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SURAT BALASAN PENELITIAN 

 



 
 

 

Lampiran 7 

KUESIONER PENELITIAN 

Saya Monica Giraldine, ingin meminta izin dan memohon dengan 

hormat kepada pegawai di Dinas Pemberdayaan Masyarakat dan 

Desa Provinsi Jawa Timur untuk kesediaannya mengisi kuesioner 

dibawah ini demi terpenuhinya syarat dari tugas akhir skripsi di 

Universitas PGRI AdiBuana Surabaya. Berikut inikuesioner yang 

berkaitan dengan penelitian saya, dengan judul : “PENGARUH 

PROMOSI JABATAN DAN BUDAYA ORGANISASI TERHADAP 

KINERJA KARYAWAN DI DINAS PEMBERDAYAAN 

MASYARAKAT DAN DESA PROVINSI JAWA TIMUR” 
 

IDENTITAS RESPONDEN 

1. Nama  : 

2. JenisKelamin : P/L 

3. Usia (*Lingkari yang sesuai) : 

A. 20-30th B. 30-40th C.  40-50th 

 

KETERANGAN 

SS = Sangat Setuju 

S = Setuju 

R = Ragu-Ragu 

TS = Tidak Setuju 

STS = Sangat Tidak Setuju 

 

PETUNJUK PENGISIAN : 

1. Bapak/Ibu/Saudara/pegawai di Dinas Pemberdayaan 

Masyarakat dan Desa Prov. Jatim untuk memberikan 

jawab anata pertanyaan dibawah ini. 

2. Berikan jawaban dengan menandai salah satu pertanyaan 

dibawah ini dengan tanda centang. 



 
 

 
 

3. Isilah sesuai dengan keadaan sebenarnya. 

 

1. PROMOSI JABATAN (X)  

No. Pertanyaan SS S R TS STS 

 A. Pendidikan      

1. Apakah pendidikan akhir 

berpengaruh terhadap kinerja 

karyawan 

     

2. Karyawan yang berpendidkan 

SMA masih bisa melamar di Dinas 

Pemberdayaan Masyarakat dan 

Desa Prov. Jatim 

     

 B. Prestasi Kerja      

1. Apakah prsetasi kerja 

mempengaruhi kenaikan jabatan 

pada instansi dinas 

Pemberdayaan Masyarakat dan 

Desa Prov. Jatim 

     

2. Pecapaian hasil kerja sangat 

mempengaruhi promosi jabatan 

instansi dinas Pemberdayaan 

Masyarakat dan Desa Prov. Jatim 

     

 C. Kerja sama      

1. Kerja sama antara pegawai sangat 

penting demi menunjang promosi 

jabatan 

     

2. Kerja sama antara pimpinan 

sangat penting demi menunjang 

promosi jabatan 

     



 
 

 

 D. Disiplin      

1. Disiplin terhadap peraturan 

instansi dinas sangat di nilai demi 

menunjang promosi jabatan 

     

2. Ketepatan kehadiran sangat di 

nilai demi menunjang promosi 

jabatan 

     

 

2. BUDAYA ORGANISASI (X2) 

No. Pertanyaan SS S R TS STS 

 A. Kepribadian Anggota      

1. bersikap saling menghormati, 

ramah, terbuka, antara pegawai 

adalah salah satu bentuk budaya 

instansi dinas 

     

2. Peka terhadap kepuasan 

kelompok baik dari antara 

pegawai maupun atasan 

     

 B. Performa Anggota      

1. Performa Anggota organisasi 

instansi dinas memiliki nilai 

kreativitas 

     

2. Anggota instansi dinas memenuhi 

performa kuantitas, mutu, dan 

efisien 

     

 C. Keagresifan      



 
 

 
 

1. Anggota organisasi instansi dinas  

menetapkan tujuan yang 

menantang tapi realistis 

     

2. Anggota organisasi dinas dapat 

menetapkan rencana kerja dan 

strategi untuk mencapai tujuan 

     

3. KINERJA KARYAWAN (Y) 

No. Pertanyaan SS S R TS STS 

 A. Inisiatif      

1. Anggota organisasi Berkenaan 

dengan pertimbangan 

kemandirian, fleksibelitas berfikir 

dalam melakukan suatu pekerjaan 

     

2. Anggota organisasi bersediaan 

untuk menerima tanggung jawab 

dalam melakukan pekerjaan 

     

 B. Kualitas pekerjaan      

1. Pegawai instansi dinas dapat 

bekerja dengan cakap,tepat dan 

cepat  

 

     

2. Pegawai dapat memenuhi standart 

kerja yang ditentukan instansi 

dinas 

     

 C. Pengalaman      



 
 

 

1. Pengalaman dalam melakukan 

suatu pekerjaan di perlukan demi 

menunjang kinerja karyawan  

     

2. Pengalaman dalam mengatasi 

masalah juga diperlukan untuk 

meningkatkan kinerja karyawan 

     

 D. Adabtabilitas      

1. Beradaptasi pada lingkungan kerja 

sangat menunjang kinerja 

karyawan 

     

2. Beradaptasi dalam melakukan 

pekerjaan yang di berikan juga 

menunjang kinerja karyawan 

     

 

 

 

 

 



 
 

 
 

Lampiran 8: 

TABULASI DATA RESPONDEN 

Tabulasi Variabel Promosi jabatan (X1) 

Promosi Jabatan 

NO 
Responden 

Pendidikan                 
(X1.1) 

Prestasi Kerja (X1.2) 
Kerja Sama              

(X1.3) 
Disiplin                  
(X1.4) Total 

X1 

item 
1 

item 
2 

Ʃ 
X1.1 

item 
1 

item 
2 

Ʃ 
X1.2 

item 
1 

item 
2 

Ʃ 
X1.3 

item 
1 

item 
2 

Ʃ 
X1.4 

1 5 5 10 4 4 8 5 4 9 4 4 8 35 

2 4 4 8 4 4 8 4 4 8 4 3 7 31 

3 5 4 9 5 5 10 4 4 8 4 4 8 35 

4 4 4 8 4 4 8 3 4 7 4 4 8 31 

5 4 4 8 4 4 8 4 5 9 4 4 8 33 

6 5 5 10 4 4 8 4 4 8 4 3 7 33 

7 4 4 8 4 4 8 3 3 6 3 2 5 27 

8 3 3 6 4 4 8 4 3 7 4 3 7 28 

9 5 5 10 4 4 8 4 4 8 4 3 7 33 

10 5 4 9 5 5 10 5 5 10 5 4 9 38 



 
 

 

11 4 4 8 4 4 8 3 4 7 5 3 8 31 

12 4 5 9 4 4 8 4 4 8 4 4 8 33 

13 4 4 8 4 3 7 4 4 8 3 3 6 29 

14 5 5 10 5 5 10 4 4 8 4 5 9 37 

15 4 4 8 5 4 9 4 4 8 3 3 6 31 

16 5 5 10 5 5 10 4 4 8 4 4 8 36 

17 4 5 9 4 4 8 4 4 8 3 4 7 32 

18 4 4 8 5 5 10 5 5 10 5 5 10 38 

19 5 5 10 4 4 8 4 4 8 4 3 7 33 

20 4 3 7 5 4 9 4 4 8 4 3 7 31 

21 4 4 8 5 5 10 5 4 9 4 4 8 35 

22 5 5 10 5 4 9 4 4 8 4 3 7 34 

23 4 4 8 4 4 8 4 4 8 3 4 7 31 

24 4 4 8 5 5 10 5 4 9 4 4 8 35 

25 4 4 8 4 4 8 4 3 7 5 4 9 32 

26 4 4 8 5 4 9 5 4 9 4 3 7 33 

27 4 4 8 5 5 10 5 5 10 5 4 9 37 

28 4 5 9 4 4 8 4 4 8 4 4 8 33 

29 4 4 8 4 4 8 4 4 8 4 4 8 32 

30 3 3 6 5 5 10 5 5 10 5 5 10 36 

31 5 5 10 4 4 8 4 4 8 4 4 8 34 



 
 

 
 

32 3 5 8 3 3 6 3 3 6 3 3 6 26 

33 5 5 10 4 4 8 4 4 8 4 4 8 34 

34 3 4 7 4 4 8 4 4 8 4 3 7 30 

35 4 5 9 4 4 8 4 4 8 4 4 8 33 

36 5 5 10 4 3 7 3 3 6 3 3 6 29 

37 4 4 8 4 3 7 4 4 8 4 3 7 30 

38 4 4 8 4 4 8 4 4 8 4 4 8 32 

39 3 4 7 5 3 8 4 5 9 4 4 8 32 

40 4 4 8 5 4 9 4 4 8 4 4 8 33 

41 2 4 6 5 5 10 5 5 10 5 5 10 36 

42 3 5 8 5 5 10 4 5 9 4 4 8 35 

43 4 4 8 4 4 8 4 4 8 4 5 9 33 

44 3 3 6 5 5 10 5 5 10 5 5 10 36 

45 4 4 8 5 5 10 5 5 10 5 5 10 38 

46 4 5 9 4 5 9 5 5 10 5 5 10 38 

47 3 4 7 5 5 10 5 5 10 5 5 10 37 

48 4 5 9 5 4 9 4 4 8 4 4 8 34 

49 3 4 7 4 4 8 4 4 8 4 4 8 31 

50 4 5 9 5 5 10 5 5 10 5 5 10 39 

51 4 4 8 4 4 8 4 4 8 4 4 8 32 

52 3 4 7 4 4 8 4 4 8 4 4 8 31 



 
 

 

53 4 5 9 5 5 10 5 5 10 5 5 10 39 

54 4 5 9 4 4 8 4 4 8 4 4 8 33 

55 5 5 10 4 3 7 4 4 8 4 4 8 33 

56 4 4 8 4 4 8 4 4 8 5 5 10 34 

57 4 4 8 4 4 8 4 4 8 4 3 7 31 

58 5 5 10 4 4 8 4 4 8 4 4 8 34 

59 4 5 9 5 5 10 5 3 8 5 4 9 36 

60 4 4 8 4 4 8 4 4 8 4 4 8 32 

61 5 5 10 4 4 8 4 4 8 4 4 8 34 

62 4 4 8 4 4 8 4 5 9 4 4 8 33 

63 4 4 8 3 4 7 4 4 8 4 5 9 32 

64 3 4 7 4 4 8 4 4 8 4 5 9 32 

65 4 3 7 4 4 8 4 4 8 4 4 8 31 

66 4 3 7 4 4 8 4 4 8 4 4 8 31 

67 4 4 8 3 4 7 4 4 8 4 4 8 31 

68 3 3 6 4 4 8 4 4 8 4 4 8 30 

69 5 4 9 3 4 7 4 4 8 4 4 8 32 

70 5 5 10 3 4 7 4 4 8 4 4 8 33 

71 4 4 8 4 4 8 4 4 8 4 4 8 32 

72 4 3 7 5 4 9 5 4 9 5 5 10 35 

73 5 5 10 4 4 8 4 3 7 4 4 8 33 



 
 

 
 

74 3 3 6 3 5 8 5 5 10 5 4 9 33 

75 5 5 10 3 5 8 4 4 8 4 4 8 34 

76 3 4 7 4 4 8 5 5 10 5 4 9 34 

77 4 4 8 5 4 9 4 5 9 4 4 8 34 

78 5 4 9 4 5 9 4 5 9 5 5 10 37 

79 5 5 10 3 3 6 4 4 8 4 4 8 32 

 

Tabulasi Variabel Budaya Organisasi (X2) 

Budaya Organisasi 

NO 
Responden 

Kepribadian anggota            
(X2.1) 

Performa anggota (X2.2) keagresifan                (X2.3) 

Total X2 

item 1 item 2 Ʃ X2.1 item 1 item 2 Ʃ X2.2 item 1 item 2 Ʃ X2.3 

1 5 5 10 5 5 10 5 5 10 30 

2 5 5 10 5 4 9 4 4 8 27 

3 4 4 8 4 4 8 4 4 8 24 

4 4 4 8 4 3 7 4 3 7 22 

5 4 4 8 4 4 8 3 4 7 23 

6 5 5 10 5 5 10 5 5 10 30 



 
 

 

7 4 4 8 4 4 8 4 4 8 24 

8 3 3 6 3 3 6 3 3 6 18 

9 4 5 9 4 5 9 4 4 8 26 

10 5 5 10 5 5 10 5 5 10 30 

11 4 4 8 4 4 8 4 4 8 24 

12 4 4 8 3 4 7 5 3 8 23 

13 4 4 8 5 4 9 4 4 8 25 

14 5 5 10 5 5 10 5 5 10 30 

15 5 5 10 4 4 8 4 4 8 26 

16 4 4 8 3 4 7 4 4 8 23 

17 4 4 8 4 5 9 4 4 8 25 

18 4 3 7 3 4 7 2 2 4 18 

19 5 5 10 5 5 10 5 5 10 30 

20 4 4 8 4 3 7 4 3 7 22 

21 4 4 8 4 4 8 4 3 7 23 

22 5 5 10 5 5 10 5 4 9 29 

23 4 4 8 3 4 7 5 3 8 23 

24 4 4 8 4 4 8 4 4 8 24 

25 4 3 7 4 4 8 3 3 6 21 

26 5 5 10 4 4 8 4 5 9 27 

27 5 4 9 4 4 8 3 3 6 23 



 
 

 
 

28 5 5 10 4 4 8 4 4 8 26 

29 4 4 8 4 4 8 3 4 7 23 

30 3 3 6 3 3 6 3 3 6 18 

31 5 5 10 5 5 10 4 5 9 29 

32 5 5 10 5 5 10 2 2 4 24 

33 5 5 10 5 5 10 5 5 10 30 

34 4 4 8 4 4 8 3 2 5 21 

35 5 4 9 5 5 10 3 2 5 24 

36 5 5 10 5 5 10 5 4 9 29 

37 4 4 8 3 4 7 5 3 8 23 

38 4 4 8 4 4 8 4 4 8 24 

39 4 3 7 4 4 8 3 3 6 21 

40 5 5 10 4 4 8 4 5 9 27 

41 5 4 9 4 4 8 3 3 6 23 

42 5 5 10 4 4 8 2 2 4 22 

43 4 4 8 3 3 6 3 3 6 20 

44 3 3 6 4 4 8 3 3 6 20 

45 4 4 8 4 4 8 4 3 7 23 

46 5 4 9 5 4 9 4 4 8 26 

47 5 5 10 3 3 6 4 3 7 23 

48 5 4 9 3 3 6 4 2 6 21 



 
 

 

49 4 3 7 5 5 10 3 3 6 23 

50 5 5 10 4 3 7 3 4 7 24 

51 4 4 8 5 4 9 5 3 8 25 

52 5 4 9 5 5 10 4 4 8 27 

53 5 5 10 5 5 10 5 4 9 29 

54 5 5 10 5 5 10 5 5 10 30 

55 5 5 10 4 4 8 5 4 9 27 

56 4 4 8 4 4 8 4 4 8 24 

57 4 4 8 5 5 10 4 5 9 27 

58 5 5 10 5 4 9 5 5 10 29 

59 4 5 9 4 5 9 5 4 9 27 

60 4 4 8 5 5 10 4 5 9 27 

61 5 5 10 4 5 9 5 5 10 29 

62 4 4 8 5 5 10 4 4 8 26 

63 5 5 10 3 4 7 4 4 8 25 

64 4 4 8 4 3 7 4 4 8 23 

65 4 4 8 4 4 8 4 4 8 24 

66 3 4 7 4 4 8 4 3 7 22 

67 4 4 8 3 3 6 4 4 8 22 

68 3 3 6 5 5 10 3 3 6 22 

69 5 4 9 5 5 10 4 4 8 27 



 
 

 
 

70 4 5 9 4 4 8 5 5 10 27 

71 4 4 8 5 5 10 4 4 8 26 

72 4 4 8 5 5 10 4 4 8 26 

73 5 5 10 3 3 6 5 5 10 26 

74 3 3 6 5 4 9 3 3 6 21 

75 5 5 10 4 3 7 5 5 10 27 

76 4 4 8 4 4 8 3 2 5 21 

77 5 4 9 4 4 8 4 4 8 25 

78 4 4 8 5 5 10 4 4 8 26 

79 5 5 10 5 5 10 5 5 10 30 

 

Tabulasi Variabel Kinerja Karyawan (Y) 

                                                       Kinerja Karyawan     

NO 

Responden 

Inisiatif                 

(Y1.1) 

Kualitas Pekerjaan 

(Y1.2) 

Pengalaman      

(Y1.3) 

Adabtabilitas      

(Y1.4) Total 

Y item 

1 

item 

2 

Ʃ 

Y1.1 

item 

1 

item 

2 

Ʃ 

Y1.2 

item 

1 

item 

2 

Ʃ 

Y1.3 

item 

1 

item 

2 

Ʃ 

Y1.3 

1 4 4 8 4 4 8 4 4 8 5 5 10 34 

2 4 4 8 4 4 8 4 4 8 4 5 9 33 



 
 

 

3 4 4 8 4 4 8 4 4 8 4 4 8 32 

4 5 5 10 5 5 10 4 4 8 5 4 9 37 

5 4 5 9 4 4 8 5 5 10 5 5 10 37 

6 4 3 7 4 4 8 4 4 8 3 5 8 31 

7 4 2 6 3 3 6 3 4 7 4 3 7 26 

8 4 3 7 3 3 6 4 4 8 4 4 8 29 

9 4 4 8 4 4 8 4 4 8 4 4 8 32 

10 5 5 10 5 5 10 5 4 9 5 4 9 38 

11 4 4 8 4 4 8 4 4 8 5 3 8 32 

12 4 4 8 5 5 10 5 5 10 4 5 9 37 

13 4 4 8 4 4 8 4 4 8 4 5 9 33 

14 4 4 8 4 4 8 4 5 9 4 5 9 34 

15 4 4 8 4 4 8 4 4 8 5 4 9 33 

16 4 5 9 4 4 8 4 4 8 5 4 9 34 

17 4 4 8 4 4 8 4 4 8 4 4 8 32 

18 5 5 10 5 5 10 5 5 10 5 5 10 40 

19 4 4 8 4 4 8 4 4 8 5 5 10 34 

20 4 5 9 5 5 10 5 4 9 4 4 8 36 

21 3 4 7 4 4 8 4 4 8 4 4 8 31 

22 4 4 8 4 4 8 4 4 8 5 5 10 34 

23 3 4 7 4 4 8 4 3 7 5 4 9 31 



 
 

 
 

24 4 5 9 5 5 10 5 4 9 4 4 8 36 

25 4 4 8 4 4 8 5 4 9 5 5 10 35 

26 3 4 7 4 4 8 4 2 6 5 4 9 30 

27 4 5 9 5 5 10 5 4 9 4 4 8 36 

28 4 4 8 4 4 8 4 4 8 5 5 10 34 

29 4 4 8 4 4 8 4 4 8 4 5 9 33 

30 5 5 10 5 5 10 4 4 8 5 4 9 37 

31 4 4 8 4 3 7 3 4 7 5 5 10 32 

32 3 3 6 3 3 6 4 4 8 5 4 9 29 

33 4 4 8 4 4 8 5 4 9 5 5 10 35 

34 3 4 7 4 4 8 4 4 8 5 5 10 33 

35 4 4 8 4 4 8 5 4 9 4 5 9 34 

36 3 4 7 3 3 6 4 4 8 5 5 10 31 

37 3 4 7 4 4 8 5 4 9 4 5 9 33 

38 4 4 8 4 5 9 4 4 8 4 4 8 33 

39 4 5 9 5 4 9 5 4 9 4 5 9 36 

40 4 5 9 5 4 9 5 5 10 5 4 9 37 

41 5 5 10 5 5 10 4 4 8 5 5 10 38 

42 5 5 10 4 4 8 5 5 10 5 5 10 38 

43 5 4 9 4 5 9 4 4 8 5 4 9 35 

44 5 5 10 5 5 10 4 4 8 4 4 8 36 



 
 

 

45 5 5 10 5 5 10 5 5 10 5 5 10 40 

46 5 5 10 5 5 10 4 5 9 5 5 10 39 

47 4 4 8 4 4 8 4 4 8 5 4 9 33 

48 4 5 9 5 5 10 4 4 8 5 5 10 37 

49 5 5 10 5 5 10 4 4 8 5 4 9 37 

50 4 4 8 5 4 9 5 4 9 5 5 10 36 

51 4 4 8 4 4 8 4 4 8 5 5 10 34 

52 5 4 9 5 4 9 4 4 8 5 5 10 36 

53 5 5 10 5 5 10 5 5 10 5 4 9 39 

54 4 3 7 4 3 7 4 4 8 4 5 9 31 

55 3 3 6 4 4 8 3 4 7 5 4 9 30 

56 5 5 10 4 4 8 4 4 8 4 5 9 35 

57 4 4 8 3 4 7 4 4 8 4 4 8 31 

58 5 4 9 4 4 8 4 4 8 5 5 10 35 

59 4 5 9 4 4 8 4 4 8 4 4 8 33 

60 4 4 8 4 4 8 3 3 6 4 4 8 30 

61 4 4 8 4 4 8 4 4 8 4 4 8 32 

62 3 3 6 4 4 8 4 4 8 4 4 8 30 

63 5 4 9 4 4 8 5 5 10 4 4 8 35 

64 4 5 9 4 4 8 4 4 8 5 4 9 34 

65 4 4 8 4 4 8 3 3 6 5 4 9 31 



 
 

 
 

66 5 5 10 4 4 8 4 4 8 5 4 9 35 

67 5 5 10 4 3 7 3 3 6 4 5 9 32 

68 4 4 8 4 3 7 4 4 8 5 4 9 32 

69 4 4 8 4 4 8 4 4 8 4 4 8 32 

70 4 4 8 3 4 7 4 4 8 5 4 9 32 

71 5 5 10 4 4 8 3 3 6 4 4 8 32 

72 5 5 10 5 5 10 5 5 10 5 5 10 40 

73 4 4 8 3 3 6 3 4 7 4 4 8 29 

74 5 5 10 4 4 8 4 4 8 5 5 10 36 

75 4 4 8 4 4 8 4 4 8 5 4 9 33 

76 4 5 9 4 4 8 4 4 8 5 5 10 35 

77 5 5 10 5 4 9 4 4 8 5 4 9 36 

78 4 5 9 4 4 8 4 4 8 5 5 10 35 

79 4 4 8 3 3 6 3 3 6 5 5 10 30 

 



 
 

 

Lampiran 9 

 

REKAPITULASI TOTAL SKOR JAWABAN RESPONDEN 

 

No. 

PROMOSI 

JABATAN (X1) 

BUDAYA 

ORGANISASI (X2) 

KINERJA 

KARYAWAN (Y) 

1 30 35 34 

2 27 31 33 

3 24 35 32 

4 22 31 37 

5 23 33 37 

6 30 33 31 

7 24 27 26 

8 18 28 29 

9 26 33 32 

10 30 38 38 

11 24 31 32 

12 23 33 37 

13 25 29 33 

14 30 37 34 

15 26 31 33 

16 23 36 34 

17 25 32 32 

18 18 38 40 

19 30 33 34 

20 22 31 36 

21 23 35 31 

22 29 34 34 

23 23 31 31 

24 24 35 36 

25 21 32 35 

26 27 33 30 

27 23 37 36 

28 26 33 34 

29 23 32 33 



 
 

 
 

30 18 36 37 

31 29 34 32 

32 24 26 29 

33 30 34 35 

34 21 30 33 

35 24 33 34 

36 29 29 31 

37 23 30 33 

38 24 32 33 

39 21 32 36 

40 27 33 37 

41 23 36 38 

42 22 35 38 

43 20 33 35 

44 20 36 36 

45 23 38 40 

46 26 38 39 

47 23 37 33 

48 21 34 37 

49 23 31 37 

50 24 39 36 

51 25 32 34 

52 27 31 36 

53 29 39 39 

54 30 33 31 

55 27 33 30 

56 24 34 35 

57 27 31 31 

58 29 34 35 

59 27 36 33 

60 27 32 30 

61 29 34 32 

62 26 33 30 

63 25 32 35 

64 23 32 34 



 
 

 

65 24 31 31 

66 22 31 35 

67 22 31 32 

68 22 30 32 

69 27 32 32 

70 27 33 32 

71 26 32 32 

72 26 35 40 

73 26 33 29 

74 21 33 36 

75 27 34 33 

76 21 34 35 

77 25 34 36 

78 26 37 35 

79 30 32 30 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 
 

Lampiran 10 

OUTPUT PENGOLAHAN DATA SPSS 

 

FREKUENSI (X1) 
X1.1_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 1 1.3 1.3 1.3 

3.00 14 17.7 17.7 19.0 

4.00 43 54.4 54.4 73.4 

5.00 21 26.6 26.6 100.0 

Total 79 100.0 100.0  

 
X1.1_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3.00 9 11.4 11.4 11.4 

4.00 41 51.9 51.9 63.3 

5.00 29 36.7 36.7 100.0 

Total 79 100.0 100.0  

 
X1.2_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3.00 8 10.1 10.1 10.1 

4.00 45 57.0 57.0 67.1 

5.00 26 32.9 32.9 100.0 

Total 79 100.0 100.0  

 
 

X1.2_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3.00 7 8.9 8.9 8.9 

4.00 51 64.6 64.6 73.4 

5.00 21 26.6 26.6 100.0 

Total 79 100.0 100.0  

 
 
 
 



 
 

 

 
X1.3_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3.00 5 6.3 6.3 6.3 

4.00 55 69.6 69.6 75.9 

5.00 19 24.1 24.1 100.0 

Total 79 100.0 100.0  

 
X1.3_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3.00 7 8.9 8.9 8.9 

4.00 53 67.1 67.1 75.9 

5.00 19 24.1 24.1 100.0 

Total 79 100.0 100.0  

 
X1.4_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3.00 7 8.9 8.9 8.9 

4.00 53 67.1 67.1 75.9 

5.00 19 24.1 24.1 100.0 

Total 79 100.0 100.0  

X1.4_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 1 1.3 1.3 1.3 

3.00 16 20.3 20.3 21.5 

4.00 46 58.2 58.2 79.7 

5.00 16 20.3 20.3 100.0 

Total 79 100.0 100.0  

 

FREKUENSI (X2) 

X2.1_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3.00 6 7.6 7.6 7.6 

4.00 38 48.1 48.1 55.7 

5.00 35 44.3 44.3 100.0 

Total 79 100.0 100.0  



 
 

 
 

 
X2.1_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3.00 9 11.4 11.4 11.4 

4.00 40 50.6 50.6 62.0 

5.00 30 38.0 38.0 100.0 

Total 79 100.0 100.0  

 
X2.2_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3.00 13 16.5 16.5 16.5 

4.00 36 45.6 45.6 62.0 

5.00 30 38.0 38.0 100.0 

Total 79 100.0 100.0  

 
X2.2_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3.00 12 15.2 15.2 15.2 

4.00 39 49.4 49.4 64.6 

5.00 28 35.4 35.4 100.0 

Total 79 100.0 100.0  

 
X2.3_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 3 3.8 3.8 3.8 

3.00 17 21.5 21.5 25.3 

4.00 37 46.8 46.8 72.2 

5.00 22 27.8 27.8 100.0 

Total 79 100.0 100.0  

 
X2.3_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 7 8.9 8.9 8.9 

3.00 21 26.6 26.6 35.4 

4.00 33 41.8 41.8 77.2 

5.00 18 22.8 22.8 100.0 

Total 79 100.0 100.0  

 



 
 

 

 

FREKUENSI (Y) 

Y.1_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3.00 9 11.4 11.4 11.4 

4.00 48 60.8 60.8 72.2 

5.00 22 27.8 27.8 100.0 

Total 79 100.0 100.0  

 
Y.1_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 1 1.3 1.3 1.3 

3.00 6 7.6 7.6 8.9 

4.00 42 53.2 53.2 62.0 

5.00 30 38.0 38.0 100.0 

Total 79 100.0 100.0  

 
Y.2_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3.00 8 10.1 10.1 10.1 

4.00 50 63.3 63.3 73.4 

5.00 21 26.6 26.6 100.0 

Total 79 100.0 100.0  

 
Y.2_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3.00 10 12.7 12.7 12.7 

4.00 51 64.6 64.6 77.2 

5.00 18 22.8 22.8 100.0 

Total 79 100.0 100.0  

 
Y.3_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3.00 9 11.4 11.4 11.4 

4.00 51 64.6 64.6 75.9 

5.00 19 24.1 24.1 100.0 



 
 

 
 

Total 79 100.0 100.0  

 
Y.3_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 1 1.3 1.3 1.3 

3.00 6 7.6 7.6 8.9 

4.00 61 77.2 77.2 86.1 

5.00 11 13.9 13.9 100.0 

Total 79 100.0 100.0  

 
Y.4_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3.00 1 1.3 1.3 1.3 

4.00 31 39.2 39.2 40.5 

5.00 47 59.5 59.5 100.0 

Total 79 100.0 100.0  

 
Y.4_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3.00 2 2.5 2.5 2.5 

4.00 40 50.6 50.6 53.2 

5.00 37 46.8 46.8 100.0 

Total 79 100.0 100.0  

 

 

 

 

 

 

 

 

 

 

 



 
 

 

HASIL UJI VALIDITAS (X1) 

Correlations 

 X1.1_1 X1.1_2 X1.2_1 X1.2_2 X1.3_1 X1.3_2 X1.4_1 X1.4_2 Promosi Jabatan 

X1.1_1 Pearson 
Correlation 

1 .525** -.151 -.092 -.204 -.254* -.188 -.158 .167 

Sig. (2-tailed)  .000 .184 .421 .071 .024 .096 .166 .142 

N 79 79 79 79 79 79 79 79 79 

X1.1_2 Pearson 
Correlation 

.525** 1 -.113 -.088 -.171 -.179 -.214 -.072 .206 

Sig. (2-tailed) .000  .320 .442 .133 .115 .058 .526 .069 

N 79 79 79 79 79 79 79 79 79 

X1.2_1 Pearson 
Correlation 

-.151 -.113 1 .464** .466** .345** .307** .197 .549** 

Sig. (2-tailed) .184 .320  .000 .000 .002 .006 .082 .000 

N 79 79 79 79 79 79 79 79 79 

X1.2_2 Pearson 
Correlation 

-.092 -.088 .464** 1 .620** .478** .599** .507** .762** 

Sig. (2-tailed) .421 .442 .000  .000 .000 .000 .000 .000 

N 79 79 79 79 79 79 79 79 79 



 
 

 
 

X1.3_1 Pearson 
Correlation 

-.204 -.171 .466** .620** 1 .564** .652** .516** .737** 

Sig. (2-tailed) .071 .133 .000 .000  .000 .000 .000 .000 

N 79 79 79 79 79 79 79 79 79 

X1.3_2 Pearson 
Correlation 

-.254* -.179 .345** .478** .564** 1 .545** .519** .646** 

Sig. (2-tailed) .024 .115 .002 .000 .000  .000 .000 .000 

N 79 79 79 79 79 79 79 79 79 

X1.4_1 Pearson 
Correlation 

-.188 -.214 .307** .599** .652** .545** 1 .587** .707** 

Sig. (2-tailed) .096 .058 .006 .000 .000 .000  .000 .000 

N 79 79 79 79 79 79 79 79 79 

X1.4_2 Pearson 
Correlation 

-.158 -.072 .197 .507** .516** .519** .587** 1 .691** 

Sig. (2-tailed) .166 .526 .082 .000 .000 .000 .000  .000 

N 79 79 79 79 79 79 79 79 79 

Promosi 
Jabatan 

Pearson 
Correlation 

.167 .206 .549** .762** .737** .646** .707** .691** 1 

Sig. (2-tailed) .142 .069 .000 .000 .000 .000 .000 .000  

N 79 79 79 79 79 79 79 79 79 



 
 

 

HASIL UJI VALIDITAS (X2) 

Correlations 

 X2.1_1 X2.1_2 X2.2_1 X2.2_2 X2.3_1 X2.3_2 Budaya Organisasi 

X2.1_1 Pearson 
Correlation 

1 .763** .253* .213 .340** .370** .661** 

Sig. (2-tailed)  .000 .024 .059 .002 .001 .000 

N 79 79 79 79 79 79 79 

X2.1_2 Pearson 
Correlation 

.763** 1 .206 .221 .564** .555** .766** 

Sig. (2-tailed) .000  .068 .050 .000 .000 .000 

N 79 79 79 79 79 79 79 

X2.2_1 Pearson 
Correlation 

.253* .206 1 .725** .183 .354** .632** 

Sig. (2-tailed) .024 .068  .000 .106 .001 .000 

N 79 79 79 79 79 79 79 

X2.2_2 Pearson 
Correlation 

.213 .221 .725** 1 .236* .320** .629** 

Sig. (2-tailed) .059 .050 .000  .037 .004 .000 

N 79 79 79 79 79 79 79 



 
 

 
 

X2.3_1 Pearson 
Correlation 

.340** .564** .183 .236* 1 .665** .733** 

Sig. (2-tailed) .002 .000 .106 .037  .000 .000 

N 79 79 79 79 79 79 79 

X2.3_2 Pearson 
Correlation 

.370** .555** .354** .320** .665** 1 .804** 

Sig. (2-tailed) .001 .000 .001 .004 .000  .000 

N 79 79 79 79 79 79 79 

Budaya 
Organisasi 

Pearson 
Correlation 

.661** .766** .632** .629** .733** .804** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 79 79 79 79 79 79 79 

 

 

 

 

 



 
 

 

HASIL UJI VALIDITAS (Y) 

Correlations 

 Y.1_1 Y.1_2 Y.2_1 Y.2_2 Y.3_1 Y.3_2 Y.4_1 Y.4_2 kinerja Karyawan 

Y.1_1 Pearson 
Correlation 

1 .556** .462** .417** .121 .306** .139 .086 .638** 

Sig. (2-tailed)  .000 .000 .000 .289 .006 .223 .451 .000 

N 79 79 79 79 79 79 79 79 79 

Y.1_2 Pearson 
Correlation 

.556** 1 .609** .553** .339** .194 .268* .151 .764** 

Sig. (2-tailed) .000  .000 .000 .002 .086 .017 .185 .000 

N 79 79 79 79 79 79 79 79 79 

Y.2_1 Pearson 
Correlation 

.462** .609** 1 .765** .498** .317** .144 .129 .805** 

Sig. (2-tailed) .000 .000  .000 .000 .004 .206 .257 .000 

N 79 79 79 79 79 79 79 79 79 

Y.2_2 Pearson 
Correlation 

.417** .553** .765** 1 .482** .323** .098 -.022 .744** 

Sig. (2-tailed) .000 .000 .000  .000 .004 .393 .851 .000 

N 79 79 79 79 79 79 79 79 79 



 
 

 
 

Y.3_1 Pearson 
Correlation 

.121 .339** .498** .482** 1 .576** .049 .222* .660** 

Sig. (2-tailed) .289 .002 .000 .000  .000 .665 .049 .000 

N 79 79 79 79 79 79 79 79 79 

Y.3_2 Pearson 
Correlation 

.306** .194 .317** .323** .576** 1 .060 .211 .587** 

Sig. (2-tailed) .006 .086 .004 .004 .000  .602 .062 .000 

N 79 79 79 79 79 79 79 79 79 

Y.4_1 Pearson 
Correlation 

.139 .268* .144 .098 .049 .060 1 .117 .363** 

Sig. (2-tailed) .223 .017 .206 .393 .665 .602  .303 .001 

N 79 79 79 79 79 79 79 79 79 

Y.4_2 Pearson 
Correlation 

.086 .151 .129 -.022 .222* .211 .117 1 .369** 

Sig. (2-tailed) .451 .185 .257 .851 .049 .062 .303  .001 

N 79 79 79 79 79 79 79 79 79 

kinerja 
Karyawan 

Pearson 
Correlation 

.638** .764** .805** .744** .660** .587** .363** .369** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .001 .001  

N 79 79 79 79 79 79 79 79 79 



 
 

 

HASIL UJI REABILITAS (X1) 

Case Processing Summary 
 N % 

Cases Valid 79 100.0 

Excludeda 0 .0 

Total 79 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 
Reliability Statistics 

Cronbach's 
Alpha 

Cronbach's 
Alpha Based on 
Standardized 
Items N of Items 

.651 .686 8 

 
HASIL UJI REABILITAS (X2) 

Case Processing Summary 
 N % 

Cases Valid 79 100.0 

Excludeda 0 .0 

Total 79 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 
Reliability Statistics 

Cronbach's 
Alpha 

Cronbach's 
Alpha Based on 
Standardized 
Items N of Items 

.796 .799 6 

 

 

 

 



 
 

 
 

HASIL UJI REABILITAS (Y) 

Case Processing Summary 
 N % 

Cases Valid 79 100.0 

Excludeda 0 .0 

Total 79 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 
Reliability Statistics 

Cronbach's 
Alpha 

Cronbach's 
Alpha Based on 
Standardized 
Items N of Items 

.775 .767 8 

 

HASIL UJI NORMALITAS 

 



 
 

 

HASIL UJI KOLMUGOROV 
One-Sample Kolmogorov-Smirnov Test 

 
Unstandardized 

Residual 

N 79 

Normal Parametersa,b Mean .0000000 

Std. Deviation 2.14029365 

Most Extreme Differences Absolute .055 

Positive .055 

Negative -.055 

Test Statistic .055 

Asymp. Sig. (2-tailed) .200c,d 

a. Test distribution is Normal. 
b. Calculated from data. 

c. Lilliefors Significance Correction. 
d. This is a lower bound of the true significance. 

UJI MULTIKOLINIERITAS 
Coefficientsa 

Model 
Collinearity Statistics 

Tolerance VIF 

1 (Constant)   

Promosi Jabatan .989 1.011 

Budaya Organisasi .989 1.011 

a. Dependent Variable: kinerja Karyawan 
 
UJI HETEROSKEDASTISITAS 

 
 



 
 

 
 

UJI GLEJSER 
 

Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) .527 1.999  .264 .793 

Promosi Jabatan .029 .053 .062 .536 .593 

Budaya Organisasi .011 .045 .028 .240 .811 

a. Dependent Variable: abs 
 
UJI AUTOKORELASI 

Model Summaryb 
Model Durbin-Watson 

1 2.132 

a. Predictors: (Constant), Budaya Organisasi, Promosi Jabatan 
b. Dependent Variable: kinerja Karyawan 

 
UJI REGRESI LINIER BERGANDA DAN UJI t 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 18.044 3.508  5.143 .000 

Promosi Jabatan .690 .094 .630 7.362 .000 

Budaya Organisasi -.283 .079 -.306 -3.570 .001 

a. Dependent Variable: kinerja Karyawan 

 
UJI F 

ANOVAa 
Model Sum of Squares df Mean Square F Sig. 

1 Regression 291.883 2 145.942 31.042 .000b 

Residual 357.307 76 4.701   

Total 649.190 78    

a. Dependent Variable: kinerja Karyawan 
b. Predictors: (Constant), Budaya Organisasi, Promosi Jabatan 

 


