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ABSTRACT 

 

The purpose of conducting a research is to see the extent to which 

both promotion of office and organizational culture affect the performance 

of employees of the Community & Village Empowerment Office. The 

approach used is quantitative, in sampling using nonprobability 

sampling, the type of sampling used is saturated sampling and obtained 

as many as 70 respondents. All data collected through questionnaires / 

questionnaires and then analyzed with statistical applications SPSS 

Version 24. Obtained from the promotion 7,362 & sig. 0,000. t-count 

Organizational Culture 3,570 & sig. amounted to 0.001 <0.05. It was 

concluded that both the promotion of position and the organizational 

culture influence in a joint way the performance of employees. while it is 

dominantly that promotion is influenced by employee performance 

. 

Keyword: Job Promotion, Organizational Culture, Employee 

Performance 
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ABSTRAK 

 Tujuan dilakukannya sebuah penilitian guna melihat 

sejauh mana baik promosi jabatan maupun budaya organisasi 

mempengaruhi kinerja karyawan Dinas Pemberdayaan 

Masyarakat & Desa. Pendekatan yang dipakai yaitu kuantitatif, 

dalam pengambilan sampel menggunakan nonprobability sampling, 

jenis sampling yang dipakai yaitu sampling jenuh dan didapat 

responden sebanyak 70. Semua data dikumpulkan melalui 

pembagian angket/quesioner kemudian dianalisa dengan aplikasi 

statistik SPSS Version 24. Didapat t-hitung dari promosi jabatan 7.362 

& sig. Sebesar 0,000. t-hitung Budaya Organisasi  3.570 & sig. sebesar 

0,001 < 0,05. Disimpulkan baik Promosi jabatan maupun Budaya 

Organisasi mempengaruhi dengan cara bersama terhadap kinerja 

karryawan. sedangkan secara dominan bahwa promosi jabatan 

dipengaruhi kinerja karyawan.  

Kata Kunci: Promosi Jabatan, Budaya Organisasi, Kinerja 

Karyawan 
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