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II.

Identitas Responden

Berilah tanda checklist ( V) pada salah satu pilihan jawaban dan
tuliskan jawaban singkat bila jawaban Anda tidak tersedia pada
pilihan jawaban dalam kuesioner ini.

1. Nama

2. Jenis Kelamin : DLaki—Laki Drempuan

3. Umur

4. Pendidikan Terakhir: [ PMA [ Magister (S2)
I:biploma(DB) Drjana (1)
[ Jainnya

5. Lama Bekerja . [_]-5 Tahun
D—lO Tahun
I:'O Tahun

6. Jabatan

7. Masa Kerja :

Pentunjuk pengisian

Berilah tanggapan atas pernyataan - pernyataan yang saya
ajukan. Anda diminta untuk memberikan pendapat mengenai
variabel penelitian yaitu, Lingkungan Kerja dan Motivasi Kerja
Terhadap Prestasi Kerja Pegawai dengan cara membuat tanda
checklist (V) pada alternatif jawaban berikut ini :



SS(Sangat
Setuju)

Setuju (S) | Ragu-Ragu

(R)

TS ( Tidak
Setuju)

STS (sangat
Tidak Setuju)

5

2

1

III.

Variabel Penelitian

LINGKUNGAN KERJA (X1)

Meningkatkan hubungan yang harmonis

No.

Pernyataan

SS | S | R

TS | STS

1.

sesama

yang

Hubungan
rekan kerja

harmonis

Setiap pegawai
memiliki
yang

meningkatkan

kesempatan
sama untuk
karier
atau untuk

dipromosikan

Menyesuaikan kondisi lingkung

an kerja

Pernyataan

SS | S

TS | STS

Fasilitas kerja yang
tersedia saat ini sudah
cukup memadai untuk
mendukung  aktivitas

kerja

Tempat kerja yang

menjamin ~ keamanan

pegawai dalam bekerja




MOTIVASI KERJA (X2)

Meningkatkan disiplin kerja

No. Pernyataan SS | S| R | TS | STS
1. Pimpinan selalu

memberikan pengarahan

kepada karyawan dalam

setiap pekerjaan.
2. Pengarahan langkah

langkah  dan  teknik

pelaksanaan  pekerjaan

tergantung pada atasan

Meningkatkan prestasi kerja

No. Pernyataan SS| S| R | TS | STS
1. Saya mendapat jaminan

kesehatan
2. Saya mendapat jaminan

hari tua

Menumbuhkan loyalitas pegawa

i dan perusahaan

No. Pernyataan SS | S | R | TS | STS
1. Memegang teguh
visi,misi dan
melaksanakannya dalam
tugas sehari-hari
2. Merasa loyal terhadap
organisasi ini
Meningkatkan semangat kerja
No. | Pernyataan §S |S§ |R |TS |STS
1. Adanya saling
menghormati antar
sesama rekan kerja
2. Saya nyaman terhadap




‘ kondisi lingkungan kerja ‘ ‘ ‘ ‘ ‘

PRESTASI KERJA (Y)

Perbaikan prestasi kerja

No. Pernyataan SS | S | R | TS | STS
1. Kematangan saya dalam

merancang sebuah

pekerjaan yang

diberikan kepada saya
2. Ketelitian saya dalam

mengerjakan suatu

pekerjaan

Perencanaan dan pengembangan karier

No. Pernyataan SS | S | R | TS | STS
1. Kemampuan saya dalam

melaksanakan tugas

yang diberikan
2. Komitmen saya dalam

melaksanakan pekerjaan

Kebutuhan latihan dan pengembangan

No. Pernyataan SS | S | R | TS | STS
1. Kemampuan saya dalam
memimpin suatu

pelaksanaan tugas yang
diberikan secara team

2. Saya bisa menerima
masukan untuk
memperbaiki kinerja
guna mengembangkan

perusahaan




Lampiran 5. Tabulasi Jawaban Responden

Responden VARIABEL LINGKUNGAN KERJA TOTAL
X1_1 X1_2 X1_3 X1_4
Resp_1 4 5 4 4 17
Resp_2 5 5 4 4 18
Resp_3 5 4 4 4 17
Resp_4 4 4 4 3 15
Resp_5 5 5 5 4 19
Resp_6 4 4 3 3 14
Resp_7 4 3 3 4 14
Resp_8 5 5 5 4 19
Resp_9 4 4 5 4 17
Resp_10 4 5 5 4 18
Resp_11 5 5 5 5 20
Resp_12 5 4 4 4 17
Resp_13 5 4 4 4 17
Resp_14 5 5 5 4 19
Resp_15 4 3 4 4 15
Resp_16 5 4 4 4 17
Resp_17 4 4 5 5 18
Resp_18 4 4 3 3 14
Resp_19 4 5 4 4 17
Resp_20 5 5 5 4 19
Resp_21 5 4 5 4 18
Resp_22 4 4 4 4 16
Resp_23 5 4 4 4 17
Resp_24 4 4 4 3 15
Resp_25 4 3 4 3 14
Resp_26 5 5 5 4 19
Resp_27 4 4 3 4 15




Resp_28 4 4 4 4 16
Resp_29 5 5 4 5 19
Resp_30 4 5 5 5 19
Resp_31 5 4 4 5 18
Resp_32 4 5 5 5 19
Resp_33 4 5 5 5 19
Resp_34 5 4 5 4 18
Resp_35 4 5 5 4 18
Resp_36 2 3 2 3 10
Resp_37 5 4 4 5 18
Resp_38 5 5 5 5 20
Resp_39 5 4 5 4 18
Resp_40 4 3 4 3 14




VARIABEL MOTIVASI KERJA

Resp X21 X22 |X23 | X24 | X25 X2_6 X2_7 X2_8 TOTAL
Resp_1 4 3 4 3 4 3 4 3 28
Resp_2 4 5 4 4 5 4 4 4 34
Resp_3 5 5 5 5 5 5 5 5 40
Resp_4 5 5 5 5 4 4 4 5 37
Resp_5 5 5 5 5 5 5 5 5 40
Resp_6 5 5 5 5 5 5 5 5 40
Resp_7 2 3 2 3 3 3 3 3 22
Resp_8 5 5 5 5 5 4 4 4 37
Resp_9 4 4 4 4 5 4 5 5 35
Resp_10 5 5 4 4 5 5 4 5 37
Resp_11 5 5 5 5 5 5 5 5 40
Resp_12 4 5 4 4 4 5 4 4 34
Resp_13 5 5 5 5 5 5 4 4 38
Resp_14 4 4 4 4 4 5 4 5 34
Resp_15 5 4 4 4 4 5 4 5 35
Resp_16 4 5 4 5 5 4 5 5 37




37
30
29
39
34
34
36
38
35
36
35
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Resp_17
Resp_18
Resp_19

Resp_20
Resp_21
Resp_22
Resp_23
Resp_24
Resp_25
Resp_26
Resp_27
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Resp_29
Resp_30
Resp_31
Resp_32
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32
37

35
35
32
36
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VARIABEL PRESTASI KERJA

Resp | Y.1 Y2 |Y3 Y4 |Y5|Y 6| TOTAL
Resp_1 5 5 5 5 5 5 30
Resp_2 4 4 5 4 5 5 27
Resp_3 4 3 3 3 3 4 20
Resp_4 3 4 3 3 4 4 21
Resp_5 4 4 3 4 4 3 22
Resp_6 5 5 5 5 5 5 30
Resp_7 5 5 5 5 5 5 30
Resp_8 5 4 5 4 4 4 26
Resp_9 5 5 5 5 5 5 30
Resp_10 3 2 3 2 3 2 15
Resp_11 3 3 2 3 2 2 15
Resp_12 5 5 5 5 5 5 30
Resp_13 4 5 5 4 5 4 27
Resp_14 4 5 4 5 5 4 27
Resp_15 5 5 5 4 5 5 29
Resp_16 4 5 4 5 4 5 27
Resp_17 2 2 3 3 2 3 15
Resp_18 5 5 5 5 5 5 30
Resp_19 5 5 4 5 4 5 28
Resp_20 5 5 4 4 5 5 28
Resp_21 5 5 5 5 5 5 30
Resp_22 4 5 5 5 4 5 28
Resp_23 4 4 5 5 4 4 26
Resp_24 5 5 4 4 5 5 28
Resp_25 3 3 3 3 3 3 18
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Lampiran 6. Hasil Olahan Data SPSS 23
1. PENGUJIAN VALIDITAS DATA

a. Variabel Lingkungan Kerja
X1_1
Frequency [ Percent | Valid Percent Cumulative
Percent
2.00 1 12 12 12
3.00 4 4.7 4.7 5.8
Valid 4.00 45 523 52.3 58.1
5.00 36 419 419 100.0
Total 86 100.0 100.0
X1_2
Frequency [ Percent | Valid Percent Cumulative
Percent
2.00 1 12 12 12
3.00 9 10.5 10.5 11.6
Valid ~ 4.00 41 477 477 59.3
5.00 35 40.7 40.7 100.0
Total 86 100.0 100.0
X1_3
Frequency | Percent | Valid Percent Cumulative
Percent
2.00 1 12 12 12
3.00 6 7.0 7.0 8.1
Valid ~ 4.00 40 46.5 46.5 54.7
5.00 39 453 453 100.0
Total 86 100.0 100.0
X1_4
Frequency | Percent | Valid Percent Cumulative
Percent
2.00 1 12 12 12
Valid 3.00 9 10.5 10.5 11.6
4.00 41 477 477 59.3




5.00 35 40.7 40.7 100.0
Total 86 100.0 100.0
b. Variabel Motivasi Kerja
X2_1
Frequency | Percent Valid Cumulative
Percent Percent
2.00 1 12 12 12
3.00 10 11.6 11.6 12.8
Valid 4.00 34 39.5 39.5 52.3
5.00 41 47.7 47.7 100.0
Total 86 100.0 100.0
X2_2
Frequency | Percent Valid Cumulative
Percent Percent
3.00 8 9.3 9.3 9.3
Valid 4.00 40 46.5 46.5 55.8
5.00 38 442 442 100.0
Total 86 100.0 100.0
X2_3
Frequency | Percent Valid Cumulative
Percent Percent
2.00 2 23 23 23
3.00 8.1 8.1 10.5
Valid 4.00 38 442 442 54.7
5.00 39 453 453 100.0
Total 86 100.0 100.0
X2_4
Frequency | Percent Valid Cumulative
Percent Percent
3.00 8 9.3 9.3 9.3
Valid
4.00 41 47.7 47.7 57.0




5.00 37 43.0 43.0 100.0
Total 86 100.0 100.0
X2_5
Frequency | Percent Valid Cumulative
Percent Percent
2.00 1.2 12 1.2
3.00 9.3 9.3 105
Valid 4.00 40 46.5 46.5 57.0
5.00 37 43.0 43.0 100.0
Total 86 100.0 100.0
X2_6
Frequency | Percent Valid Cumulative
Percent Percent
2.00 1 1.2 1.2 1.2
3.00 7 8.1 8.1 9.3
Valid 4.00 41 47.7 47.7 57.0
5.00 37 43.0 43.0 100.0
Total 86 100.0 100.0
X2_7
Frequency | Percent Valid Cumulative
Percent Percent
3.00 9 10.5 10.5 105
, 4.00 43 50.0 50.0 60.5
Valid
5.00 34 39.5 39.5 100.0
Total 86 100.0 100.0
X2_8
Frequency | Percent Valid Cumulative
Percent Percent
2.00 1 1.2 1.2 1.2
Valid 3.00 13 15.1 151 16.3
4.00 36 41.9 41.9 58.1




5.00 36 41.9 41.9 100.0
Total 86 100.0 100.0
c. Variabel Prestasi Kerja
Y_1
Frequency | Percent Valid Cumulative
Percent Percent
2.00 2 2.3 2.3 23
3.00 9 10.5 10.5 128
Valid  4.00 31 36.0 36.0 48.8
5.00 44 51.2 51.2 100.0
Total 86 100.0 100.0
Y_2
Frequency | Percent Valid Cumulative
Percent Percent
2.00 4 4.7 4.7 4.7
3.00 4 47 47 9.3
Valid ~ 4.00 31 36.0 36.0 453
5.00 47 54.7 54.7 100.0
Total 86 100.0 100.0
Y_3
Frequency | Percent Valid Cumulative
Percent Percent
2.00 1 1.2 12 1.2
3.00 10.5 10.5 11.6
Valid 4.00 35 40.7 40.7 52.3
5.00 41 47.7 47.7 100.0
Total 86 100.0 100.0
Y 4
Frequency | Percent Valid Cumulative
Percent Percent
Valid 2.00 2 23 23 23
3.00 9 10.5 10.5 12.8




4.00 37 43.0 43.0 55.8
5.00 38 442 442 100.0
Total 86 100.0 100.0
Y_5
Frequency | Percent Valid Cumulative
Percent Percent
2.00 2 23 23 2.3
3.00 8.1 8.1 105
Valid 4.00 28 32.6 32.6 43.0
5.00 49 57.0 57.0 100.0
Total 86 100.0 100.0
Y_6
Frequency | Percent Valid Cumulative
Percent Percent
2.00 3 3.5 35 3.5
3.00 5 5.8 5.8 9.3
Valid 4.00 37 43.0 43.0 523
5.00 41 47.7 47.7 100.0
Total 86 100.0 100.0







2. PENGUIJIAN VALIDITAS DATA

a. Variabel Lingkungan Kerja
Correlations

X1_1 X1_2 X1_3 X1_4 X1_TOTAL
Pearson Correlation 1 339" 342" 312 643"
X1_1 Sig. (2-tailed) .001 .001 .003 .000
N 86 86 86 86 86
Pearson Correlation 339~ 1 5157 613~ .825™
X1_2  Sig. (2-tailed) .001 .000 .000 .000
N 86 86 86 86 86
Pearson Correlation 342 515" 1 4397 .759™
X1_3  Sig. (2-tailed) .001 .000 .000 .000
N 86 86 86 86 86
Pearson Correlation 3127 613~ 4397 1 792
X1_4  Sig. (2-tailed) .003 .000 .000 .000
N 86 86 86 86 86
Pearson Correlation 643 825 759 792 1

i,(lA—I:fO Sig. (2-tailed) .000 .000 .000 .000
N 86 86 86 86 86

**_Correlation is significant at the 0.01 level (2-tailed).




b. Variabel Motivasi Kerja

Correlations
X2 1] X22 | X23 | X2.4 ] X25 | x26 | X2.7 | X2.8 | X2 TOT
AL
Pearson 1| 47| e127| 532¢| 535" 586~ 5377 e22¢| 802"
0 1 Correlation
- Sig. (2-tailed) 000l .000| .000| .000 o000 000 000 000
N 86 86 86 86 86 86 86 86 86
Pearson 471 1| 507+ .449*| 490" 437+ 457+ 501" 696
X2 2 Correlation
— Sig. (2-tailed) 000 000 000 000 000 000 000 000
N 86 86 86 86 86 86 86 86 86
Pearson 612 507" 1| 618*| 755" 4527 646" | 521 833~
X2 3 Correlation
- Sig. (2-tailed) 000 000 000| 000 o000 000 000 000
N 86 86 86 86 86 86 86 86 86
Pearson 532  449+| 618" 1| 500%|  447+| ae7| 82| 745+
X2 4 Correlation
- Sig. (2-tailed) o000l 000|000 000 o000 000 000 000
N 86 86 86 86 86 86 86 86 86
X2 5  Pearson 535 490|755+ 500" 1 434 6357 | 554|799
Correlation




X2_6

X2_7

X2_8

X2_TOT
AL

Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation

Sig. (2-tailed)
N

.000
86

.586™

.000
86

537

.000
86

622"

.000
86

802

.000
86

.000
86

437

.000
86

457

.000
86

501

.000
86

.696™

.000
86

.000
86

4527

.000
86

.646™

.000
86

521

.000
86

833"

.000
86

.000
86

447

.000
86

467

.000
86

582

.000
86

.745™

.000
86

86

434"

.000
86

.635™

.000
86

554

.000
86

799"

.000
86

.000
86

86

345"

.001
86

653

.000
86

711

.000
86

.000
86

345"

.001
86

86

505"

.000
86

744~

.000
86

.000
86

653"

.000
86

505"

.000
86

86

809

.000
86

.000
86

711

.000
86

744

.000
86

.809™

.000
86

86

** Correlation is significant at the 0.01 level (2-tailed).




c. Variabel Prestasi Kerja

Correlations

Y_ 1 Y2 Y 3 Y 4 Y 5 Y_6 Y_TOTAL

Pearson Correlation 1 671" .584™ 533 707 641" .833™

Y_ 1 Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 86 86 86 86 86 86 86

Pearson Correlation 671" 1 559 .674™ 692" .815* .890™

Y 2 Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 86 86 86 86 86 86 86

Pearson Correlation 584 559 1 489 .656™ 583 773

Y3 Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 86 86 86 86 86 86 86

Pearson Correlation 533" 674" 489~ 1 547 573" .768™

Y_4 Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 86 86 86 86 86 86 86

Pearson Correlation 707" 692" .656™ 547" 1 .649™ .854™

Y5 Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 86 86 86 86 86 86 86

Pearson Correlation 641" 815~ 583 573" 649 1 857

Y_6 Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 86 86 86 86 86 86 86

Y_TOTAL Pearson Correlation 833 .890™ 773 768" 854 857 1




.000

Sig. (2-tailed) .000
86

N 86

.000
86

.000
86

.000
86

.000
86

86|

**_ Correlation is significant at the 0.01 level (2-tailed).



3. PENGUIJIAN RELIABILITAS DATA

a. Variabel Lingkungan Kerja

Case Processing Summar

%

86
0
86

100.0
0
100.0

N
Valid
Cases Excludeda
Total
a. Listwise deletion based on all variables in the
procedure.
Reliability Statistics
Cronbach's N of Items
Alpha
.752 4

b. Variabel Motivasi Kerja

Case Processing Summar

%

86
0
86

100.0
0
100.0

N
Valid
Cases Excludeda
Total
a. Listwise deletion based on all variables in the
procedure.
Reliability Statistics
Cronbach's N of Items
Alpha
901 8




c. Variabel Prestasi Kerja

Case Processing Summar

N %
Valid 86 100.0
Cases Excludeda 0 .0
Total 86 100.0

a. Listwise deletion based on all variables in the
procedure.

Reliability Statistics
Cronbach's N of Items
Alpha
.909 6




4. PENGUJIAN ASUMSI KLASIK

a.

Uji Normalitas

One-Sample Kolmogorov-Smirnov Test

Unstandardized
Residual

N 86
Mean 0E-7

Normal Parameters® Std. Deviation 3.07846703
Absolute 123

Most Extreme Differences Positive .076
Negative -123

Kolmogorov-Smirnov Z 1.138
Asymp. Sig. (2-tailed) 150

a. Test distribution is Normal.

b. Calculated from data.

b. Uji Multikolinieritas

Coefficients2
Model Collinearity Statistics
Tolerance VIF

1 Lingkungan Kerja (X1) 944 1.059

Motivasi Kerja (X2) 944 1.059
a. Dependent Variable: Prestasi Kerja (Y)

c. Uji Autokorelasi
Model Summary®

Model Durbin-Watson
1 2.059a

a. Predictors: (Constant), Motivasi Kerja (X2), Lingkungan
Kerja (X1)
b. Dependent Variable: Prestasi Kerja (Y)




Regression Studentized Residual

Uji Heterokedastisitas

Scatterplot
Dependent Variable: Prestasi Kerja (Y)
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5. ANALISIS REGRESI LINIER BERGANDA

Model Summary

Model R R Square Adjusted R Std. Error of the
Square Estimate
1 5692 324 308 3.11534

a. Predictors: (Constant), Motivasi Kerja (X2), Lingkungan Kerja (X1)

Coefficients?2
Model Unstandardized Standardized t Sig.
Coefficients Coefficients
B Std. Error Beta
(Constant) 3.716 3.586 1.036| .303
Lingkungan
1 Kerja (X1) .734 171 399 4.301| .000
1(\;[(‘2’;“’351 Kerja 284 082 322| 3464| 001

a. Dependent Variable: Prestasi Kerja (Y)



6. PENGUJIAN HIPOTESIS

a. Ujit
Coefficients2
Model Unstandardized Standardized t Sig.
Coefficients Coefficients
B Std. Error Beta
(Constant) 3.716 3.586 1.036| .303
Lingkungan
1 Kerja (X1) 734 171 3991 4301 .000
Motivasi Kerja 284 082 322| 3.464| 001
(X2)
a. Dependent Variable: Prestasi Kerja (Y)
b. UjiF
ANOVAa
Model Sum of df Mean F Sig.
Squares Square
Regression 386.098 2 193.049| 19.891 .000p
1 Residual 805.542 83 9.705
Total 1191.640 85

a. Dependent Variable: Prestasi Kerja (Y)
b. Predictors: (Constant), Motivasi Kerja (X2), Lingkungan Kerja (X1)







