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Abstrak 

 

Pengujian penelitian dengan maksud untuk membuktikan 

apakah terjadi pengaruh antara variabel pelatihan, 

pengembangan karir, dan budaya organisasi terhadap employee 

engagement pada PT. AngkasaPura I (Persero) Kantor Cabang 

Juanda Surabaya. Populasi pada penelitian ini sebanyak 75 

karyawan, dengan kriteria yang ditetapkan adalah karyawan 

tetap selain pimpinan, sehingga didapatkan sampel sejumlah 55 

responden. Teknik pengumpulan data menggunakan kuesioner 

melalui tahapan pengujian instrumen yaitu: uji validitas dan uji 

reliabilitas, yang dilengkapi dengan uji asumsi klasik, analisis 

regresi, serta uji hipotesis. Hasil penelitian membuktikan bahwa 

secara parsial tiap variabel bebas berpengaruh positif terhadap 

employee engagement. Sedangkan secara simultan variabel 

pelatihan (X1), pengembangan karir (X2), dan budaya organisasi 

(X3) berpengaruh positif terhadap employee engagement (Y). 

 

Kata Kunci: Pelatihan, Pengembangan Karir, Budaya Organisasi, 

dan Employee Engagement 
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Abstract 

 

Research testing with a view to proving whether there is an 

influence between training variable, career development, and 

organizational culture on employee engagement at PT. AngkasaPura I 

(Persero) Kantor CabangJuanda Surabaya.The population in this study 

were 75 employees, with the criteria set were permanent employees other 

than the leadership, so thah a sample of 55 respondents was obtained. 

Data collection techniques using a questionnaire through the stages of 

instrument testing namely: validity and reliability testing, which is 

equipped with a classic assumption test, regression analysis, and 

hypothesis testing. The results of the study prove that partially each free 

variable has a positiveeffect on employee engagement. While 

simultaneously training variables (X1),  career development (X2), and 

organizational culture (X3) have a positive effect on employee 

engagement (Y). 

 

Keyword: Training, Career Development, Organizational Culture, and 

Employee Engagement 
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