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Lampiran 1 



Nama  : Iin Nurfia Ningtyas         Lampiran 2 

NIM  : 15-150-0119 

MATRIK PENELITIAN SKRIPSI 

PENGARUH DISIPLIN KERJA DAN BUDAYA ORGANISASI TERHADAP KINERJA PEGAWAI 

DI DINAS KEPEMUDAAN, OLAH RAGA, DAN PARIWISATA KABUPATEN SIDOARJO 

No. RUMUSA

N 

MASALA

H 

KONSEP VARIABEL 

PENELITIAN 

& 

INDIKATOR 

DEFINISI 

OPERASIO

NAL 

VARIABEL 

HIPOTESIS METODE PENELITIAN DAFTA

R 
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A 

      POPULA

SI, 

SAMPEL

, & 

TEKNIK 

PENGA

MBILAN 

DATA 

METO

DE 

PENGA

MBILA

N 

DATA 

METO

DE 

ANALI

SIS 

DATA 

 



1.  1. Apakah 

disiplin 

kerja 

berpeng

aruh 

terhada

p kinerja 

pegawai 

di Dinas 

Kepemu

daan, 

Olah 

Raga, 

dan 

Pariwist
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Kabupat

en 

Sidoarjo

? 

2. Apakah 

1. Disipli

n kerja 

(X1) 

adalah 

suatu 

sikap 

meng

horma

ti, 

meng

hargai

, 

patuh, 

dan 

taat 

terhad

ap 

peratu

ran 

yang 

berlak

Variabel 

Penelitian : 

1. Disiplin 

Kerja (X1) 

2. Budaya 

Organisasi 

(X2) 

3. Kinerja (Y) 

Indikator 

Variabel : 

1. Indikator 

Disiplin 

Kerja (X1) : 

menurut 

Soejono 

(1997) 

dalam 

Susanty 

1. Disiplin 

Kerja (X1) 

adalah 

peraturan 

yang 

diberlakuk

an kepada 

karyawan 

guna 

memperba

iki sikap 

dan moral 

yang 

melekat 

pada 

setiap 

individu 

dalam 

menjalank

an tugas-

tugas 

1. Disiplin 

kerja 

berpenga

ruh 

signifika

n 

terhadap 

kinerja 

pegawai 

di Dinas 

Kepemud

aan, Olah 

Raga, 

dan 

Pariwisat

a 

Kabupate

n 

Sidoarjo. 

2. Budaya 

organisas

1. Popul

asi 

dalam 

peneli

tian 

ini 

berju

mlah 

43 

orang 

yang 

terdiri 

dari 

PNS 

dan 

Honor

er 

pegaw

ai 

Dinas 

Kepe

1. Kuesi

oner  

2. Doku

ment

asi  

1. Peng

ujian 

Instr

umen 

Penel

itia 

a. Uji 

Valid

itas 

b. Uji 

Relia

bilita

s  

2. Uji 

Asu

msi 

Klasi

k 

a. Uji 

Aries 

Susanty 

dan Sigit 

Wahyu 

Baskoro, 

2012, 

Pengaru

h 

Motivasi 

dan gaya 

kepemim

pinan 

terhadap 

Disiplin 

Kerja 

Serta 

Dampak

nya pada 

Kinerja 

(Studi 

Kasus 



budaya 

organisa

si 

berpeng

aruh 

terhada

p kinerja 

pegawai 

di Dinas 

Kpemud

aan, 

Olah 

Raga, 

dan 

Pariwisa

ta 

Kabupat

en 

Sidoarjo

? 

3. Apakah 

u, baik 

tertuli

s 

maup

un 

tidak 

tertuli

s serta 

sangg

up 

menjal

ankan 

dan 

tidak 

menge

lak 

untuk 

mener

ima 

sanksi

-

dan 

Baskoro 

(2012), 

terdapat 

empat 

indikator 

disiplin 

kerja yaitu : 

a. Sikap 

tepat 

waktu 

b. Sikap 

kehati-

hatian  

c. Sikap 

tanggu

ng 

jawab 

d. Sikap 

yang telah 

diberikan. 

2. Budaya 

Organisasi 

(X2) 

adalah 

suatu 

sistem 

yang 

mendasari 

karakterist

ik yang 

beragam 

untuk 

bekerja 

sama 

dengan 

baik demi 

tercapainy

a suatu 

tujuan 

i 

berpenga

ruh 

signifika

n 

terhadap 

kinerja 

pegawai 

di Dinas 

Kepemud

aan, Olah 

Raga, 

dan 

Pariwisat

a 

Kabupate

n 

Sidoarjo. 

3. Disiplin 

kerja dan 

budaya 

muda

an, 

Olah 

Raga, 

dan 

Pariwi

sata 

Kabup

aten 

Sidoar

jo. 

2. Sampe

l 

dalam 

peneli

tian 

ini 

meng

gunak

an 

seluru

Nor

malit

as 

Data 

b. Uji 

Multi

kolon

ierita

s 

c. Uji 

Heter

oske

dasti

sitas  

d. Uji 

Auto

korel

asi  

3. Anali

pada PT. 

PLN 

(PERSER

O) APD 

Semaran

g, Jurnal 

Teknik 

Industri, 

Vol.VII, 

No.2, Hal 

77-84, 

Universit

as 

Diponeg

oro 

 

Dunggio, 

Mardjan 

2013, 

Semanga



disiplin 

kerja 

dan 

budaya 

organisa

si 

berpeng

aruh 

secara 

simultan 

terhadp 

kinerja 

pegawai 

di Dinas 

Kepemu

daan, 

Olah 

Raga, 

dan 

Pariwisa

ta 

sanksi

nya 

apabil

a ia 

melan

ggar 

tugas 

dan 

wewe

nang 

yang 

diberi

kan 

kepad

anya. 

(Suwa

tno, 

2001 

dalam 

Dung

gio, 

ketaata

n  

2. Indikator 

Budaya 

Organisasi 

(X2) : 

Menurut 

Robbin 

(2007) 

dalam 

Jatmiko 

(2013) 
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budaya 
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b. Tanggu
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sama. 

3. Kinerja (Y) 

adalah 
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oleh 

seseorang 

sesuai 

dengan 

tanggung 
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Disiplin 
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vitas 
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(PERSER
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Sulawesi 

Utara, 

Jurnal 

EMBA, 

ISSN 

2303-
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Kabupat

en 

Sidoarjo
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2013) 

2. Buday

a 

Organ
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(X2) 

adalah 

intera
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berbag

ian 

orang 

denga

n latar 

belaka
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keprib

adian, 
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dan 
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c. Integrit
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d. Dukun

gan 

manaje

men 

e. Kontrol 

sistem  

f. Pola 

komuni
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3. Kinerja (Y): 
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n peraturan 
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orang. 
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penga
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sampe
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meng

gunak

an 

Tekni
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h Budaya 

Organisa

si dan 

Kepuasa



yang 
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m 

memb

entuk 

suatu 
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yang 

memil
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nan, 
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nilai-
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yang 

sama. 

(Priha
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Penilaian 

Prestasi 

Kerja (PPK) 
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Negeri Sipil 

(PNS) 
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Produkti

vitas 
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Manajem

en, Vol.1 

No.4, 

Hal.1155-
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Universit
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rtono, 

2012:1

66). 

3. Kinerj

a (Y) 

adalah 

hasil 

yang 

dicapa

i oleh 

seseor

ang 
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kelom

pok 

orang 
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suatu 

organi

sasi 
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yang terdiri 
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a. Orienta

si 

pelaya

nan 

b. Integrit

as 

c. Komit

men 

d. Disipli
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e. Kerja 

sama 

f. Kepemi

mpinan   

 

Nawawi, 

Ismail, 

2017, 

Budaya 

organisas

i, 

kepemim

pinan, 

dan 
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KENCA

NA, 
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Priharton

o, 2012, 

Administ
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denga
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wewe

nang 

dan 

tangg

ung 

jawab 

masin

g-
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a 
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pai 

tujuan 
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sasi 
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gkuta
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secara 

legal, 

tidak 

melan

ggar 

hoku

m dan 
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denga
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moral 

dan 
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(Sunto

ro, 

1999 

dalam 
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wi, 

2013:2
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Lampiran 3  

SURAT PERMOHONAN MENJADI RESPONDEN 

 

Kepada Yth. 

Calon responden 

Di tempat 

Dengan Hormat, 

Saya yang bertanda tangan dibawah ini : 

Nama              :  Iin Nurfia Ningtyas 

NIM                   :  15-150-0119 

Program Studi  : Manajemen, Universitas PGRI Adi Buana 

Surabaya 

Bermaksud untuk membuat penelitian “Pengaruh Disiplin Kerja 

dan Budaya Organisasi terhadap Kinerja Pegawai di Dinas 

Kepemudaan, Olah Raga, dan Pariwisata Kabupaten Sidoarjo.” 

Penelitian ini tidak menimbulkan pengaruh bagi responden. 

Semua informasi dan hasil penelitian akan dijaga kerahasiaannya 

dan hanya dipergunakan untuk kepentingan penelitian. Jika 

saudara berkenan, saya mohon kesediaan untuk persetujuan 

yang saya lampirkan. 

Atas perhatian dan kesediaannya menjadi responden saya 

ucapkan terima kasih. 

Hormat Saya, 

Iin Nurfia Ningtyas  



IDENTITAS RESPONDEN  

Nama   = 

Usia  = 

Jenis Kelamin = 

KETERANGAN KUESIONER 

SS  = Sangat Setuju 

S = Setuju 

KS = Kurang Setuju 

TS = Tidak Setuju 

STS = Sangat Tidak Setuju 

CARA MENGISI KUESIONER 

Mohon untuk memberikan tanda (X) pada setiap pernyataan 

yang Anda pilih. 

 

 

 

 

 

 

 

 



DAFTAR KUESIONER 

 

1. Kuesioner Disiplin Kerja 

No Pernyataan SS S KS TS STS 

Sikap Tepat Waktu 

1. Saya selalu datang dan 

pulang sesuai dengan waktu 

yang telah ditentukan 

     

2. Saya selalu datang lebih awal 

sebelum bel berbunyi 

     

Sikap Kehati-hatian 

3. Saya selalu menggunakan 

peralatan kantor dengan baik 

     

4. Jika ada kerusakan yang 

diakibatkan oleh saya 

pribadi, saya siap mengganti 

     

Sikap Tanggung Jawab 

5. Saya selalu menjalankan 

pekerjaan sesuai dengan 

peran/bagian saya 

     

6. Saya menjalankan segala 

perintah/instruksi dari 

atasan 

 

     



Sikap Ketaatan 

7. Saya tidak berani menolak 

instruksi dari atasan 

     

8. Saya selalu mematuhi tata 

tertip yang berlaku 

     

 

2. Kuesioner Budaya Organisasi 

No. Pernyataan SS S KS TS STS 

Inisiatif  

1. Jika saya sudah selesai 

mengerjakan tugas saya, saya 

melanjutkan tugas berikutnya 

tanpa harus diberi tahu lagi 

     

 

2. Saya mampu memberikan ide 

kreatif untuk memajukan 

instansi 

     

Tanggung Jawab 

3. Saya selalu mampu 

menanggung beban yang 

diberikan atasan 

     

 4. Saya berani bertanggung 

jawab terhadap keputusan 

yang saya pilih 

 

 

     



Integritas  

5. Saya tidak puas dengan satu 

tugas, sehingga saya 

tertantang dengan tugas 

berikutnya 

     

6. Saya senantiasa bekerja 

dengan menekankan pada 

hasil yang optimal 

     

Dukungan Manajemen  

7. Atasan selalu memberikan 

arahan-arahan kepada saya 

dalam menjalankan tugas 

     

8. Rekan kerja saya selalu 

mensuport saya dan 

membantu saya jika saya 

merasa butuh bantuan 

     

Kontrol Sistem  

9. Saya selalu dituntut untuk 

bekerja giat dalam 

menjalankan tugas dari atasan 

     

10. Saya selalu menyelesaikan 

tugas saya tepat dan cermat 

     

Pola Komunikasi 

11. Jika timbul permasalahan di 

tempat kerja, selalu 

diselesaikan bersama 

     



12. Saya lebih senang bekerja 

sendiri 

     

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Lampiran 5. Tabulasi Data Variabel Disiplin Kerja (X1) 

Responden 

Disiplin Kerja (X1) 

Total X1.1 X1.2 X1.3 X1.4 

1 2 1 2 1 2 1 2 

Resp1 3 4 5 4 4 4 4 4 32 

Resp2 4 4 4 5 4 4 4 4 33 

Resp3 3 4 4 4 4 4 4 4 31 

Resp4 3 4 3 4 3 4 3 4 28 

Resp5 4 5 5 5 5 4 4 4 36 

Resp6 3 4 3 4 3 4 3 4 28 

Resp7 4 4 5 4 4 5 4 4 34 

Resp8 3 3 3 4 3 3 3 3 25 

Resp9 4 4 4 4 4 4 4 4 32 

Resp10 4 3 3 4 3 3 4 4 28 

Resp11 4 4 4 5 4 5 4 4 34 

Resp12 3 3 3 3 3 3 3 3 24 

Resp13 3 4 4 4 4 3 3 3 28 

Resp14 3 3 3 3 4 3 4 3 26 

Resp15 4 3 3 3 3 3 4 3 26 

Resp16 4 3 4 3 4 3 4 4 29 

Resp17 4 4 4 4 4 5 4 4 33 

Resp18 4 4 3 4 4 4 5 4 32 

Resp19 3 4 3 4 3 3 3 3 26 

Resp20 3 3 4 3 3 4 3 3 26 

Resp21 4 4 3 4 3 4 4 4 30 

Resp22 4 3 4 3 4 3 4 3 28 

Resp23 4 4 4 4 4 4 4 4 32 

Resp24 4 4 4 3 4 3 4 3 29 



Resp25 3 3 3 3 3 3 3 3 24 

Resp26 4 4 4 4 4 4 4 4 32 

Resp27 4 4 5 4 5 4 5 3 34 

Resp28 4 3 5 4 4 3 4 4 31 

Resp29 3 5 4 3 4 4 3 5 31 

Resp30 3 4 3 4 3 4 4 3 28 

Resp31 4 3 3 4 4 4 3 4 29 

Resp32 4 4 3 3 4 3 4 3 28 

Resp33 3 4 4 3 3 4 4 3 28 

Resp34 5 5 5 5 4 4 4 4 36 

Resp35 3 5 4 5 4 5 4 5 35 

Resp36 4 4 4 4 4 3 5 4 32 

Resp37 4 4 3 4 4 3 4 3 29 

Resp38 4 4 3 5 4 5 4 5 34 

Resp39 4 3 3 3 4 3 3 3 26 

Resp40 3 4 5 4 4 4 4 4 32 

Resp41 4 4 4 5 4 4 4 4 33 

Resp42 3 4 4 4 4 4 4 4 31 

Resp43 3 4 3 4 3 4 3 4 28 

Resp44 4 5 5 5 5 4 4 4 36 

Resp45 3 4 3 4 3 4 3 4 28 

Resp46 4 4 5 4 4 5 4 4 34 

Resp47 3 3 3 4 3 3 3 3 25 

Resp48 4 4 4 4 4 4 4 4 32 

Resp49 4 3 3 4 3 3 4 4 28 

Resp50 4 4 4 5 4 5 4 4 34 

 

 



Lampiran 6. Tabulasi Data Variabel Budaya Organisasi (X2) 

Responden 

Budaya Organisasi (X2) 

Total X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 

1 2 1 2 1 2 1 2 1 2 1 2 

Resp1 4 3 3 5 3 3 4 4 4 3 4 3 43 

Resp2 4 3 3 3 3 3 3 3 3 3 3 4 38 

Resp3 4 3 3 3 3 3 3 3 4 3 3 4 39 

Resp4 4 3 4 4 3 5 3 5 3 3 3 3 43 

Resp5 3 4 3 3 3 3 3 4 3 3 3 3 38 

Resp6 4 4 4 4 4 3 3 4 3 4 4 3 44 

Resp7 4 3 3 3 3 3 3 3 3 3 3 3 37 

Resp8 4 4 3 4 4 4 4 4 4 4 3 4 46 

Resp9 4 4 3 4 3 4 4 4 4 4 3 4 45 

Resp10 4 3 3 3 3 3 3 3 4 3 3 4 39 

Resp11 4 4 4 4 4 4 4 4 3 4 4 4 47 

Resp12 4 4 3 4 4 4 4 4 4 4 3 4 46 

Resp13 4 3 4 4 4 3 3 4 3 4 4 3 43 

Resp14 4 4 4 4 4 4 3 4 4 4 4 4 47 

Resp15 4 3 4 4 4 4 3 4 3 4 3 4 44 

Resp16 4 4 4 4 4 5 3 4 4 4 4 4 48 

Resp17 4 4 4 4 4 3 3 4 3 3 4 3 43 

Resp18 4 4 4 4 4 4 3 4 3 3 4 3 44 

Resp19 4 4 4 4 4 4 4 4 4 4 4 3 47 

Resp20 4 4 4 4 4 4 4 4 4 4 4 3 47 

Resp21 4 3 3 3 3 3 3 3 3 3 3 4 38 

Resp22 4 4 4 4 4 4 3 4 4 4 4 4 47 

Resp23 4 3 3 3 3 3 3 3 3 3 3 4 38 

Resp24 4 4 4 4 4 4 4 4 4 4 4 4 48 



Resp25 3 3 3 3 3 4 3 3 4 3 3 3 38 

Resp26 5 5 3 5 5 5 3 5 3 5 3 3 50 

Resp27 4 4 4 4 4 4 4 4 4 4 4 4 48 

Resp28 5 5 5 5 5 5 5 5 5 5 5 5 60 

Resp29 3 3 3 3 3 3 3 3 3 3 3 3 36 

Resp30 4 4 4 4 4 4 4 4 4 4 4 4 48 

Resp31 4 4 4 4 4 4 4 4 3 4 4 4 47 

Resp32 4 4 4 4 4 4 4 4 4 4 4 4 48 

Resp33 4 3 4 4 4 4 4 4 4 3 4 4 46 

Resp34 4 4 4 4 4 4 4 4 4 4 4 4 48 

Resp35 3 3 3 3 3 3 3 3 3 3 3 3 36 

Resp36 4 4 4 4 4 4 4 4 4 4 4 4 48 

Resp37 3 3 3 3 3 3 3 3 3 3 3 3 36 

Resp38 4 4 4 4 4 4 4 4 4 4 4 4 48 

Resp39 4 4 4 4 4 4 3 4 4 4 4 3 46 

Resp40 3 3 3 3 3 3 3 3 3 3 3 3 36 

Resp41 3 3 3 3 3 3 3 3 3 3 3 3 36 

Resp42 4 4 4 4 4 4 4 4 4 4 4 4 48 

Resp43 5 5 5 5 5 5 5 5 5 5 5 5 60 

Resp44 4 3 3 3 3 3 3 4 3 3 3 3 38 

Resp45 4 4 4 4 4 4 4 4 4 4 4 4 48 

Resp46 4 3 4 4 4 4 4 4 4 4 4 4 47 

Resp47 3 3 3 3 3 3 3 3 3 3 3 3 36 

Resp48 4 4 4 4 4 4 4 4 4 3 4 4 47 

Resp49 4 3 4 4 4 4 4 4 4 3 4 4 46 

Resp50 4 4 3 3 3 3 3 4 4 3 3 4 41 

 

  



Lampiran 7. Tabulasi Data Variabel Kinerja (Y) 

Resp 

Rekapitulasi Penilaian Kinerja (Y) 

Total 
Dinas Kepemudaan, Olah Raga, dan Pariwisata Kabupaten 

Sidoarjo 
Orientasi 

Pelayanan 
Integritas Komitmen Disiplin 

Kerja 
Sama 

Kepemim 
Pinan 

Resp1 85 85 80 75 88 89 502 

Resp2 90 90 90 87 75 90 522 

Resp3 83 83 70 81 85 91 493 

Resp4 75 75 80 75 83 88 476 

Resp5 85 85 89 85 85 95 524 

Resp6 70 70 90 78 75 75 458 

Resp7 88 88 80 87 70 90 503 

Resp8 78 78 88 77 75 75 471 

Resp9 71 71 95 77 75 75 464 

Resp10 75 75 80 76 85 80 471 

Resp11 70 70 90 74 80 90 474 

Resp12 75 75 75 75 70 70 440 

Resp13 80 80 85 78 70 95 488 

Resp14 70 70 82 87 72 70 451 

Resp15 80 80 88 83 70 70 471 

Resp16 70 70 70 72 83 70 435 

Resp17 70 70 90 80 89 87 486 

Resp18 85 85 75 80 85 80 490 

Resp19 70 70 70 73 80 90 453 

Resp20 83 83 70 79 75 70 460 

Resp21 87 87 90 82 85 89 520 

Resp22 70 70 80 80 70 70 440 

Resp23 80 80 90 87 80 90 507 



 

Resp24 75 75 70 73 85 75 453 

Resp25 85 85 86 96 70 80 502 

Resp26 80 80 70 80 85 80 475 

Resp27 80 80 90 87 90 85 512 

Resp28 85 85 75 80 75 85 485 

Resp29 70 70 80 77 70 70 437 

Resp30 75 75 80 85 85 80 480 

Resp31 85 85 90 90 80 71 501 

Resp32 75 75 90 85 70 87 482 

Resp33 70 70 73 67 70 85 435 

Resp34 90 90 70 83 70 80 483 

Resp35 80 80 70 75 70 72 447 

Resp36 70 70 87 79 80 80 466 

Resp37 70 70 90 77 85 85 477 

Resp38 70 70 80 82 70 76 448 

Resp39 75 75 72 73 80 73 448 

Resp40 85 85 80 75 88 89 502 

Resp41 90 90 90 87 75 90 522 

Resp42 83 83 70 81 85 91 493 

Resp43 75 75 80 75 83 88 476 

Resp44 85 85 89 85 85 95 524 

Resp45 70 70 90 78 75 75 458 

Resp46 88 88 80 87 70 90 503 

Resp47 78 78 88 77 75 75 471 

Resp48 71 71 95 77 75 75 464 

Resp49 75 75 80 76 85 80 471 

Resp50 70 70 90 74 80 90 474 



Lampiran 8. Tabel Frekuensi Jawaban Responden 

1. Variabel Disiplin Kerja (X1) 

X1.1.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 20 40.0 40.0 40.0 

4.00 29 58.0 58.0 98.0 

5.00 1 2.0 2.0 100.0 

Total 50 100.0 100.0  

 

X1.1.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 14 28.0 28.0 28.0 

4.00 31 62.0 62.0 90.0 

5.00 5 10.0 10.0 100.0 

Total 50 100.0 100.0  

 

X1.2.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 21 42.0 42.0 42.0 

4.00 20 40.0 40.0 82.0 

5.00 9 18.0 18.0 100.0 

Total 50 100.0 100.0  



 

X1.2.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 12 24.0 24.0 24.0 

4.00 29 58.0 58.0 82.0 

5.00 9 18.0 18.0 100.0 

Total 50 100.0 100.0  

 

X1.3.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 16 32.0 32.0 32.0 

4.00 31 62.0 62.0 94.0 

5.00 3 6.0 6.0 100.0 

Total 50 100.0 100.0  

 

X1.3.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 18 36.0 36.0 36.0 

4.00 25 50.0 50.0 86.0 

5.00 7 14.0 14.0 100.0 

Total 50 100.0 100.0  

 

 



X1.4.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 14 28.0 28.0 28.0 

4.00 33 66.0 66.0 94.0 

5.00 3 6.0 6.0 100.0 

Total 50 100.0 100.0  

 

X1.4.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 17 34.0 34.0 34.0 

4.00 30 60.0 60.0 94.0 

5.00 3 6.0 6.0 100.0 

Total 50 100.0 100.0  

 

Lampiran 9. Tabel Frekuensi Jawaban Responden 

2. Variabel Budaya Organisasi (X2) 

X2.1.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 6 12.0 12.0 12.0 

4.00 42 84.0 84.0 96.0 

5.00 2 4.0 4.0 100.0 

Total 50 100.0 100.0  



 

X2.1.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 21 42.0 42.0 42.0 

4.00 27 54.0 54.0 96.0 

5.00 2 4.0 4.0 100.0 

Total 50 100.0 100.0  

 

X2.2.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 24 48.0 48.0 48.0 

4.00 25 50.0 50.0 98.0 

5.00 1 2.0 2.0 100.0 

Total 50 100.0 100.0  

 

X2.2.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 16 32.0 32.0 32.0 

4.00 30 60.0 60.0 92.0 

5.00 4 8.0 8.0 100.0 

Total 50 100.0 100.0  

 

 



X2.3.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 22 44.0 44.0 44.0 

4.00 26 52.0 52.0 96.0 

5.00 2 4.0 4.0 100.0 

Total 50 100.0 100.0  

 

X2.3.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 21 42.0 42.0 42.0 

4.00 24 48.0 48.0 90.0 

5.00 5 10.0 10.0 100.0 

Total 50 100.0 100.0  

 

X2.4.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 29 58.0 58.0 58.0 

4.00 20 40.0 40.0 98.0 

5.00 1 2.0 2.0 100.0 

Total 50 100.0 100.0  

 

 

 



X2.4.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 14 28.0 28.0 28.0 

4.00 32 64.0 64.0 92.0 

5.00 4 8.0 8.0 100.0 

Total 50 100.0 100.0  

 

X2.5.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 23 46.0 46.0 46.0 

4.00 26 52.0 52.0 98.0 

5.00 1 2.0 2.0 100.0 

Total 50 100.0 100.0  

 

X2.5.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 23 46.0 46.0 46.0 

4.00 25 50.0 50.0 96.0 

5.00 2 4.0 4.0 100.0 

Total 50 100.0 100.0  

 

 

 



X2.6.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 25 50.0 50.0 50.0 

4.00 24 48.0 48.0 98.0 

5.00 1 2.0 2.0 100.0 

Total 50 100.0 100.0  

 

X2.6.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 21 42.0 42.0 42.0 

4.00 28 56.0 56.0 98.0 

5.00 1 2.0 2.0 100.0 

Total 50 100.0 100.0  

 

 

 

 

 

 

 

 



Lampiran 10. Uji Validitas 

1. Variabel Disiplin Kerja (X1) 

Correlations 

 X1.1.1 X1.1.2 X1.2.1 X1.2.2 X1.3.1 X1.3.2 X1.4.1 X1.4.2 TOTAL_X1 

X1.1.1 Pearson 

Correlation 
1 .102 .281* .287* .481** .103 .552** .180 .522** 

Sig. (2-tailed)  .480 .048 .043 .000 .476 .000 .211 .000 

N 50 50 50 50 50 50 50 50 50 

X1.1.2 Pearson 

Correlation 
.102 1 .453** .550** .465** .556** .253 .507** .727** 

Sig. (2-tailed) .480  .001 .000 .001 .000 .077 .000 .000 

N 50 50 50 50 50 50 50 50 50 

X1.2.1 Pearson 

Correlation 
.281* .453** 1 .306* .674** .378** .420** .270 .718** 

Sig. (2-tailed) .048 .001  .030 .000 .007 .002 .058 .000 

N 50 50 50 50 50 50 50 50 50 



X1.2.2 Pearson 

Correlation 
.287* .550** .306* 1 .345* .569** .249 .555** .721** 

Sig. (2-tailed) .043 .000 .030  .014 .000 .081 .000 .000 

N 50 50 50 50 50 50 50 50 50 

X1.3.1 Pearson 

Correlation 
.481** .465** .674** .345* 1 .274 .539** .275 .741** 

Sig. (2-tailed) .000 .001 .000 .014  .054 .000 .053 .000 

N 50 50 50 50 50 50 50 50 50 

X1.3.2 Pearson 

Correlation 
.103 .556** .378** .569** .274 1 .197 .626** .704** 

Sig. (2-tailed) .476 .000 .007 .000 .054  .170 .000 .000 

N 50 50 50 50 50 50 50 50 50 

X1.4.1 Pearson 

Correlation 
.552** .253 .420** .249 .539** .197 1 .191 .605** 

Sig. (2-tailed) .000 .077 .002 .081 .000 .170  .185 .000 

N 50 50 50 50 50 50 50 50 50 



X1.4.2 Pearson 

Correlation 
.180 .507** .270 .555** .275 .626** .191 1 .667** 

Sig. (2-tailed) .211 .000 .058 .000 .053 .000 .185  .000 

N 50 50 50 50 50 50 50 50 50 

TOTA

L_X1 

Pearson 

Correlation 
.522** .727** .718** .721** .741** .704** .605** .667** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  

N 50 50 50 50 50 50 50 50 50 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

 

 

 



Lampiran 11. Uji Validitas 

2. Variabel Budaya Organisasi (X2) 

Correlations 

 X2.1.1 X2.1.2 X2.2.1 X2.2.2 X2.3.1 X2.3.2 X2.4.1 X2.4.2 X2.5.1 X2.5.2 X2.6.1 X2.6.2 

TOTAL 

X2 

X2.1.1 Pearson 

Correlation 
1 .407** .395** .614** .577** .452** .359* .469** .309* .567** .387** .424** .666** 

Sig. (2-tailed)  .003 .004 .000 .000 .001 .011 .001 .029 .000 .006 .002 .000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X2.1.2 Pearson 

Correlation 
.407** 1 .481** .574** .780** .547** .490** .642** .309* .815** .521** .229 .787** 

Sig. (2-tailed) .003  .000 .000 .000 .000 .000 .000 .029 .000 .000 .110 .000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X2.2.1 Pearson 

Correlation 
.395** .481** 1 .540** .711** .556** .356* .619** .200 .546** .828** .197 .741** 

Sig. (2-tailed) .004 .000  .000 .000 .000 .011 .000 .163 .000 .000 .170 .000 



N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X2.2.2 Pearson 

Correlation 
.614** .574** .540** 1 .677** .590** .593** .822** .365** .659** .650** .078 .824** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 .000 .009 .000 .000 .593 .000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X2.3.1 Pearson 

Correlation 
.577** .780** .711** .677** 1 .580** .449** .625** .277 .845** .683** .267 .860** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .001 .000 .051 .000 .000 .061 .000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X2.3.2 Pearson 

Correlation 
.452** .547** .556** .590** .580** 1 .407** .755** .345* .614** .306* .269 .749** 

Sig. (2-tailed) .001 .000 .000 .000 .000  .003 .000 .014 .000 .031 .059 .000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X2.4.1 Pearson 

Correlation 
.359* .490** .356* .593** .449** .407** 1 .423** .606** .541** .525** .480** .713** 

Sig. (2-tailed) .011 .000 .011 .000 .001 .003  .002 .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 



X2.4.2 Pearson 

Correlation 
.469** .642** .619** .822** .625** .755** .423** 1 .172 .609** .473** .000 .770** 

Sig. (2-tailed) .001 .000 .000 .000 .000 .000 .002  .233 .000 .001 1.000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X2.5.1 Pearson 

Correlation 
.309* .309* .200 .365** .277 .345* .606** .172 1 .378** .378** .509** .551** 

Sig. (2-tailed) .029 .029 .163 .009 .051 .014 .000 .233  .007 .007 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X2.5.2 Pearson 

Correlation 
.567** .815** .546** .659** .845** .614** .541** .609** .378** 1 .517** .372** .859** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .007  .000 .008 .000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X2.6.1 Pearson 

Correlation 
.387** .521** .828** .650** .683** .306* .525** .473** .378** .517** 1 .169 .737** 

Sig. (2-tailed) .006 .000 .000 .000 .000 .031 .000 .001 .007 .000  .242 .000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 



X2.6.2 Pearson 

Correlation 
.424** .229 .197 .078 .267 .269 .480** .000 .509** .372** .169 1 .445** 

Sig. (2-tailed) .002 .110 .170 .593 .061 .059 .000 1.000 .000 .008 .242  .001 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

TOTA

L_X2 

Pearson 

Correlation 
.666** .787** .741** .824** .860** .749** .713** .770** .551** .859** .737** .445** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .001  

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

 

 

 

 



Lampiran 12. Uji Validitas 

3. Kinerja (Y) 

Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 TOTAL_Y 

Y.1 Pearson 

Correlation 
1 1.000** -.091 .551** .038 .387** .768** 

Sig. (2-tailed)  .000 .528 .000 .793 .006 .000 

N 50 50 50 50 50 50 50 

Y.2 Pearson 

Correlation 

1.000

** 
1 -.091 .551** .038 .387** .768** 

Sig. (2-tailed) .000  .528 .000 .793 .006 .000 

N 50 50 50 50 50 50 50 

Y.3 Pearson 

Correlation 
-.091 -.091 1 .346* 

-

.017 
.167 .391** 

Sig. (2-tailed) .528 .528  .014 .904 .247 .005 

N 50 50 50 50 50 50 50 



Y.4 Pearson 

Correlation 
.551** .551** .346* 1 

-

.150 
.152 .638** 

Sig. (2-tailed) .000 .000 .014  .300 .292 .000 

N 50 50 50 50 50 50 50 

Y.5 Pearson 

Correlation 
.038 .038 -.017 -.150 1 .361* .358* 

Sig. (2-tailed) .793 .793 .904 .300  .010 .011 

N 50 50 50 50 50 50 50 

Y.6 Pearson 

Correlation 
.387** .387** .167 .152 .361* 1 .710** 

Sig. (2-tailed) .006 .006 .247 .292 .010  .000 

N 50 50 50 50 50 50 50 

TOTA

L_Y 

Pearson 

Correlation 
.768** .768** .391** .638** .358* .710** 1 

Sig. (2-tailed) .000 .000 .005 .000 .011 .000  

N 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 



Lampiran 13. Uji Reliabilitas 

1. Variabel Disiplin Kerja (X1) 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.830 8 

2. Variabel Budaya Organisasi (X2) 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.918 12 

 

 

Lampiran 14. Uji Asumsi Klasik  

1. Uji Normalitas 

 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 50 

Normal Parametersa,b Mean .0000000 

Std. Deviation 21.20626813 

Most Extreme Differences Absolute .091 



Positive .055 

Negative -.091 

Test Statistic .091 

Asymp. Sig. (2-tailed) .200c,d 

a. Test distribution is Normal. 

b. Calculated from data. 

 

 

Lampiran 15. Uji Asumsi Klasik  

2. Uji Multikolonieritas 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardize

d 

Coefficients 

t Sig. 

Collinearity 

Statistics 

B 

Std. 

Error Beta 

Toleranc

e VIF 

1 (Constant) 
456.782 

44.49

2 
 

10.26

7 
.000   

TOTAL_X

1 
2.976 .951 .392 3.128 .003 .958 1.044 

TOTAL_X

2 
-1.577 .653 -.302 -2.413 .020 .958 1.044 

a. Dependent Variable: TOTAL_Y 

 

 



Lampiran 16. Uji Asumsi Klasik  

3. Uji Heteroskedastisitas 

                                               Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 11.816 26.531  .445 .658 

TOTAL_X1 .476 .567 .124 .840 .405 

TOTAL_X2 -.217 .390 -.082 -.556 .581 

a. Dependent Variable: Abs_Res 

 

Lampiran 17. Uji Autokorelasi 

 

Runs Test 

 

Unstandardized 

Residual 

Test Valuea 2.59921 

Cases < Test Value 25 

Cases >= Test Value 25 

Total Cases 50 

Number of Runs 24 

Z -.572 

Asymp. Sig. (2-tailed) .568 

a. Median 

 



Lampiran 18. Analisis Regresi Linier Berganda 

1. Koefisien Determinasi (R²) 

 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .542a .293 .263 21.65276 

a. Predictors: (Constant), TOTAL_X2, TOTAL_X1 

2. Uji F 

ANOVAa 

Model 

Sum of 

Squares df 

Mean 

Square F Sig. 

1 Regression 9147.535 2 4573.768 9.755 .000b 

Residual 22035.585 47 468.842   

Total 31183.120 49    

a. Dependent Variable: TOTAL_Y 

b. Predictors: (Constant), TOTAL_X2, TOTAL_X1 

 

3. Uji t 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 456.782 44.492  10.267 .000 

TOTAL_X1 2.976 .951 .392 3.128 .003 



TOTAL_X2 -1.577 .653 -.302 -2.413 .020 

a. Dependent Variable: TOTAL_Y 

 

 

Lampiran 19 
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