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ABSTRACT 

 

This study was used to identify the extent of the influence of work 

motivation, training, and development on the performance of Civil 

Servant (PNS) employees at the Technical Implementation Unit (UPT) 

for Water Resources Management of the Regional Coordinator of 

Surabaya. A total of 42 employees were used as respondents by using 

quantitative research. From the results of the tests that have been carried 

out by the author, several findings were obtained, namely work 

motivation, training and development affect employee performance. In 

testing the partial hypothesis test (it test) and simultaneous test (F test) 

evenly, it can be concluded and proven that the variables X1, X2, X3 and 

Y have a significance level of 0.000 <0.05 so that it can be determined and 

tested if all variables affect significantly. 
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ABSTRAK  

 

 Penelitianiini idigunakan iguna imengenali isejauh imana 

ipengaruh idari imotivasi ikerja, ipelatihan, serta ipengembangan 

iterhadap ikinerja ipada ikaryawan iPegawai iNegeri iSipil (PNS) 

ipada iUnit iPelaksana iTeknis (UPT) iPengelolaan iSumber iDaya 

iAir ikorwil iSurabaya. iSejumlah i42 ikaryawan idijadikan sebagai 

iresponden idengan menggunakan penelitianikuantitatif. iDari 

ihasil ipengujian iyang isudah idilakukan ipenulis, ididapatkan 

ibeberapa ipenemuan iyakni imotivasi ikerja, ipelatihan iserta 

ipengembangan imempengaruhi ikinerja ikaryawan. iDalam 

ipengujian ihipotesis iuji iparsial (uji it) idan iuji isimultan (uji iF) 

isecara imerata ibisa idisimpulkan iserta idibuktikan ivariabel iX1, 

iX2, iX3 iserta iY imempunyai itaraf isignifikasi i0,000 i< i0,05 

ihingga ibisa iditentukan iserta iteruji ijika iseluruh ivariabel 

imempengaruhi isecara isignifikan. I 

 

Kata ikunci: iMotivasi, iPelatihan, iPengembangan, iKinerja 

 

 

 

 

 

 

 

 

 


