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Abstract

The study titled " work pressure and level of work attendance on
Employee Career Development of PT. Lumina Packaging Sidoarjo
"wants to examine the effects of work pressure and level of work
attendance related to the career development of workers in a
fragmentary and contemporary manner. The associations in this study
are PT. Lumina Packaging Sidoarjo which controls 300 workers and
used as many as 75 informants, the pilot collection scheme uses
probability sampling. Verification of the completeness of this assessment
uses verification of validity and reliability. Classic suspicion verification
uses  mormality  verification,  multicollinearity  wverification,
heterocedasticity verification and autocorrelation verification. Obtained
from the verification of the allegation using the SPSS version 26
program. Obtained regression agreement, namely Y = 4.321 + 0.742X1
+ 0.429X2 + e with R calculated 0,940 and R2 is calculated 0,883.
Based on the assessment carried out using the R2 coefficient of 0.883,
this suggests that the elements of work pressure and level of work
attendance can master the elements of career development of workers is
considered to be 88.3%. In addition, 11.7% is controlled by other free
elements that are not included in this study..

Keyword : work pressure, level of work attendance, and employee
career development
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Abstrak

Pengkajian dengan tajuk “Pengaruh Tekanan Kerja dan
Tingkat Kehadiran Kerja terhadap Pengembangan Karir
Karyawan PT. Lumina Packaging Sidoarjo” menghendaki untuk
mengkaji efek tekanan kerja dan tingkat kehadiran kerja
berhubungan pengembangan karir pekerja secara fragmentaris
dan kontemporer. Asosiasi dalam pengkajian ini adalah pekerja
PT. Lumina Packaging Sidoarjo yang menguasai 300 pekerja dan
yang dipakai adalah sebanyak 75 informan, skema pemungutan
percontohan menggunakan probability sampling. Verifikasi
kelengkapan pengkajian ini menggunakan verifikasi keabsahan
dan reabilitas. Verifikasi sangkaan klasik memakai verifikasi
normalitas, verifikasi multikolinieritas, verifikasi
heterokedastisitas dan verifikasi autokorelasi. Perolehan dari
verifikasi dugaan menggunakan program spss versi 26. Didapat
persesuaian regresi yaitu Y = 4321 + 0,742X; + 0,429X; + e
dengan R terbilang 0,940 dan R? terbilang 0,883. Berlandaskan
pengkajian yang dilakukan terpakai koefisien R? terbilang 0,883,
hal ini mengemukakan bahwa elemen tekanan kerja dan tingkat
kehadiran kerja dapat menguasai elemen pengembangan karir
pekerja terbilang 88,3%. Selain itu 11,7% dikuasai oleh elemen
bebas lain yang tidak ada dalam pengkajian ini.

Kata kunci : Tekanan Kerja, Tingkat Kehadiran Kerja, dan
Pengembangan Karir Karyawan



DAFTARISI

Halaman Judul ......ccecveeierreeeinneeennneeecrsnescsescsssescsnesssasssssassene i
Halaman Pengesahan ...........ocoeeveienscnecncnsecsensecsenseeens ii
Berita Acara Ujian SKIipSsi...c.cceeverenensecsensecssensucsennens iii
Surat Pernyataan Keaslian..........covvceverncnseciensncnennncns iv
Kata Pengantar ...........ceeienieiieniiinienneneennennennneennennns v
10V [0 1 vii
ADSEIACK eeueenenrinnrenrereteninteteesteiesetesesessssesse e sessenesenns viii
ADSIAK caueririritititintititenineinnnnsnsnessnsssssesssesesneans ix
Daftar ISi .c.coeeeieienintinintintinininnninnnnnsenesssssesesssnenens X
Data Tabel........iininininintininininennnnnnensessesenenes xiv
Data Gambar.........eiiiniiniiiiniinniniinnnnneneenenesesenens XV
Daftar Lampiran........cecceeencnnecncnncnsenncsensessenseseene xvi
BAB I PENDAHULUAN
1.1 Latar Belakang .........ccoceeeininenienininincicineniceeeeeseeenes 1
1.2 Rumusan Masalah ........ccccovinerieiininenineiiencceeeseene 7
1.3 Tujuan Penelitian..........cccccvinevieviniinincniciieneceenecee 8
1.4 Manfaat Penelitian........ccccccovevevievinineneneinenenceeeneenne 8
BAB Il TELAAH PUSTAKA
2.1 Penelitian Terdahult ..........cccccveeinininenninininceeneee, 11
2.2 Landasan TeoTi......c.ccoeeueiriinieneeininenieieinicnieeeee e 17
2.2.1 Sumber Daya Manusia ..........cccccceceeuveiicinninncnnnes 17
2.21.1 Peranan SDM ........ccccccoiiiiiiiiiniiiiiininece, 18
2.2.1.2 Fungsi SDM.......ccccooiviviiniiiiiiiiiiiincc 19
2.2.2 WWOTK PTESSUTE ...ttt 20
2.2.2.1 Pengertian Work Pressure............cccccocevvucvnunnnnn. 20
2.2.2.2 Gejala Work Pressure...........cccccceveencoincnncnnnn 22
2.2.2.3 Tujuan Work Pressure.............ccccccecevcoincnnncnnnn. 23
2.2.2.4 Faktor-faktor Work Pressure..........ccccccecevenenuencns 24



2.2.2.5 Indikator Work Pressure ........cccoeeeeeeeeeevviveennnenn. 27

2.2.3 Level of Work Attendance.............cccccooeveveeiovnincnncnns 28
2.2.3.1 Pengertian Level of Work Attendance................... 28
2.2.3.2 Tujuan Level of Work Attendance ......................... 30
2.2.3.3 Dimensi Level of Work Attendance....................... 31
2.2.3.4 Indikator Level of Work Attendance ..................... 32
2.2.4 Employee Career Development............ccccceeevevvcncnncnnns 33
2.2.4.1 Pengertian Employee Career Development............ 33
2.2.4.2 Konsep Perencanaan Karir............cccccccoeieiinnnn. 36
2.2.4.3 Konsep Pengembangan Karir ...........c.cccceceeeeee. 38
2.2.4.4 Faktor-faktor yang menentukan karir-............... 41
2.2.4.5 Tujuan dan manfaat pengembangan karir........ 45
2.2.4.6 Pengembangan instrumen pengembangan karir47
2.2.4.7 Indikator Employee Career Development........ 48
2.3 Kerangka Konseptual Penelitian ...........cccccoeeevecinincnenene. 50
2.4 Hipotesis Penelitian............ccccceoirinenienieinincncieneene, 50
BAB III METODE PENELITIAN
3.1 Rancangan Penelitian ............ccccovvinenenniinincncninienenenne. 53
3.2 Populasi, Sampel dan Teknik Pengambilan Sampel ......... 55
321  POPUlasi..c.ccccccieininiiieiiiriereeeeseeee e 55
3.2.2  SampPel....c.ooiiieiieiiiiceieee e 55
3.2.3 Teknik Pengambilan Sampel.........c..cccccveinenuennnens 56
3.3 Jenis Sumber Data .......c..ccoeeeeviieiiieiieeeie e 57
3.3.1 Jenis Data.....ccccveiieiiieeieieee e 57
3.3.2 Sumber Data.........ccccceoeiniiiniiniiiii 57
3.4 Teknik Pengumpulan Data............ccooveniiiiniiniinncnne. 58
3.41 Prosedur Pengumpulan Data...........cccccoeeuiinincnnnes 58
3.42 Alat Pengumpulan Data..........ccccoveiiiinncnncnnnes 59
3.4.3 Lokasi dan Waktu Penelitian............ccccccooeeinnennes 61
3.4.3.1. Lokasi Penelitian.........c.cccoccviniiinicincnnnnncnn. 61
3.4.3.2. Waktu Penelitian.........ccccccveiniiincnnccinenne. 61

Xi



3.5 Variabel Penelitian Dan Devinisi Operasional Variabel.....61

3.5.1 Variabel Penelitian............cccccovivniiiiiinininnnnns 61

3.5.2 Definisi Operasional Variabel ............cccccccoevininnes 62

3.5.2.1 Variabel Bebas.........cccccoviviiniiiiiiiiinn, 62

3.5.2.2 Variabel Terikat..........cccoovvviiniiiiiiinn, 64

3.6 Teknik Analisis Data.........ccccoeeeoiiiiincniiniiicecneee, 65

3.6.1 Pengujian Instrumen Data..........cccoceviiiiiinnnnn, 65

3.6.1.1 Uji Validitas..........cccooevviiiiiiiniiciiie, 65

3.6.1.2 Uji Reabilitas...........cccovvviiiiiiniiiiiiiie, 66

3.6.2 Pengujian Asumsi Klasik.........cccccovinineciininncnns 67

3.6.2.1 Uji Normalitas........ccccooeeeiiinincncininincenns 67

3.6.2.2 Uji Multikolinieritas.........ccccovenevueevnincnennennns 67

3.6.2.3 Uji Autokorelasi ........ccoceeveirinencceciniinincenns 68

3.6.2.4 Uji Heteroskedastisitas .........c.ccocceuevrerencnnennns 68

3.6.3 Analisis Regresi Linier Berganda..........cccceceeueeeeee. 69

3.6.4 Pengujian Hipotesis...........ccccooeviniiiiiiniiniiiiiinn, 70
BAB IV HASIL PENELITIAN DAN PEMBAHASAN

4.1 Gambaran Umum Objek Penelitian.............ccccceevvvinenennee. 73

4.1.1 Sejarah Perusahaan ..........c.coccoeeveeirinenencceincnenene. 73

4.1.2 Visi dan Misi Perusahaan ............c.cccoveniiininnnnn. 74

4.1.2.1 Visi Perusahaan...........cccccccoviiiiiiinninnn 74

4.1.2.2 Misi Perusahaan...........ccccccoovviiniiniinicnnnnn 74

4.1.3 Struktur Organisasi............ccccevveirieinninicnnciienns 75

4.1.3.1 Struktur Organisasi PT. Lumina Pagkaging......75

4.1.3.2 Job DeSCription ........cceeeevverenuecenenenreneeenienrennenens 75

4.2 Deskripsi Hasil Penelitian.........c.coccoceeveeiiinenencnncnennennee. 79

4.2.1 Karakteristik Responden..........ccccccecevenerccincnenennene. 80

4.2.1.1 Berdasarkan Jenis Kelamin................ccccoevvrenn... 80

4.2.1.2 Berdasarkan Usia Responden..........c.ccccocceveueenens 80

4.2.1.3 Berdasarkan Pendidikan Terakhir ..................... 81

4.2.2 Penelitian Responden Terhadap Butir Pertanyaan...81

Xii



4.2.2.1 Variabel Work PreSsure ..........cooeeeevveeeeeeeeeeecnnnnenn. 81

4.2.2.2 Variabel Level of Work Attendance ...................... 82
4.2.2.3 Variabel Employee Career Development................ 83
4.2.2.4 Persiapan Data Variabel X dan Y ....................... 84
4.3 Analisis Data dan Hasil Penelitian.............cccccocoovvivninnnnnn 87
4.3.1 Hasil Pengujian Instrumen Data..........ccccceoeveneene. 87
4.3.1.1 Uji Validitas........ccccovvvvviviviiiiiiiiiiiic 87
4.3.1.2 Uji Reliabilitas ...........cccccoviviiiiininiiiiiiinn, 89
4.3.2 Pengujian Asumsi Klasik..........ccccocvvinininnnnnne. 90
4.3.3 Analisis Regresi Linier Berganda..........cccccceceveuenene. 93
4.3.4 Pengujian Hipotsesis ...........ccccocveviniiiiiiinniniinn, 95
4.3.4.1 Pengujian Hipotesis 1 menggunakan uji-t......... 95
4.3.4.2 Pengujian Hipotesis 2 menggunakan uji-t......... 96
4.3.4.3 Pengujian Hipotesis 3 menggunakan uji-t......... 96
4.4 Pembahasan Hasil Penelitian............cccccocvviniiiiiinnnnn 97
BAB V SIMPULAN DAN SARAN
5.1 SIMPUIAN....cviieieiiiiicieeecee e 101
5.25aTaAN. ... 102
DAFTAR PUSTAKA

xiii



DAFTAR TABEL

Tabel Halaman
2.1 Perbedaan dan persamaan peneliti terdahulu dengan peneliti
yang akan dilakukan............cocoooiiiiiii
4.1 Data responden terhadap jenis klamin............cccccceviniiiininnnnns
4.2 Data responden terhadap jenis usia..........ccccoceeueevevininecinennincnenns
4.3 Data responden berdasarkan pendidikan terakhir...........................
4.4 Deskripsi variabel work pressure...........ccccccocevevceevniniincnennineenns
4.5 Deskripsi variabel level of work attendance..............ccccocceceeineninncnnns
4.6 Deskripsi variabel employee career development ..............cccccoevvenennens
4.7 Persiapan data variabel X dan Y .......cccccccovinencininincnceneneeenene
4.8 Uji Validitas ....c.ceuirveeeieiiiinicieicieeieeeeceeeseeeeee et
4.9 Uji Reliabilitas ........cccccveirinierieieiiiieiceceeeeeeeeseeeeeee e
4.10 Uji NOrmalitas ......cccccveiruirieieieinienietceeeneseeeeeee et
4.11 Uji MultikolinIeritas. ..........cceeveiririerieieininenicecneseeceeeeae e
4.12 Uji AULOKOTEIS ....ceeeeiiiiicicieictcceceeeeecee e
4.13 Analisis Regresi Linier Berganda..........ccccccoceeeevevininincnenncncnnenns
414 Uji t (Parsial)..cceeeeeeeeeininieieieieeieeceeeneseeeeeee e
415 Uji F (SIMUtAN) ....ooveeeieiiniiicicinecceceseseeeee e

Xiv



DAFTAR GAMBAR

Gambar Halaman

2.1 Kerangka Konseptual...........cccccoevinininininnninnnn. 50
3.1 Gambar Rancangan Penelitian............ccccccceeeenee. 54
4.1 Struktur Organisasi ..........ceceeeevevrenenereereeenenennen. 75
4.2 Uji Heterokedastisitas ...........cccccoeverencneninenencnnne. 93

XV



DAFTAR LAMPIRAN

Lampiran 1 Berita Acara Bimbingan Skripsi
Lampiran 2 Lembar Persetujuan Skripsi
Lampiran 3 Matrik Penelitian

Lampiran 4 Surat Keterangan ljin Penelitian
Lampiran 5 Surat Balasan Ijin Penelitian
Lampiran 6 Daftar Hadir Ujian Proposal
Lampiran 7 Kuisoner Penelitian

Lampiran 8 Output Pengolahan Data SPSS

XVi



	KATA PENGANTAR

