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Identitas Mahasiswa 

1. Nama   : 

2. Usia    : 

3. Jenis Kelamin   : 

4. Pekerjaan  : 

Petunjuk Pengisian  

1. Berilah tanda check-list (√) terhadap jawaban yang sesuai 

dengan pilihan anda. Kriteria Penelitian sebagai berikut: 

No Jawaban Skor 

1. Sangat Setuju (SS) 5 

2. Setuju (S) 4 

3. Netral (N) 3 

4. Tidak Setuju (TS) 2 

5. Sangat Tidak Setuju 
(STS) 

1 

2. Setiap pernyataan hanya membutuhkan satu jawaban saja 

A. Penghargaan Finansial (X1) 

No. Pernyataan 
Jawaban 

SS S N TS STS 

1. Mahasiswa beranggapan 

bahwa gaji awal yang 

diterima akuntan publik 

cukup tinggi 

     

2. Mahasiswa tertarik untuk 

menjadi akuntan publik 

karena gajinya tinggi 

     

3. mahasiswa beranggapan 

bahwa menjadi akuntan 

publik memiliki dana 

pensiun 

     

4. Mahasiswa tertarik untuk      
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menjadi akuntan publik 

karena mendapat dana 

pensiun 

5. Mahasiswa beranggapan 

bahwa gaji seorang 

akuntan publik cepat naik 

     

6. Mahasiswa tertarik untuk 

menjadi akuntan publik 

karena gajinya cepat naik 

     

 

B. Lingkungan Kerja (X2) 

No. Pernyataan 
Jawaban 

SS S N TS STS 

1. Mahasiswa mengerti job 

deskripsi pekerja akuntan 

publik 

     

2. Mahasiswa tertarik dengan 

profesi akuntan publik 

     

3. Banyak orang yang 

berminat dan ingin kerja 

menjadi akuntan publik 

     

4. Persaingan untuk menjadi 

akuntan publik cukup ketat 

     

5 Banyak tekanan kerja pada 

profesi akuntan publik 

     

 

C. Nilai-nilai Sosial (X3) 

No. Pernyataan 
Jawaban 

SS S N TS STS 

1. Seorang Akuntan publik 

lebih banyak berinteraksi 
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dengan konsumen 

2. Seorang akuntan publik  

bisa berinteraksi dengan 

banyak orang 

     

3. Bekerja di akuntan publik 

menjadi kepuasan 

tersendiri 

     

4. Menjadi akuntan publik 

menjadi kebanggan pribadi 

dan keluarga 

     

5 Bekerja menjadi akuntan 

publik sesuai dengan 

kemampuan yang dimiliki 

     

6 Bekerja menjadi akuntan 

publik menjadi cita-cita 

     

7 Bekerja sebagai akuntan 

publik akan meningkatkan 

status sosial dimasyarakat 

     

8 Bekerja sebagai akuntan 

publik menjadi harapan 

orang banyak 

     

 

D. Pertimbangan Pasar Kerja (X6) 

No. Pernyataan 
Jawaban 

SS S N TS STS 

1. Peluang kerja menjadi 

akuntan publik sangat 

terbatas 

     

2. persaingan untuk menjadi 

akuntan publik sangat ketat 

     

3. Bekerja sebagai akuntan 

publik dijamin 
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keamanannya 

4. Bekerja sebagai akuntan 

publik sangat 

menyenangkan 

     

5 Waktu seorang akuntan 

publik sangat fleksibel 

     

6 Seorang akuntan publik 

dapat mengatur waktu 

kerjanya menyesuaikan 

konsumen 

     

7 Kesempatan menjadi 

akuntan publik cukup 

terbatas 

     

8 mahasiswa akan terus 

berusaha untu7k menjadi 

seorang akuntan publik 

     

 

E. Pemilihan Karir  (Y) 

No. Pernyataan 
Jawaban 

SS S N TS STS 

1. Pemilihan menjadi akuntan 

publik adalah pilihan yang 

tepat 

     

2. mahasiswa tidak akan rugi 

jika memilih memilih untuk 

menjadi akuntan publik 

     

3. Mahasiswa mengetahui 

keuntungan menjadi 

akuntan publik 

     

4. mahasiswa mengetahui gaji 

akuntan publik cukup 

tinggi 
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5 Mahasiswa memilih profesi 

akuntan publik karena 

mempunya waktu kerja 

yang fleksible 

     

6 Mahasiswa memilih profesi 

akuntan publik karena 

seorang akuntan publik 

dapat mengatur waktu 

kerjanya menyesuaikan 

dengan konsumen  

     

7 Mahasiswa memilih profesi 

akuntan publik karena 

banyak dibutuhkan orang 

atau perusahaan 

     

8 Profesi akuntan publik 

banyak di cari oleh oarng 

atau perusahaan 

     

9 Mahasiswa akan 

mengorbankan  pekerjaan 

lain demi menjadi akuntan 

publik 

     

10 Mahasiswa akan rela 

mengorbankan waktunya 

untuk mengikuti seleksi 

masuk untuk menjadi 

akuntan publik 
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LAMPIRAN 6: FREKUENSI  JAWABAN  RESPONDEN 

 
1. Penghargaan Finansial 

X1_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 4 6.0 6.0 6.0 

2.00 7 10.4 10.4 16.4 

3.00 7 10.4 10.4 26.9 

4.00 15 22.4 22.4 49.3 

5.00 34 50.8 50.8 100.0 

Total 67 100.0 100.0  

 
X1_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 2 3.0 3.0 3.0 

2.00 6 9.0 9.0 11.9 

3.00 8 11.9 11.9 23.9 

4.00 18 26.9 26.9 50.7 

5.00 33 49.2 49.2 100.0 

Total 67 100.0 100.0  

 
X1_3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 2 3.0 3.0 3.0 

2.00 8 11.9 11.9 14.9 

3.00 14 20.9 20.9 35.8 

4.00 12 17.9 17.9 53.7 

5.00 31 46.3 46.3 100.0 

Total 67 100.0 100.0  
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X1_4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 2 3.0 3.0 3.0 

2.00 9 13.4 13.4 16.4 

3.00 7 10.4 10.4 26.9 

4.00 15 22.4 22.4 49.3 

5.00 34 50.8 50.8 100.0 

Total 67 100.0 100.0  

 
X1_5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 3 4.5 4.5 4.5 

2.00 5 7.4 7.4 11.9 

3.00 8 11.9 11.9 23.9 

4.00 15 22.4 22.4 46.3 

5.00 36 53.7 53.7 100.0 

Total 67 100.0 100.0  

 
X1_6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 3 4.5 4.5 4.5 

2.00 9 13.4 13.4 17.9 

3.00 11 16.4 16.4 34.3 

4.00 12 17.9 17.9 52.2 

5.00 32 47.8 47.8 100.0 

Total 67 100.0 100.0  

 
 
 



108 
 

 

 
2. Lingkungan Kerja 

X2_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 3 4.5 4.5 4.5 

3.00 19 28.4 28.4 32.9 

4.00 37 55.2 55.2 88.1 

5.00 8 11.9 11.9 100.0 

Total 67 100.0 100.0  

 
X2_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 5 7.5 7.5 7.5 

3.00 15 22.4 22.4 29.9 

4.00 37 55.2 55.2 85.1 

5.00 10 14.9 14.9 100.0 

Total 67 100.0 100.0  

 
X2_3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 3 4.5 4.5 4.5 

3.00 20 29.9 29.9 34.4 

4.00 37 55.2 55.2 89.6 

5.00 7 10.4 10.4 100.0 

Total 67 100.0 100.0  
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X2_4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 3 4.5 4.5 4.5 

3.00 10 14.9 14.9 19.4 

4.00 53 79.1 79.1 98.5 

5.00 1 1.5 1.5 100.0 

Total 67 100.0 100.0  

 
X2_5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 4 6.0 6.0 6.0 

3.00 13 19.4 19.4 25.4 

4.00 49 73.1 73.1 98.5 

5.00 1 1.5 1.5 100.0 

Total 67 100.0 100.0  
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3. Nilai-nilai Sosial 

X3_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 6 9.0 9.0 9.0 

3.00 16 23.9 23.9 32.9 

4.00 38 56.7 56.7 89.6 

5.00 7 10.4 10.4 100.0 

Total 67 100.0 100.0  

 
X3_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 2 3.0 3.0 3.0 

3.00 17 25.4 25.4 28.4 

4.00 42 62.6 62.6 91.0 

5.00 6 9.0 9.0 100.0 

Total 67 100.0 100.0  

 
X3_3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 6 9.0 9.0 9.0 

3.00 21 31.3 31.3 40.3 

4.00 39 58.2 58.2 98.5 

5.00 1 1.5 1.5 100.0 

Total 67 100.0 100.0  
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X3_4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 1 1.5 1.5 1.5 

2.00 4 6.0 6.0 7.5 

3.00 17 25.3 25.3 32.8 

4.00 39 58.2 58.2 91.0 

5.00 6 9.0 9.0 100.0 

Total 67 100.0 100.0  

 
X3_5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 1 1.5 1.5 1.5 

2.00 5 7.5 7.5 9.0 

3.00 14 20.9 20.9 29.9 

4.00 41 61.1 61.1 91.0 

5.00 6 9.0 9.0 100.0 

Total 67 100.0 100.0  

 
X3_6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 5 7.5 7.5 7.5 

3.00 22 32.8 32.8 40.3 

4.00 38 56.7 56.7 97.0 

5.00 2 3.0 3.0 100.0 

Total 67 100.0 100.0  
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X3_7 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 5 7.5 7.5 7.5 

3.00 19 28.5 28.5 36.0 

4.00 36 53.6 53.6 89.6 

5.00 7 10.4 10.4 100.0 

Total 67 100.0 100.0  

 
X3_8 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 6 9.0 9.0 9.0 

3.00 17 25.3 25.3 34.3 

4.00 38 56.7 56.7 91.0 

5.00 6 9.0 9.0 100.0 

Total 67 100.0 100.0  
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4. Pertimbangan Pasar Kerja 
 

X4_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 2 3.0 3.0 3.0 

2.00 1 1.5 1.5 4.5 

3.00 8 11.9 11.9 16.4 

4.00 35 52.3 52.3 68.7 

5.00 21 31.3 31.3 100.0 

Total 67 100.0 100.0  

 
X4_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 2 3.0 3.0 3.0 

2.00 2 3.0 3.0 6.0 

3.00 11 16.4 16.4 22.4 

4.00 30 44.8 44.8 67.2 

5.00 22 32.8 32.8 100.0 

Total 67 100.0 100.0  

 
X4_3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 1 1.5 1.5 1.5 

2.00 2 3.0 3.0 4.5 

3.00 12 17.9 17.9 22.4 

4.00 31 46.3 46.3 68.7 

5.00 21 31.3 31.3 100.0 

Total 67 100.0 100.0  
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X4_4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 2 3.0 3.0 3.0 

2.00 1 1.5 1.5 4.5 

3.00 9 13.4 13.4 17.9 

4.00 32 47.8 47.8 65.7 

5.00 23 34.3 34.3 100.0 

Total 67 100.0 100.0  

 
X4_5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 3 4.5 4.5 4.5 

3.00 9 13.4 13.4 17.9 

4.00 26 38.8 38.8 56.7 

5.00 29 43.3 43.3 100.0 

Total 67 100.0 100.0  

 
X4_6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 1 1.5 1.5 1.5 

2.00 3 4.5 4.5 6.0 

3.00 8 11.9 11.9 17.9 

4.00 22 32.8 32.8 50.7 

5.00 33 49.3 49.3 100.0 

Total 67 100.0 100.0  
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X4_7 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 1 1.5 1.5 1.5 

2.00 3 4.5 4.5 6.0 

3.00 7 10.4 10.4 16.4 

4.00 30 44.8 44.8 61.2 

5.00 26 38.8 38.8 100.0 

Total 67 100.0 100.0  

 
X4_8 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 4 6.0 6.0 6.0 

3.00 9 13.4 13.4 19.4 

4.00 28 41.8 41.8 61.2 

5.00 26 38.8 38.8 100.0 

Total 67 100.0 100.0  
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5. Pemilihan Karir 
 

Y_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 1 1.5 1.5 1.5 

3.00 23 34.3 34.3 35.8 

4.00 30 44.8 44.8 80.6 

5.00 13 19.4 19.4 100.0 

Total 67 100.0 100.0  

 
Y_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 1 1.5 1.5 1.5 

3.00 15 22.4 22.4 23.9 

4.00 41 61.2 61.2 85.1 

5.00 10 14.9 14.9 100.0 

Total 67 100.0 100.0  

 
Y_3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 1 1.5 1.5 1.5 

3.00 21 31.3 31.3 32.8 

4.00 40 59.7 59.7 92.5 

5.00 5 7.5 7.5 100.0 

Total 67 100.0 100.0  
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Y_4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 1 1.5 1.5 1.5 

3.00 25 37.3 37.3 38.8 

4.00 32 47.8 47.8 86.6 

5.00 9 13.4 13.4 100.0 

Total 67 100.0 100.0  

 
Y_5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 1 1.5 1.5 1.5 

3.00 20 29.9 29.9 31.3 

4.00 39 58.2 58.2 89.6 

5.00 7 10.4 10.4 100.0 

Total 67 100.0 100.0  

 
Y_6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 2 3.0 3.0 3.0 

3.00 23 34.3 34.3 37.3 

4.00 34 50.7 50.7 88.1 

5.00 8 11.9 11.9 100.0 

Total 67 100.0 100.0  

Y_7 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 1 1.5 1.5 1.5 

3.00 20 29.9 29.9 31.3 

4.00 40 59.7 59.7 91.0 

5.00 6 9.0 9.0 100.0 
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Total 67 100.0 100.0  

Y_8 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 2 3.0 3.0 3.0 

3.00 18 26.9 26.9 29.9 

4.00 38 56.7 56.7 86.6 

5.00 9 13.4 13.4 100.0 

Total 67 100.0 100.0  

 
Y_9 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3.00 24 35.8 35.8 35.8 

4.00 34 50.7 50.7 86.6 

5.00 9 13.4 13.4 100.0 

Total 67 100.0 100.0  

 
Y_10 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 1 1.5 1.5 1.5 

3.00 19 28.4 28.4 29.9 

4.00 38 56.7 56.7 86.6 

5.00 9 13.4 13.4 100.0 

Total 67 100.0 100.0  
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LAMPIRAN 7: UJI INSTRUMEN PENELITIAN 

1. UJI VALIDITAS 
a. Penghargaan Finansial 

Correlations 

 X1_1 X1_2 X1_3 X1_4 X1_5 X1_6 
Penghargaan 

Finansial 

X1_1 Pearson 
Correlation 

1 .913** .783** .992** .884** .771** .957** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 

N 67 67 67 67 67 67 67 

X1_2 Pearson 
Correlation 

.913** 1 .788** .902** .920** .769** .946** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 

N 67 67 67 67 67 67 67 

X1_3 Pearson 
Correlation 

.783** .788** 1 .762** .767** .967** .910** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 

N 67 67 67 67 67 67 67 

X1_4 Pearson 
Correlation 

.992** .902** .762** 1 .873** .753** .946** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 

N 67 67 67 67 67 67 67 
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X1_5 Pearson 
Correlation 

.884** .920** .767** .873** 1 .738** .926** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 

N 67 67 67 67 67 67 67 

X1_6 Pearson 
Correlation 

.771** .769** .967** .753** .738** 1 .898** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 

N 67 67 67 67 67 67 67 

Pengharg
aan 
Finansial 

Pearson 
Correlation 

.957** .946** .910** .946** .926** .898** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 67 67 67 67 67 67 67 

**. Correlation is significant at the 0.01 level (2-tailed). 
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b. Lingkungan Kerja 

Correlations 

 X2_1 X2_2 X2_3 X2_4 X2_5 
Lingkungan 

Kerja 

X2_1 Pearson Correlation 1 .663** .942** .582** .586** .899** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 

N 67 67 67 67 67 67 

X2_2 Pearson Correlation .663** 1 .635** .652** .554** .838** 

Sig. (2-tailed) .000  .000 .000 .000 .000 

N 67 67 67 67 67 67 

X2_3 Pearson Correlation .942** .635** 1 .535** .610** .887** 

Sig. (2-tailed) .000 .000  .000 .000 .000 

N 67 67 67 67 67 67 

X2_4 Pearson Correlation .582** .652** .535** 1 .807** .816** 

Sig. (2-tailed) .000 .000 .000  .000 .000 

N 67 67 67 67 67 67 

X2_5 Pearson Correlation .586** .554** .610** .807** 1 .812** 

Sig. (2-tailed) .000 .000 .000 .000  .000 

N 67 67 67 67 67 67 

Lingkung
an Kerja 

Pearson Correlation .899** .838** .887** .816** .812** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  
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N 67 67 67 67 67 67 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
c. Nilai-Nilai Sosial 

Correlations 

 X3_1 X3_2 X3_3 X3_4 X3_5 X3_6 X3_7 X3_8 Nilai Sosial 

X3_1 Pearson 
Correlation 

1 .577** .680** .963** .831** .671** .811** .825** .893** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 .000 .000 

N 67 67 67 67 67 67 67 67 67 

X3_2 Pearson 
Correlation 

.577** 1 .578** .598** .739** .560** .735** .756** .767** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 .000 .000 

N 67 67 67 67 67 67 67 67 67 

X3_3 Pearson 
Correlation 

.680** .578** 1 .664** .803** .968** .797** .837** .877** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 .000 .000 

N 67 67 67 67 67 67 67 67 67 

X3_4 Pearson 
Correlation 

.963** .598** .664** 1 .844** .656** .799** .813** .890** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 .000 .000 

N 67 67 67 67 67 67 67 67 67 
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X3_5 Pearson 
Correlation 

.831** .739** .803** .844** 1 .766** .915** .952** .957** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 .000 

N 67 67 67 67 67 67 67 67 67 

X3_6 Pearson 
Correlation 

.671** .560** .968** .656** .766** 1 .818** .801** .864** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 .000 .000 

N 67 67 67 67 67 67 67 67 67 

X3_7 Pearson 
Correlation 

.811** .735** .797** .799** .915** .818** 1 .962** .954** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  .000 .000 

N 67 67 67 67 67 67 67 67 67 

X3_8 Pearson 
Correlation 

.825** .756** .837** .813** .952** .801** .962** 1 .969** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  .000 

N 67 67 67 67 67 67 67 67 67 

Nilai 
Sosial 

Pearson 
Correlation 

.893** .767** .877** .890** .957** .864** .954** .969** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  

N 67 67 67 67 67 67 67 67 67 

**. Correlation is significant at the 0.01 level (2-tailed). 
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d. Pertimbangan Pasar Kerja 

Correlations 

 X4_1 X4_2 X4_3 X4_4 X4_5 X4_6 X4_7 X4_8 
Pertimbangan 

Pasar Kerja 

X4_1 Pearson Correlation 1 .877** .733** .760** .781** .715** .664** .763** .890** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 .000 .000 

N 67 67 67 67 67 67 67 67 67 

X4_2 Pearson Correlation .877** 1 .755** .764** .767** .832** .698** .699** .905** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 .000 .000 

N 67 67 67 67 67 67 67 67 67 

X4_3 Pearson Correlation .733** .755** 1 .809** .813** .789** .853** .656** .906** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 .000 .000 

N 67 67 67 67 67 67 67 67 67 

X4_4 Pearson Correlation .760** .764** .809** 1 .757** .781** .832** .740** .911** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 .000 .000 

N 67 67 67 67 67 67 67 67 67 

X4_5 Pearson Correlation .781** .767** .813** .757** 1 .682** .770** .669** .885** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 .000 

N 67 67 67 67 67 67 67 67 67 

X4_6 Pearson Correlation .715** .832** .789** .781** .682** 1 .789** .648** .883** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 .000 .000 

N 67 67 67 67 67 67 67 67 67 

X4_7 Pearson Correlation .664** .698** .853** .832** .770** .789** 1 .600** .878** 
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Sig. (2-tailed) .000 .000 .000 .000 .000 .000  .000 .000 

N 67 67 67 67 67 67 67 67 67 

X4_8 Pearson Correlation .763** .699** .656** .740** .669** .648** .600** 1 .814** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  .000 

N 67 67 67 67 67 67 67 67 67 

Pertimb
angan 
Pasar 
Kerja 

Pearson Correlation .890** .905** .906** .911** .885** .883** .878** .814** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  

N 67 67 67 67 67 67 67 67 67 

**. Correlation is significant at the 0.01 level (2-tailed). 
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e. Pemilihan Karir 

Correlations 

 Y_1 Y_2 Y_3 Y_4 Y_5 Y_6 Y_7 Y_8 Y_9 Y_10 
Pemilihan 

Karir 

Y_1 Pearson 
Correlation 

1 .634** .673** .558** .659** .718** .703** .675** .666** .650** .831** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 67 67 67 67 67 67 67 67 67 67 67 

Y_2 Pearson 
Correlation 

.634** 1 .604** .788** .588** .617** .784** .879** .533** .645** .843** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 67 67 67 67 67 67 67 67 67 67 67 

Y_3 Pearson 
Correlation 

.673** .604** 1 .560** .719** .650** .768** .682** .585** .685** .821** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 

N 67 67 67 67 67 67 67 67 67 67 67 

Y_4 Pearson 
Correlation 

.558** .788** .560** 1 .594** .566** .737** .838** .477** .565** .798** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 

N 67 67 67 67 67 67 67 67 67 67 67 

Y_5 Pearson 
Correlation 

.659** .588** .719** .594** 1 .681** .759** .704** .651** .672** .834** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 
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N 67 67 67 67 67 67 67 67 67 67 67 

Y_6 Pearson 
Correlation 

.718** .617** .650** .566** .681** 1 .690** .706** .847** .650** .851** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 

N 67 67 67 67 67 67 67 67 67 67 67 

Y_7 Pearson 
Correlation 

.703** .784** .768** .737** .759** .690** 1 .854** .625** .720** .908** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 

N 67 67 67 67 67 67 67 67 67 67 67 

Y_8 Pearson 
Correlation 

.675** .879** .682** .838** .704** .706** .854** 1 .615** .664** .908** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 

N 67 67 67 67 67 67 67 67 67 67 67 

Y_9 Pearson 
Correlation 

.666** .533** .585** .477** .651** .847** .625** .615** 1 .582** .786** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 

N 67 67 67 67 67 67 67 67 67 67 67 

Y_10 Pearson 
Correlation 

.650** .645** .685** .565** .672** .650** .720** .664** .582** 1 .813** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 

N 67 67 67 67 67 67 67 67 67 67 67 

Pemili
han 
Karir 

Pearson 
Correlation 

.831** .843** .821** .798** .834** .851** .908** .908** .786** .813** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  
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N 67 67 67 67 67 67 67 67 67 67 67 

**. Correlation is significant at the 0.01 level (2-tailed). 
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2. UJI RELIABILITAS 
a. Penghargaan Finansial 

Case Processing Summary 

 N % 

Cases Valid 67 100.0 

Excludeda 0 .0 

Total 67 100.0 

a. Listwise deletion based on all variables in 
the procedure. 

 
Reliability Statistics 

Cronbach's 
Alpha N of Items 

.968 6 

b. Lingkungan Kerja 

Case Processing Summary 

 N % 

Cases Valid 67 100.0 

Excludeda 0 .0 

Total 67 100.0 

a. Listwise deletion based on all variables in 
the procedure. 

 
Reliability Statistics 

Cronbach's 
Alpha N of Items 

.901 5 
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c. Nilai-nilai Sosial 

Case Processing Summary 

 N % 

Cases Valid 67 100.0 

Excludeda 0 .0 

Total 67 100.0 

a. Listwise deletion based on all variables in 
the procedure. 

 
Reliability Statistics 

Cronbach's 
Alpha N of Items 

.966 8 

d. Pertimbangan Pasar Kerja 

Case Processing Summary 

 N % 

Cases Valid 67 100.0 

Excludeda 0 .0 

Total 67 100.0 

a. Listwise deletion based on all variables in 
the procedure. 

 
Reliability Statistics 

Cronbach's 
Alpha N of Items 

.960 8 
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e. Pemilihan Karir 

Case Processing Summary 

 N % 

Cases Valid 67 100.0 

Excludeda 0 .0 

Total 67 100.0 

a. Listwise deletion based on all variables in 
the procedure. 

 
Reliability Statistics 

Cronbach's 
Alpha N of Items 

.953 10 
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LAMPIRAN 8: UJI ASUMSI KLASIK 

1. Uji Normalitas 

One-Sample Kolmogorov-Smirnov Test 

 
Unstandardiz
ed Residual 

N 67 
Normal Parametersa,b Mean .0000000 

Std. Deviation 4.60284234 
Most Extreme Differences Absolute .087 

Positive .087 
Negative -.055 

Test Statistic .087 
Asymp. Sig. (2-tailed) .200c,d 

a. Test distribution is Normal. 
b. Calculated from data. 
c. Lilliefors Significance Correction. 
d. This is a lower bound of the true significance. 

 
2. Uji Multikolonieritas 

Coefficients
a
 

Model 

Collinearity Statistics 

Tolerance VIF 

1 Penghargaan Finansial .832 1.202 

Lingkungan Kerja .981 1.019 

Nilai Sosial .948 1.055 

Pertimbangan Pasar Kerja .806 1.241 

a. Dependent Variable: Pemilihan Karir 

 

 
 

3. Uji  Autokorelasi 
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Model Summaryb 

Model Durbin-Watson 

1 2.441a 

a. Predictors: (Constant), Pertimbangan Pasar Kerja, Nilai-Nilai 

Sosial, Lingkungan Kerja, Penghargaan Finansial 

b. Dependent Variable: Pemilihan Karir 

 
4. Uji Heterokedastisitas 
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LAMPIRAN 9: ANALISIS REGRESI LINEAR BERGANDA 

 
Model Summaryb 

Model R R Square 
Adjusted R 

Square 
Std. Error of the 

Estimate 

1 .586a .344 .302 4.74900 

a. Predictors: (Constant), Pertimbangan Pasar Kerja, Lingkungan Kerja, 
Nilai Sosial, Penghargaan Finansial 
b. Dependent Variable: Pemilihan Karir 

 
 

Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 7.395 6.166  1.199 .235 

Penghargaan 
Finansial 

.265 .096 .312 2.769 .007 

Lingkungan 
Kerja 

.493 .205 .250 2.411 .019 

Nilai Sosial .253 .113 .238 2.248 .028 

Pertimbangan 
Pasar Kerja 

.225 .101 .255 2.224 .030 

a. Dependent Variable: Pemilihan Karir 
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LAMPIRAN 10: PENGUJIAN HIPOTESIS 
Uji-t 

Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 7.395 6.166  1.199 .235 

Penghargaan 
Finansial 

.265 .096 .312 2.769 .007 

Lingkungan 
Kerja 

.493 .205 .250 2.411 .019 

Nilai Sosial .253 .113 .238 2.248 .028 

Pertimbangan 
Pasar Kerja 

.225 .101 .255 2.224 .030 

a. Dependent Variable: Pemilihan Karir 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


