X1 
X1.1_1 

  
Frequency 

 
Percent 

 
Valid Percent 

Cumulative 
Percent 

Valid 2 2 4.0 4.0 4.0 
 3 10 20.0 20.0 24.0 

 4 20 40.0 40.0 64.0 
 5 18 36.0 36.0 100.0 

 Total 50 100.0 100.0  

 

X1.1_2 

  
Frequency 

 
Percent 

 
Valid Percent 

Cumulative 
Percent 

Valid 1 1 2.0 2.0 2.0 

 2 1 2.0 2.0 4.0 
 3 10 20.0 20.0 24.0 

 4 22 44.0 44.0 68.0 

 5 16 32.0 32.0 100.0 

 Total 50 100.0 100.0  

 
X1.2_1 

  
Frequency 

 
Percent 

 
Valid Percent 

Cumulative 
Percent 

Valid 1 1 2.0 2.0 2.0 
 3 5 10.0 10.0 12.0 

 4 20 40.0 40.0 52.0 

 5 24 48.0 48.0 100.0 

 Total 50 100.0 100.0  



 
 
 

 

X1.2_2 

  
Frequency 

 
Percent 

 
Valid Percent 

Cumulative 
Percent 

Valid 3 5 10.0 10.0 10.0 
 4 26 52.0 52.0 62.0 

 5 19 38.0 38.0 100.0 

 Total 50 100.0 100.0  

 
X1.3_1 

  
Frequency 

 
Percent 

 
Valid Percent 

Cumulative 
Percent 

Valid 2 4 8.0 8.0 8.0 
 3 13 26.0 26.0 34.0 

 4 15 30.0 30.0 64.0 

 5 18 36.0 36.0 100.0 

 Total 50 100.0 100.0  

 
X1.3_2 

  
Frequency 

 
Percent 

 
Valid Percent 

Cumulative 
Percent 

Valid 2 2 4.0 4.0 4.0 
 3 11 22.0 22.0 26.0 

 4 13 26.0 26.0 52.0 

 5 24 48.0 48.0 100.0 

 Total 50 100.0 100.0  



 

 

b. Tabel Frekuensi X2 
X2.1_1 

  
Frequency 

 
Percent 

 
Valid Percent 

Cumulative 
Percent 

Valid 1 1 2.0 2.0 2.0 

 2 1 2.0 2.0 4.0 

 3 13 26.0 26.0 30.0 

 4 13 26.0 26.0 56.0 

 5 22 44.0 44.0 100.0 

 Total 50 100.0 100.0  

X2.1_2 

  
Frequency 

 
Percent 

 
Valid Percent 

Cumulative 
Percent 

Valid 1 3 6.0 6.0 6.0 

 2 1 2.0 2.0 8.0 
 3 13 26.0 26.0 34.0 

 4 8 16.0 16.0 50.0 

 5 25 50.0 50.0 100.0 

 Total 50 100.0 100.0  

 

X2.2_1 

  
Frequency 

 
Percent 

 
Valid Percent 

Cumulative 
Percent 

Valid 1 2 4.0 4.0 4.0 
 2 4 8.0 8.0 12.0 

 3 22 44.0 44.0 56.0 

 4 1 2.0 2.0 58.0 

 5 21 42.0 42.0 100.0 

 Total 50 100.0 100.0  



 

 

X2.2_2 

  
Frequency 

 
Percent 

 
Valid Percent 

Cumulative 
Percent 

Valid 2 5 10.0 10.0 10.0 
 3 17 34.0 34.0 44.0 

 4 11 22.0 22.0 66.0 

 5 17 34.0 34.0 100.0 
 Total 50 100.0 100.0  

 
X2.3_1 

  
Frequency 

 
Percent 

 
Valid Percent 

Cumulative 
Percent 

Valid 2 2 4.0 4.0 4.0 
 4 26 52.0 52.0 56.0 

 5 22 44.0 44.0 100.0 
 Total 50 100.0 100.0  

 
X2.3_2 

  
Frequency 

 
Percent 

 
Valid Percent 

Cumulative 
Percent 

Valid 3 6 12.0 12.0 12.0 
 4 16 32.0 32.0 44.0 

 5 28 56.0 56.0 100.0 
 Total 50 100.0 100.0  

 
X2.4_1 

  
Frequency 

 
Percent 

 
Valid Percent 

Cumulative 
Percent 

Valid 1 1 2.0 2.0 2.0 

2 1 2.0 2.0 4.0 

3 15 30.0 30.0 34.0 



 
 4 4 8.0 8.0 42.0 

5 29 58.0 58.0 100.0 

Total 50 100.0 100.0  

X2.4_2 

  
Frequency 

 
Percent 

 
Valid Percent 

Cumulative 
Percent 

Valid 1 2 4.0 4.0 4.0 
 2 3 6.0 6.0 10.0 

 3 20 40.0 40.0 50.0 

 4 6 12.0 12.0 62.0 

 5 19 38.0 38.0 100.0 

 Total 50 100.0 100.0  

 

c. Tabel Frekuensi Y 
Y1.1_1 

  
Frequency 

 
Percent 

 
Valid Percent 

Cumulative 
Percent 

Valid 2 2 4.0 4.0 4.0 
 3 14 28.0 28.0 32.0 

 4 24 48.0 48.0 80.0 
 5 10 20.0 20.0 100.0 

 Total 50 100.0 100.0  

 

Y1.1_2 

  
Frequency 

 
Percent 

 
Valid Percent 

Cumulative 
Percent 

Valid 2 2 4.0 4.0 4.0 
 3 15 30.0 30.0 34.0 

 4 22 44.0 44.0 78.0 

 5 11 22.0 22.0 100.0 

 Total 50 100.0 100.0  



 
 
 

 

Y1.2_1 

  
Frequency 

 
Percent 

 
Valid Percent 

Cumulative 
Percent 

Valid 2 3 6.0 6.0 6.0 
 3 10 20.0 20.0 26.0 

 4 19 38.0 38.0 64.0 

 5 18 36.0 36.0 100.0 

 Total 50 100.0 100.0  

 
Y1.2_2 

  
Frequency 

 
Percent 

 
Valid Percent 

Cumulative 
Percent 

Valid 2 3 6.0 6.0 6.0 
 3 16 32.0 32.0 38.0 

 4 17 34.0 34.0 72.0 

 5 14 28.0 28.0 100.0 

 Total 50 100.0 100.0  

 
Y1.3_1 

  
Frequency 

 
Percent 

 
Valid Percent 

Cumulative 
Percent 

Valid 2 6 12.0 12.0 12.0 

 3 15 30.0 30.0 42.0 
 4 19 38.0 38.0 80.0 

 5 10 20.0 20.0 100.0 

 Total 50 100.0 100.0  

 
Y1.3_2 



 
  

Frequency 
 

Percent 
 

Valid Percent 
Cumulative 

Percent 

Valid 2 4 8.0 8.0 8.0 
 3 19 38.0 38.0 46.0 

 4 17 34.0 34.0 80.0 

 5 10 20.0 20.0 100.0 

 Total 50 100.0 100.0  



 

d. Hasil Uji Validitas X1 

Correlations 

TOTAL_ 

 
.1_1 Pearson 

Correlation 

Sig. (2-tailed) 

N 

.1_2 Pearson 
Correlation 

Sig. (2-tailed) 

N 

.2_1 Pearson 
Correlation 

Sig. (2-tailed) 

N 

.2_2 Pearson 
Correlation 

Sig. (2-tailed) 

N 

.3_1 Pearson 
Correlation 

Sig. (2-tailed) 

N 

.3_2 Pearson 
Correlation 

Sig. (2-tailed) 

N 

X1.1_1 X1.1_2 X1.2_1 X1.2_2 X1.3_1 X1.3_2 1 

OTAL Pearson 

1 Correlation 

Sig. (2-tailed) 

N 

Correlation is significant at the 0.01 level (2-tailed). 

1 .722** .401** .556** .569** .658** .78 

 
.000 .004 .000 .000 .000 .0 

50 50 50 50 50 50  

.722** 1 .661** .705** .633** .718** .88 

.000  .000 .000 .000 .000 .0 

50 50 50 50 50 50  

.401** .661** 1 .760** .611** .573** .79 

.004 .000  .000 .000 .000 .0 

50 50 50 50 50 50  

.556** .705** .760** 1 .582** .606** .82 

.000 .000 .000  .000 .000 .0 

50 50 50 50 50 50  

.569** .633** .611** .582** 1 .739** .84 

.000 .000 .000 .000  .000 .0 

50 50 50 50 50 50  

.658** .718** .573** .606** .739** 1 .87 

.000 .000 .000 .000 .000  .0 

50 50 50 50 50 50  

.785** .888** .790** .820** .841** .870** 
 

.000 .000 .000 .000 .000 .000 
 

50 50 50 50 50 50  

 



 
 

e. Hasil Uji Validitas X2 

Correlations 

  
X2.1_1 

 
X2.1_2 

 
X2.2_1 

 
X2.2_2 

 
X2.3_1 

X2.1_1 Pearson 
Correlation 

1 .870** .548** .699** .285* 

 Sig. (2-tailed)  .000 .000 .000 .044 

 N 50 50 50 50 50 

X2.1_2 Pearson 
Correlation 

.870** 1 .711** .621** .363** 

 Sig. (2-tailed) .000  .000 .000 .009 
 N 50 50 50 50 50 

X2.2_1 Pearson 
Correlation 

.548** .711** 1 .668** .325* 

 Sig. (2-tailed) .000 .000  .000 .021 
 N 50 50 50 50 50 

X2.2_2 Pearson 
Correlation 

.699** .621** .668** 1 .303* 

 Sig. (2-tailed) .000 .000 .000  .032 
 N 50 50 50 50 50 

X2.3_1 Pearson 
Correlation 

.285* .363** .325* .303* 1 

 Sig. (2-tailed) .044 .009 .021 .032  

 N 50 50 50 50 50 

X2.3_2 Pearson 
Correlation 

.359* .404** .372** .574** .547** 

 Sig. (2-tailed) .010 .004 .008 .000 .000 
 N 50 50 50 50 50 

X2.4_1 Pearson 
Correlation 

.414** .450** .421** .648** .492** 

 Sig. (2-tailed) .003 .001 .002 .000 .000 
 N 50 50 50 50 50 



 
X2.4_2 Pearson 

Correlation 
.305* .316* .625** .486** .501** 

 Sig. (2-tailed) .031 .025 .000 .000 .000 
 N 50 50 50 50 50 

TOTAL 
_X2 

Pearson 
Correlation 

.756** .802** .805** .835** .586** 

 Sig. (2-tailed) .000 .000 .000 .000 .000 

 N 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



f. Hasil Uji Validitas Y 

Correlations 

  
Y1.1_1 

 
Y1.1_2 

 
Y1.2_1 

 
Y1.2_2 

 
Y1.3_1 

Y1.1_1 Pearson 
Correlation 

1 .811** .380** .416** .090 

 Sig. (2-tailed)  .000 .006 .003 .534 

 N 50 50 50 50 50 

Y1.1_2 Pearson 
Correlation 

.811** 1 .369** .376** .061 

 Sig. (2-tailed) .000  .008 .007 .676 
 N 50 50 50 50 50 

Y1.2_1 Pearson 
Correlation 

.380** .369** 1 .777** .522** 

 Sig. (2-tailed) .006 .008  .000 .000 
 N 50 50 50 50 50 

Y1.2_2 Pearson 
Correlation 

.416** .376** .777** 1 .531** 

 Sig. (2-tailed) .003 .007 .000  .000 
 N 50 50 50 50 50 

Y1.3_1 Pearson 
Correlation 

.090 .061 .522** .531** 1 



 
 Sig. (2-tailed) .534 .676 .000 .000  

50  N 50 50 50 50 

Y1.3_2 Pearson 
Correlation 

.123 .064 .573** .532** .758** 

 Sig. (2-tailed) .394 .661 .000 .000 .000 
 N 50 50 50 50 50 

TOTAL 
_Y 

Pearson 
Correlation 

.622** .589** .843** .845** .706** 

 Sig. (2-tailed) .000 .000 .000 .000 .000 

 N 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 



 

g. Hasil Uji Reliabilitas X1 

Case Processing Summary 

 N % 

Cases Valid 50 100.0 
 Excludeda 0 .0 

 Total 50 100.0 

a. Listwise deletion based on all variables in 
the procedure. 

 

Reliability Statistics 

Cronbach's 
Alpha 

 
N of Items 

.908 6 

 
h. Hasil Uji reliabilitas X2 

Case Processing Summary 

 N % 

Cases Valid 50 100.0 
 Excludeda 0 .0 

 Total 50 100.0 

a. Listwise deletion based on all variables in 
the procedure. 

 

Reliability Statistics 

Cronbach's 
Alpha 

 
N of Items 

.890 8 



 
 
 
 
 

i. Hasil Uji Reliabilitas Y 

Case Processing Summary 

 N % 

Cases Valid 50 100.0 

 Excludeda 0 .0 

 Total 50 100.0 

a. Listwise deletion based on all variables in 

the procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha 

 
N of Items 

.819 6 

J. Hasil Uji Normalitas 

 
One-Sample Kolmogorov-Smirnov Test 

 Unstandardiz 
ed Residual 

N  50 
Normal Parametersa,b Mean .0000000 

 Std. Deviation 3.36684936 
Most Extreme Differences Absolute .088 

 Positive .052 
 Negative -.088 
Test Statistic  .088 
Asymp. Sig. (2-tailed)  .200c,d 



 
a. Test distribution is Normal. 
b. Calculated from data. 
c. Lilliefors Significance Correction. 
d. This is a lower bound of the true significance. 

 

 



 

 

 



 

 

 

K. Hasil Uji Multikolinieritas 
 

Coefficientsa 

 
 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

 
 

t 

 
 

Sig. 

Collinearity 
Statistics 

 
B 

 
Std. Error 

 
Beta 

Toleranc 
e 

 
VIF 

1 (Constant) 8.052 4.102  1.963 .056   

 Rekruitme 
n 

.303 .116 .338 2.613 .012 .989 1.011 

 Pelatihan .226 .080 .364 2.813 .007 .989 1.011 

a. Dependent Variable: Produktifitas 

L. Hasil Uji Autokorelasi 

 
Model Summaryb 

 
Model 

 
R 

 
R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

Durbin- 

Watson 

1 .470a .221 .188 3.438 1.670 



 

 

 
a. Predictors: (Constant), Pelatihan, Rekruitmen 

b. Dependent Variable: Produktifitas 



 

M. Hasil Uji Heteroskedastisitas 
Coefficientsa 

 
 
 

Model 

 

Unstandardized 
Coefficients 

Standardize 
d 

Coefficients 

 
 
 

t 

 
 
 

Sig. 
 

B 
Std. 

Error 
 

Beta 

1 (Constant) 1.582 2.395  .660 .512 

 Rekruitme 
n 

.022 .068 .048 .330 .743 

 Pelatihan .018 .047 .055 .373 .711 

a. Dependent Variable: ABS_Res 
 



 
 
 
 

N. Analisis Regresi Linier Berganda 
 

Coefficientsa 

 
 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

 
 

t 

 
 

Sig. 
 

B 
Std. 

Error 
 

Beta 

1 (Constant) 8.052 4.102  1.963 .056 
 Rekruitme 

n 
.303 .116 .338 2.613 .012 

 Pelatihan .226 .080 .364 2.813 .007 

a. Dependent Variable: Produktifitas 
 

O. Uji t 
Coefficientsa 

 
 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

 
 

t 

 
 

Sig. 
 

B 
Std. 

Error 
 

Beta 

1 (Constant) 8.052 4.102  1.963 .056 
 Rekruitme 

n 
.303 .116 .338 2.613 .012 

 Pelatihan .226 .080 .364 2.813 .007 

a. Dependent Variable: Produktifitas 
 

P. Uji F 
ANOVAa 

 
Model 

 
Sum of Squares 

 
df 

Mean 
Square 

 
F 

 
Sig. 

1 Regression 157.832 2 78.916 6.678 .003b 



 
 Residual 555.448 47 11.818   

Total 713.280 49 

a. Dependent Variable: Produktifitas 
b. Predictors: (Constant), Pelatihan, Rekruitmen 

 


