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LAMPIRAN 7 

 

KUESIONER 

PENGARUH KEPEMIMPINAN DAN LOYALITAS KERJA 

TERHADAP PROODUKTIVITAS KARYAWAN CV. 

SALSABILA GROUP DI GRESIK 

 

PENGANTAR 

Dalam rangka memenuhi Tugas Akhir (Skripsi), maka 

bersama ini saya selaku peneliti dari Universitas PGRI Adi Buana 

Surabaya memohon kesediaan Bapak/Ibu/Sdr untuk 

memberikan dukungan kepada kami dengan mengisi kuesioner 

seperti dibawah ini. Saya selaku peneliti akan menjaga 

kerahasiaan identitas dan pendapat yang terdapat dalam 

kuesioner ini. Atas kesediaan dan kepercayaannya, saya 

mengucapkan banyak terimakasih. 

 

IDENTITAS RESPONDEN   

1) Nama   : …………………………………             

2) Jenis kelamin : a). Laki-laki    

b). Perempuan  

 

3) Usia   : a). < 20 tahun   

b). 21-35 tahun  

c). 36-50 tahun   

d). > 51 tahun 

 

4) Pendidikan Terakhir : a). SD               

b). SMP  

c). SMA               

d). D3/S1/S2 

 



 
 

 
 

 

A. PETUNJUK PENGISIAN 

1) Bacalah dengan teliti setiap pertanyaan atau pernyataan dan 

pilihlah jawaban menurut pendapat Bapak/Ibu/Saudara 

dan yang paling sesuai dengan keadaan. 

2) Berilah tanda centang (√) pada pilihan jawaban 

Bapak/Ibu/Saudara kehendaki pada kolom yang dianggap 

paling sesuai. 

3) Identitas dan isi jawaban dijaga kerahasiaannya. 

Keterangan : 

SS = Sangat Setuju 

S = Setuju 

R = Ragu-ragu 

TS = Tidak Setuju 

STS = Sangat Tidak Setuju 

  



 
 

 
 

A. Variabel Kepemimpinan (X1)  

No Pertanyaan SS S R TS STS 

1. Apakah menurut Bapak/Ibu/Saudara 

pimpinan Perusahaan CV. Salsabila 

Group dalam memberikan instruksi kerja 

bawahan selalu jelas? 

     

2. Apakah menurut Bapak/Ibu/Saudara 

pimpinan Perusahaan CV. Salsabila 

Group selalu memberikan pengarahan 

khusus terhadap karyawan? 

     

3. Apakah pemimpin CV. Salsabila Group 

menciptakan suasana kerja yang kondusif 

? 

     

4.  Apakah pemimpin CV. Salsabila Group 

memperhatikan kesejahteraan karyawan 

? 

     

5. Apakah pimpinan CV. Salsabila Group 

ikut berpartisipasi dalam berbagai 

kegiatan di perusahaan ? 

     

6. Mempertimbangkan saran dan pendapat 

yang diberikan karyawan 

     

7. Apakah pemimpin CV. Salsabila Group 

memberitahu tentang tujuan perusahaan 

dan cara untuk mencapainya ? 

     

8. Apakah pemimpin CV. Salsabila Group 

percaya dengan apa yang dikerjakan oleh 

karyawannya ? 

     



 
 

 
 

B. Variable Loyalitas Kerja (X2) 

  

No Pertanyaan SS S R TS STS 

1 Saya selalu mematuhi peraturan yang 

ada di CV. Salsabila Group 

     

2 Saya mempunyai tekat yang tinggi 

dalam melakukan setiap perintah dari 

perusahaan CV. Salsabila Group 

     

3 Saya sanggup melakukan tugas sebaik-

bainya yang diberikan pimpinan 

     

4 Saya bertanggung jawab terhadap 

semua resiko yang telah dilaksanakan 

     

5 Saya selalu bekerja sama dengan sesama 

dan atasan dalam melakukan tugas  

     

6 Saya selalu menjaga hubungan baik 

dengan semua karyawan yang ada 

dalam perusahaan CV. Salsabila Group 

     

7 Saya bangga menjadi salah satu bagian 

dari perusahaan 

     

8 Saya siap menjaga dan melindungi 

rahasia perusahaan CV. Salsabila Group 

     



 
 

 
 

C. Variabel Produktuvitas Karyawan (Y) 

No Pertanyaan SS S R TS STS 

1. Dalam melakukan pekerjaan saya 

berusaha untuk mencapai target yang 

ditetapkan oleh perusahaan 

     

2. Saya mempunyai keterampilan yang baik 

dalam melakukan pekerjaan – pekerjaan . 

     

3. Dalam bekerja , hasil pekerjaan saya selalu 

lebih baik bila diandingkan dengan waktu 

yang lalu  

     

4. Saya bersedia  apabila diberi waktu 

tambahan kuantitas kerja diluar jam kerja 

     

5. Saya selalu bersemangat dalam 

melakukan pekerjaan untuk 

meningkatkan hasil 

     

6. Bersemangat dalam mencari solusi 

terhadap masalah pekerjaan yang timbul 

saat bekerja 

     

7. Melakukan hal – hal  baru yang 

berhubungan positif dengan keefektifan 

pekerjaan 

     

8. Saya selalu berusaha untuk terus 

memperdalam pengetahuan mengenai 

pekerjaan saya 

     

9. Produksi yang dihasilkan telah mencapai 

sasaran mutu yang telah ditetapkan 

     



 
 

 
 

10. Hasil kerja telah sesuai yang diharapkan      

11. Mampu melakukan pekerjaan dengan 

cepat, benar dan tepat waktu atau disiplin 

waktu dalam melakukan pekerjaan  

     

12 Perusahaan selalu membuka peluang 

untuk menemukan gagasan baru demi 

perkembangan karyawan dan organisasi 

 

     



 
 

 
 

LAMPIRAN 8 

Rekapitulasi Tabel Skor Jawaban Responden 

No. Responden Total X1 Total X2 Total Y 

Resp 1 55 105 221 

Resp 2 56 107 224 

Resp 3 55 105 221 

Resp 4 57 110 233 

Resp 5 51 98 208 

Resp 6 59 116 243 

Resp 7 56 108 227 

Resp 8 63 121 257 

Resp 9 64 124 262 

Resp 10 54 105 219 

Resp 11 56 107 223 

Resp 12 48 93 195 

Resp 13 70 135 283 

Resp 14 59 113 240 

Resp 15 48 93 195 

Resp 16 61 119 249 

Resp 17 59 114 238 

Resp 18 61 117 248 

Resp 19 63 122 258 

Resp 20 56 108 228 

Resp 21 74 143 301 

Resp 22 67 129 271 

Resp 23 56 109 229 

Resp 24 47 92 192 



 
 

 
 

Resp 25 55 107 226 

Resp 26 57 110 232 

Resp 27 58 112 237 

Resp 28 53 104 219 

Resp 29 57 109 231 

Resp 30 56 109 228 

Resp 31 49 94 201 

Resp 32 63 121 256 

Resp 33 60 116 243 

Resp 34 59 114 239 

Resp 35 66 127 268 

Resp 36 53 102 215 

Resp 37 71 137 289 

Resp 38 69 133 279 

Resp 39 47 91 191 

Resp 40 50 96 202 

Resp 41 56 108 229 

Resp 42 56 109 228 

Resp 43 56 109 229 

Resp 44 47 90 190 

Resp 45 55 106 225 

Resp 46 53 102 214 

Resp 47 58 112 236 

Resp 48 56 108 228 

Resp 49 54 104 218 

Resp 50 72 139 291 

Resp 51 52 101 211 

Resp 52 62 120 253 

Resp 53 66 128 270 



 
 

 
 

Resp 54 61 117 245 

Resp 55 63 122 257 

Resp 56 59 114 240 

Resp 57 62 120 253 

Resp 58 55 106 223 

Resp 59 63 122 258 

Resp 60 73 141 297 

Resp 61 58 111 234 

Resp 62 60 116 243 

Resp 63 48 94 196 

Resp 64 64 123 259 

Resp 65 51 98 206 

Resp 66 53 102 214 

Resp 67 60 115 242 

Resp 68 50 96 202 

Resp 69 61 117 244 

Resp 70 67 129 272 

Resp 71 51 98 205 

Resp 72 56 108 229 

Resp 73 55 108 228 

 

  



 
 

 
 

LAMPIRAN 9 

Output Pengolahan Data SPSS 

1. Distribusi Frekuensi 

 
X1.1_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 3 4.1 4.1 4.1 

2 2 2.7 2.7 6.8 

3 7 9.6 9.6 16.4 

4 37 50.7 50.7 67.1 

5 24 32.9 32.9 100.0 

Total 73 100.0 100.0  

 
X1.1_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 2 2.7 2.7 2.7 

3 19 26.0 26.0 28.8 

4 26 35.6 35.6 64.4 

5 26 35.6 35.6 100.0 

Total 73 100.0 100.0  

 
X1.2_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 5 6.8 6.8 6.8 

2 6 8.2 8.2 15.1 

3 13 17.8 17.8 32.9 

4 31 42.5 42.5 75.3 

5 18 24.7 24.7 100.0 

Total 73 100.0 100.0  

 



 
 

 
 

 
X1.2_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 5 6.8 6.8 6.8 

2 5 6.8 6.8 13.7 

3 11 15.1 15.1 28.8 

4 28 38.4 38.4 67.1 

5 24 32.9 32.9 100.0 

Total 73 100.0 100.0  

 
X1.3_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 1 1.4 1.4 1.4 

2 8 11.0 11.0 12.3 

3 12 16.4 16.4 28.8 

4 26 35.6 35.6 64.4 

5 26 35.6 35.6 100.0 

Total 73 100.0 100.0  

 
X1.3_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 1 1.4 1.4 1.4 

2 7 9.6 9.6 11.0 

3 19 26.0 26.0 37.0 

4 28 38.4 38.4 75.3 

5 18 24.7 24.7 100.0 

Total 73 100.0 100.0  

 

 

 

 



 
 

 
 

X1.4_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 2 2.7 2.7 2.7 

2 5 6.8 6.8 9.6 

3 19 26.0 26.0 35.6 

4 26 35.6 35.6 71.2 

5 21 28.8 28.8 100.0 

Total 73 100.0 100.0  

 
X1.4_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 1 1.4 1.4 1.4 

2 9 12.3 12.3 13.7 

3 18 24.7 24.7 38.4 

4 16 21.9 21.9 60.3 

5 29 39.7 39.7 100.0 

Total 73 100.0 100.0  

 
X2.1_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 2 2.7 2.7 2.7 

2 2 2.7 2.7 5.5 

3 9 12.3 12.3 17.8 

4 30 41.1 41.1 58.9 

5 30 41.1 41.1 100.0 

Total 73 100.0 100.0  

 

 

 

 

 

 



 
 

 
 

X2.1_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 2 2.7 2.7 2.7 

2 4 5.5 5.5 8.2 

3 14 19.2 19.2 27.4 

4 24 32.9 32.9 60.3 

5 29 39.7 39.7 100.0 

Total 73 100.0 100.0  

 
X2.2_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 7 9.6 9.6 9.6 

2 4 5.5 5.5 15.1 

3 10 13.7 13.7 28.8 

4 31 42.5 42.5 71.2 

5 21 28.8 28.8 100.0 

Total 73 100.0 100.0  

 
X2.2_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 8 11.0 11.0 11.0 

2 6 8.2 8.2 19.2 

3 10 13.7 13.7 32.9 

4 30 41.1 41.1 74.0 

5 19 26.0 26.0 100.0 

Total 73 100.0 100.0  

 

 

 



 
 

 
 

X2.3_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 2 2.7 2.7 2.7 

2 5 6.8 6.8 9.6 

3 18 24.7 24.7 34.2 

4 27 37.0 37.0 71.2 

5 21 28.8 28.8 100.0 

Total 73 100.0 100.0  

 
X2.3_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 7 9.6 9.6 9.6 

3 17 23.3 23.3 32.9 

4 29 39.7 39.7 72.6 

5 20 27.4 27.4 100.0 

Total 73 100.0 100.0  

 
X2.4_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 4 5.5 5.5 5.5 

2 5 6.8 6.8 12.3 

3 15 20.5 20.5 32.9 

4 33 45.2 45.2 78.1 

5 16 21.9 21.9 100.0 

Total 73 100.0 100.0  

 

 

 

 

 



 
 

 
 

X2.4_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 2 2.7 2.7 2.7 

2 17 23.3 23.3 26.0 

3 14 19.2 19.2 45.2 

4 17 23.3 23.3 68.5 

5 23 31.5 31.5 100.0 

Total 73 100.0 100.0  

 

 
Y.1_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 5 6.8 6.8 6.8 

3 14 19.2 19.2 26.0 

4 34 46.6 46.6 72.6 

5 20 27.4 27.4 100.0 

Total 73 100.0 100.0  

 
Y.1_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 3 4.1 4.1 4.1 

2 3 4.1 4.1 8.2 

3 20 27.4 27.4 35.6 

4 29 39.7 39.7 75.3 

5 18 24.7 24.7 100.0 

Total 73 100.0 100.0  

 

 



 
 

 
 

Y.2_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 9 12.3 12.3 12.3 

3 33 45.2 45.2 57.5 

4 18 24.7 24.7 82.2 

5 13 17.8 17.8 100.0 

Total 73 100.0 100.0  

 

 
Y.2_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 2 2.7 2.7 2.7 

2 5 6.8 6.8 9.6 

3 28 38.4 38.4 47.9 

4 23 31.5 31.5 79.5 

5 15 20.5 20.5 100.0 

Total 73 100.0 100.0  

 
Y.3_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 9 12.3 12.3 12.3 

3 33 45.2 45.2 57.5 

4 18 24.7 24.7 82.2 

5 13 17.8 17.8 100.0 

Total 73 100.0 100.0  

 

 



 
 

 
 

Y.3_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 4 5.5 5.5 5.5 

3 26 35.6 35.6 41.1 

4 30 41.1 41.1 82.2 

5 13 17.8 17.8 100.0 

Total 73 100.0 100.0  

 
Y.4_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 6 8.2 8.2 8.2 

3 26 35.6 35.6 43.8 

4 27 37.0 37.0 80.8 

5 14 19.2 19.2 100.0 

Total 73 100.0 100.0  

 
Y.4_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 6 8.2 8.2 8.2 

3 26 35.6 35.6 43.8 

4 23 31.5 31.5 75.3 

5 18 24.7 24.7 100.0 

Total 73 100.0 100.0  

 



 
 

 
 

Y.5_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 6 8.2 8.2 8.2 

3 21 28.8 28.8 37.0 

4 29 39.7 39.7 76.7 

5 17 23.3 23.3 100.0 

Total 73 100.0 100.0  

 
Y.5_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 5 6.8 6.8 6.8 

3 14 19.2 19.2 26.0 

4 33 45.2 45.2 71.2 

5 21 28.8 28.8 100.0 

Total 73 100.0 100.0  

 
Y.6_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 1 1.4 1.4 1.4 

2 10 13.7 13.7 15.1 

3 24 32.9 32.9 47.9 

4 19 26.0 26.0 74.0 

5 19 26.0 26.0 100.0 

Total 73 100.0 100.0  

 



 
 

 
 

Y.6_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 1 1.4 1.4 1.4 

2 6 8.2 8.2 9.6 

3 24 32.9 32.9 42.5 

4 20 27.4 27.4 69.9 

5 22 30.1 30.1 100.0 

Total 73 100.0 100.0  

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 
 

2. Uji Validitas 

1) X1 

Correlations 

 X1.1_1 
X1.1_

2 
X1.2_

1 
X1.2_

2 
X1.3_

1 
X1.3_

2 
X1.4_

1 
X1.4_

2 
TOTAL

_X1 

X1.1_1 Pearson Correlation 1 .285* .322** .295* .101 .015 .210 .201 .465** 

Sig. (2-tailed)  .014 .006 .011 .395 .903 .075 .088 .000 

N 73 73 73 73 73 73 73 73 73 

X1.1_2 Pearson Correlation .285* 1 .468** .382** .484** .358** .389** .107 .657** 

Sig. (2-tailed) .014  .000 .001 .000 .002 .001 .367 .000 

N 73 73 73 73 73 73 73 73 73 

X1.2_1 Pearson Correlation .322** .468** 1 .474** .297* .330** .367** .413** .730** 

Sig. (2-tailed) .006 .000  .000 .011 .004 .001 .000 .000 

N 73 73 73 73 73 73 73 73 73 

X1.2_2 Pearson Correlation .295* .382** .474** 1 .412** .449** .415** .449** .775** 

Sig. (2-tailed) .011 .001 .000  .000 .000 .000 .000 .000 

N 73 73 73 73 73 73 73 73 73 

X1.3_1 Pearson Correlation .101 .484** .297* .412** 1 .524** .416** .087 .643** 

Sig. (2-tailed) .395 .000 .011 .000  .000 .000 .466 .000 

N 73 73 73 73 73 73 73 73 73 

X1.3_2 Pearson Correlation .015 .358** .330** .449** .524** 1 .312** .107 .601** 

Sig. (2-tailed) .903 .002 .004 .000 .000  .007 .365 .000 

N 73 73 73 73 73 73 73 73 73 



 
 

 
 

X1.4_1 Pearson Correlation .210 .389** .367** .415** .416** .312** 1 .316** .670** 

Sig. (2-tailed) .075 .001 .001 .000 .000 .007  .007 .000 

N 73 73 73 73 73 73 73 73 73 

X1.4_2 Pearson Correlation .201 .107 .413** .449** .087 .107 .316** 1 .550** 

Sig. (2-tailed) .088 .367 .000 .000 .466 .365 .007  .000 

N 73 73 73 73 73 73 73 73 73 

TOTAL
_X1 

Pearson Correlation .465** .657** .730** .775** .643** .601** .670** .550** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  

N 73 73 73 73 73 73 73 73 73 

*. Correlation is significant at the 0.05 level (2-tailed). 
**. Correlation is significant at the 0.01 level (2-tailed). 

 
2) X2 

Correlations 

 X2.1_1 
X2.1_

2 
X2.2_

1 
X2.2_

2 
X2.3_

1 
X2.3_

2 
X2.4_

1 
X2.4_

2 
TOTAL

_X2 

X2.1_1 Pearson Correlation 1 .069 .119 .153 .014 .152 .072 .056 .354** 

Sig. (2-tailed)  .559 .317 .196 .907 .198 .544 .638 .002 

N 73 73 73 73 73 73 73 73 73 

X2.1_2 Pearson Correlation .069 1 .202 .121 .200 .145 .282* .015 .462** 

Sig. (2-tailed) .559  .086 .309 .090 .220 .016 .896 .000 

N 73 73 73 73 73 73 73 73 73 

X2.2_1 Pearson Correlation .119 .202 1 .121 .234* .224 .323** .152 .571** 



 
 

 
 

Sig. (2-tailed) .317 .086  .307 .046 .057 .005 .200 .000 

N 73 73 73 73 73 73 73 73 73 

X2.2_2 Pearson Correlation .153 .121 .121 1 .380** .421** .210 .334** .664** 

Sig. (2-tailed) .196 .309 .307  .001 .000 .075 .004 .000 

N 73 73 73 73 73 73 73 73 73 

X2.3_1 Pearson Correlation .014 .200 .234* .380** 1 .335** .492** -.017 .604** 

Sig. (2-tailed) .907 .090 .046 .001  .004 .000 .888 .000 

N 73 73 73 73 73 73 73 73 73 

X2.3_2 Pearson Correlation .152 .145 .224 .421** .335** 1 .179 .220 .608** 

Sig. (2-tailed) .198 .220 .057 .000 .004  .129 .062 .000 

N 73 73 73 73 73 73 73 73 73 

X2.4_1 Pearson Correlation .072 .282* .323** .210 .492** .179 1 -.073 .569** 

Sig. (2-tailed) .544 .016 .005 .075 .000 .129  .537 .000 

N 73 73 73 73 73 73 73 73 73 

X2.4_2 Pearson Correlation .056 .015 .152 .334** -.017 .220 -.073 1 .433** 

Sig. (2-tailed) .638 .896 .200 .004 .888 .062 .537  .000 

N 73 73 73 73 73 73 73 73 73 

TOTAL
_X2 

Pearson Correlation .354** .462** .571** .664** .604** .608** .569** .433** 1 

Sig. (2-tailed) .002 .000 .000 .000 .000 .000 .000 .000  

N 73 73 73 73 73 73 73 73 73 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 

 
 



 
 

 
 

3) Y 

 
Correlations 

 Y.1_1 Y.1_2 Y.2_1 Y.2_2 Y.3_1 Y.3_2 Y.4_1 Y.4_2 Y.5_1 Y.5_2 Y.6_1 Y.6_2 
TOTAL

_Y 

Y.1_1 Pearson Correlation 1 .001 .154 .039 .154 .289* .249* .102 .056 .973** .204 .127 .486** 

Sig. (2-tailed)  .993 .193 .740 .193 .013 .034 .391 .640 .000 .084 .284 .000 

N 73 73 73 73 73 73 73 73 73 73 73 73 73 

Y.1_2 Pearson Correlation .001 1 .225 .172 .225 .136 .085 .138 .234* -.011 -.059 .082 .347** 

Sig. (2-tailed) .993  .056 .146 .056 .253 .477 .243 .047 .926 .622 .493 .003 

N 73 73 73 73 73 73 73 73 73 73 73 73 73 

Y.2_1 Pearson Correlation .154 .225 1 .424** 1.000** .327** .482** .426** .591** .110 .203 .251* .785** 

Sig. (2-tailed) .193 .056  .000 .000 .005 .000 .000 .000 .353 .085 .032 .000 

N 73 73 73 73 73 73 73 73 73 73 73 73 73 

Y.2_2 Pearson Correlation .039 .172 .424** 1 .424** .166 .264* .228 .418** .013 .171 .045 .516** 

Sig. (2-tailed) .740 .146 .000  .000 .162 .024 .052 .000 .912 .147 .706 .000 

N 73 73 73 73 73 73 73 73 73 73 73 73 73 

Y.3_1 Pearson Correlation 
.154 .225 

1.000*

* 
.424** 1 .327** .482** .426** .591** .110 .203 .251* .785** 

Sig. (2-tailed) .193 .056 .000 .000  .005 .000 .000 .000 .353 .085 .032 .000 

N 73 73 73 73 73 73 73 73 73 73 73 73 73 

Y.3_2 Pearson Correlation .289* .136 .327** .166 .327** 1 .746** .239* .138 .311** .285* .068 .590** 

Sig. (2-tailed) .013 .253 .005 .162 .005  .000 .041 .244 .007 .015 .569 .000 



 
 

 
 

N 73 73 73 73 73 73 73 73 73 73 73 73 73 

Y.4_1 Pearson Correlation .249* .085 .482** .264* .482** .746** 1 .446** .327** .235* .352** .099 .706** 

Sig. (2-tailed) .034 .477 .000 .024 .000 .000  .000 .005 .046 .002 .406 .000 

N 73 73 73 73 73 73 73 73 73 73 73 73 73 

Y.4_2 Pearson Correlation .102 .138 .426** .228 .426** .239* .446** 1 .457** .054 .215 .107 .579** 

Sig. (2-tailed) .391 .243 .000 .052 .000 .041 .000  .000 .648 .068 .367 .000 

N 73 73 73 73 73 73 73 73 73 73 73 73 73 

Y.5_1 Pearson Correlation .056 .234* .591** .418** .591** .138 .327** .457** 1 -.012 .143 .080 .609** 

Sig. (2-tailed) .640 .047 .000 .000 .000 .244 .005 .000  .922 .227 .503 .000 

N 73 73 73 73 73 73 73 73 73 73 73 73 73 

Y.5_2 Pearson Correlation .973** -.011 .110 .013 .110 .311** .235* .054 -.012 1 .192 .114 .446** 

Sig. (2-tailed) .000 .926 .353 .912 .353 .007 .046 .648 .922  .103 .338 .000 

N 73 73 73 73 73 73 73 73 73 73 73 73 73 

Y.6_1 Pearson Correlation .204 -.059 .203 .171 .203 .285* .352** .215 .143 .192 1 -.019 .447** 

Sig. (2-tailed) .084 .622 .085 .147 .085 .015 .002 .068 .227 .103  .870 .000 

N 73 73 73 73 73 73 73 73 73 73 73 73 73 

Y.6_2 Pearson Correlation .127 .082 .251* .045 .251* .068 .099 .107 .080 .114 -.019 1 .344** 

Sig. (2-tailed) .284 .493 .032 .706 .032 .569 .406 .367 .503 .338 .870  .003 

N 73 73 73 73 73 73 73 73 73 73 73 73 73 

TOTAL
_Y 

Pearson Correlation .486** .347** .785** .516** .785** .590** .706** .579** .609** .446** .447** .344** 1 

Sig. (2-tailed) .000 .003 .000 .000 .000 .000 .000 .000 .000 .000 .000 .003  

N 73 73 73 73 73 73 73 73 73 73 73 73 73 

*. Correlation is significant at the 0.05 level (2-tailed). 
**. Correlation is significant at the 0.01 level (2-tailed). 





 

3. Uji Realibilitas  

   X1  

 

  X2 

Reliability Statistics 

Cronbach's Alpha N of Items 

.640 8 

 

 Y 

Reliability Statistics 

Cronbach's Alpha N of Items 

.787 12 

 

 

 

 

 

 

 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.791 8 



 
 

 
 

4. Uji Normalitas 

One-Sample Kolmogorov-Smirnov Test 
 

 
Unstandardi
zed Residual 

N 73 
Normal Parametersa,b Mean .0000000 

Std. Deviation 3.03465441 
Most Extreme 
Differences 

Absolute .066 
Positive .066 
Negative -.036 

Test Statistic .066 
Asymp. Sig. (2-tailed) .200c,d 

a. Test distribution is Normal. 
b. Calculated from data. 
c. Lilliefors Significance Correction. 
d. This is a lower bound of the true significance. 

 

5. Multikolinieritas 
Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardiz
ed 

Coefficients 

t Sig. 

Collinearity Statistics 

B 
Std. 

Error Beta Tolerance VIF 

1 (Constant
) 

22.198 3.846  
5.77

1 
.000   

X1 
.526 .173 .405 

3.04
8 

.003 .489 2.045 

X2 
.276 .135 .273 

2.05
3 

.044 .489 2.045 

a. Dependent Variable: Y 

 

 

 

 



 
 

 
 

6. Uji Auto korelasi 
Model Summaryb 

Mod
el R 

R 
Square 

Adjuste
d R 

Square 

Std. 
Error 
of the 

Estima
te 

Change Statistics 

Durbin-
Watson 

R 
Square 
Change 

F 
Chan

ge df1 
d
f2 

Sig. F 
Chan

ge 

1 .62
9a 

.396 .379 3.078 .396 
22.96

7 
2 

7
0 

.000 2.112 

a. Predictors: (Constant), X2, X1 

b. Dependent Variable: Y 

7. Uji Heteroskedatisitas 

 

 
 

 

 



 
 

 
 

8. Regresi linier berganda 

Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standard
ized 

Coefficie
nts 

t Sig. 

Collinearity 
Statistics 

B Std. Error Beta 
Toleranc

e VIF 

1 (Constant) 22.198 3.846  5.771 .000   

X1 .526 .173 .405 3.048 .003 .489 2.045 

X2 .276 .135 .273 2.053 .044 .489 2.045 

a. Dependent Variable: Y 

 

9. Uji t 

Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standard
ized 

Coefficie
nts 

t Sig. 

Collinearity 
Statistics 

B Std. Error Beta 
Toleranc

e VIF 

1 (Constant) 22.198 3.846  5.771 .000   

X1 .526 .173 .405 3.048 .003 .489 2.045 

X2 .276 .135 .273 2.053 .044 .489 2.045 

a. Dependent Variable: Y 

10. Uji F 

ANOVAa 

Model 
Sum of 
Squares df Mean Square F Sig. 

1 Regression 435.107 2 217.554 22.967 .000b 

Residual 663.057 70 9.472   

Total 1098.164 72    

a. Dependent Variable: Y 
b. Predictors: (Constant), X2, X1 

 



 
 

 
 

 


