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Lampiran Lampiran SPSS 24

Correlations
Mo | K2 | M3 | M | W5 | ME | X7 | 08| Toly
X141 Pearson Comelation {18 0 s 00 w3 a0 a e
Sig. (-taled) o s 03 e o0 00 g
N 9 it ® B B W i i 9
X2 PearsonComelaton 155 v md| m| m | wg| af| w | &
Sig. (-talec) 129 A I
N Lt bt 8 it 9 it 8 it Lt
X3 PearsonComelaon 3400 363 1o st w8 " o e
Sig. (-taled) w00 o g0 M5 g0 g0 00
N 9 9 ®  ® B W 98 9 9
X4 PemsonCorsaion o5t a3 0 1 e e T AT s
Sig. (-tailed) T 50000 o0 00300
N 0 bt 98 9 9 it 8 it 0
X5 PeasnComsiaion 0" %65 s g6 R T
Sig. (-taled) oo o0 & o m m g
N 9 9 w8 8w i 9 9
5 PemsonCorsain 43 s a5 wet ot o g
Sig. (-tilec) M6 000 s 000 0 om0 g g
N Lt bt i it 9 Wt 8 it Lt
X7 PeasnComdlaion 20 " " 4 o mr I | ST
Sig. (-taled) moo oo g0 08 00 mo o
N 9 9 w8 B W i 9 9
08 PemsonCorsaion 43" " a8 " a0t a8 o 1| g
Sig. (-tailed) Q0 001 00 003 Q000 002 0 00
N Lt bt i it 9 Wt 8 it Lt
Toa PeasonComslaton 45" 523 g g g8 g6 g g f
Sig. (-taled) o0 o0 oo g0 g0 g0 00 00
N 9 bt w8 W i 9 9

** Correlation is significant atthe 0.01 level (2-tailed).

* Correlationis significant at the 0.05 lavel (2-tailed).



Correlations

20 X220 X3 X X5 X6 X7 X8 TotalX2
21 Pearson Comelation SRR T TR 1T N NN 1 N TSN 1Ry {1
Sig. (-tailed) 05T 0 AT ME o a7 0o
N it 8 it it it it it it 8
22 PearsonComelaion 193 (IR TSR U R AN A /M 7 AN 0.
Sig. (-tailed) 087 M5 o0 002 002 000 00000
N : : : : : : : : :
23 PearsonComelaion M9 44 TR R b A i R ' I '
Sig. (-tailed) w5 o203 001 00 00
N it 8 it it it it it it 8
24 PeasonComelaion 230 43 33 18 86 A 408 676
Sig. (-tailed) 1 TR R 09 o8 000 000000
N : : : : : : : : :
25  PeasonComelaion 139 304 477 09 (R I T I A1
Sig. (-tailed) 72 e 0w 00 8 000000
N it 8 it it it it it it 8
26 PeasonComelaion 246 305 130 286 5n° T TV SR [ N T
Sig. (-tailed) ME 02 203 08000 TR A
N : : : : : : : : :
X27  PeasonComelaion M8 389 3390 458 190 42 1 ke e
Sig. (-tailed) oo oot 000 0810 000000
N it 8 it it it it it it 8
28 PeasonComelaion 2710 397 458 408 23 A8 368 TS
Sig. (-tailed) 00700 000 000 0 A 00 00
N : : : : : : : : :
Tota X2 PearsonComelaion 5490 655 593 676 AR5 AT 68 g4 1
Sig. (-tailed) 000 00 000 000 000 Q00 00 000
N it 8 it it it it it it 8

** Corelation is significant atthe 0.01 level (2-tailed).

* Gorrelation is significant atthe 0.05 level (2-tailed).



Correlations

Y Y2 Y3 Y4 Y5 Y6 Y7 Y8 Totaly
Y4 Pearson Comelation 1 0% 088 153 T 3 28 16 480
Sig. (2-taled) o o am M oM A o
N w  ® %6 it 9 i B W
X2 Pearson Correlation - 035 1 07 | - 079 044 043 082 063 | ,2?[]“r
Si. (-tailed) 729 wm M0 G0 68 69 56 00
N 8 8 9 8 98 48 48 98 8
Y2 PeasonCorslaion 088 407 1 -0 M6 o o8 -t 3
Sig. (2-taled) w0 My A 48 M7 M6 o
N w  ® %6 it 9 9 B W
Y4 PeasmComlaion 153 -0 -0 1 26 4" %0 M6 A%
Si. (-tailed) mo oM o8 g0 000 2% 000
N 8 8 9 8 98 48 48 98 8
YS  PeasnComlaion 27 04 M6 %6 o o e
Sig. (2-taled) My f70 150 008 000 o0 003 000
N w  ® %6 it 9 9 W W
Ve PeasmCoraion 2 o o 4 a0 oot s
Si. (-tailed) 02 78 48 000000 M0 W3 00
N 8 8 9 8 98 48 48 98 8
YT PeasnCorslaion 255 02 0@ 0 g g T
Sig. (2-taled) o f09 47 000 00000 00800
N w  ® %6 it 9 9 B W
Y8 PeasmComlaion 161 063 148 M6 26 25 %64 o
Si. (-tailed) M m6 0 M6 2% 003 M3 008 W
N 8 8 9 8 98 48 48 98 8
ToalY PeasonCorslaion 480 00 " g6 7 0 76 A 1
Sig. (2-taled) o0 o7 oM 00 o0 o0 o0 000
N ®  ® %% it 9 9 B

* Comelationis significant atthe 0.05 level (2-tailed).

** Correlation is significant atthe 0.01 level (2-tailed).



X1.1

Cumulative
Frequency Percent Walid Percent FPercent
Valid TS 3 31 3 3
KS 29 29,6 296 327
= 61 62,2 62,2 945
55 b 51 51 100,0
Total 58 100,0 100,0
X1.2
Cumulative
Frequency Percent Walid Percent FPercent
Valid TS 2 2,0 20 20
KS 41 41,8 41,8 439
= 50 51,0 51,0 945
55 b 51 51 100,0
Total 58 100,0 100,0
X13
Cumulative
Freguency Percent Walid Percent FPercent
Valid TS 2 2,0 20 20
KS 25 25,5 255 27,6
= 65 66,3 66,3 8938
55 G 6,1 61 100,0
Total 98 100,0 100,0
X114
Cumulative
Freguency Percent Walid Percent Fercent
Valid STS 2 2,0 20 20
TS 3 an an 51
kS 36 36,7 36,7 418
5 50 51,0 51,0 929
85 7 7 i 100,0
Total 98 100,0 1000




X1.5

Cumulative

Frequency FPercent YWalid Percent Fercent
Valid TS 1 1,0 1,0 1,0
KE 23 235 235 245
5 £ 62,2 62,2 86,7
55 13 13,3 13,3 100,0
Tatal ag 100,0 100,0
X1.6
Cumulative
Frequency Percent Walid Percent FPercent
Valid TS 3 31 31 31
K5 38 EB,E 3sA 41,8
5 50 51,0 51,0 a2.49
88 7 71 7.1 100,0
Tatal aa 100,0 100,0
X1.7
Cumulative
Freguency FPercent  “alid Percent Fercent
Valid TS 2 2,0 2,0 2,0
KS 26 26,5 26,5 28,6
5 63 4,3 4,3 824
58 7 71 71 100,0
Total a8 100,0 100,0
X1.8
Cumulative
Frequency Fercent Walid Percent Percent
Valid TS 1 1,0 1,0 1,0
KS 23 23,5 2348 245
5 67 68,4 68,4 a2.4
58 7 71 71 100,0
Tatal aa 1DD,ﬁ 100,0 .




X2.1

Cumulative

Frequency Fercent YWalid Percent Percent
Yalid T8 5 51 51 51
KS 31 316 31,6 36,7
5 51 520 520 88,8
55 11 11,2 11,2 100,0
Total 93 100.0 100,0
x2.2
Cumulative
Frequency Fercent  Walid Percent Percent
Yalid TS 4 41 41 41
Ks 38 38,é 388 4249
5 46 469 469 89,8
58 10 102 10,2 100,0
Total ] 100,0 100,0
X2.3
Cumulative
Freguency Fercent YWalid Percent FPercent
Yalid TS i 20 20 20
KS 34 347 347 36,7
5 53 541 541 508
55 g 92 52 100,0
Total 98 100,0 100,0
xX2.4
Cumulative
Frequency Percent Walid Percent Percent
Walid STS 1 1,0 1,0 1,0
T g 92 52 102
ks 40 408 408 51,0
3 43 439 4349 549
55 5 51 51 100,0
Total 98 100,0 100,0




X2.5

Cumulative

Frequency Fercent YWalid Percent Fercent
Valid KS 24 244 245 245
5 50 51,0 51,0 755
88 24 245 245 100,0
Total aa 100,0 100,0
X2.6
Cumulative
Frequency Fercent YWalid Percent Fercent
Valid T8 2 2,0 20 20
KS 32 a2z K P 347
5 48 49,0 490 837
55 16 16,3 16,3 100,0
Total 98 100,0 100,0
xX2.7
Cumulative
Frequency Fercent YWalid Percent Fercent
Valid T8 5 51 51 51
Ks 28 28,6 28 6 337
g 57 58,2 582 a1.8
55 8 8,2 8,2 100,0
Total 93 100,0 100,0
X28
Cumulative
Frequency Fercent  “Walid Percent Fercent
Valid TS g g2 g2 g2
Ks 32 K i 418
<1 51 52,0 520 8349
13 B 6,1 6,1 100,0
Total ] 100,0 100,0




Y.1

Cumulative

Frequency Fercent “alid Percent FPercent
Walid TS 1 1.0 1.0 1.0
ks 27 7.6 il 8.6
g G0 61,2 61,2 89,8
55 10 10,2 10,2 100,0
Total 98 1000 100,0
Y.2
Cumulative
Frequency Fercent “alid Percent Fercent
Walid TS 1 1,0 1,0 1,0
KS &1 52,0 52,0 53,1
5 41 41,8 41,8 94,9
S5 ] 8 5 100,0
Total B 100,0 100,0
Y.3
Cumulative
Freguency Fercent Walid Percent Fercent
valid TS B 6,1 6,1 6,1
KS 30 30,6 30,6 36,7
5 51 52,0 52,0 58,8
g5 1 1152 11,2 100,0
Total a8 100,0 100,0
Y.4
Cumulative
Frequency Fercent “alid Percent Fercent
Walid ETS 1 1.0 1.0 1.0
TS 1 1,0 1,0 2.0
KS 41 41,8 41,8 4349
8 50 51,0 51,0 949
g5 5 5.4 LS| 100,0
Total as 100,0 100,0




Y5

Curmulative
Frequency Fercent  “alid Percent FPercent
Yalid TS 1 1,0 1,0 1,0
KS 29 296 296 30,6
5 i 57,1 57,1 87,8
S 12 122 122 100,0
Total 93 100,0 100,0
Y6
Cumulative
Frequency Fercent  Walid Percent FPercent
YWalid TS 2 20 2,0 2,0
Ks 31 316 316 337
= 53 541 541 87,8
58 12 122 122 100,0
Total a8 100,0 100,0
Y.7
Curmulative
Frequency Fercent  “alid Percent Fercent
Yalid TS 1 1,0 1,0 1,0
KS 30 306 30,6 31,6
= 62 633 633 548
= 5 51 5.1 100,0
Total a8 100,0 100,0
Y8
Cumulative
Frequency Fercent  “alid Percent Percent
Yalid TS g 92 g2 g2
ks 29 296 296 388
5 52 531 531 518
S 8 82 8,2 100,0
Total 98 100,0 100,0




Case Processing Summary

[+ %
Cases  Malid g3 100,0
Excluded?® 0 .0
Tatal a8 100,0

a. Listwise deletion based on all
variables inthe procedure.

Reliability Statistics

Cronbach's
Alpha M of tems

789 8

Case Processing Summary

[ %
Cases  MValid a8 100,0
Excluded?® 0 0
Total a8 100,0
a. Listwise deletion based on all
variables in the procedure.
Reliability Statistics
Cronbach's
Alpha I of tems
A B
Case Processing Summary
[ %
Cases Valid a3 100,0
Excluded? ] ol
Total g3 100,0

a. Listwise deletion based on all
variables inthe procedurs.

Reliability Statistics

Cronbach's
Alpha [ oof ltems

624 g




Item-Total Statistics

Scale Corrected Cronbach's
Scale Mean if Yariance if [tem-Total Alpha if ltermn
[term Deleted [termn Deleted Correlation Deleted
X 85,00 63,278 A28 871
1.2 85,10 62,835 ABE ,B64
x1.3 84,93 1,840 G049 ,BER
X1.4 85,11 2,307 412 ,B?‘.1
X5 84,82 62,048 G542 867
X1.6 85,07 62,454 AB7 ,B64
x1.7 84,93 62,727 483 L8649
X1.8 84,88 2,253 ,EQE (86T
X2 85,00 62,124 443 870
2.2 85,06 62,635 407 871
%3.3 84,99 £2,072 A10 ,B68
X34 85,27 51,2.48 484 (864
X325 84,69 61,204 A56 867
2.6 84,90 62,051 454 870
X327 85,00 62,041 484 L8649
X2.8 85,1.4 60,928 ,543 (86T
N 84,89 64,596 285 874
W7 85,18 67,8904 -, 045 882
e 85,01 fiG 484 063 882
4 Bﬁ,ﬁ 55,523 364 872
] 84,89 60,266 704 863
iR 84,93 62,562 442 870
Ao 84,97 1,370 JGBE (864
.8 85,09 62,311 405 B71




One-Sample Kolmogorov-Smirnov Test

Linstandardiz

ed Residual

M 98
Mormal Parameters®? Mean Looaoooo
Std. Deviation 222M3n7

Most Extreme Differences  Absolute 059
Fositive 059

Megative -080

Test Statistic 054
Asymp. Sig. (2-tailed) .200°4

a. Test distribution is Maormal.

h. Calculated from data.

c. Lilliefors Significance Correction.

d. This is a lower bound of the true significance.

Normal P-P Plot of Regression Standardized Residual

Dependent Variable: Total_Y

1,0

0,8

0,6

Expected Cum Prob

0,0 T T T T
00 0z 04 06 og 1.0
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Model Summarf'

Adjusted R Std. Error of
Model R R Square Square the Estimate

1 6172 73 360 2248

a. Predictors: (Constant), Penyesuaian_Diri(x2),
Work_Engagementi¥1)

b. Dependent Variable: Komitmen_QOrganisasi(y)

ANOVA®
Sum of
Model Squares df Mean Square F Sig.
1 Regression 285,054 2 142 527 28,243 ,[][][]b
Residual 479,404 . 95 . 5,046 |
Tatal 764 459 . 97 .

a. DependentVariable: Komitmen_Crganisasi(y)

b. Predictors: (Constant), Penyesuaian_Diri(<2), Work_Engagement(x1)

Coefficients”

Standardized
Unstandardized Coefficients Coeflicients

Model B Std. Errar Beta 1 5.

1 (Constant] 12,821 2,254 R,732 000
Wark_Engagement{d1) 278 a7 A0 2,879 005
Penyesuaian_Dirigx2) ,282 084 | 361 . 3,352 | 001

a. Dependent Variable: Komitmen_Crganisasi(y)

Residuals Statistics®

Minimurm Maximum Mean Std. Deviation I
Fradicted YValug 2329 3422 1948 1,714 58
Residual -5,445 8,270 o0 2,223 o
Std. Predicted Value -3610 2,764 o0 1,000 ag
Std. Residual 2,424 | 3,.681 . [][]'[] a0 a8

a. Dependent Variable: Komitmen_QOrganisasi(y)



Regression Studentized Residual

Scatterplot

Dependent Variable; Komitmen_Organisasi(Y)

4-

D_

.99

Regression Standardized Predicted Value




Coefficients”

Standardized
Unstandardized Coefiicients  Coefficients Collinearity Statistics
Wadel B Std. Error Beta t Sig.  Tolerance VI
1 (Canstanf) 12,821 2254 5732 000
Work_Engagement(x1) 278 . ar 310 2,879 005 A10 1,798
Penyesuaian_Diri(x2) 282 084 361 3,382 00 A70 1,745
a. Dependent Variakle: Komitmen_Organisasi(Y)
Runs Test
Unstandardiz
ed Residua
Test Value?® - 01445
Cases = TestValue 45
Cases == TestValue 44
Total Cases 98
Mumber of Runs 45
i -, 406
Asymp. Sig. (2-tailed) B85

a. Median
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