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Lampiran 1 : Berita Acara Bimbingan Skripsi 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

Lampiran 2 : Absensi Seminar Proposal 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

Lampiran 3 : Surat Pernyataan Bebas Plagiasi 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

Lampiran 5: Kuisioner 

Nama : 

Resp  : ……… 

Instruksi beri tanda silang kotak jawaban yang telah 

disediakan. Adapun jawaban yang diberikan adalah sekala 

linkert dengan tanggapan sebagai berikut: 

1 = Sangat tidak setuju 

2 = Tidak setuju 

3 = cukup 

4 =  Setuju 

5 = Sangat setuju 

 

Partisipasi penyusunan anggaran 1 2 3 4 5 

1. Keterlibatan dalam proses 

penyusunan anggaran 

1 2 3 4 5 

2. Alasan dalam merevisi anggaran 1 2 3 4 5 

3. Frekuensi pemberian saran 1 2 3 4 5 

4. Pengaruh dalam anggaran akhir 1 2 3 4 5 

5. Pentingnya kontribusi yang 

diberikan serta frekuensi 

penyampaian pendapat. 

1 2 3 4 5 

 

 

Komitmen organisasional 1 2 3 4 5 

1. Kesanggupan untuk bekerja 1 2 3 4 5 

2. Kebanggaan terhadap 

organisasi tempat kerja 

1 2 3 4 5 

3. Kesediaan untuk 

mengerjakan semua 

pekerjaan 

1 2 3 4 5 

4. Kesesuaian nilai individu 

dengan nilai organisasi 

1 2 3 4 5 



 
 

5. Kebanggaan menjadi 

bagiandari organisasi 

1 2 3 4 5 

6. Memberikan inspirasi dalam 

berprestasi 

1 2 3 4 5 

7. Kepuasan memilih 

organisasi sebagai tempat 

bekerja 

1 2 3 4 5 

8. Penilaian karyawan 

terhadap organisasi  

1 2 3 4 5 

9. Kepedulian terhadap masa 

depan organisasi.  

1 2 3 4 5 

 

 

 

 

 

Kinerja manajerial 1 2 3 4 5 

1. Perencanaan 1 2 3 4 5 

2. Investigasi 1 2 3 4 5 

3. Pengkoordinasian 1 2 3 4 5 

4. Evaluasi 1 2 3 4 5 

5. Pengawasan 1 2 3 4 5 

6. Pemilihan staf 1 2 3 4 5 

7. Negosiasi dan perwakilan 1 2 3 4 5 

 

 

 

 

 

 

 

 



 
 

 

 

Lampiran 6: Hasil jawaban responden 

 

Resp. x11 x12 x13 x14 x15 Total 

1 4 4 0 2 3 13 

2 4 3 0 1 4 12 

3 3 3 2 3 3 14 

4 3 4 0 3 4 14 

5 3 3 0 0 2 8 

6 3 4 1 4 3 15 

7 4 4 4 4 2 18 

8 2 2 2 2 3 11 

9 2 4 2 2 3 13 

10 4 4 4 4 4 20 

11 2 3 2 0 3 10 

12 2 2 2 2 2 10 

13 4 4 4 4 4 20 

14 4 4 4 4 4 20 

15 4 4 4 4 4 20 

16 4 4 4 4 4 20 

17 2 3 4 4 4 17 

18 2 3 4 4 4 17 

19 4 4 4 4 4 20 

20 4 4 4 4 4 20 

21 2 3 4 4 4 17 

22 2 1 4 4 4 15 

23 4 4 4 4 3 19 

24 4 4 4 4 4 20 

25 4 4 4 4 4 20 

26 4 4 4 4 4 20 



 
 

27 4 4 4 4 4 20 

28 4 4 4 4 4 20 

29 4 4 4 4 4 20 

30 4 4 1 4 1 14 

 

 

 

Resp. x21 x22 x23 x24 x25 x26 x27 x28 x29 Total 

1 4 2 4 2 2 3 4 4 3 28 

2 3 2 0 4 1 1 4 4 4 23 

3 2 3 2 2 4 1 3 4 4 25 

4 1 2 4 2 4 3 4 4 4 28 

5 3 1 3 1 4 2 4 3 4 25 

6 4 2 1 2 4 3 3 3 1 23 

7 3 1 2 2 4 3 4 4 4 27 

8 4 1 2 1 4 3 3 4 4 26 

9 3 1 4 2 3 2 3 3 3 24 

10 4 2 4 4 4 3 4 4 4 33 

11 4 2 3 3 4 1 3 3 3 26 

12 2 2 4 2 2 3 4 2 4 25 

13 4 2 4 4 4 3 4 4 4 33 

14 4 2 4 4 4 3 4 4 4 33 

15 4 2 4 4 4 3 4 4 4 33 

16 4 2 4 4 4 3 4 4 4 33 

17 4 2 4 4 4 3 4 4 4 33 

18 4 2 4 4 4 3 4 4 4 33 

19 4 2 4 4 4 3 4 4 4 33 

20 4 2 4 4 4 3 4 4 4 33 

21 4 2 4 4 4 3 4 4 4 33 

22 4 2 4 4 4 3 4 4 4 33 



 
 

23 3 2 4 3 3 2 4 3 4 28 

24 4 2 4 4 4 3 4 4 4 33 

25 4 2 4 4 4 3 4 4 4 33 

26 4 2 4 4 4 3 4 4 4 33 

27 4 2 4 4 4 3 4 4 4 33 

28 4 2 4 4 4 3 4 4 4 33 

29 4 2 4 4 4 3 4 4 4 33 

30 2 1 4 1 4 3 4 4 2 25 

 

Resp. y1 y2 y3 y4 y5 y6 y7 Total 

1 4 2 2 2 4 3 4 21 

2 4 4 4 3 4 2 3 24 

3 3 3 2 4 3 4 4 23 

4 4 3 2 3 4 2 4 22 

5 4 4 4 4 4 4 4 28 

6 4 4 4 4 4 2 4 26 

7 4 4 4 4 4 4 4 28 

8 4 4 4 4 4 1 4 25 

9 3 3 2 4 4 2 4 22 

10 4 4 4 4 4 4 4 28 

11 3 3 2 4 4 2 3 21 

12 2 4 4 2 2 4 4 22 

13 4 4 4 4 4 4 4 28 

14 4 4 4 4 4 4 4 28 

15 4 4 4 4 4 4 4 28 

16 4 4 4 4 4 4 4 28 

17 2 2 2 2 4 1 3 16 

18 4 4 4 4 4 1 2 23 

19 4 4 4 4 4 4 4 28 

20 4 4 4 4 4 4 4 28 



 
 

21 4 4 4 4 4 1 2 23 

22 2 1 0 3 4 3 2 15 

23 4 4 4 4 4 4 4 28 

24 4 4 4 4 4 4 4 28 

25 4 4 4 4 4 4 4 28 

26 4 4 4 4 4 4 4 28 

27 4 4 4 4 4 4 4 28 

28 4 4 4 4 4 4 4 28 

29 4 4 4 4 4 4 4 28 

30 4 2 4 4 1 4 2 21 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

Lampiran 7: Hasil Uji Reliabilitas 

 
Reliability X1 
 

 
 
Reliability X2 
 

 
Reliability Y 

 
 
 
 
 
 
 
 

Reliability Statistics

.749 9

Cronbach's

Alpha N of Items

Reliability Statistics

.766 7

Cronbach's

Alpha N of Items

Reliability Statistics

.743 5

Cronbach's

Alpha N of Items



 
 

Correlations

.502**

.005

30

.557**.807**

.001 .000

30 30

.411* .448* .376*

.024 .013 .041

30 30 30

.268 .352 .079 .263

.152 .056 .679 .161

30 30 30 30

.122 .199 .334 .210 -.32

.521 .291 .072 .266 .089

30 30 30 30 30

.127 .286 .234 .091 .000 .71**

.503 .126 .213 .632 1.0 .00

30 30 30 30 30 30

.627**.797**.779** .592**.280 .62** .631**

.000 .000 .000 .001 .134 .00 .000

30 30 30 30 30 30 30

Pearson Correlation

Sig. (2-tailed)

N

Pearson Correlation

Sig. (2-tailed)

N

Pearson Correlation

Sig. (2-tailed)

N

Pearson Correlation

Sig. (2-tailed)

N

Pearson Correlation

Sig. (2-tailed)

N

Pearson Correlation

Sig. (2-tailed)

N

Pearson Correlation

Sig. (2-tailed)

N

Pearson Correlation

Sig. (2-tailed)

N

y1

y2

y3

y4

y5

y6

y7

y

y1 y2 y3 y4 y5 y6 y7 y

Correlation is  significant at the 0.01 level (2-tailed).**. 

Correlation is  significant at the 0.05 level (2-tailed).*. 

 
 
 
Lampiran 8: Hasil Uji Validitas 
 
 
 
 

 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

Correlations

.639**

.000

30

.100 -.069

.598 .717

30 30

.378* .318 .374*

.039 .087 .042

30 30 30

.000 -.233 .353 .142

1.000 .215 .055 .455

30 30 30 30

.650** .481** .650** .750** .456*

.000 .007 .000 .000 .011

30 30 30 30 30

Pearson Correlation

Sig. (2-tailed)

N

Pearson Correlation

Sig. (2-tailed)

N

Pearson Correlation

Sig. (2-tailed)

N

Pearson Correlation

Sig. (2-tailed)

N

Pearson Correlation

Sig. (2-tailed)

N

Pearson Correlation

Sig. (2-tailed)

N

x11

x12

x13

x14

x15

x1

x11 x12 x13 x14 x15 x1

Correlation is significant at the 0.01 level (2-tailed).**. 

Correlation is significant at the 0.05 level (2-tailed).*. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

Correlations

.016

.932

30

.114 .143

.550 .449

30 30

.219 .455* .330

.245 .011 .075

30 30 30

-.017 .170 .463** .204

.927 .370 .010 .281

30 30 30 30

.215 .122 .692** .294 .48**

.253 .519 .000 .115 .01

30 30 30 30 30

.000 .196 .466** .475** .08 .65**

1.000 .300 .010 .008 .67 .00

30 30 30 30 30 30

-.179 .205 .311 .446* .54** .52** .451*

.344 .277 .094 .014 .00 .00 .012

30 30 30 30 30 30 30

.137 .249 .187 .366* .45* .46* .333 .65**

.471 .184 .324 .047 .01 .01 .072 .00

30 30 30 30 30 30 30 30

.285 .503**.679** .710** .63** .76** .589** .69**.669**

.126 .005 .000 .000 .00 .00 .001 .00 .000

30 30 30 30 30 30 30 30 30

Pearson Correlation

Sig. (2-tailed)

N

Pearson Correlation

Sig. (2-tailed)

N

Pearson Correlation

Sig. (2-tailed)

N

Pearson Correlation

Sig. (2-tailed)

N

Pearson Correlation

Sig. (2-tailed)

N

Pearson Correlation

Sig. (2-tailed)

N

Pearson Correlation

Sig. (2-tailed)

N

Pearson Correlation

Sig. (2-tailed)

N

Pearson Correlation

Sig. (2-tailed)

N

Pearson Correlation

Sig. (2-tailed)

N

x21

x22

x23

x24

x25

x26

x27

x28

x29

x2

x21 x22 x23 x24 x25 x26 x27 x28 x29 x2

Correlation is  significant at the 0.05 level (2-tailed).*. 

Correlation is  significant at the 0.01 level (2-tailed).**. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

 
 
 
Lampiran 9: SPSS 

 
 

 
 

 
 

 
 

Variables Entered/Removedb

x2, x1a . Enter

Model

1

Variables

Entered

Variables

Removed Method

All requested variables entered.a. 

Dependent Variable: yb. 

Model Summary

.623a .388 .343 3.06172

Model

1

R R Square

Adjusted

R Square

Std. Error of

the Estimate

Predictors: (Constant), x2, x1a. 

ANOVAb

160.764 2 80.382 8.575 .001a

253.102 27 9.374

413.867 29

Regression

Residual

Total

Model

1

Sum of

Squares df Mean Square F Sig.

Predictors: (Constant), x2, x1a. 

Dependent Variable: yb. 



 
 

 
 

 
 

 

Coefficientsa

24.447 4.764 5.131 .000

.961 .256 .972 3.759 .001

-.513 .251 -.528 -2.045 .051

(Constant)

x1

x2

Model

1

B Std. Error

Unstandardized

Coefficients

Beta

Standardized

Coefficients

t Sig.

Dependent Variable: ya. 

Coefficients (Uji multikolinieritas)a

.669 1.495

.669 1.495

(Constant)

x1

x2

Model

1

Tolerance VIF

Collinearity Statistics

Dependent Variable: ya. 

Model Summary

1.640

Model

1

Durbin-Watson



 
 

 

 
 
 

 

Variables Entered/Removedb

x2, x1a . Enter

Model

1

Variables

Entered

Variables

Removed Method

All requested variables entered.a. 

Dependent Variable: y_b. 

Model Summary

.451a .203 .144 2.05145

Model

1

R R Square

Adjusted

R Square

Std. Error of

the Estimate

Predictors: (Constant), x2, x1a. 

ANOVAb

29.014 2 14.507 3.447 .046a

113.628 27 4.208

142.642 29

Regression

Residual

Total

Model

1

Sum of

Squares df Mean Square F Sig.

Predictors: (Constant), x2, x1a. 

Dependent Variable: y_b. 


