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ABSTRAK

Penelitian ini menunjukan nilai hasil penelitan dengan
judul Pengaruh Personal Style Leadership, Kepemimpinan
Karismatik Dan Kepemimpinan Transformasional Terhadap
Turnover Intention Karyawan PT. Doulos Tritunggal Lanchano Di
Sidoarjo. Populasi penelitian ini 53 orang dan sampel yang
digunakan 53 orang, penelitian menggunakan teknik
Nonprobability Sampling yang dipilih Sampling Jenuh (sensus),
hasil perhitungan penelitian ini menunjukan dengan cara parsial
dan simultan berpengaruh signifikan & juga positif terhadap
variabel Turnover Intention pekerja PT. Doulos Tritunggal
Lanchano Di Sidoarjo.

Kata kunci: Personal Style Leadership, Kepemimpinan

Karismatik, Kepemimpinan Transformasional, Turnover Intention
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ABSTRACT

This study shows the value of the results of the research with
the title Effect of Personal Leadership Style, Charismatic Leadership and
Transformational Leadership Toward Employee Turnover Intention of
PT. Doulos Tritunggal Lanchano in Sidoarjo. The population of this
study was 53 people and the sample used was 53 people, the study used
the Nonprobability Sampling technique chosen by the Saturated
Sampling (census), the results of this research showed a partial and
simultaneous way that was significant & also positive for the Turnover
Intention variable of PT. Doulos Tritunggal Lanchano in Sidoarjo.
Keyword: Personal Style Leadership, Charismatic Leadership,

Transformational Leadership, Turnover Intention.
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