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KUISIONER PENELITIAN

Dengan hormat,

Saya Rima Kusumaningtyas T.A mahasiswa program
studi Manajemen Fakultas Ekonomi Universitas PGRI Adi
Buana Surabaya, bermaksud untuk mengajukan kuisioner
dalam rangka pengumpulan data yang selanjutnya akan
dianaalisis untuk kepentingan penyusunan skripsi dengan
judul “Pengaruh Perceived Organizational Support (POS)
Dan Efektivitas Kerja Terhadap Work Life Balance PT.
Sumber Plastik Di Sidoarjo”, kuisioner ini hanya bersifat
akdemik dan tidak untuk dipublikasikan. Mohon Bapak/Ibu
untuk bisa meluangkan waktu dalam pengisian kuisioner

ini. Atas bantuan Bapak/Ibu saya ucapkaan terima kasih.



L. Petunjuk Pengisian

a. Mohon setiap pernyataan diisi seluruhnya

b. Isilah jawaban berikut sesuai dengan pendapat
Bapak/Ibu, dengan cara memberikan tanda (V)
“Check List” pada kolom yang tersedia.

c. Keterangan pilihan

KETERANGAN

STS

Sangat Tidak Setuju

TS

Tidak Setuju

RG

Ragu-Ragu

Setuju

SS

Sangat Setuju

II. Identitas Responden

Nama

Jenis Kelamin : A. Pria B. Wanita (Lingkari Salah Satu)

Umur

Lama bekerja




II1. Kuisioner Penelitian

1. Perceived Organizational Support (POS) (X1)

No.

Pertanyaan

Pilihan Jawaban

STS

TS

RG

S

SS

Organ

isasi Menghargai Kontribusi Karyawan

Saya diabaikan ketika
memberikan pendapat
oleh atasan

Atasan mau
mendengarkan saran
dan pendapat saya

Organ

isasi Menghargai Usaha Ekstra yang telah Karyawan Berikan

Atasan bersedia
mendengarkan keluhan
bawahannya mengenai

gaji

Organisasi tidak
memberikan jaminan
kesejahteraan yang
sesuai bagi setiap
karyawan

Organisasi Mempertahankan Segala Keluhan Karyawan




5 Organisasi
mendengarkan keluhan
karyawan

6 Peraturan organisasi
yang di buat merugikan
karyawan

Organisasi Sangat Peduli Tentang Kesejahteraan Karyawan

7 Atasan peduli dengan
kesehatan hidup saya

8 Atasan mengacuhkan
kesejahteran karyawan

Organisasi Akan Membantu Karyawan Apabila Tidak Melakukan
Pekerjaan dengan Baik

9 Organisasi akan
mendengarkan keluhan
karyawan apabila terjadi
masalah dalam bekerja

10 Atasan tidak
memberitahu apa yang
diharapkan organisasi

Organisasi Peduli Dengan Kepuasan Secara Umum Terhadap
Pekerjaan Karyawan




11

Organisasi akan
memberikan bonus
apabila saya berprestasi
dalam perusahaan.

12

Organisasi tidak
memberikan fasilitas
yang pantas dengan
kemampuan saya

Organ

isasi Menunjukkan Perhatian

yang Besar Terhadap Karyawan

13

Perusahaan memberikan
jaminan dan tunjangan
kepada keluarga
karyawan

14

Perusahaan tidak
memberikan toleransi
jika tidak masuk kerja
karena menghadiri acara
keluarga

Organisasi Merasa Bangga atas Keberhasilan Karyawan dalam

Bekerja

15

Organisasi memberikan
kenaikan jabatan apabila
saya memiliki performa
yang baik




16

Organisasi
menempatkan posisi
jabatan yang tidak tepat
sesuai dengan
kompetensi saya

2. Efektivitas Kerja (X2)

No.

Pertanyaan

Pilihan Jawaban

STS

TS

RG

S

SS

Kuantitas Kerja

1 Saya selalu semangat
dalam melakukan
pekerjaan

2 Saya bekerja dengan
tidak disiplin

Kualitas Kerja

3 Saya bekerja berdasarkan
prosedur kerja yang
sudah ditetapkan

4 Hasil pekerjaan saya

tidak sesuai dengan yang
diharapkan

Pemanfaatan Waktu




Saya sering
memanfaatkan waktu
kosong untuk
mengerjakan pekerjaan
saya

Saya selalu
menyelesaikan tugas
tidak tepat waktu

3. Work Life Balance (Y)

No.

Pertanyaan

Pilihan Jawaban

STS

TS

RG

S

SS

Work Interference With Personal Life

1 Urusan pribadi dan
rumah tangga tidak saya
pikirkan saat bekerja

2 Urusan pribadi dapat

menyebabkan pekerjaan
saya tertunda

Personal Life Interference With Work

3

Kehidupan pekerjaan
tidak saya pikirkan saat
berada dirumah




4 Saya kurang menikmati
hidup karena pekerjaan

Personal Life Enchancement of Work

5 Kemampuan yang saya
dapatkan ditempat kerja
dapat membantu untuk
menangani masalah

kehidupan pribadi saya.

6 Keberhasilan ditempat
kerja membuat saya
semangat untuk
melakukan kegiatan lain
diluar pekerjaan.

Work Enchancement of Personal Life

7 Prestasi kerja saya yang
baik mendukung
penampilan saya
didepan keluarga dan
teman-teman

8 Saya sangat susah
menyesuaikan diri
dengan pekerjaan
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66
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58
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No. EFEKTIVITAS KERJA (X2) Total
Responden X2.1 1| X2.1 2 | X2.2_1 | X2.2_2 | X2.3_1 | X2.3_2 X2
Resp_1 2 2 2 2 2 2 12
Resp_2 2 2 2 3 2 2 13
Resp_3 4 3 4 3 4 3 21
Resp_4 4 4 4 3 3 4 22
Resp_5 2 3 2 2 3 2 14
Resp_6 2 3 3 3 2 2 15
Resp_7 2 2 2 2 2 2 12
Resp_8 4 3 4 4 4 4 23
Resp_9 3 4 4 3 3 4 21
Resp_10 5 4 5 4 4 5 27
Resp_11 2 2 2 2 2 2 12
Resp_12 2 2 2 3 3 2 14
Resp_13 2 3 2 3 3 2 15
Resp_14 5 5 5 5 5 5 30
Resp_15 5 4 5 4 5 4 27
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Resp_82

Resp_83

Resp_84

Resp_85

Resp_86

Resp_87

Resp_88

Resp_89

Resp_90

Resp_91




Resp_92 4 4 5 5 4 4 26
Resp 93 3 4 3 4 3 4 21
Resp_94 3 4 3 4 4 4 22
Resp_95 4 5 4 5 4 5 27
Resp_96 4 5 5 5 5 5 29
Resp_97 5 5 5) 5) 5) 5 30
Resp_98 4 3 4 4 3 3 21
Resp_99 5 4 5 4 5 4 27
Resp_100 5 5 4 4 5 5 28
Resp_101 4 4 4 4 4 4 24
Resp_102 3 4 3 3 4 4 21
Resp_103 3 4 3 3 4 3 20
Resp_104 3 4 3 4 4 3 21
Resp_105 4 4 4 4 4 4 24
Resp_106 4 5 5 5 4 5 28
Resp_107 5 5 4 4 5 4 27
Resp_108 4 4 4 4 3 3 22
Resp_109 4 3 4 4 4 4 23




No. WORK LIFE BALANCE (Y) Total
Responden [ v1.1 1 [v1.1 2]v12 1[v12 2[v13 1[vi3 2[vi4a1|via 2] v
Resp_1 2 3 2 2 3 2 2 2 18
Resp_2 2 2 3 2 2 2 3 2 18
Resp_3 4 3 4 4 4 3 3 4 29
Resp_4 4 5 5 4 5 4 5 5 37
Resp_5 2 2 3 2 3 2 2 2 18
Resp_6 3 2 3 2 2 3 2 2 19
Resp_7 2 2 3 2 2 3 3 3 20
Resp_8 4 5 5 4 5 5 4 5 37
Resp_9 5 5 4 5 5 4 4 4 36
Resp_10 5 5 5 4 4 5 5 4 37
Resp_11 2 2 2 2 3 2 3 2 18
Resp_12 2 2 2 3 3 3 2 3 20
Resp_13 2 3 2 3 2 3 2 2 19
Resp_14 5 5 5 5 5 5 5 5 40
Resp_15 5 5 5 5 5 4 5 4 38
Resp_16 5 5 5 5 5 4 4 4 37
Resp_17 4 5 5 5 5 5 4 4 37
Resp_18 5 5 5 5 5 5 5 5 40




40
40
37
16
38
25

40
16
40
37
37
40
37
35
37
38
37
34
35
36
36

5
5
4
2
5
3
5
2
5
5
4
5
5
4
5
5
5
4
5
5
4

Resp_19

Resp_20

Resp_21

Resp_22

Resp_23

Resp_24

Resp_25
Resp_26

Resp_27

Resp_28

Resp_29

Resp_30

Resp_31

Resp_32

Resp_33

Resp_34

Resp_35

Resp_36

Resp_37

Resp_38

Resp_39




16
18
22
29
36
36
30
36
33
37
28
32
32
32
31
37
35
37
36
38
38

2
2
3
4
4
5
4
5
5
5
3
4
4
4
3
5
4
4
4
4
5

Resp_40

Resp_41

Resp_42

Resp_43

Resp_44

Resp_45

Resp_46

Resp_47
Resp_48

Resp_49

Resp_50

Resp_51

Resp_52

Resp_53

Resp_54

Resp_55

Resp_56

Resp_57

Resp_58

Resp_59

Resp_60




38
37
34
40
26
25

30
32
36
37
38
38
36
36
36
39
40
34
35
38
34

5
5
5
5
3
3
3
4
5
4
5
4
4
4
4
5
5
5
4
5
5

Resp_61

Resp_62

Resp_63

Resp_64

Resp_65

Resp_66

Resp_67
Resp_68

Resp_69

Resp_70

Resp_71

Resp_72

Resp_73

Resp_74

Resp_75

Resp_76

Resp_77

Resp_78

Resp_79

Resp_80

Resp_81




34
39
36
36
37
38
37
36
34
35
37
37
36
37
38
38
35
38
37
35

34

4
5
4
5
4
5
4
5
4
4
4
5
4
4
4
5
4
5
4
4
4

Resp_82

Resp_83

Resp_84

Resp_85

Resp_86
Resp_87

Resp_88

Resp_89

Resp_90

Resp_91

Resp_92

Resp_93

Resp_94

Resp_95

Resp_96

Resp_97

Resp_98

Resp_99

Resp_100

Resp_101

Resp_102




38
34
22
23

29
37
38

5
4
3
3
3
5
4

Resp_103

Resp_104

Resp_105
Resp_106

Resp_107

Resp_108

Resp_109




Lampiran 7 Hasil Olahan Data SPSS
1.DISTRIBUSI FREKUENSI JAWABAN RESPONDEN
a. Variabel Perceived Organizational Support

X111
Cumulative
Frequency Percent Valid Percent Percent
Valid 1.00 1 9 9 .9
2.00 16 14.7 14.7 15.6
3.00 18 16.5 16.5 32.1
4.00 45 41.3 41.3 73.4
5.00 29 26.6 26.6 100.0
Total 109 100.0 100.0
X112
Cumulative
Frequency Percent Valid Percent Percent
Valid  2.00 19 17.4 17.4 17.4
3.00 20 18.3 18.3 35.8
4.00 36 33.0 33.0 68.8
5.00 34 31.2 31.2 100.0

Total 109 100.0 100.0




X1.2 1

Cumulative
Frequency Percent Valid Percent Percent
Valid 1.00 1 9 9 .9
2.00 20 18.3 18.3 19.3
3.00 7 6.4 6.4 25.7
4.00 49 45.0 45.0 70.6
5.00 32 29.4 29.4 100.0
Total 109 100.0 100.0
X1.2 2
Cumulative
Frequency Percent Valid Percent Percent
Valid  2.00 20 18.3 18.3 18.3
3.00 15 13.8 13.8 32.1
4.00 50 45.9 45.9 78.0
5.00 24 22.0 22.0 100.0
Total 109 100.0 100.0




X1.3 1

Cumulative
Frequency Percent Valid Percent Percent
Valid  2.00 15 13.8 13.8 13.8
3.00 19 17.4 17.4 31.2
4.00 40 36.7 36.7 67.9
5.00 35 32.1 32.1 100.0
Total 109 100.0 100.0
X13 2
Cumulative
Freguency Percent Valid Percent Percent
Valid  1.00 1 .9 .9 .9
2.00 17 15.6 15.6 16.5
3.00 15 13.8 13.8 30.3
4.00 49 45.0 45.0 75.2
5.00 27 24.8 24.8 100.0
Total 109 100.0 100.0




X1.4 1

Cumulative
Frequency Percent Valid Percent Percent
Valid 1.00 1 9 9 .9
2.00 19 17.4 17.4 18.3
3.00 16 14.7 14.7 33.0
4.00 38 34.9 34.9 67.9
5.00 35 32.1 32.1 100.0
Total 109 100.0 100.0
X1.4 2
Cumulative
Frequency Percent Valid Percent Percent
Valid  1.00 1 .9 .9 .9
2.00 18 16.5 16.5 17.4
3.00 13 11.9 11.9 29.4
4.00 44 40.4 40.4 69.7
5.00 33 30.3 30.3 100.0
Total 109 100.0 100.0




X1.5 1

Cumulative
Frequency Percent Valid Percent Percent
Valid 1.00 1 9 9 .9
2.00 17 15.6 15.6 16.5
3.00 18 16.5 16.5 33.0
4.00 44 40.4 40.4 73.4
5.00 29 26.6 26.6 100.0
Total 109 100.0 100.0
X15 2
Cumulative
Frequency Percent Valid Percent Percent
Valid  2.00 19 17.4 17.4 17.4
3.00 16 14.7 14.7 32.1
4.00 40 36.7 36.7 68.8
5.00 34 31.2 31.2 100.0
Total 109 100.0 100.0




X1.6_1

Cumulative
Frequency Percent Valid Percent Percent
Valid 1.00 1 9 9 .9
2.00 15 13.8 13.8 14.7
3.00 15 13.8 13.8 28.4
4.00 47 43.1 43.1 71.6
5.00 31 28.4 28.4 100.0
Total 109 100.0 100.0
X1.6 2
Cumulative
Frequency Percent Valid Percent Percent
Valid  2.00 20 18.3 18.3 18.3
3.00 18 16.5 16.5 34.9
4.00 33 30.3 30.3 65.1
5.00 38 34.9 34.9 100.0
Total 109 100.0 100.0




X1.7_ 1

Cumulative
Frequency Percent Valid Percent Percent
Valid 2.00 17 15.6 15.6 15.6
3.00 16 14.7 14.7 30.3
4.00 39 35.8 35.8 66.1
5.00 37 33.9 33.9 100.0
Total 109 100.0 100.0
X1.7 2
Cumulative
Freguency Percent Valid Percent Percent
Valid  1.00 1 .9 .9 .9
2.00 17 15.6 15.6 16.5
3.00 19 17.4 17.4 33.9
4.00 44 40.4 40.4 74.3
5.00 28 25.7 25.7 100.0
Total 109 100.0 100.0




X1.8 1

Cumulative
Frequency Percent Valid Percent Percent
Valid  2.00 15 13.8 13.8 13.8
3.00 20 18.3 18.3 32.1
4.00 44 40.4 40.4 72.5
5.00 30 27.5 27.5 100.0
Total 109 100.0 100.0
X1.8 2
Cumulative
Freguency Percent Valid Percent Percent
Valid  2.00 19 17.4 17.4 17.4
3.00 17 15.6 15.6 33.0
4.00 39 35.8 35.8 68.8
5.00 34 31.2 31.2 100.0
Total 109 100.0 100.0




b. Variabel Efektifitas Kerja

X211
Cumulative
Frequency Percent Valid Percent Percent
Valid 2.00 14 12.8 12.8 12.8
3.00 13 11.9 11.9 24.8
4.00 45 41.3 41.3 66.1
5.00 37 33.9 33.9 100.0
Total 109 100.0 100.0
X2.1 2
Cumulative
Freguency Percent Valid Percent Percent
Valid  1.00 1 .9 .9 .9
2.00 9 8.3 8.3 9.2
3.00 13 11.9 11.9 21.1
4.00 51 46.8 46.8 67.9
5.00 35 32.1 32.1 100.0
Total 109 100.0 100.0




X2.2 1

Cumulative
Frequency Percent Valid Percent Percent
Valid 2.00 10 9.2 9.2 9.2
3.00 13 11.9 11.9 21.1
4.00 46 42.2 42.2 63.3
5.00 40 36.7 36.7 100.0
Total 109 100.0 100.0
X2.2 2
Cumulative
Freguency Percent Valid Percent Percent
Valid  2.00 9 8.3 8.3 8.3
3.00 15 13.8 13.8 22.0
4.00 40 36.7 36.7 58.7
5.00 45 41.3 41.3 100.0
Total 109 100.0 100.0




X2.3 1

Cumulative
Frequency Percent Valid Percent Percent
Valid  2.00 9 8.3 8.3 8.3
3.00 13 11.9 11.9 20.2
4.00 43 39.4 39.4 59.6
5.00 44 40.4 40.4 100.0
Total 109 100.0 100.0
X2.3 2
Cumulative
Freguency Percent Valid Percent Percent
Valid  1.00 1 .9 .9 .9
2.00 12 11.0 11.0 11.9
3.00 11 10.1 10.1 22.0
4.00 51 46.8 46.8 68.8
5.00 34 31.2 31.2 100.0
Total 109 100.0 100.0




c. Variabel Work Life Balance

Y111
Cumulative
Frequency Percent Valid Percent Percent
Valid 2.00 11 10.1 10.1 10.1
3.00 11 10.1 10.1 20.2
4.00 42 38.5 38.5 58.7
5.00 45 41.3 41.3 100.0
Total 109 100.0 100.0
Y1.1 2
Cumulative
Frequency Percent Valid Percent Percent
Valid  2.00 10 9.2 9.2 9.2
3.00 10 9.2 9.2 18.3
4.00 31 28.4 28.4 46.8
5.00 58 53.2 53.2 100.0
Total 109 100.0 100.0




Y1.2 1

Cumulative
Frequency Percent Valid Percent Percent
Valid  2.00 9 8.3 8.3 8.3
3.00 12 11.0 11.0 19.3
4.00 44 40.4 40.4 59.6
5.00 44 40.4 40.4 100.0
Total 109 100.0 100.0
Y1.2 2
Cumulative
Freguency Percent Valid Percent Percent
Valid  2.00 9 8.3 8.3 8.3
3.00 9 8.3 8.3 16.5
4.00 43 39.4 39.4 56.0
5.00 48 44.0 44.0 100.0
Total 109 100.0 100.0




Y1.3 1

Cumulative
Frequency Percent Valid Percent Percent
Valid 2.00 8 7.3 7.3 7.3
3.00 11 10.1 10.1 17.4
4.00 31 28.4 28.4 45.9
5.00 59 54.1 54.1 100.0
Total 109 100.0 100.0
Y1.3 2
Cumulative
Freguency Percent Valid Percent Percent
Valid  2.00 9 8.3 8.3 8.3
3.00 11 10.1 10.1 18.3
4.00 40 36.7 36.7 55.0
5.00 49 45.0 45.0 100.0
Total 109 100.0 100.0




Y1.4 1

Cumulative
Frequency Percent Valid Percent Percent
Valid  2.00 9 8.3 8.3 8.3
3.00 11 10.1 10.1 18.3
4.00 44 40.4 40.4 58.7
5.00 45 41.3 41.3 100.0
Total 109 100.0 100.0
Y1.4 2
Cumulative
Freguency Percent Valid Percent Percent
Valid  2.00 12 11.0 11.0 11.0
3.00 6 5.5 5.5 16.5
4.00 50 45.9 45.9 62.4
5.00 41 37.6 37.6 100.0
Total 109 100.0 100.0







2. PENGUJIAN VALIDITAS DATA
a. Variabel Perceived Organizational Support

Correlations
X1. X1. X1. XI1. Xi1. Xi1. XI1. XI1. XI1. Xi1. Xi1. Xi. X1. X1. Xi. X1. X1.T

11 12 21 22 31 32 41 42 51 52 61 62 71 72 81 82 OTAL

X1.1_ Pearson 1 .859 .819 .873 .837 .820 .897 .804 .906 .782 .777 .752 .770 .802 .884 .778 .917"
1 Correlation ”

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .00O .000

N 109 109 109 109 109 109 109 109 109 109 109 109 109 109 109 109 109
X1.1_ Pearson .859 1 .769 .820 .921 .795 .821 .900 .836 .895 .762 .767 .820 .753 .821 .899 .924"
2 Correlation -

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

N 109 109 109 109 109 109 109 109 109 109 109 109 109 109 109 109 109
X1.2_ Pearson .819 .769 1 .825 .774 .915 .829 .819 .813 .790 .888 .837 .784 .764 .804 .787 .908"
1 Correlation -

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

N 109 109 109 109 109 109 109 109 109 109 109 109 109 109 109 109 109



X1.3_

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

.873

.000

109

.837

.000

109

.820

.000

109

.897

.000

109

.820

.000

109

921

.000

109

795

.000

109

.821

.000

109

.825

.000

109

774

.000

109

915

.000

109

.829

.000

109

109

792

.000

109

.840

.000

109

912

.000

109

792

.000

109

109

717

.000

109

.816

.000

109

.840

.000

109

717

.000

109

109

.802

.000

109

912

.000

109

.816

.000

109

.802

.000

109

109

.827

.000

109

.922

.000

109

791

.000

109

.809

.000

109

.892

.000

109

.832

.000

109

.805

.000

109

.898

.000

109

.855

.000

109

.908

.000

109

.760

.000

109

.835

.000

109

792

.000

109

.755

.000

109

.887

.000

109

.803

.000

109

798

.000

109

767

.000

109

.804

.000

109

.788

.000

109

787

.000

109

.841

.000

109

757

.000

109

.825

.000

109

767

.000

109

737

.000

109

727

.000

109

.801

.000

109

.881

.000

109

.828

.000

109

787

.000

109

.904

.000

109

.851

.000

109

.905

.000

109

764

.000

109

.839

.000

109

918

.928”

.000
109

o

.000
109

891"

.000
109

.933"

.000

109



X1.5_

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

.804

.000

109

.906

.000

109

782

.000

109

777

.000

109

.900

.000

109

.836

.000

109

.895

.000

109

762

.000

109

.819

.000

109

.813

.000

109

.790

.000

109

.888

.000

109

.827

.000

109

.892

.000

109

.855

.000

109

792

.000

109

.922

.000

109

.832

.000

109

.908

.000

109

.755

.000

109

791

.000

109

.805

.000

109

.760

.000

109

.887

.000

109

.809

.000

109

.898

.000

109

.835

.000

109

.803

.000

109

109

.799

.000

109

.931

.000

109

764

.000

109

799

.000

109

109

Ja77

.000

109

.843

.000

109

931

.000

109

a7

.000

109

109

733

.000

109

764

.000

109

.843

.000

109

733

.000

109

109

817

.000

109

763

.000

109

.812

.000

109

.786

.000

109

.845

.000

109

.808

.000

109

.832

.000

109

.803

.000

109

.758

.000

109

.804

.000

109

735

.000

109

765

.000

109

.789

.000

109

.976

.000

109

.766

.000

109

.831

.000

109

.927

.000

109

.781

.000

109

.996

.000

109

729

.000

109

.929”

.000
109

.929”

.000
109

922"

.000
109

.887"

.000

109



Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

752

.000

109

770

.000

109

.802

.000

109

.884

.000

109

767

.000

109

.820

.000

109

.753

.000

109

.821

.000

109

.837

.000

109

.784

.000

109

764

.000

109

.804

.000

109

.798

.000

109

787

.000

109

767

.000

109

.881

.000

109

767

.000

109

.841

.000

109

737

.000

109

.828

.000

109

.804

.000

109

757

.000

109

727

.000

109

787

.000

109

.788

.000

109

.825

.000

109

.801

.000

109

.904

.000

109

.817

.000

109

.845

.000

109

.758

.000

109

.789

.000

109

763

.000

109

.808

.000

109

.804

.000

109

976

.000

109

.812

.000

109

.832

.000

109

735

.000

109

.766

.000

109

.786

.000

109

.803

.000

109

765

.000

109

.831

.000

109

109

.808

.000

109

723

.000

109

753

.000

109

.808

.000

109

109

725

.000

109

.795

.000

109

723

.000

109

725

.000

109

109

779

.000

109

753

.000

109

795

.000

109

779

.000

109

109

.809

.000

109

.837

.000

109

731

.000

109

71

.000

109

.880"

.000
109

.896"

.000
109

.850"

.000
109

918"

.000

109



X1.8_ Pearson

2 Correlation
Sig. (2-tailed)
N

X1.T Pearson

OTAL Caorrelation

Sig. (2-tailed)

N

778

.000

109

917

.000

109

.899

.000

109

.924

.000

109

787

.000

109

.908

.000

109

.851

.000

109

.928

.000

109

.905

.000

109

918

.000

109

764

.000

109

.891

.000

109

.839

.000

109

.933

.000

109

.927

.000

109

.929

.000

109

781

.000

109

929

.000

109

.996

.000

109

922

.000

109

729

.000

109

.887

.000

109

.809

.000

109

.880

.000

109

.837

.000

109

.896

.000

109

731

.000

109

.850

.000

109

a71

.000

109

918

.000

109

109

922

.000

109

9227

.000
109

109

**_Correlation is significant at the 0.01 level (2-tailed).



b. Variabel Efektifitas Kerja

Correlations

X2.TOTA
X211 X212 X221 X222 X231 X232 L

X211 Pearson 1 716" .811" .744” 737" 731" .894™
Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000

N 109 109 109 109 109 109 109

X2.1_2 Pearson 716" 1 .668™ 756" 736" .843" .888"
Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000

N 109 109 109 109 109 109 109

X2.2 1 Pearson .811™ .668™ 1 .761” .708™ .693™ .873"
Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000

N 109 109 109 109 109 109 109



X2.2 2

X2.3 1

X2.3 2

X2.TOTA
L

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

744"

.000
109

737"

.000
109

731"

.000
109

.894™

.000
109

756"

.000
109

736"

.000
109

.843"

.000
109

.888"

.000
109

761"

.000
109

.708™

.000
109

.693"

.000
109

873"

.000
109

109

.683"

.000
109

768"

.000
109

.887"

.000
109

.683"

.000
109

109

751"

.000
109

.868™

.000
109

.768™

.000
109

751"

.000
109

109

.902"

.000
109

.887"

.000
109

.868"

.000
109

.902"

.000
109

109

**_Correlation is significant at the 0.01 level (2-tailed).



c. Variabel Work Life Balance

Correlations

Y111 Y112 Y121 Y122 Y131 Y132 Y141 Y142 Y.TOTAL

Y1.1 1 Pearson 1 .811" .768" 797" .758" 742" 757" 715" .891™
Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000

N 109 109 109 109 109 109 109 109 109

Y1.1 2 Pearson .811" 1 770™ .830™ .826™ 776" .809™ 793" .929"
Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000

N 109 109 109 109 109 109 109 109 109

Y1.2_1 Pearson .768™ 770™ 1 .696™ 754" .816™ 756" 734" .882™
Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000

N 109 109 109 109 109 109 109 109 109



Y1.2 2

Y1.3 !

Y1.3 2

Y1.4 1

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

797"

.000
109

.758™

.000
109

742"

.000
109

757"

.000
109

.830"

.000
109

.826™

.000
109

776"

.000
109

.809"

.000
109

.696™

.000
109

754"

.000
109

.816™

.000
109

756"

.000
109

109

4T

.000
109

763"

.000
109

q72"

.000
109

747"

.000
109

109

715"

.000
109

761"

.000
109

763"

.000
109

715"

.000
109

109

704"

.000
109

a72"

.000
109

761"

.000
109

704"

.000
109

109

754"

.000
109

770"

.000
109

795"

.000
109

734"

.000
109

.891"

.000
109

.888"

.000
109

.885"

.000
109

.882"

.000
109



Y1.4 2 Pearson 715"
Correlation
Sig. (2-tailed) .000
N 109
Y.TOTA Pearson .891"
L Correlation
Sig. (2-tailed) .000
N 109

793"

.000
109

.929™

.000
109

734"

.000
109

.882"

.000
109

754"

.000
109

.891"

.000
109

770™

.000
109

.888"

.000
109

795"

.000
109

.885"

.000
109

734"

.000
109

.882"

.000
109

109

.883"

.000
109

.883"

.000
109

109

**_Correlation is significant at the 0.01 level (2-tailed).



PENGU]JIAN RELIABILITAS DATA

a. Variabel Perceived Organizational Support (POS)

Case Processing Summary

N %
Cases Valid 109 100.0
Excluded? 0 .0
Total 109 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics
Cronbach's
Alpha N of Items
.986 16




b. Variabel Efektifitas Kerja

Case Processing Summary

N %
Cases Valid 109 100.0
Excluded? 0 .0
Total 109 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics
Cronbach's

Alpha N of Items

.945 6




C. Variabel Work Life Balance

Case Processing Summary

N %
Cases Valid 109 100.0
Excluded? 0 .0
Total 109 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics
Cronbach's

Alpha N of Items

.963 8




PENGU]JIAN ASUMSI KLASIK

a. Uji Normalitas

One-Sample Kolmogorov-Smirnov Test

Unstandardized

Residual
N 109
Normal ParametersP Mean .0000000
Std. Deviation 4.35689491
Most Extreme Differences Absolute .071
Positive .071
Negative -.071
Test Statistic .071
Asymp. Sig. (2-tailed) .200¢4

a. Test distribution is Normal.
b. Calculated from data.
c. Lilliefors Significance Correction.

d. This is a lower bound of the true significance.



b. Uji Multikolinieritas

Coefficients?

Collinearity Statistics

Model Tolerance VIF

1 PERCEIVED 514 1.944
ORGANIZATIONAL
SUPPORT (X1)
EFEKTIVITAS KERJA (X2) 514 1.944

a. Dependent Variable: WORK LIFE BALANCE (Y)
c. Uji Autokorelasi

Model Summary®

Model Durbin-Watson

1 1.7282

a. Predictors: (Constant), EFEKTIVITAS KERJA (X2), PERCEIVED
ORGANIZATIONAL SUPPORT (X1)
b. Dependent Variable: WORK LIFE BALANCE (Y)



c. Uji Heteroskedestisitas

Scatterplot
Dependent Variable: WORK LIFE BALANCE (Y)

" 3. .
-o.‘ﬁ‘ s ® o
” N Do "h?fg";;f :

Regression Studentized Residual
.
s

Regression Standardized Predicted Value

Coefficients?®
Standardi
zed
Unstandardized Coefficient
Coefficients S
Std.
Model B Error Beta t Sig.
1 (Constant) 8.451 1.374 6.149 .000
PERCEIVED -.031 .025 -.158 -1.252 .213
ORGANIZATIONA
L SUPPORT (X1)
EFEKTIVITAS -.141 .076 -.234 -1.855 .066
KERJA (X2)

a. Dependent Variable: Abs_Res



d. ANALISIS REGRESI LINIER BERGANDA

Model Summary

Adjusted R Std. Error of the
Model R R Square Square Estimate

1 7542 .568 .560 4.39781

a. Predictors: (Constant), EFEKTIVITAS KERJA (X2), PERCEIVED
ORGANIZATIONAL SUPPORT (X1)

Coefficients?

Standardiz
ed
Unstandardized Coefficient
Coefficients s
Model B Std. Error Beta t Sig.
1 (Constant) 9.072 2.117 4.286 .000
PERCEIVED 132 .039 304 3.419 .001
ORGANIZATIONA
L SUPPORT (X1)
EFEKTIVITAS .673 117 510 5.727 .000

KERJA (X2)

a. Dependent Variable: WORK LIFE BALANCE (Y)



e. PENGUJIAN HIPOTESIS

a. Ujit
Coefficients?®
Standardi
zed
Unstandardized Coefficien
Coefficients ts
Std.
Model B Error Beta t Sig.
1 (Constant) 9.072 2.117 4.286 .000
PERCEIVED 132 .039 304  3.419 .001
ORGANIZATIONA
L SUPPORT (X1)
EFEKTIVITAS .673 117 510 5.727 .000

KERJA (X2)

a. Dependent Variable: WORK LIFE BALANCE (Y)

b. Uji F
ANOVA?
Sum of Mean
Model Squares df Square F Sig.
1 Regression 2698.308 2 1349.154  69.757 .000P
Residual 2050.114 106 19.341
Total 4748.422 108

a. Dependent Variable: WORK LIFE BALANCE (Y)
b. Predictors: (Constant), EFEKTIVITAS KERJA (X2), PERCEIVED
ORGANIZATIONAL SUPPORT (X1)
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