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Lampiran 7 

Kuesioner Penelitian  

 

KUESIONER PENELITIAN  

A. IDENTITAS RESPONDEN 

Nama Lengkap : 

Jenis Kelamin : Laki-laki/ Perempuan 

Usia   : ............. Tahun 

Alamat  : 

Pendidikan Terakhir : 

Jabatan  : 

Lama Kerja  : 

 

B. KETERANGAN KUESIONER 

SS : Sangat Setuju 

S : Setuju 

KS : Kurang Setuju 

TS : Tidak Setuju 

STS : Sangat Tidak Setuju 

 

Berilah tanda centang ( √ ) pada kolom pilihan yang tersedia 

 

1. Variabel Semangat Kerja (X1) 

No Pernyataan SS S KS TS STS 

NAIKNYA PRODUKTIVITAS 

1. Saya sangat menjaga 
ketepatan waktu dan 
kesempurnaan hasil 
pekerjaan. 
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2. Saya berusaha 
menyelesaikan 
pekerjaan sebelum 
batas waktu yang 
ditentukan oleh atasan 
 

     

TINGKAT ABSENSI RENDAH 

3. Saya senang memiliki 
absensi yang baik 
dalam bekerja.  

     

4. Saya pulang kerja 
sesuai dengan waktu 
yang telah ditetapkan 
oleh perusahaan.  

     

LABOUR TURNOVER 

5. Saya nyaman bekerja di 
perusahaan ini karena 
pekerjaan yang saya 
dapat sesuai dengan 
keinginan saya.  

     

6. Saya merasa betah 
bekerja di perusahaan 
ini. 

     

BERKURANGNYA KEGELISAHAN 

7. Saya menjalin 
hubungan baik dengan 
rekan kerja baik 
didalam pekerjaan 
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maupun diluar 
pekerjaan. 

8. 
 

Saya memiliki rekan 
kerja yang solid (kuat) 
dan menyenangkan. 

     

 

2. Variabel Lingkungan Kerja (X2) 

No Pernyataan SS S KS TS STS 

SUASANA KERJA 

1 Lingkungan kerja yang 
kondusif sangat 
mendukung 
kelancaran 
pelaksanaan pekerjaan  

     

2 Saya merasa nyaman 
dengan suasana kerja 
yang ada di 
perusahaan. 

     

HUBUNGAN DENGAN REKAN KERJA 

3 Dorongan didalam diri 
untuk membantu 
rekan-rekan kerja.  

     

4 Saya akan membangun 
hubungan yang baik 
dengan atasan, 
bawahan, atau pun 
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dengan rekan-rekan 
kerja.  

TERSEDIANYA FASILITAS KERJA 

5 Selama bekerja disini 
saya mendapatkan 
fasilitas yang baik dan 
nyaman. 

     

6 Peralatan kerja dalam 
ruangan kerja tertata 
dengan rapi sehingga 
memberikan 
kenyamanan saya 
didalam bekerja 

     

 

 

3. Variabel Komunikasi Interpersonal (X3) 

No Pernyataan SS S KS TS STS 

KETERBUKAAN 

1 Saya memberikan 
tanggapan secara jujur 
atas berkomunikasi 
dengan orang lain.  

     

2 Memiliki niat untuk 
membuka diri kepada 
lawan bicara. 

     

EMPATI 
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3. Jika atasan atau rekan 
kerja memanggil 
memerlukan bantuan 
saya segera datang.  

     

4. Saya berempati atas apa 
yang dirasakan oleh 
orang lain. 

     

DUKUNGAN 

5. Saya terbuka untuk 
berinteraksi, dan 
berdiskusi dengan atasan 
atau sesama rekan kerja.  

     

6. Saya berkomunikasi 
penuh antusias dengan 
rekan kerja. 

     
 

PERASAAN POSITIF 

7. Saya berusaha 
menghargai pendapat 
orang lain.  

     

8. Saya menunjukkan sikap 
yang positif saat 
berkomunikasi dengan 
orang lain. 

     
 

KESAMAAN 

9. Mengkomunikasikan 
penghargaan dan rasa 
hormat pada perbedaan 
pendapat dan keyakinan. 

     

10.  Saya merasa ada 
kesamaan dalam hal 
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apapun terhadap rekan 
kerja saat berkomunikasi 

 

4. Variabel Pengembangan Karir (Y) 

No Pernyataan SS S KS TS STS 

PRESTASI KERJA 

1 Pengembangan karir 
sesuai dengan prestasi 
kerja yang diberikan 
instansi 

     

2 karyawan mendapatkan 
promosi jabatan karena 
prestasi kerja yang baik 

     

KESETIAAN ORGANISASI 

3. Adanya sikap loyalitas 
karyawan dalam bekerja 
terhadap organisasi. 

     

4. Organisasi mendorong 
saya sebagai pegawai 
yang mau belajar dan 
berkreativitas 

     
 

MENTOR DAN SPONSOR 

5. Mentor dan Sponsor 
mempunyai peran 
aktif  bagi karyawan 
dalam proses 
pengembangan karier. 
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6. Adanya pelatihan dan 
pendidikan yang 
diberikan kepada 
karyawan. 

     
 

KESEMPATAN UNTUK TUMBUH 

7. Kesempatan untuk 
berkembang dalam karier 
terbuka bagi seluruh 
karyawan. 

     

8.  Perusahaan mengadakan 
program yang dapat 
membantu karyawan 
untuk mengembangkan 
karirnya seperti seminar, 
pelatihan, pendidikan. 

     

DUKUNGAN MANJEMEN 

9. Peran manajemen sangat 
aktif 
dalam  pengembangan 
karir karyawan. 

     

10. Ada dukungan bawahan 
terhadap atasan dalam 
pengembangan karir 
karyawan. 
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Lampiran 8 

Matrik Penelitian 

 

 



124 
 



125 
 

 
 

  
 



126 
 

Lampiran 9 

Tabulasi Data Penelitian 
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Lampiran 10 

Hasil Olah Data SPSS  

 

Uji Validitas Variabel Semangat Kerja  

 

Correlations 

Correlations 

 x.1.1 x.1.2 x.1.3 x.1.4 x.1.5 x.1.6 x.1.7 x.1.8 total 

x.1

.1 

Pearson 

Correlation 

1 .500** .479** .660** .622** .619** .582** .516** .747*

* 

Sig. (2-

tailed) 
 

.000 .000 .000 .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 

x.1

.2 

Pearson 

Correlation 

.500** 1 .760** .450** .480** .500** .582** .648** .737*

* 

Sig. (2-

tailed) 

.000 
 

.000 .001 .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 

x.1

.3 

Pearson 

Correlation 

.479** .760** 1 .620** .565** .684** .725** .725** .837*

* 

Sig. (2-

tailed) 

.000 .000 
 

.000 .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 

x.1

.4 

Pearson 

Correlation 

.660** .450** .620** 1 .803** .648** .687** .622** .825*

* 

Sig. (2-

tailed) 

.000 .001 .000 
 

.000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 
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x.1

.5 

Pearson 

Correlation 

.622** .480** .565** .803** 1 .809** .806** .610** .860*

* 

Sig. (2-

tailed) 

.000 .000 .000 .000 
 

.000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 

x.1

.6 

Pearson 

Correlation 

.619** .500** .684** .648** .809** 1 .813** .703** .878*

* 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 
 

.000 .000 .000 

N 50 50 50 50 50 50 50 50 50 

x.1

.7 

Pearson 

Correlation 

.582** .582** .725** .687** .806** .813** 1 .755** .900*

* 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 
 

.000 .000 

N 50 50 50 50 50 50 50 50 50 

x.1

.8 

Pearson 

Correlation 

.516** .648** .725** .622** .610** .703** .755** 1 .844*

* 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 
 

.000 

N 50 50 50 50 50 50 50 50 50 

tot

al 

Pearson 

Correlation 

.747** .737** .837** .825** .860** .878** .900** .844** 1 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 
 

N 50 50 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Uji Validitas Variabel Lingkungan Kerja  

 
Correlations 
 

Correlations 

 x.2.1 x.2.2 x.2.3 x.2.4 x.2.5 x.2.6 total 

x.2.1 Pearson 

Correlation 

1 .832** .810** .704** .843** .764** .896** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 

x.2.2 Pearson 

Correlation 

.832** 1 .844** .740** .779** .795** .903** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 

x.2.3 Pearson 

Correlation 

.810** .844** 1 .929** .858** .762** .950** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 

N 50 50 50 50 50 50 50 

x.2.4 Pearson 

Correlation 

.704** .740** .929** 1 .817** .734** .903** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 

N 50 50 50 50 50 50 50 

x.2.5 Pearson 

Correlation 

.843** .779** .858** .817** 1 .858** .940** 
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Sig. (2-tailed) .000 .000 .000 .000  .000 .000 

N 50 50 50 50 50 50 50 

x.2.6 Pearson 

Correlation 

.764** .795** .762** .734** .858** 1 .896** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 

N 50 50 50 50 50 50 50 

total Pearson 

Correlation 

.896** .903** .950** .903** .940** .896** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Uji Validitas Variabel Komunikasi Interpersonal 

 

Correlations 

 

Correlations 

 

x.3.

1 

x.3.

2 

x.3.

3 

x.3.

4 

x.3.

5 

x.3.

6 

x.3.

7 

x.3.

8 

x.3.

9 

x.3.

10 total 

x.3.1 Pearson 

Correlati

on 

1 .740

** 

.576

** 

.420

** 

.245 .468

** 

.483

** 

.420

** 

.591

** 

.604

** 

.689*

* 

Sig. (2-

tailed) 
 

.000 .000 .002 .086 .001 .000 .002 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

x.3.2 Pearson 

Correlati

on 

.740

** 

1 .718

** 

.617

** 

.514

** 

.492

** 

.502

** 

.517

** 

.557

** 

.622

** 

.779*

* 

Sig. (2-

tailed) 

.000 
 

.000 .000 .000 .000 .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

x.3.3 Pearson 

Correlati

on 

.576

** 

.718

** 

1 .782

** 

.635

** 

.648

** 

.603

** 

.663

** 

.648

** 

.638

** 

.857*

* 

Sig. (2-

tailed) 

.000 .000 
 

.000 .000 .000 .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

x.3.4 Pearson 

Correlati

on 

.420

** 

.617

** 

.782

** 

1 .752

** 

.625

** 

.571

** 

.611

** 

.679

** 

.636

** 

.840*

* 
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Sig. (2-

tailed) 

.002 .000 .000 
 

.000 .000 .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

x.3.5 Pearson 

Correlati

on 

.245 .514

** 

.635

** 

.752

** 

1 .665

** 

.502

** 

.580

** 

.608

** 

.500

** 

.754*

* 

Sig. (2-

tailed) 

.086 .000 .000 .000 
 

.000 .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

x.3.6 Pearson 

Correlati

on 

.468

** 

.492

** 

.648

** 

.625

** 

.665

** 

1 .759

** 

.616

** 

.636

** 

.603

** 

.815*

* 

Sig. (2-

tailed) 

.001 .000 .000 .000 .000 
 

.000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

x.3.7 Pearson 

Correlati

on 

.483

** 

.502

** 

.603

** 

.571

** 

.502

** 

.759

** 

1 .817

** 

.515

** 

.645

** 

.799*

* 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 
 

.000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

x.3.8 Pearson 

Correlati

on 

.420

** 

.517

** 

.663

** 

.611

** 

.580

** 

.616

** 

.817

** 

1 .616

** 

.659

** 

.810*

* 

Sig. (2-

tailed) 

.002 .000 .000 .000 .000 .000 .000 
 

.000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 
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x.3.9 Pearson 

Correlati

on 

.591

** 

.557

** 

.648

** 

.679

** 

.608

** 

.636

** 

.515

** 

.616

** 

1 .709

** 

.823*

* 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 
 

.000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

x.3.1

0 

Pearson 

Correlati

on 

.604

** 

.622

** 

.638

** 

.636

** 

.500

** 

.603

** 

.645

** 

.659

** 

.709

** 

1 .833*

* 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 
 

.000 

N 50 50 50 50 50 50 50 50 50 50 50 

total Pearson 

Correlati

on 

.689

** 

.779

** 

.857

** 

.840

** 

.754

** 

.815

** 

.799

** 

.810

** 

.823

** 

.833

** 

1 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
 

N 50 50 50 50 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Uji Validitas Variabel Pengembangan Karir 

 

Correlations 

 

Correlations 

 

y.1.

1 

y.1.

2 

y.1.

3 

y.1.

4 

y.1.

5 

y.1.

6 

y.1.

7 

y.1.

8 

y.1.

9 

y.1.

10 total 

y.1

.1 

Pearson 

Correlatio

n 

1 .787*

* 

.840*

* 

.735*

* 

.616*

* 

.685*

* 

.710*

* 

.740*

* 

.677*

* 

.678*

* 

.841** 

Sig. (2-

tailed) 
 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

y.1

.2 

Pearson 

Correlatio

n 

.787*

* 

1 .872*

* 

.648*

* 

.764*

* 

.790*

* 

.775*

* 

.711*

* 

.823*

* 

.870*

* 

.910** 

Sig. (2-

tailed) 

.000 
 

.000 .000 .000 .000 .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

y.1

.3 

Pearson 

Correlatio

n 

.840*

* 

.872*

* 

1 .710*

* 

.776*

* 

.714*

* 

.854*

* 

.776*

* 

.807*

* 

.835*

* 

.924** 

Sig. (2-

tailed) 

.000 .000 
 

.000 .000 .000 .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

y.1

.4 

Pearson 

Correlatio

n 

.735*

* 

.648*

* 

.710*

* 

1 .706*

* 

.680*

* 

.613*

* 

.653*

* 

.721*

* 

.545*

* 

.794** 
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Sig. (2-

tailed) 

.000 .000 .000 
 

.000 .000 .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

y.1

.5 

Pearson 

Correlatio

n 

.616*

* 

.764*

* 

.776*

* 

.706*

* 

1 .854*

* 

.787*

* 

.719*

* 

.839*

* 

.775*

* 

.889** 

Sig. (2-

tailed) 

.000 .000 .000 .000 
 

.000 .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

y.1

.6 

Pearson 

Correlatio

n 

.685*

* 

.790*

* 

.714*

* 

.680*

* 

.854*

* 

1 .751*

* 

.801*

* 

.840*

* 

.749*

* 

.893** 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 
 

.000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

y.1

.7 

Pearson 

Correlatio

n 

.710*

* 

.775*

* 

.854*

* 

.613*

* 

.787*

* 

.751*

* 

1 .787*

* 

.885*

* 

.787*

* 

.901** 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 
 

.000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

y.1

.8 

Pearson 

Correlatio

n 

.740*

* 

.711*

* 

.776*

* 

.653*

* 

.719*

* 

.801*

* 

.787*

* 

1 .740*

* 

.775*

* 

.871** 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 
 

.000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 
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y.1

.9 

Pearson 

Correlatio

n 

.677*

* 

.823*

* 

.807*

* 

.721*

* 

.839*

* 

.840*

* 

.885*

* 

.740*

* 

1 .789*

* 

.923** 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 
 

.000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 

y.1

.10 

Pearson 

Correlatio

n 

.678*

* 

.870*

* 

.835*

* 

.545*

* 

.775*

* 

.749*

* 

.787*

* 

.775*

* 

.789*

* 

1 .883** 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 
 

.000 

N 50 50 50 50 50 50 50 50 50 50 50 

tot

al 

Pearson 

Correlatio

n 

.841*

* 

.910*

* 

.924*

* 

.794*

* 

.889*

* 

.893*

* 

.901*

* 

.871*

* 

.923*

* 

.883*

* 

1 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
 

N 50 50 50 50 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Uji Reliabilitas 

 

Reliability 
Scale: ALL VARIABLES 
 

Case Processing Summary 

 N % 

Cases Valid 50 100.0 

Excludeda 0 .0 

Total 50 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.900 38 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

x.1.1 298.24 722.145 .490 .899 

x.1.2 298.24 720.104 .562 .898 

x.1.3 298.30 716.745 .670 .898 

x.1.4 298.32 714.344 .752 .897 
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x.1.5 298.40 714.367 .756 .897 

x.1.6 298.42 714.126 .640 .897 

x.1.7 298.40 715.796 .660 .898 

x.1.8 298.40 715.224 .679 .898 

total_x.1 266.84 588.709 .739 .893 

x.2.1 298.34 713.168 .700 .897 

x.2.2 298.38 715.669 .662 .898 

x.2.3 298.50 709.276 .699 .897 

x.2.4 298.42 709.269 .686 .897 

x.2.5 298.44 707.517 .801 .896 

x.2.6 298.50 709.276 .699 .897 

total_x.2 276.38 592.526 .726 .894 

x.3.1 298.24 721.370 .482 .899 

x.3.2 298.28 724.614 .399 .899 

x.3.3 298.16 725.484 .425 .899 

x.3.4 298.36 718.072 .520 .898 

x.3.5 298.28 724.124 .365 .899 

x.3.6 298.36 719.623 .532 .898 

x.3.7 298.40 718.816 .561 .898 

x.3.8 298.32 724.385 .404 .899 
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x.3.9 298.36 719.133 .548 .898 

x.3.10 298.48 714.704 .603 .898 

total_x.3 257.68 599.814 .509 .909 

y.1.1 298.36 714.194 .758 .897 

y.1.2 298.44 708.456 .813 .896 

y.1.3 298.38 711.016 .815 .897 

y.1.4 298.48 712.051 .714 .897 

y.1.5 298.46 711.151 .778 .897 

y.1.6 298.54 710.009 .757 .897 

y.1.7 298.50 709.480 .798 .897 

y.1.8 298.46 714.009 .688 .897 

y.1.9 298.52 706.418 .815 .896 

y.1.10 298.46 712.947 .721 .897 

total.y.1 259.04 506.978 .816 .903 
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Uji Normalitas  

 

Regression 

Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 k. intrpsonal, 

lngkngn krja, 

semangat krjb 

. Enter 

a. Dependent Variable: pengmbngn karir 

b. All requested variables entered. 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .719a .517 .485 3.90365 

a. Predictors: (Constant), k. intrpsonal, lngkngn krja, semangat krj 

b. Dependent Variable: pengmbngn karir 

 

ANOVAa 

Model 

Sum of 

Squares df Mean Square F Sig. 

1 Regression 749.031 3 249.677 16.385 .000b 

Residual 700.969 46 15.238   

Total 1450.000 49    

a. Dependent Variable: pengmbngn karir 

b. Predictors: (Constant), k. intrpsonal, lngkngn krja, semangat krj 

Coefficientsa 
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Model 

Unstandardized 

Coefficients 

Standardize

d 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) .634 6.856  .092 .927 

semangat 

krj 

.477 .207 .327 2.309 .025 

lngkngn 

krja 

.520 .207 .352 2.506 .016 

k. 

intrpsonal 

.271 .125 .230 2.168 .035 

a. Dependent Variable: pengmbngn karir 

 

Residuals Statisticsa 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 35.7453 48.8599 43.8000 3.90978 50 

Residual -10.95149 9.57159 .00000 3.78226 50 

Std. Predicted 

Value 

-2.060 1.294 .000 1.000 50 

Std. Residual -2.805 2.452 .000 .969 50 

a. Dependent Variable: pengmbngn karir 

 

 

 

 



142 
 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 50 

Normal Parametersa,b Mean .0000000 

Std. Deviation 3.78225982 

Most Extreme Differences Absolute .123 

Positive .122 

Negative -.123 

Test Statistic .123 

Asymp. Sig. (2-tailed) .056c 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 
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Uji Mulitikolinearitas 

 

Regression 
 

Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 komunikasi 

interpersonal, 

lingkungan 

kerja, semangat 

kerjab 

. Enter 

a. Dependent Variable: pengambangan karir 

b. All requested variables entered. 

 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .719a .517 .485 3.90365 

a. Predictors: (Constant), komunikasi interpersonal, lingkungan kerja, 

semangat kerja 

 

ANOVAa 

Model 

Sum of 

Squares df 

Mean 

Square F Sig. 

1 Regression 749.031 3 249.677 16.385 .000b 

Residual 700.969 46 15.238   
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Total 1450.000 49    

a. Dependent Variable: pengambangan karir 

b. Predictors: (Constant), komunikasi interpersonal, lingkungan kerja, 

semangat kerja 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standar

dized 

Coeffici

ents 

t Sig. 

Collinearity 

Statistics 

B 

Std. 

Error Beta 

Toler

ance VIF 

1 (Constant) .634 6.856  .092 .927   

semangat kerja .477 .207 .327 2.309 .025 .523 1.911 

lingkungan 

kerja 

.520 .207 .352 2.506 .016 .532 1.880 

komunikasi 

interpersonal 

.271 .125 .230 2.168 .035 .930 1.075 

a. Dependent Variable: pengambangan karir 

 

Collinearity Diagnosticsa 

Mo

del 

Dimens

ion 

Eigenv

alue 

Conditio

n Index 

Variance Proportions 

(Const

ant) 

semangat 

kerja 

lingkung

an kerja 

komunik

asi 

interpers

onal 

1 1 3.978 1.000 .00 .00 .00 .00 
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2 .013 17.503 .06 .02 .37 .25 

3 .005 27.407 .42 .15 .25 .67 

4 .004 33.247 .52 .82 .38 .08 

a. Dependent Variable: pengambangan karir 
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Uji Heteroskedastisitas 

 

Regression 
 

Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 komunikasi 

interpersonal, 

lingkungan 

kerja, semangat 

kerjab 

. Enter 

a. Dependent Variable: pengembangan karir 

b. All requested variables entered. 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .719a .517 .485 3.90365 

a. Predictors: (Constant), komunikasi interpersonal, lingkungan kerja, 

semangat kerja 

b. Dependent Variable: pengembangan karir 

 

ANOVAa 

Model 

Sum of 

Squares df 

Mean 

Square F Sig. 

1 Regression 749.031 3 249.677 16.385 .000b 

Residual 700.969 46 15.238   
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Total 1450.000 49    

a. Dependent Variable: pengembangan karir 

b. Predictors: (Constant), komunikasi interpersonal, lingkungan kerja, semangat 

kerja 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardiz

ed 

Coefficient

s 

t Sig. B Std. Error Beta 

1 (Constant) .634 6.856  .092 .927 

semangat kerja .477 .207 .327 2.309 .025 

lingkungan kerja .520 .207 .352 2.506 .016 

komunikasi 

interpersonal 

.271 .125 .230 2.168 .035 

a. Dependent Variable: pengembangan karir 

 

 

Residuals Statisticsa 

 

Minimu

m 

Maximu

m Mean 

Std. 

Deviation N 

Predicted Value 35.7453 48.8599 43.8000 3.90978 50 

Std. Predicted Value -2.060 1.294 .000 1.000 50 

Standard Error of 

Predicted Value 

.670 1.849 1.065 .294 50 
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Adjusted Predicted 

Value 

34.5325 48.7899 43.8072 3.98170 50 

Residual -10.95149 9.57159 .00000 3.78226 50 

Std. Residual -2.805 2.452 .000 .969 50 

Stud. Residual -2.917 2.586 -.001 1.020 50 

Deleted Residual -11.84291 10.64841 -.00722 4.19499 50 

Stud. Deleted Residual -3.196 2.767 -.006 1.063 50 

Mahal. Distance .465 10.015 2.940 2.391 50 

Cook's Distance .000 .188 .028 .049 50 

Centered Leverage 

Value 

.009 .204 .060 .049 50 

a. Dependent Variable: pengembangan karir 

 
Charts 
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Uji Autokorelasi 

 

Regression 
 

Variables Entered/Removeda 

Model Variables Entered 

Variables 

Removed Method 

1 komunikasi 

interpersonal, 

lingkungan kerja, 

semangat kerjab 

. Enter 

a. Dependent Variable: pengembangan karir 

b. All requested variables entered. 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

Durbin-

Watson 

1 .719a .517 .485 3.904 1.887 

a. Predictors: (Constant), komunikasi interpersonal, lingkungan kerja, 

semangat kerja 

b. Dependent Variable: pengembangan karir 

 

ANOVAa 

Model 

Sum of 

Squares df 

Mean 

Square F Sig. 

1 Regressio

n 

749.031 3 249.677 16.385 .000b 

Residual 700.969 46 15.238   
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Total 1450.000 49    

a. Dependent Variable: pengembangan karir 

b. Predictors: (Constant), komunikasi interpersonal, lingkungan kerja, 

semangat kerja 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardiz

ed 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) .634 6.856  .092 .927 

semangat kerja .477 .207 .327 2.309 .025 

lingkungan kerja .520 .207 .352 2.506 .016 

komunikasi 

interpersonal 

.271 .125 .230 2.168 .035 

a. Dependent Variable: pengembangan karir 

 

Residuals Statisticsa 

 

Minimu

m 

Maximu

m Mean 

Std. 

Deviation N 

Predicted Value 35.75 48.86 43.80 3.910 50 

Residual -10.951 9.572 .000 3.782 50 

Std. Predicted 

Value 

-2.060 1.294 .000 1.000 50 

Std. Residual -2.805 2.452 .000 .969 50 

a. Dependent Variable: pengembangan karir 
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Analisis Regresi Linier Berganda 

 

Regression 
 

Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 komunikasi 

interpersonal, 

lingkungan kerja, 

semangat kerjab 

. Enter 

a. Dependent Variable: pengembangan karir 

b. All requested variables entered. 

 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .719a .517 .485 3.90365 

a. Predictors: (Constant), komunikasi interpersonal, lingkungan kerja, 

semangat kerja 

 

ANOVAa 

Model 

Sum of 

Squares df 

Mean 

Square F Sig. 

1 Regressio

n 

749.031 3 249.677 16.385 .000b 

Residual 700.969 46 15.238   
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Total 1450.000 49    

a. Dependent Variable: pengembangan karir 

b. Predictors: (Constant), komunikasi interpersonal, lingkungan kerja, 

semangat kerja 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardi

zed 

Coefficien

ts 

t Sig. B 

Std. 

Error Beta 

1 (Constant) .634 6.856  .092 .927 

semangat kerja .477 .207 .327 2.309 .025 

lingkungan kerja .520 .207 .352 2.506 .016 

komunikasi 

interpersonal 

.271 .125 .230 2.168 .035 

a. Dependent Variable: pengembangan karir 

 
 

 

 

 

 

 


