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ABSTRACT

It is explained that this research analyzes Reward and
Job Satisfaction on the performance of employees of CV. Satrya
Delta Perkasa, this research uses a descriptive quantitative
approach, the data collection method uses a questionnaire with a
saturated sampling technique. The population of this study are all
employees of CV. Satrya Delta Perkasa Sidoarjo totaled 70
respondents and analyzed using instrument test, classical
assumption test, multiple linear regression analysis, and
hypothesis testing with the help of IBM SPSS Ver software. 25.
The result of this study are reward and job satisfaction have
partial and simultaneous effect on employee performance atCV.
Satrya Delta Perkasa.

Keywords: Reward,job satisfaction, and employee performance.
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