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Lampiran 1 : Surat Izin Penelitian

PT. MALIDAS STERILINDO

Steam Sterilization & Contract Manufacturing

Sidoarjo, 05 Desember 2018

Nomor :033 /HRD - MS /X1 / 2018
Perihal : Konfirmasi ljin Penelitian dan Pengambilan Data

Kepada Yth :

Dekan Universitas PGRI Adi Buana Surabaya
Fakultas Ekonomi

Di Tempat

Dengan Hormat,

Berdasarkan Surat No. 181742/01/FE/XI/2018 Tanggal 14 November 2018 Perihal Permohonan
ljin Penelitian dan Pengambilan Data kepada mahasiswa :

;

b

No. | Nama NIM I Prodi

= ‘Selena Medysar 151500091 ! Manajemen

-

Bersama ini kami sampaikan bahwa mahasiswa di atas tersebut dapat kami terima untuk
melaksanakan penelitian dan pengambilan data di perusahaan kami.

Atas Perhatian dan Kerjasamanya kami ucapkan terimakasih.

/,/7,
= |or LR STERLNDO
(BharataningfatArya Sz}

HRD Manager

J1. Demang Singomenggolo No. 22 Ds. Sidomulyo Buduran - Sidoarjo Telp. (031) 8050850 - 8050851 Fax. (031) 8050852




Lampiran 2 : Kuesioner

EUESIONER FENELITIAN

Espada Yth :
BapaliTou Earyzwan PT. Malidas Sterilinde
D2 tempat

Deongan homaat,

Sebmbeng dengan perynsuzan skripsi swhaged salab @i syarat exiuk meryelesaikan 51 di Fakulas
Ekonomd Universitss PGEI Adi Buana Sumabaya, passliti memohon kessdiaan BapakThu unfuk mengisi
kessioner ini dengan jujur guna mendapatkan informeci‘data yang berkaitn motng “Peaparnh fod
[Insacurity Terhadap Turmsver Inimmfon Lislalni Stres Kerja Sebagai Varishel Intervening Pada
Karyawan PT. Malidas Sterilinde di Sidearje™. Penguegulan informasi‘dat ind semat-mata anya
akan digunakan untek kepentingan pemy skripai dan penslit akan menjamin kerabasian identit
dan jawabanmya.

Essedizan dan karjasama yamg BapakThn berlan dalae bemtuk mformasi‘dats akan sangat
mambant keberhasilan penelitian fzd. Akkir kata pepelt menmucapkan mriea kaih yang sebesar-
bssarmya atas baztan dan kessdizan BapakThan yang tlah pwlusmgkan waktemya dalam pengisias
kmssionar ini.

NI 151500081



EUESIONER FENELTTIAN

L IDENTITAS RESFONDEN

Jeniz FKalamin : Laki-laki / Perempuan (caret yang tidak perba)
Usia R Tahun

Pendidikan Terakhir ... .

Lama Bekatja e .Tahun

Stams Perkawinan : Menikah' Balum Menikah (corst yang tidak perhi)

II PETUNJUK PENGISIAN KUESIONER
1. Berlah tanda check Mzr (V) seberapa besar tingkat persetujuan BapakThu terhadap

permyataan-permyataan berkut ind.

Jawaban Skor
Sanzat Setoju (55) 5
Setmyu (5) 4
Eurang Sengu (K5) 3
Tidak Setaju (TS) 1
Sangat Tidak Setuju (3TS) 1

Setiap permyataan hanya membarubkan saha jawaban saja
Setelah melakukan pengizian mohon BapakThu mengembalikan kepada yang
menyerahkan kussioner.

[P ]

Pernyataan Unfuk Job Mnsecurity (X0

Jawaban
S e 55 | 5| ks |15 | STS

Arti Pelierjaan Itn Bagi Individn

1. | Pekerjaan saya saat ini penting buat saya.

o | Saya tidak mzin dipindahkan he'nng'._nn_ lain, karena saya sudah
= | myaman dengan pekarjaan yang saaf ini.

Tinglkat Ancaman yang Kemuonglinan Terjadi Saat Ini dan Mempengarohi Keselurvhan Kerja
Individu

3 Saya mampu menghadapi keadaan vang ada pada lingkunzan
kerja.

4. | Saya meraza khawatir idak ada kesempatan unnik naik jabatan.




Individu
- | Saya merasa khawatir akan di PHE jika melanzzar peraturan
. pensahaan
5 Saya mampu menyesuaikan din apabia ferjadi perzantian
MANa jemen.

Tingkat Ancaman vang Kemopglinan Alan Terjadi dan Mempengarohi Eeselorohan Kerja

Eetidakberdayaan yang Dirasalan Individo

7

Saya meraza kesulitan dengan adanya teknologi bam dalam
menyelazaikan pekerjaan

Saya tidak ingin berbenti dari pekerjaan ini karena saya tidak
memmmyai keahlian yang cukup di bidang lainoya

Tingkat Ancaman Terhadap Pelerjaan Pada Tahun Berilmtnya

2

Saya merasa tidak aman terbadap pekerjaan saya 1 sampai 2
tahun yang akan datang

10.

Terdapat banyak peluang bagus pada perusahaan in untuk
Earjawan yang ingin majo

No.

Permyataan Untok Stres Kerja (Yy)

Pernyataan

| Jawaban
| 55 | 5 | KS |15 | SIS

Beban Kerja

1

Beban kerja vang berlebihan serinskali membuat saya tertekan

dan stres

2

Saya senng memikitkan pekerjaan bahkan :aat sya tidak
bekerja

Walkdn Eerja

3

Saya sering mengzsharkan wsaha eksma dalam menzsrjakan
pekerjaan.

Jam kerja dalam pekerjaan saya dalam batas wajar.

Umpan Balik vang Didapatkan

3

Saya jarang diberikan pujian‘pensharzaan saat memyelesaikan
pekerjaan dengzan baik

b

Saya dizaji sesuai dengan keahlian di perosahaan ims.

Tangzung Jawab

7

Saya memiliki tanggung jawab besar terhadap perusahaan.

Pekiprjaan saya berisiko tmzg.




No.

Permyataan Untuk Trmever Insendon (Y:)

Pernyataan

Jawaban
%5 | 5 | K5 | T8 | 5T8

Abzensi yang Meninglat

1

Saya sering ijin ddak masuk kerja/meninzgalkan pekerjaan.

3

Saya selaly datang dan pulang kerja sesuai denzan wakm yang
ditentukan perasahaan

Peninglkatan Protes Terhadap Atasan

3

Atasan saya mensakomudin'memperharkan setiap nsulan dar
hawaharmya.

Sayn mersa oyaman bekerja karena atasan memperhatikan
kondizi bawahannya.

Mulai Aalas Bekerja

2

Saya tidak tertarik uomk pindah kera walaupun rekan-rekan
kerja saya melakukanmya

Saya ingin mendaparkan pekerjaan yang lebih baik dibanding
st imi.




Lampiran 3 : Daftar Hadir Seminar Proposal

DAFTAR HADIR PESERTA SEMINAR PROPOSAL SKRIPSI

“PENGARUH JOB INSECURITY TERHADAP TURNOVER INTENTION MELALUI STRES
KERJA SEBAGAI VARIABEL INTERVENING PADA KARYAWAN PT. MALIDAS
STERILINDO DI SIDOARJO”

Nama Mahasiswa  : Selena Medysar
Prodi/ Angkatan : Manajemen/ 2015

NIM : 151500091
' No. NAMA NIM
L | Avalie Fhmawad SI5p006
2 JUmmi Kadhlafl ommak IS10lst
3 Iihede Wom daopeg (SRS
4 | Rokma b Aviowita 15 155 008%
5 | Meita Fitriona 151500116
s o Q("o"éa Dony A \SASe-002 6
7. Doi Pip \T - o . 0049
8 [fueperul JENMAH 151500234
% Wiwig Sugiarkt 5 -150 -024¢
10 lpaceus  Aga |€ (g0 —01C
1. [CitraHagumngrak 5 - 150 -019Y
2 | Biotany fisiba atpy s -w-0247
i \'\‘\&m\u\v\ \\WYO\ \S - tsv-oM 1
14 linne Dun Prosona \S -\S0 - 0016
15 |\ Resa SETwoso (5- 50 -02b |
”1‘6_' Avea Rahma N- % . 160 - O\11
17. Rihe Rarn Azhari Wonnande 15 - 1b0- 6109
18 |Mfurbo'tty Thing Syahdu 16 - 160 0134
19 It Tagid  Aouican Uo~\boo — 1§
20 ABAD A - \S0 - 0096
Surabaya, 26 Desember 2018
Dosen Pembimbing I Dosen Pembimbing 11
Dr. Fachrud;

NIP/NPP : 1202 ‘12/DY

NIP/ NPP: 1311749/ DY
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Lampiran 5 : Hasil Olah Data SPSS

Frekuensi

FREQUENCIEFARTABLES{1.11 ¥1.12¥1.21X1.22 X1, 31 X1.32 ¥1.41 X¥1.4
ZM1.E1X1.5Z

FETATISTICRMEAN
SORDEEANALYSISE
Frequencies
Statistics
1A ¥iax ¥1EA W12z ¥la1l ¥laz ¥4
M “walid Gt Gt Gt Gt Gt Gt Gt
hiz=ing 1} i} 1} 1} i} 1} 1}
Mkan 2,09 4,64 v 4,14 R | ERD] 440
Statistics
EARC ) LA AR
N walid [i1:] id:] 5]
hi==ing 0 0 1}
hean 3,71 304 318
Frequency Table
%111
Cumulative
Frequency  Percert  ‘Wlid Percent Percent
“walid  Tidak Setuju ] 13 6 13,6 128
Furang Setuju 45 622 62,2 218
Setuju a 13,6 13,6 a5 .5
Sangat Setuju 3 4.5 4.5 100,0
Total Gt 00,0 100,0
X112
Cumulative
Frequency  Percent  “Walid Percent Percent
“wilid Setuju 24 36 4 36,4 36,4
Sangat Setuju 42 636 63,6 100,0
Total Gf 100,0 100,0



%1.2_1

Cumulative
Frequency  Percent  whlid Percent Perzant
“alid  Tidak Setuju 4 7.0 7.6 7.
Kurang Setuju 43 65,2 5,2 727
Setuju 16 242 4.2 ar.n
Sangat Setuju 2 30 a0 00,0
Tatal G 100,0 100,0
x1.2_2
Cumulative
Frequency  Percent  wlid Percent Percant
“alid  Kurang Setuju ] 7.0 TG TG
Setuju 46 69,7 Ga,7 72
Sangat Setuju 15 .y ey 100,0
Tatal G 100,0 100,0
X131
Cumulative
Frequency  Percent  whlid Percent Perzeant
“alid  Tidak Setuju 1 1.5 1.4 1.5
Kurang Setuju 2 3G 3.8 333
Setuju 27 40,9 40,49 4.2
Sangat Setuju 17 5.8 5.8 100,0
Tatal G 100,0 100,0
.32
Cumulative
Frequency  Percent  whlid Percent Perzeant
“alid  Tidak Setuju ] 7.6 7.6 7.6
Kurang Setuju a0 hE a8 233
Setuju 10 15,2 15,2 a8.5
Sangat Setuju 1 1.5 1.5 100.,0
Tatal G 100,0 100,0




X1.4.1

Cumulative
Frequency  Percert  “alid Percent Percernt
“alid — Tidak Setuju 2 3.0 a0 2.0
kurang Setuju 4 g1 g1 a1
Setuju 149 8.8 8.8 are
Sangat Setuju 4 62,1 fiz,1 00,0
Total G 100,0 100,0
x1.4 2
Cumulative
Frequency  Percent  “wblid Percent Percent
“alid  Sangat Tidak Setuju 1 1.4 1.4 1.4
Tidak Setuju 2 3.0 3.0 4.5
Kurang Setuju s 333 333 ire
Setuju #H 47,0 47,0 4.3
Sangat Setuju 10 15,2 15,2 00,0
Total fifi 00,0 00,0
®1.5 1
Cumulative
Frequency  Percent  “hlid Percent Percent
“alid — Tidak Setuju 2 2.0 a0 2.0
Kurang Setuju 14 21,2 1.2 24,2
Setuju 36 5.5 54,5 Ta.8
Sangat Setuju 14 .2 1.2 00,0
Total G 00,0 00,0
x1.5 2
Cumulative
Frequency  Percent  “alid Percent Percent
“Walid  Tidak Setuju 4 i1 f,1 f,1
Kurang Setuju 45 69,7 69,7 74,8
Setuju 16 4.2 4.2 00,0
Total i3] 00,0 00,0




SORDEBANALYEIS

Frequencies

[DataZerZ] DO:% - SERIPZINUJI SP33%- SKRIPSZI 3P33%Stresx Kerja - Tl.saw

Statistics
111 Y11 % Y121 Y12 % Y131 Y132 Y141
M “alid G G G [a1i] G [s1i] G
Ivis=ing 1} 1} 1} 1] 1} 1} 1}
ean 452 462 4,14 2,29 380 392 4,05
Statistics
.42
M “alid Giff
hiz=ing 1]
hdean 417
Frequency Table
Y111
Cumulative
Frequency  Percert  “alid Percent Percent
“alid - Tidak Setuju 4 6.1 .1 .1
Setuju 20 0% 20,3 26,4
Sangat Setuju 42 63 636 1000
Total Giff 100,0 100.0
¥1.1_2
Curmulative
Frequency  Percent  wlid Percent Percent
“alid  Tidak Setuju 1 1.5 1.4 1.4
Furang Setuju i 7.8 TG a1
Setuju 12 182 182 ]
Sangat Setuju 43 27 2T 100,0
Total G 00,0 00,0




¥1.2.1

Cumulative
Frequency  Percent  “alid Percent Percent
“alid  Tidak Setuju 2 3,0 3,0 3,0
kurang Setuju G a1 a1 12,1
Setuju 34 59,1 59,1 1.2
Sangat Setuju 19 288 288 100,0
Total [i1i] 100,0 100,0
¥1.2_2
Cumulative
Frequency  Percert  alid Percent Percent
“alid  Tidak Setuju E] 121 121 121
Kurang Setuju 35 53,0 53,0 65,2
Setuju 19 288 288 934
Sangat Setuju 4 .1 1 00,0
Total ili] 00,0 00,0
¥1.3.1
Cumulative
Frequency  Percent  “alid Percent Percent
“alid  Tidak Setuju 4 6,1 1 1
Kurang Setuju 10 15,2 15,2 1.2
Setuju 47 1.2 1.2 92,4
Sangat Setuju b FLil TG 00,0
Total fifi 100,0 100,0
Y1.3_2
Cumulative
Frequency  Percent  “alid Percent Percent
“alid  Tidak Setuju 2 30 30 3,0
Kurang Setuju ] 13,6 13,6 16,7
Setuju 47 1.2 1.2 arA
Sangat Setuju 4 121 121 100,0
Total [i1i] 00,0 00,0




.41

Cumulative
Frequency  Percent  “lid Percent Perzert
“alid - Kurang Setuju a 121 121 121
Setuju 47 .2 71z FElci]
Sangat Setuju 1 16,7 16,7 100,0
Total G 100,0 100,0
.4 2
Cumulative
Frequency  Percent  “lid Percent Perzert
“alid  Tidak Setuju ] 45 45 45
Eurang Setuju 0 152 15.2 197
Setuju 26 39,4 394 59,1
Sangat Setuju 27 40,9 40,9 100,0
Total fifi 100,0 100,0

DATASETACTIVATED atalet3

FREQUENCIEFARIABLESZ. 11 Y2 L2 ¥2. 21 T2 22 ¥2.31 7232

SETATISTICHIEAN
SORDEBEANALYSIS
Frequencies
[Data3et2] D:%- SERIPSINIJI 3FP33\- 3EREIP3I 3P33%\Turnowver Intention - ¥2.saw
Statistics
T2 V22 Y221 Y2I_2 Y2331 T332
M “Alid fifi fifi fifi fifi G
fviz=ing 1} 1} 1} 1} 1}
hidean 353 398 4,06 352 4,61

Frequency Table



¥2.1_1

Cumulative
Frequency  Percent  Jalid Percent Perzant
“alid — Tidak Setuju 1 14 14 14
Furang Setuju 34 51,4 515 530
Setuju 25 29,4 20,4 o4
Sangat Setuju 5 Th Th 00,0
Total ifi] 100,0 1000
Y212
Cumulative
Frequency  Percent  “Jalid Percent Percant
“alid  Tidak Setuju 4 g1 g1 g1
Furang Setuju 1 1.5 1.5 76
Setuju H 47,0 47,0 LX)
Sangat Setuju 30 45,5 455 1000
Total G 100,0 00,0
¥2.2 1
Cumulative
Frequency  Percent  “Jalid Percent Percant
“alid  Tidak Setuju 1 1.5 1.5 1.5
Furang Setuju " 16,7 16,7 12,2
Setuju 42 63,6 63 G 21,8
Sangat Setuju 1z 18,2 18,2 00,0
Total G 100,0 1000
¥2.2 2
Cumulative
Frequency  Percent  Walid Percent Percant
“alid  Tidak Setuju 1 15 15 15
Furang Setuju 12 12,2 18,2 19,7
Setuju 35 53,0 530 Ti7
Sangat Setuju 18 ] P 1000
Total i3] 100,0 100,0




Y231

Cumulative
Frequency  Percent  ‘Jalid Percent Percent
“alid  Tidak Setuju 1 1.4 1,4 1,4
Kurang Setuju 36 545 f4.5 56,1
Setuju 23 4.8 4.8 an.a
Sangat Setuju :] a1 a1 00,0
Total G 100,0 100,0
Y23 2
Cumulative
Frequency  Percent  Walid Percent Percent
“alid  Eurang Setuju 4 61 1 6,1
Setuju 18 v 7.3 333
Sangat Setuju ad 66,7 66,7 100,0
Total G 100,0 100,0
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Uji Reliabilitas
Reliability
[Datadetl] D:%\- SERIP3IINUJI 3P33\- SERIP3I 3P33\Job Insecurity - X._.sav

Scale: ALL VARIABLES

Case Processing Summanry

M &
Cazes  “alid Gt 00,0
Excluded? il i
Total G 00,0

a. Listwise deletion based on all varables in the procedurs.

Reliability Statistics
Cronbach's
Apha Bazed
on
Cronbach's Standardized
Apha ftems M of tems
61 JB69 10
tem Statistics
fean Std. Dewiation N
LA 3,09 T3 fiff
¥z 4,64 85 fif
A 3,23 27 fif
¥z 2 4,15 k] Gt
LA 3.1 ,rag il
a2 311 il fif
ARG 4,50 g fif
AR 3,71 813 fif
LA 2.84 o Gt

X142 318 Ai4 G




Inter-item Correlation Matrix

¥1.1_1 42 WlE 1 ¥lEzr o ¥lad 132 ¥4l ¥4z ¥151 W16 2
111 1.000 (386 a7 A8 B 19 244 358 (258 389
¥z 386 1,000 76 338 a0 a2 L 68 451 386
121 497 276 1,000 A A2 528 211 208 208 24
22 418 335 47 1,000 358 41 346 348 A3 (306
¥31 JHE 360 ATE 368 1,000 350 il 336 302 408
W32 19 302 518 SN 0 1,000 329 284 330 424
141 244 ] AN 346 (386 329 1.000 g 481 A
EANC 355 ] i} 348 36 284 Jid 1,000 AT 78
181 258 481 205 A2 302 330 S81 A78 1,000 246
152 389 (386 34 396 408 484 A7 78 346 1,000
Iten-Total Statistics
Comected Squared Cronbach's
Scale hiean it Scale ‘Anance tem-Tatal hiattiple Apha if kem
ttem Deleted  if Hem Deleted Comelation Comelation Diglated

1.1 34,36 15,742 A2 A0 24

¥z 3387 16,736 887 a8 ada

121 e vach 16,086 60 0 B0

22 33,30 16,430 Sag A a4

131 33,45 15,236 S48 3458 352

3z 34,36 16,384 14 A3 246

141 3295 18,278 Ao A6 a4

A 33,74 14,363 A7a 438 ada

151 33482 15,331 88 il 847

152 3427 16,540 ik 386 a4

Scale Statistics
hobean “anance  Std. Deviation M of fems
ITAE 19,208 4,302 0




Reliability
[Datadet2] D:',- SERIPSIVUJI P35, - SERIPSI 3P33\5tres Herdja - Yl sav

Scale: ALL VARIABLES

Case Processing Summary

H %
Cazez “alid i 100,0
Excluded’ 0 il
Tatal B 100,0

a. Listwize deletion bazed on all varables in the procedurs.

Reliability Statistics
Cronbach's
Apha Based
ar
Cronbach's Standardized
Apha tems M of kems
o0 JAog g

Hem Statistics

fukzan Std. Dewiation M
1.1 4,52 raa G
Y112 4,62 G G
1.2 1 4,14 ati] G
1.2 2 i) ¥yl G
v1.3_1 3.80 S G
Y132 3.4z 15 G
.41 4,05 o] G

142 417 852 G




Inter-Kem Correlation Matrix
¥1.1_1 Y1A_E 7131 ¥1.2.% 131 Y132 Y141 Y14

1.1 1,000 752 434 AHE i) A28 60 K]
T1.1_2 762 1,000 A3 A3 JG3T 06 ] a7
1.2 1 a4 A18 1,000 A1 S0 A28 Rl A0
1.2 2 il k] A1 1,000 Rl ] A1 fijili] KL ]
1.2 1 (G ST A1 Rk 1,000 LiEx] 587 A61
1.3 il 06 irki] A4 i3 1,000 AT Sl
1.4 1 R R L] G006 SET S67 1,000 L]
1.4 2 ki) 497 430 Rl ] 41 A1 ] 1,000

Hem-Total Statistics

Comected Squared Cronbach's
Scale hean it Scale Wanance tterm-Total hultiple Apha if tem

tterm Deleted  if tem Deleted Comelation Comelation Dieleted
1.1 2T a8 14,202 i) et Jaan
1.1 2 27 88 14,216 OG G21 ReEl
1121 2836 14,881 et ] R
1.2 2 20,211 14,6932 JG56 A1 a4
1131 2ET0 14,707 T G24 L
1.3 2 28 58 15,262 I L S ReEl
141 2845 15,7454 Jio fate] Jhaz
142 2807 14,102 JGifh 80 05

Scale Statistics

hean “waranoe  %td. Dewigtion N of kems

32,60 19,085 4,369 g




Reliabhility
[DataSet2] D:% - SERIPSIVUJI 3P338\ - SERIPZI 3P38\Turnowver Intention - T2._sawv

Scale: ALL VARIABLES

Case Processing Summary

N &
Cazes  “whlid G 00,0
Ercluded? i 0
Tatal G 00,0

a. Listwige deletion bazed on all wanables in the procedurs.

Reliability Statistics
Cronbach's
Apha Based
on
Cronbach's Standardized
HApha ftems M of kems
866 64 G

em Statistics
hiean Std. Dewiation M

Y211 3.42 (i1 [s1:]
Yi1 2 4,32 ras fifi
Y211 202 44 =1
Y2.2_2 4,06 721 [si:]
Y23_1 342 J[Gah fifi

Y23 2 461 06 Jsii]




Inter-kem Correlation Matrix
¥21_1 ¥2A_®  v2I_1 0 YRI® o v2I_d ¥2.3_2

Y211 1,000 404 KAl Eas] i A9z
Y21 2 09 1,000 il A0g 62 A0
Y2.2_1 A6 16 1,000 il A7 A3
Y22 2 ] JA0G fLalil] 1,000 il A5
T2 a6 62 A1 il 1,000 ]
Y23 2 A9z Agn A3 A15 A3 1,000

HKem-Total Statistics

Comected Squared Cronbach's
Scale hiean if | Scale “Warance tem-Total httiple Apha if tem

term Deletad  if Hem Deleted Comelation Comrelation Deleted
Y211 20,48 7454 A3 AT JAda
Y21 2 19,70 6,861 G52 a3 JAda
Y221 20,03 7322 = G0 JAag
Y222 19,95 7.1 G5T 97 s
Y21 20,50 702 GTa J0g A
Y232 19,41 74538 itk ATG Az

Scale Statistics

hizan “arance  5td. Devigtion M of kems

24,02 10,169 3,184 fi




Uji Normalitas

Regression

[Datafetl] D:%- SERIPSIVNUJI 3P33\- SERIP3I SP33%\Uji Normal itas.sav

Variables EnteredRemoved®

‘Jariables ‘Jariables
Tl Eritered Remowed Tzthiod
1 Job . Enter
Inzecurity ®

a. Dependent “arable: Stres Kera

b. Al requested wanables enterad.

Model Summarf'

FAdjusted R Std. Bmor of
futodel F F Square Square the Estimate

1 097 sl 031 4,188

a. Predictors: (Constant), Job Insecurity
b. Dependent “arable: Stres Kerga

AHOVA®
Sum of
Tadil Squares df hizan Square F Sig.
1 Regression 18,167 1 118,167 6,738 01z
Residual 122,333 fid4 17 536
Total 1240500 5]

a. Dependent “arable: Stres Kera
b. Predictors: (Constant), Job Insecurity

Coefficients”
Standardized
Unstandardized Coefficients  Coeffizients
hdadel B Std. BErmor Beta t Sig.
1 [Constant) 21,004 4,458 4,711 oon
Job Insecurity 307 118 309 2,506 012

a. Dependent “arable: Stres Kera



Residuals Statistics®

hfnimum  bEximum Tukean Std. Dewiation N

Pradicted “walue 29,60 346,12 32,50 1,348 i1}
5td. Predicted “alue -2,152 1,944 oo 1,000 i1}
Standard Eror of A1 1,234 rod a0 G
Predicted “alue

Adjusted Predicted Malue 29,18 35,53 32,51 1,374 153
Residual -8.874 7,560 oo 4,155 13
5td. Residual 2,382 1,805 oo a9z 153
Stud. Residual 2,402 1,828 -,001 1,009 Gt
Deleted Residual -10,223 7751 -, 006G 4297 G
Stud. Deleted Residual -2,499 1,863 - 006G 1,025 i1}
hhal. Distance 011 4,532 ReEid) 1,144 5153
Cook's Distance oo Jz0 017 28 Gt
Cantared Leverage Walue ooo 071 015 018 Gt

a. Dependent “arable: Stres Kera

Charts
Histogram _ N -
Normal P-P Plot of Regression Standardized Residual
Dependent Variable: Stres Kerja
L L Dependent Variable: Stres Kerja
Mean = -1 465
154 — S Dev. = 03
N=&8
A
[=:
g [=
10y a -
E g E g
g 5
® 3
P ] e
04
& &
. H &
o
02
ﬂ cp
o T T L T T ag T T T T
3 2 1 1 2 aa a2 as ag [F:]

Regression Standardized Residual Observed Cum Prob



Regression

Variables Entered/Removed”

“wanables ‘Janables
hiadel Eniterad Femuowed futethod
1 Job . Erter
Inzecurty ®

a. Dependent “arable: Tumower Intention

b. Al requested warables entersd.

Model Summarf

Adjusted R Std. Bror of
hdadel R R Squane Square the Estimate

1 aae 27 13 3,003

a. Predictors: (Constant), Job Insecurity

b. Dependent “arable: Tumower Intention

AHOVA®
Sum of
hiodel Squares df hiean Square F Sig.
1 Fegrazsion 83,971 1 83,971 9314 ik
Rezidual A77.014 G4 9,016
Total G0, 925 it

3. Dependent “arable: Tumower Intention
b. Predictors: (Constant], Job Insecurty

Coefficients®
Standardized
Unstandardized Coefficierts  Coefficients
tiadel B Std. BEmor Beta t Sig.
1 [Constant]) 14,3224 3,197 4421 oon
Job Insecurity 259 JLa85 kil 3,052 007

a. Dependent “JAarable: Tumower Intention



Charts

Frequency

Residuals Statistics®

hinimum  hAaximum Tukzan Std. Dewiation N

Pradicted halus 21,57 26,23 24,02 1,137 Gt
Std. Predicted halusa -2,162 1,945 oo 1,000 Gt
Standard BEmor of vl o] A0S 36 G
Predicted “alue

Adjusted Predicted Jalue 21,50 26,40 24,02 1,139 Gt
Rezidual -5 638 5,137 oo 248749 Gt
5td. Residual -1,878 1,711 .ooo a9z 153
Stud. Residual -1,840 1,738 -.oo1 1,009 Gt
Daleted Residual -6, 096 5,302 -.oo0g 3,080 Gt
Stud. Deleted Residual -1,984 1,767 -ooz 1,017 i1}
hiahal. Distance 011 o 532 elc) 1,148 Gt
Cook's Distance oo AT 017 27 Gt
Cantered Lewverage Walue oo 071 015 018 Gt

a. Dependent “Aarable: Tumower Intention

Histogram

HNormal P-P Plot of Regression Standardized Residual

Dependent Variable: Turnover Intention

_/l_

2 1

1

Dependent Variable: Turnover Intention
0
Mean = 38216
S Dew. = 0882
&
a3
i)
< a2
2 ar,
E a5" o
H @
=] @
) [
@
3 oo
2
& &
. ™
T an T T T T
2 01 a2 a4 a8 aa

Regression Standardized Residual

Observed Cum Prob




Regression

Variables Entered Removed®

‘wariables ‘“wariables
hiadel Enit=red Remawed hizthiod
1 Stre=s Kerjab . Enter

3. Dependent “arable: Tumowver Intention

b. Al requested wvarablas entered.

Model Summar_'f'

Fdjusted R Std. Bmor of
tiadel R R Gquare Square the Estimate

1 ,2agd 024 75 3,087

a. Predictors: (Constant), Stres Kerga
b. Dependent “arable: Tumower Intention

AHOVA®
Sum of
fadel Squares df fbzan Square F Sig.
1 Regras=sion 48,984 1 A% 004 6,271 015"
Rezidual G0z,000 fid 9,406
Total GE0,955 G4
a. Dependent “arable: Tumower Intention
b. Predictors: (Constant), Stres Kera
Coefficients”
Standardized
Unstandardized Coefficients Coefficients
twiodel B Std. BEmor Beta t Sig.
1 [Constant) 16,928 28465 549249 oo
Stres Kerja 218 Qa7 294 2,504 JL14

a. Dependent “arable: Tumower Intention



Charts

Frequency

Residuals Statistics®

hnimum  haximum Twkzan Std. Dewiation M

Predicted hwalus 21,51 25,43 24,02 63 Gt
Std. Predicted Walue -2 632 1,488 puili} 1,000 Gt
Standard BEmor of 380 1,070 A0g GG G
Predicted “alue

Adjusted Predicted “alue 21,30 25,40 24,01 oLt Gt
Residual -3, 3d2 o4, 736 oo 3,043 Gt
5td. Residual 2,720 1,560 pulili} a8z 153
Stud. Residual 2,743 1,592 oo 1,008 Gt
Deleted Residual -8, 486 4033 pulit} 3,134 Gt
Stud. Deleted Residual -2,598 1612 -003 1,022 Gt
hiahal. Distance 013 G930 B85 1,469 Gt
Cook's Distance oo A2 LG 23 Gt
Centered Lewerage ‘Walue oo 07 015 023 fifi

3. Dependent “arable: Tumower Intention

Histogram

Dependent Variable: Turnover Intention

N
/]

T
2 1

k]

1

Regression Standardized Residual

Mesn = -2 BOE- 16
S Derv. = 0,932
N6

Normal P-P Plot of Regression Standardized Residual

Expected Cum Prob

Dependent Variable: Turnover Intention

04+

057

04

0z

L)
a0

T T T
a2 04 08

Observed Cum Prob



WP AR TESTS
fE-3(WORMAL )=FES_1 RES_Z RE3_2
SMIZIING AMALYSIS.

NPar Tests
One-Sample Kolmogorow-Smirnov Test
Unstandardized Unstandardized Unstandardized
Rezidual Residual Reszidual

M G G G
Hormal Parameters?® fukzan .ooooooo 0000000 .ooooooo

Std. Dewviation 4 15531636 2A7a45318 304327851

hiost Ectreme Differences  SAbzolute 07 ik piiEs
Positive 057 vz pikit]

Megative - 107 - 0a7 -.034

Test tatistic A07 &7 &
Fswmp. Sig. (Htailed) nsa* 200°° ont?

a. Test distribution iz Mormal.
b. Calculated from data.
. Lilliefors Significance Comeaction.

d. This is a lower bound of the true significance.



Uji Homogenitas

Oneway

Test of Homogeneity of Yariances

Lewene Statistic dil dfz Sig.
Tumawer Intention 1623 132 44 Aog
Stres Kerja 1,400 132 44 a4
AHOVA
Sum of
Squares df lubzan Square F Sig.
Tumovwer Intention  Between Groups 236618 16 14,726 1,696 0w
Within Groups 425 367 44 g 681
Total 660,025 33
Stres Kena Between Groups 379,592 16 23,724 1,340 207
Within Groups 260,908 4 17570
Total 1240,500 233

OWEWAY ¥Z BY Y1
SETATISTICS HOMOGENE ITY
SMISSING AWALYSIS.

Oneway

Test of Homogeneity of Variances

Tumonwer Intention

Lewene Statistic: df1 dfz Sig.
GG 12 44 a0
AHOVA

Tumonwer Intention

Sum of

Squares df tbzan Square F Sig.
Between Groups 200,314 16 12,520 1,332 217
Wfithin Groups 450,670 <44 9,401
Total 660,985 G5




Uji Signifikansi Linieritas

Means
Case Processing Summary
Cases
Inzluded Excluded Tatal
M Percent M Percert M Percent
Stres Kera © Job Insecurt G 100,0% I 0o [ili} 100,0%
Tumawer Intention * Job 66 100.0% o 0.0% 66 100.0%
Inzecurity
Report
Tumower

Job Insecurity Stres kerja Intenition
it} hdean 24,00 16,00

M 1 1

Std. Devigtion . .
29 hdzan 20,50 25,00

M 2 i

5td. Dewviation 9,142 1.414
a0 hiean 24,00 17,00

M 1 1

Std. Devigtion . .
| hdean 23,00 20,00

M 1 1

Std. Devigtion . .
a2 hdean 31,40 23,60

M 5 5

Std. Dewiation G, 148 1817
i hdzan 31,75 24,75

M 4 4

5td. Dewviation 3,202 3,504
a4 hiean 32,00 11,83

M fi fi

Std. Dewiation 4,599 3,251
36 hdean 28,83 23,33

M [ i

5td. Dewiation 4,262 3833




Report

Tumower
Job Insecurity Stres Kerja Intention
av hulean 24,00 24,38
M H] ]
Std. Dewigtion 2,204 1,847
aa holean 32,480 2325
M 4 4
Std. Dewigtion 2087 2872
34 hodean 3417 24,33
M g i
%td. Dewigtion 5 536 3,830
Ei] hdean 32,24 25,75
M 4 4
%td. Dewigtion 5,377 1,893
41 hdean 36,00 25,00
M 3 3
Ltd. Dewigtion 2 i 4,583
42 hdean 24,53 26,13
M ] a
Std. Dewigtion 1,712 2,850
43 hlean 34,480 24,50
M z 2
5td. Dewigtion o7 o7
<l hdean 33,00 2250
M z z
Ltd. Dewigtion 1,414 o7
Eii] hodean 32,67 26,33
M 3 3
Std. Dewigtion 2,304 2,082
Total  hdean 32,480 24,02
M ili] G
Ltd. Dewigtion 4,364 3,189
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Means

Case Processing Summary

Cazes
Included Excluded Total
N Percent M Parcent M Percent
Tumower Intention ® Stres Gt 100,0% 1} 0,0% lidi] 100,0°%
Kerja
Report
Tumawer Intention
Stres Kera tkzan M Std. Dewigtion
21 23,00 1 .
23 22,00 ] I.000
24 20,67 3 4,726
15 26,00 1 .
27 23,40 I 4,950
28 23,00 1
24 23,00 1 .
a0 2267 3 I.309
H 25 67 3 A7
a2 23,15 2 1.4550
o] 24, 1 3,139
a3 24,13 3 4,224
34 23,75 4 1,062
ol 24,00 § 1.4550
a7 22,00 & I
et 23,00 ] I.000
et 2740 I i

Tatal 24,02 G 3,189
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Koefisien Korelasi

Correlations
Correlations
Turnover
Job Insecurity  Stres Kerja Intention
Job Insecurity Pearson Correlation 1 ,309x ,356“
Sig. (2-tailed) 012 003
K 66 66 66
Stres Kerja Pearson Gorrelation 309 1 299
Sig. (2-tailed) 012 015
I 66 66 66
Turnover Intention  Pearson Correlation ,356“ ,299x 1
Sig. (2-tailed) 003 015
I 66 66 66

* Correlation is significant atthe 0.05 level (2-tailed).
** Correlation is significant atthe 0.01 level (2-tailed).
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