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LAMPIRAN 1 

KUESIONER PENELITIAN 

PENGARUH KOMPENSASI DAN KEPUASAN KERJA 
TERHADAP PRODUKTIVITAS KERJA KARYAWAN PT 

ANEKA GAS INDUSTRI TBK WILAYAH V BRINGINBENDO 

 

Responden yang terhormat, 

Sebelumnya perkenalkan saya Dewi Saniyyah 
mahasiswa jurusan Manajemen Fakultas Ekonomi dan Bisnis 
Universitas PGRI Adi Buana Surabaya. Saat ini saya sedang 

Kompensasi dan Kepuasan Kerja Terhadap Produktivitas Kerja 

Sehubung dengan hal tersebut, saya bermaksud untuk meminta 
kesediaan anda untuk menjadi responden dengan mengisi 
kuesioner ini berdasarkan pengalaman anda.  

Jawaban yang Bapak/Ibu berikan tidak akan dinilai 
besar salahnya, melainkan sebagai informasi yang sangat 
bermanfaat serta menentukan hasil penelitian yang saya lakukan. 
Jawaban yang Bapak/Ibu berikan akan bersifat rahasia dan 
hanya digunakan untuk kepentingan penelitian. Oleh karena itu, 
peneliti akan menyembunyikan identitas responden. Atas 
seluruh waktunya dan kerjasama yang Bapak/Ibu berikan saya 
ucapkan terima kasih. 

           Surabaya, 10 Februari 2022 

 

            Dewi Saniyyah  

 



A. Petunjuk pengisian kuisoner 
Mohon Bapak/Ibu meng

memilih pada kolom jawaban yang paling sesuai. Pendapatan anda 
dinyatakan dalam skala 1 s/d 5 yang memiliki makna:  

1 = Sangat Tidak Setuju (STS) 
2 = Tidak Setuju (TS) 
3 = Ragu  Ragu (RR) 
4 = Setuju (S) 
5 = Sangat Setuju (SS)  

 
Setiap pertanyaan hanya membutuhkan satu jawaban saja. 

Setelah mengisi kuesioner mohon Bapak/Ibu berikan kepada yang 
menyerahkan kuisoner. 

 
B. Identitas Responden 

 
Jenis Kelamin: Pria                    

          Wanita    
 

Umur:    < 20    tahun     
             20 - 30  tahun    

31 - 40  tahun     
41 - 50  tahun      

> 50    tahun  
 
Pendidikan: SD        
       SMP                   
       SMA / SMK                  
       Diploma                      
       Sarjana                      
 
Pendapatan: < 2.000.000     
       2.000.000 - 3.000.000     
                    3.000.000  4.000.000      
       > 5.000.000  
 
 
 
 
 



1. Kompensasi  
No Pernyataan STS TS RR S SS 
1.  Gaji       
 1. Gaji yang diterima 

setiap bulan dapat 
mencukupi 
kebutuhan sehari  
hari 

     

 2. Gaji yang diberikan 
sesuai dengan 
pengalaman dan 
lamanya kerja 
karyawan 

     

 3. Perbedaan gaji antar 
bagian dalam 
perusahaan sudah 
sesuai dengan 
harapan 

     

 

No Pernyataan STS TS RR S SS 
2.  Insentif       
 4. Pemberian insenstif 

sesuai dengan 
peranan atau posisi  

     

 5. Insentif yang 
diberikan perusahaan 
dapat meningkatkan 
semangat kerja 

     

 6. Insentif yang 
diterima sesuai 
harapan  

     

 
No Pernyataan STS TS RR S SS 
3.  Tunjangan       
 7. Saya merasa aman 

dengan asuransi 
kesehatan yang 
diberikan oleh 
perusahaan 

     

 8. Tunjangan hari raya 
yang diberikan 
sangat membantu 

     



dalam memenuhi 
kebutuhan 

 9. Saya merasa puas 
dengan jaminan 
tenaga kerja yang 
diberikan perusahaan 

     

 
No Pernyataan STS TS RR S SS 
4.  Fasilitas       
 10. Fasilitias transportasi 

yang diberikan 
perusahaan sudah 
mewadai  

     

 11. Sarana pendukung 
dan peralatan bekerja 
yang mewadai 

     

 12. Perusahaan 
memperhatikan 
pemenuhan 
kebutuhan dan 
fasilitas karyawan 

     

 

2. Kepuasan Kerja  
No Pernyataan STS TS RR S SS 
1. Pekerjaan itu sendiri      
 13. Karakteristik 

pekerjaan yang 
dimiliki sudah sesuai 
dengan keinginan  

     

 14. Penempatan 
pekerjaan sesuai 
dengan keahlian saya 

     

 15. Pekerjaan yang saya 
miliki menuntut 
adanya berbagai 
macam ketrampilan  

     

 
No Pernyataan STS TS RR S SS 
2. Rekan kerja      
 16. Saya merasa puas 

terhadap hubungan 
     



dengan rekan kerja   
 17. Kemampuan rekan 

kerja untuk saling 
bekerja sama dapat 
mencapai target 
perusahaan  

     

 18. Rekan kerja saya 
tidak merasa 
kesulitan dalam 
pencapaian target 
yang ditetapkan 
perusahaan  

     

 

No Pernyataan STS TS RR S SS 
3.  Promosi       
 19. Pemberian promosi 

di tempat kerja 
diberikan secara 
objektif  

     

 20. Perusahaan 
memberikan 
kesempatan promosi 
yang besar terhadap 
karyawan 

     

 21. Perusahaan 
memberikan 
peraturan yang jelas 
terkait promosi 
jabatan  

     

 
No Pernyataan STS TS RR S SS 
4.  Kondisi kerja       
 22. Saya merasa puas 

terhadap 
lingkungan fisik di 
tempat kerja 

     

 23. Saya merasa 
nyaman terhadap 
kondisi di tempat 
kerja  

     

 24. Saya merasa cukup 
terhadap fasilitas 

     



kerja yang tersedia 
 

3. Produktivitas Kerja Karyawan 
No Pernyataan STS TS RR S SS 
1.  Kemampuan       
 25. Saya dapat 

menyelesaikan 
pekerjaan dengan 
tepat waktu 

     

 26. Adanya pengetahuan 
yang cukup 
mengenai pekerjaan  

     

 27. Saya mampu bekerja 
sesuai dengan target 
perusahaan   

     

 

No Pernyataan STS TS RR S SS 
2. Meningkatkan hasil yang 

dicapai 
     

 28. Saya memiliki 
kontribusi yang 
besar terhadap 
perusahaan 

     

 29. Saya berusaha untuk 
memanfaatkan 
waktu kerja secara 
maksimal untuk 
menyelesaikan 
pekerjaan 

     

 30. Saya berusaha 
menyelesaikan tugas 
tepat pada waktunya 

     

 

No Pernyataan STS TS RR S SS 
3.  Semangat kerja       
 31. Saya memiliki sikap 

yang percaya diri, 
berani ambil resiko 
dan pantang 
menyerah  

     



 32. Jumlah hasil kerja 
sesuai dengan target 
perusahaan 

     

 33. Saya menggunakan 
kemampuan yang 
saya miliki untuk 
bekerja lebih baik 
lagi  

     

 
 
No Pernyataan STS TS RR S SS 
4. Pengembangan diri      
 34. Adanya peningkatan 

kemampuan dan 
kualitas kerja  

     

 35. Evaluasi diri terhadap 
kesalahan dalam 
bekerja  

     

 36. Pengembangan diri 
dalam bekerja untuk 
meningkatkan 
produktivitas 

     

 

No Pernyataan STS TS RR S SS 
5. Mutu       
 37. Adanya tanggung 

jawab terhadap 
pekerjaan  

     

 38. Mematuhi peraturan 
perusahaan  

     

 39. Menyelesaikan 
pekerjaan dengan 
cekatan 

     

 

 

 

 



LAMPIRAN 2 

TABULASI KUESONER 

 
 

Kompensasi (X1)   
X1_1 X1_2 X1_3 X1_4 X1_5 X1_6 X1_7 X1_8 X1_9 X1_10 X1_11 X1_12 Total 

Resp_1 5 5 5 3 4 4 4 4 4 4 4 4 50 
Resp_2 4 4 4 5 5 5 4 4 3 3 5 5 51 
Resp_3 5 4 5 5 4 4 4 4 4 3 3 4 49 
Resp_4 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_5 4 4 5 4 4 5 4 4 4 4 4 4 50 
Resp_6 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_7 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_8 4 4 4 4 4 5 5 5 4 4 4 5 52 
Resp_9 5 4 5 5 4 5 5 5 5 5 5 5 58 
Resp_10 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_11 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_12 4 4 4 5 5 5 5 5 4 4 3 3 51 
Resp_13 5 5 5 5 3 5 5 5 5 5 5 5 58 
Resp_14 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_15 4 5 5 5 5 5 5 4 4 4 4 5 55 



Resp_16 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_17 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_18 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_19 5 4 5 5 5 5 4 4 5 5 5 5 57 
Resp_20 5 4 5 5 5 5 5 5 5 5 5 5 59 
Resp_21 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_22 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_23 5 5 4 4 5 5 5 5 5 5 5 5 58 
Resp_24 5 5 5 5 5 3 5 5 5 5 5 5 58 
Resp_25 5 5 5 5 5 5 5 5 5 3 5 5 58 
Resp_26 4 4 4 5 2 4 5 4 5 4 5 5 51 
Resp_27 5 5 5 5 4 5 4 4 5 5 5 5 57 
Resp_28 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_29 3 3 5 5 4 4 5 4 4 4 5 4 50 
Resp_30 5 5 4 4 5 5 5 4 5 5 5 3 55 
Resp_31 4 4 5 4 4 3 5 4 5 5 5 5 53 
Resp_32 4 4 4 5 5 5 4 5 4 4 5 5 54 
Resp_33 5 5 4 4 5 4 5 5 5 4 4 4 54 
Resp_34 5 5 3 5 5 4 4 4 4 5 4 5 53 
Resp_35 4 4 5 3 5 4 4 4 5 5 5 5 53 



Resp_36 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_37 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_38 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_39 4 4 5 5 5 5 4 2 4 4 5 5 52 
Resp_40 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_41 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_42 4 4 4 5 5 4 4 5 5 4 5 4 53 
Resp_43 4 4 4 5 4 5 4 5 5 5 3 5 53 
Resp_44 5 5 4 5 5 5 4 4 5 5 4 4 55 
Resp_45 5 4 5 5 5 5 5 5 5 5 5 5 59 
Resp_46 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_47 5 5 5 3 4 5 5 5 5 4 5 4 55 
Resp_48 5 4 5 5 5 5 5 5 5 5 5 5 59 
Resp_49 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_50 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_51 5 5 4 4 5 5 5 4 4 5 3 4 53 
Resp_52 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_53 5 5 4 4 4 4 5 5 5 4 4 5 54 
Resp_54 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_55 4 4 4 5 3 4 4 4 5 5 5 4 51 



Resp_56 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_57 5 5 2 4 5 5 4 4 4 5 5 5 53 
Resp_58 5 4 3 5 4 5 5 5 5 5 5 4 55 
Resp_59 5 5 5 5 5 4 5 3 5 5 4 5 56 
Resp_60 5 5 5 5 3 5 4 4 4 5 4 5 54 
Resp_61 5 5 4 3 4 4 5 5 5 4 5 5 54 
Resp_62 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_63 5 4 5 5 5 5 5 5 5 5 5 5 59 
Resp_64 5 4 5 5 4 3 4 4 4 5 4 4 51 
Resp_65 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_66 5 5 5 4 5 5 5 5 5 5 5 5 59 
Resp_67 5 5 5 5 5 5 4 4 4 4 4 4 54 
Resp_68 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_69 5 4 5 5 5 5 5 5 5 5 5 5 59 
Resp_70 5 5 4 5 4 4 4 4 4 3 4 4 50 
Resp_71 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_72 5 5 5 5 5 5 5 4 5 4 4 5 57 
Resp_73 4 4 5 4 4 4 5 5 5 5 4 4 53 
Resp_74 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_75 5 4 5 5 5 5 5 5 5 5 5 5 59 



Resp_76 5 4 5 5 5 5 5 5 5 5 5 5 59 
Resp_77 5 5 5 4 4 4 4 4 4 4 4 4 51 
Resp_78 5 5 5 4 4 5 4 4 5 5 5 4 55 
Resp_79 5 5 5 5 5 5 5 3 4 5 4 5 56 
Resp_80 4 4 4 4 5 4 5 5 4 5 5 2 51 
Resp_81 5 3 5 5 5 5 5 5 5 5 5 5 58 
Resp_82 5 3 5 5 5 5 5 5 5 5 5 5 58 
Resp_83 5 3 5 5 5 3 3 5 5 5 5 5 54 
Resp_84 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_85 3 3 4 4 4 4 5 5 4 4 4 4 48 
Resp_86 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_87 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_88 4 3 5 5 5 4 4 4 5 5 4 5 53 
Resp_89 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_90 5 3 5 3 5 2 5 3 4 5 5 5 50 
Resp_91 4 3 5 4 4 5 5 5 5 5 5 5 55 
Resp_92 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_93 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_94 5 5 4 3 4 5 5 4 3 4 4 4 50 
Resp_95 5 3 5 5 5 5 5 5 5 5 5 5 58 



Resp_96 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_97 5 4 4 5 4 5 5 4 4 4 5 3 52 
Resp_98 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_99 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_100 4 2 4 3 4 5 5 5 5 4 4 4 49 
Resp_101 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_102 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_103 4 4 5 5 5 3 4 5 4 4 4 5 52 
Resp_104 5 5 5 5 5 5 5 5 5 5 5 5 60 
 

 

Responden  
Kepuasan Kerja (X2) 

X2_1 X2_2 X2_3 X2_4 X2_5 X2_6 X2_7 X2_8 X2_9 X2_10 X2_11 X2_12 Total 

Resp_1 5 4 4 4 4 3 3 5 3 5 5 5 50 
Resp_2 4 4 4 4 5 5 4 4 4 4 4 4 50 
Resp_3 5 5 5 4 4 4 5 4 4 3 4 3 50 
Resp_4 5 5 5 5 5 5 5 5 5 5 5 4 59 
Resp_5 4 4 4 4 4 4 5 3 5 4 4 4 49 
Resp_6 5 5 5 5 5 5 5 5 5 5 5 5 60 



Resp_7 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_8 5 5 5 3 3 4 4 4 4 4 4 4 49 
Resp_9 5 5 5 5 5 5 4 5 5 5 5 5 59 
Resp_10 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_11 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_12 4 4 4 4 5 5 5 3 5 5 4 4 52 
Resp_13 5 5 5 5 5 4 5 5 5 5 5 4 58 
Resp_14 5 5 5 4 4 4 4 4 5 5 5 5 55 
Resp_15 5 4 4 4 4 4 5 5 5 5 5 5 55 
Resp_16 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_17 5 5 4 5 5 5 5 5 5 4 4 4 56 
Resp_18 5 5 5 5 5 5 5 4 4 5 5 5 58 
Resp_19 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_20 5 5 5 5 5 5 4 4 4 5 5 5 57 
Resp_21 4 5 5 5 5 5 5 5 5 5 5 5 59 
Resp_22 5 5 5 5 4 4 5 5 4 5 4 4 55 
Resp_23 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_24 5 5 5 5 5 4 4 4 5 5 5 5 57 
Resp_25 4 5 5 5 5 5 5 5 4 5 5 5 58 



Resp_26 5 5 5 5 3 3 3 5 5 5 5 5 54 
Resp_27 5 5 5 5 5 5 4 4 4 5 5 5 57 
Resp_28 4 4 5 5 5 5 4 4 4 5 5 5 55 
Resp_29 5 5 2 5 2 5 4 4 4 5 5 5 51 
Resp_30 4 4 2 5 5 5 5 5 5 5 5 3 53 
Resp_31 4 4 1 5 4 3 4 5 5 5 5 5 50 
Resp_32 5 5 3 3 4 5 5 4 4 5 5 5 53 
Resp_33 5 5 4 4 5 5 4 4 5 5 5 5 56 
Resp_34 5 5 5 5 5 5 4 4 4 4 4 5 55 
Resp_35 4 4 4 3 5 5 4 5 5 5 5 4 53 
Resp_36 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_37 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_38 4 5 5 5 5 5 5 5 5 5 5 5 59 
Resp_39 5 5 5 5 3 4 5 5 2 3 5 4 51 
Resp_40 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_41 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_42 5 5 5 5 4 4 4 5 5 5 4 4 55 
Resp_43 4 4 4 3 4 3 5 5 4 5 5 5 51 
Resp_44 4 4 4 5 4 4 5 5 5 5 5 3 53 



Resp_45 5 5 4 4 4 4 5 5 5 5 5 5 56 
Resp_46 5 5 5 4 4 5 5 5 5 5 5 3 56 
Resp_47 4 4 4 4 4 5 4 4 5 5 5 4 52 
Resp_48 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_49 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_50 4 4 4 5 5 5 5 5 5 5 5 5 57 
Resp_51 5 5 5 5 5 5 4 4 4 4 4 4 54 
Resp_52 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_53 5 5 4 4 4 4 4 5 5 5 5 5 55 
Resp_54 5 5 4 4 5 5 5 5 5 5 5 5 58 
Resp_55 5 5 3 3 5 5 5 4 4 5 4 4 52 
Resp_56 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_57 5 5 5 4 5 5 3 4 5 3 4 5 53 
Resp_58 5 5 5 3 5 5 3 4 4 4 4 4 51 
Resp_59 5 5 5 5 4 4 5 5 5 5 5 5 58 
Resp_60 5 5 5 5 4 5 5 5 4 4 4 4 55 
Resp_61 4 4 4 3 3 5 3 5 5 5 5 5 51 
Resp_62 4 5 4 5 5 5 5 5 5 5 5 5 58 
Resp_63 4 4 5 5 5 5 5 5 5 5 5 5 58 



Resp_64 5 5 5 5 3 4 4 4 4 4 5 4 52 
Resp_65 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_66 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_67 5 5 5 5 5 3 4 3 5 5 5 5 55 
Resp_68 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_69 5 5 5 5 5 5 5 5 5 3 5 5 58 
Resp_70 5 5 5 4 4 4 3 5 4 5 5 5 54 
Resp_71 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_72 5 4 5 5 5 5 5 5 5 5 5 5 59 
Resp_73 2 5 5 4 4 4 4 5 4 4 3 4 48 
Resp_74 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_75 5 5 5 5 3 5 5 5 5 5 5 5 58 
Resp_76 5 5 5 5 5 5 4 5 4 5 5 5 58 
Resp_77 4 4 3 4 4 4 5 5 3 5 5 5 51 
Resp_78 5 5 3 4 4 4 4 4 5 5 5 5 53 
Resp_79 4 4 5 5 5 4 3 5 5 5 5 5 55 
Resp_80 4 5 5 5 4 4 4 4 4 4 3 3 49 
Resp_81 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_82 5 5 5 5 5 5 5 5 5 5 3 5 58 



Resp_83 5 5 3 5 3 5 5 5 5 4 5 4 54 
Resp_84 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_85 2 4 5 3 4 3 4 4 3 4 5 5 46 
Resp_86 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_87 4 5 5 5 4 5 5 5 5 5 5 5 58 
Resp_88 5 5 5 5 5 5 5 4 4 4 5 4 56 
Resp_89 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_90 2 4 3 5 4 4 4 4 5 5 4 5 49 
Resp_91 5 5 4 4 5 5 5 5 5 4 4 4 55 
Resp_92 4 5 5 5 5 5 5 5 5 5 5 4 58 
Resp_93 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_94 5 5 3 4 5 4 4 4 3 4 5 4 50 
Resp_95 5 5 5 5 5 4 5 5 5 5 5 5 59 
Resp_96 5 5 4 5 5 5 5 5 5 5 5 5 59 
Resp_97 2 4 5 5 5 5 3 5 5 4 3 4 50 
Resp_98 4 5 5 5 5 5 5 5 5 5 5 5 59 
Resp_99 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_100 3 4 4 4 4 5 5 4 4 4 4 4 49 
Resp_101 5 5 5 5 5 5 5 4 5 5 5 5 59 



Resp_102 5 5 5 5 5 5 5 5 5 5 5 5 60 
Resp_103 5 5 3 5 4 4 4 5 4 4 3 4 50 
Resp_104 5 5 5 5 5 5 5 5 5 5 5 5 60 
 

Responden  

Produktivitas Kerja (Y) 

Y1_1 Y1_2 Y1_3 Y1_4 Y1_5 Y1_6 Y1_7 Y1_8 Y1_9 Y1_10 Y1_11 Y1_12 Y1.13 Y1.14 Y1.15 Total 

Resp_1 3 3 3 3 3 3 2 2 2 2 3 3 3 3 2 40 

Resp_2 3 3 3 3 3 1 3 4 4 4 4 4 3 2 2 46 

Resp_3 2 3 3 3 3 3 3 3 3 2 2 3 3 2 2 40 

Resp_4 4 4 4 4 3 2 3 3 3 3 4 4 3 3 3 50 

Resp_5 3 3 2 2 2 2 1 1 1 2 3 3 3 2 2 32 

Resp_6 3 3 3 3 3 3 3 2 4 4 4 4 4 4 4 51 

Resp_7 3 3 3 3 3 3 3 3 4 4 4 4 4 4 3 51 

Resp_8 3 3 3 3 4 4 3 3 2 2 2 2 1 1 3 39 

Resp_9 3 3 3 3 3 3 4 4 4 4 4 4 3 2 3 50 

Resp_10 3 3 3 3 3 3 4 4 4 3 3 3 4 4 4 51 

Resp_11 3 3 3 3 3 3 3 4 4 4 4 4 3 3 3 50 

Resp_12 3 3 3 3 2 2 2 2 3 4 4 4 4 4 3 46 



Resp_13 3 5 4 4 4 4 4 4 4 4 3 3 3 3 3 55 

Resp_14 4 4 4 4 4 4 3 3 3 3 3 3 3 3 3 51 

Resp_15 4 4 4 4 4 3 3 3 3 3 4 4 3 3 3 52 

Resp_16 4 4 3 3 3 3 3 3 3 3 4 4 4 3 4 51 

Resp_17 4 4 4 3 3 3 3 3 3 3 4 4 4 4 4 53 

Resp_18 3 3 3 3 4 4 3 4 4 4 4 4 4 4 3 54 

Resp_19 4 4 4 4 4 4 3 4 4 1 4 4 4 3 4 55 

Resp_20 4 4 4 4 4 4 4 4 4 3 3 3 3 3 4 55 

Resp_21 3 4 4 4 4 4 4 4 4 3 3 4 4 3 3 55 

Resp_22 4 4 4 4 4 4 3 3 3 3 3 3 3 3 3 51 

Resp_23 3 3 3 3 3 4 4 4 4 4 4 4 4 4 4 55 

Resp_24 3 3 3 4 4 3 3 3 3 4 4 4 4 4 4 53 

Resp_25 3 4 4 3 3 4 5 4 3 5 4 5 4 5 4 60 

Resp_26 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 45 

Resp_27 4 4 4 3 3 3 3 3 3 4 4 4 4 4 4 54 

Resp_28 2 2 3 3 3 3 3 3 3 3 3 5 3 3 3 45 

Resp_29 4 4 4 4 4 2 2 2 2 3 3 3 3 3 3 46 

Resp_30 3 3 3 3 3 3 3 2 3 4 4 4 4 4 4 50 

Resp_31 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 45 



Resp_32 4 3 4 4 3 3 3 3 3 3 3 3 3 4 3 49 

Resp_33 3 3 3 3 3 3 3 4 4 4 4 5 3 3 3 51 

Resp_34 4 4 3 3 3 3 3 3 3 3 3 4 4 4 4 51 

Resp_35 4 4 4 4 3 3 3 2 3 3 3 3 3 3 3 48 

Resp_36 4 4 3 3 5 4 3 3 4 3 3 3 3 4 3 52 

Resp_37 4 4 4 4 4 3 3 3 3 3 3 3 3 3 3 50 

Resp_38 3 1 4 3 4 4 4 3 4 3 3 3 4 4 3 50 

Resp_39 4 3 3 3 3 3 4 4 2 3 3 3 3 3 3 47 

Resp_40 4 3 5 4 3 5 3 4 3 3 3 3 5 3 3 54 

Resp_41 4 4 4 4 4 3 3 3 3 3 4 4 4 4 4 55 

Resp_42 4 3 3 3 3 3 4 3 3 3 4 4 3 4 3 50 

Resp_43 4 3 4 4 3 2 2 3 3 3 3 3 3 3 3 46 

Resp_44 3 3 3 3 3 3 4 4 4 3 3 3 3 3 3 48 

Resp_45 4 4 3 3 3 4 3 3 3 3 4 4 3 3 3 50 

Resp_46 4 3 3 4 4 4 4 4 3 3 3 3 3 3 3 51 

Resp_47 4 4 3 3 4 2 2 2 4 3 4 3 3 3 3 47 

Resp_48 4 4 3 4 3 4 4 3 4 1 4 3 4 4 4 53 

Resp_49 5 3 4 3 3 4 3 3 3 3 4 4 4 4 5 55 

Resp_50 5 3 3 4 3 3 3 2 2 4 4 4 4 4 3 51 



Resp_51 3 3 3 3 3 3 4 4 4 4 3 3 3 3 4 50 

Resp_52 4 3 5 5 3 2 3 3 3 4 4 4 4 4 4 55 

Resp_53 3 3 3 3 3 3 3 4 4 3 3 3 4 4 4 50 

Resp_54 3 3 4 4 3 3 4 4 3 3 4 4 4 4 4 54 

Resp_55 4 4 3 3 3 3 3 3 3 3 3 3 3 3 3 47 

Resp_56 4 3 3 3 4 4 4 4 4 4 3 3 3 4 5 55 

Resp_57 3 3 2 2 4 3 3 3 3 3 3 3 3 4 4 46 

Resp_58 3 2 3 3 3 1 3 3 3 3 4 3 3 3 5 45 

Resp_59 4 3 3 4 3 4 4 4 4 3 4 3 4 3 4 54 

Resp_60 4 3 3 3 3 3 3 3 3 3 3 4 4 4 4 50 

Resp_61 3 3 3 3 3 3 3 3 3 3 3 3 3 3 4 46 

Resp_62 4 4 4 4 3 3 3 3 4 4 4 4 3 3 4 54 

Resp_63 4 3 4 2 4 5 4 4 5 3 4 3 4 3 3 55 

Resp_64 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 45 

Resp_65 4 3 3 4 4 2 3 4 3 4 3 3 3 4 3 50 

Resp_66 4 4 3 4 3 4 3 3 4 4 4 4 3 4 4 55 

Resp_67 4 4 3 3 3 3 3 3 3 4 2 4 4 4 3 50 

Resp_68 4 4 4 4 4 3 3 3 3 3 3 3 3 3 3 50 

Resp_69 2 4 4 4 4 3 4 4 4 4 3 5 3 3 3 54 



Resp_70 4 4 4 3 3 3 3 3 3 3 3 3 3 3 3 48 

Resp_71 4 4 2 4 4 3 2 3 3 3 3 3 3 3 4 48 

Resp_72 3 3 5 3 3 3 4 5 5 5 5 5 5 3 3 60 

Resp_73 2 3 1 3 3 3 3 3 3 4 1 4 2 2 2 39 

Resp_74 4 4 5 3 3 3 3 4 4 3 5 5 4 3 5 58 

Resp_75 2 4 1 4 4 3 4 4 4 2 1 3 3 3 3 45 

Resp_76 4 4 5 4 3 3 4 3 3 2 5 4 4 4 4 56 

Resp_77 4 4 1 3 3 3 1 3 3 3 1 3 3 3 3 41 

Resp_78 4 2 1 4 4 3 4 3 4 2 1 3 2 3 3 43 

Resp_79 4 3 5 3 3 3 4 4 3 3 5 4 4 3 3 54 

Resp_80 3 1 1 2 2 2 3 3 3 3 3 3 3 3 3 38 

Resp_81 4 5 4 4 2 4 4 4 1 4 4 4 4 4 5 57 

Resp_82 4 5 3 4 4 4 4 4 4 4 4 3 3 3 3 56 

Resp_83 4 1 3 3 3 3 3 1 4 4 4 2 2 3 4 44 

Resp_84 4 5 4 4 3 3 4 4 5 3 4 5 3 2 4 57 

Resp_85 3 1 3 3 2 2 3 3 3 3 3 3 3 3 3 41 

Resp_86 4 5 3 4 3 3 3 3 4 4 4 4 4 4 4 56 

Resp_87 3 5 4 4 2 5 4 4 3 3 5 3 4 3 3 55 

Resp_88 4 5 3 3 2 4 3 4 5 4 3 4 5 3 3 55 



Resp_89 5 5 3 3 5 5 4 4 4 3 3 4 3 3 3 57 

Resp_90 3 1 4 4 1 2 3 3 3 3 3 3 3 3 3 42 

Resp_91 3 3 3 3 5 4 4 4 3 4 3 3 4 3 4 53 

Resp_92 4 4 4 4 5 3 4 3 4 4 2 3 4 4 4 56 

Resp_93 5 5 5 5 5 4 4 3 3 3 3 3 3 3 5 59 

Resp_94 4 4 4 4 1 3 3 3 3 3 3 3 3 3 3 47 

Resp_95 5 4 4 4 5 4 4 4 4 4 4 2 3 3 3 57 

Resp_96 5 5 4 4 5 3 4 3 4 5 1 4 3 5 4 59 

Resp_97 1 4 3 4 1 2 2 3 3 3 3 3 3 3 3 41 

Resp_98 1 4 4 4 1 3 3 3 3 5 3 3 3 3 3 46 

Resp_99 3 4 3 5 5 4 3 4 4 4 4 4 4 4 4 59 

Resp_100 1 4 4 1 1 2 2 2 3 1 4 4 3 3 3 38 

Resp_101 5 4 4 5 5 4 3 3 4 4 4 5 3 5 3 61 

Resp_102 5 5 3 5 5 3 3 3 5 5 5 5 5 5 4 66 

Resp_103 1 2 1 1 1 3 3 2 1 1 1 1 4 3 3 28 

Resp_104 4 4 5 5 5 4 3 3 3 5 4 4 4 4 4 61 
 

 



LAMPIRAN 3 

Jenis_kelamin 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Laki-laki 97 93.3 93.3 93.3 

Perempuan 7 6.7 6.7 100.0 

Total 104 100.0 100.0  

 

Pendidikan 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sarjana 30 28.8 28.8 28.8 

Diploma 13 12.5 12.5 41.3 

SMA/SMK 49 47.1 47.1 88.5 

SMP 9 8.7 8.7 97.1 

SD 3 2.9 2.9 100.0 

Total 104 100.0 100.0  

 

Usia 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 20 - 30 23 22.1 22.1 22.1 

31 - 40 28 26.9 26.9 49.0 

41 - 50 38 36.5 36.5 85.6 

51 - 60 15 14.4 14.4 100.0 

Total 104 100.0 100.0  



 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Pendapatan 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.000 - 4.000 25 24.0 24.0 24.0 

4.000 - 5.000 79 76.0 76.0 100.0 

Total 104 100.0 100.0  



LAMPIRAN 4 

Hasil SPSS (Frekuensi jawaban responden) 

 
X1_1_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid RR 2 1.9 1.9 1.9 

S 19 18.3 18.3 20.2 
SS 83 79.8 79.8 100.0 
Total 104 100.0 100.0  

 
X1_1_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid TS 1 1.0 1.0 1.0 

RR 9 8.7 8.7 9.6 
S 28 26.9 26.9 36.5 
SS 66 63.5 63.5 100.0 
Total 104 100.0 100.0  

 
X1_1_3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid TS 1 1.0 1.0 1.0 

RR 2 1.9 1.9 2.9 
S 21 20.2 20.2 23.1 
SS 80 76.9 76.9 100.0 
Total 104 100.0 100.0  

 
 

X1_2_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid RR 7 6.7 6.7 6.7 

S 16 15.4 15.4 22.1 



SS 81 77.9 77.9 100.0 
Total 104 100.0 100.0  

 
X1_2_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid TS 1 1.0 1.0 1.0 

RR 3 2.9 2.9 3.8 
S 23 22.1 22.1 26.0 
SS 77 74.0 74.0 100.0 
Total 104 100.0 100.0  

 
X1_2_3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid TS 1 1.0 1.0 1.0 

RR 5 4.8 4.8 5.8 
S 18 17.3 17.3 23.1 
SS 80 76.9 76.9 100.0 
Total 104 100.0 100.0  

 
X1_3_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid RR 1 1.0 1.0 1.0 

S 23 22.1 22.1 23.1 
SS 80 76.9 76.9 100.0 
Total 104 100.0 100.0  

 
X1_3_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid TS 1 1.0 1.0 1.0 

RR 3 2.9 2.9 3.8 
S 27 26.0 26.0 29.8 
SS 73 70.2 70.2 100.0 
Total 104 100.0 100.0  



 
 

X1_4_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid RR 4 3.8 3.8 3.8 

S 22 21.2 21.2 25.0 
SS 78 75.0 75.0 100.0 
Total 104 100.0 100.0  

 
X1_4_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid RR 4 3.8 3.8 3.8 

S 22 21.2 21.2 25.0 
SS 78 75.0 75.0 100.0 
Total 104 100.0 100.0  

 
X1_4_3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid TS 1 1.0 1.0 1.0 

RR 3 2.9 2.9 3.8 
S 20 19.2 19.2 23.1 
SS 80 76.9 76.9 100.0 
Total 104 100.0 100.0  

 
X2_1_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid TS 4 3.8 3.8 3.8 

X1_3_3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid RR 2 1.9 1.9 1.9 

S 23 22.1 22.1 24.0 
SS 79 76.0 76.0 100.0 
Total 104 100.0 100.0  



RR 1 1.0 1.0 4.8 
S 23 22.1 22.1 26.9 
SS 76 73.1 73.1 100.0 
Total 104 100.0 100.0  

 
X2_1_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid S 22 21.2 21.2 21.2 

SS 82 78.8 78.8 100.0 
Total 104 100.0 100.0  

 
X2_1_3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid STS 1 1.0 1.0 1.0 

TS 2 1.9 1.9 2.9 
RR 8 7.7 7.7 10.6 
S 20 19.2 19.2 29.8 
SS 73 70.2 70.2 100.0 
Total 104 100.0 100.0  

 
X2_2_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid RR 8 7.7 7.7 7.7 

S 21 20.2 20.2 27.9 
SS 75 72.1 72.1 100.0 
Total 104 100.0 100.0  

 
X2_2_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid TS 1 1.0 1.0 1.0 

RR 7 6.7 6.7 7.7 
S 27 26.0 26.0 33.7 
SS 69 66.3 66.3 100.0 



Total 104 100.0 100.0  
 

X2_2_3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid RR 6 5.8 5.8 5.8 

S 25 24.0 24.0 29.8 
SS 73 70.2 70.2 100.0 
Total 104 100.0 100.0  

 
X2_3_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid RR 8 7.7 7.7 7.7 

S 27 26.0 26.0 33.7 
SS 69 66.3 66.3 100.0 
Total 104 100.0 100.0  

 
X2_3_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid RR 3 2.9 2.9 2.9 

S 27 26.0 26.0 28.8 
SS 74 71.2 71.2 100.0 
Total 104 100.0 100.0  

 
X2_3_3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid TS 1 1.0 1.0 1.0 

RR 4 3.8 3.8 4.8 
S 25 24.0 24.0 28.8 
SS 74 71.2 71.2 100.0 
Total 104 100.0 100.0  

 



 
 

X2_4_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid RR 4 3.8 3.8 3.8 

S 19 18.3 18.3 22.1 
SS 81 77.9 77.9 100.0 
Total 104 100.0 100.0  

 
X2_4_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid RR 5 4.8 4.8 4.8 

S 17 16.3 16.3 21.2 
SS 82 78.8 78.8 100.0 
Total 104 100.0 100.0  

 
X2_4_3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid RR 5 4.8 4.8 4.8 

S 26 25.0 25.0 29.8 
SS 73 70.2 70.2 100.0 
Total 104 100.0 100.0  

 
Y1_1_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid STS 4 3.8 3.8 3.8 

TS 5 4.8 4.8 8.7 
RR 36 34.6 34.6 43.3 
S 51 49.0 49.0 92.3 
SS 8 7.7 7.7 100.0 
Total 104 100.0 100.0  

 



 
Y1_1_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid STS 5 4.8 4.8 4.8 

TS 4 3.8 3.8 8.7 
RR 43 41.3 41.3 50.0 
S 41 39.4 39.4 89.4 
SS 11 10.6 10.6 100.0 
Total 104 100.0 100.0  

 
Y1_1_3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid STS 6 5.8 5.8 5.8 

TS 3 2.9 2.9 8.7 
RR 51 49.0 49.0 57.7 
S 36 34.6 34.6 92.3 
SS 8 7.7 7.7 100.0 
Total 104 100.0 100.0  

 
Y1_2_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid STS 2 1.9 1.9 1.9 

TS 4 3.8 3.8 5.8 
RR 50 48.1 48.1 53.8 
S 42 40.4 40.4 94.2 
SS 6 5.8 5.8 100.0 
Total 104 100.0 100.0  

 
Y1_2_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid STS 6 5.8 5.8 5.8 

TS 7 6.7 6.7 12.5 
RR 54 51.9 51.9 64.4 



S 26 25.0 25.0 89.4 
SS 11 10.6 10.6 100.0 
Total 104 100.0 100.0  

 

 
Y1_2_3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid STS 2 1.9 1.9 1.9 

TS 13 12.5 12.5 14.4 
RR 57 54.8 54.8 69.2 
S 28 26.9 26.9 96.2 
SS 4 3.8 3.8 100.0 
Total 104 100.0 100.0  

 
Y1_3_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid STS 2 1.9 1.9 1.9 

TS 10 9.6 9.6 11.5 
RR 55 52.9 52.9 64.4 
S 36 34.6 34.6 99.0 
SS 1 1.0 1.0 100.0 
Total 104 100.0 100.0  

 
Y1_3_3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid STS 3 2.9 2.9 2.9 

TS 5 4.8 4.8 7.7 
RR 54 51.9 51.9 59.6 
S 37 35.6 35.6 95.2 
SS 5 4.8 4.8 100.0 
Total 104 100.0 100.0  

 
 

Y1_4_1 



 
 

Y1_4_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid STS 6 5.8 5.8 5.8 

TS 4 3.8 3.8 9.6 
RR 46 44.2 44.2 53.8 
S 42 40.4 40.4 94.2 
SS 6 5.8 5.8 100.0 
Total 104 100.0 100.0  

 
Y1_4_3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid STS 1 1.0 1.0 1.0 

TS 3 2.9 2.9 3.8 
RR 51 49.0 49.0 52.9 
S 40 38.5 38.5 91.3 
SS 9 8.7 8.7 100.0 
Total 104 100.0 100.0  

 
 

Y1_5_1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid STS 1 1.0 1.0 1.0 

TS 3 2.9 2.9 3.8 
RR 58 55.8 55.8 59.6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid STS 4 3.8 3.8 3.8 

TS 7 6.7 6.7 10.6 
RR 54 51.9 51.9 62.5 
S 33 31.7 31.7 94.2 
SS 6 5.8 5.8 100.0 
Total 104 100.0 100.0  



S 38 36.5 36.5 96.2 
SS 4 3.8 3.8 100.0 
Total 104 100.0 100.0  

 
 

Y1_5_2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid STS 1 1.0 1.0 1.0 

TS 6 5.8 5.8 6.7 
RR 59 56.7 56.7 63.5 
S 34 32.7 32.7 96.2 
SS 4 3.8 3.8 100.0 
Total 104 100.0 100.0  

 
 

Y1_5_3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid TS 5 4.8 4.8 4.8 

RR 58 55.8 55.8 60.6 
S 35 33.7 33.7 94.2 
SS 6 5.8 5.8 100.0 
Total 104 100.0 100.0  

 

 
 
 
 
 
 
 
 
 



 
LAMPIRAN 5 
UJI  RELIABILITAS 
 
 
             Kompensasi                         Kepuasan Kerja 

Reliability Statistics 
Cronbach's 

Alpha N of Items 
.742 13 

 
 
 
Produktivitas Kerja Karyawan 

Reliability Statistics 
Cronbach's 

Alpha N of Items 
.737 16 

 
 
Uji Koefisien Determinasi 

 

 

Model R R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

Durbin-

Watson 

1 .799a .639 .632 3.821 2.123 

a. Predictors: (Constant), KEPUASAN KERJA, KOMPENSASI 

b. Dependent Variable: PRODUKTIVITAS KERJA 
 
 
 

Reliability Statistics 
Cronbach's 

Alpha N of Items 
.733 13 



 
LAMPIRAN 6  
Analisis Regresi Linear Berganda, Uji t dan Uji F 
 

Analisis Regresi Linear Berganda 
 

Model 
Unstandardized Coefficients 

B Std. Error 
1 (Constant) -22.099 5.731 

KOMPENSASI -.044 .220 
KEPUASAN KERJA 1.340 .214 

a. Dependent Variable: PRODUKTIVITAS KERJA 
 
 

Uji t 
 

Model t Sig. 
1 (Constant) -3.856 .000 

KOMPENSASI -.201 .841 
KEPUASAN KERJA 6.266 .000 

a. Dependent Variable: PRODUKTIVITAS KERJA 
 

Uji F 
 
 
Model F Sig. 
1 Regression 89.412 .000b 

Residual   
Total   

a. Dependent Variable: PRODUKTIVITAS KERJA 
b. Predictors: (Constant), KEPUASAN KERJA, KOMPENSASI 



LAMPIRAN 7 
Uji Asumsi Klasik 
 

Uji Multikolinearitas 
 

Model 
Collinearity Statistics 

Tolerance VIF 
1 (Constant)  

KOMPENSASI .207 4.824 
KEPUASAN KERJA .207 4.824 

a. Dependent Variable: PRODUKTIVITAS KERJA 
 

Uji Heteroskedastisitas 

 

   

Model t Sig. 

1 (Constant) .013 .990 

KOMPENSASI .675 .501 

KEPUASAN KERJA -.321 .749 

 



Uji Autokorelasi 
 
Mode
l R 

R 
Square 

Adjusted R 
Square 

Std. Error of 
the Estimate 

Durbin-
Watson 

1 .799a .639 .632 3.821 2.123 
a. Predictors: (Constant), KEPUASAN KERJA, KOMPENSASI 
b. Dependent Variable: PRODUKTIVITAS KERJA 

 
 

Uji Normalitas 

 

 

Unstandardized 

Residual 

N 104 

Normal Parametersa,b Mean .0000000 

Std. Deviation 3.91498230 

Most Extreme Differences Absolute .057 

Positive .047 

Negative -.057 

Test Statistic .057 

Asymp. Sig. (2-tailed) .200c,d 
 
 



 
 

 
 
 

 
 
 
 
 
 
 



LAMPIRAN 8  
UJI VALIDITAS  
 

               Validitas Kompensasi 
 

Correlations 

 X1_1 X1_2 X1_3 X1_4 X1_5 X1_6 X1_7 X1_8 X1_9 X1_10 X1_11 X1_12 TOTAL 

X1_1 Pearson 

Correlation 

1 .579** .225* .193* .326** .283** .208* .181 .350** .369** .251* .282** .616** 

Sig. (2-tailed)  .000 .022 .050 .001 .004 .034 .067 .000 .000 .010 .004 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 

X1_2 Pearson 

Correlation 

.579** 1 .098 .163 .216* .332** .192 .096 .153 .153 .101 .181 .503** 

Sig. (2-tailed) .000  .324 .097 .028 .001 .051 .333 .122 .120 .308 .066 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 

X1_3 Pearson 

Correlation 

.225* .098 1 .272** .229* .078 .208* .131 .360** .265** .265** .385** .505** 



Sig. (2-tailed) .022 .324  .005 .019 .430 .034 .185 .000 .007 .007 .000 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 

X1_4 Pearson 

Correlation 

.193* .163 .272** 1 .281** .303** .029 .187 .248* .228* .197* .341** .516** 

Sig. (2-tailed) .050 .097 .005  .004 .002 .771 .058 .011 .020 .045 .000 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 

X1_5 Pearson 

Correlation 

.326** .216* .229* .281** 1 .236* .198* .227* .199* .309** .245* .271** .552** 

Sig. (2-tailed) .001 .028 .019 .004  .016 .044 .020 .043 .001 .012 .005 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 

X1_6 Pearson 

Correlation 

.283** .332** .078 .303** .236* 1 .339** .308** .231* .182 .212* .180 .553** 

Sig. (2-tailed) .004 .001 .430 .002 .016  .000 .001 .018 .064 .031 .067 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 

X1_7 Pearson 

Correlation 

.208* .192 .208* .029 .198* .339** 1 .452** .379** .274** .314** .153 .526** 

Sig. (2-tailed) .034 .051 .034 .771 .044 .000  .000 .000 .005 .001 .120 .000 



N 104 104 104 104 104 104 104 104 104 104 104 104 104 

X1_8 Pearson 

Correlation 

.181 .096 .131 .187 .227* .308** .452** 1 .536** .267** .329** .204* .566** 

Sig. (2-tailed) .067 .333 .185 .058 .020 .001 .000  .000 .006 .001 .038 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 

X1_9 Pearson 

Correlation 

.350** .153 .360** .248* .199* .231* .379** .536** 1 .573** .498** .408** .700** 

Sig. (2-tailed) .000 .122 .000 .011 .043 .018 .000 .000  .000 .000 .000 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 

X1_10 Pearson 

Correlation 

.369** .153 .265** .228* .309** .182 .274** .267** .573** 1 .421** .342** .625** 

Sig. (2-tailed) .000 .120 .007 .020 .001 .064 .005 .006 .000  .000 .000 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 

X1_11 Pearson 

Correlation 

.251* .101 .265** .197* .245* .212* .314** .329** .498** .421** 1 .374** .600** 

Sig. (2-tailed) .010 .308 .007 .045 .012 .031 .001 .001 .000 .000  .000 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 



X1_12 Pearson 

Correlation 

.282** .181 .385** .341** .271** .180 .153 .204* .408** .342** .374** 1 .601** 

Sig. (2-tailed) .004 .066 .000 .000 .005 .067 .120 .038 .000 .000 .000  .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 

TOTAL Pearson 

Correlation 

.616** .503** .505** .516** .552** .553** .526** .566** .700** .625** .600** .601** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 104 104 104 104 104 104 104 104 104 104 104 104 104 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
 
 
 
 
 



           Variabel Kepuasan Kerja 
 
Correlations 

 X2_1 X2_2 X2_3 X2_4 X2_5 X2_6 X2_7 X2_8 X2_9 X2_10 X2_11 X2_12 TOTAL 

X2_1 Pearson 

Correlation 

1 .618** .186 .198* .112 .185 .214* .113 .120 .118 .321** .176 .519** 

Sig. (2-tailed)  .000 .059 .044 .256 .059 .029 .254 .225 .234 .001 .074 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 

X2_2 Pearson 

Correlation 

.618** 1 .393** .311** .132 .248* .221* .136 .093 -.032 .056 .140 .502** 

Sig. (2-tailed) .000  .000 .001 .183 .011 .024 .170 .345 .745 .569 .155 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 

X2_3 Pearson 

Correlation 

.186 .393** 1 .306** .340** .219* .096 .148 .122 -.022 .046 .172 .506** 

Sig. (2-tailed) .059 .000  .002 .000 .025 .334 .134 .216 .825 .640 .081 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 



X2_4 Pearson 

Correlation 

.198* .311** .306** 1 .290** .260** .313** .334** .315** .191 .156 .197* .605** 

Sig. (2-tailed) .044 .001 .002  .003 .008 .001 .001 .001 .052 .114 .045 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 

X2_5 Pearson 

Correlation 

.112 .132 .340** .290** 1 .480** .273** .112 .334** .213* .097 .225* .583** 

Sig. (2-tailed) .256 .183 .000 .003  .000 .005 .257 .001 .030 .328 .022 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 

X2_6 Pearson 

Correlation 

.185 .248* .219* .260** .480** 1 .383** .164 .332** .107 .073 .092 .557** 

Sig. (2-tailed) .059 .011 .025 .008 .000  .000 .095 .001 .279 .461 .353 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 

X2_7 Pearson 

Correlation 

.214* .221* .096 .313** .273** .383** 1 .302** .257** .201* .251* .030 .549** 

Sig. (2-tailed) .029 .024 .334 .001 .005 .000  .002 .008 .040 .010 .762 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 



X2_8 Pearson 

Correlation 

.113 .136 .148 .334** .112 .164 .302** 1 .293** .298** .254** .213* .502** 

Sig. (2-tailed) .254 .170 .134 .001 .257 .095 .002  .003 .002 .009 .030 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 

X2_9 Pearson 

Correlation 

.120 .093 .122 .315** .334** .332** .257** .293** 1 .452** .198* .241* .578** 

Sig. (2-tailed) .225 .345 .216 .001 .001 .001 .008 .003  .000 .044 .014 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 

X2_10 Pearson 

Correlation 

.118 -.032 -.022 .191 .213* .107 .201* .298** .452** 1 .517** .478** .519** 

Sig. (2-tailed) .234 .745 .825 .052 .030 .279 .040 .002 .000  .000 .000 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 

X2_11 Pearson 

Correlation 

.321** .056 .046 .156 .097 .073 .251* .254** .198* .517** 1 .494** .515** 

Sig. (2-tailed) .001 .569 .640 .114 .328 .461 .010 .009 .044 .000  .000 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 



X2_12 Pearson 

Correlation 

.176 .140 .172 .197* .225* .092 .030 .213* .241* .478** .494** 1 .519** 

Sig. (2-tailed) .074 .155 .081 .045 .022 .353 .762 .030 .014 .000 .000  .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 

TOTA

L 

Pearson 

Correlation 

.519** .502** .506** .605** .583** .557** .549** .502** .578** .519** .515** .519** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 104 104 104 104 104 104 104 104 104 104 104 104 104 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
 
 
 
 
 



 

 

Variabel Produktivitas Kerja Kayawan 

Correlations 

 Y1_1 Y1_2 Y1_3 Y1_4 Y1_5 Y1_6 Y1_7 Y1_8 Y1_9 

Y1_1

0 

Y1_1

1 

Y1_1

2 

Y1_1

3 

Y1_1

4 

Y1_1

5 

TOTA

L 

Y1_1 Pearson 

Correlation 

1 .341** .314** .425** .499** .280** .117 .024 .151 .155 .221* .115 .115 .301** .304** .567** 

Sig. (2-

tailed) 
 .000 .001 .000 .000 .004 .237 .806 .127 .116 .024 .246 .245 .002 .002 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 

Y1_2 Pearson 

Correlation 

.341** 1 .305** .417** .284** .331** .080 .189 .166 .152 .134 .274** .156 .123 .161 .536** 

Sig. (2-

tailed) 

.000  .002 .000 .004 .001 .417 .055 .093 .125 .176 .005 .114 .213 .103 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 

Y1_3 Pearson 

Correlation 

.314** .305** 1 .417** .123 .187 .237* .190 .101 .187 .512** .283** .304** .157 .243* .584** 

Sig. (2-

tailed) 

.001 .002  .000 .215 .058 .016 .053 .306 .057 .000 .004 .002 .112 .013 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 



Y1_4 Pearson 

Correlation 

.425** .417** .417** 1 .412** .178 .168 .171 .169 .292** .135 .168 .056 .225* .200* .568** 

Sig. (2-

tailed) 

.000 .000 .000  .000 .071 .088 .083 .086 .003 .171 .088 .570 .021 .042 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 

Y1_5 Pearson 

Correlation 

.499** .284** .123 .412** 1 .393** .279** .219* .343** .217* -.042 .072 -.038 .215* .171 .541** 

Sig. (2-

tailed) 

.000 .004 .215 .000  .000 .004 .025 .000 .027 .674 .465 .704 .028 .083 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 

Y1_6 Pearson 

Correlation 

.280** .331** .187 .178 .393** 1 .475** .398** .234* .053 .058 -.012 .219* .124 .155 .508** 

Sig. (2-

tailed) 

.004 .001 .058 .071 .000  .000 .000 .017 .592 .560 .907 .025 .211 .117 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 

Y1_7 Pearson 

Correlation 

.117 .080 .237* .168 .279** .475** 1 .632** .369** .194* .106 .102 .150 .155 .268** .520** 



Sig. (2-

tailed) 

.237 .417 .016 .088 .004 .000  .000 .000 .048 .282 .303 .130 .117 .006 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 

Y1_8 Pearson 

Correlation 

.024 .189 .190 .171 .219* .398** .632** 1 .470** .230* .142 .236* .238* -.036 .127 .512** 

Sig. (2-

tailed) 

.806 .055 .053 .083 .025 .000 .000  .000 .019 .149 .016 .015 .713 .199 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 

Y1_9 Pearson 

Correlation 

.151 .166 .101 .169 .343** .234* .369** .470** 1 .326** .226* .318** .187 .132 .139 .536** 

Sig. (2-

tailed) 

.127 .093 .306 .086 .000 .017 .000 .000  .001 .021 .001 .058 .182 .160 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 

Y1_1

0 

Pearson 

Correlation 

.155 .152 .187 .292** .217* .053 .194* .230* .326** 1 .239* .407** .215* .376** .171 .526** 

Sig. (2-

tailed) 

.116 .125 .057 .003 .027 .592 .048 .019 .001  .015 .000 .028 .000 .083 .000 



N 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 

Y1_1

1 

Pearson 

Correlation 

.221* .134 .512** .135 -.042 .058 .106 .142 .226* .239* 1 .487** .434** .233* .304** .527** 

Sig. (2-

tailed) 

.024 .176 .000 .171 .674 .560 .282 .149 .021 .015  .000 .000 .017 .002 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 

Y1_1

2 

Pearson 

Correlation 

.115 .274** .283** .168 .072 -.012 .102 .236* .318** .407** .487** 1 .381** .338** .187 .538** 

Sig. (2-

tailed) 

.246 .005 .004 .088 .465 .907 .303 .016 .001 .000 .000  .000 .000 .057 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 

Y1_1

3 

Pearson 

Correlation 

.115 .156 .304** .056 -.038 .219* .150 .238* .187 .215* .434** .381** 1 .525** .336** .508** 

Sig. (2-

tailed) 

.245 .114 .002 .570 .704 .025 .130 .015 .058 .028 .000 .000  .000 .000 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 



Y1_1

4 

Pearson 

Correlation 

.301** .123 .157 .225* .215* .124 .155 -.036 .132 .376** .233* .338** .525** 1 .464** .520** 

Sig. (2-

tailed) 

.002 .213 .112 .021 .028 .211 .117 .713 .182 .000 .017 .000 .000  .000 .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 

Y1_1

5 

Pearson 

Correlation 

.304** .161 .243* .200* .171 .155 .268** .127 .139 .171 .304** .187 .336** .464** 1 .508** 

Sig. (2-

tailed) 

.002 .103 .013 .042 .083 .117 .006 .199 .160 .083 .002 .057 .000 .000  .000 

N 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 

TOT

AL 

Pearson 

Correlation 

.567** .536** .584** .568** .541** .508** .520** .512** .536** .526** .527** .538** .508** .520** .508** 1 

Sig. (2-

tailed)  

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 



LAMPIRAN 9 
MEAN dan MEDIAN 
 

                  Variabel Kompensasi 
Statistics 

 X1_1_1 X1_1_2 X1_1_3 X1_2_1 X1_2_2 X1_2_3 X1_3_1 X1_3_2 X1_3_3 X1_4_1 X1_4_2 X1_4_3 TOTAL 

N Valid 104 104 104 104 104 104 104 104 104 104 104 104 104 

Missin

g 

0 0 0 0 0 0 0 0 0 0 0 0 0 

Mean 4.78 4.53 4.73 4.71 4.69 4.70 4.76 4.65 4.74 4.71 4.71 4.72 56.44 

Median 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 58.00 

 
                Variabel Kepuasan Kerja 

Statistics 

 X2_1_1 X2_1_2 X2_1_3 X2_2_1 X2_2_2 X2_2_3 X2_3_1 X2_3_2 X2_3_3 X2_4_1 X2_4_2 X2_4_3 TOTAL 

N Valid 104 104 104 104 104 104 104 104 104 104 104 104 104 



Missin

g 

0 0 0 0 0 0 0 0 0 0 0 0 0 

Mean 4.64 4.79 4.56 4.64 4.58 4.64 4.59 4.68 4.65 4.74 4.74 4.65 55.91 

Median 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 57.00 

 
                            Variabel Produktivitas Kerja 

Statistics 

 

Y1_1_

1 

Y1_1_

2 

Y1_1_

3 

Y1_2_

1 

Y1_2_

2 

Y1_2_

3 

Y1_3_

1 

Y1_3_

2 

Y1_3_

3 

Y1_4_

1 

Y1_4_

2 

Y1_4_

3 

Y1_5_

1 

Y1_5_

2 

Y1_5_

3 

TOT

AL 

N Valid 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 104 

Missi

ng 

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Mean 3.52 3.47 3.36 3.44 3.28 3.18 3.22 3.23 3.35 3.29 3.37 3.51 3.39 3.33 3.40 50.34 

Median 4.00 3.50 3.00 3.00 3.00 3.00 3.00 3.00 3.00 3.00 3.00 3.00 3.00 3.00 3.00 51.00 

 



LAMPIRAN 10 
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LAMPIRAN 12 

 



LAMPIRAN 13 



LAMPIRAN 14 



LAMPIRAN 15 



 

LAMPIRAN 16 



 

LAMPIRAN 17 
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LAMPIRAN 19 

 

 


