
 

 
 

ABSTRAK 

Penelitian ini bertujuan untuk mengetahui dan 

menganalisa pengaruh gaya kepemimpinan, motivasi kerja dan 

disiplin kerja Terhadap kinerja pegawai di Puskesmas Tunabesi 

Kabupaten Malaka, NTT. Teknik pengambilan sampel 

menggunakan teknik sampel jenuh. Dengan sampel sebanyak 37 

responden. Data diambil dengan menggunakan kuisoner yang 

selanjutnya dilakukan uji validitas dan uji reliabilitas. Analisis 

data menggunakan uji asumsi klasik dan analisis regresi linear 

berganda, selanjutnya dilakukan uji hipotesis. Dari analisis data, 

dapat disimpulkan bahwa  gaya kepemimpinan, motivasi kerja, 

disiplin kerja berpengaruh signifikan terhadap kinerja pegawai.  

 

Kata kunci: Gaya kepemipinan, Motivasi kerja,  Disiplin kerja  

dan Kinerja pegawai. 

 

 

 

 

 

 

 

 

 

 



 

 
 

ABSTRACT 

This research aims to determine and analyze the influence of 

leadership style, work motivation and work discipline to the performance 

of employees at the Tunabesi Puskesmas in Malacca Regency, NTT. 

Sampling techniques use saturated sample techniques. With samples as 

much as 37 respondents. The Data is taken using the Kuisoner which is 

then carried out the validity test and reliability test. Data analysis using 

classical assumption tests and multiple linear regression analyses, 

subsequent hypothesis tests. From data analysis, it can be concluded 

that the leadership style, work motivation, working discipline have 

significant effect on the employee's performance. 

Keyword: Leadership style, work motivation, work discipline and 

employee performance 
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