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Lampiran 1 

Matrik Penelitian 

 
 

 



 
 

  



 
 

  



 
 

  



 
 

 

Lampiran 2 

Kuisioner 

“PENGARUH GAYA KEPEMIMPINAN 

TRANSFORMASIONAL, MOTIVASI KERJA DAN BUDAYA 

ORGANISASI TERHADAP SEMANGAT KERJA PEGAWAI” 

(STUDI PADA DINAS PEKERJAAN UMUM BINA MARGA 

PROPINSI JAWA TIMUR DI SURABAYA) 

 

Dalam rangka penyusunan skripsi saya maka: 

Nama  : DURROTUSOLIHAH 

NIM  : 151500085 

Fakultas  : Fakultas Ekonomi  

Telp.  : 088996309485 

Memohon kesediaan Bapak/ Ibu, Saudara/ Saudari untuk 

meluangkan waktu guna mengisi kuisioner berikut ini: 

IDENTITAS RESPONDEN 

1. Nama :………………. …(tidak wajib/dirahasiakan) 

2. Jabatan :…………………   (tidak wajib/dirahasiakan) 

3. Jenis Kelamin :          Laki/Laki        Perempuan 

4. Usia :……………………………………………………… 

5. Pendidikan Terakhir:           Pascasarjana (S2)           Diploma                                                                  

                    Sarjana (S1) 

6. Masa Kerja :…………………………….. …………....tahun 

 



 
 

 

 

 

 

Petunjuk pengisian : Berikan jawaban anda dengan memberikan 

tanda (√) pada salah satu kolom yang 

tersedia. 

Keterangan  : SS (Sangat Setuju)  

                                         TS(Tidak Setuju) 

  S (Setuju)  

                                          STS(Sangat Tidak Setuju) 

  KS (Kurang Setuju) 

         

 

 

 

 

 

 

 

 

 

 



 
 

 

A. Gaya Kepemimpinan Transformasional 

NO PERNYATAAN STS TS KS S SS 

A. Pelaksanaan Gaya 

Kepemimpinan 

Transformasional 

     

KHARISMA 

1. Pemimpin saya mendapatkan rasa 

hormat dari para pegawai. 

     

2. Pemimpin menanamkan rasa 

bangga saya selama bergabung 

bersamanya. 

     

3. Pemimpin merupakan Role Mode 

(panutan) saya di dalam 

perusahaan. 

     

INSPIRASI 

1. Pemimpin menumbuhkan rasa 

percaya diri saya dalam 

melakukan pekerjaan. 

     

2. Pemimpin memeberikan 

keyakinan kepada saya bahwa 

tujuan perusahaan akan tercapai. 

     

3. Pemimpn memberikan motivasi 

kepada saya untuk bekerja lebih 

baik. 

     



 
 

 

STIMULASI INTELEKTUAL 

1. Pemimpin mendorong saya untuk 

menyelesaikan masalah pekerjaan 

secara rasional/logis. 

     

2. Pemimpin mendorong saya untuk 

menggunakan kreativitas dalam 

menyelesaikan pekerjaan. 

     

3. Pemimpin menyelesaikan masalah 

dari berbagai sudut pandang. 

     

PERTIMBANGAN INDIVIDUAL 

1. Pemimpin memperlakukan 

pegawai sebagai individu yang 

masing-masing memiliki 

kebutuhan, kemampuan, dan 

aspirasi yang berbeda. 

     

2. Pemimpin bersedia 

mendengarkan kesulitan dan 

keluhan yang saya alami. 

     

3. Pemimpin memperlakukan saya 

sebagai individu sebagai pribadi, 

bukan hanya sebagai anggota dari 

suatu kelompok kerja. 

     



 
 

 

B. Motivasi Kerja 

NO PERNYATAAN STS TS KS S SS 

B. Pelaksanaan Motivasi 

Kerja 

     

PENGHARGAAN DIRI 

1. Instansi memberikan 

penghargaan atau reward 

kepada pegawai yang 

berprestasi. 

     

2. Atasan saya selalu 

memberikan pujian apabila 

saya menjalankan tugas 

pekerjaan dengan hasil 

memuaskan. 

     

3. Instansi memberikan 

kesempatan bagi pegawai 

untuk mengembangkan 

potensi yang ada pada 

dirinya untuk lebih maju. 

     

KEKUASAAN 

1. Saya melihat jabatan 

sebagai puncak karier 

sehingga perlu 

diperjuangkan. 

     



 
 

 

2. Saya mendapatkan 

kesempatan yang sama 

untuk mendapatkan 

promosi jabatan. 

     

3. Saya berupaya menyusun 

strategi sejak awal untuk 

mendapatkan jabatan yang 

saya inginkan. 

     

KEBUTUHAN KEAMANAN KERJA 

1. Pemimpin dan pegawai 

merasa tenang karena 

mendapatkan jaminan, rasa 

aman dari bahaya fisik serta 

terbebas dari rasa ketakutan 

kehilangan pekerjaan untuk 

masa depannya. 

     

2. Instansi memberikan wadah 

bagi pegawai untuk 

menaggapi keluhan para 

pegawai. 

     

3. Instansi menciptakan 

kondisi kerja yang aman. 

     

 



 
 

 

C. Budaya Organisasi 

NO PERNYATAAN STS TS KS S SS 

C. Pelaksanaan Budaya 

Organisasi 

     

INOVASI MEMPERHITUNGKAN RESIKO 

1. Organisasi dapat 

memberikan toleransi 

terhadap risiko yang 

diambil dalam melakukan 

inovasi. 

     

2. Jika terjadi hambatan ketika 

melakukan pekerjaan yang 

tingkat kesulitannya lebih 

tinggi, atasan selalu 

memberikan bantuan 

kepada saya. 

     

3. Atasan mendorong saya 

untuk meningkatkan 

kreatifitas agar pekerjaan 

yang sulit dapat 

diselesaikan sesuai demean 

standar perusahaan. 

     

MEMBERI PERHATIAN PADA SETIAP MASALAH SECARA 

DETAIL 



 
 

 

1. Organisasi selalu 

mendorong agar membantu 

mengatasi masalah 

masyarakat dan lingkungan 

kerja. 

     

2. Organisasi selalu memberi 

kesempatan untuk 

memperbaiki kesalahan 

yang telah diperbuat.  

     

3. Jika timbul permasalahan di 

tempat kerja selalu di 

selesaikan bersama-sama. 

     

BERORIENTASI TERHADAP HASIL YANG AKAN DICAPAI 

1. Pemimpin dan pegawai 

percaya bahwa 

mempersiapkan sebuah 

tugas sebelum mulai 

mengerjakannya adalah 

penting agar berhasil. 

     

2. Saya selalu berusaha untuk 
melakukan segala sesuatu 
demean baik sehingga 
prestasi yang diharapkan 
berhasil. 

     

3. Saya berpandangan 
bahwasannya peningkatan 

     



 
 

 

karir hanya diperoleh dari 
kerja keras. 

BERORIENTASI KEPADA SEMUA KEPENTINGAN 

ANGGOTA 

1. Loyalitas pimpinan dan 

pegawai terhadap tim 

sangat tinggi. 

     

2. Organisasi selalu 

mempertimbangkan segala 

keputusan agar agar tidak 

merugikan pegawai. 

     

3. Dalam membuat keputusan, 

apakah dinas selalu 

mempertimbangkan aspirasi 

pekerja. 

     

AGRESIF DALAM BEKERJA 

1. Pemimpin dan pegawai 

selalu datang tepat waktu. 

     

2. Ketika menghadapi konflik, 

saya bertindak agresif dan 

inovatif. 

     

3. Saya tidak puas demean 

satu tugas, sehingga saya 

tertantang dengan tugas 

     



 
 

 

berikutnya.  

MEMPERTAHANKAN DAN MENJAGA STABILITAS KERJA 

1. Organisasi menekankan 

pegawai tetap menjaga dan 

dan mempertahankan 

stabilitas dalam kerja. 

     

2. Komunikasi yang terbuka 

antara jenjang jabtan dapat 

membantu dalam mencapai 

tujuan bersama. 

     

3. Organisasi mendominasi 

semua kegiatan yang ada di 

lingkungan kerja. 

     

 

D. Semangat Kerja 

NO PERNYATAAN STS TS KS S SS 

D. Pelaksanaan Semangat 

Kerja 

     

ABSENSI 

1. Saya selalu datang dan 

pulang kerja sesuai jadwal 

yang ditetapkan. 

     

2. Saya memiliki tingkat 

absensi yang rendah. 

     



 
 

 

3. Absensi kehadiran sangat 

penting bagi saya. 

     

KEPUASAN KERJA 

1. Saya senang bekerja dengan 

rekan kerja yang saling 

membantu menyelesaikan 

pekerjaan. 

     

2. Saya senang dengan atasan 

yang memperlakukan 

pegawai dengan baik. 

     

3. Saya senang dengan 

pekerjaan saat ini karena 

sesuai dengan kemampuan 

saya. 

     

DISIPLIN KERJA 

1. Saya setuju bahwa tujuan 

dari pekerjaan yang 

dibebankan kepada pegawai 

harus sesuai dengan 

kemampuan pegawai yang 

bersangkutan. 

     

2. Saya setuju bahwa sanksi 

hukuman yang diterapkan 

ikut mempengaruhi 

     



 
 

 

baik/buruknya kedisiplinan 

pegawai. 

3. Saya setuju bahwa balas jasa 

yang diterima kurang 

memuaskan dapat 

mempengaruhi kedisiplinan 

pegawai. 

     

TANGGUNG JAWAB 

1. Saya melaksanakan 

tanggung jawab tanpa 

ketergantungan dari pihak 

lain. 

     

2. Seluruh pegawai bekerja 

sesuai dengan tugasnya 

masing-masing. 

     

3. Tanggung jawab atas 

pekerjaan pegawai sudah 

sesuai dengan wewenang. 

     

 



 
 

 

Lampiran 3 Tabulasi Data 

1. Variabel Gaya Kepemimpinan Transformasional (X1) 

No. 
Res
p 

X1 
 

Tot
al 
X1 

X1.1_
1 

X1.1_
2 

X1.1_
3 

X1.2_
1 

X1.2_
2 

X1.2_
3 

X1.3_
1 

X1.3_
2 

X1.3_
3 

X1.4_
1 

X1.4_
2 

X1.4_
3 

1 5 4 5 5 5 4 5 5 5 5 5 5 58 

2 5 4 5 4 4 5 5 5 5 5 5 5 57 

3 4 4 3 4 3 4 4 3 4 5 4 4 46 

4 4 5 4 5 4 5 4 4 5 4 4 5 53 

5 5 5 3 3 5 5 4 5 5 4 5 5 54 

6 5 4 4 4 4 4 4 5 4 4 5 4 51 

7 4 4 4 4 3 4 4 3 4 5 4 4 47 

8 3 4 4 3 5 5 5 5 5 4 5 3 51 

9 5 5 3 5 3 5 4 5 5 5 5 5 55 

10 4 4 4 3 4 4 4 3 4 5 4 4 47 

11 4 4 4 4 4 4 4 4 4 5 4 4 49 

12 5 5 5 3 5 5 3 5 5 4 5 5 55 

13 5 4 5 4 5 5 5 5 5 4 5 5 57 

14 3 5 3 4 3 3 4 3 5 3 3 3 42 



 
 

 

15 4 3 4 4 4 4 3 3 5 4 3 4 45 

16 4 3 4 4 4 3 3 4 3 4 4 4 44 

17 4 4 4 4 4 4 4 4 4 3 4 4 47 

18 5 4 3 5 5 3 5 5 4 5 5 5 54 

19 5 3 5 4 3 4 3 5 5 5 5 5 52 

20 4 3 4 4 3 4 4 4 4 4 4 4 46 

21 4 4 4 4 4 4 4 4 4 4 4 4 48 

22 4 4 4 4 4 4 4 4 4 4 4 4 48 

23 5 5 3 4 5 3 5 5 5 5 5 5 55 

24 5 3 4 5 3 5 5 4 5 5 5 4 53 

25 4 3 4 4 4 4 3 3 3 4 3 4 43 

26 4 4 4 4 4 3 4 4 4 4 4 4 47 

27 4 3 5 5 3 4 5 4 5 5 4 4 51 

28 5 5 5 5 4 3 5 3 5 4 5 5 54 

29 4 4 4 4 4 4 4 4 4 4 4 4 48 

30 5 5 4 3 5 5 5 5 5 5 4 3 54 

31 3 4 3 3 3 4 4 3 4 5 3 3 42 

32 4 4 4 4 4 4 4 4 4 4 4 4 48 



 
 

 

33 4 3 4 3 4 4 4 4 3 4 4 4 45 

34 3 4 3 3 3 3 3 3 3 3 3 3 37 

35 4 3 3 3 3 3 3 3 3 5 3 3 39 

36 5 4 5 4 5 5 4 5 5 4 5 5 56 

37 3 4 3 4 3 3 4 3 4 5 3 3 42 

38 3 4 3 3 3 3 3 3 4 4 3 3 39 

39 5 4 5 4 3 5 5 5 5 5 5 5 56 

40 3 3 3 4 4 3 4 3 3 4 3 3 40 

41 3 4 3 4 4 3 3 3 4 4 3 3 41 

42 3 3 4 5 5 5 4 5 3 5 5 5 52 

43 5 3 5 5 5 3 4 5 5 4 5 5 54 

44 3 5 5 5 5 4 4 5 5 4 5 5 55 

45 3 5 4 5 5 4 5 4 4 5 5 5 54 

46 4 3 4 4 4 4 4 4 3 4 4 4 46 

47 3 5 3 5 5 5 5 5 5 4 5 5 55 

48 3 3 4 4 4 4 4 3 3 5 3 4 44 

49 3 3 3 3 3 3 3 5 3 4 3 3 39 

50 3 3 3 3 3 3 4 5 3 4 3 3 40 



 
 

 

51 4 4 4 3 4 4 3 4 4 5 4 4 47 

52 4 3 5 5 5 2 3 4 4 4 4 5 48 

53 3 4 3 3 3 4 4 3 4 3 3 3 40 

54 4 4 4 4 4 4 3 4 4 4 4 4 47 

55 4 3 4 3 2 2 3 4 3 4 4 4 40 

56 3 4 3 3 4 4 4 3 4 4 3 2 41 

57 3 3 4 4 5 5 5 5 5 5 5 5 54 

58 4 4 3 4 4 4 3 4 4 3 4 3 44 

59 3 4 4 3 3 2 4 4 4 4 4 4 43 

60 4 4 4 4 4 4 4 4 3 5 4 4 48 

61 3 4 3 4 2 2 2 4 4 4 4 4 40 

62 4 4 4 4 4 4 4 4 4 5 4 2 47 

63 2 4 4 2 5 2 5 2 5 5 2 4 42 

64 4 2 4 4 4 4 2 4 2 4 4 4 42 

65 3 3 4 4 4 4 3 3 3 5 3 4 43 

66 3 5 3 3 3 3 3 3 3 2 3 5 39 

67 3 3 3 3 3 3 5 3 5 5 3 5 44 

68 48 4 4 3 4 4 4 4 4 5 4 4 92 



 
 

 

2. Variabel Motivasi Kerja (X2) 

No. 
Resp 

X2  Total 
X2 

X2.1_1 X2.1_2 X2.1_3 X2.2_1 X2.2_2 X2.2_3 X2.3_1 X2.3_2 X2.3_3 

1 4 4 4 5 5 5 5 4 5 41 

2 4 4 4 5 5 5 5 5 5 42 

3 5 5 5 5 5 4 5 5 4 43 

4 3 4 3 5 5 4 5 5 5 39 

5 4 4 4 4 5 4 4 5 5 39 

6 5 5 5 5 4 4 4 4 4 40 

7 3 5 3 5 5 4 5 4 5 39 

8 4 3 4 5 5 5 5 5 5 41 

9 4 5 4 3 4 3 5 5 5 38 

10 4 4 4 4 5 4 5 4 5 39 

11 5 5 5 4 4 3 4 4 5 39 

12 3 3 4 3 4 4 5 4 5 35 



 
 

 

13 4 4 4 4 4 5 4 3 4 36 

14 3 3 3 4 5 3 3 5 3 32 

15 4 4 4 3 4 4 3 3 3 32 

16 5 4 5 5 5 5 4 4 4 41 

17 3 4 5 5 5 3 5 5 4 39 

18 4 4 4 5 5 3 4 5 5 39 

19 2 5 5 5 5 4 5 5 5 41 

20 3 4 3 4 4 5 4 4 4 35 

21 3 3 3 4 4 4 5 3 3 32 

22 4 4 4 2 2 3 4 4 5 32 

23 4 4 4 5 5 4 5 5 5 41 

24 4 3 4 3 4 3 4 4 4 33 

25 4 4 4 3 3 4 4 4 3 33 

26 4 4 4 3 3 4 4 4 4 34 

27 4 4 4 4 4 3 5 5 5 38 



 
 

 

28 5 4 5 4 4 4 3 2 4 35 

29 4 4 4 3 4 3 4 3 4 33 

30 4 4 4 4 4 3 5 5 5 38 

31 4 5 4 4 4 4 5 4 5 39 

32 3 3 4 3 4 3 5 3 3 31 

33 4 4 3 4 4 4 4 4 4 35 

34 4 3 4 4 4 3 3 3 4 32 

35 4 4 3 3 4 4 4 5 4 35 

36 4 5 4 4 4 3 3 3 4 34 

37 3 3 4 4 4 4 4 4 4 34 

38 2 2 4 3 5 2 3 4 5 30 

39 2 2 2 4 4 3 5 5 5 32 

40 4 4 2 4 4 3 4 3 4 32 

41 4 3 4 4 4 5 4 3 4 35 

42 4 4 4 5 4 4 4 4 5 38 



 
 

 

43 4 4 4 5 4 4 4 3 4 36 

44 4 4 4 4 4 3 3 4 4 34 

45 4 4 4 4 5 4 4 4 5 38 

46 3 4 3 4 5 5 5 4 4 37 

47 4 4 3 4 4 4 4 3 5 35 

48 4 4 4 5 5 5 5 4 5 41 

49 5 4 3 4 5 4 4 4 4 37 

50 3 4 3 4 3 4 4 4 4 33 

51 5 5 5 5 5 5 5 5 5 45 

52 5 5 5 5 4 4 4 4 4 40 

53 5 5 5 4 5 3 3 3 3 36 

54 5 5 5 5 5 4 4 4 4 41 

55 4 3 4 5 5 4 4 3 4 36 

56 4 4 4 5 5 3 4 4 4 37 

57 4 4 4 5 5 4 5 5 5 41 



 
 

 

58 5 5 5 5 5 4 4 3 4 40 

59 5 5 5 4 4 4 4 4 4 39 

60 4 4 4 5 5 4 4 4 4 38 

61 5 5 5 5 5 4 4 4 4 41 

62 3 5 3 4 4 4 5 5 5 38 

63 4 3 4 4 5 4 4 4 4 36 

64 3 5 3 5 5 3 4 5 4 37 

65 4 3 4 5 4 4 5 5 5 39 

66 2 2 2 4 4 3 5 5 5 32 

67 4 4 4 5 5 5 5 5 5 42 

68 5 5 5 5 5 5 5 5 5 45 
 

 

 

 

 

 



 
 

 

3. Variabel Budaya Organisasi (X3) 

N
o. 
Re
sp 

X3  To
tal 
X3 

X3.
1_
1 

X3.
1_
2 

X3.
1_
3 

X3.
2_
1 

X3.
2_
2 

X3.
2_
3 

X3.
3_
1 

X3.
3_
2 

X3.
3_
3 

X3.
4_
1 

X3.
4_
2 

X3.
4_
3 

X3.
5_
1 

X3.
5_
2 

X3.
5_
3 

X3.
6_
1 

X3.
6_
2 

X3.
6_
3 

1 2 3 2 3 2 2 3 3 2 2 2 2 3 2 3 2 2 2 42 

2 3 2 3 2 3 3 2 2 3 3 3 3 2 3 2 3 3 3 48 

3 2 1 2 1 2 2 1 1 2 2 2 2 1 2 1 2 2 2 30 

4 1 1 2 1 2 1 1 1 2 1 1 1 1 2 1 2 2 2 25 

5 3 3 2 3 2 3 3 3 2 3 3 3 3 2 3 2 2 2 47 

6 2 3 2 3 2 2 3 3 2 2 2 2 3 2 3 2 2 2 42 

7 1 1 3 1 3 1 1 1 3 1 1 1 1 3 1 3 3 3 32 

8 2 3 3 3 3 2 3 3 3 2 2 2 3 3 3 3 3 3 49 

9 3 2 2 2 2 3 2 2 2 3 3 3 2 2 2 2 2 2 41 

10 5 3 5 3 4 4 3 3 4 4 3 4 3 4 3 4 1 1 61 

11 2 2 3 2 3 2 2 2 3 2 2 2 2 3 2 3 3 3 43 

12 2 3 3 3 3 2 3 3 3 2 2 2 3 3 3 3 3 3 49 



 
 

 

13 2 2 1 2 1 2 2 2 1 2 2 2 2 1 2 1 1 1 29 

14 3 3 3 3 3 3 3 3 3 2 3 3 3 3 3 3 3 3 53 

15 3 1 1 1 1 3 1 1 1 3 3 3 1 1 1 1 1 1 28 

16 2 3 3 3 3 2 3 3 3 2 2 2 3 3 3 3 3 3 49 

17 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 54 

18 2 2 3 2 3 2 2 2 3 2 2 2 2 3 2 3 3 3 43 

19 2 2 2 2 2 2 2 2 2 2 2 2 2 2 2 2 2 2 36 

20 2 4 2 4 2 2 4 4 2 2 2 2 4 2 4 2 2 2 48 

21 2 3 3 3 3 2 3 3 3 2 2 2 3 3 3 3 3 3 49 

22 2 2 4 2 3 3 2 2 3 3 2 3 2 3 2 3 4 3 48 

23 3 3 5 3 5 3 3 3 5 3 3 3 3 5 3 5 1 2 61 

24 3 3 2 3 2 3 3 3 2 3 3 3 3 2 3 2 2 2 47 

25 2 2 4 2 4 2 2 2 4 2 2 2 2 4 2 4 4 4 50 

26 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 1 1 66 

27 1 3 3 3 3 1 3 3 3 1 1 1 3 3 3 3 3 3 44 

28 2 1 2 1 2 2 1 1 2 2 2 2 1 2 1 2 2 2 30 



 
 

 

29 3 1 3 1 3 3 1 1 3 3 3 3 1 3 1 3 3 3 42 

30 3 1 3 1 3 3 1 1 3 3 3 3 1 3 1 3 3 3 42 

31 2 1 2 1 2 2 1 1 2 2 2 2 1 2 1 2 2 2 30 

32 2 2 3 2 3 2 2 2 3 2 2 2 2 3 2 3 3 3 43 

33 4 3 4 3 4 4 3 3 4 4 4 4 3 4 3 4 4 4 66 

34 2 3 3 3 3 2 3 3 3 2 2 2 3 3 3 3 3 3 49 

35 2 3 2 3 2 2 3 3 2 2 2 2 3 2 3 2 2 2 42 

36 3 2 3 2 3 3 2 2 3 3 3 3 2 3 2 3 3 3 48 

37 2 2 3 2 3 2 2 2 3 2 2 2 2 3 2 3 3 3 43 

38 4 3 4 3 4 4 3 3 4 4 4 4 3 4 3 4 4 4 66 

39 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 54 

40 3 2 3 2 3 3 2 2 3 3 3 3 2 3 2 3 3 3 48 

41 3 4 3 4 3 3 4 4 3 3 3 3 4 3 4 3 3 3 60 

42 2 2 4 2 4 2 2 2 4 2 2 2 2 4 2 4 4 4 50 

43 2 4 4 4 4 2 4 4 4 2 2 2 4 4 4 4 4 4 62 

44 2 3 3 3 3 2 3 3 3 2 2 2 3 3 3 3 3 3 49 



 
 

 

45 2 1 2 1 2 2 1 1 2 2 2 2 1 2 1 2 2 2 30 

46 3 3 2 3 2 3 3 3 2 3 3 3 3 2 3 2 2 2 47 

47 3 3 2 3 2 3 3 3 2 3 3 3 3 2 3 2 2 2 47 

48 3 2 2 2 2 3 2 2 2 3 3 3 2 2 2 2 2 2 41 

49 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 54 

50 4 3 3 3 3 4 3 3 3 4 4 4 3 3 3 3 3 3 59 

51 3 4 3 4 3 3 4 4 3 3 3 3 4 3 4 3 3 3 60 

52 3 3 4 3 4 3 3 3 4 3 3 3 3 4 3 4 3 3 59 

53 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 54 

54 3 3 4 3 4 3 3 3 4 3 3 3 3 4 3 4 4 4 61 

55 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 54 

56 4 2 3 2 3 4 2 2 3 4 4 4 2 3 2 3 3 3 53 

57 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 54 

58 2 3 2 3 2 2 3 3 2 2 2 2 3 2 3 2 2 2 42 

59 2 2 1 2 1 2 2 2 1 2 2 2 2 1 2 1 1 1 29 

60 2 3 3 3 3 2 3 3 3 2 2 2 3 3 3 3 3 3 49 



 
 

 

61 3 3 2 3 2 3 3 3 2 3 3 3 3 2 3 2 2 2 47 

62 3 3 4 3 4 3 3 3 4 3 3 3 3 4 3 4 4 4 61 

63 3 3 1 3 1 3 3 3 1 3 3 3 3 1 3 1 1 1 40 

64 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 54 

65 1 1 4 1 4 1 1 1 4 1 1 1 1 4 1 4 4 4 39 

66 2 3 3 3 3 2 3 3 3 2 2 2 3 3 3 3 3 3 49 

67 2 2 2 2 2 2 2 2 2 2 2 2 2 2 2 2 2 2 36 

68 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 54 
 

 

4. Semangat Kerja (Y) 

No. 
Resp 

Y 
 Total 

Y Y.1_1 Y.1_2 Y.1_3 Y.2_1 Y.2_2 Y.2_3 Y.3_1 Y.3_2 Y.3_3 Y.4_1 Y.4_2 Y.4_3 

1 4 4 4 5 4 4 4 4 4 5 5 5 52 

2 4 3 4 5 4 3 4 4 4 5 5 5 50 

3 3 4 4 4 3 4 5 5 5 4 4 4 49 

4 3 5 4 5 4 5 4 4 5 4 4 5 52 

5 4 3 3 2 2 3 4 4 4 5 5 5 44 



 
 

 

6 5 3 3 3 2 3 5 5 5 4 5 4 47 

7 4 4 4 4 4 4 5 5 4 4 4 4 50 

8 5 2 4 2 3 2 3 3 4 5 5 5 43 

9 5 5 3 4 3 5 5 4 4 5 5 5 53 

10 2 4 4 3 2 4 4 4 5 4 4 4 44 

11 4 4 4 4 3 4 5 5 4 4 4 4 49 

12 5 5 4 5 5 5 3 3 4 5 5 5 54 

13 5 5 5 5 4 5 4 4 5 5 5 5 57 

14 3 3 3 4 5 3 3 3 3 3 3 3 39 

15 3 4 4 4 3 4 4 4 4 3 3 3 43 

16 4 3 4 4 3 3 4 5 3 3 4 3 43 

17 4 4 4 4 4 4 4 3 4 4 4 4 47 

18 5 3 4 5 3 3 4 4 5 5 5 5 51 

19 5 5 5 4 5 5 5 2 4 5 5 5 55 

20 4 3 4 3 4 3 4 4 4 4 4 4 45 

21 4 4 4 3 4 4 3 3 3 4 4 4 44 

22 4 4 4 3 3 4 4 4 4 4 4 4 46 

23 5 5 5 5 5 5 4 4 4 5 5 5 57 

24 5 5 5 5 5 5 3 3 4 5 5 5 55 



 
 

 

25 
3 4 4 4 3 4 4 4 4 3 3 3 43 

26 4 4 4 4 4 4 4 4 4 4 4 4 48 

27 4 4 5 5 5 4 4 4 4 5 4 5 53 

28 5 4 5 5 3 4 4 4 5 5 5 5 54 

29 4 4 4 4 4 4 4 4 4 4 4 4 48 

30 5 4 5 4 5 5 4 4 4 5 4 5 54 

31 3 4 3 3 4 4 5 5 4 4 3 4 46 

32 4 4 3 4 4 4 3 3 3 4 4 4 44 

33 4 4 4 3 3 4 4 4 4 4 4 3 45 

34 3 3 3 3 3 3 3 3 4 3 3 3 37 

35 3 3 3 3 2 3 4 4 4 3 3 3 38 

36 5 4 5 4 5 4 5 5 4 4 5 5 55 

37 3 3 3 4 4 3 3 3 3 4 3 4 40 

38 3 3 3 3 4 3 2 3 3 3 3 4 37 

39 5 5 5 4 3 5 2 4 4 5 5 5 52 

40 3 3 3 4 3 3 4 4 4 4 3 3 41 

41 3 3 3 4 4 3 3 3 4 3 3 4 40 

42 5 5 5 4 3 5 4 4 4 4 5 5 53 



 
 

 

43 5 5 4 5 3 5 4 4 4 4 5 5 53 

44 5 5 5 5 5 5 4 4 4 4 5 5 56 

45 5 5 5 4 5 5 4 4 4 5 5 5 56 

46 4 4 4 4 3 4 4 4 3 4 4 3 45 

47 5 5 3 5 5 5 4 4 4 5 5 5 55 

48 3 4 4 4 3 4 4 4 4 4 3 3 44 

49 3 3 3 3 3 3 4 4 5 3 3 3 40 

50 3 3 3 3 3 3 4 4 3 3 3 3 38 

51 4 4 4 4 4 4 5 5 5 3 4 4 50 

52 4 4 5 4 4 4 5 5 5 3 4 4 51 

53 3 4 3 3 4 4 5 5 5 4 3 4 47 

54 4 4 4 4 4 4 5 5 5 3 4 4 50 

55 4 4 4 3 3 4 3 3 4 3 4 3 42 

56 3 4 4 4 4 4 4 4 4 4 3 4 46 

57 5 5 4 5 5 5 4 4 4 5 5 5 56 

58 4 4 3 4 4 4 5 5 5 3 4 4 49 

59 4 2 4 3 4 2 5 5 5 4 4 4 46 

60 4 4 4 4 4 4 4 4 4 4 4 4 48 

61 4 4 4 4 4 4 5 5 5 4 4 4 51 



 
 

 

62 4 4 4 4 4 4 5 5 3 4 4 4 49 

63 2 2 4 2 5 2 3 3 4 2 2 2 33 

64 4 4 4 4 2 4 5 5 4 2 4 2 44 

65 3 4 4 4 3 4 3 3 4 3 3 3 41 

66 3 3 3 3 3 3 2 2 4 3 3 3 35 

67 3 3 3 3 5 3 4 4 4 3 3 3 41 

68 4 4 4 4 4 4 5 5 5 4 4 4 51 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

Lampiran 4 

Hasil Olah SPSS 

1. Uji Validitas 

a. Variabel Gaya Kepemimpinan Transformasional (X1) 

 

Correlations 

 X1.1_1 X1.1_2 X1.1_3 X1.2_1 X1.2_2 X1.2_3 X1.3_1 X1.3_2 X1.3_3 X1.4_1 X1.4_2 X1.4_3 X1 

X1.1_

1 

Pearson 

Correlation 

1 .118 .479
**
 .331

**
 .211 .384

**
 .178 .527

**
 .355

**
 .190 .664

**
 .433

**
 .665

**
 

Sig. (2-tailed)  .336 .000 .006 .084 .001 .146 .000 .003 .121 .000 .000 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 

X1.1_

2 

Pearson 

Correlation 

.118 1 -.107 .043 .225 .191 .296
*
 .122 .496

**
 -.140 .261

*
 .169 .366

**
 

Sig. (2-tailed) .336  .386 .725 .066 .119 .014 .323 .000 .253 .031 .168 .002 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 

X1.1_

3 

Pearson 

Correlation 

.479
**
 -.107 1 .342

**
 .368

**
 .279

*
 .200 .362

**
 .324

**
 .193 .512

**
 .493

**
 .599

**
 

Sig. (2-tailed) .000 .386  .004 .002 .021 .102 .002 .007 .114 .000 .000 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 



 
 

 

X1.2_

1 

Pearson 

Correlation 

.331
**
 .043 .342

**
 1 .253

*
 .223 .219 .321

**
 .229 .145 .539

**
 .468

**
 .555

**
 

Sig. (2-tailed) .006 .725 .004  .037 .068 .073 .008 .060 .239 .000 .000 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 

X1.2_

2 

Pearson 

Correlation 

.211 .225 .368
**
 .253

*
 1 .359

**
 .365

**
 .401

**
 .294

*
 .113 .438

**
 .373

**
 .604

**
 

Sig. (2-tailed) .084 .066 .002 .037  .003 .002 .001 .015 .358 .000 .002 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 

X1.2_

3 

Pearson 

Correlation 

.384
**
 .191 .279

*
 .223 .359

**
 1 .339

**
 .445

**
 .339

**
 .208 .508

**
 .234 .624

**
 

Sig. (2-tailed) .001 .119 .021 .068 .003  .005 .000 .005 .088 .000 .055 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 

X1.3_

1 

Pearson 

Correlation 

.178 .296
*
 .200 .219 .365

**
 .339

**
 1 .256

*
 .567

**
 .385

**
 .385

**
 .268

*
 .604

**
 

Sig. (2-tailed) .146 .014 .102 .073 .002 .005  .035 .000 .001 .001 .027 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 

X1.3_

2 

Pearson 

Correlation 

.527
**
 .122 .362

**
 .321

**
 .401

**
 .445

**
 .256

*
 1 .323

**
 .116 .796

**
 .452

**
 .707

**
 



 
 

 

Sig. (2-tailed) .000 .323 .002 .008 .001 .000 .035  .007 .345 .000 .000 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 

X1.3_

3 

Pearson 

Correlation 

.355
**
 .496

**
 .324

**
 .229 .294

*
 .339

**
 .567

**
 .323

**
 1 .190 .467

**
 .386

**
 .676

**
 

Sig. (2-tailed) .003 .000 .007 .060 .015 .005 .000 .007  .120 .000 .001 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 

X1.4_

1 

Pearson 

Correlation 

.190 -.140 .193 .145 .113 .208 .385
**
 .116 .190 1 .212 .158 .362

**
 

Sig. (2-tailed) .121 .253 .114 .239 .358 .088 .001 .345 .120  .082 .199 .002 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 

X1.4_

2 

Pearson 

Correlation 

.664
**
 .261

*
 .512

**
 .539

**
 .438

**
 .508

**
 .385

**
 .796

**
 .467

**
 .212 1 .644

**
 .879

**
 

Sig. (2-tailed) .000 .031 .000 .000 .000 .000 .001 .000 .000 .082  .000 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 

X1.4_

3 

Pearson 

Correlation 

.433
**
 .169 .493

**
 .468

**
 .373

**
 .234 .268

*
 .452

**
 .386

**
 .158 .644

**
 1 .692

**
 

Sig. (2-tailed) .000 .168 .000 .000 .002 .055 .027 .000 .001 .199 .000  .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 



 
 

 

X1 Pearson 

Correlation 

.665
**
 .366

**
 .599

**
 .555

**
 .604

**
 .624

**
 .604

**
 .707

**
 .676

**
 .362

**
 .879

**
 .692

**
 1 

Sig. (2-tailed) .000 .002 .000 .000 .000 .000 .000 .000 .000 .002 .000 .000  

N 68 68 68 68 68 68 68 68 68 68 68 68 68 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

b. Variabel Motivasi Kerja (X2) 

 

Correlations 

 X2.1_1 X2.1_2 X2.1_3 X2.2_1 X2.2_2 X2.2_3 X2.3_1 X2.3_2 X2.3_3 X2 

X2.1_1 Pearson 

Correlation 

1 .546
**
 .624

**
 .215 .080 .261

*
 -.227 -.225 -.133 .477

**
 

Sig. (2-tailed)  .000 .000 .078 .515 .032 .063 .065 .280 .000 

N 68 68 68 68 68 68 68 68 68 68 

X2.1_2 Pearson 

Correlation 

.546
**
 1 .465

**
 .299

*
 .116 .184 .028 .049 .029 .588

**
 

Sig. (2-tailed) .000  .000 .013 .346 .133 .819 .694 .812 .000 



 
 

 

N 68 68 68 68 68 68 68 68 68 68 

X2.1_3 Pearson 

Correlation 

.624
**
 .465

**
 1 .255

*
 .196 .146 -.113 -.090 -.048 .529

**
 

Sig. (2-tailed) .000 .000  .036 .108 .235 .359 .467 .697 .000 

N 68 68 68 68 68 68 68 68 68 68 

X2.2_1 Pearson 

Correlation 

.215 .299
*
 .255

*
 1 .658

**
 .395

**
 .283

*
 .264

*
 .227 .733

**
 

Sig. (2-tailed) .078 .013 .036  .000 .001 .019 .030 .063 .000 

N 68 68 68 68 68 68 68 68 68 68 

X2.2_2 Pearson 

Correlation 

.080 .116 .196 .658
**
 1 .223 .188 .273

*
 .160 .577

**
 

Sig. (2-tailed) .515 .346 .108 .000  .067 .124 .024 .192 .000 

N 68 68 68 68 68 68 68 68 68 68 

X2.2_3 Pearson 

Correlation 

.261
*
 .184 .146 .395

**
 .223 1 .337

**
 .028 .114 .546

**
 

Sig. (2-tailed) .032 .133 .235 .001 .067  .005 .823 .353 .000 

N 68 68 68 68 68 68 68 68 68 68 



 
 

 

X2.3_1 Pearson 

Correlation 

-.227 .028 -.113 .283
*
 .188 .337

**
 1 .551

**
 .535

**
 .497

**
 

Sig. (2-tailed) .063 .819 .359 .019 .124 .005  .000 .000 .000 

N 68 68 68 68 68 68 68 68 68 68 

X2.3_2 Pearson 

Correlation 

-.225 .049 -.090 .264
*
 .273

*
 .028 .551

**
 1 .526

**
 .468

**
 

Sig. (2-tailed) .065 .694 .467 .030 .024 .823 .000  .000 .000 

N 68 68 68 68 68 68 68 68 68 68 

X2.3_3 Pearson 

Correlation 

-.133 .029 -.048 .227 .160 .114 .535
**
 .526

**
 1 .462

**
 

Sig. (2-tailed) .280 .812 .697 .063 .192 .353 .000 .000  .000 

N 68 68 68 68 68 68 68 68 68 68 

X2 Pearson 

Correlation 

.477
**
 .588

**
 .529

**
 .733

**
 .577

**
 .546

**
 .497

**
 .468

**
 .462

**
 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 68 68 68 68 68 68 68 68 68 68 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 



 
 

 

 

c. Variabel Budaya Organisasi (X3) 

Correlations 

 

X3.1

_1 

X3.1

_2 

X3.1

_3 

X3.2

_1 

X3.2

_2 

X3.2

_3 

X3.3

_1 

X3.3

_2 

X3.3

_3 

X3.4

_1 

X3.4

_2 

X3.4

_3 

X3.5

_1 

X3.5

_2 

X3.5_

3 

X3.6_

1 

X3.6_

2 

X3.6_

3 X3 

X3.1

_1 

Pearson 

Correlati

on 

1 .340
*

*
 

.276
*
 .340

*

*
 

.247
*
 .976

*

*
 

.340
*

*
 

.340
*

*
 

.247
*
 .963

*

*
 

.951
*

*
 

.976
*

*
 

.340
*

*
 

.247
*
 .340

**
 .247

*
 -.082 -.061 .626

**
 

Sig. (2-

tailed) 
 

.005 .023 .005 .042 .000 .005 .005 .042 .000 .000 .000 .005 .042 .005 .042 .509 .619 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 

X3.1

_2 

Pearson 

Correlati

on 

.340
*

*
 

1 .250
*
 1.00

0
**
 

.264
*
 .334

*

*
 

1.00

0
**
 

1.00

0
**
 

.264
*
 .322

*

*
 

.344
*

*
 

.334
*

*
 

1.00

0
**
 

.264
*
 1.000

*

*
 

.264
*
 .078 .104 .749

**
 

Sig. (2-

tailed) 

.005 
 

.040 .000 .030 .005 .000 .000 .030 .007 .004 .005 .000 .030 .000 .030 .525 .398 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 



 
 

 

X3.1

_3 

Pearson 

Correlati

on 

.276
*
 .250

*
 1 .250

*
 .982

*

*
 

.268
*
 .250

*
 .250

*
 .982

*

*
 

.264
*
 .196 .268

*
 .250

*
 .982

*

*
 

.250
*
 .982

**
 .599

**
 .647

**
 .737

**
 

Sig. (2-

tailed) 

.023 .040 
 

.040 .000 .027 .040 .040 .000 .030 .109 .027 .040 .000 .040 .000 .000 .000 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 

X3.2

_1 

Pearson 

Correlati

on 

.340
*

*
 

1.00

0
**
 

.250
*
 1 .264

*
 .334

*

*
 

1.00

0
**
 

1.00

0
**
 

.264
*
 .322

*

*
 

.344
*

*
 

.334
*

*
 

1.00

0
**
 

.264
*
 1.000

*

*
 

.264
*
 .078 .104 .749

**
 

Sig. (2-

tailed) 

.005 .000 .040 
 

.030 .005 .000 .000 .030 .007 .004 .005 .000 .030 .000 .030 .525 .398 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 

X3.2

_2 

Pearson 

Correlati

on 

.247
*
 .264

*
 .982

*

*
 

.264
*
 1 .236 .264

*
 .264

*
 1.00

0
**
 

.231 .207 .236 .264
*
 1.00

0
**
 

.264
*
 1.000

**
 

.635
**
 .708

**
 .748

**
 

Sig. (2-

tailed) 

.042 .030 .000 .030 
 

.053 .030 .030 .000 .058 .090 .053 .030 .000 .030 .000 .000 .000 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 



 
 

 

X3.2

_3 

Pearson 

Correlati

on 

.976
*

*
 

.334
*

*
 

.268
*
 .334

*

*
 

.236 1 .334
*

*
 

.334
*

*
 

.236 .987
*

*
 

.973
*

*
 

1.00

0
**
 

.334
*

*
 

.236 .334
**
 .236 -.014 -.015 .633

**
 

Sig. (2-

tailed) 

.000 .005 .027 .005 .053 
 

.005 .005 .053 .000 .000 .000 .005 .053 .005 .053 .909 .905 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 

X3.3

_1 

Pearson 

Correlati

on 

.340
*

*
 

1.00

0
**
 

.250
*
 1.00

0
**
 

.264
*
 .334

*

*
 

1 1.00

0
**
 

.264
*
 .322

*

*
 

.344
*

*
 

.334
*

*
 

1.00

0
**
 

.264
*
 1.000

*

*
 

.264
*
 .078 .104 .749

**
 

Sig. (2-

tailed) 

.005 .000 .040 .000 .030 .005 
 

.000 .030 .007 .004 .005 .000 .030 .000 .030 .525 .398 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 

X3.3

_2 

Pearson 

Correlati

on 

.340
*

*
 

1.00

0
**
 

.250
*
 1.00

0
**
 

.264
*
 .334

*

*
 

1.00

0
**
 

1 .264
*
 .322

*

*
 

.344
*

*
 

.334
*

*
 

1.00

0
**
 

.264
*
 1.000

*

*
 

.264
*
 .078 .104 .749

**
 

Sig. (2-

tailed) 

.005 .000 .040 .000 .030 .005 .000 
 

.030 .007 .004 .005 .000 .030 .000 .030 .525 .398 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 



 
 

 

X3.3

_3 

Pearson 

Correlati

on 

.247
*
 .264

*
 .982

*

*
 

.264
*
 1.00

0
**
 

.236 .264
*
 .264

*
 1 .231 .207 .236 .264

*
 1.00

0
**
 

.264
*
 1.000

**
 

.635
**
 .708

**
 .748

**
 

Sig. (2-

tailed) 

.042 .030 .000 .030 .000 .053 .030 .030 
 

.058 .090 .053 .030 .000 .030 .000 .000 .000 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 

X3.4

_1 

Pearson 

Correlati

on 

.963
*

*
 

.322
*

*
 

.264
*
 .322

*

*
 

.231 .987
*

*
 

.322
*

*
 

.322
*

*
 

.231 1 .959
*

*
 

.987
*

*
 

.322
*

*
 

.231 .322
**
 .231 -.022 -.023 .621

**
 

Sig. (2-

tailed) 

.000 .007 .030 .007 .058 .000 .007 .007 .058 
 

.000 .000 .007 .058 .007 .058 .856 .849 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 

X3.4

_2 

Pearson 

Correlati

on 

.951
*

*
 

.344
*

*
 

.196 .344
*

*
 

.207 .973
*

*
 

.344
*

*
 

.344
*

*
 

.207 .959
*

*
 

1 .973
*

*
 

.344
*

*
 

.207 .344
**
 .207 -.007 .018 .620

**
 

Sig. (2-

tailed) 

.000 .004 .109 .004 .090 .000 .004 .004 .090 .000 
 

.000 .004 .090 .004 .090 .953 .884 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 



 
 

 

X3.4

_3 

Pearson 

Correlati

on 

.976
*

*
 

.334
*

*
 

.268
*
 .334

*

*
 

.236 1.00

0
**
 

.334
*

*
 

.334
*

*
 

.236 .987
*

*
 

.973
*

*
 

1 .334
*

*
 

.236 .334
**
 .236 -.014 -.015 .633

**
 

Sig. (2-

tailed) 

.000 .005 .027 .005 .053 .000 .005 .005 .053 .000 .000 
 

.005 .053 .005 .053 .909 .905 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 

X3.5

_1 

Pearson 

Correlati

on 

.340
*

*
 

1.00

0
**
 

.250
*
 1.00

0
**
 

.264
*
 .334

*

*
 

1.00

0
**
 

1.00

0
**
 

.264
*
 .322

*

*
 

.344
*

*
 

.334
*

*
 

1 .264
*
 1.000

*

*
 

.264
*
 .078 .104 .749

**
 

Sig. (2-

tailed) 

.005 .000 .040 .000 .030 .005 .000 .000 .030 .007 .004 .005 
 

.030 .000 .030 .525 .398 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 

X3.5

_2 

Pearson 

Correlati

on 

.247
*
 .264

*
 .982

*

*
 

.264
*
 1.00

0
**
 

.236 .264
*
 .264

*
 1.00

0
**
 

.231 .207 .236 .264
*
 1 .264

*
 1.000

**
 

.635
**
 .708

**
 .748

**
 

Sig. (2-

tailed) 

.042 .030 .000 .030 .000 .053 .030 .030 .000 .058 .090 .053 .030 
 

.030 .000 .000 .000 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 



 
 

 

X3.5

_3 

Pearson 

Correlati

on 

.340
*

*
 

1.00

0
**
 

.250
*
 1.00

0
**
 

.264
*
 .334

*

*
 

1.00

0
**
 

1.00

0
**
 

.264
*
 .322

*

*
 

.344
*

*
 

.334
*

*
 

1.00

0
**
 

.264
*
 1 .264

*
 .078 .104 .749

**
 

Sig. (2-

tailed) 

.005 .000 .040 .000 .030 .005 .000 .000 .030 .007 .004 .005 .000 .030 
 

.030 .525 .398 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 

X3.6

_1 

Pearson 

Correlati

on 

.247
*
 .264

*
 .982

*

*
 

.264
*
 1.00

0
**
 

.236 .264
*
 .264

*
 1.00

0
**
 

.231 .207 .236 .264
*
 1.00

0
**
 

.264
*
 1 .635

**
 .708

**
 .748

**
 

Sig. (2-

tailed) 

.042 .030 .000 .030 .000 .053 .030 .030 .000 .058 .090 .053 .030 .000 .030 
 

.000 .000 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 

X3.6

_2 

Pearson 

Correlati

on 

-.082 .078 .599
*

*
 

.078 .635
*

*
 

-.014 .078 .078 .635
*

*
 

-.022 -.007 -.014 .078 .635
*

*
 

.078 .635
**
 1 .979

**
 .456

**
 

Sig. (2-

tailed) 

.509 .525 .000 .525 .000 .909 .525 .525 .000 .856 .953 .909 .525 .000 .525 .000 
 

.000 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 



 
 

 

X3.6

_3 

Pearson 

Correlati

on 

-.061 .104 .647
*

*
 

.104 .708
*

*
 

-.015 .104 .104 .708
*

*
 

-.023 .018 -.015 .104 .708
*

*
 

.104 .708
**
 .979

**
 1 .500

**
 

Sig. (2-

tailed) 

.619 .398 .000 .398 .000 .905 .398 .398 .000 .849 .884 .905 .398 .000 .398 .000 .000 
 

.000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 

X3 Pearson 

Correlati

on 

.626
*

*
 

.749
*

*
 

.737
*

*
 

.749
*

*
 

.748
*

*
 

.633
*

*
 

.749
*

*
 

.749
*

*
 

.748
*

*
 

.621
*

*
 

.620
*

*
 

.633
*

*
 

.749
*

*
 

.748
*

*
 

.749
**
 .748

**
 .456

**
 .500

**
 1 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 68 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

 



 
 

 

d. Variabel Semangat Kerja (Y) 

Correlations 

 Y1.1_1 Y1.1_2 Y1.1_3 Y1.2_1 Y1.2_2 Y1.2_3 Y1.3_1 Y1.3_2 Y1.3_3 Y1.4_1 Y1.4_2 Y1.4_3 Y 

Y1.1_

1 

Pearson 

Correlation 

1 .506
**
 .537

**
 .461

**
 .236 .522

**
 .158 .092 .075 .658

**
 .895

**
 .711

**
 .788

**
 

Sig. (2-tailed)  .000 .000 .000 .052 .000 .198 .455 .545 .000 .000 .000 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 

Y1.1_

2 

Pearson 

Correlation 

.506
**
 1 .502

**
 .641

**
 .269

*
 .988

**
 .167 .071 .092 .432

**
 .522

**
 .506

**
 .762

**
 

Sig. (2-tailed) .000  .000 .000 .027 .000 .173 .565 .456 .000 .000 .000 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 

Y1.1_

3 

Pearson 

Correlation 

.537
**
 .502

**
 1 .447

**
 .306

*
 .524

**
 .110 .083 .167 .395

**
 .519

**
 .450

**
 .663

**
 

Sig. (2-tailed) .000 .000  .000 .011 .000 .372 .500 .173 .001 .000 .000 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 

Y1.2_

1 

Pearson 

Correlation 

.461
**
 .641

**
 .447

**
 1 .376

**
 .635

**
 .119 .096 .092 .432

**
 .475

**
 .506

**
 .708

**
 

Sig. (2-tailed) .000 .000 .000  .002 .000 .332 .437 .456 .000 .000 .000 .000 



 
 

 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 

Y1.2_

2 

Pearson 

Correlation 

.236 .269
*
 .306

*
 .376

**
 1 .292

*
 -.021 -.140 -.114 .250

*
 .112 .362

**
 .410

**
 

Sig. (2-tailed) .052 .027 .011 .002  .016 .862 .255 .354 .040 .363 .002 .001 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 

Y1.2_

3 

Pearson 

Correlation 

.522
**
 .988

**
 .524

**
 .635

**
 .292

*
 1 .165 .070 .087 .450

**
 .514

**
 .520

**
 .772

**
 

Sig. (2-tailed) .000 .000 .000 .000 .016  .180 .569 .479 .000 .000 .000 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 

Y1.3_

1 

Pearson 

Correlation 

.158 .167 .110 .119 -.021 .165 1 .791
**
 .470

**
 .047 .188 .090 .419

**
 

Sig. (2-tailed) .198 .173 .372 .332 .862 .180  .000 .000 .706 .124 .465 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 

Y1.3_

2 

Pearson 

Correlation 

.092 .071 .083 .096 -.140 .070 .791
**
 1 .426

**
 -.050 .122 .024 .324

**
 

Sig. (2-tailed) .455 .565 .500 .437 .255 .569 .000  .000 .686 .320 .843 .007 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 



 
 

 

Y1.3_

3 

Pearson 

Correlation 

.075 .092 .167 .092 -.114 .087 .470
**
 .426

**
 1 .074 .183 .198 .331

**
 

Sig. (2-tailed) .545 .456 .173 .456 .354 .479 .000 .000  .549 .136 .105 .006 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 

Y1.4_

1 

Pearson 

Correlation 

.658
**
 .432

**
 .395

**
 .432

**
 .250

*
 .450

**
 .047 -.050 .074 1 .739

**
 .843

**
 .713

**
 

Sig. (2-tailed) .000 .000 .001 .000 .040 .000 .706 .686 .549  .000 .000 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 

Y1.4_

2 

Pearson 

Correlation 

.895
**
 .522

**
 .519

**
 .475

**
 .112 .514

**
 .188 .122 .183 .739

**
 1 .801

**
 .812

**
 

Sig. (2-tailed) .000 .000 .000 .000 .363 .000 .124 .320 .136 .000  .000 .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 

Y1.4_

3 

Pearson 

Correlation 

.711
**
 .506

**
 .450

**
 .506

**
 .362

**
 .520

**
 .090 .024 .198 .843

**
 .801

**
 1 .810

**
 

Sig. (2-tailed) .000 .000 .000 .000 .002 .000 .465 .843 .105 .000 .000  .000 

N 68 68 68 68 68 68 68 68 68 68 68 68 68 



 
 

 

Y Pearson 

Correlation 

.788
**
 .762

**
 .663

**
 .708

**
 .410

**
 .772

**
 .419

**
 .324

**
 .331

**
 .713

**
 .812

**
 .810

**
 1 

Sig. (2-tailed) .000 .000 .000 .000 .001 .000 .000 .007 .006 .000 .000 .000  

N 68 68 68 68 68 68 68 68 68 68 68 68 68 

 
**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 



 
 

 

 
2. Uji Reliabilitas 

a. Gaya Kepemimpinan Transformasional 

 

Case Processing Summary 

 N % 

Cases Valid 68 100.0 

Excluded
a
 0 .0 

Total 68 100.0 

a. Listwise deletion based on all variables in the procedure. 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.851 12 

 

b. Motivasi Kerja 

Case Processing Summary 

 N % 

Cases Valid 68 100.0 

Excluded
a
 0 .0 

Total 68 100.0 

a. Listwise deletion based on all variables in the procedure. 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.698 9 



 
 

 

 

c. Budaya Organisasi 

 

Case Processing Summary 

 N % 

Cases Valid 68 100.0 

Excluded
a
 0 .0 

Total 68 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.934 18 

 

d. Semangat Kerja 

 

Case Processing Summary 

 N % 

Cases Valid 68 100.0 

Excluded
a
 0 .0 

Total 68 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 



 
 

 

 

 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.862 12 

 

3. Uji Asumsi Klasik 

A. Uji Normalitas 

 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 68 

Normal Parameters
a,b

 Mean .0000000 

Std. Deviation 3.25414687 

Most Extreme Differences Absolute .085 

Positive .077 

Negative -.085 

Test Statistic .085 

Asymp. Sig. (2-tailed) .200
c,d

 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 

 

 

 



 
 

 

a. Uji Normalitas Plot 



 
 

 

B. Uji Multikolinieritas 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) -2.098 5.710  -.367 .714   

X1 .812 .074 .784 11.033 .000 .930 1.076 

X2 .282 .118 .169 2.393 .020 .942 1.061 

X3 .007 .041 .012 .168 .867 .962 1.040 

a. Dependent Variable: Y 

 

C. Uji Autokorelasi 

Model Summaryb 

Model R R Square Adjusted R Square 

Std. Error of the 

Estimate Durbin-Watson 

1 .836
a
 .699 .685 3.32954 1.613 

a. Predictors: (Constant), X3, X2, X1 



 
 

 

b. Dependent Variable: Y 

D. Uji Heteroskedastisitas 

 



 
 

 

4. Analisis Regresi Linier Berganda 

a. Uji T 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) -2.098 5.710  -.367 .714 

X1 .812 .074 .784 11.033 .000 

X2 .282 .118 .169 2.393 .020 

X3 .007 .041 .012 .168 .867 

a. Dependent Variable: Y 

 

b. Uji F 

ANOVAa 

Model 

Sum of 

Squares df Mean Square F Sig. 

1 Regression 1649.741 3 549.914 49.605 .000
b
 

Residual 709.495 64 11.086   

Total 2359.235 67    

a. Dependent Variable: Y 

b. Predictors: (Constant), X3, X2, X1 

 

 

 
 

 

 

 



 
 

 

Lampiran 6 

Daftar hadir peserta seminar proposal 

 

  

 



 
 

 

 

 

 

 

 



 
 

 

Lampiran 7 

Berita Acara Bimbingan Skripsi 

 
 



 
 

 



 
 

 

Lampiran 8 

Berita Acara Bimbingan Revisi Skripsi 

 

 



 
 

 

Lampiran 9 

Surat Balasan Dari Instansi 

 


