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MOTTO 

 

 

“IF YOU ALL A THOUSAND TIMES, STAND UP MILLIONS OF 

TIMES BECAUSE YOU DO NOT KNOW HOW CLOSE YOU ARE 

TO SUCCES”  
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Abstract 
 

The study titled " work pressure and level of work attendance on 
Employee Career Development of PT. Lumina Packaging Sidoarjo 
"wants to examine the effects of work pressure and level of work 
attendance related to the career development of workers in a 
fragmentary and contemporary manner. The associations in this study 
are PT. Lumina Packaging Sidoarjo which controls 300 workers and 
used as many as 75 informants, the pilot collection scheme uses 
probability sampling. Verification of the completeness of this assessment 
uses verification of validity and reliability. Classic suspicion verification 
uses normality verification, multicollinearity verification, 
heterocedasticity verification and autocorrelation verification. Obtained 
from the verification of the allegation using the SPSS version 26 
program. Obtained regression agreement, namely Y = 4.321 + 0.742X1 
+ 0.429X2 + e with R calculated 0,940 and R2 is calculated 0,883. 
Based on the assessment carried out using the R2 coefficient of 0.883, 
this suggests that the elements of work pressure and level of work 
attendance can master the elements of career development of workers is 
considered to be 88.3%. In addition, 11.7% is controlled by other free 
elements that are not included in this study.. 
 
Keyword : work pressure, level of work attendance, and employee 

career development 
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Abstrak 

 

Pengkajian dengan tajuk “Pengaruh Tekanan Kerja dan 

Tingkat Kehadiran Kerja terhadap Pengembangan Karir 

Karyawan PT. Lumina Packaging Sidoarjo” menghendaki untuk 

mengkaji efek tekanan kerja dan tingkat kehadiran kerja 

berhubungan pengembangan karir pekerja secara fragmentaris 

dan kontemporer. Asosiasi dalam pengkajian ini adalah pekerja 

PT. Lumina Packaging Sidoarjo yang menguasai 300 pekerja dan 

yang dipakai adalah sebanyak 75 informan, skema pemungutan 

percontohan menggunakan probability sampling. Verifikasi 

kelengkapan pengkajian ini menggunakan verifikasi keabsahan 

dan reabilitas. Verifikasi sangkaan klasik memakai verifikasi 

normalitas, verifikasi multikolinieritas, verifikasi 

heterokedastisitas dan verifikasi autokorelasi. Perolehan dari 

verifikasi dugaan menggunakan program spss versi 26. Didapat 

persesuaian regresi yaitu Y = 4,321 + 0,742X1 + 0,429X2 + e 

dengan R terbilang 0,940 dan R2 terbilang 0,883. Berlandaskan 

pengkajian yang dilakukan terpakai koefisien R2 terbilang 0,883, 

hal ini mengemukakan bahwa elemen tekanan kerja dan tingkat 

kehadiran kerja dapat menguasai elemen pengembangan karir 

pekerja terbilang 88,3%. Selain itu 11,7% dikuasai oleh elemen 

bebas lain yang tidak ada dalam pengkajian ini.  

 
Kata kunci : Tekanan Kerja, Tingkat Kehadiran Kerja, dan 

Pengembangan Karir Karyawan 
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