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Cara pengisian kuisioner :
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dengan jawaban bapak/ibu.
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Keterangan pengisian kuisioner : SS5(Sangat Setuju) KS(Kurang Setuju)
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Lampiran

Pengisian kuesioner

1. Lingkungan kerja

Lingkungan kerja fisik

indikator

pertanyaan

Jawaban

SS KS

STS

TS

Pewarnaan

Warna dalam
ruangan
kerja saya
tidak
mengganggu
konsentrasi
dalam
bekerja

Perawatan
pewarnaan
selalu
diutamakan
untuk
kesehatan

Kebersihan

Saya merasa
tempat kerja
saya bersih
tidak
berdebu

Saya merasa
jika
lingkungan
kerja bersih
membuat
saya nyaman




dalam
bekerja

Pertukaran
udara

Saya merasa
tenang dan
udara sejuk
saat bekerja

Saya
merasakan
ruang
perawatan
mempunyai
udara segar

Penerangan

Saya merasa
nyaman
dengan
penerangan
di ruangan

Saya merasa
sinar
matahari
sudah
memenuhi
syarat untuk
penerangan
dalam
bekerja

Keamanan

Saya merasa
aman juka

rungan saya
selalu dijaga

Saya merasa
aman
menjalankan




pekerjaan
jika semua
fasilitas
terpenuhi

Kebisingan

Saya merasa
terganggu
dengan suara
bising
ditempat
kerja

Saya merasa
terganggu
saat ada
rekan kerja
yang
berbincang
ditempat
kerja

Tata ruang

Saya merasa
kelengkapan
peralatan di
tempat kerja
sudah
lengkap

Saya merasa
perlengkapan
sudah sesuai
dengan
kondisi
ruang

Lingkungan kerja non fisik
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Indicator

pertanyaan

Jawaban

SS

STS

TS

Hubungan

yang
harmonis

Pembagian
kerja antar
karyawan di
perusahaan
tidak
diskriminatif

Saya
memperhatikan
intruksi
pekerjaan dari

atasan

Kesempatan
untuk maju

Saya mendapat
pengakuan atas
prestasi kerja
dari atasan

Diperusahaan
sangat

mengutamakn
kerjasama tim

2. komunikasi interpersonal

No

indikator

pertanyaan

Jawaban

SS

KS

STS

TS

Keterbukaan

Saya
mengeluarkan
pendapat
dalm diskusi

Saya senang
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dan terbuka
ketika
berkomunikasi
dengan rekan
kerja

Empaty

Saya
menanggapi
setiap ide atau
gaagasanrekan
kerja

Saya
menerima dan
menjalankan
kesepakatan
hasil dan rapat
bersama

Dukungan

Saya selalu
memberikan
kritikan diluar
forum
terhadap
rekan kerja

Saya akan
menjalankan
tuga saya
dengan penuh
tanggung
jawab

Sikap positif

Saya memilih
diam saat
acara diskusi

saya
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menyanggah
pendapat
dengan
professional
jika ada rekan
saya yang
melakukan
kesalahan

Kesetaraan
atau
kesamaan

Saya tidak
pernah
membedakan
setiap
keputusan
rekan kerja

Saya
menjlankn
hasil rapat
dengan sesuka
hati

3. ke

sehatan dan keselamatan kerja

indikator

pertanyaan

Jawaban

SS | KS

STS

TS

Lingkungan

secara medis

Perusahaan
memberikn
pendidikan
kesehatan
dalam
menjalnkan
tugas

Perusahaan
menyediakan
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obat obatan
untuk
pertolongan
pertamaapabila
terjadi
kecelakaan
kerja

Lingkungan
kesehatan
tenaga kerja

Perusahaan
memberikn
jaminan
kesehatn
terhadp semua
karyawn

Setiap
karyawan yang
sakit dirujuk
ke rumahsakit

yang telah

ditentukan

perusahaan
Pemeliharaan Pemeliharaan
keadaan alat dan mesin

tenaga kerja

sesuai

pekerjaan saya

Pemeriksan
mesin kerja

satu bulan
seekali
Lingkungan Perusahaan
kerja secara dapat
fisik menciptakan

komunikasi
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yang baik
dengn
karyawan

Saya mampu
menjalin
hubungan
kerja dengn
baik saat
bekerja

Lingkungan
kerja secara
psikologis

Perusahaan
memberikan
petunjuk kerja
untuk
mempermudah
pekerjaan

Perusahaan
memberikn
peltihan
kkeamanan
untuk setip
tugas yang
akan dikerjkn
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MATRIK PENELITIAN
PENGARUH LINGKUNGAN KERJA DAN KOMUNIKASI INTERPERSONAL TERHADAP KESEHATAN DAN KESELAMATAN
KIRJA (K3) PADA PT. AJINOMOTO MOJOKERTO

Metode Penelitian _
Tekn
Masalah | Kcnsep = o..!.._Bu. Indikato Hisotesis | 0 | Popalasi | 1k Daftar Pustaka
Peneiiti | OPeTd " Penelitian dan | Fene Analisis Data
abel Data ambi
" . Sampel e
Data
I. Apakah | a. Lingkung | Variabel | a. Lingkung | Lingkungan kerja 1. Diduga Karya | 1.Populasi | a. An | Teknik analisis data yang digunakan : Gibson, JL,
| imgkung | an bebas : an a Lingkungan lingknunga | wan dalam gke Ivancevich, JM, |
i kerja kerja(X1) | a. Lingk Kerja(X1) kerja fisik : n lerja 3. _K..nE-u t 1. Uji Validitas Tonnely,
dan adalah ungan | adalah | * Pewmaan (X1)dan | Ajino | ini Rumws: JM.1994,
| komuni | segala kerja segala | ® Kebersthan komunikas | moto | adalah | b.Do bong = e hOKHD ~ B XY Crganisasi  dan |
| kasi sesuatu X1) sesuatu | o Pertukaran 2 ﬁ _92-"“ ku o JnEx? ~EX)HMIYE - (EY)? | Manajemen.
| interper yang b. yang Udara Hﬁv—o M 3 H Jekarta: Erlangga
sonal berada | komuni berada * Penerangan ol 8_ si | Keterargan:
| berpeng disekitar | kasi disekitar | o Keama sial ¥ 7 Moi Thtung : Koefisicrsi korelasi Gibson, fames L.
; nan pa e X, Jumlah skor hitu
aruh karyawa | interper karyawa | | gopici be pengar to X . Skor hitung et al (2009,
secara nvang | sonal nyang ® uh sejumlah LY; : Jumlah Skor total Organizations:
_ varsial E.ﬂn._v@: x2) mempen © Tata Ruang terhadap 310 2 : Jumish responden Behavior,
erhada garuhi garuhi b ﬁrn“_.mﬁn.n-: Kesehatan karywan 2. Uji Beabil Structure
o didnya | Variabel | dirinya fisik s 2:Semc) Rumus koefis en reabilitas Alfi Cronbach : | Process. ~ New
sesehat dalam Teriket : dalam keselamat dalam K $§? York:  McGraw-
| andan menjalan | Kesehat menjalan | ® Hubungan an kerja penelitia :u.ﬂluT- ...._w Hill/Irwin
| «eselam | kandan |andan kan dan yang harmonis | (k3)(Y) n ini K A—Eal&-w Sgk
atan menyels | keselam menyelsa | ® Kesempatan 2 daish Wi itar oy Nani Dewi
i i 2. Diduga 174 ZSi* : mean kuadrat kesalahan
erja aikan atan ikan untuk maju Yard S :varians totsl Sunengsit, 2012,
[ pad | tugas | kerja tugas- | » Keamanan wmu.nﬁn g % F PENGARUH
a tugasnya | (k3) (¥) tugasnya |  dalam (X1) dan Ajinomo 3. Analisis Regresi Linior Berganda LINGKUNGAN
Tajino | yang yang pekerjaan Kemunika 10 Pada penelitien ini monggunakan 3 teknik | KERJA,
moto diberika diberikan - i Maojoker karena data pertama kali di uji validitarnya | KEPRIBADIAN, i
mojoker [ n kepadan | Komunikasi interperso 0 kemudian di uji tepa atau tidaknya dari | Dan
o? kepadan ya interpersoral : nal (X2) data vang diperoleh dan selanjutnya dari 2 | KOMUNIKAS] ‘
ya . ANNEOE-:&EEE— secara variabel. INTERPERSONA *
2. Apakah b. Komunik ) simultan o _|L  TERHADAP
tnghung | b.Komuni | | asi * Empaty Pada analisis regresi linier berganda rl_. KOMITMEN
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MATRIK PENELITIAN
FENGARUH LINGKUNGAN KERJA DAN KOMUNIKASI INTERPERSONAL TERHADAP K
KERJA (K3) PADA PT. ATINGMOTC MOJOKERTO

IR0 [ dan [
adalah keselmat A
menunju an keseja |
k kepada hteraar |
kondisi manusia |
kondisifi yang
siclogis bekerjadi |
dan | sebuah ‘
psikologi institusi |
stenaga maupun |
kerja lokasi | |
yang proyek |
diakibatk
an
perusaha T |
an W |
, , |
: — L - . | S——
Dosen Pemb mbing, Penulis,
’
Tony Susilo Wibowo, S.E, M.Pd., N1 SM Miftakhu Rohme h
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Rosp 135
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LAMPIRAN KARAKTERISTIK RESPONDEN

a.

Berdasarkan Jenis Kelamin

Jenis Kelamin | Jumlah | Persentase
Laki-laki 124 71.3
Perempuan 50 28.7
Total 174 100.0
b. Berdasarkan Usia Responden
Usia Jumlah | Persentase
< 25 tahun 34 19.5
25s/d 35
Tahun 66 37.9
36 s/d 45
Tahun 45 259
> 45 Tahun 29 16.7
Total 174 100.0

33
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LAMPIRAN FREKUENSI JAWABAN RESPONDEN

a. Variabel Lingkungan kerja

X1.1_1
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 2 1.1 1.1 1.1
2.00 14 8.0 8.0 9.2
3.00 47 27.0 27.0 36.2
4.00 95 54.6 54.6 90.8
5.00 16 9.2 9.2 100.0
Total 174 100.0 100.0
X1.1_2
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 3 1.7 1.7 1.7
2.00 13 7.5 7.5 9.2
3.00 44 253 253 34.5
4.00 98 56.3 56.3 90.8
5.00 16 9.2 9.2 100.0
Total 174 100.0 100.0
X121
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 3 1.7 1.7 1.7
2.00 11 6.3 6.3 8.0
3.00 64 36.8 36.8 44.8
4.00 85 48.9 48.9 93.7
5.00 11 6.3 6.3 100.0
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| Total | 174 | 100.0 | 100.0 |
X122
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 2 1.1 1.1 1.1
2.00 9 5.2 5.2 6.3
3.00 68 39.1 39.1 454
4.00 88 50.6 50.6 96.0
5.00 7 4.0 4.0 100.0
Total 174 100.0 100.0
X131
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 1 .6 .6 .6
2.00 13 7.5 7.5 8.0
3.00 45 259 259 33.9
4.00 94 54.0 54.0 87.9
5.00 21 12.1 121 100.0
Total 174 100.0 100.0
X132
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 1 .6 .6 .6
2.00 12 6.9 6.9 7.5
3.00 63 36.2 36.2 43.7
4.00 91 52.3 52.3 96.0
5.00 7 4.0 4.0 100.0
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| Total | 174 | 100.0 | 100.0 |
X141
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 2.00 11 6.3 6.3 6.3
3.00 48 27.6 27.6 33.9
4.00 93 53.4 53.4 87.4
5.00 22 12.6 12.6 100.0
Total 174 100.0 100.0
X142
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 1 .6 .6 .6
2.00 10 5.7 5.7 6.3
3.00 44 25.3 25.3 31.6
4.00 99 56.9 56.9 88.5
5.00 20 11.5 11.5 100.0
Total 174 100.0 100.0
X151
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 1 6 .6 .6
2.00 11 6.3 6.3 6.9
3.00 47 27.0 27.0 33.9
4.00 99 56.9 56.9 90.8
5.00 16 9.2 9.2 100.0
Total 174 100.0 100.0
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X1.5 2
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 2.00 9 5.2 5.2 52
3.00 48 27.6 27.6 32.8
4.00 96 55.2 55.2 87.9
5.00 21 12.1 12.1 100.0
Total 174 100.0 100.0
X1 _6_1
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 2.00 12 6.9 6.9 6.9
3.00 65 374 374 443
4.00 82 471 471 91.4
5.00 15 8.6 8.6 100.0
Total 174 100.0 100.0
X1.6_2
Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 1.00 1 .6 .6 .6
2.00 10 5.7 5.7 6.3
3.00 49 28.2 28.2 34.5
4.00 91 52.3 52.3 86.8
5.00 23 13.2 13.2 100.0
Total 174 100.0 100.0

X171
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Cumulative
Frequency | Percent | Valid Percent Percent
Valid 2.00 14 8.0 8.0 8.0
3.00 64 36.8 36.8 448
4.00 86 49.4 49.4 94.3
5.00 10 5.7 5.7 100.0
Total 174 100.0 100.0
X1.7_2
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 2.00 13 7.5 7.5 7.5
3.00 42 241 24.1 31.6
4.00 107 61.5 61.5 93.1
5.00 12 6.9 6.9 100.0
Total 174 100.0 100.0
X1_8_1
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 3 1.7 1.7 1.7
2.00 5 29 29 4.6
3.00 41 23.6 23.6 28.2
4.00 108 62.1 62.1 90.2
5.00 17 9.8 9.8 100.0
Total 174 100.0 100.0
X1_8_2
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 1 .6 6 .6
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2.00 13 7.5 7.5 8.0

3.00 44 25.3 253 33.3

4.00 95 54.6 54.6 87.9

5.00 21 12.1 121 100.0
Total 174 100.0 100.0

X191
Cumulative
Frequency | Percent | Valid Percent Percent

Valid 1.00 1 .6 .6 .6

2.00 10 5.7 5.7 6.3

3.00 48 27.6 27.6 33.9

4.00 95 54.6 54.6 88.5

5.00 20 11.5 11.5 100.0
Total 174 100.0 100.0

X1.9 2
Cumulative
Frequency | Percent | Valid Percent Percent

Valid 1.00 1 .6 .6 .6

2.00 7 4.0 4.0 4.6

3.00 64 36.8 36.8 414

4.00 86 49.4 49.4 90.8

5.00 16 9.2 9.2 100.0
Total 174 100.0 100.0

b. Variabel Komunikasi Interpersonal

X211
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Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 7 4.0 4.0 4.0
2.00 10 5.7 5.7 9.8
3.00 46 26.4 26.4 36.2
4.00 79 45.4 45.4 81.6
5.00 32 18.4 18.4 100.0
Total 174 100.0 100.0
X212
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 7 4.0 4.0 4.0
2.00 14 8.0 8.0 12.1
3.00 42 241 241 36.2
4.00 87 50.0 50.0 86.2
5.00 24 13.8 13.8 100.0
Total 174 100.0 100.0
X221
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 8 4.6 4.6 4.6
2.00 12 6.9 6.9 11.5
3.00 56 32.2 32.2 43.7
4.00 84 48.3 48.3 92.0
5.00 14 8.0 8.0 100.0
Total 174 100.0 100.0

X222
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Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 10 5.7 5.7 5.7
2.00 7 4.0 4.0 9.8
3.00 34 19.5 19.5 29.3
4.00 110 63.2 63.2 92.5
5.00 13 7.5 7.5 100.0
Total 174 100.0 100.0
X2 3 1
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 7 4.0 4.0 4.0
2.00 12 6.9 6.9 10.9
3.00 52 29.9 29.9 40.8
4.00 86 49.4 49.4 90.2
5.00 17 9.8 9.8 100.0
Total 174 100.0 100.0
X2_3_2
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 8 4.6 4.6 4.6
2.00 16 9.2 9.2 13.8
3.00 53 30.5 30.5 443
4.00 84 48.3 48.3 92.5
5.00 13 7.5 7.5 100.0
Total 174 100.0 100.0

X241
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Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 8 4.6 4.6 4.6
2.00 7 4.0 4.0 8.6
3.00 48 27.6 27.6 36.2
4.00 84 48.3 48.3 84.5
5.00 27 15.5 15.5 100.0
Total 174 100.0 100.0
X2 42
Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 1.00 10 5.7 5.7 5.7
2.00 7 4.0 4.0 9.8
3.00 56 32.2 32.2 42.0
4.00 88 50.6 50.6 92.5
5.00 13 7.5 7.5 100.0
Total 174 100.0 100.0
X251
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 7 4.0 4.0 4.0
2.00 12 6.9 6.9 10.9
3.00 52 29.9 29.9 40.8
4.00 88 50.6 50.6 91.4
5.00 15 8.6 8.6 100.0
Total 174 100.0 100.0

X252
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Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 10 5.7 5.7 5.7
2.00 14 8.0 8.0 13.8
3.00 56 32.2 32.2 46.0
4.00 82 47.1 47.1 93.1
5.00 12 6.9 6.9 100.0
Total 174 100.0 100.0
c. Variabel Kesehatan dan Keselamatan Kerja
Y 1.1
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 3 1.7 1.7 1.7
2.00 22 12.6 12.6 14.4
3.00 42 241 241 38.5
4.00 78 448 448 83.3
5.00 29 16.7 16.7 100.0
Total 174 100.0 100.0
Y 12
Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 1.00 2 1.1 1.1 1.1
2.00 24 13.8 13.8 14.9
3.00 44 253 253 40.2
4.00 72 41.4 41.4 81.6
5.00 32 18.4 18.4 100.0
Total 174 100.0 100.0

Y21
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Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 4 2.3 2.3 2.3
2.00 23 13.2 13.2 15.5
3.00 53 30.5 30.5 46.0
4.00 76 43.7 43.7 89.7
5.00 18 10.3 10.3 100.0
Total 174 100.0 100.0
Y 22
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 2.00 11 6.3 6.3 6.3
3.00 41 23.6 23.6 299
4.00 103 59.2 59.2 89.1
5.00 19 10.9 10.9 100.0
Total 174 100.0 100.0
Y 3 1
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 4 23 23 2.3
2.00 18 10.3 10.3 12.6
3.00 43 24.7 24.7 37.4
4.00 90 51.7 51.7 89.1
5.00 19 10.9 10.9 100.0
Total 174 100.0 100.0
Y 3.2
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 4 2.3 2.3 23
2.00 28 16.1 16.1 18.4
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3.00 56 32.2 32.2 50.6
4.00 64 36.8 36.8 87.4
5.00 22 12.6 12.6 100.0
Total 174 100.0 100.0
Y 41
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 3 1.7 1.7 1.7
2.00 7 4.0 4.0 5.7
3.00 43 247 247 30.5
4.00 94 54.0 54.0 84.5
5.00 27 15.5 15.5 100.0
Total 174 100.0 100.0
Y 42
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 3 1.7 1.7 1.7
2.00 21 12.1 12.1 13.8
3.00 56 32.2 32.2 46.0
4.00 80 46.0 46.0 92.0
5.00 14 8.0 8.0 100.0
Total 174 100.0 100.0
Y5 1
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1.00 3 1.7 1.7 1.7
2.00 10 5.7 5.7 7.5
3.00 41 23.6 23.6 31.0
4.00 107 61.5 61.5 92.5
5.00 13 7.5 7.5 100.0
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| Total | 174 | 100.0 | 100.0 |
Y5 2
Percen Cumulative
Frequency t Valid Percent Percent
Valid 1.00 2 1.1 1.1 1.1
2.00 14 8.0 8.0 9.2
3.00 39 224 224 31.6
4.00 100 57.5 57.5 89.1
5.00 19 10.9 10.9 100.0
Total 174] 100.0 100.0
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LAMPIRAN UJI VALIDITAS
a. Variabel Lingkungan kerja
Correlations
X1 | X1 | X2 | X1 | X2 | X1 | X1 | X2_ | X1 | X2 | X1_ | X1 | X1_ | X1_ | X1_ | X1_

1111221223132 |41|42]|51|52|61])62]|71]|72]81]82]|X1.91]|X1.92]|X1_TOTAL

X1_ Pearson' 1 .913: .739: .697i .878: .625: .836i .822: .791: .772i .627: .807: .684: .754: .630: .857: 7o 505+ 871+
1_1 Correlation

tsziﬁ.e(dz)_ .000| .000| .000| .000| .000| .000| .000] .000| .000| .000| .000| .000| .000| .000| .000 .000 .000 .000

N 174 | 174 174 174 174 174 174| 174| 174 174| 174 174| 174| 174| 174| 174 174 174 174

X1_ Pearson‘ .913* 1 .755: .716* .879* .674: .819* .834* ‘822: .784* .635* .791: .673: .749* ‘711: 849: 767 e 884
1.2 Correlation

ifl‘eg)_ .000 .000| .000| .000| .000| .000| .000| .000| .000| .000| .000| .000| .000| .000| .000 .000 .000 .000

N 174 174 174 174 174 174 | 174| 174 174| 174| 174| 174 174| 174| 174| 174 174 174 174

X1_ Pearson' .739i .755: 1 .843: .808: .853: .755: .752: .698: .708: .925i .746: .911: .737i .674: .777: o7 573 881+
2.1 Correlation

tsz;iglé(clz)_ .000 | .000 .000| .000| .000| .000] .000| .000| .000| .000| .000| .000| .000| .000| .000 .000 .000 .000

N 174 174 174 174 174 174 174 174 174 174| 174 174 174| 174| 174| 174 174 174 174

X1_ Pearson. .697: .716: .843j 1 .661: 4897: .602: .694: .579: .620: .793: .610: .805: .554: .550: .627: 562~ 505+ 776"
2 2 Correlation

tS;(igl.eg)_ .000 | .000| .000 .000| .000| .000| .000] .000| .000| .000] .000| .000| .000| .000| .000 .000 .000 .000

N 174 | 174 | 174 174 174 174 174| 174| 174 174| 174 174| 174 174| 174| 174 174 174 174

X1_ Pearson‘ .878j .879: .808: .661j 1 .698: .921j .898: .911: .868: .778j .927j .775: .860j .723j .950:‘ 898" 604 951+
3_1 Correlation

tszi(igl‘eilz)_ .000 | .000| .000| .000 .000| .000] .000| .000| .000| .000| .000| .000| .000| .000| .000 .000 .000 .000

N 174 174 174 174 174 174 174 174 174 174| 174 174 174| 174| 174| 174 174 174 174




Pearson

625"

674"

.853"

897"

698"

.640"

743"

.705"

670"

.889"

626"

894"

.630"

611"

714"

3.2 Correlation - - . 1 . . . . 611" 589" 822
2‘:31'9512)_ .000| .000| .000 | .000]| .000 .000| .000| .000| .000| .000| .000| .000| .000{ .000| .000 .000 .000 .000
N 174 174 174 174 | 174 174 174 | 174 174 174 | 174| 174| 174| 174| 174| 174 174 174 174
i(;l{ Eeoil;se(l):ﬁon .836* ‘819* .755* .602., .921* ‘640‘k 1 .886* ‘911* .872* .766* ‘909* .744* .866* ‘709* .973* 916™ 601 930+
tsiﬁ'eg)— .000| .000| .000| .000| .000| .000 .000| .000| .000| .000| .000| .000| .000]| .000| .000 .000 .000 .000
N 174 174 174 174 174 174 174 174 174 174 174 174 174| 174| 174| 174 174 174 174
i(jz_ Eeoiiz):ﬁon .822* .834* .752* .694* .898* .743* .886* 1 .876* .949* .783* .904* .761* .861* .744* .921* 890+ 637+ 945+
tszi(igl.e(dz)_ .000| .000| .000| .000] .000| .000| .000 .000| .000| .000| .000| .000| .000| .000| .000 .000 .000 .000
N 174 174 174 174 174 174 174 174 174 174| 174 174 174| 174| 174| 174 174 174 174
;(_11_ Eiiise?:hon .791: .822j 4698: .579: .911: .705: .911: .876: 1 .842: .732: .880j .725: .829: .730: .954: 896 630" 918
tS;;q,l.eftlz)_ .000| .000| .000| .000| .000| .000| .000]| .000 .000| .000| .000| .000| .000| .000| .000 .000 .000 .000
N 174 174 174 174 | 174 174 | 174 174 174 174 174| 174 174| 174 174| 174 174 174 174
;(_12 E(z:;z{l):ﬁon .772j .784: .708: .620: .868: .670: .872: .949: .842: 1 .736j .913j .723: .Sllj .702j .882: 910" 580 906~
ts:iﬁ'eg)— .000| .000| .000| .000| .000| .000| .000| .000]| .000 .000 1 .000| .000| .000| .000| .000 .000 .000 .000
N 174 174 174 174 | 174 174 174 174 174 174 | 174 174| 174| 174| 174| 174 174 174 174
2(}{ gi;ise(l):ﬁon .627: .635: .925i .793: .778: .889: .766: .783: .732: .736j 1 .749: .949i .783: .647: .793i 729+ 606~ 876"
tsziﬁ.e(dz)- .000| .000| .000| .000| .000| .000]| .000| .000| .000| .000 .000| .000| .000{ .000| .000 .000 .000 .000
N 174 174 174 174 174 174 174 174 174 174| 174 174| 174| 174| 174| 174 174 174 174
2(_12_ gz&z:;anﬁon .807: .791j .746: .610: .927i .626: .909: .904i .880: .913: .749: 1 .737: .836: .715j .913: 981~ 589 926+
?;ﬁész)_ .000| .000| .000| .000| .000| .000| .000| .000| .000| .000| .000 .000| .000| .000| .000 .000 .000 .000
N 174 174 174 174 | 174 174 174 174 174 174| 174| 174| 174| 174 174| 174 174 174 174
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X1_ Pearson. .684x .673‘ 4911‘ .805* .775* .894i .744* '76{ .725‘ .723k .949x .737‘ 1 .776x .622‘ .79lk 725 591+ 874"
7_1  Correlation
f;igl‘efiz)_ .000| .000| .000| .000] .000| .000| .000| .000| .000| .000[ .000|] .000 .000 | .000| .000 .000 .000 .000
N 174 | 174 174 174 174 174 174| 174| 174 174| 174 174| 174| 174| 174| 174 174 174 174
X1_ Pearson‘ .754j ‘749j .737: .554: .860j ‘630: .866: .861j ‘829: .811: .783j ‘836j .776: 1 ‘704: .875: 809~ 577 886"
7_2  Correlation
tS;’iqié(;)— .000| .000| .000| .000] .000| .000| .000| .000| .000| .000| .000] .000| .000 .000 | .000 .000 .000 .000
N 174 | 174 | 174 | 174 174 174 174| 174| 174 174| 174 174| 174| 174| 174| 174 174 174 174
X1_ Pearson' .630* .711* .674* .550* .723* .611* .709* .744* .730* .702* .647* .715* .622* .704* 1 .746* 707+ 855+ 806+
8_1 Correlation
tsz;(igl.e(dz)_ .000| .000| .000| .000] .000| .000| .000| .000| .000| .000| .000] .000| .000| .000 .000 .000 .000 .000
N 174 | 174 174 174 174 174 174 174 | 174 174| 174 174| 174| 174| 174| 174 174 174 174
X1_ Pearson. .857: .849j 4777: .627: .950: .714: .973: .921: .954: .882: .793: .913j .791j .875: .746: 1 921 648" 961+
8 2 Correlation
ts;igl.e(dz)_ .000| .000| .000| .000] .000| .000| .000| .000| .000| .000| .000] .000| .000| .000| .000 .000 .000 .000
N 174 | 174 174 174 174 174 174| 174| 174 174| 174 174| 174 174| 174| 174 174 174 174
X1_  Pearson 792 | .767*| .727*| 562" | .898| .611*| 916 | .892*| .896* | .910*| .729*| .981*| .725*| .829*| .707*| .921* - -
. B P . B p . B B . . . . . B . . 1 .575 913
9.1 Correlation
ts:;l?l'e(cf)— .000| .000| .000| .000] .000| .000| .000| .000| .000| .000| .000| .000| .000| .000| .000| .000 .000 .000
N 174 | 174 174 174 174 174 174 174| 174 174| 174 174| 174| 174 174| 174 174 174 174
X1_  Pearson 525" | .583"| .573*| .525*| .604* | .589" | .601*| .637*| .630"| .582*| .606" | .589*| .591*| .577*| .855"| .648" - -
. . . . . . . . . . . . . . . . . .575 1 710
9 2 Correlation
tsz;ﬁé(c%)- .000| .000| .000| .000] .000| .000| .000| .000| .000| .000| .000] .000| .000| .000| .000| .000 .000 .000
N 174 | 174 174 174 174 174 174 174| 174 174| 174 174| 174| 174 174| 174 174 174 174
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X1_ Pearson 8717 | 8847 | .881"| 776" | .951°| .8227| .932| 945 | 918" | 906" | 876" | 926" | 8747 | .886" | 806" | 961" . .
. . . . . . B . . . . . . . . . 913 .710 1
TOT Correlation
AL gig (2-
miled) 000 .000| .000| .000| .000| .000] .000] .000] .000| .000| .000| .000| .000| .000| .000| .00 .000| 000
N 174 174 174| 17a| 17a| 17a| 17a| 17a| 17a| 17| 74| 74| 74| 74| 174| 174 174 174 174
** Correlation is significant at the 0.01 level (2-tailed).
b. Variabel Komunikasi Interpersonal
Correlations
X2.1 | X2.1 | X2.2_ | X2.2 | X2.3 | X23 | X2.4_ | X2.4 | X2.5_ | X2.5_|X2_TOT
1 2 1 2 1 2 1 2 1 2 AL
X2_1_1  Pearson 1| seo~| 813+ 7s1*| 77e~| 779v| 8257| 773+| 80s*| 735|892~
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000
N 174 174 174 174 174 174 174 174 174 174 174
X212 Pearson 860" 1| .803| .828*| .822¢| .792+| .874+| .810%| 822%| 7967| 920"
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000
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N 174 174| 174|174 174| 174|174 174| 174|174 174
X221 Pearson 813*| 803" 1| 805| s28+| .885+| s08*| 927+ 53| 882+| 940~
Correlation
Sig. (2-tailed) 000 000 o000l 000 .000] 000 000| .000| 000 .000
N 174 174|  17a|  17a|  174|  17a|  17a|  174| 174|174 174
X222 Pearson 781~ 828~ 805" 1| 846" 7677| 8127| 41| 860"| 7877 909"
Correlation
Sig. (2-tailed) 000 .000| 000 ooo| 000| .000] 000 .000| 000 000
N 174 174|  17a| 74| 174l 17a| 174 174| 174|174 174
X231  Pearson 776" 822+| 828" 846~ 1| 75| 798| 809+| 922+| 775|909~
Correlation
Sig. (2-tailed) o000l 000| .000| 000 o000l 000l 000] .000| 000 000
N 174 174|  17a| 74| 174l 17a|  17a|  17a| 174|174 174
X232 Pearson 779+ 792+| 885+| 767|752+ 1| 746"| 896~| 769*| .948~| 911~
Correlation
Sig. (2-tailed) o000l 000| 000| 000l 000 000 .000| .000| 000 000
N 174 174|  17a| 174|174l 17a|  17a|  174| 174|174 174
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X241 Dearson 825+ 87a~| sos~| s127| 798| 746¢ 1| 8os+| s18°| 7477|901

Correlation

Sig. (2-tailed) o000l 000 000| 000l 00| 000 000 000 000 000

N 174 174|  17a| 174|174l 17a|  17a|  174| 174|174 174
X242 Pearson 773+ s10*| 927+| .841~| .809| .896~| 808" 1| 06| 894| 936~

Correlation

Sig. (2-tailed) o000l 000 000] 000 .000] .000| 000 000|000 000

N 174 174|  17a| 74| 174l 17a| 74| 17a|  17a| 174 174
X251  Pearson 808 | 8227 .853~| 860"| .922%| 769+ .818*| 806" 1| 757+ 919~

Correlation

Sig. (2-tailed) o000l 00| .000| 000 .000| .000] .000| 000 .000 .000

N 174 174|  17a| 74|  174|  17a|  17a|  17a| 174|174 174
X252 Pearson 735+ 796+ | 882+| 7s7e| 7vst| oas+| 7a7| 894|757+ 1 910~

Correlation

Sig. (2-tailed) ooo| 000 .000| 000l 000] .000] 000l .000| 000 000

N 174 174|  17a| 174|174l 17a|  17a|  174| 174|174 174
X2_TOT  Pearson 8927 9207 940 909~ .909~| .9117| 901| 936~ .919*| 910~ 1
AL Correlation

Sig. (2-tailed) o000l 000 000] 000l 000| .000] .000| .000| .000| 000
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N | 174| 174| 174| 174| 174| 174| 174| 174| 174| 174| 174|

**_Correlation is significant at the 0.01 level (2-tailed).

c. Variabel Kesehatan dan Keselamatan Kerja

Correlations

Y11 | Y12 |[Y21|Y22|YB31|Y32]Y41|Y42]Y51] Y52 |Y TOTAL

Y11 Pearson 1 859~ 792~| 788~ 7oa| .729| .7407| 748~ 782~ 723" 899~
Correlation

Sig. (2-tailed) o000 000] .000| 000 000| .000| .000| 000 000 000

N 174 174 17a| 174|174l 17a| 174 174|  17a 174 174

Y12 Pearson 859~ 1| 7317 e97+| 7807| 757+ 709+| 725+| .ess*| 664~ 874"
Correlation

Sig. (2-tailed) 000 000l 000l 000] 000 000] .000| 000 000 000

N 174 174 174|174l 174l 17a|  17a|  17a|  17a 174 174

Y21 Pearson 792 731 1| 734~| 785*| 847*| .654=| 9457| 724~ 809~ 918~
Correlation

Sig. (2-tailed) 000 000 o000l 000 .000] 000 000] 000 000 000

N 174 174 17a| 174|174l 17a|  174|  174|  17a 174 174

Y22 Pearson 788" 97| 734 1| 738 7107| e857| 693| 9197 844~ 880"
Correlation
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Sig. (2-tailed) .000 000 000 000| .000] .000] .000| .000 .000 .000

N 174 174 174|174l 1va| 174l 17a|  17a|  1ma 174 174
Y31 Pearson 704" 780~ .785%| 734 1| 745 688| 770%| 730| 784 881"

Correlation

Sig. (2-tailed) .000 000| 000 .000 000 000 000 000 000 .000

N 174 174 174|174l 174l 174l 174|174 174 174 174
Y32 Pearson 70+ 77| sare| 7100|745+ 1| 605+| 795+| 702¢| 711 872"

Correlation

Sig. (2-tailed) .000 000| 000l .000| .000 000| 000 .000 .000 .000

N 174 174 174|174l 174l 17a| 174|174 174 174 174
Y41 Pearson 740%| 709~ 54| 6857 .688*| 605" 1| 6167 6717| 673" 800

Correlation

Sig. (2-tailed) .000 000] 000 000l 000 .000 000 000 .000 .000

N 174 174 174|174l 1va| 174l 74| 74| 1 174 174
Y42 Pearson 748" 725%| 9457 693| 770*| 795%| 616~ 1| 686”| 765" 886~

Correlation

Sig. (2-tailed) .000 000] 000 000 .000| .000| .000 000 000 .000

N 174 174 174|174l 174l 74| 74| 74| 14 174 174
Y51 Pearson 782+ e88*| 72a| 919¢| 730%| 702¢| e717| 686" 1| 878~ 878"

Correlation

Sig. (2-tailed) .000 000 000 000 .000| .000f 000 000 .000 .000

N 174 174 174|174l 174l 17a| 174|174 174 174 174
Y52 Pearson 723 e6a=| 8097| 84a~| 784~| 7117| 6737| 7657 878" 1 888

Correlation

Sig. (2-tailed) .000 000 000l 000 .000| .000| 000 000 000 .000

N 174 174 174|174l 1va| 74| 74| 74| 1 174 174
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Y_TO DPearson

TAL  Correlation .899 874 918 .880 .881 872 .800 .886 .878 .888 1
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000
N 174 174 174 174 174 174 174 174 174 174 174

**_Correlation is significant at the 0.01 level (2-tailed).



LAMPIRAN UJI RELIABILITAS

a. Variabel Lingkungan kerja

Case Processing Summary

N %
Cases  Valid 174 100.0
Excluded? 0 .0
Total 174 100.0

a. Listwise deletion based on all variables in

the procedure.

Reliability Statistics

Cronbach's
Alpha N of Items

.983 18

b. Variabel Komunikasi Interpersonal

Case Processing Summary

N %
Cases  Valid 174 100.0
Excluded? 0 .0
Total 174 100.0

a. Listwise deletion based on all variables in

the procedure.
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Reliability Statistics
Cronbach's
Alpha N of Items
.978 10

c. Variabel Kesehatan dan Keselamatan Kerja

Case Processing Summary

N

%

Cases Valid

Excludeda

Total

174
0
174

100.0
.0
100.0

a. Listwise deletion based on all variables in

the procedure.

Reliability Statistics
Cronbach's
Alpha N of Items
.966 10
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LAMPIRAN UJI ASUMSI KLASIK

a. Uji Normalitas

One-Sample Kolmogorov-Smirnov Test

Unstandardized

Residual
N 174
Normal Parameters®” Mean .0000000
Std. Deviation 5.43031354
Most Extreme Differences Absolute .068
Positive .033
Negative -.068
Test Statistic .068
Asymp. Sig. (2-tailed) .051°

a. Test distribution is Normal.
b. Calculated from data.

c. Lilliefors Significance Correction.




59

Normal P-P Plot of Regression Standardized Residual

Dependent Variable: Kesehatan dan Keselamatan Kerja
1.0

057
E 0.6
E
3
E_DA-
o
0.2
0.0 T T T T
0.0 0z 04 06 08 1.0
Observed Cum Prob
b. Uji Multikoloieritas
Coefficients®
Collinearity Statistics
Model Tolerance VIF
1 Lingkungan Kerja .905 1.105
Komunikasi Interpersonal .905 1.105

a. Dependent Variable: Kesehatan dan Keselamatan Kerja

C.

Uji Autokorelasi

Model Summaryb
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Model

Durbin-Watson

1.7382

a. Predictors: (Constant), Komunikasi Interpersonal, Lingkungan Kerja

b. Dependent Variable: Kesehatan dan Keselamatan Kerja

d. Uji Heterokedastisitas

Scatterplot

Dependent Variable: Kesehatan dan Keselamatan Kerja
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Regression Standardized Predicted Value

LAMPIRAN ANALISIS REGRESI LINTER BERGANDA

Model Summary®
Adjusted R Std. Error of
Model R R Square Square the Estimate
1 .7082 .502 496 5.46198

a. Predictors: (Constant), Komunikasi Interpersonal,

Lingkungan Kerja

b. Dependent Variable: Kesehatan dan Keselamatan Kerja
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ANOVA-
Sum of
Model Squares df | Mean Square F Sig.
1 Regression 5135.948 2 2567.974 | 86.078 .000b
Residual 5101.477 171 29.833
Total 10237.425 173

a. Dependent Variable: Kesehatan dan Keselamatan Kerja

b. Predictors: (Constant), Komunikasi Interpersonal, Lingkungan Kerja

Coefficients?
Unstandardized Standardized
Coefficients Coefficients

Model B Std. Error Beta t Sig.

1 (Constant) 49.070 3.445 14245 .000
Lingkungan Kerja 112 .036 176 | 3.099 .002
Komunikasi -575 051 -634|-11.171| 000
Interpersonal

a. Dependent Variable: Kesehatan dan Keselamatan Kerja
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Tabel 4.6
Rekapitulasi data variable
Lingkungan Komunikasi
Responden Kerja (X1) Interpersonal | K3 (Y)
(X2)
Resp_1 84 10 50
Resp_2 89 14 50
Resp_3 85 18 49
Resp_4 89 15 50
Resp_5 90 12 48
Resp_6 65 22 48
Resp_7 69 18 47
Resp_8 74 16 49
Resp_9 84 16 49
Resp_10 33 50 12
Resp_11 32 50 12
Resp_12 79 12 50
Resp_13 54 49 13
Resp_14 55 50 15
Resp_15 67 12 49
Resp_16 84 49 24
Resp_17 54 31 41
Resp_18 67 50 21
Resp_19 72 34 40
Resp_20 72 40 39
Resp_21 36 40 21
Resp_22 72 43 25
Resp_23 72 40 40
Resp_24 54 30 43




Resp_25 54 43 32
Resp_26 72 34 38
Resp_27 84 30 43
Resp_28 59 40 32
Resp_29 72 30 43
Resp_30 56 34 36
Resp_31 66 40 33
Resp_32 71 33 38
Resp_33 72 36 37
Resp_34 74 40 32
Resp_35 38 43 28
Resp_36 72 14 50
Resp_37 72 40 38
Resp_38 54 40 30
Resp_39 72 45 25
Resp_40 80 40 40
Resp_41 72 43 43
Resp_42 54 33 33
Resp_43 67 36 34
Resp_44 66 40 37
Resp_45 56 32 40
Resp_46 66 30 40
Resp_47 71 22 45
Resp_48 74 43 33
Resp_49 38 43 40
Resp_50 72 34 43
Resp_51 54 40 33
Resp_52 56 40 40
Resp_53 72 33 40
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Resp_54 80 36 34
Resp_55 59 40 37
Resp_56 72 40 40
Resp_57 54 24 40
Resp_58 67 36 36
Resp_59 66 30 33
Resp_60 71 31 34
Resp_61 56 43 37
Resp_62 66 40 40
Resp_63 71 43 40
Resp_64 72 40 25
Resp_65 74 30 38
Resp_66 38 38 30
Resp_67 72 40 33
Resp_68 72 30 40
Resp_69 54 40 43
Resp_70 56 30 33
Resp_71 72 38 34
Resp_72 80 40 37
Resp_73 59 30 40
Resp_74 72 40 40
Resp_75 54 30 25
Resp_76 55 34 38
Resp_77 67 33 30
Resp_78 66 33 33
Resp_79 71 36 30
Resp_80 56 40 36
Resp_81 67 31 26
Resp_82 84 40 34




Resp_83 54 34 40
Resp_84 67 40 24
Resp_85 72 40 30
Resp_86 72 43 34
Resp_87 41 31 40
Resp_88 70 40 26
Resp_89 72 34 34
Resp_90 54 40 40
Resp_91 54 40 24
Resp_92 72 43 30
Resp_93 84 40 34
Resp_94 59 30 40
Resp_95 72 38 43
Resp_96 56 40 33
Resp_97 66 30 40
Resp_98 71 40 40
Resp_99 72 30 43
Resp_100 74 34 40
Resp_101 47 33 30
Resp_102 72 33 39
Resp_103 72 36 40
Resp_104 54 40 30
Resp_105 72 40 36
Resp_106 80 24 33
Resp_107 72 36 34
Resp_108 54 30 37
Resp_109 67 31 40
Resp_110 66 49 40
Resp_111 62 43 25
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Resp_112 66 33 38
Resp_113 71 36 30
Resp_114 67 40 33
Resp_115 84 36 40
Resp_116 54 30 43
Resp_117 67 31 33
Resp_118 72 40 34
Resp_119 72 43 37
Resp_120 36 34 40
Resp_121 72 40 40
Resp_122 72 40 25
Resp_123 54 33 38
Resp_124 54 36 40
Resp_125 72 40 43
Resp_126 84 40 33
Resp_127 59 24 40
Resp_128 70 36 40
Resp_129 54 30 34
Resp_130 66 31 37
Resp_131 71 43 40
Resp_132 72 40 40
Resp_133 74 43 36
Resp_134 44 40 33
Resp_135 72 30 34
Resp_136 79 38 37
Resp_137 54 40 40
Resp_138 72 31 40
Resp_139 26 43 25
Resp_140 72 40 34




Resp_141 71 36 38
Resp_142 56 41 37
Resp_143 67 40 32
Resp_144 84 37 28
Resp_145 54 45 45
Resp_146 67 44 44
Resp_147 72 28 44
Resp_148 72 26 43
Resp_149 41 35 32
Resp_150 71 14 46
Resp_151 56 50 24
Resp_152 71 45 22
Resp_153 57 50 22
Resp_154 68 45 25
Resp_155 83 22 50
Resp_156 54 36 32
Resp_157 68 50 28
Resp_158 71 37 34
Resp_159 72 40 36
Resp_160 42 34 32
Resp_161 71 40 32
Resp_162 72 44 25
Resp_163 55 36 34
Resp_164 54 45 38
Resp_165 72 35 43
Resp_166 82 34 33
Resp_167 60 35 40
Resp_168 73 35 44
Resp_169 56 36 46
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Resp_170 67 44 37
Resp_171 70 35 40
Resp_172 73 24 44
Resp_173 73 12 50
Resp_174 49 45 21

Sumber: Tabulasi data jawaban responden, data diolah
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