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ABSTRACT 

Human resources are the main factors to achieve the main 

objectives in the company. Therefore the company leaders must pay 

attention so that the effectiveness of a company's work is achieved. A 

leader and a good sense of company loyalty have great potential for the 

realization of the company's main goals. Job specifications and 

actualization needs of the work effectiveness of PT. SMART in 

Mojokerto. The number of samples of this study were 75 respondents 

from the total population. Data analysis in this study used a validity 

test and a reliability test. and for testing hypotheses using multiple 

linear regression tests, t-tests, and F-tests. Job Specifications Obtained t-

count 4,825 & sig. of 0,000. And t-count Self-actualization requires 

3,877 & sig. at 0,000 <0.05. Based on the evaluation results it is 

recognized that job specifications and self-actualization needs are 

directed towards the effectiveness of partial and simultaneous work. 
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ABSTRAK 

Sumber daya manusia ialah faktor terpenting untuk 

mencapai tujuan utama diperusahaan. Maka sebab itu pemimpin 

perusahaan harus memperhatikan agar Efektivitas kerja suatu 

perusahaan tercapai. Pemimpin dan rasa loyal karyawan yang 

baik sangat besar potensinya terhadap terwujudnya tujuan utama 

perusahaan. Pengujian ini bertujuan agar mengetahui pengaruh 

Job specification dan Self-actualication needs terhadap Efektivitas 

kerja karyawan PT. SMART di Mojokerto. Jumlah sampel 

penelitian ini 75 responden dari seluruh jumlah populasi.. 

Analisis data pada penelitian ini menggunakan validity test dan 

reliability test. serta untuk pengujian hipotesi menggunakan uji 

regresi linear berganda, uji-t, dan uji-F. Didapat t-hitung Job 

Specification 4,825 & sig. sebesar 0,000. Dan t-hitung Self-actualication 

needs 3,877 & sig. sebesar 0,000 < 0,05. berdasarkan hasil 

pengujian diketahui Job specification serta Self-actualication needs 

berpengaruh terhadap Efektivitas kerja secara parsial dan 

simultan. 

 

Kata Kunci: Job specification, Self-actualication needs, Efektivitas 

kerja karyawan 
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