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Kuisoner Penelitian

KUESIONER
PENGARUH JOB INVOLVEMENT, JOB
CHARACTERISTIC DAN JOB INSECURITY
TERHADAP TURNOVER INTENTION PADA
KARYAWAN PT SYAFI'I NASIONAL UTAMA
SURABAYA

PENGANTAR
Dalam rangka memenuhi Tugas Akhir (Skripsi), maka
bersama ini saya selaku peneliti dari Universitas PGRI Adi
Buana Surabaya memohon kesediaan Bapak/Ibu/Sdr untuk
memberikan dukungan kepada kami dengan mengisi
kuesioner seperti dibawah ini. Saya selaku peneliti akan
menjaga kerahasiaan identitas dan pendapat yang terdapat
dalam kuesioner ini. Atas kesediaan dan kepercayaannya,

saya mengucapkan banyak terimakasih.

IDENTITAS RESPONDEN

1) Jenis kelamin : a). Laki-laki |:|
b). Perempuan

2) Usia :a). < 20 tahun D). 21-
35 tahun



: €). 36-50 tahun

d). > 51 tahun
3) PendidikanTerakhir :a). SD
b). SMP |:|
: ). SMA

d). D3/S1/S2

A. PETUNJUK PENGISIAN

1)

2)

3)

Bacalah dengan teliti setiap pertanyaan atau pernyataan
dan pilinlah  jawaban menurut  pendapat
Bapak/Ibu/Saudara dan yang paling sesuai dengan
keadaan.

Berilah tanda centang (V) pada pilihan jawaban
Bapak/Ibu/Saudara kehendaki pada kolom yang
dianggap paling sesuai.

Identitas dan isi jawaban dijaga kerahasiaannya.

Keterangan :
SS = Sangat Setuju
S = Setuju

RG = Ragu-ragu
TS =Tidak Setuju
STS = Sangat Tidak Setuju



B. DAFTAR PERNYATAAN
1. Variabel Job Involvement (X1)
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2. Variabel Job Characteristic (X2)

N
0

Pernyataan

w wm

» o
nw 44 wm

Keragaman ketrampilan (skill variety)

1

Pekerjaansayasaatinimembutuhkanv
ariasiketrampilan yang sayamiliki.

Pekerjaansayasaatinimampumengem
bangkanbakatdankreativitas ~ yang
sayamiliki.

Jati diri dari tugas (task identity)

3

Sayamengerjakansemuatugas yang
diberikandariawalhinggaakhirdengan
baik.

Sayamenyelesaikanseluruhpekerjaan
dengankemampuandanpikiransayase
ndiritanpabantuan orang lain.

Signifikasi tugas (task significance)

5

Sayamerasapekerjaan yang
sayamilikisangatbermanfaatbagireka
nkerjasaya.

Sayamerasapekerjaan yang
sayamilikisangatbermanfaatsalamme
mberikankelancaranbagi unit kerja
lain




sertaberkontribusibesarbagiperusaha
an.

Otonomi (autonmy)

7 | Sayadiberikankebebasandalammeng
aturpekerjaan.

8 | Sayadiberikankebebasandalammemi
ntabantuanpihak lain
laindalammenyelesaikanpekerjaansa

ya.

Umpan balik (feed back)

Rekankerjasayajugamemberikanmas
ukanuntukmenyempurnakanhasilkerj
asaya.

1 | Penilaianhasilkerjadilakukasecaraber
0 | kaladanteraturolehatasansaya.
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Lampiran 8

Tabulasi Data
Resp. JenisKelamin Usia PendidikanTerakhir
Resp. 1 L <20 Tahun SMA
Resp. 2 L 21-35 Tahun SMA
Resp. 3 L <20 Tahun SMA
Resp. 4 L 21-35 Tahun SMA
Resp. 5 L 21-35 Tahun SMA
Resp. 6 L 21-35 Tahun SMA
Resp. 7 L 21-35 Tahun SMA
Resp. 8 L 21-35 Tahun SMA
Resp. 9 P 21-35 Tahun SMA
Resp. 10 L 21-35 Tahun SMA
Resp. 11 L 21-35 Tahun SMA
Resp. 12 L 21-35 Tahun SMA
Resp. 13 L 21-35 Tahun SMA
Resp. 14 P 21-35 Tahun SMA
Resp. 15 P 21-35 Tahun SMA
Resp. 16 L 21-35 Tahun SMA
Resp. 17 L 21-35 Tahun SMA
Resp. 18 L 21-35 Tahun SMA
Resp. 19 L 21-35 Tahun SMA
Resp. 20 L 21-35 Tahun SMA
Resp. 21 L 21-35 Tahun SMA
Resp. 22 P 21-35 Tahun SMA
Resp. 23 L 21-35 Tahun SMA
Resp. 24 L 21-35 Tahun SMA
Resp. 25 P 21-35 Tahun SMA
Resp. 26 L 21-35 Tahun SMA
Resp. 27 L 21-35 Tahun SMA
Resp. 28 L 21-35 Tahun SMA




Resp. 29 L <20 Tahun SMA
Resp. 30 P 21-35 Tahun D3/51/S2
Resp. 31 L <20 Tahun SMA
Resp. 32 L <20 Tahun SMA
Resp. 33 P 21-35 Tahun D3/51/S2
Resp. 34 L 36-50 Tahun SMA
Resp. 35 L <20 Tahun SMA
Resp. 36 P 21-35 Tahun SMA
Resp. 37 L 36-50 Tahun SMA
Resp. 38 L <20 Tahun SMP
Resp. 39 P 21-35 Tahun SMA
Resp. 40 L <20 Tahun SMP
Resp. 41 L <20 Tahun SMA
Resp. 42 L 21-35 Tahun SMP
Resp. 43 L <20 Tahun SMA
Resp. 44 L 36-50 Tahun SMA
Resp. 45 L 21-35 Tahun D3/S1/S2
Resp. 46 L 36-50 Tahun SD
Resp. 47 L 21-35 Tahun SMA
Resp. 48 L 21-35 Tahun SMA
Resp. 49 L 21-35 Tahun SMP
Resp. 50 L 36-50 Tahun SMP
Resp. 51 L 21-35 Tahun SMP
Resp. 52 L 21-35 Tahun SMA
Resp. 53 L 21-35 Tahun SMA
Resp. 54 L 21-35 Tahun SMA
Resp. 55 L 21-35 Tahun SD
Resp. 56 L 36-50 Tahun SMA
Resp. 57 L 21-35 Tahun SMP
Resp. 58 L 21-35 Tahun SMP
Resp. 59 L 36-50 Tahun SMA
Resp. 60 L 21-35 Tahun SMA
Resp. 61 L 21-35 Tahun SMA
Resp. 62 L 21-35 Tahun SMA
Resp. 63 L 21-35 Tahun SMA
Resp. 64 L 21-35 Tahun SMA
Resp. 65 L 21-35 Tahun SMP
Resp. 66 L < 20 Tahun SMA




Resp. 67 L 36-50 Tahun D3/5S1/S2
Resp. 68 L 21-35 Tahun SMA
Resp. 69 L 36-50 Tahun SD
Resp. 70 L 36-50 Tahun SMP
Resp. 71 L 21-35 Tahun SMP
Resp. 72 L 21-35 Tahun SMA
Resp. 73 L 21-35 Tahun SMA
Resp. 74 L 21-35 Tahun D3/51/S2
Resp. 75 L 36-50 Tahun SMA
Resp. 76 L 21-35 Tahun SMA
Resp. 77 L 21-35 Tahun SMA
Resp. 78 L 36-50 Tahun SMP
Resp. 79 L 21-35 Tahun SMP
Resp. 80 L 21-35 Tahun SMA
Resp. 81 L 21-35 Tahun SMA




TABULASI DATA VARIABEL JOB INVOLVEMENT (X1)

Job Involvement (X1)
Resp. X1.1 X1.2 X1.3 TOTAL
X1.1.1 | X1.1.2 | X1.2.1 | X1.2.2 | X1.3.1 | X1.3.2
Resp. 1 5 4 4 4 4 4 25
Resp. 2 4 3 4 3 4 4 22
Resp. 3 4 4 4 5 5 5 27
Resp. 4 4 4 4 3 4 4 23
Resp. 5 5 5 5 5 5 5 30
Resp. 6 4 4 5 3 4 4 24
Resp. 7 3 3 3 3 4 4 20
Resp. 8 4 4 4 4 4 4 24
Resp. 9 4 3 4 4 3 4 22
Resp. 10 4 4 4 4 3 4 23
Resp. 11 4 3 4 4 4 4 23
Resp. 12 5 5 5 5 5 5 30
Resp. 13 4 4 4 3 3 4 22
Resp. 14 5 5 4 5 5 5 29
Resp. 15 3 3 3 3 3 3 18
Resp. 16 4 3 4 4 4 3 22
Resp. 17 4 4 4 4 4 4 24
Resp. 18 4 4 4 4 4 4 24
Resp. 19 4 4 4 5 5 5 27
Resp. 20 4 4 4 4 4 4 24
Resp. 21 5 5 5 5 5 5 30
Resp. 22 3 3 3 3 3 3 18
Resp. 23 4 4 4 4 4 4 24
Resp. 24 4 4 4 4 4 5 25
Resp. 25 4 4 5 5 5 4 27
Resp. 26 5 4 5 4 5 4 27
Resp. 27 5 4 5 4 5 4 27
Resp. 28 5 4 5 4 5 4 27
Resp. 29 2 2 2 2 2 2 12
Resp. 30 3 3 3 3 4 4 20
Resp. 31 4 4 4 4 4 4 24
Resp. 32 4 3 4 4 3 4 22
Resp. 33 4 4 4 4 3 4 23
Resp. 34 5 5 5 5 5 5 30
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TABULASI DATA VARIABEL JOB CHARACTERISTIC (X2)

Job Characteristic (X2)
Resp. X2.1 X2.2 X2.3 X2.4 X2.5 TOTAL
X2.1.1 | X2.1.2 | X2.2.1 | X2.2.2 | X2.3.1 | X2.3.2 | X2.4.1 | X2.4.2 | X2.5.1 | X2.5.2
Resp. 1 4 4 3 3 3 3 3 4 4 4 35
Resp. 2 4 4 4 3 4 4 5 4 4 4 40
Resp. 3 5 5 5 5 5 5 5 5 5 5 50
Resp. 4 4 4 4 4 4 4 3 4 4 4 39
Resp. 5 5 5 5 5 5 5 5 5 5 5 50
Resp. 6 4 4 4 4 5 5 4 4 4 4 42
Resp. 7 5 5 5 4 5 4 4 5 5 5 47
Resp. 8 4 4 3 4 4 4 3 4 4 4 38
Resp. 9 4 4 5 4 4 5 5 4 4 5 44
Resp. 10 4 4 4 4 4 4 4 4 4 4 40
Resp. 11 4 4 4 4 4 4 3 4 4 4 39
Resp. 12 5 5 5 5 5 5 5 5 5 5 50
Resp. 13 4 4 4 4 4 4 3 4 4 4 39
Resp. 14 4 4 4 4 4 4 4 4 4 4 40
Resp. 15 3 3 3 3 3 3 3 3 3 3 30
Resp. 16 4 4 5 4 5 4 5 5 5 5 46
Resp. 17 5 4 4 4 5 5 5 5 5 5 47
Resp. 18 4 4 4 4 4 4 4 4 4 4 40
Resp. 19 5 5 5 5 5 4 4 4 4 4 45
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30
37
45

50
46
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38
44
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39
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39
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3
3
4
5
4
4
4
2
5
4
4
4
5
4
4
4
5
5
4
4
4
4

Resp. 20
Resp. 21
Resp. 22
Resp. 23
Resp. 24
Resp. 25
Resp. 26
Resp. 27
Resp. 28
Resp. 29
Resp. 30
Resp. 31
Resp. 32
Resp. 33
Resp. 34
Resp. 35
Resp. 36
Resp. 37
Resp. 38
Resp. 39
Resp. 40
Resp. 41
Resp. 42
Resp. 43
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40
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41
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40
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4
4
5
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4
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3
3
4
4
3
4
4
4

Resp. 44
Resp. 45
Resp. 46
Resp. 47
Resp. 48
Resp. 49
Resp. 50
Resp. 51
Resp. 52
Resp. 53
Resp. 54
Resp. 55
Resp. 56
Resp. 57
Resp. 58
Resp. 59
Resp. 60
Resp. 61
Resp. 62
Resp. 63
Resp. 64
Resp. 65
Resp. 66
Resp. 67
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3
3
3
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4
3
3
4
4
4
4
4
4

Resp. 68
Resp. 69
Resp. 70
Resp. 71
Resp. 72
Resp. 73
Resp. 74
Resp. 75
Resp. 76
Resp. 77
Resp. 78
Resp. 79
Resp. 80
Resp. 81




TABULASI DATA VARIABEL JOB INSECURITY (X3)

Job Insecurity (X3)
Resp. X3.1 X3.2 TOTAL
X3.1.1 X3.1.2 X3.2.1 X3.2.2
Resp. 1 5 5 5 5 20
Resp. 2 5 5 5 5 20
Resp. 3 5 5 5 5 20
Resp. 4 4 4 5 5 18
Resp. 5 5 5 5 5 20
Resp. 6 4 4 4 4 16
Resp. 7 4 5 5 4 18
Resp. 8 3 3 3 3 12
Resp. 9 4 5 5 5 19
Resp. 10 4 4 4 4 16
Resp. 11 4 4 4 5 17
Resp. 12 5 5 5 5 20
Resp. 13 4 4 4 4 16
Resp. 14 5 4 5 4 18
Resp. 15 3 3 3 3 12
Resp. 16 4 4 4 3 15
Resp. 17 4 4 4 5 17
Resp. 18 4 4 4 4 16
Resp. 19 4 4 5 5 18
Resp. 20 4 4 4 4 16
Resp. 21 5 5 5 5 20
Resp. 22 3 3 3 3 12
Resp. 23 4 4 4 4 16
Resp. 24 4 5 5 5 19
Resp. 25 5 5 5 5 20
Resp. 26 5 4 5 3 17
Resp. 27 5 4 5 3 17
Resp. 28 3 4 3 3 13
Resp. 29 2 2 2 2 8
Resp. 30 4 5 5 4 18
Resp. 31 3 3 3 3 12
Resp. 32 4 5 5 5 19
Resp. 33 4 4 4 4 16
Resp. 34 5 5 5 5 20




Resp. 35 4 4 4 4 16
Resp. 36 5 4 5 4 18
Resp. 37 4 3 3 3 13
Resp. 38 5 5 5 5 20
Resp. 39 5 5 5 5 20
Resp. 40 3 3 3 3 12
Resp. 41 4 5 5 5 19
Resp. 42 4 4 4 4 16
Resp. 43 4 4 4 5 17
Resp. 44 4 4 4 4 16
Resp. 45 4 3 4 5 16
Resp. 46 4 3 4 5 16
Resp. 47 4 4 4 5 17
Resp. 48 4 4 4 4 16
Resp. 49 4 4 5 5 18
Resp. 50 5 5 5 5 20
Resp. 51 5 5 5 5 20
Resp. 52 4 4 4 4 16
Resp. 53 4 4 4 4 16
Resp. 54 4 5 4 4 17
Resp. 55 4 4 5 4 17
Resp. 56 4 4 5 4 17
Resp. 57 5 4 5 3 17
Resp. 58 4 4 4 4 16
Resp. 59 4 5 5 4 18
Resp. 60 4 5 5 4 18
Resp. 61 5 4 5 4 18
Resp. 62 5 4 4 3 16
Resp. 63 5 4 4 4 17
Resp. 64 5 3 4 4 16
Resp. 65 4 3 4 4 15
Resp. 66 4 3 5 4 16
Resp. 67 4 3 5 4 16
Resp. 68 5 5 5 5 20
Resp. 69 4 3 5 3 15
Resp. 70 4 4 5 3 16
Resp. 71 4 3 5 4 16
Resp. 72 5 3 5 4 17




Resp. 73 5 4 5 4 18
Resp. 74 5 4 5 4 18
Resp. 75 5 4 5 4 18
Resp. 76 4 4 4 4 16
Resp. 77 5 4 5 3 17
Resp. 78 5 5 5 4 19
Resp. 79 5 4 5 4 18
Resp. 80 4 4 5 4 17
Resp. 81 4 4 5 3 16




TABULASI DATA VARIABEL TURNOVER INTENTION (Y)

Turnover Intention (Y)
Resp. Y1 Y2 Y3 TOTAL
Y11 | Y1.2 | Y21 | Y22 | Y31 | Y3.2
Resp. 1 4 4 4 4 5 5 26
Resp. 2 3 4 4 4 5 5 25
Resp. 3 5 5 5 5 5 5 30
Resp. 4 4 4 4 4 5 4 25
Resp. 5 5 5 5 5 5 5 30
Resp. 6 4 4 4 4 4 4 24
Resp. 7 4 4 4 5 5 4 26
Resp. 8 4 4 4 4 4 4 24
Resp. 9 3 5 5 5 5 5 28
Resp. 10 3 5 4 4 4 4 24
Resp. 11 4 4 4 4 4 5 25
Resp. 12 5 5 5 5 5 5 30
Resp. 13 4 4 4 5 5 5 27
Resp. 14 4 4 5 5 5 5 28
Resp. 15 3 3 3 3 3 3 18
Resp. 16 5 4 4 4 4 4 25
Resp. 17 5 5 5 5 4 5 29
Resp. 18 4 4 4 4 4 4 24
Resp. 19 5 5 5 4 4 4 27
Resp. 20 4 4 4 4 4 4 24
Resp. 21 5 5 5 5 5 5 30
Resp. 22 3 3 3 3 3 3 18
Resp. 23 4 5 4 4 4 4 25
Resp. 24 4 5 4 4 4 5 26
Resp. 25 5 5 5 5 5 5 30
Resp. 26 4 3 4 4 5 4 24
Resp. 27 4 3 4 4 5 4 24
Resp. 28 4 4 4 4 5 4 25
Resp. 29 2 2 2 2 2 2 12
Resp. 30 4 4 4 5 5 4 26
Resp. 31 4 4 4 4 4 4 24
Resp. 32 3 5 5 5 5 5 28
Resp. 33 3 5 4 4 4 4 24
Resp. 34 5 5 5 5 5 5 30
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3
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Resp. 46
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Resp. 51
Resp. 52
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Resp. 56
Resp. 57
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Resp. 62
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DISTRIBUSI FREKUENSI

VARIABEL JOB INVOLVEMENT

X1.1.1
Cumulative
Frequency Percent | Valid Percent Percent
Valid 2,00 1 1,2 1,2 1,2
3,00 6 7,4 7,4 8,6
4,00 48 59,3 59,3 67,9
5,00 26 32,1 32,1 100,0
Total 81 100,0 100,0
X1.1.2
Cumulative
Frequency Percent | Valid Percent Percent
Valid 2,00 1 1,2 1,2 1,2
3,00 17 21,0 21,0 22,2
4,00 53 65,4 65,4 87,7
5,00 10 12,3 12,3 100,0
Total 81 100,0 100,0
X1.2.1
Cumulative
Frequency Percent | Valid Percent Percent
Valid 2,00 1 1,2 1,2 1,2
3,00 5 6,2 6,2 7,4
4,00 60 74,1 74,1 81,5
5,00 15 18,5 18,5 100,0
Total 81 100,0 100,0
X1.2.2
Cumulative
Frequency Percent | Valid Percent Percent
Valid 2,00 1 1,2 1,2 1,2
3,00 27 33,3 33,3 34,6
4,00 39 48,1 48,1 82,7
5,00 14 17,3 17,3 100,0
Total 81 100,0 100,0

X1.3.1




Valid Cumulative
Frequency | Percent | Percent Percent
Valid 2,00 1 1,2 1,2 1,2
3,00 11 13,6 13,6 14,8
4,00 47 58,0 58,0 72,8
5,00 22 27,2 27,2 100,0
Total 81 100,0 100,0
X1.3.2
Valid Cumulative
Frequency [ Percent | Percent Percent
Valid 2,00 1 1,2 1,2 1,2
3,00 4 4,9 4,9 6,2
4,00 57 70,4 70,4 76,5
5,00 19 23,5 23,5 100,0
Total 81| 100,0 100,0
VARIABEL JOB CHARACTERISTIC
X2.1.1
Cumulative
Frequency | Percent Valid Percent Percent
Valid 2,00 1 1,2 1,2 1,2
3,00 12 14,8 14,8 16,0
4,00 49 60,5 60,5 76,5
5,00 19 23,5 23,5 100,0
Total 81| 100,0 100,0
X2.1.2
Cumulative
Frequency | Percent Valid Percent Percent
Valid 2,00 1 1,2 1,2 1,2
3,00 3 3,7 3,7 49
4,00 59 72,8 72,8 77,8
5,00 18 22,2 22,2 100,0
Total 81| 100,0 100,0
X2.2.1
Frequenc Valid Cumulative
y Percent | Percent Percent
Valid 2,00 1 1,2 1,2 1.2
3,00 7 8,6 8,6 9,9




4,00 39 48,1 48,1 58,0
5,00 34 42,0 42,0 100,0
Total 81 100,0 100,0
X2.2.2
Frequenc Valid Cumulative
y Percent Percent Percent
Valid 2,00 1 1,2 1,2 1,2
3,00 12 14,8 14,8 16,0
4,00 46 56,8 56,8 72,8
5,00 22 27,2 27,2 100,0
Total 81 100,0 100,0
X2.3.1
Frequenc Valid Cumulative
y Percent [ Percent Percent
Valid 2,00 1 1,2 1,2 1,2
3,00 3,7 3,7 4,9
4,00 51 63,0 63,0 67,9
5,00 26 32,1 32,1 100,0
Total 81 100,0 100,0
X2.3.2
Frequenc Valid Cumulative
y Percent Percent Percent
Valid 2,00 1 1,2 1,2 1,2
3,00 4 4,9 4,9 6,2
4,00 46 56,8 56,8 63,0
5,00 30 37,0 37,0 100,0
Total 81 100,0 100,0
X2.4.1
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 2,00 8 9,9 9,9 9,9
3,00 27 33,3 33,3 43,2
4,00 26 32,1 32,1 75,3
5,00 20 24,7 24,7 100,0
Total 81 100,0 100,0
X2.4.2
Cumulative
Frequency | Percent | Valid Percent Percent




Valid 2,00 1 1,2 1,2 1,2
3,00 7 8,6 8,6 9,9
4,00 41 50,6 50,6 60,5
5,00 32 39,5 39,5 100,0
Total 81( 100,0 100,0
X2.5.1
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 2,00 1 1,2 1,2 1,2
3,00 3 3,7 3,7 4,9
4,00 47 58,0 58,0 63,0
5,00 30 37,0 37,0 100,0
Total 81 100,0 100,0
X2.5.2
Cumulative
Frequency | Percent Valid Percent Percent
Valid 2,00 1 1.2 1,2 1,2
3,00 4 4,9 4,9 6,2
4,00 42 51,9 51,9 58,0
5,00 34 42,0 42,0 100,0
Total 81 100,0 100,0
VARIABEL JOB INSECURITY
X3.1.1
Frequency | Percent | Valid Percent | Cumulative Percent
Valid 2,00 1 1,2 1,2 1,2
3,00 6 74 74 8,6
4,00 45 55,6 55,6 64,2
5,00 29 35,8 35,8 100,0
Total 81| 100,0 100,0
X3.1.2
Frequency | Percent | Valid Percent | Cumulative Percent
Valid 2,00 1 1,2 1,2 1,2
3,00 15 18,5 18,5 19,8
4,00 42 51,9 51,9 71,6
5,00 23 28,4 28,4 100,0
Total 81| 100,0 100,0




X3.2.1

Frequency | Percent | Valid Percent [ Cumulative Percent
Valid 2,00 1 1,2 1,2 1,2
3,00 7 8,6 8,6 99
4,00 27 33,3 333 43,2
5,00 46 56,8 56,8 100,0

Total 81| 1000 100,0

X3.2.2

Frequency | Percent | Valid Percent [ Cumulative Percent
Valid 2,00 1 1,2 1,2 1,2
3,00 16 19,8 19,8 21,0
4,00 38 46,9 46,9 67,9
5,00 26 321 32,1 100,0

Total 81| 1000 100,0

VARIABEL TURNOVER INTENTION

Y1.1
Frequency | Percent | Valid Percent | Cumulative Percent
Valid 2,00 1 1.2 1.2 1,2
3,00 11 13,6 13,6 14,8
4,00 43 53,1 53,1 67,9
5,00 26 32,1 32,1 100,0
Total 81| 100,0 100,0
Y1.2
Frequency [ Percent | Valid Percent | Cumulative Percent
Valid 2,00 1 1,2 1,2 1,2
3,00 14 17,3 17,3 18,5
4,00 40 49,4 49,4 67,9
5,00 26 32,1 32,1 100,0
Total 81| 100,0 100,0
Y2.1
Frequency | Percent | Valid Percent | Cumulative Percent
Valid 2,00 1 1,2 1,2 1,2
3,00 3 3,7 3,7 4,9
4,00 38 46,9 46,9 51,9
5,00 39 48,1 48,1 100,0
Total 81| 100,0 100,0




Y2.2

Frequency | Percent | Valid Percent [ Cumulative Percent
Valid 2,00 1 1,2 1,2 1,2
3,00 3 3,7 3,7 4,9
4,00 43 53,1 53,1 58,0
5,00 34 42,0 42,0 100,0

Total 81| 100,0 100,0

Y3.1

Frequency | Percent | Valid Percent [ Cumulative Percent
Valid 2,00 1 1,2 1,2 1,2
3,00 3 3,7 3,7 4,9
4,00 29 35,8 35,8 40,7
5,00 48 59,3 59,3 100,0

Total 81| 100,0 100,0

Y3.2

Frequency | Percent | Valid Percent | Cumulative Percent
Valid 2,00 1 1.2 1.2 1,2
3,00 19 23,5 23,5 24,7
4,00 35 43,2 43,2 67,9
5,00 26 32,1 32,1 100,0

Total 81| 100,0 100,0
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Output spss
UJI VALIDITAS
VARIABEL JOB INVOLVEMENT
Correlations
X111 | X1.1.2 | X1.21 | X1.22 | X1.3.1 | X1.3.2 X1
X1.1.1 Pearson Correlation 1 ,678™ 742" ,499 ,648” 5717 | ,830"
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000
N 81 81 81 81 81 81 81
X1.1.2  Pearson Correlation ,678™ 1 ,678” ,599 ,609” ,675" | ,851"
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000
N 81 81 81 81 81 81 81
X1.2.1 Pearson Correlation ,742" ,678™ 1 558~ ,661 ,570" | ,839"
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000
N 81 81 81 81 81 81 81
X1.2.2  Pearson Correlation ,499 ,599 558" 1 ,633" 568" | ,794"
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000
N 81 81 81 81 81 81 81
X1.3.1 Pearson Correlation | ,648* | ,609* | ,661™ | ,633" 1 620" | 847
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000
N 81 81 81 81 81 81 81
X1.3.2 Pearson Correlation | ,571* | ,675* | ,570" | ,568" | ,620" 1 |,799"
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000
N 81 81 81 81 81 81 81
X1 Pearson Correlation | ,830* | ,851* | ,839* | ,794™ | ,847* | ,799* 1




Sig. (2-tailed) 000 | 00| ,000| ,000]| ,000]| 000
N 81 81 81 81 81 81 81
**_ Correlation is significant at the 0.01 level (2-tailed).
VARIABEL JOB CHARACTERISTIC
Correlations
X211 | X212 | X221 | X222 | X231 | X232 | X241 | X242 | X251 | X252 | X2
X211 Pearson 1| 7877 | 485~ | 766" | 605 | 505 | 4677 | 635" | 548~ | 576" | 817
Correlation
Sig. (2-tailed) 000 | ,000| ,000| ,000| ,00| ,00]| ,000| ,000]| ,000]| ,000
N 81 81 81 81 81 81 81 81 81 81 81
X212 Pearson 787" 1| 684 | j709% | 702 | 5327 | 3857 | 633 | 656 | 607" | 847"
Correlation
Sig. (2-tailed) ,000 000 | 00| 00| ,00| ,00| ,000| ,000]| ,000]| ,000
N 81 81 81 81 81 81 81 81 81 81 81
X221 Pearson A85™ | 684" 1| 524" | 609" | 666" | 4647 | 540 | 5847 | 586™ | 789~
Correlation
Sig. (2-tailed) 000 | ,000 000 | ,000| ,000| ,000| ,00| ,00]| ,000]| ,000
N 81 81 81 81 81 81 81 81 81 81 81
X222 Pearson 766" | 709" | 524" 1| 466 | 5200 | 217 | 698~ | 501 | 127 | ;762"
Correlation
Sig. (2-tailed) 000 | ,000 | 000 000 | 000 | ,052| ,000| ,00| ,000]| ,000
N 81 81 81 81 81 81 81 81 81 81 81
X231 Pearson 605" | 7027 | 609" | 466™ 1| 644~ | 4477 | 5377 | 687 | 5617 | 794"
Correlation
Sig. (2-tailed) 000 | ,000| ,000| 000 000 | ,000| ,000| ,000| ,000]| ,000




N 81 81 81 81 81 81 81 81 81 81 81
X232 Pearson 505 | 5327 | 6667 | 520" | 644 1| 4197 | 572+ | 585~ | 592~ | 772~

Correlation

Sig. (2-tailed) 000 | 000 | ,000| 000 000 000 | 000 | ,000]| 000 ,000

N 81 81 81 81 81 81 81 81 81 81 81
X241 Pearson A67% | 385~ | 464~ | 217 | 447 | 4197 1| 360" | 393 | 330" | 616"

Correlation

Sig. (2-tailed) 000 | 000 | ,000]| ,052| ,000]| 000 001 | 000 | ,003| 000

N 81 81 81 81 81 81 81 81 81 81 81
X242 Pearson 635~ | 633" | 540 | 698" | 5377 | 5727 | 360" 1| 701" | 613" | 804"

Correlation

Sig. (2-tailed) 000 | ,000| ,000| ,000| ,000| ,000]| 001 000 | 000 | 000

N 81 81 81 81 81 81 81 81 81 81 81
X251 Pearson 548~ | 656~ | 584" | 501" | 687 | 5857 | 393 | 701" 1| 662 | 801~

Correlation

Sig. (2-tailed) 000 | ,000| ,000]| ,000| ,000| ,000| ,000]| 000 ,000 | ,000

N 81 81 81 81 81 81 81 81 81 81 81
X252 Pearson 576™ | 607" | 586~ | 127 | 5617 | 592 | 330" | 613" | 662" 1| 780"

Correlation

Sig. (2-tailed) 000 | ,000| ,000]| 00| 00| ,00| ,003| 00| 000 000

N 81 81 81 81 81 81 81 81 81 81 81
X2 Pearson 8177 | 8477 | 789~ | 762+ | 794~ | 772 | e16” | 8047 | 8017 | 780" 1

Correlation

Sig. (2-tailed) 000 | ,000| ,000]| 00| ,000| 00| 00| ,000| ,000]| 000

N 81 81 81 81 81 81 81 81 81 81 81

**_Correlation is significant at the 0.01 level (2-tailed).




VARIABEL JOB INSECURITY

Correlations
X3.1.1 | X3.1.2 | X3.21 | X3.2.2 X3
X3.1.1 Pearson Correlation 1 521 ,720™ 4097 | ,799™
Sig. (2-tailed) ,000 ,000 ,000 ,000
N 81 81 81 81 81
X3.1.2  Pearson Correlation 521 1 594" ,586™ | ,834™
Sig. (2-tailed) ,000 ,000 ,000 ,000
N 81 81 81 81 81
X3.2.1 Pearson Correlation ,720™ 594" 1 A78" | ,852™
Sig. (2-tailed) ,000 ,000 ,000 ,000
N 81 81 81 81 81
X3.2.2  Pearson Correlation 409 ,586™ 478" 1,772~
Sig. (2-tailed) ,000 ,000 ,000 ,000
N 81 81 81 81 81
X3 Pearson Correlation ,799 ,834™ ,852* 772 1
Sig. (2-tailed) ,000 ,000 ,000 ,000
N 81 81 81 81 81

** Correlation is significant at the 0.01 level (2-tailed).




VARIABEL TURNOVER INTENTION

Correlations
Y11 | Y1.2 | Y21 | Y22 | Y31 | Y32 Y
Y1.1 Pearson Correlation 1| ,304" | ,556™ | ,358~ | 427" 119 | ,631”
Sig. (2-tailed) ,006 ,000 ,001 ,000 ,288 ,000
N 81 81 81 81 81 81 81
Y1.2 Pearson Correlation | ,304™ 1| ,402" | 509" ,180 | 556" | ,701"
Sig. (2-tailed) ,006 ,000 ,000 ,107 ,000 ,000
N 81 81 81 81 81 81 81
Y2.1 Pearson Correlation | ,556™ | ,402™ 1| ,668" | ,624™ | 226" | ,782"
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,042 ,000
N 81 81 81 81 81 81 81
Y2.2 Pearson Correlation | ,358™ | ,509™ | ,668™ 1| ,657* | ,523" | ,846™
Sig. (2-tailed) ,001 ,000 ,000 ,000 ,000 ,000
N 81 81 81 81 81 81 81
Y3.1 Pearson Correlation | ,427" ,180 | ,624" | ,657" 1| ,312* | ,717"
Sig. (2-tailed) ,000 ,107 ,000 ,000 ,005 ,000
N 81 81 81 81 81 81 81
Y3.2 Pearson Correlation 119 | 556" | ,226° | ,523™ | 312" 11 ,659"
Sig. (2-tailed) ,288 ,000 ,042 ,000 ,005 ,000
N 81 81 81 81 81 81 81
Y Pearson Correlation | ,631* | ,701* | ,782" | ,846™ | , 717" | ,659" 1
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000
N 81 81 81 81 81 81 81

**_Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).




UJI RELIABILITAS

VARIABEL JOB INVOLVEMENT

Reliability Statistics
Cronbach's Alpha | N of Items
,904 6

VARIABEL JOB CHARACTERISTIC
Reliability Statistics

Cronbach's Alpha

N of Items

,919

10

VARIABEL JOB INSECURITY
Reliability Statistics

Cronbach's Alpha

N of Items

,829

4

VARIABEL TURNOVER INTENTION
Reliability Statistics

Cronbach's Alpha | N of Items
,809 6
UJINORMALITAS

One-Sample Kolmogorov-Smirnov Test

Unstandardized Residual

N 81
Normal Parametersab Mean ,0000000
Std. Deviation 1,34640363
Most Extreme Differences  Absolute ,085
Positive ,060
Negative -,085
Test Statistic ,085
Asymp. Sig. (2-tailed) ,200¢4

a. Test distribution is Normal.

b. Calculated from data.

c. Lilliefors Significance Correction.
d. This is a lower bound of the true significance.




UJI MULTIKOLINEARITAS

Coefficients?
Unstandardized | Standardized Collinearity
Coefficients Coefficients Statistics
Std.

Model B Error Beta t Sig. | Tolerance | VIF
1 (Constant) | 2,883 1,373 2,099 | ,039

X1 ,194 ,069 ,204 | 2,803 | ,006 515 | 1,943

X2 214 ,048 372 | 4,436 | ,000 387 | 2,584

X3 ,538 ,098 A22 | 5485 | ,000 A61 | 2,167
a. Dependent Variable: Y

UJI AUTOKORELASI
Runs Test
Unstandardized Residual

Test Valuea -15757
Cases < Test Value 40
Cases >= Test Value 41
Total Cases 81
Number of Runs 41
Z -, 110
Asymp. Sig. (2-tailed) ,912
a. Median

UJI HETEROSKEDASTISITAS

Seamerpiot
Depandent Variable_ Y

Regrassion Studertized Revdesl
o
o

1

Regression Sunterdized Predicted Vilae



REGRESI LINEAR BERGANDA

Coefficients?
Unstandardized Standardized
Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 2,883 1,373 2,099 | ,039
X1 ,194 ,069 ,204 | 2,803 | ,006
X2 214 ,048 372 | 4,436 | ,000
X3 ,538 ,098 422 | 5485 | ,000

a. Dependent Variable: Y



