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KUESIONER PENELITIAN 

 
Dengan hormat, 
 Dalam rangka menyusun skripsi sebagai salah satu syarat 
untuk menyelesaikan program S1 Fakultas Ekonomi dan 
Bisnis di Universitas Adi Buana Surabaya, peneliti memohon 
kesediaan Bapak/Ibu/Sda/i untuk memberikan informasi 
dengan mengisi pernyataan-pernyataan yang tersedia dalam 
kuesioner ini dengan jujur dan sebenarnya. Judul penelitian 
ini adalah “Pengaruh Partisipasi Kerja Dan Kepemimpinan 
Terhadap  Komitmen Karyawan  Di PT. Bintang Indo Jaya”. 

Jawaban yang Bapak/Ibu/Sda/i berikan hanya 
digunakan untuk kalangan terbatas dan hanya digunakan 
untuk peneltian ini saja. Peneliti menjamin kerahasiaan 
identitas pribadi dan jawaban yang diperoleh dari 
Bapak/Ibu/Sda/i. 

Atas kesediaan dan kerjasama Bapak/Ibu/Sda/I 
yang berkenan untuk meluangkan waktu kuesioner  ini, 
peneliti mengucapkan terima kasih.  

 
 

                                                                                    Peneliti, 
 

                                                               Dinda Damayanti Arriska 
 

 
 

 



 
 

DATA DIRI RESPONDEN 
 

1. Nama   :………………….(boleh tidak diisi) 
2. Jenis kelamin :       Laki-laki 

 
                                                   Perempuan 
  

3. Usia  :         < 20 tahun 
4.  

20 /d 30 tahun 

p 

                                                     31`/d 40 tahun 

 
 40 tahun 

 
 

 
 
 
 

  

 

 

 



 
 

1. Variabel Partisipasi Kerja  (X1) 
No. Item Pernyataan STS TS N S SS 
1. Usia Karyawan menentukan sikap 

karyawan dalam menghadapi 
permasalahan dalam bekerja 

     

2. Usia karyawan menunjukkan 
kedewasaan dalam bekerja 

     

3. Usia Karyawan menentukan 
kemampuan dalam bekerja 

     

4. Jenis kelamin karyawan 
menentukan posisi dalam bidang 
pekerjaan  

     

5. Karyawan laki-laki ditempatkan 
pada bagian operator mesin 

     

6. Karyawan perempuan ditempatkan 
pada bagian staf dan QC 

     

7. Tingkat pendidikan karyawan 
menentukan posisi / jabatan  

     

8. Tingkat pendidikan karyawan yang 
tinggi akan lebih mudah 
menghadapi permasalahan 
daripada tingkat pendidikan 
karyawan yang rendah 

     

9. Tingkat pendidikan karyawan akan 
menentukan kemampuan yang 
dimilikinya 

     

10. Penempatan kerja yang sesuai 
kemampuan karyawan akan 
membuat karyawan semakin 
bersemangat dalam bekerja 

     



 
 

11 Beban kerja yang tinggi membuat 
karyawan tidak nyaman dalam 
bekerja  

     

12 Karyawan yang bergaji tinggi akan 
lebih bersemangat dalam bekerja  

     

13 Karyawan dengan Masa kerja yang 
lebih lama akan semakin 
bersemangat dalam bekerja 

     

14 Kinerja karyawan ditentukan oleh 
masa kerja karyawan 

     

15 Masa kerja karyawan menentukan 
kesetiaan karyawan kepada 
perusahaan 

     

 

2. Variabel Kepemimpinan Transformasional  (X2) 

No. Item Pernyataan STS TS N S SS 
1. Pimpinan  PT. Bintang Indo Jaya 

memiliki wibawa di hadapan 
karyawan 

     

2. Pemimpin PT. Bintang Indo Jaya 
memberikan keyakinan kepada 
karyawan bahwa tujuan perusaan 
akan tercapai. 

     

3. Pemimpin PT. Bintang Indo Jaya 
membangkitan antusiasme kami 
untuk melakukan pekerjaan. 

     

4. Pimpinan PT. Bintang Indo Jaya 
mampu mendorong karyawan 
untuk bekerja sama dengan baik  

     



 
 

5. Pimpinan PT. Bintang Indo Jaya 
mampu mendorong karyawan 
untuk mejalankan pekerjaan 
dengan baik 

     

6. Kehadiran pimpinan mampu 
memberikan semangat kerja 
kepada bawahan 

     

7. Pemimpin PT. Bintang Indo Jaya 
mendorong karyawan untuk selalu 
inovatif dalam menyelesaikan 
pekerjaan 

     

8. Pemimpin PT. Bintang Indo Jaya 
selalu bersemangat untuk 
mendengarkan ide/gagasan saya.  

     

9. Pemimpin PT. Bintang Indo Jaya 
mendorong karyawan untuk 
menyelesaikan masalah pekerjaan 
secara rasional/logis. 

     

10. Pemimpin PT. Bintang Indo Jaya 
memperlakukan saya sebagai 
individu pribadi, bukan hanya 
sebagai anggota dari suatu 
keompok kerja.  

     

11 Pemimpin PT. Bintang Indo Jaya 
bersedia mendengarkan kesulitan 
dan keluhan yang karyawan  alami.  

     



 
 

12 Pemimpin PT. Bintang Indo Jaya 
memberikan nasihat yang sangat 
penting bagi pengembangan diri 
pada karyawan. 

     

13 Pemimpin PT. Bintang Indo Jaya 
memberikan petunjuk kepada 
karyawan bagaimana 
menyelesaikan suatu pekerjaan.  

     

14 Pemimpin PT. Bintang Indo Jaya 
menanamkan rasa bangga 
karyawan selama bekerja.  

     

15 Pemimpin PT. Bintang Indo Jaya 
mendapatkan rasa hormat hormat 
dari para pegawai. 

     

 

3. Variabel Komitmen Organisasi  (Y) 
No. Item Pernyataan STS TS KS S SS 
1. Karyawan merasa bangga bekerja 

pada PT. Bintang Indo Jaya 
     

2. Karyawan merasa bangga atas 
pengakuan yang diberikan oleh PT. 
Bintang Indo Jaya 

     

3. Karywan merasa menjadi bagian 
keluarga pada PT. Bintang Indo 
Jaya 

     



 
 

4. Karyawan selalu melibatkan diri 
dan berpihak pada PT. Bintang 
Indo Jaya ketika terjadi problem  

     

5 Karyawan berusaha untuk 
berpartisipasi dalam kegiatan yang 
diselenggarakan oleh PT. Bintang 
Indo Jaya 

     

6 Karyawan  merasa belum 
memberikan banyak kontribusi 
bagi PT. Bintang Indo Jaya 

     

7 Karyawan tidak ingin 
meninggalkan perusahaan dan 
memilih tetap bekerja  

     

8 Karyawan berkeinginan kuat untuk 
mengabdikan diri bagi perusahaan 
hingga usia pensiun tiba  

     

9 Karyawan merasa senang bekerja 
di PT. Bintang Indo Jaya 

     

 

 

 

 

 

 

 



 
 

LAMPIRAN HASIL PENGUJIAN DATA PENELITIAN 

1. Distribusi Frekuensi Jawaban Responden 
a. Variabel Partisipasi  Kerja 

X1_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 10 12.8 12.8 12.8 

3.00 7 9.0 9.0 21.8 
4.00 35 44.9 44.9 66.7 
5.00 26 33.3 33.3 100.0 
Total 78 100.0 100.0  

 
X1_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 9 11.5 11.5 11.5 

3.00 8 10.3 10.3 21.8 
4.00 32 41.0 41.0 62.8 
5.00 29 37.2 37.2 100.0 
Total 78 100.0 100.0  

 
X1_3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 11 14.1 14.1 14.1 

3.00 6 7.7 7.7 21.8 
4.00 29 37.2 37.2 59.0 
5.00 32 41.0 41.0 100.0 
Total 78 100.0 100.0  

 



 
 

X1_4 

 Frequency Percent 
Valid 

Pepprcent 
Cumulative 

Percent 
Valid 2.00 8 10.3 10.3 10.3 

3.00 11 14.1 14.1 24.4 
4.00 30 38.5 38.5 62.8 
5.00 29 37.2 37.2 100.0 
Total 78 100.0 100.0  

 
X1_5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 9 11.5 11.5 11.5 

3.00 8 10.3 10.3 21.8 
4.00 35 44.9 44.9 66.7 
5.00 26 33.3 33.3 100.0 
Total 78 100.0 100.0  

 
X1_6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 10 12.8 12.8 12.8 

3.00 7 9.0 9.0 21.8 
4.00 34 43.6 43.6 65.4 
5.00 27 34.6 34.6 100.0 
Total 78 100.0 100.0  

 
X1_7 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 10 12.8 12.8 12.8 

3.00 5 6.4 6.4 19.2 



 
 

4.00 32 41.0 41.0 60.3 
5.00 31 39.7 39.7 100.0 
Total 78 100.0 100.0  

 
X1_8 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 9 11.5 11.5 11.5 

3.00 6 7.7 7.7 19.2 
4.00 42 53.8 53.8 73.1 
5.00 21 26.9 26.9 100.0 
Total 78 100.0 100.0  

 
 

X1_9 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 8 10.3 10.3 10.3 

3.00 10 12.8 12.8 23.1 
4.00 31 39.7 39.7 62.8 
5.00 29 37.2 37.2 100.0 
Total 78 100.0 100.0  

 
X1_10 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 10 12.8 12.8 12.8 

3.00 5 6.4 6.4 19.2 
4.00 38 48.7 48.7 67.9 
5.00 25 32.1 32.1 100.0 
Total 78 100.0 100.0  

 

 



 
 

X1_11 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 10 12.8 12.8 12.8 

3.00 8 10.3 10.3 23.1 
4.00 29 37.2 37.2 60.3 
5.00 31 39.7 39.7 100.0 
Total 78 100.0 100.0  

 
X1_12 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 9 11.5 11.5 11.5 

3.00 13 16.7 16.7 28.2 
4.00 28 35.9 35.9 64.1 
5.00 28 35.9 35.9 100.0 
Total 78 100.0 100.0  

 
X1_13 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 10 12.8 12.8 12.8 

3.00 7 9.0 9.0 21.8 
4.00 27 34.6 34.6 56.4 
5.00 34 43.6 43.6 100.0 
Total 78 100.0 100.0  

 
X1_14 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 10 12.8 12.8 12.8 

3.00 10 12.8 12.8 25.6 



 
 

4.00 31 39.7 39.7 65.4 
5.00 27 34.6 34.6 100.0 
Total 78 100.0 100.0  

 
X1_15 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 11 14.1 14.1 14.1 

3.00 7 9.0 9.0 23.1 
4.00 26 33.3 33.3 56.4 
5.00 34 43.6 43.6 100.0 
Total 78 100.0 100.0  

 

b. Variabel Kepemimpinan Transformasional 

X2_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 11 14.1 14.1 14.1 

3.00 16 20.5 20.5 34.6 
4.00 32 41.0 41.0 75.6 
5.00 19 24.4 24.4 100.0 
Total 78 100.0 100.0  

 
X2_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 9 11.5 11.5 11.5 

3.00 14 17.9 17.9 29.5 
4.00 31 39.7 39.7 69.2 
5.00 24 30.8 30.8 100.0 



 
 

Total 78 100.0 100.0  
 

X2_3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 11 14.1 14.1 14.1 

3.00 14 17.9 17.9 32.1 
4.00 39 50.0 50.0 82.1 
5.00 14 17.9 17.9 100.0 
Total 78 100.0 100.0  

 
X2_4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 8 10.3 10.3 10.3 

3.00 15 19.2 19.2 29.5 
4.00 31 39.7 39.7 69.2 
5.00 24 30.8 30.8 100.0 
Total 78 100.0 100.0  

 
X2_5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 10 12.8 12.8 12.8 

3.00 11 14.1 14.1 26.9 
4.00 41 52.6 52.6 79.5 
5.00 16 20.5 20.5 100.0 
Total 78 100.0 100.0  

 
 
 
 



 
 

X2_6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 9 11.5 11.5 11.5 

3.00 15 19.2 19.2 30.8 
4.00 32 41.0 41.0 71.8 
5.00 22 28.2 28.2 100.0 
Total 78 100.0 100.0  

 
X2_7 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 8 10.3 10.3 10.3 

3.00 12 15.4 15.4 25.6 
4.00 34 43.6 43.6 69.2 
5.00 24 30.8 30.8 100.0 
Total 78 100.0 100.0  

 
X2_8 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 9 11.5 11.5 11.5 

3.00 14 17.9 17.9 29.5 
4.00 28 35.9 35.9 65.4 
5.00 27 34.6 34.6 100.0 
Total 78 100.0 100.0  

 
X2_9 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 9 11.5 11.5 11.5 

3.00 10 12.8 12.8 24.4 



 
 

4.00 40 51.3 51.3 75.6 
5.00 19 24.4 24.4 100.0 
Total 78 100.0 100.0  

 
 

X2_10 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 8 10.3 10.3 10.3 

3.00 16 20.5 20.5 30.8 
4.00 29 37.2 37.2 67.9 
5.00 25 32.1 32.1 100.0 
Total 78 100.0 100.0  

 
 

X2_11 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 11 14.1 14.1 14.1 

3.00 12 15.4 15.4 29.5 
4.00 28 35.9 35.9 65.4 
5.00 27 34.6 34.6 100.0 
Total 78 100.0 100.0  

 
X2_12 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 8 10.3 10.3 10.3 

3.00 18 23.1 23.1 33.3 
4.00 30 38.5 38.5 71.8 
5.00 22 28.2 28.2 100.0 
Total 78 100.0 100.0  



 
 

 
X2_13 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 9 11.5 11.5 11.5 

3.00 14 17.9 17.9 29.5 
4.00 33 42.3 42.3 71.8 
5.00 22 28.2 28.2 100.0 
Total 78 100.0 100.0  

 
 

X2_14 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 8 10.3 10.3 10.3 

3.00 16 20.5 20.5 30.8 
4.00 30 38.5 38.5 69.2 
5.00 24 30.8 30.8 100.0 
Total 78 100.0 100.0  

 
X2_15 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 10 12.8 12.8 12.8 

3.00 8 10.3 10.3 23.1 
4.00 36 46.2 46.2 69.2 
5.00 24 30.8 30.8 100.0 
Total 78 100.0 100.0  

 

 



 
 

c. Variabel Komitmen Organisasi 

Y_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 9 11.5 11.5 11.5 

3.00 12 15.4 15.4 26.9 
4.00 40 51.3 51.3 78.2 
5.00 17 21.8 21.8 100.0 
Total 78 100.0 100.0  

 
 

Y_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 6 7.7 7.7 7.7 

3.00 13 16.7 16.7 24.4 
4.00 40 51.3 51.3 75.6 
5.00 19 24.4 24.4 100.0 
Total 78 100.0 100.0  

 
Y_3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 6 7.7 7.7 7.7 

3.00 21 26.9 26.9 34.6 
4.00 39 50.0 50.0 84.6 
5.00 12 15.4 15.4 100.0 
Total 78 100.0 100.0  

 



 
 

 
 

Y_4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 6 7.7 7.7 7.7 

3.00 19 24.4 24.4 32.1 
4.00 30 38.5 38.5 70.5 
5.00 23 29.5 29.5 100.0 
Total 78 100.0 100.0  

 
Y_5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 6 7.7 7.7 7.7 

3.00 17 21.8 21.8 29.5 
4.00 37 47.4 47.4 76.9 
5.00 18 23.1 23.1 100.0 
Total 78 100.0 100.0  

 
Y_6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 8 10.3 10.3 10.3 

3.00 16 20.5 20.5 30.8 
4.00 43 55.1 55.1 85.9 
5.00 11 14.1 14.1 100.0 
Total 78 100.0 100.0  

 



 
 

 
 
 

Y_7 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 8 10.3 10.3 10.3 

3.00 27 34.6 34.6 44.9 
4.00 36 46.2 46.2 91.0 
5.00 7 9.0 9.0 100.0 
Total 78 100.0 100.0  

 
Y_8 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 8 10.3 10.3 10.3 

3.00 22 28.2 28.2 38.5 
4.00 45 57.7 57.7 96.2 
5.00 3 3.8 3.8 100.0 
Total 78 100.0 100.0  

 
Y_9 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 2.00 8 10.3 10.3 10.3 

3.00 21 26.9 26.9 37.2 
4.00 43 55.1 55.1 92.3 
5.00 6 7.7 7.7 100.0 
Total 78 100.0 100.0  



 
 

2. Pengujian Validitas 
a. Variabel Partisipasi  Kerja 

Correlations 

 X1_1 X1_2 X1_3 X1_4 X1_5 X1_6 X1_7 X1_8 X1_9 
X1_1

0 
X1_1

1 
X1_1

2 
X1_1

3 
X1_1

4 
X1_1

5 
Partisipasi  
Kerja (X1) 

X1_1 Pearson Correlation 1 .700** .894** .773** .797** .708** .836** .708** .765** .755** .712** .840** .811** .747** .828** .895** 
Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X1_2 Pearson Correlation .700** 1 .775** .800** .784** .735** .765** .770** .805** .798** .724** .763** .754** .736** .787** .880** 
Sig. (2-tailed) .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X1_3 Pearson Correlation .894** .775** 1 .794** .793** .784** .823** .769** .812** .780** .745** .822** .797** .822** .790** .919** 
Sig. (2-tailed) .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X1_4 Pearson Correlation .773** .800** .794** 1 .719** .754** .758** .715** .811** .789** .716** .767** .787** .714** .780** .879** 
Sig. (2-tailed) .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X1_5 Pearson Correlation .797** .784** .793** .719** 1 .667** .908** .739** .781** .757** .740** .750** .760** .750** .779** .882** 
Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X1_6 Pearson Correlation .708** .735** .784** .754** .667** 1 .736** .806** .718** .709** .759** .676** .700** .795** .707** .847** 
Sig. (2-tailed) .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X1_7 Pearson Correlation .836** .765** .823** .758** .908** .736** 1 .758** .803** .770** .761** .790** .802** .790** .770** .909** 
Sig. (2-tailed) .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 



 
 

X1_8 Pearson Correlation .708** .770** .769** .715** .739** .806** .758** 1 .676** .754** .768** .703** .763** .804** .756** .863** 
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X1_9 Pearson Correlation .765** .805** .812** .811** .781** .718** .803** .676** 1 .738** .667** .760** .791** .747** .759** .876** 
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X1_10 Pearson Correlation .755** .798** .780** .789** .757** .709** .770** .754** .738** 1 .740** .750** .787** .763** .792** .879** 
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X1_11 Pearson Correlation .712** .724** .745** .716** .740** .759** .761** .768** .667** .740** 1 .682** .775** .759** .768** .853** 
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X1_12 Pearson Correlation .840** .763** .822** .767** .750** .676** .790** .703** .760** .750** .682** 1 .818** .831** .845** .889** 
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X1_13 Pearson Correlation .811** .754** .797** .787** .760** .700** .802** .763** .791** .787** .775** .818** 1 .792** .940** .911** 
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X1_14 Pearson Correlation .747** .736** .822** .714** .750** .795** .790** .804** .747** .763** .759** .831** .792** 1 .771** .890** 
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X1_15 Pearson Correlation .828** .787** .790** .780** .779** .707** .770** .756** .759** .792** .768** .845** .940** .771** 1 .910** 
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

Partisipasi 
Kerja (X1) 

Pearson Correlation .895** .880** .919** .879** .882** .847** .909** .863** .876** .879** .853** .889** .911** .890** .910** 1 
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 



 
 

**. Correlation is significant at the 0.01 level (2-tailed). 
 

b. Variabel Kepemimpinan Transformasional 
Correlations 

 X2_1 X2_2 X2_3 X2_4 X2_5 X2_6 X2_7 X2_8 X2_9 
X2_1

0 
X2_1

1 
X2_1

2 
X2_1

3 
X2_1

4 
X2_1

5 

Kepemimp
inan 

Transform
asional 

(X2) 
X2_1 Pearson Correlation 1 .760** .895** .751** .729** .827** .719** .725** .722** .822** .745** .762** .808** .757** .739** .909** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X2_2 Pearson Correlation .760** 1 .688** .965** .664** .717** .789** .741** .644** .705** .764** .653** .667** .612** .781** .863** 
Sig. (2-tailed) .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X2_3 Pearson Correlation .895** .688** 1 .676** .720** .786** .702** .698** .639** .812** .720** .819** .838** .771** .740** .889** 
Sig. (2-tailed) .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X2_4 Pearson Correlation .751** .965** .676** 1 .650** .691** .777** .743** .629** .706** .754** .639** .668** .626** .769** .855** 
Sig. (2-tailed) .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X2_5 Pearson Correlation .729** .664** .720** .650** 1 .693** .701** .642** .754** .700** .656** .666** .714** .629** .681** .817** 
Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X2_6 Pearson Correlation .827** .717** .786** .691** .693** 1 .739** .666** .632** .932** .691** .696** .712** .657** .676** .860** 
Sig. (2-tailed) .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X2_7 Pearson Correlation .719** .789** .702** .777** .701** .739** 1 .787** .707** .752** .798** .687** .729** .685** .771** .877** 



 
 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X2_8 Pearson Correlation .725** .741** .698** .743** .642** .666** .787** 1 .777** .665** .988** .712** .684** .697** .819** .879** 
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 
N 78 78  78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X2_9 Pearson Correlation .722** .644** .639** .629** .754** .632** .707** .777** 1 .605** .802** .666** .667** .713** .731** .826** 
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X2_10 Pearson Correlation .822** .705** .812** .706** .700** .932** .752** .665** .605** 1 .678** .701** .714** .687** .703** .864** 
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X2_11 Pearson Correlation .745** .764** .720** .754** .656** .691** .798** .988** .802** .678** 1 .723** .709** .709** .841** .897** 
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X2_12 Pearson Correlation .762** .653** .819** .639** .666** .696** .687** .712** .666** .701** .723** 1 .745** .747** .710** .845** 
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X2_13 Pearson Correlation .808** .667** .838** .668** .714** .712** .729** .684** .667** .714** .709** .745** 1 .676** .680** .851** 
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X2_14 Pearson Correlation .757** .612** .771** .626** .629** .657** .685** .697** .713** .687** .709** .747** .676** 1 .680** .823** 
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

X2_15 Pearson Correlation .739** .781** .740** .769** .681** .676** .771** .819** .731** .703** .841** .710** .680** .680** 1 .876** 
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 
N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

Kepemim
pinan 

Pearson Correlation .909** .863** .889** .855** .817** .860** .877** .879** .826** .864** .897** .845** .851** .823** .876** 1 
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  



 
 

Transform
asional 
(X2) 

N 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 78 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
c. Variabel Komitmen Organisasi 

Correlations 

 Y_1 Y_2 Y_3 Y_4 Y_5 Y_6 Y_7 Y_8 Y_9 
Komitmen 

Organisasi (Y) 
Y_1 Pearson Correlation 1 .677** .695** .807** .685** .596** .592** .612** .680** .847** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 

Y_2 Pearson Correlation .677** 1 .606** .621** .693** .834** .654** .737** .641** .855** 
Sig. (2-tailed) .000  .000 .000 .000 .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 

Y_3 Pearson Correlation .695** .606** 1 .654** .719** .580** .661** .707** .871** .856** 
Sig. (2-tailed) .000 .000  .000 .000 .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 

Y_4 Pearson Correlation .807** .621** .654** 1 .603** .608** .587** .548** .668** .815** 
Sig. (2-tailed) .000 .000 .000  .000 .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 

Y_5 Pearson Correlation .685** .693** .719** .603** 1 .669** .562** .699** .707** .839** 
Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 



 
 

Y_6 Pearson Correlation .596** .834** .580** .608** .669** 1 .590** .779** .614** .828** 
Sig. (2-tailed) .000 .000 .000 .000 .000  .000 .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 

Y_7 Pearson Correlation .592** .654** .661** .587** .562** .590** 1 .683** .723** .796** 
Sig. (2-tailed) .000 .000 .000 .000 .000 .000  .000 .000 .000 
N 78 78 78 78 78 78 78 78 78 78 

Y_8 Pearson Correlation .612** .737** .707** .548** .699** .779** .683** 1 .731** .852** 
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  .000 .000 
N 78 78 78 78 78 78 78 78 78 78 

Y_9 Pearson Correlation .680** .641** .871** .668** .707** .614** .723** .731** 1 .874** 
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  .000 
N 78 78 78 78 78 78 78 78 78 78 

Komitm
en 
Organis
asi (Y) 

Pearson Correlation .847** .855** .856** .815** .839** .828** .796** .852** .874** 1 
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000  
N 78 78 78 78 78 78 78 78 78 78 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

 



 
 

3. Pengujian  Reliabilitas 
a. Variabel Partisipasi  Kerja 

 
Case Processing Summary 

 N % 
Cases Valid 78 100.0 

Excludeda 0 .0 
Total 78 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 
Reliability Statistics 

Cronbach’s 
Alpha N of Items 

.980 15 
 

b. Variabel Kepemimpinan Transformasional 
 

Case Processing Summary 
 N % 
Cases Valid 78 100.0 

Excludeda 0 .0 
Total 78 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 
Reliability Statistics 

Cronbach’s 
Alpha N of Items 

.975 15 
 



 
 

c. Variabel Komitmen Organisasi 
 

Case Processing Summary 
 N % 
Cases Valid 78 100.0 

Excludeda 0 .0 
Total 78 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 
Reliability Statistics 

Cronbach's 
Alpha N of Items 

.947 9 
 

4. Pengujian Asumsi Klasik 
a. Uji Normalitas 

One-Sample Kolmogorov-Smirnov Test 

 
Unstandardized 

Residual 
N 78 
Normal Parametersa,b Mean .0000000 

Std. Deviation 4.34669272 
Most Extreme Differences Absolute .059 

Positive .040 
Negative -.059 

Test Statistic .059 
Asymp. Sig. (2-tailed) .200c,d 
a. Test distribution is Normal. 
b. Calculated from data. 
c. Lilliefors Significance Correction. 
d. This is a lower bound of the true significance. 

 



 
 

b. Uji Multikolinieritas 

Coefficientsa 

Model 
Collinearity Statistics 

Tolerance VIF 
1 Partisipasi Kerja (X1) .523 1.913 

Kepemimpinan 
Transformasional (X2) 

.523 1.913 

a. Dependent Variable: Komitmen Organisasi (Y) 
 

c. Uji Autokorelasi 

Model Summaryb 
Model Durbin-Watson 
1 2.197a 
a. Predictors: (Constant), Kepemimpinan 
Transformasional (X2), Partisipasi Kerja (X1) 

b. Dependent Variable: Komitmen Organisasi (Y) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

d. Uji Heterokedastisitas 

 
 

Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. B 
Std. 

Error Beta 
1 (Constant) 2.053 1.449  1.417 .161 

Partisipasi Kerja (X1) .031 .030 .166 1.050 .297 
Kepemimpinan 
Transformasional (X2) 

.007 .031 .033 .208 .835 

a. Dependent Variable: Abs_RES 

 
5. Analisis Regresi Linier Berganda 

Model Summaryb 

Model R R Square 
Adjusted R 

Square 
Std. Error of the 

Estimate 
1 .723a .523 .511 4.40427 



 
 

a. Predictors: (Constant), Kepemimpinan Transformasional (X2), 
Partisipasi Kerja (X1) 
b. Dependent Variable: Komitmen Organisasi (Y) 

 
ANOVAa 

Model 
Sum of 
Squares df 

Mean 
Square F Sig. 

1 Regression 1596.516 2 798.258 41.152 .000b 
Residual 1454.818 75 19.398   
Total 3051.333 77    

a. Dependent Variable: Komitmen Organisasi (Y) 
b. Predictors: (Constant), Kepemimpinan Transformasional (X2), 
Partisipasi Kerja (X1) 

 
Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. B 
Std. 

Error Beta 
1 (Constant) 10.936 2.584  4.233 .000 

Partisipasi Kerja (X1) .112 .053 .233 2.112 .038 
Kepemimpinan 
Transformasional 
(X2) 

.275 .056 .543 4.921 .000 

a. Dependent Variable: Komitmen Organisasi (Y) 
 


