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Lampiran 2 
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Lampiran 3 
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Lampiran 4 
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Lampiran 5 

Kuesioner Penelitian 

 
KUESIONER 

Pengaruh Motivasi dan Lingkungan Kerja Terhadap Kinerja Pegawai Dinas 

Koperasi Dan UKM Prov. Jawa Timur 
 

Indentitas Responden 
Nama  :      

NIP  :      
Gol/Pangkat  :      
Jabatan/Formasi  :      

Pendidikan  :      
 

 
Petunjuk Pengisian 
Pilih jawaban yang menurut Anda paling sesuai dngan kondisi yang ada dengan 

memberikan Centang atau Check List () pada pilihan jawaban yang tersedia. 
Setiap pertanyaan dibawah ini terdiri 5 pilihan jawaban, yaitu :  

 

 
a. Motivasi Kerja 

No Pernyataan SS S RG TS STS 

Kebutuhan Fisiologi 

1 Gaji saya cukup untuk memenuhi 
kebutuhan tempat tinggal saya 

     

2 Gaji saya cukup untuk kebutuhan 
makan, minum saya 

     

Kebutuhan Rasa Nyaman 

3 Saya bekerja mendapat jaminan 
asuransi keselamatan 

     

4 Saya bekerja mendapat jaminan hari      

Pernyataan Skor 

Sangat Setuju (SS) 5 

Setuju (S) 4 

Ragu-ragu (RG) 3 

Tidak Setuju (TS) 2 

Sangat tidak setuju (STS) 1 



tua dari organisasi/perusahaan 

Kebutuhan Sosial 

5 Saya merasa tidak dibeda-bedakan 

dengan rekan kerja dalam bekerja 

     

6 Saya mempunyai kelompok kerja 

yang kompak 

     

Kebutuhan Penghargaan 

7 Saya mendapatkan pujian dari 
pimpinan atas hasil kerja yang 

memuaskan 

     

8 Organisasi/Perusahaan 

memberikan kesempatan promosi 
jabatan atau kenaikan pangkat 

kepada saya jika memenuhi syarat 

     

Kebutuhan Aktualisasi Diri 

9 Pimpinan memberi kesempatan 
kepada saya untuk melakukan 

kreativitas dalam bekerja 

     

10 Pimpinan memberi kesempatan 

kepada saya untuk 
mengembangkan ketrampilan dan 

kemampuan dalam bekerja 

     

 

 
b. Lingkungan Kerja 

No Pernyataan SS S RG TS STS 

Penerangan 

11 Penerangan yang ada di ruang 
kerja telah sesuai dengan 

kebutuhan 

     

12 Cahaya penerangan yang ada 

memancar dengan dengan tepat 
tidak menyilaukan mata 

     

Suhu Udara 

13 Kondisi udara di ruang kerja 
memberikan kenyamanan pada 

saya selama bekerja 

     

14 Ventilasi di ruang kerja karyawan 

berfungsi dengan baik 

     

Bising 

15 Lingkungan kerja pegawai 
tenang dan bebas dari suara 

     



bising 

16 Lingkungan kerja pegawai 
tenang dan bebas dari kebisingan 

suara lalu lalang kendaraan 

     

Penggunaan Warna 

17 Penataan warna dalam ruangan 
saya bekerja sangat baik sehingga 
dapat membuat saya bekerja 

secara nyaman 

     

18 Warna cat dinding yang dipakai 

pada dinding ruangan saya 
sangat mendukung keadaan 

pikiran saya untuk bekerja 

     

Ruang Gerak 

19 Penempatan meja dan kursi pada 

tempat bekerja memudahkan 
saya bergerak dengan baik untuk 

menyelesaikan tugas  

     

20 Adanya tempat  khusus 

penyimpanan dokumen 
membuat saya memiliki ruang 
gerak yang cukup ketika berada 

di ruangan tempat bekerja 

     

Keamanan Bekerja 

21 Keamanan gedung dalam 
perusahaan sudah terjamin 

     

22 Adanya petugas keamanaan 
satpam di lingkungan kantor, 
membuat saya tenang dalam 

bekerja 

     

 

c. Kepuasan Kerja 

NO Pertanyaan Kepuasan Kerja SS S RG TS STS 

          Pekerjaan Itu Sendiri 

23 Pekerjaan saya sekarang ini 

menarik bagi saya. 

     

24 Pekerjaan saya sekarang ini 

memberikan sesuai dengan 

keterampilan yang saya miliki. 

 

 

 

     



          Promosi 

25 Saya mendapat promosi yang 

sesuai dengan prestasi kerja 

 

 

    

26 Perusahan memberikan 

kesempatan untuk menjadi 

karyawan tetap sesuai ketentuan 

pemerintah. 

     

          Kondisi Kerja 

27 Saya senang  dengan keadaan kerja 

saat ini 

     

28 Fasilitas tempat saya bekerja sudah 

memadai 

     

 



Lampiran 6 

Tabulasi Data 

1. Variabel Motivasi 

No. 
Responden 

XI 
TOTAL_X1 

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 

Reps_1 4 4 4 4 4 5 3 4 4 5 41 

Reps_2 4 4 4 4 4 4 4 4 4 4 40 

Reps_3 4 4 5 4 4 4 4 5 4 4 42 

Reps_4 4 4 4 4 4 4 3 4 4 4 39 

Reps_5 3 5 5 5 4 3 3 4 1 2 35 

Reps_6 4 4 4 4 4 4 4 4 4 4 40 

Reps_7 4 4 4 4 4 4 4 4 4 4 40 

Reps_8 4 4 4 4 4 4 4 4 4 4 40 

Reps_9 4 4 4 4 4 4 4 4 4 4 40 

Reps_10 4 4 4 4 4 4 4 5 4 5 42 

Reps_11 4 4 4 4 4 4 3 3 4 4 38 

Reps_12 4 4 4 4 4 4 4 4 4 4 40 

Reps_13 4 4 4 4 4 5 4 4 4 4 41 

Reps_14 2 2 2 5 5 5 3 4 4 4 36 



Reps_15 4 4 4 4 4 4 4 3 4 4 39 

Reps_16 2 2 2 5 3 3 3 3 4 4 31 

Reps_17 4 4 4 4 4 4 4 4 4 4 40 

Reps_18 4 4 4 4 5 5 5 5 4 4 44 

Reps_19 4 4 5 5 4 4 4 4 5 5 44 

Reps_20 4 4 4 4 4 4 4 4 4 4 40 

Reps_21 5 5 3 5 5 5 4 2 4 4 42 

Reps_22 4 4 4 4 4 4 3 4 4 4 39 

Reps_23 4 4 4 4 4 4 4 4 4 4 40 

Reps_24 5 5 4 4 3 3 3 4 4 4 39 

Reps_25 2 2 2 4 3 3 3 3 4 4 30 

Reps_26 4 4 4 4 4 3 3 3 3 3 35 

Reps_27 4 4 3 2 4 3 2 3 4 4 33 

Reps_28 4 4 3 4 4 4 4 4 4 4 39 

Reps_29 5 5 3 5 5 5 4 2 4 4 42 

Reps_30 4 4 4 4 4 3 3 2 4 4 36 

Reps_31 5 5 5 5 5 5 5 5 5 5 50 

Reps_32 4 4 4 4 4 4 4 4 4 4 40 



Reps_33 4 4 4 4 4 4 4 4 4 4 40 

Reps_34 5 5 5 5 5 5 5 5 5 5 50 

Reps_35 5 5 4 4 3 3 3 4 4 4 39 

Reps_36 4 4 4 4 4 5 4 4 4 4 41 

Reps_37 4 4 4 4 4 4 3 4 4 4 39 

Reps_38 4 4 4 4 4 4 4 4 4 4 40 

Reps_39 4 4 5 5 5 5 4 4 4 4 44 

Reps_40 4 4 5 4 4 4 4 5 4 4 42 

 

2. Variabel Lingkungan Kerja 

No. 
Responden 

X 2 
TOTAL_X2 

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 X2.11 X2.12 

Reps_1 4 4 5 4 4 4 4 4 4 4 4 4 49 

Reps_2 4 4 3 2 2 3 4 4 2 2 4 4 38 

Reps_3 4 3 3 3 4 4 3 3 3 2 4 4 40 

Reps_4 4 4 4 3 4 4 4 4 4 4 4 4 47 

Reps_5 4 4 4 4 4 4 4 4 4 4 4 4 48 

Reps_6 4 4 4 4 4 4 4 4 4 4 4 4 48 



Reps_7 4 4 4 4 4 4 4 4 4 4 4 4 48 

Reps_8 4 4 4 4 4 4 4 4 5 5 4 4 50 

Reps_9 5 5 2 2 4 4 2 2 4 2 4 4 40 

Reps_10 4 4 3 3 4 4 4 4 3 4 4 4 45 

Reps_11 4 4 4 4 4 4 4 4 4 4 4 4 48 

Reps_12 4 4 4 4 3 4 3 4 3 4 3 4 44 

Reps_13 4 4 4 4 4 5 4 4 2 2 4 5 46 

Reps_14 4 5 5 4 4 4 4 4 4 4 4 4 50 

Reps_15 4 4 4 4 4 4 4 4 4 4 4 4 48 

Reps_16 4 3 2 2 4 4 2 2 2 2 4 4 35 

Reps_17 4 4 4 4 4 4 4 4 4 4 4 4 48 

Reps_18 4 4 5 5 4 4 4 4 4 5 5 5 53 

Reps_19 4 4 4 2 4 4 2 2 3 2 3 3 37 

Reps_20 4 4 4 4 4 4 4 4 4 4 4 4 48 

Reps_21 5 5 4 4 4 4 5 5 4 3 4 4 51 

Reps_22 4 4 4 4 4 4 4 4 4 4 4 4 48 

Reps_23 4 3 3 3 4 4 3 3 4 2 4 4 41 

Reps_24 5 5 5 5 5 5 5 5 5 3 4 5 57 



Reps_25 3 3 4 2 4 4 3 3 3 2 2 2 35 

Reps_26 4 4 4 3 4 4 3 3 1 3 4 4 41 

Reps_27 4 4 3 3 2 2 2 2 2 5 3 2 34 

Reps_28 4 4 4 3 3 4 3 3 3 3 4 4 42 

Reps_29 5 5 5 5 4 5 4 4 2 2 4 4 49 

Reps_30 4 4 4 4 4 4 4 4 4 4 4 4 48 

Reps_31 5 5 5 5 5 5 5 5 5 3 4 5 57 

Reps_32 5 5 5 5 5 5 5 5 5 3 4 5 57 

Reps_33 4 4 4 4 4 3 4 4 4 3 4 4 46 

Reps_34 5 5 4 4 4 4 4 4 4 4 4 4 50 

Reps_35 4 4 4 4 4 4 4 4 4 4 4 4 48 

Reps_36 5 5 2 2 4 4 2 2 4 2 4 4 40 

Reps_37 4 4 4 4 4 5 4 4 2 2 4 5 46 

Reps_38 4 4 4 4 3 4 3 4 3 4 3 4 44 

Reps_39 5 4 4 3 5 4 4 4 4 4 4 4 49 

Reps_40 4 4 4 4 4 4 4 4 4 4 4 4 48 

 

 

 



3. Variabel Kepuasan Kerja 

No. 

Responden 

Y 
TOTAL_Y 

Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 

Reps_1 4 4 4 4 4 4 24 

Reps_2 3 4 3 3 4 4 21 

Reps_3 3 4 4 3 4 3 21 

Reps_4 4 4 4 4 4 4 24 

Reps_5 4 4 3 3 4 4 22 

Reps_6 4 4 4 4 4 4 24 

Reps_7 4 4 3 3 4 4 22 

Reps_8 5 4 4 4 4 4 25 

Reps_9 4 4 4 4 4 4 24 

Reps_10 4 4 4 4 4 4 24 

Reps_11 4 4 4 4 4 4 24 

Reps_12 4 4 4 4 4 4 24 

Reps_13 4 4 4 4 4 4 24 

Reps_14 4 4 4 4 4 3 23 

Reps_15 4 4 5 4 3 3 23 



Reps_16 2 4 3 3 4 2 18 

Reps_17 4 4 4 4 5 5 26 

Reps_18 5 5 5 5 4 4 28 

Reps_19 3 3 3 2 3 3 17 

Reps_20 4 4 3 3 4 4 22 

Reps_21 4 5 4 4 5 5 27 

Reps_22 4 4 3 3 4 4 22 

Reps_23 4 4 3 5 4 4 24 

Reps_24 4 5 4 4 5 5 27 

Reps_25 3 3 3 3 3 3 18 

Reps_26 3 3 3 3 3 3 18 

Reps_27 4 4 4 3 4 4 23 

Reps_28 4 4 4 4 4 4 24 

Reps_29 4 4 3 3 4 4 22 

Reps_30 5 5 3 3 5 4 25 

Reps_31 5 5 5 5 5 5 30 

Reps_32 5 5 5 4 4 4 27 

Reps_33 3 3 4 4 5 4 23 



Reps_34 5 5 3 4 5 5 27 

Reps_35 4 4 3 3 5 5 24 

Reps_36 4 4 5 5 4 2 24 

Reps_37 4 4 4 4 4 3 23 

Reps_38 4 4 4 4 4 3 23 

Reps_39 5 5 5 5 3 3 26 

Reps_40 4 5 4 4 4 4 25 

  



Lampiran 7 

Hasil Output SPSS 

1. Uji Validitas 

a. Uji Validitas Variabel Motivasi 

 
Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 TOTAL_X1 

X1.1 Pearson Correlation 1 .897** .526** -.055 .285 .274 .380* .088 .317* .295 .687** 

Sig. (2-tailed)  .000 .000 .735 .075 .087 .016 .588 .046 .064 .000 

N 40 40 40 40 40 40 40 40 40 40 40 

X1.2 Pearson Correlation .897** 1 .629** .055 .274 .160 .300 .103 -.062 -.004 .596** 

Sig. (2-tailed) .000  .000 .735 .087 .324 .060 .528 .703 .982 .000 

N 40 40 40 40 40 40 40 40 40 40 40 

X1.3 Pearson Correlation .526** .629** 1 .093 .206 .156 .419** .547** -.004 .077 .658** 

Sig. (2-tailed) .000 .000  .568 .203 .336 .007 .000 .979 .639 .000 

N 40 40 40 40 40 40 40 40 40 40 40 

X1.4 Pearson Correlation -.055 .055 .093 1 .397* .389* .367* .003 .014 .060 .352* 

Sig. (2-tailed) .735 .735 .568  .011 .013 .020 .985 .931 .712 .026 

N 40 40 40 40 40 40 40 40 40 40 40 

X1.5 Pearson Correlation .285 .274 .206 .397* 1 .781** .519** .092 .175 .179 .621** 

Sig. (2-tailed) .075 .087 .203 .011  .000 .001 .573 .279 .269 .000 

N 40 40 40 40 40 40 40 40 40 40 40 

X1.6 Pearson Correlation .274 .160 .156 .389* .781** 1 .619** .261 .397* .443** .713** 

Sig. (2-tailed) .087 .324 .336 .013 .000  .000 .104 .011 .004 .000 

N 40 40 40 40 40 40 40 40 40 40 40 



X1.7 Pearson Correlation .380* .300 .419** .367* .519** .619** 1 .473** .391* .361* .797** 

Sig. (2-tailed) .016 .060 .007 .020 .001 .000  .002 .013 .022 .000 

N 40 40 40 40 40 40 40 40 40 40 40 

X1.8 Pearson Correlation .088 .103 .547** .003 .092 .261 .473** 1 .165 .284 .537** 

Sig. (2-tailed) .588 .528 .000 .985 .573 .104 .002  .310 .075 .000 

N 40 40 40 40 40 40 40 40 40 40 40 

X1.9 Pearson Correlation .317* -.062 -.004 .014 .175 .397* .391* .165 1 .887** .500** 

Sig. (2-tailed) .046 .703 .979 .931 .279 .011 .013 .310  .000 .001 

N 40 40 40 40 40 40 40 40 40 40 40 

X1.10 Pearson Correlation .295 -.004 .077 .060 .179 .443** .361* .284 .887** 1 .554** 

Sig. (2-tailed) .064 .982 .639 .712 .269 .004 .022 .075 .000  .000 

N 40 40 40 40 40 40 40 40 40 40 40 

TOTA

L_X1 

Pearson Correlation .687** .596** .658** .352* .621** .713** .797** .537** .500** .554** 1 

Sig. (2-tailed) .000 .000 .000 .026 .000 .000 .000 .000 .001 .000  

N 40 40 40 40 40 40 40 40 40 40 40 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

b.Uji Validitas Variabel Lingkungan Kerja 

Correlations 

 
X2.
1 

X2.
2 

X2.
3 

X2.
4 

X2.
5 

X2.
6 

X2.
7 

X2.
8 

X2.
9 

X2.
10 

X2.
11 

X2.
12 

TOTAL_
X2 

X2.1 Pearson 
Correlation 

1 .785
** 

.057 .246 .413
** 

.360
* 

.240 .217 .322
* 

-
.159 

.358
* 

.428
** 

.453** 

Sig. (2-tailed)  .000 .728 .125 .008 .022 .136 .179 .042 .328 .023 .006 .003 



N 40 40 40 40 40 40 40 40 40 40 40 40 40 

X2.2 Pearson 
Correlation 

.785
** 

1 .322
* 

.400
* 

.250 .309 .364
* 

.356
* 

.344
* 

.058 .258 .358
* 

.557** 

Sig. (2-tailed) .000  .043 .011 .120 .052 .021 .024 .030 .721 .108 .023 .000 

N 40 40 40 40 40 40 40 40 40 40 40 40 40 

X2.3 Pearson 

Correlation 

.057 .322
* 

1 .790
** 

.359
* 

.430
** 

.704
** 

.723
** 

.316
* 

.351
* 

.107 .324
* 

.740** 

Sig. (2-tailed) .728 .043  .000 .023 .006 .000 .000 .047 .026 .512 .041 .000 

N 40 40 40 40 40 40 40 40 40 40 40 40 40 

X2.4 Pearson 

Correlation 

.246 .400
* 

.790
** 

1 .366
* 

.453
** 

.763
** 

.801
** 

.425
** 

.447
** 

.378
* 

.571
** 

.873** 

Sig. (2-tailed) .125 .011 .000  .020 .003 .000 .000 .006 .004 .016 .000 .000 

N 40 40 40 40 40 40 40 40 40 40 40 40 40 

X2.5 Pearson 
Correlation 

.413
** 

.250 .359
* 

.366
* 

1 .690
** 

.454
** 

.366
* 

.549
** 

-
.083 

.326
* 

.476
** 

.614** 

Sig. (2-tailed) .008 .120 .023 .020  .000 .003 .020 .000 .609 .040 .002 .000 

N 40 40 40 40 40 40 40 40 40 40 40 40 40 

X2.6 Pearson 
Correlation 

.360
* 

.309 .430
** 

.453
** 

.690
** 

1 .429
** 

.429
** 

.189 -
.319

* 

.225 .670
** 

.553** 

Sig. (2-tailed) .022 .052 .006 .003 .000  .006 .006 .244 .045 .162 .000 .000 

N 40 40 40 40 40 40 40 40 40 40 40 40 40 

X2.7 Pearson 

Correlation 

.240 .364
* 

.704
** 

.763
** 

.454
** 

.429
** 

1 .964
** 

.489
** 

.303 .426
** 

.566
** 

.875** 

Sig. (2-tailed) .136 .021 .000 .000 .003 .006  .000 .001 .057 .006 .000 .000 

N 40 40 40 40 40 40 40 40 40 40 40 40 40 



 

 

 
 

 

 

 

 

  

X2.8 Pearson 

Correlation 

.217 .356
* 

.723
** 

.801
** 

.366
* 

.429
** 

.964
** 

1 .460
** 

.350
* 

.314
* 

.572
** 

.866** 

Sig. (2-tailed) .179 .024 .000 .000 .020 .006 .000  .003 .027 .049 .000 .000 

N 40 40 40 40 40 40 40 40 40 40 40 40 40 

X2.9 Pearson 
Correlation 

.322
* 

.344
* 

.316
* 

.425
** 

.549
** 

.189 .489
** 

.460
** 

1 .392
* 

.274 .278 .672** 

Sig. (2-tailed) .042 .030 .047 .006 .000 .244 .001 .003  .012 .087 .082 .000 

N 40 40 40 40 40 40 40 40 40 40 40 40 40 

X2.10 Pearson 
Correlation 

-
.159 

.058 .351
* 

.447
** 

-
.083 

-
.319

* 

.303 .350
* 

.392
* 

1 .156 -
.057 

.408** 

Sig. (2-tailed) .328 .721 .026 .004 .609 .045 .057 .027 .012  .336 .726 .009 

N 40 40 40 40 40 40 40 40 40 40 40 40 40 

X2.11 Pearson 

Correlation 

.358
* 

.258 .107 .378
* 

.326
* 

.225 .426
** 

.314
* 

.274 .156 1 .726
** 

.525** 

Sig. (2-tailed) .023 .108 .512 .016 .040 .162 .006 .049 .087 .336  .000 .001 

N 40 40 40 40 40 40 40 40 40 40 40 40 40 

X2.12 Pearson 
Correlation 

.428
** 

.358
* 

.324
* 

.571
** 

.476
** 

.670
** 

.566
** 

.572
** 

.278 -
.057 

.726
** 

1 .688** 

Sig. (2-tailed) .006 .023 .041 .000 .002 .000 .000 .000 .082 .726 .000  .000 

N 40 40 40 40 40 40 40 40 40 40 40 40 40 

TOTA
L_X2 

Pearson 
Correlation 

.453
** 

.557
** 

.740
** 

.873
** 

.614
** 

.553
** 

.875
** 

.866
** 

.672
** 

.408
** 

.525
** 

.688
** 

1 

Sig. (2-tailed) .003 .000 .000 .000 .000 .000 .000 .000 .000 .009 .001 .000  

N 40 40 40 40 40 40 40 40 40 40 40 40 40 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 



c. Uji Validitas Variabel Kepuasan Kerja 

 
Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 TOTAL_Y 

Y.1 Pearson 

Correlation 

1 .699** .441** .536** .277 .459** .818** 

Sig. (2-tailed)  .000 .004 .000 .084 .003 .000 

N 40 40 40 40 40 40 40 

Y.2 Pearson 

Correlation 

.699** 1 .398* .467** .447** .419** .803** 

Sig. (2-tailed) .000  .011 .002 .004 .007 .000 

N 40 40 40 40 40 40 40 

Y.3 Pearson 
Correlation 

.441** .398* 1 .739** -.026 -.070 .606** 

Sig. (2-tailed) .004 .011  .000 .873 .668 .000 

N 40 40 40 40 40 40 40 

Y.4 Pearson 
Correlation 

.536** .467** .739** 1 .174 .109 .736** 

Sig. (2-tailed) .000 .002 .000  .282 .502 .000 

N 40 40 40 40 40 40 40 

Y.5 Pearson 
Correlation 

.277 .447** -.026 .174 1 .691** .595** 

Sig. (2-tailed) .084 .004 .873 .282  .000 .000 

N 40 40 40 40 40 40 40 

Y.6 Pearson 

Correlation 

.459** .419** -.070 .109 .691** 1 .625** 



Sig. (2-tailed) .003 .007 .668 .502 .000  .000 

N 40 40 40 40 40 40 40 

TOTA
L_Y 

Pearson 
Correlation 

.818** .803** .606** .736** .595** .625** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 40 40 40 40 40 40 40 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 

 



2. Uji Reliabilitas 

 

Reliaility 

Scale : ALL VARIABLES 

Case Processing Summary 

 N % 

Cases Valid 40 100.0 

Excludeda 0 .0 

Total 40 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 
 

 

 
 

 
Item-Total Statistics 

 

Scale Mean 
if Item 

Deleted 
Scale Variance 
if Item Deleted 

Corrected 
Item-Total 
Correlation 

Cronbach's Alpha 
if Item Deleted 

X1.1 214.7750 433.307 .614 .872 

X1.2 214.7250 434.204 .583 .872 

X1.3 214.8250 436.610 .452 .874 

X1.4 214.5750 445.122 .268 .876 

X1.5 214.6750 439.507 .537 .874 

X1.6 214.7000 435.446 .556 .873 

X1.7 215.0500 436.408 .546 .873 

X1.8 214.9000 439.990 .342 .875 

X1.9 214.7750 445.563 .235 .876 

X1.10 214.7000 445.292 .286 .876 

TOTAL_X1 178.9500 337.792 .689 .871 

X2.1 214.5500 440.151 .578 .874 

X2.2 214.6250 437.574 .583 .873 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.877 31 



X2.3 214.8500 432.900 .560 .872 

X2.4 215.1250 423.753 .733 .869 

X2.5 214.8250 438.353 .500 .874 

X2.6 214.7000 440.728 .457 .874 

X2.7 215.0750 425.763 .736 .870 

X2.8 215.0250 426.128 .737 .870 

X2.9 215.2000 425.805 .629 .870 

X2.10 215.4000 438.656 .294 .875 

X2.11 214.8750 441.292 .520 .874 

X2.12 214.7250 434.102 .664 .872 

TOTAL_X2 172.7250 263.435 .840 .893 

Y.1 214.7750 430.384 .760 .871 

Y.2 214.6250 434.702 .707 .872 

Y.3 214.9500 437.946 .460 .874 

Y.4 215.0000 434.821 .553 .873 

Y.5 214.6750 439.866 .476 .874 

Y.6 214.9250 432.840 .586 .872 

TOTAL_Y 195.2000 357.292 .840 .858 

 

Uji Asumsi Klasik 
a. Uji Normalitas 

One-Sample Kolmogorov-Smirnov Test 

 
Unstandardize

d Residual 

N 40 

Normal Parametersa,b Mean .0000000 

Std. Deviation 1.66943129 

Most Extreme Differences Absolute .098 

Positive .098 

Negative -.095 

Test Statistic .098 

Asymp. Sig. (2-tailed) .200c,d 

a. Test distribution is Normal. 
b. Calculated from data. 
c. Lilliefors Significance Correction. 
d. This is a lower bound of the true significance. 



Uji Normalitas Histogram 

 

 

 

 

 

 

 

 

 

 

Uji Normalitas Plot 

 

 

 

 

 

 

 

 

 

 

 



b. Uji Multikolinieritas 

 
Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. 

Collinearity 
Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 2.083 2.978  .700 .489   

TOTAL_X1 .199 .081 .283 2.464 .018 .762 1.312 

TOTAL_X2 .295 .055 .615 5.348 .000 .762 1.312 

a. Dependent Variable: TOTAL_Y 

 

c. Uji Autokorelasi 

 

Model Summaryb 

Model R R Square 
Adjusted R 

Square 
Std. Error of the 

Estimate Durbin-Watson 

1 .792a .628 .608 1.71396 2.271 

a. Predictors: (Constant), TOTAL_X2, TOTAL_X1 

b. Dependent Variable: TOTAL_Y 

 

d. Uji Hesteroskedasitas 

 

 



Analisis Regresi Linier Berganda 

a. Uji T 
Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 
t Sig. 

Collinearity 

Statistics 
B Std. Error Beta Tolerance VIF 

1 (Constant) 2.083 2.978  .700 .489   

TOTAL_X1 .199 .081 .283 2.464 .018 .762 1.312 

TOTAL_X2 .295 .055 .615 5.348 .000 .762 1.312 

a. Dependent Variable: TOTAL_Y 

 

 

b. Uji F 

 
ANOVAa 

Model Sum of Squares df 
Mean 

Square F Sig. 

1 Regression 183.207 2 91.603 31.183 .000b 

Residual 108.693 37 2.938   

Total 291.900 39    

a. Dependent Variable: TOTAL_Y 
b. Predictors: (Constant), TOTAL_X2, TOTAL_X1 
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