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Identitas Karyawan

1. Nama
2. Usia

3. Jenis Kelamin

Petunjuk Pengisian

1. Berilah tanda check-list (\) terhadap jawaban yang
sesuai dengan pilihan anda. Kriteria Penelitian

sebagai berikut :

No

Jawaban

Skor

Sangat Setuju (SS)

Setuju (S)

Netral (N)

Tidak Setuju (TS)

U Rl N

Sangat Tidak Setuju
(STS)

=N L

2. Setiap pernyataan hanya membutuhkan satu jawaban

saja




A. Gaya Kepemimpinan (X)

Jawaban Responden

No Pernyataan
SS| S | N | TS | STS
Bersifat Adil
1 Pimpinan bersikap adil
" | pada semua karyawan
Pemimpin
5 memperhatikan ~ semua

karyawan tanpa ada
pembeda

Memberi sugesti

Pimpinan dapat member
motivasi kepada
karyawan untuk bisa
mengerti pandangan, ide,
dan pendapat orang lain.

Pimpinan dapat membuat
orang disekitarnya
semangat  mengerjakan
tugas-tugasnya.

Mendukung Tujuan

Pimpinan mendorong
karyawan  memikirkan
ide-ide baru untuk
mencapai tujuan

Pimpinan membantu
karyawan untuk
menyelesaikan  masalah




dalam mencapai tujuan

Motivator
Pimpinan dapat
7. | memotivasi karyawan
untuk bekerja lebih baik
Pimpinan = memberikan
energi untuk saya dalam
8. | mencapai kunci sukses

membangun visi individu
pada semua tingkatan

Menciptakan Rasa Aman

Pimpinan menjamin rasa

9.
aman semua karyawan
Pimpinan membuat
peraturan  yang  baik
10. | dalam menciptakan
keamanan dalam
perusahaan

Sumber Inspirasi

11.

Pimpinan menjadi
sumber inspirasi bagi
semua karyawan

12.

pimpinan mengharapkan
karyawan mampu berbagi
wawasan dan belajar
bersama-sama dengan
cara diskusi, dialog dan
berbagi pengalaman




Bersikap Menghargai

13.

Pemimpin  memberikan
penghargaan bagi
karyawan jika
mengerjakan  pekerjaan
dengan baik.

14.

Organisasi menginginkan
saya membangun rasa
komitmen dengan
mengembangkan
gambaran tentang visi &
misi

B. Motivasi (Xy)

No.

Butir
Pernyataan

SS

TS

STS

Kebutuhan Fisik

1.

Saya senang kebutuhan fisik]
karyawan terpenuhi

Meskipun bekerja setiap hari
kebutuhan istirahat saya terpenuhi

Kebutuhan Keamanan

Keselamatan dan keamanan kerja

3. |karyawan dijamin oleh|
erusahaan
1 Karyawan merasa aman dalam|

melaksanakan pekerjaan.




Kebutuhan Sosial

Hubungan antar karyawan terjalin
dengan baik

Hubungan karyawan dengan
pimpinan berjalan dengan baik

Kebutuhan Akan Penghargaan

Penghargaan dalam pekerjaan|

7. |dapat memotivasi karyawan|
untuk bekerja lebih baik
Mendapat pengakuan dan|
3 penghargaan dari pimpinan saaf

berhasil ~melakukan pekerjaan|

dengan baik

Kebutuhan Perwujudan Diri

Pihak perusahaan peduli atas

o prestasi kerja yang dicapai
Perusahaan memberikan
10. |kesempatan untuk mendapatkan|
jabatan yang lebih tinggi
C. Kepuasan Kerja
No. Butir Pernyataan Tanggapan

SS|S|N | TS | STS

Isi Pekerjaan

Perusahaan memberikan

1. |informasi tentang jenis
pekerjaan dengan jelas.
Kesesuaian tugas

5 pekerjaan saat ini sesuai

dengan  keahlian dan
pengalaman




Supervise

Pengawasan harus
dilakukan secara fleksibel
(tidak terlalu ketat) oleh
atasan

4.

Pengawasan dilakukan
secara rutin untuk
memenuhi standar kerja.

Kesempatan Untuk Berkembang.

Pimpinan memberikan
kesempatan promosi dan
kenaikan jabatan pada
semua karyawan

Hasil kerja yang baik
menghasilkan adanya
promosi jabatan pada
karyawan.

Gaji dan Insentif

7.

Gaji yang diterima setiap
bulannya sesuai dengan
pekerjaan yang dilakukan.

8.

Sistem  pemberian  gaji
sesuai dengan peraturan
yang berlaku

Rekan Kerja

Rekan kerja selalu
membantu ketika sedang
mengalami kesulitan
dalam bekerja.

10.

Sesama karyawan saling
membantu menyelesaikan
pekerjaan.

Kondisi Pekerjaan

11.

Kondisi Pekerjaan cukup
nyaman untuk bekerja




Kondisi kerja tidak

12. | memberatkan karyawan
D. KINERJA
. Tanggapan

No. Butir Pernyataan SSTS[N|Ts[sTs
Loyalitas

Peningkatan Loyalitas kerja

karyawan menjadi salah satu
1. .

tolak ukur dalam peningkatan

kinerja
5 Karyawan mematuhi semua

peraturan perusahaan

Semangat Kerja

Karyawan bersemangat dalam

> melakuka pekerjaan
Karyawan selalu berusaha
4. | menyelesaikan pekerjaan tepat
waktu dengan hasil yang baik
Kepemimpinan
Gaya  kepemimpinan  dari
5. | pimpinan mempengaruhi
kinerja karyawan
Kepemimpinan yang otiriter
6. | membuat karyawan tidak
dapat bekerja dengan baik
Kerja sama
7 Hubungan  kerja =~ sesama

karyawan terjalin dengan baik




Hubungan kerja karyawan
8. | dengan atasan terjalin dengan
baik
Prakarsa
Karyawan dapat menjadi
9. | prakarsa  bagi  karyawan
lainnya
10 Karyawan dapat menjadi
" | contoh yang lebih baik
Tanggung jawab
11 Karyawan bertanggung jawab
" | atas pekerjaannya
Karyawan harus dapat
12 mempunyai tanggung jawab
" | yang besar atas peningkatan
kinerja
Pencapaian Target
Pencapaian tujuan menjadi
13. tujuan bersama
Karyawan selalu berusaha
14 bekerja dengan baik untuk
" | mencapai target yang telah
diberikan perusahaan




LAMPIRAN KARAKTERISTIK RESPONDEN

a. Berdasarkan Jenis Kelamin

Jenis Jumla Persenta
Kelamin h se
Laki-laki 45 69.2

Perempuan 20 30.8

Total 65 100.0

b. Berdasarkan Usia Responden
. Jumla Persenta
Usia h se
< 25 tahun 16 24.6
25 s/d 35

Tahun 25 38.5
36 s/d 45

Tahun 14 21.5

> 45 Tahun 10 15.4

Total 65 100.0

LAMPIRAN FREKUENSI JAWABAN RESPONDEN




a. Variabel

Gaya Kepemimpinan

X111
[Frequenc Valid | Cumulative
y Percent | Percent Percent
Valid 2.00 8 12.3 12.3 12.3
3.00 17 26.2 26.2 38.5
4.00 30 46.2 46.2 84.6
5.00 10 15.4 154 100.0
Total 65 100.0 100.0
X112
Frequen Valid | Cumulative
cy Percent | Percent Percent
Valid 2.00 7 10.8 10.8 10.8
3.00 19 29.2 29.2 40.0
4.00 23 354 354 75.4
5.00 16 24.6 24.6 100.0
Total 65 100.0 100.0
X123
Frequenc T Valid Cumulative
y Percent | Percent Percent
Valid 2.00 5 7.7 7.7 7.7
3.00 14 21.5 21.5 29.2
4.00 31 47.7 47.7 76.9
5.00 15 23.1 23.1 100.0
Total 65 100.0 100.0
X124
Frequen Valid | Cumulative
cy Percent | Percent Percent
| Valid 2.00 5 7.7 7.7 7.7




3.00 21 32.3 32.3 40.0
4.00 22 33.8 33.8 73.8
5.00 17 26.2 26.2 100.0
Total 65 100.0 100.0
X135
Frequen T Valid | Cumulative
cy Percent | Percent Percent
Valid 1.00 1 1.5 1.5 1.5
2.00 6 9.2 9.2 10.8
3.00 19 29.2 29.2 40.0
4.00 25 38.5 38.5 78.5
5.00 14 21.5 21.5 100.0
Total 65 100.0 100.0
X1 3 6
Frequen T Valid [ Cumulative
cy Percent | Percent Percent
Valid 2.00 6 9.2 9.2 9.2
3.00 20 30.8 30.8 40.0
4.00 27 41.5 41.5 81.5
5.00 12 18.5 18.5 100.0
Total 65 100.0 100.0
X147
Frequenc Valid Cumulative
y Percent | Percent Percent
Valid 2.00 6 9.2 9.2 9.2
3.00 12 18.5 18.5 27.7
4.00 31 47.7 47.7 75.4




5.00| 16 | 24.6 | 24.6 | 100.0 |
Total 65 100.0 100.0
X148
[Frequenc Valid | Cumulative
y Percent | Percent Percent
Valid 2.00 3 4.6 4.6 4.6
3.00 16 24.6 24.6 29.2
4.00 33 50.8 50.8 80.0
5.00 13 20.0 20.0 100.0
Total 65 100.0 100.0
X159
Frequenc Valid Cumulative
y Percent | Percent Percent
Valid 2.00 4 6.2 6.2 6.2
3.00 10 15.4 15.4 21.5
4.00 39 60.0 60.0 81.5
5.00 12 18.5 18.5 100.0
Total 65 100.0 100.0
X1 5 10
|Frequenc Valid | Cumulative
y Percent | Percent Percent
Valid 1.00 1 1.5 1.5 1.5
2.00 1 1.5 1.5 3.1
3.00 17 26.2 26.2 29.2
4.00 31 47.7 47.7 76.9
5.00 15 23.1 23.1 100.0




Total| 65 | 100.0 [ 100.0 |
X1 6 11
[Frequenc T Valid Cumulative
y Percent | Percent Percent
Valid 2.00 5 7.7 7.7 7.7
3.00 13 20.0 20.0 27.7
4.00 36 55.4 55.4 83.1
5.00 11 16.9 16.9 100.0
Total 65 100.0 100.0
X1 6 12
[Frequenc Valid | Cumulative
y Percent | Percent Percent
Valid 2.00 5 7.7 7.7 7.7
3.00 21 32.3 32.3 40.0
4.00 22 33.8 33.8 73.8
5.00 17 26.2 26.2 100.0
Total 65 100.0 100.0
X1 7 13
Frequend Valid | Cumulative
y Percent | Percent Percent
Valid 2.00 6 9.2 9.2 9.2
3.00 18 27.7 27.7 36.9
4.00 32 49.2 49.2 86.2
5.00 9 13.8 13.8 100.0
Total 65 100.0 100.0




X1 7 14

Frequend Valid | Cumulative
y Percent | Percent Percent
Valid 1.00 1 1.5 1.5 1.5
2.00 7 10.8 10.8 12.3
3.00 16 24.6 24.6 36.9
4.00 29 44.6 44.6 81.5
5.00 12 18.5 18.5 100.0
Total 65 100.0 100.0
b. Variabel Motivasi
X211
Frequen | Perce ;/;J'Coé Cumulativ
cy nt e Percent
nt
2 3 4.6 4.6 4.6
3 7 10.8 10.8 154
Vali 4 36 55.4 55.4 70.8
d 5 19 29.2 | 29.2 100
Totaf 65 100 | 100
X212
Frequen | Perce ;’a"d Cumulativ
erce
cy nt e Percent
nt
1 1 1.5 1.5 1.5
2 1 1.5 1.5 3.1
Vali 3 6 9.2 9.2 12.3
d 4 39 60 60 72.3
5 18 27.7 27.7 100
Tota 65 100 100




X223

Frequen | Perce F\,/a“d Cumulativ
erce
cy nt e Percent
nt
2 2 3.1 3.1 3.1
3 10 15.4 15.4 18.5
Vali 4 33 50.8 50.8 69.2
d 5 20 30.8 | 30.8 100
Totaf 65 100 | 100
X2 2 4
Frequen | Perce F\,/a“d Cumulativ
erce
cy nt e Percent
nt
1 1 1.5 1.5 1.5
2 2 3.1 3.1 4.6
. 3 11 16.9 16.9 21.5
Vali
d 4 26 40 40 61.5
5 25 38.5 38.5 100
ToEl 65 100 | 100
X2 35
Frequen | Perce F‘,’a"d Cumulativ
erce
cy nt e Percent
nt
Vali 2 2 3.1 3.1 3.1
d 3 5 7.7 7.7 10.8




4 35 53.8 53.8 64.6
5 23 35.4 35.4 100
Totaf 65 100 | 100
X2_3 6
Frequen | Perce F\,/a“d Cumulativ
erce
cy nt e Percent
nt
1 1 1.5 1.5 1.5
2 1 1.5 1.5 3.1
. 3 7 10.8 10.8 13.8
Vali
d 4 26 40 40 53.8
5 30 46.2 46.2 100
To | 65 100 | 100
X2 47
Frequen | Perce ;/;J'Coé Cumulativ
cy nt e Percent
nt
2 2 3.1 3.1 3.1
3 4 6.2 6.2 9.2
Vali 4 34 52.3 52.3 61.5
d 5 25 385 | 385 100
Totaf 65 100 | 100
X2 4 8
Frequen | Perce ;’a"d Cumulativ
erce
cy nt nt e Percent




1 1 1.5 1.5 1.5
2 1 1.5 1.5 3.1
. 3 8 12.3 12.3 154
Vali
d 4 26 40 40 55.4
5 29 44.6 44.6 100
fot 65 100 | 100
X259
Frequen | Perce ;’a"d Cumulativ
erce
cy nt e Percent
nt
2 2 3.1 3.1 3.1
3 6 9.2 9.2 12.3
Vali 4 32 49.2 49.2 61.5
d 5 25 38.5 | 38.5 100
fot 65 100 | 100
X2 5 10
Frequen | Perce ;’a"d Cumulativ
erce
cy nt e Percent
nt
1 1 1.5 1.5 1.5
2 1 1.5 1.5 3.1
. 3 6 9.2 9.2 12.3
Vali
d 4 31 47.7 47.7 60
5 26 40 40 100
fot 65 100 | 100




C.

Variabel Kepuasan Kerja

X311
Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent
Vali 2.00 1 1.5 1.5 1.5
d 300 7 108 | 10.8 12.3
4.00 36 55.4 55.4 67.7
5.00 21 32.3 32.3 100.0
Total 65 100.0 | 100.0
X3 12
Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent
Vali 3.00 11 16.9 16.9 16.9
d 4.00 37 56.9 56.9 73.8
5.00 17 26.2 26.2 100.0
Total 65 100.0 | 100.0
X3 23
Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent
Vali 2.00 2 3.1 3.1 3.1
d 300 2 3.1 3.1 6.2
4.00 32 49.2 49.2 55.4
5.00 29 44.6 44.6 100.0




Total 65 | 100.0 | 100.0 |

X3 24
Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent
Vali 3.00 8 12.3 12.3 12.3
d 400 26 40.0 | 40.0 52.3
5.00 31 47.7 47.7 100.0
Total 65 100.0 | 100.0
X3 35
Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent
Vali 3.00 4 6.2 6.2 6.2
d  4.00 26 40.0 | 40.0 46.2
5.00 35 53.8 53.8 100.0
Total 65 100.0 | 100.0
X3 3 6
Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent
Vali 3.00 7 10.8 10.8 10.8
d 4.00 37 56.9 56.9 67.7
5.00 21 32.3 32.3 100.0
Total 65 100.0 | 100.0

X3 4.7




Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent
Vali 3.00 7 10.8 10.8 10.8
d 400 37 56.9 | 56.9 67.7
5.00 21 32.3 32.3 100.0
Total 65 100.0 | 100.0
X3 4 8
Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent
Vali 3.00 4 6.2 6.2 6.2
d 400 29 446 | 44.6 50.8
5.00 32 49.2 49.2 100.0
Total 65 100.0 | 100.0
X3 59
Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent
Vali 2.00 1 1.5 1.5 1.5
d 3.00 8 12.3 12.3 13.8
4.00 28 43.1 43.1 56.9
5.00 28 43.1 43.1 100.0
Total 65 100.0 | 100.0
X3 510
Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent




Vali 3.00 8 12.3 12.3 12.3
d 400 36 55.4 | 55.4 67.7
5.00 21 32.3 32.3 100.0
Total 65 100.0 | 100.0
X3 6 11
Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent
Vali 3.00 7 10.8 10.8 10.8
d 400 33 50.8 | 50.8 61.5
5.00 25 38.5 38.5 100.0
Total 65 100.0 | 100.0
X3 6 12
Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent
Vali 3.00 8 12.3 12.3 12.3
d 400 37 56.9 | 56.9 69.2
5.00 20 30.8 30.8 100.0
Total 65 100.0 | 100.0
d. Variabel Kinerja
Y11
Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent




Vali 2.00 1 1.5 1.5 1.5
d 300 1 1.5 1.5 3.1
4.00 38 58.5 58.5 61.5
5.00 25 38.5 38.5 100.0
Total 65 100.0 100.0
Y12
Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent
Vali 2.00 1 1.5 1.5 1.5
d 300 4 6.2 6.2 7.7
4.00 34 52.3 52.3 60.0
5.00 26 40.0 40.0 100.0
Total 65 100.0 100.0
Y23
Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent
Vali 3.00 8 12.3 12.3 12.3
d 4.00 34 52.3 52.3 64.6
5.00 23 35.4 354 100.0
Total 65 100.0 100.0
Y24
Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent
Vali 2.00 1 1.5 1.5 1.5
d 300 1 1.5 1.5 3.1
4.00 36 55.4 55.4 58.5




5.00 27 41.5 41.5 100.0
Total 65 100.0 | 100.0
Y35
Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent
Vali 2.00 1 1.5 1.5 1.5
d 300 5 7.7 7.7 9.2
4.00 27 41.5 41.5 50.8
5.00 32 49.2 49.2 100.0
Total 65 100.0 | 100.0
Y36
Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent
Vali 2.00 1 1.5 1.5 1.5
d 300 4 6.2 6.2 7.7
4.00 33 50.8 50.8 58.5
5.00 27 41.5 41.5 100.0
Total 65 100.0 | 100.0
Y47
Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent
Vali 2.00 1 1.5 1.5 1.5
d 300 2 3.1 3.1 4.6
4.00 34 52.3 52.3 56.9
5.00 28 43.1 43.1 100.0
Total 65 100.0 | 100.0




Y438

Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent
Vali 2.00 1 1.5 1.5 1.5
d 300 4 6.2 6.2 7.7
4.00 33 50.8 50.8 58.5
5.00 27 41.5 41.5 100.0
Total 65 100.0 100.0
Y59
Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent
Vali 3.00 5 7.7 7.7 7.7
d 4.00 25 38.5 38.5 46.2
5.00 35 53.8 53.8 100.0
Total 65 100.0 100.0
Y 510
Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent
Vali 2.00 1 1.5 1.5 1.5
d 300 1 1.5 1.5 3.1
4.00 27 41.5 41.5 44.6
5.00 36 55.4 55.4 100.0
Total 65 100.0 100.0

Y 6 11




Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent
Vali 2.00 1 1.5 1.5 1.5
d 300 2 3.1 3.1 4.6
4.00 24 36.9 36.9 41.5
5.00 38 58.5 58.5 100.0
Total 65 100.0 100.0
Y 6 12
Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent
Vali 2.00 1 1.5 1.5 1.5
d 300 1 1.5 1.5 3.1
4.00 41 63.1 63.1 66.2
5.00 22 33.8 33.8 100.0
Total 65 100.0 100.0
Y 7 13
Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent
Vali 3.00 3 4.6 4.6 4.6
d 4.00 34 52.3 52.3 56.9
5.00 28 43.1 43.1 100.0
Total 65 100.0 100.0
Y 7 14
Valid
Frequen | Percen | Percen | Cumulativ
cy t t e Percent




Vali

2.00
3.00
4.00
5.00
Total

30
30
65

1.5
6.2
46.2
46.2
100.0

1.5
6.2
46.2
46.2
100.0

1.5
7.7
53.8
100.0




LAMPIRAN U]l VALIDITAS

a. Variabel Gaya Kepemimpinan
Correlations
X1 _
X1 1|X1 1|X1 2|X1 2(X1 3[X1 3|X1 4|X14({X15/51|X16|X16 [X1L7 |X17 |X1TOT
1 2 3 4 5 6 7 8 9 0 11 12 13 14 AL
X1 1 Pearson 1| .769| .828] .738] .923]| .872| .769| .619| .708]| .665(.754"| .890"| .877"| .782™| .913"
1 Correlation b - - = - - b s =
Sig. (2- .000( .000| .000( .000| .000( .000] .000| .000].000| .000| .000| .000| .00O0 .000
tailed)
N 65 65 65 65 65 65 65 65 65| 65 65 65 65 65 65
X1 1 Pearson .769 1(.731( .887| .756]| .810| .730| .780]| .629|.730|.563™| .799"| .757™| .882"™| .885"™
2 Correlation - ot - - - = = - =
Sig. (2- .000 .000( .000| .000( .000| .000| .000]| .000| .000| .000| .000| .000| .000 .000
tailed)
N 65 65 65 65 65 65 65 65 65| 65 65 65 65 65 65
X1 2 Pearson .828| .731 1| .684| .827| .743]| .849| .706| .832|.697|.724™| .762"| .720| .741™| .881™
3 Correlation "o - - " = - s - "
Sig. (2- .000( .000 .000( .000]| .000( .000]| .000( .000] .000| .000| .000| .000| .000 .000
tailed)
N 65 65 65 65 65 65 65 65 65| 65 65 65 65 65 65
X1 2 Pearson .738| .887| .684 1| .727| .815| .760( .750| .655]| .821(.593™| .782"| .760™| .892™| .887"
4 Correlation s o o - = - - o -
Sig. (2- .000| .000| .000 .000( .000]| .000{ .000]| .000( .000| .000| .000| .000{( .000 .000
tailed)
N 65 65 65 65 65 65 65 65 65| 65 65 65 65 65 65
X1 3 Pearson .923| .756| .827| .727 1| .858| .788]| .640| .764|.697|.846™| .919"| .885"| .788™| .930™
5 Correlation o e - - - o - e -




Sig. (2- .000| .000{ .000] .000 .000| .000| .000( .000]| .000| .000| .000| .000| .000 .000

tailed)

N 65 65 65 65 65 65 65 65 65| 65 65 65 65 65 65
X1_3 Pearson .872| .810| .743]| .815] .858 1| .705| .634]| .652|.699|.708™| .911™| .864"| .808™| .905™
6 Correlation - - b b - b o - -

Sig. (2- .000| .000| .000]| .000]| .000 .000| .000| .000(.000| .000| .000| .000| .000 .000

tailed)

N 65 65 65 65 65 65 65 65 65| 65 65 65 65 65 65
X1_4 Pearson .769| .730]| .849] .760]| .788]| .705 1| .753]| .807|.761(.726™| .742"| .746™| .742™| .883™
_7 Correlation *k *k *k *k ek *k ok *k ek

Sig. (2- .000| .000( .000]| .000]| .000]| .000 .000] .000|.000| .000| .000| .000| .000 .000

tailed)

N 65 65 65 65 65 65 65 65 65| 65 65 65 65 65 65
X1 4 Pearson .619| .780| .706| .750| .640| .634| .753 1| .678|.859(.597"| .664™| .599"| .750™| .813"
_8 Correlation *k *k *k *k *k *k Kk *k *k

Sig. (2- .000| .000| .000] .000| .000| .000| .000 .000|.000| .000| .000| .000| .000 .000

tailed)

N 65 65 65 65 65 65 65 65 65| 65 65 65 65 65 65
X1 5 Pearson .708| .629| .832| .655| .764| .652| .807| .678 1|.697|.7817| .655™| .665™| .708™| .827"
_9 Correlation *k *k *k *k *kk *k *k *k *kk

Sig. (2- .000| .000( .000| .000]| .000]| .000| .000{ .000 .000| .000| .000| .000( .000 .000

tailed)

N 65 65 65 65 65 65 65 65 65| 65 65 65 65 65 65
X1_5 Pearson .665| .730] .697]| .821]| .697| .699| .761| .859| .697 1(.644™| .7207| .672"| .744™| .844"
10 Correlation o - - o o - o - o

Sig. (2- .000| .000| .000]| .000]| .000| .000| .000( .000]| .000 .000| .000| .000| .000 .000

tailed)

N 65 65 65 65 65 65 65 65 65| 65 65 65 65 65 65




X1 6 Pearson .754| .563| .724| .593]| .846| .708| .726| .597| .781| .644 1| .760™| .701"| .631" .812"
_11 Correlation *k *k *k *k *k *k Kk *k *k *k

Sig. (2- .000| .000( .000| .000]| .000| .000| .000( .000| .000] .000 .000| .000| .000 .000

tailed)

N 65 65 65 65 65 65 65 65 65| 65 65 65 65 65 65
X1 6 Pearson .890( .799| .762| .782| .919| .911| .742| .664| .655|.720]|.760™ 1| .841"| .804™| .918"
_12 Correlation *k *k *k *k *k *k *k *k *k *k

Sig. (2- .000| .000( .000| .000]| .000| .000| .000| .000| .000]| .000| .000 .000| .000 .000

tailed)

N 65 65 65 65 65 65 65 65 65| 65 65 65 65 65 65
X1 7 Pearson .877| .757| .720]| .760| .885| .864| .746| .599| .665| .672|.7017| .841" 1| .753™| .884™
_1 3 Correlation *k *k *k *k *kk *kk *k *k *k *kk

Sig. (2- .000| .000{ .000| .000]| .000| .000| .000| .000| .000]| .000| .000| .000 .000 .000

tailed)

N 65 65 65 65 65 65 65 65 65| 65 65 65 65 65 65
X1_7 Pearson .782| .882| .741| .892| .788]| .808| .742| .750| .708| .744].631"| .804™| .753" 1 .901"
14 Correlation - - o - - s - e s -

Sig. (2- .000| .000( .000]| .000| .000| .000| .000( .000| .000|.000| .000| .000| .000 .000

tailed)

N 65 65 65 65 65 65 65 65 65| 65 65 65 65 65 65
X1 T Pearson .913| .885| .881| .887| .930]| .905| .883| .813| .827| .844].812"| .918™| .884"| .901" 1
OTA Correlation 3k *k *k *k *k *k Kk *k *k *k
L Sig. (2- .000| .000( .000| .000]| .000]| .000| .000( .000| .000] .000| .000| .000| .000| .000

tailed)

N 65 65 65 65 65 65 65 65 65| 65 65 65 65 65 65

**_ Correlation is significant at the 0.01 level (2-tailed).




b. Variabel Motivasi
Correlations
X2 1 1|X212|X223[X224|X235|X236|X247|X248|X259|X2510]| X2 TOTAL
X2_1 Pearson 1| .7977| .653"| .618™| .618™| .617"| .642™| .663™| .757" 726" .847"
1 Correlation
Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000 .000 .000
tailed)
N 65 65 65 65 65 65 65 65 65 65 65
X2_1 Pearson 797" 1| .607"| .534™| .7377| .744™| .587"| .717"| .763" .706™ .858™
2 Correlation
Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000 .000 .000
tailed)
N 65 65 65 65 65 65 65 65 65 65 65
X2_2 Pearson 653" .607" 1| .754"| .589"| .568™| .642™| .615™| .647" 573" 797"
3 Correlation
Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000 .000 .000
tailed)
N 65 65 65 65 65 65 65 65 65 65 65




X2_2 Pearson .618™| .534"| .754" 1| .710"| .620™| .659™| .658™| .682" .545™ .817"
4 Correlation

Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

tailed)

N 65 65 65 65 65 65 65 65 65 65 65
X2_3 Pearson .618™| .737™| .589"| .710" 1| .652"| .590™| .656™| .723" .588" .819"
5 Correlation

Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

tailed)

N 65 65 65 65 65 65 65 65 65 65 65
X2_3 Pearson .617™| .744™| .568™| .620"| .652" 1| .7397| .649"| .721" .598" .828"
6 Correlation

Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

tailed)

N 65 65 65 65 65 65 65 65 65 65 65
X2_4 Pearson 6427 5877 .642"[ .659"[ .5907[ .739" 1] 641" .649" 628" .809”
7 Correlation

Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

tailed)

N 65 65 65 65 65 65 65 65 65 65 65
X2_4 Pearson 663" .7177| .615™| .658™| .656™| .6497| .641" 1| .700™ .853" .860™
8 Correlation

Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

tailed)

N 65 65 65 65 65 65 65 65 65 65 65
X2_5 Pearson 7577 .763™| .6477| .682"| .723™| .721"| .649"| .700" 1 743" .883"
9 Correlation

Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

tailed)

N 65 65 65 65 65 65 65 65 65 65 65
X2_5 Pearson .726™| .706™| .573"| .545"| .588"| .598™| .628™| .853"| .743" 1 .834"
10 Correlation




Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

tailed)

N 65 65 65 65 65 65 65 65 65 65 65
X2_T Pearson .847| .858™| .7977| .817"| .819™| .828™| .809"| .860"| .883" .834" 1
OTAL Correlation

Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

tailed)

N 65 65 65 65 65 65 65 65 65 65 65
**_ Correlation is significant at the 0.01 level (2-tailed).

c. Variabel Kepuasan Kerja
Correlations
X3 1| X3 1|X32]|X32|X33|X33|X34|X34|X35|X351|X361|X361]|X3T0T
1 2 3 4 5 6 7 8 9 0 1 2 AL

X3_1 Pearson 1|.661"|.454"| .619™| .308"|.748™| .602"| .443™| .547™| .592"™| .729"| .533" .820"
1 Correlation

Sig. (2-tailed) .000| .000| .000| .013] .000| .000| .000| .000 .000 .000 .000 .000

N 65 65 65 65 65 65 65 65 65 65 65 65 65
X3_1 Pearson 661" 1|.374™|.580"| .354™| .562"| .562™| .2897| .463™| .476"| .600"| .485" .725™
2 Correlation

Sig. (2-tailed) .000 .002| .000| .004| .000| .000| .019| .00O0 .000 .000 .000 .000

N 65 65 65 65 65 65 65 65 65 65 65 65 65
X3 2 Pearson 4547 374" 1|.3207|.586™|.398™|.398™|.739™| .445™| .434"| .472"| .452" .686™
3 Correlation




Sig. (2-tailed) .000| .002 .009| .000| .001| .001| .000| .000 .000 .000 .000 .000

N 65 65 65 65 65 65 65 65 65 65 65 65 65
X3_2 Pearson .6197| .580™| .320™ 1|.440™| .5787|.542"| .408™|.719"| .469"| .6117| .523" 775"
4 Correlation

Sig. (2-tailed) .000| .000| .009 .000| .000| .000| .001| .000 .000 .000 .000 .000

N 65 65 65 65 65 65 65 65 65 65 65 65 65
X3_3 Pearson .308"| .354™| .586™| .440" 1]1.3387|.379™| .567"| .564™| .388" .290° 291" 621"
5 Correlation

Sig. (2-tailed) .013| .004| .000| .000 .006( .002| .000| .000 .001 .019 .019 .000

N 65 65 65 65 65 65 65 65 65 65 65 65 65
X3_3 Pearson .748™| .562™| .398™( .578™| .338™ 11.680™| .5717| .613"| .475"| .582™| .450" .790™
6 Correlation

Sig. (2-tailed) .000| .000| .001| .000| .006 .000| .000| .000 .000 .000 .000 .000

N 65 65 65 65 65 65 65 65 65 65 65 65 65
X3_4 Pearson .602™] .562™| .398"| .542™| .379™| .680™ 1] .408™|.545™| .475™| .505™| .489" 7427
7 Correlation

Sig. (2-tailed) .000| .000| .001| .000| .002| .000 .001| .000 .000 .000 .000 .000

N 65 65 65 65 65 65 65 65 65 65 65 65 65
X3_4 Pearson 443" .289"| .739"| .408™| .567"| .571"| .408™ 1].492"( .334"| .482"| .436" .694™
8 Correlation

Sig. (2-tailed) .000| .019( .000| .001| .000| .000| .001 .000 .007 .000 .000 .000

N 65 65 65 65 65 65 65 65 65 65 65 65 65
X3_5 Pearson 5477 .4637| .445™] .719"| .564™| .613™| .545™| .492" 1 .408™ .488™ 4227 .765™
9 Correlation

Sig. (2-tailed) .000| .000( .000| .000| .000| .000| .000| .000 .001 .000 .000 .000

N 65 65 65 65 65 65 65 65 65 65 65 65 65
X3_5 Pearson .592™| .476™ | .434™| .469™| .388™| .475™| .475™| .334™| .408" 1| .539™| .598" .698"™
_10  Correlation

Sig. (2-tailed) .000| .000( .000| .000| .001| .000| .000| .007| .001 .000 .000 .000

N 65 65 65 65 65 65 65 65 65 65 65 65 65




WPearson .729™] .600™| .472"| .611™| .290"| .582""| .505™| .482™| .488™| .539™ 1| .746™ 7977
11 Correlation

Sig. (2-tailed) .000| .000(| .000| .000| .019| .000| .000| .000| .000 .000 .000 .000

N 65 65 65 65 65 65 65 65 65 65 65 65 65
X3_6 Pearson .533™|(.485™| .452™| .523™| .291"| .450™| .489™| .436™| .422™| .598™| .746" 1 .725™
12 Correlation

Sig. (2-tailed) .000| .000| .000| .000| .019| .000| .000| .000| .000 .000 .000 .000

N 65 65 65 65 65 65 65 65 65 65 65 65 65
X3_T Pearson .820™|.7257| .686™| .775™| .621™| .790™ | .742™| .694™| .765™| .698™| .7977| .725" 1
OTAL Correlation

Sig. (2-tailed) .000| .000| .000| .000| .000| .000| .000| .000| .000 .000 .000 .000

N 65 65 65 65 65 65 65 65 65 65 65 65 65
**_Correlation is significant at the 0.01 level (2-tailed).

d. Variabel Kinerja
Correlations
Y1 [yafy 2]y 2[y3[y3]ya4|yalys|ys|[ye|lvye [Y7 [Y7
1 2 3 4 5 6 7 8 9 | 10| 11| 12 13 14 Y TOTAL

Y_ 1  Pearson 1| .60 .39| .47| .35 .35| .75| .39| .44| .50]| .30| .299°| .434"| .463" 647"
1 Correlation 8| 87| 67| 9" 37| 17| 27| 77| 67| 8" ) )

Sig. (2-tailed) .00| .00| .00| .00| .00| .00| .00| .00 .00| .01| .016]| .000| .000 .000

0 1 0 3 4 0 1 0 0 3

N 65| 65| 65| 65| 65| 65| 65| 65| 65| 65| 65 65 65 65 65
Y_1_ Pearson .608" 1| .37| .53| .34| .48 .51| .62| .39| .64| .46| .456"| .4227| .443" .683"
2 Correlation . 5+ 6= 9| 37| 5%| 6| o| 87| 4~ « . X

Sig. (2-tailed) | .000 .00| .00| .00| .00| .00| .00| .00| .00| .00| .000| .000| .000 .000

2 0 4 0 0 0 1 0 0




N 65| 65| 65| 65| 65| 65| 65| 65| 65| 65| 65 65 65 65 65
Y 2 Pearson .398"| .37 1| .49] .41| .54 .43| .50| .78 .28| .37| .313"| .298"| .440" 677"
3 Correlation 1 57 4”1 6| 47| 67| 8| 57| 67| 8" *
Sig. (2-tailed) .001| .00 .00| .00| .00| .00| .00| .00 .02| .00| .011| .01e6| .000 .000
2 0 1 0 0 0 0 1 2
N 65| 65| 65| 65| 65| 65| 65| 65| 65| 65| 65 65 65 65 65
Y 2 Pearson 4767 .53] .49 1| .36 .32| .33| .47| .36| .66| .34| .224| .259"| .390" .618™
4 Correlation 1 67| 47 3 37| 77| 97| 37| 87| 3™ *
Sig. (2-tailed) .000| .00| .00 .00| .00] .00| .00| .00] .00 .00| .073] .037| .001 .000
0 0 3 9 6 0 3 0 5
N 65| 65| 65| 65| 65| 65| 65| 65| 65| 65| 65 65 65 65 65
Y_3_  Pearson .359"| .34| .41| .36 1| .43] .45]| .26 .33 .48 .79| .412"| .362"| .654" 670"
5 Correlation | 97| 6| 37 2~ 57| "6 o+l 27| o~ . . .
Sig. (2-tailed) .003| .00| .00| .00 .00| .00| .03| .00| .00| .00| .001] .003| .000 .000
4 1 3 0 0 2 7 0 0
N 65| 65| 65| 65| 65| 65| 65| 65| 65| 65| 65 65 65 65 65
Y_3_  Pearson .353"| .48| .54 .32| .43 1| .38| .61]| .56 .39 .51 .807"| .363"| .601" 754"
6 Correlation o S e ) s 5+ 0| 27| 57| 5+ . . p
Sig. (2-tailed) .004| .00| .00| .00]| .00 .00| .00| .00| .00| .00| .000]| .003| .000 .000
0 0 9 0 2 0 0 1 0
N 65| 65| 65| 65| 65| 65| 65| 65| 65| 65| 65 65 65 65 65
Y 4  Pearson .751"| .51 .43| .33]| .45| .38 1| .38| .62| .51| .36 .387"| .335"| .522" 7117
7 Correlation | 5+ 6| 77| 5| 5+ 5+ 17| 9| & . . .
Sig. (2-tailed) .000| .00 .00| .00| .00| .00 .00| .00| .00| .00| .001| .006]| .000 .000
0 0 6 0 2 2 0 0 3
N 65| 65| 65| 65| 65| 65| 65| 65| 65| 65| 65 65 65 65 65
Y 4 Pearson .392°| .62| .50| .47| .26| .61]| .38 1| .56| .58| .40]| .482"| .282"| .392" 691"
8 Correlation 1 67| 87| 9| 6| 07| 5" 47| 67| 5" * *
Sig. (2-tailed) .001| .00| .00| .00| .03]| .00]| .00 .00| .00| .00| .000] .023| .001 .000
0 0 0 2 0 2 0 0 1
N 65| 65| 65| 65| 65| 65| 65| 65| 65| 65| 65 65 65 65 65




Y_5_ Pearson 44771 .39| .78] .36]| .33| .56]| .62| .56 1| .38| .35| .516"| .273"| .359" 701"
9 Correlation | 97| 57| 37| 0| 2| 17| 2 e . .
Sig. (2-tailed) .000| .00| .00| .00| .00 .00] .00] .00 .00| .00| .000| .028| .003 .000
1 0 3 7 0 0 0 1 4
N 65| 65| 65| 65| 65| 65| 65| 65| 65| 65| 65 65 65 65 65
Y_5_ Pearson .506"| .64| .28| .66| .48| .39| .51| .58 .38 1| .42 .4547| .321"| .520" .693™
10 Correlation 1 8 67| 87 2| 57| 97| 67| 8" 6™ * ) *
Sig. (2-tailed) .000| .00 .02| .00| .00| .00| .00 .00]| .00 .00| .000| .009| .000 .000
0 1 0 0 1 0 0 1 0
N 65| 65| 65| 65| 65| 65| 65| 65| 65| 65| 65 65 65 65 65
Y_6_ Pearson .3087| .46| .37| .34 .79] .51| .36| .40| .35] .42 1] .509°| .4197| .631" 653"
11 Correlation 4~ 8" 3| 9"| 5| 8| 57| 57| 6" " - *
Sig. (2-tailed) .013| .00| .00| .00| .00| .00| .00| .00| .00 .00 .000| .001| .000 .000
0 2 5 0 0 3 1 4 0
N 65| 65| 65| 65| 65| 65| 65| 65| 65| 65| 65 65 65 65 65
Y 6 Pearson .299°| .45| .31 .22| .41]| .80| .38| .48| .51 .45| .50 1] .313"| .519" 661"
12 Correlation 6" 3" 4 2= 771 77| 27| 67| 47| 9™ *
Sig. (2-tailed) .016| .00 .01| .07 .00| .00| .00| .00 .00] .00] .00 .011| .000 .000
0 1 3 1 0 1 0 0 0 0
N 65| 65| 65| 65| 65| 65| 65| 65| 65| 65| 65 65 65 65 65
Y_7_ Pearson 434" 42| .29| .25] .36| .36 .33| .28 .27| .32| .41]| .313" 1| .632" 551"
13 Correlation 1 2= 8 97 2| 37| 57| 27| 3| 17| 9" *
Sig. (2-tailed) .000| .00 .01 .03| .00| .00| .00| .02| .02] .00] .00| .011 .000 .000
0 6 7 3 3 6 3 8 9 1
N 65| 65| 65| 65| 65| 65| 65| 65| 65| 65| 65 65 65 65 65
Y_7_ Pearson .463"| .44| .44| .39] .65 .60]| .52| .39| .35]| .52| .63]| .519"| .632" 1 770"
14 Correlation 1 3| o”| o”| 4~ 1| 27| 27| 97| o7 1” * )
Sig. (2-tailed) .000| .00| .00| .00| .00 .00| .00| .00| .00| .00| .00| .000| .000 .000
0 0 1 0 0 0 1 3 0 0
N 65| 65| 65| 65| 65| 65| 65| 65| 65| 65| 65 65 65 65 65
Y_TO Pearson .647°| .68| .67 .61| .67| .75| .71| .69]| .70] .69| .65| .661"| .551"| .770" 1
TAL Correlation 1 3| 77| 8" o™| 4| 1™| 1™| 17| 3"| 3" " - *




Sig. (2-tailed) | .000| .00| .00 .00| .00]| .00
0 0 0 0 0

N 65| 65| 65| 65| 65| 65

.00( .00
0 0

65| 65

.00] .00] .00
0 0 0
65| 65| 65

.000

65

.000

65

.000

65

65

**_Correlation is significant at the 0.01 level (2-tailed).
*, Correlation is significant at the 0.05 level (2-tailed).



LAMPIRAN U]l RELIABILITAS

1. Variabel Gaya Kepemimpinan

Case Processing Summary

N %
Cases Valid 65 100.0
Excluded® 0 .0
Total 65 100.0

a. Listwise deletion based on all variables
in the procedure.

Reliability Statistics

Cronbach's
Alpha N of Items

977 14

2. Variabel Motivasi

Case Processing Summary

N %
Cases Valid 65 100.0
Excluded? 0 .0
Total 65 100.0

a. Listwise deletion based on all variables

in the procedure.

Reliability Statistics

Cronbach's
Alpha N of Items

.951 10

3. Variabel Kepuasan Kerja



Case Processing Summary

N %
Cases Valid 65 100.0
Excluded® 0 .0
Total 65 100.0

a. Listwise deletion based on all variables
in the procedure.

Reliability Statistics

Cronbach's
Alpha N of Items

.923 12

4. Variabel Kinerja

Case Processing Summary

N %
Cases  Valid 65 100.0
Excluded? 0 .0
Total 65 100.0

a. Listwise deletion based on all variables

in the procedure.

Reliability Statistics

Cronbach's
Alpha N of ltems

.920 14




LAMPIRAN UJI ASUMSI KLASIK

a. Uji Normalitas

One-Sample Kolmogorov-Smirnov Test

Unstandardized

Residual
N 65
Normal Parameters®® Mean .0000000
Std. Deviation 5.42915921
Most Extreme Differences Absolute 167
Positive .095
Negative -.167
Kolmogorov-Smirnov Z 1.344
Asymp. Sig. (2-tailed) .054
a. Test distribution is Normal.
b. Calculated from data.
b. Uji Multikoloieritas

Coefficients®

Collinearity Statistics
Model Tolerance VIF
1 Gaya Kepemimpinan .995 1.005
Motivasi .982 1.018
Kepuasan Kerja .987 1.014

a. Dependent Variable: Kinerja

c. Uji Autokorelasi




Model Summary®

Model Durbin-Watson
1 1.592°
a. Predictors: (Constant), Kepuasan Kerja, Gaya
Kepemimpinan, Motivasi
b. Dependent Variable: Kinerja
d. Uji Heterokedastisitas
Scatterplot
Dependent Variable: Kinerja
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LAMPIRAN ANALISIS REGRESI LINIER BERGANDA




Model Summary®

Adjusted R Std. Error of the

Model R R Square Square Estimate

1 51772 .267 231 5.56106

a. Predictors: (Constant), Kepuasan Kerja, Gaya Kepemimpinan, Motivasi

b. Dependent Variable: Kinerja

ANOVA?
Sum of Mean
Model Squares df Square F Sig.
1 Regressio 687.797 3 229.266 7.414 .000°
n
Residual 1886.449 61 30.925
Total 2574.246 64
a. Dependent Variable: Kinerja
b. Predictors: (Constant), Kepuasan Kerja, Gaya Kepemimpinan, Motivasi
Coefficients®
Unstandardized Standardized
Coefficients Coefficients
Std.

Model B Error Beta t Sig.

1 (Constant) 24.731 7.855 3.149 .003
Gaya 139 .064 .237 2.159 .035
Kepemimpinan
Motivasi .235 107 243 2.196 .032
Kepuasan Kerja .382 121 .350 3.168 .002

a. Dependent Variable:

Kinerja
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