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ABSTRACT

Employee turnover is defined as the desire of the
employee's intention to leave. This is because perhaps the
rewards given to employees for their work such as giving bonuses
and salaries are less satisfying for employees. Then the employee
can also leave because of the work attitude of the employee to
make a loss for the company. Penalties for employees need to be
given so that employees who violate and have a bad work attitude
will be even better. Employees of CV. Light Motor is used as a
population and a sample of 59 respondents. Then a questionnaire
is given and the respondent's answers will be analyzed with
multiple linear regression tests. The results are found if the
Attitude, Reward and Punishment variables have a significant
influence on the employee turnover variable CV. Motorcycle
Light. Then Attitude, Reward and Punishment has a simultaneous
influence on employee turnover of CV. Motorcycle Light.

Keywords:  Attitude, Reward, Punishment, and Employee
Turnover



ABSTRAK

Turnover karyawan diartikan sebagai keinginan niat
karyawan untuk keluar. Hal ini dikarenakan mungkin
penghargaan yang diberikan kepada karyawan atas kerjanya
seperti pemberian bonus dan gaji kurang memberi kepuasan bagi
karyawan. Kemudian karyawan keluar juga bisa dikarenakan
sikap kerja yang dimiliki karyawan membuat rugi perusahaan.
Hukuman bagi karyawan perlu di berikan agar karyawan yang
melanggar dan mempunyai sikap kerja yang kurang baik akan
menjadi lebih baik lagi. Karyawan CV. Cahaya Motor digunakan
sebagai populasi dan sampel yaitu 59 responden. Kemudian
diberikan kuesioner dan jawaban responden akan dianalisis
dengan uji regresi linier berganda. Ditemukan hasil jika variabel
Attitude, Reward dan Punishment mempunyai pengaruh
signifikan kepada variabel furnover karyawan CV. Cahaya
Motor. Kemudian Attitude, Reward dan Punishment mempunyai
pengaruh simultan kepada turnover karyawan CV. Cahaya Motor.

Kata Kunci: Attitude, Reward, Punishment, dan Turnover
Karyawan
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