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Lampiran 7 ( Kuesioner Penelitian ) 

 

KUESIONER PENELITIAN 

 
Kepada Yth, 

Bapak / Ibu responden 

PT. Swadaya Graha Gresik 

Di tempat 

 
Dalam rangka menyelesaikan skripsi sebagai 

salah satu syarat untuk memperoleh Sarjana 

Manajemen (S.M), maka sangat dibutuhkan pendapat 

dari responden untuk melengkapi penelitian ini. 

Besar harapan Saya kiranya Bapak / Ibu 

bersedia mengisi kuesioner ini dengan sejujur- 

jujurnya dan data isian Bapak / Ibu akan dijamin 

kerahasiaannya. Atas bantuan Bapak / Ibu untuk 

kesediaan waktunya, saya ucapkan terimakasih. 

 
 
 

Hormat Saya, 

 

 
Nur Mala Sari 

NIM: 161500245 



 
Petunjuk Pengisian Kuesioner : 
1. Mohon kuesioner ini di isi secara lengkap dari 

seluruh pernyataan yang telah disediakan. 
2. Berilah tanda checklist () pada kotak jawaban 

yang Anda anggap paling sesuai dengan 
Pendapat yang Anda alami sebagai tenaga kerja. 

3. Terdapat 5 (lima) alternatif pengisian jawaban, 
yaitu: 

 SS (Sangat Setuju) = 5 

KUESIONER PENELITIAN 

 
IDENTITAS RESPONDEN 

 Usia : 

 Jenis Kelamin : Pria / 

Wanita (*coret yang tidak perlu) 

 Status : Belum 

Menikah / Menikah 

(*coret yang 

tidak perlu) 

 Pendidikan Terakhir : 

 
 Jabatan : 

 Lama Bekerja di Perusahaan : Tahun 
 
 
 
 
 
 
 
 
 
 
 
 
 

 S (Setuju) = 4 

 KS (Kurang Setuju) = 3 

 TS (Tidak Setuju) = 2 
 STS (Sangat Tidak Setuju) = 1 



1. VARIABEL TEAMWORK (X1) 
 

 
PERNYATAAN 

SS S KS TS STS 

5 4 3 2 1 

Mau bekerja sama 

1. Merasa senang ketika 
sesama karyawan saling 
membantu dalam bekerja. 

     

2. Kerja sama yang baik 
membuat pekerjaan terasa 
ringan. 

     

Mengungkapkan 
harapan positif 

3. Memberikan harapan 
yang baik dengan rekan 
kerja. 

     

4. Saya menjalankan 
ungkapan harapan 
apabila itu baik. 

     

Menghargai masukan 

5. Tidak egois dan paling 
membanggakan masukan 
dari diri sendiri. 

     

6. Menghargai masukan 
apapun dari rekan kerja. 

     

Memberikan dorongan 

7. Memberi dorongan 
masukan sesama pekerja. 

     

8. Dorongan berupa 
semangat, motivasi, dan 
hal-hal baik lainnya. 

     



 

Membangun semangat 
kelompok 

9. Memberi semangat 
kepada rekan kerja yang 
terlihat kurang semangat. 

     

10. Semangat untuk bekerja 
menjadi lebih baik bagi 
tim dan perusahaan. 

     

 

2. VARIABEL REWARD (X2) 
 

 
PERNYATAAN 

SS S KS TS STS 

5 4 3 2 1 

Kesejahteraan 

1. Terjalin kesejahteraan 
mulai dari pemimpin 
hingga bawahan. 

     

2. Kesejahteraan para 
pekerja terjamin. 

     

Pengembangan karir 

3. Saya bersedia diberi 
bimbingan dan 
pembelajaran hal-hal 
baru. 

     

4. Agar pekerja mampu 
menguasai kemajuan 
tekhnologi yang ada. 

     

Penghargaan 
psikologis dan sosial 

5. Adanya penghargaan 
dan bonus dan untuk 

     



 

 pekerja yang bekerja 
secara baik. 

     

6. Saya siap berlomba- 
lomba untuk menjadi 
terbaik dalam bekerja. 

     

Insentif 

7. Dengan insentif pekerja 
menjadi lebih semangat. 

     

8. Mendapatkan bonus 
apabila pekerjaan 
selesai dengan tepat 
waktu. 

     

 

3. VARIABEL PUNISHMENT(X3) 
 

 
PERNYATAAN 

SS S KS TS STS 

5 4 3 2 1 

Usaha meminimalisir 
kesalahan yang akan 

terjadi 

1. Bila timbul kesalahan 
secepatnya memperbaiki 
kesalahan yang 
dilakukan. 

     

2. Bekerja secara profesional 
untuk mencegah 
terjadinya kesalahan 
dalam bekerja. 

     

Adanya hukuman dan 
sanksi yang lebih berat 

3. Saya menerima sanksi 
apabila melakukan 

     



 

 kesalahan yang sama.      

4, Diterapkan sanksi agar 
pekerja lebih disiplin saat 
bekerja. 

     

Hukuman diberikan 
dengan penjelasan 

5. Perusahaan memberikan 
sanksi dan memberikan 
bimbingan yang baik 
dalam bekerja. 

     

6. Pekerja menerima apapun 
sanksi yang sesuai dengan 
kesalahan. 

     

Hukuman diberikan 
setelah ada bukti 

7. Saya bersedia diberikan 
sanksi apabila terbukti 
salah. 

     

8. Dengan diberikan sanksi 
/ peraturan yang ketat 
mencegah pelanggaran 
yang terjadi. 

     

 

4. VARIABEL PENGEMBANGAN KARIR (X4) 
 

 
PERNYATAAN 

SS S KS TS STS 

5 4 3 2 1 

Prestasi yang 
memuaskan 

1. Dengan pengembangan 
karir dapat meningkatkan 
prestasi. 

     

2. Prestasi yang baik dapat      



 

 berpengaruh terhadap 
kemajuan perusahaan. 

     

Pengenalan oleh pihak 
lain 

3. Memperkenalkan dengan 
berbagai pihak untuk 
menambah wawasan. 

     

4. Dapat menguasai 
berbagai pengalaman. 

     

Kesetiaan pada 
organisasi 

5. Menumbuhkan suasana 
yang harmonis layaknya 
keluarga. 

     

6. Perusahaan memiliki rasa 
senang dengan kesetiaan 
pekerja. 

     

Pembimbing dan 
sponsor 

7. Saya senang apabila 
dibimbing untuk 
melakukan hal baru 
dalam bekerja. 

     

8. Adanya sponsor 
menjadikan simbiosis 
yang sama-sama 
menguntungkan. 

     

Kesempatan untuk 
bertumbuh 

9. Saya siap dan senang 
dapat memiliki 
pertumbuhan berbagai 
skill dan kemampuan. 

     

10. Sangat berguna bagi 
perkembangan karir 
pekerja di masa depan. 

     



5. VARIABEL KEPUASAN KERJA (Y) 
 

 
PERNYATAAN 

SS S KS TS STS 

5 4 3 2 1 

Menyenangi 
pekerjannya 

1. Saya sangat senang 
bekerja di perusahaan ini. 

     

2. Dengan menyenangi 
pekerjaan ini membuat 
kepuasan tersendiri. 

     

Mencintai pekerjannya 

3. Saya mencintai pekerjaan 
layaknya keluarga. 

     

4. Mencintai pekerjaan agar 
dapat pandangan baik 
dari atasan atau 
pemimpin perusahaan. 

     

Moral kerja positif 

5. Merasa puas dan muncul 
hal-hal positif dalam 
bekerja. 

     

6. Mempunyai minat dan 
semangat yang tinggi 
dalam bekerja. 

     

Disiplin kerja 

7. Saya merasa puas dan 
menjadi lebih disiplin 
dalam bekerja. 

     

8. Dengan senang hati 
bekerja secara disiplin. 

     



 

Prestasi kerja 

9. Kepuasan kerja membuat 
pekerja lebih berprestasi. 

     

10. Prestasi sangat 
berdampak bagi pekerja, 
organisasi dan 
perusahaan. 

     



Lampiran 8 ( Rekapitulasi ) 

Rekapitulasi Data Tabulasi Variabel X1, X2, X3 dan Y 

Di bawah ini merupakan data dari rekapitulasti data 

tabulasi variabel X1, X2, X3, X4 dan Y : 

Tabel 4.22 

Rekapitulasi Data Tabulasi 

No. 

Responden 

Variabel 

X1 X2 X3 X4 Y 

Resp_1 47 36 36 44 46 
Resp_2 44 35 35 46 45 

Resp_3 42 32 32 44 41 
Resp_4 49 35 35 46 50 

Resp_5 45 36 35 44 43 

Resp_6 44 35 35 46 46 
Resp_7 42 29 29 44 42 

Resp_8 44 36 36 46 46 
Resp_9 47 36 36 44 44 
Resp_10 41 32 32 46 44 
Resp_11 42 31 31 44 41 

Resp_12 47 36 36 46 47 

Resp_13 42 30 30 44 43 
Resp_14 43 36 36 44 44 

Resp_15 46 35 35 40 45 
Resp_16 41 32 32 50 43 

Resp_17 44 33 33 40 42 

Resp_18 45 35 35 38 43 

Resp_19 44 31 31 46 43 
Resp_20 49 36 36 38 46 

Resp_21 41 34 34 46 44 

Resp_22 45 40 40 46 45 



 

Resp_23 44 27 31 44 42 

Resp_24 49 40 40 46 50 
Resp_25 41 32 32 50 42 

Resp_26 42 33 33 46 43 

Resp_27 44 33 33 44 43 
Resp_28 46 38 38 50 47 
Resp_29 47 36 36 44 46 

Resp_30 45 32 32 50 45 

Resp_31 39 31 31 44 40 

Resp_32 50 32 32 40 48 

Resp_33 38 32 32 46 40 
Resp_34 41 31 31 50 44 

Resp_35 50 40 40 40 48 

Resp_36 41 31 31 44 40 
Resp_37 40 32 32 50 42 
Resp_38 41 31 31 44 40 

Resp_39 50 37 37 44 48 
Resp_40 40 34 34 40 39 
Resp_41 49 32 34 42 50 

Resp_42 42 31 31 44 41 

Resp_43 43 38 38 40 41 
Resp_44 41 34 34 40 40 
Resp_45 39 33 33 50 42 

Resp_46 41 37 37 40 40 

Resp_47 45 34 34 50 45 
Resp_48 41 32 32 40 40 

Resp_49 39 31 31 44 40 
Resp_50 39 32 32 50 42 

Resp_51 49 29 29 50 42 

Resp_52 47 37 37 50 48 
Resp_53 47 35 35 46 48 



 

Resp_54 43 34 34 38 40 

Resp_55 46 32 32 42 44 
Resp_56 43 38 38 43 45 

Resp_57 49 38 38 46 50 

Resp_58 49 38 34 44 42 
Resp_59 49 32 32 41 47 
Resp_60 43 35 35 49 43 

Resp_61 43 34 34 45 42 

Resp_62 44 28 28 38 40 

Resp_63 43 30 30 46 44 

Resp_64 45 37 36 49 46 
Resp_65 48 34 34 44 45 

Resp_66 47 35 35 46 47 

Resp_67 42 37 37 50 45 
Resp_68 45 33 33 40 43 
Resp_69 46 38 38 44 45 

Resp_70 41 33 33 46 42 
Resp_71 50 38 38 44 48 
Resp_72 49 38 38 46 50 

Resp_73 40 32 32 50 42 

Resp_74 50 40 40 40 48 
Resp_75 40 32 32 50 42 
Resp_76 41 33 33 40 40 

Resp_77 41 32 32 50 43 

Resp_78 42 31 31 43 41 
Resp_79 48 38 38 50 50 

Resp_80 44 36 35 38 44 



 

 

Lampiran 9 ( Output Pengolahan Data SPSS ) 

DATA TABULASI 
 

No. 
Resp 

(X1) VARIABEL TEAMWORK 

X1.1_1 X1.1_2 X1.2_1 X1.2_2 X1.3_1 X1.3_2 X1.4_1 X1.4_2 X1.5_1 X1.5_2 X1 

Resp_1 5 4 5 5 5 4 5 5 4 5 47 

Resp_2 5 4 5 4 5 4 4 4 4 5 44 

Resp_3 4 4 4 5 4 4 5 4 4 4 42 

Resp_4 5 5 5 5 5 5 4 5 5 5 49 

Resp_5 5 4 5 4 5 4 5 4 4 5 45 

Resp_6 4 5 4 4 4 5 4 5 5 4 44 
Resp_7 5 3 5 5 5 3 5 5 3 3 42 

Resp_8 5 4 5 4 5 4 4 5 4 4 44 

Resp_9 5 5 4 4 5 5 5 4 5 5 47 

Resp_10 4 4 4 4 4 4 4 5 4 4 41 

Resp_11 4 4 4 5 4 4 5 4 4 4 42 

Resp_12 5 5 5 5 5 5 4 4 5 4 47 

Resp_13 4 4 4 5 4 4 5 4 4 4 42 



 

 
 

Resp_14 4 4 5 5 4 4 4 5 4 4 43 

Resp_15 5 4 5 4 5 4 5 5 4 5 46 

Resp_16 4 4 5 4 4 4 4 4 4 4 41 

Resp_17 4 5 4 4 4 5 5 4 5 4 44 

Resp_18 5 4 4 5 5 4 4 5 4 5 45 

Resp_19 4 5 4 5 4 5 5 3 5 4 44 

Resp_20 5 5 5 5 5 5 4 5 5 5 49 

Resp_21 4 4 5 4 4 4 3 4 4 5 41 

Resp_22 5 5 4 5 5 5 4 4 5 3 45 

Resp_23 4 5 4 4 4 5 5 4 5 4 44 

Resp_24 5 5 5 5 5 5 4 5 5 5 49 
Resp_25 5 4 5 4 5 4 3 3 4 4 41 

Resp_26 5 4 4 5 5 4 4 4 4 3 42 

Resp_27 5 5 4 4 5 5 3 4 5 4 44 

Resp_28 5 5 4 5 5 5 3 4 5 5 46 

Resp_29 4 5 4 5 4 5 5 5 5 5 47 

Resp_30 5 5 4 4 5 5 4 4 5 4 45 

Resp_31 4 4 4 4 4 4 3 4 4 4 39 

Resp_32 5 5 5 5 5 5 5 5 5 5 50 



 

 
 

Resp_33 4 4 4 4 4 4 3 3 4 4 38 

Resp_34 4 4 5 5 4 4 3 4 4 4 41 

Resp_35 5 5 5 5 5 5 5 5 5 5 50 

Resp_36 4 4 4 4 4 4 5 4 4 4 41 

Resp_37 4 5 4 3 4 5 3 4 5 3 40 

Resp_38 5 3 4 4 5 3 5 4 3 5 41 

Resp_39 5 5 5 5 5 5 5 5 5 5 50 

Resp_40 4 4 4 4 4 4 5 4 4 3 40 

Resp_41 5 5 5 5 5 5 4 5 5 5 49 

Resp_42 4 4 4 5 4 4 5 4 4 4 42 

Resp_43 5 4 4 4 5 4 5 4 4 4 43 
Resp_44 4 4 4 4 4 4 5 4 4 4 41 

Resp_45 4 3 5 5 4 3 4 4 3 4 39 

Resp_46 4 4 4 4 4 4 5 4 4 4 41 

Resp_47 5 5 5 5 5 5 3 3 5 4 45 

Resp_48 4 4 4 4 4 4 5 4 4 4 41 

Resp_49 4 4 4 4 4 4 3 4 4 4 39 

Resp_50 4 4 4 4 4 4 3 4 4 4 39 

Resp_51 5 5 5 5 5 5 4 5 5 5 49 



 

 
 

Resp_52 5 5 4 4 5 5 4 5 5 5 47 

Resp_53 5 5 4 4 5 5 4 5 5 5 47 

Resp_54 4 4 5 5 4 4 5 4 4 4 43 

Resp_55 4 5 4 5 4 5 5 4 5 5 46 

Resp_56 5 4 5 4 5 4 3 5 4 4 43 

Resp_57 5 5 5 5 5 5 4 5 5 5 49 

Resp_58 5 5 5 5 5 5 4 5 5 5 49 

Resp_59 5 5 5 5 5 5 5 5 5 4 49 

Resp_60 4 5 4 4 4 5 5 4 5 3 43 

Resp_61 4 5 5 4 4 5 4 3 5 4 43 

Resp_62 5 4 5 4 5 4 5 4 4 4 44 
Resp_63 4 5 4 5 4 5 4 4 5 3 43 

Resp_64 5 4 5 4 5 4 5 5 4 4 45 

Resp_65 5 5 5 4 5 5 5 4 5 5 48 

Resp_66 5 5 4 5 5 5 4 4 5 5 47 

Resp_67 4 4 5 4 4 4 4 5 4 4 42 

Resp_68 4 5 4 5 4 5 5 4 5 4 45 

Resp_69 5 5 4 4 5 5 4 5 5 4 46 

Resp_70 4 4 4 4 4 4 5 4 4 4 41 



 

 
 

Resp_71 5 5 5 5 5 5 5 5 5 5 50 

Resp_72 5 5 5 5 5 5 4 5 5 5 49 

Resp_73 4 4 4 4 4 4 4 4 4 4 40 

Resp_74 5 5 5 5 5 5 5 5 5 5 50 

Resp_75 4 4 4 4 4 4 4 4 4 4 40 

Resp_76 4 4 4 4 4 4 5 4 4 4 41 

Resp_77 4 4 4 4 4 4 4 4 4 5 41 

Resp_78 3 5 5 3 3 5 5 4 5 4 42 

Resp_79 5 5 4 5 5 5 4 5 5 5 48 

Resp_80 5 4 5 3 5 4 5 5 4 4 44 



 

 
 

No. Resp 
(X2) VARIABEL REWARD 

X2. 
1_1 

X2.1_2 X2.2_1 X2.2_2 X2.3_1 X2.3_2 X2.4_1 X2.4_2 X2 

Resp_1 5 5 4 4 5 4 5 4 36 

Resp_2 5 5 4 3 4 5 4 5 35 

Resp_3 4 4 4 4 4 4 4 4 32 
Resp_4 5 5 5 4 5 3 5 3 35 

Resp_5 5 4 4 4 5 4 5 4 36 

Resp_6 4 4 4 5 5 4 5 4 35 

Resp_7 3 4 5 3 3 4 3 4 29 

Resp_8 5 4 5 4 5 4 5 4 36 

Resp_9 4 5 5 4 5 4 5 4 36 

Resp_10 4 4 4 4 4 4 4 4 32 
Resp_11 4 4 4 3 4 4 4 4 31 

Resp_12 5 5 5 3 4 5 4 5 36 

Resp_13 4 4 4 4 3 4 3 4 30 

Resp_14 5 4 5 4 5 4 5 4 36 

Resp_15 4 4 4 5 5 4 5 4 35 



 

 
 

Resp_16 4 4 4 4 4 4 4 4 32 

Resp_17 5 4 4 4 4 4 4 4 33 

Resp_18 4 5 4 4 4 5 4 5 35 

Resp_19 4 4 3 4 4 4 4 4 31 

Resp_20 5 5 5 5 4 4 4 4 36 

Resp_21 5 4 4 5 4 4 4 4 34 

Resp_22 5 5 5 5 5 5 5 5 40 

Resp_23 5 3 3 4 4 4 4 4 27 

Resp_24 5 5 5 5 5 5 5 5 40 

Resp_25 3 5 4 4 4 4 4 4 32 

Resp_26 4 5 5 5 4 3 4 3 33 
Resp_27 4 5 4 4 4 4 4 4 33 

Resp_28 5 5 5 5 4 5 4 5 38 

Resp_29 4 5 4 5 5 4 5 4 36 

Resp_30 4 5 3 4 4 4 4 4 32 

Resp_31 4 4 4 3 4 4 4 4 31 

Resp_32 4 4 4 4 4 4 4 4 32 

Resp_33 4 4 4 4 4 4 4 4 32 

Resp_34 4 4 4 3 4 4 4 4 31 



 

 
 

Resp_35 5 5 5 5 5 5 5 5 40 

Resp_36 4 4 4 3 4 4 4 4 31 

Resp_37 4 3 5 4 4 4 4 4 32 

Resp_38 4 5 4 4 3 4 3 4 31 

Resp_39 4 5 4 4 5 5 5 5 37 

Resp_40 4 4 4 4 4 5 4 5 34 

Resp_41 4 4 4 4 4 5 4 5 32 

Resp_42 4 4 4 3 4 4 4 4 31 

Resp_43 5 5 5 5 5 4 5 4 38 

Resp_44 4 4 4 4 4 5 4 5 34 

Resp_45 3 4 5 5 4 4 4 4 33 
Resp_46 4 5 5 5 4 5 4 5 37 

Resp_47 5 5 4 4 4 4 4 4 34 

Resp_48 4 4 4 4 4 4 4 4 32 

Resp_49 4 4 4 3 4 4 4 4 31 

Resp_50 4 4 4 4 4 4 4 4 32 

Resp_51 4 4 3 4 4 3 4 3 29 

Resp_52 5 5 5 4 4 5 4 5 37 

Resp_53 5 5 5 4 4 4 4 4 35 



 

 
 

Resp_54 4 4 4 4 4 5 4 5 34 

Resp_55 4 4 5 5 4 3 4 3 32 

Resp_56 5 4 5 4 5 5 5 5 38 

Resp_57 5 5 5 5 5 4 5 4 38 

Resp_58 3 5 4 4 4 5 4 5 38 

Resp_59 4 4 4 4 4 4 4 4 32 

Resp_60 4 4 5 4 4 5 4 5 35 

Resp_61 5 4 4 5 4 4 4 4 34 

Resp_62 5 4 3 4 3 3 3 3 28 

Resp_63 3 4 5 4 3 4 3 4 30 

Resp_64 5 4 5 4 5 4 5 4 37 
Resp_65 4 5 5 4 4 4 4 4 34 

Resp_66 5 5 4 5 4 4 4 4 35 

Resp_67 4 5 5 5 5 4 5 4 37 

Resp_68 5 5 4 5 3 4 3 4 33 

Resp_69 4 4 5 5 5 5 5 5 38 

Resp_70 4 4 4 3 4 5 4 5 33 

Resp_71 4 4 5 5 5 5 5 5 38 

Resp_72 5 5 5 5 5 4 5 4 38 



 

 
 

Resp_73 4 4 4 4 4 4 4 4 32 

Resp_74 5 5 5 5 5 5 5 5 40 

Resp_75 4 4 4 4 4 4 4 4 32 

Resp_76 3 4 4 4 4 5 4 5 33 

Resp_77 4 4 4 4 4 4 4 4 32 

Resp_78 4 4 4 5 3 4 3 4 31 

Resp_79 5 5 5 5 5 4 5 4 38 

Resp_80 5 5 4 3 5 4 5 4 36 



 

 
 

No. Resp 
(X3) VARIABELPUNISHMENT 

X3. 
1_1 

X3.1_2 X3.2_1 X3.2_2 X3.3_1 X3.3_2 X3.4_1 X3.4_2 X3 

Resp_1 5 4 5 4 5 5 4 4 36 

Resp_2 4 5 4 5 5 5 4 3 35 

Resp_3 4 4 4 4 4 4 4 4 32 
Resp_4 5 3 5 3 5 5 5 4 35 

Resp_5 5 4 5 4 5 4 4 4 35 

Resp_6 5 4 5 4 4 4 4 5 35 

Resp_7 3 4 3 4 3 4 5 3 29 

Resp_8 5 4 5 4 5 4 5 4 36 

Resp_9 5 4 5 4 4 5 5 4 36 

Resp_10 4 4 4 4 4 4 4 4 32 
Resp_11 4 4 4 4 4 4 4 3 31 

Resp_12 4 5 4 5 5 5 5 3 36 

Resp_13 3 4 3 4 4 4 4 4 30 

Resp_14 5 4 5 4 5 4 5 4 36 

Resp_15 5 4 5 4 4 4 4 5 35 



 

 
 

Resp_16 4 4 4 4 4 4 4 4 32 

Resp_17 4 4 4 4 5 4 4 4 33 

Resp_18 4 5 4 5 4 5 4 4 35 

Resp_19 4 4 4 4 4 4 3 4 31 

Resp_20 4 4 4 4 5 5 5 5 36 

Resp_21 4 4 4 4 5 4 4 5 34 

Resp_22 5 5 5 5 5 5 5 5 40 

Resp_23 4 4 4 4 5 3 3 4 31 

Resp_24 5 5 5 5 5 5 5 5 40 

Resp_25 4 4 4 4 3 5 4 4 32 

Resp_26 4 3 4 3 4 5 5 5 33 
Resp_27 4 4 4 4 4 5 4 4 33 

Resp_28 4 5 4 5 5 5 5 5 38 

Resp_29 5 4 5 4 4 5 4 5 36 

Resp_30 4 4 4 4 4 5 3 4 32 

Resp_31 4 4 4 4 4 4 4 3 31 

Resp_32 4 4 4 4 4 4 4 4 32 

Resp_33 4 4 4 4 4 4 4 4 32 

Resp_34 4 4 4 4 4 4 4 3 31 



 

 
 

Resp_35 5 5 5 5 5 5 5 5 40 

Resp_36 4 4 4 4 4 4 4 3 31 

Resp_37 4 4 4 4 4 3 5 4 32 

Resp_38 3 4 3 4 4 5 4 4 31 

Resp_39 5 5 5 5 4 5 4 4 37 

Resp_40 4 5 4 5 4 4 4 4 34 

Resp_41 4 5 4 5 4 4 4 4 34 

Resp_42 4 4 4 4 4 4 4 3 31 

Resp_43 5 4 5 4 5 5 5 5 38 

Resp_44 4 5 4 5 4 4 4 4 34 

Resp_45 4 4 4 4 3 4 5 5 33 
Resp_46 4 5 4 5 4 5 5 5 37 

Resp_47 4 4 4 4 5 5 4 4 34 

Resp_48 4 4 4 4 4 4 4 4 32 

Resp_49 4 4 4 4 4 4 4 3 31 

Resp_50 4 4 4 4 4 4 4 4 32 

Resp_51 4 3 4 3 4 4 3 4 29 

Resp_52 4 5 4 5 5 5 5 4 37 

Resp_53 4 4 4 4 5 5 5 4 35 



 

 
 

Resp_54 4 5 4 5 4 4 4 4 34 

Resp_55 4 3 4 3 4 4 5 5 32 

Resp_56 5 5 5 5 5 4 5 4 38 

Resp_57 5 4 5 4 5 5 5 5 38 

Resp_58 4 5 4 5 3 5 4 4 34 

Resp_59 4 4 4 4 4 4 4 4 32 

Resp_60 4 5 4 5 4 4 5 4 35 

Resp_61 4 4 4 4 5 4 4 5 34 

Resp_62 3 3 3 3 5 4 3 4 28 

Resp_63 3 4 3 4 3 4 5 4 30 

Resp_64 5 4 5 4 5 4 5 4 36 
Resp_65 4 4 4 4 4 5 5 4 34 

Resp_66 4 4 4 4 5 5 4 5 35 

Resp_67 5 4 5 4 4 5 5 5 37 

Resp_68 3 4 3 4 5 5 4 5 33 

Resp_69 5 5 5 5 4 4 5 5 38 

Resp_70 4 5 4 5 4 4 4 3 33 

Resp_71 5 5 5 5 4 4 5 5 38 

Resp_72 5 4 5 4 5 5 5 5 38 



 

 
 

Resp_73 4 4 4 4 4 4 4 4 32 

Resp_74 5 5 5 5 5 5 5 5 40 

Resp_75 4 4 4 4 4 4 4 4 32 

Resp_76 4 5 4 5 3 4 4 4 33 

Resp_77 4 4 4 4 4 4 4 4 32 

Resp_78 3 4 3 4 4 4 4 5 31 

Resp_79 5 4 5 4 5 5 5 5 38 

Resp_80 5 4 5 4 5 5 4 3 35 



 

 
 

No. 
Resp 

(X4) VARIABEL PENGEMBANGAN KARIR 

X4.1_1 X4.1_2 X4.2_1 X4.2_2 X4.3_1 X4.3_2 X4.4_1 X4.4_2 X4.5_1 X4.5_2 X4 

Resp_1 4 5 5 4 4 4 5 5 4 4 44 

Resp_2 5 4 4 5 5 5 4 4 5 5 46 
Resp_3 4 5 5 4 4 4 5 5 4 4 44 

Resp_4 5 4 4 5 5 5 4 4 5 5 46 

Resp_5 4 5 5 4 4 4 5 5 4 4 44 

Resp_6 5 4 4 5 5 5 4 4 5 5 46 

Resp_7 4 5 5 4 4 4 5 5 4 4 44 

Resp_8 5 4 4 5 5 5 4 4 5 5 46 

Resp_9 4 5 5 4 4 4 5 5 4 4 44 

Resp_10 5 4 4 5 5 5 4 4 5 5 46 

Resp_11 4 5 5 4 4 4 5 5 4 4 44 

Resp_12 5 4 4 5 5 5 4 4 5 5 46 

Resp_13 5 4 3 5 5 5 4 3 5 5 44 

Resp_14 4 5 5 4 4 4 5 5 4 4 44 

Resp_15 4 4 4 4 4 4 4 4 4 4 40 

Resp_16 5 5 5 5 5 5 5 5 5 5 50 



 

 
 

Resp_17 4 4 4 4 4 4 4 4 4 4 40 

Resp_18 3 5 5 3 3 3 5 5 3 3 38 

Resp_19 5 4 4 5 5 5 4 4 5 5 46 

Resp_20 3 5 5 3 3 3 5 5 3 3 38 

Resp_21 5 4 4 5 5 5 4 4 5 5 46 

Resp_22 5 4 4 5 5 5 4 4 5 5 46 

Resp_23 4 5 5 4 4 4 5 5 4 4 44 

Resp_24 5 4 4 5 5 5 4 4 5 5 46 

Resp_25 5 5 5 5 5 5 5 5 5 5 50 

Resp_26 5 4 4 5 5 5 4 4 5 5 46 

Resp_27 4 5 5 4 4 4 5 5 4 4 44 
Resp_28 5 5 5 5 5 5 5 5 5 5 50 

Resp_29 4 5 5 4 4 4 5 5 4 4 44 

Resp_30 5 5 5 5 5 5 5 5 5 5 50 

Resp_31 4 5 5 4 4 4 5 5 4 4 44 

Resp_32 4 4 4 4 4 4 4 4 4 4 40 

Resp_33 5 4 4 5 5 5 4 4 5 5 46 

Resp_34 5 5 5 5 5 5 5 5 5 5 50 

Resp_35 4 4 4 4 4 4 4 4 4 4 40 



 

 
 

Resp_36 4 5 5 4 4 4 5 5 4 4 44 

Resp_37 5 5 5 5 5 5 5 5 5 5 50 

Resp_38 4 5 5 4 4 4 5 5 4 4 44 

Resp_39 4 5 5 4 4 4 5 5 4 4 44 

Resp_40 4 4 4 4 4 4 4 4 4 4 40 

Resp_41 5 3 3 5 5 5 3 3 5 5 42 

Resp_42 4 5 5 4 4 4 5 5 4 4 44 

Resp_43 4 4 4 4 4 4 4 4 4 4 40 

Resp_44 4 4 4 4 4 4 4 4 4 4 40 

Resp_45 5 5 5 5 5 5 5 5 5 5 50 

Resp_46 4 4 4 4 4 4 4 4 4 4 40 
Resp_47 5 5 5 5 5 5 5 5 5 5 50 

Resp_48 4 4 4 4 4 4 4 4 4 4 40 

Resp_49 4 5 5 4 4 4 5 5 4 4 44 

Resp_50 5 5 5 5 5 5 5 5 5 5 50 

Resp_51 5 5 5 5 5 5 5 5 5 5 50 

Resp_52 5 5 5 5 5 5 5 5 5 5 50 

Resp_53 5 4 4 5 5 5 4 4 5 5 46 

Resp_54 3 5 5 3 3 3 5 5 3 3 38 



 

 
 

Resp_55 4 4 4 4 4 5 4 5 4 4 42 

Resp_56 4 4 4 5 4 4 4 4 5 5 43 

Resp_57 5 4 4 5 5 5 4 4 5 5 46 

Resp_58 4 5 5 4 4 4 5 5 4 4 44 

Resp_59 4 4 4 4 4 4 4 5 4 4 41 

Resp_60 5 5 5 5 5 4 5 5 5 5 49 

Resp_61 4 5 4 5 4 4 5 4 5 5 45 

Resp_62 3 5 5 3 3 3 5 5 3 3 38 

Resp_63 5 4 4 5 5 5 4 4 5 5 46 

Resp_64 5 5 5 5 5 4 5 5 5 5 49 

Resp_65 4 5 5 4 4 4 5 5 4 4 44 
Resp_66 5 4 4 5 5 5 4 4 5 5 46 

Resp_67 5 5 5 5 5 5 5 5 5 5 50 

Resp_68 4 4 4 4 4 4 4 4 4 4 40 

Resp_69 4 5 5 4 4 4 5 5 4 4 44 

Resp_70 5 4 4 5 5 5 4 4 5 5 46 

Resp_71 4 5 5 4 4 4 5 5 4 4 44 

Resp_72 5 4 4 5 5 5 4 4 5 5 46 

Resp_73 5 5 5 5 5 5 5 5 5 5 50 



 

 
 

Resp_74 4 4 4 4 4 4 4 4 4 4 40 

Resp_75 5 5 5 5 5 5 5 5 5 5 50 

Resp_76 4 4 4 4 4 4 4 4 4 4 40 

Resp_77 5 5 5 5 5 5 5 5 5 5 50 

Resp_78 4 5 3 5 4 4 5 3 5 5 43 

Resp_79 5 5 5 5 5 5 5 5 5 5 50 

Resp_80 4 3 5 4 4 4 3 3 4 4 38 



 

 
 

No. 
Resp 

(Y) KEPUASAN KERJA 

Y1.1_1 Y1.1_2 Y1.2_1 Y1.2_2 Y1.3_1 Y1.3_2 Y1.4_1 Y1.4_2 Y1.5_1 Y1.5_2 Y 

Resp_1 5 5 5 4 5 5 4 4 4 5 46 

Resp_2 4 5 5 4 5 4 4 5 5 4 45 

Resp_3 4 4 4 4 4 5 4 4 4 4 41 

Resp_4 5 5 5 5 5 5 5 5 5 5 50 

Resp_5 4 5 5 4 5 4 4 4 4 4 43 

Resp_6 5 4 4 5 4 4 5 5 5 5 46 
Resp_7 5 3 5 3 5 5 3 4 4 5 42 

Resp_8 5 4 5 4 5 4 4 5 5 5 46 

Resp_9 4 5 5 5 4 4 5 4 4 4 44 

Resp_10 5 4 4 4 4 4 4 5 5 5 44 

Resp_11 4 4 4 4 4 5 4 4 4 4 41 

Resp_12 4 4 5 5 5 5 5 5 5 4 47 

Resp_13 4 4 4 4 4 5 4 5 5 4 43 

Resp_14 5 4 4 4 5 5 4 4 4 5 44 

Resp_15 5 5 5 4 5 4 4 4 4 5 45 

Resp_16 4 4 4 4 5 4 4 5 5 4 43 

Resp_17 4 4 4 5 4 4 5 4 4 4 42 



 

 
 

Resp_18 5 5 5 4 4 5 4 3 3 5 43 

Resp_19 3 4 4 5 4 5 5 5 5 3 43 

Resp_20 5 5 5 5 5 5 5 3 3 5 46 

Resp_21 4 5 4 4 5 4 4 5 5 4 44 

Resp_22 4 3 5 5 4 5 5 5 5 4 45 

Resp_23 4 4 4 5 4 4 5 4 4 4 42 

Resp_24 5 5 5 5 5 5 5 5 5 5 50 

Resp_25 3 4 5 4 5 4 4 5 5 3 42 

Resp_26 4 3 5 4 4 5 4 5 5 4 43 

Resp_27 4 4 5 5 4 4 5 4 4 4 43 

Resp_28 4 5 5 5 4 5 5 5 5 4 47 
Resp_29 5 5 4 5 4 5 5 4 4 5 46 

Resp_30 4 4 5 5 4 4 5 5 5 4 45 

Resp_31 4 4 4 4 4 4 4 4 4 4 40 

Resp_32 5 5 5 5 5 5 5 4 4 5 48 

Resp_33 3 4 4 4 4 4 4 5 5 3 40 

Resp_34 4 4 4 4 5 5 4 5 5 4 44 

Resp_35 5 5 5 5 5 5 5 4 4 5 48 

Resp_36 4 4 4 4 4 4 4 4 4 4 40 



 

 
 

Resp_37 4 3 4 5 4 3 5 5 5 4 42 

Resp_38 4 5 5 3 4 4 3 4 4 4 40 

Resp_39 5 5 5 5 5 5 5 4 4 5 48 

Resp_40 4 3 4 4 4 4 4 4 4 4 39 

Resp_41 5 5 5 5 5 5 5 5 5 5 50 

Resp_42 4 4 4 4 4 5 4 4 4 4 41 

Resp_43 4 4 5 4 4 4 4 4 4 4 41 

Resp_44 4 4 4 4 4 4 4 4 4 4 40 

Resp_45 4 4 4 3 5 5 3 5 5 4 42 

Resp_46 4 4 4 4 4 4 4 4 4 4 40 

Resp_47 3 4 5 5 5 5 5 5 5 3 45 
Resp_48 4 4 4 4 4 4 4 4 4 4 40 

Resp_49 4 4 4 4 4 4 4 4 4 4 40 

Resp_50 4 4 4 4 4 4 4 5 5 4 42 

Resp_51 3 4 4 4 5 5 4 5 5 3 42 

Resp_52 5 5 5 5 4 4 5 5 5 5 48 

Resp_53 5 5 5 5 4 4 5 5 5 5 48 

Resp_54 4 4 4 4 5 5 4 3 3 4 40 

Resp_55 4 5 4 5 4 5 5 4 4 4 44 



 

 
 

Resp_56 5 4 5 4 5 4 4 4 5 5 45 

Resp_57 5 5 5 5 5 5 5 5 5 5 50 

Resp_58 5 4 4 4 4 4 4 4 4 5 42 

Resp_59 5 4 5 5 5 5 5 4 4 5 47 

Resp_60 4 3 4 5 4 4 5 5 5 4 43 

Resp_61 3 4 4 5 5 4 5 4 5 3 42 

Resp_62 4 4 5 4 5 4 4 3 3 4 40 

Resp_63 4 3 4 5 4 5 5 5 5 4 44 

Resp_64 5 4 5 4 5 4 4 5 5 5 46 

Resp_65 4 5 5 5 5 4 5 4 4 4 45 

Resp_66 4 5 5 5 4 5 5 5 5 4 47 
Resp_67 5 4 4 4 5 4 4 5 5 5 45 

Resp_68 4 4 4 5 4 5 5 4 4 4 43 

Resp_69 5 4 5 5 4 4 5 4 4 5 45 

Resp_70 4 4 4 4 4 4 4 5 5 4 42 

Resp_71 5 5 5 5 5 5 5 4 4 5 48 

Resp_72 5 5 5 5 5 5 5 5 5 5 50 

Resp_73 4 4 4 4 4 4 4 5 5 4 42 

Resp_74 5 5 5 5 5 5 5 4 4 5 48 



 

 
 

Resp_75 4 4 4 4 4 4 4 5 5 4 42 

Resp_76 4 4 4 4 4 4 4 4 4 4 40 

Resp_77 4 5 4 4 4 4 4 5 5 4 43 

Resp_78 4 4 4 4 4 4 4 4 5 4 41 

Resp_79 5 5 5 5 5 5 5 5 5 5 50 

Resp_80 5 4 5 4 5 4 4 4 4 5 44 



 

 

Lampiran Hasil Uji Validitas  
 

VARIABEL TEAMWORK (X1) 

 
Correlations 

X1.1 

_1 

X1.1_ 

2 

X1.2 

_1 

X1.2 

_2 

X1.3 

_1 

X1.3 

_2 

X1.4 

_1 

X1.4 

_2 

X1.5 

_1 

X1.5 

_2 

 
 

X1 

X1.1_1 Pearson 

Correlation 

1 ,233*
 ,384*

 

* 

,277*
 1,00 

0** 

,233*
 -,060 ,434*

 

* 

,233*
 ,434*

 

* 

,687**
 

Sig. (2-tailed) 
 

,038 ,000 ,013 ,000 ,038 ,596 ,000 ,038 ,000 ,000 

N 80 80 80 80 80 80 80 80 80 80 80 

X1.1_2 Pearson 

Correlation 

,233*
 1 ,015 ,222*

 ,233*
 1,00 

0** 

-,038 ,161 1,00 

0** 

,273*
 ,700**

 

Sig. (2-tailed) ,038 
 

,892 ,048 ,038 ,000 ,736 ,153 ,000 ,014 ,000 

N 80 80 80 80 80 80 80 80 80 80 80 

X1.2_1 Pearson 

Correlation 

,384*
 

* 

,015 1 ,190 ,384*
 

* 

,015 -,020 ,341*
 

* 

,015 ,299*
 

* 

,425**
 



 

 
 

 
Sig. (2-tailed) ,000 ,892 

 
,092 ,000 ,892 ,863 ,002 ,892 ,007 ,000 

N 80 80 80 80 80 80 80 80 80 80 80 

X1.2_2 Pearson 

Correlation 

,277*
 ,222*

 ,190 1 ,277*
 ,222*

 ,073 ,224*
 ,222*

 ,259*
 ,505**

 

Sig. (2-tailed) ,013 ,048 ,092 
 

,013 ,048 ,519 ,046 ,048 ,020 ,000 

N 80 80 80 80 80 80 80 80 80 80 80 

X1.3_1 Pearson 

Correlation 

1,00 

0** 

,233*
 ,384*

 

* 

,277*
 1 ,233*

 -,060 ,434*
 

* 

,233*
 ,434*

 

* 

,687**
 

Sig. (2-tailed) ,000 ,038 ,000 ,013 
 

,038 ,596 ,000 ,038 ,000 ,000 

N 80 80 80 80 80 80 80 80 80 80 80 

X1.3_2 Pearson 

Correlation 

,233*
 1,000**

 ,015 ,222*
 ,233*

 1 -,038 ,161 1,00 

0** 

,273*
 ,700**

 

Sig. (2-tailed) ,038 ,000 ,892 ,048 ,038 
 

,736 ,153 ,000 ,014 ,000 

N 80 80 80 80 80 80 80 80 80 80 80 

X1.4_1 Pearson 

Correlation 

-,060 -,038 -,020 ,073 -,060 -,038 1 ,145 -,038 ,051 ,223*
 



 

 
 

 
Sig. (2-tailed) ,596 ,736 ,863 ,519 ,596 ,736 

 
,200 ,736 ,652 ,047 

N 80 80 80 80 80 80 80 80 80 80 80 

X1.4_2 Pearson 

Correlation 

,434*
 

* 

,161 ,341*
 

* 

,224*
 ,434*

 

* 

,161 ,145 1 ,161 ,398*
 

* 

,593**
 

Sig. (2-tailed) ,000 ,153 ,002 ,046 ,000 ,153 ,200 
 

,153 ,000 ,000 

N 80 80 80 80 80 80 80 80 80 80 80 

X1.5_1 Pearson 

Correlation 

,233*
 1,000**

 ,015 ,222*
 ,233*

 1,00 

0** 

-,038 ,161 1 ,273*
 ,700**

 

Sig. (2-tailed) ,038 ,000 ,892 ,048 ,038 ,000 ,736 ,153 
 

,014 ,000 

N 80 80 80 80 80 80 80 80 80 80 80 

X1.5_2 Pearson 

Correlation 

,434*
 

* 

,273*
 ,299*

 

* 

,259*
 ,434*

 

* 

,273*
 ,051 ,398*

 

* 

,273*
 1 ,635**

 

Sig. (2-tailed) ,000 ,014 ,007 ,020 ,000 ,014 ,652 ,000 ,014 
 

,000 

N 80 80 80 80 80 80 80 80 80 80 80 

X1 Pearson 

Correlation 

,687*
 

* 

,700**
 ,425*

 

* 

,505*
 

* 

,687*
 

* 

,700*
 

* 

,223*
 ,593*

 

* 

,700*
 

* 

,635*
 

* 

1 



 

 
 

 
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000 ,047 ,000 ,000 ,000 

 

N 80 80 80 80 80 80 80 80 80 80 80 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 



 

 

VARIABEL REWARD (X2) 

 
 

Correlations 

X2.1 

_1 

X2.1 

_2 

X2.2 

_1 

X2.2 

_2 

X2.3 

_1 

X2.3 

_2 

X2.4 

_1 

X2.4 

_2 

 
 

X2 

X2.1_1 Pearson 

Correlation 

1 ,299*
 

* 

,185 ,219 ,388*
 

* 

-,004 ,388*
 

* 

-,004 ,458*
 

* 

Sig. (2-tailed) 
 

,007 ,101 ,051 ,000 ,973 ,000 ,973 ,000 

N 80 80 80 80 80 80 80 80 80 

X2.1_2 Pearson 

Correlation 

,299*
 

* 

1 ,315*
 

* 

,273*
 ,256*

 ,147 ,256*
 ,147 ,589*

 

* 

Sig. (2-tailed) ,007 
 

,004 ,014 ,022 ,193 ,022 ,193 ,000 

N 80 80 80 80 80 80 80 80 80 

X2.2_1 Pearson 

Correlation 

,185 ,315*
 

* 

1 ,344*
 

* 

,381*
 

* 

,216 ,381*
 

* 

,216 ,633*
 

* 

Sig. (2-tailed) ,101 ,004 
 

,002 ,000 ,055 ,000 ,055 ,000 



 

 
 

N 80 80 80 80 80 80 80 80 80 

X2.2_2 Pearson 

Correlation 

,219 ,273*
 ,344*

 

* 

1 ,298*
 

* 

,001 ,298*
 

* 

,001 ,493*
 

* 

Sig. (2-tailed) ,051 ,014 ,002 
 

,007 ,994 ,007 ,994 ,000 

N 80 80 80 80 80 80 80 80 80 

X2.3_1 Pearson 

Correlation 

,388*
 

* 

,256*
 ,381*

 

* 

,298*
 

* 

1 ,173 1,00 

0** 

,173 ,747*
 

* 

Sig. (2-tailed) ,000 ,022 ,000 ,007 
 

,124 ,000 ,124 ,000 

N 80 80 80 80 80 80 80 80 80 

X2.3_2 Pearson 

Correlation 

-,004 ,147 ,216 ,001 ,173 1 ,173 1,00 

0** 

,519*
 

* 

Sig. (2-tailed) ,973 ,193 ,055 ,994 ,124 
 

,124 ,000 ,000 

N 80 80 80 80 80 80 80 80 80 

X2.4_1 Pearson 

Correlation 

,388*
 

* 

,256*
 ,381*

 

* 

,298*
 

* 

1,00 

0** 

,173 1 ,173 ,747*
 

* 

Sig. (2-tailed) ,000 ,022 ,000 ,007 ,000 ,124 
 

,124 ,000 



 

 
 

N 80 80 80 80 80 80 80 80 80 

X2.4_2 Pearson 

Correlation 

-,004 ,147 ,216 ,001 ,173 1,00 

0** 

,173 1 ,519*
 

* 

Sig. (2-tailed) ,973 ,193 ,055 ,994 ,124 ,000 ,124 
 

,000 

N 80 80 80 80 80 80 80 80 80 

X2 Pearson 

Correlation 

,458*
 

* 

,589*
 

* 

,633*
 

* 

,493*
 

* 

,747*
 

* 

,519*
 

* 

,747*
 

* 

,519*
 

* 

1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 
 

N 80 80 80 80 80 80 80 80 80 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 



 

 

VARIABEL PUNISHMENT (X3) 

 
 

Correlations 
 
 

X3.1_1 

 
 

X3.1_2 

 
 

X3.2_1 

X3.2_ 

2 

 
 

X3.3_1 

X3.3_ 

2 

X3.4_ 

1 

 
 

X3.4_2 

 
 

X3 

X3.1_1 Pearson 

Correlation 

1 ,173 1,000**
 ,173 ,388**

 ,256*
 ,381**

 ,298**
 ,767**

 

Sig. (2-tailed) 
 

,124 ,000 ,124 ,000 ,022 ,000 ,007 ,000 

N 80 80 80 80 80 80 80 80 80 

X3.1_2 Pearson 

Correlation 

,173 1 ,173 1,000**
 -,004 ,147 ,216 ,001 ,532**

 

Sig. (2-tailed) ,124 
 

,124 ,000 ,973 ,193 ,055 ,994 ,000 

N 80 80 80 80 80 80 80 80 80 

X3.2_1 Pearson 

Correlation 

1,000**
 ,173 1 ,173 ,388**

 ,256*
 ,381**

 ,298**
 ,767**

 

Sig. (2-tailed) ,000 ,124 
 

,124 ,000 ,022 ,000 ,007 ,000 



 

 
 

N 80 80 80 80 80 80 80 80 80 

X3.2_2 Pearson 

Correlation 

,173 1,000**
 ,173 1 -,004 ,147 ,216 ,001 ,532**

 

Sig. (2-tailed) ,124 ,000 ,124 
 

,973 ,193 ,055 ,994 ,000 

N 80 80 80 80 80 80 80 80 80 

X3.3_1 Pearson 

Correlation 

,388**
 -,004 ,388**

 -,004 1 ,299**
 ,185 ,219 ,523**

 

Sig. (2-tailed) ,000 ,973 ,000 ,973 
 

,007 ,101 ,051 ,000 

N 80 80 80 80 80 80 80 80 80 

X3.3_2 Pearson 

Correlation 

,256*
 ,147 ,256*

 ,147 ,299**
 1 ,315**

 ,273*
 ,549**

 

Sig. (2-tailed) ,022 ,193 ,022 ,193 ,007 
 

,004 ,014 ,000 

N 80 80 80 80 80 80 80 80 80 

X3.4_1 Pearson 

Correlation 

,381**
 ,216 ,381**

 ,216 ,185 ,315**
 1 ,344**

 ,633**
 

Sig. (2-tailed) ,000 ,055 ,000 ,055 ,101 ,004 
 

,002 ,000 



 

 
 

N 80 80 80 80 80 80 80 80 80 

X3.4_2 Pearson 

Correlation 

,298**
 ,001 ,298**

 ,001 ,219 ,273*
 ,344**

 1 ,528**
 

Sig. (2-tailed) ,007 ,994 ,007 ,994 ,051 ,014 ,002 
 

,000 

N 80 80 80 80 80 80 80 80 80 

X3 Pearson 

Correlation 

,767**
 ,532**

 ,767**
 ,532**

 ,523**
 ,549**

 ,633**
 ,528**

 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 
 

N 80 80 80 80 80 80 80 80 80 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 



Correlation * 
0** 

* * * 

 

 

VARIABEL PENGEMBANGAN KARIR (X4) 

 
 

Correlations 
 

X4.1 

_1 

X4.1 

_2 

X4.2 

_1 

X4.2 

_2 

X4.3 

_1 

X4.3 

_2 

X4.4 

_1 

X4.4 

_2 

X4.5 

_1 

X4.5 

_2 

 
 

X4 

X4.1_1 Pearson 1 -,189 -,187 ,948*
 1,00 ,946*

 -,189 -,180 ,948*
 ,948*

 ,824**
 

 
 Sig. (2-  ,093 ,097 ,000 ,000 ,000 ,093 ,110 ,000 ,000 ,000 

tailed)            

N 80 80 80 80 80 80 80 80 80 80 80 

X4.1_2 Pearson 

Correlation 

-,189 1 ,801*
 

* 

-,171 -,189 - 

,247*
 

1,00 

0** 

,850*
 

* 

-,171 -,171 ,382**
 

Sig. (2- ,093 
 

,000 ,129 ,093 ,027 ,000 ,000 ,129 ,129 ,000 

tailed)            

N 80 80 80 80 80 80 80 80 80 80 80 



X4.2_1 Pearson 

Correlation 

-,187 ,801*
 

* 

1 - -,187 

,279*
 

- ,801* ,889*
 - - ,309**

 

,244*
 

* * ,279* ,279*
 

 

 

 

 

 

 
 Sig. (2- ,097 ,000  ,012 ,097 ,029 ,000 ,000 ,012 ,012 ,005 

tailed)            

N 80 80 80 80 80 80 80 80 80 80 80 

X4.2_2 Pearson 

Correlation 

,948*
 

* 

-,171 - 

,279*
 

1 ,948*
 

* 

,895*
 

* 

-,171 - 

,268*
 

1,00 

0** 

1,00 

0** 

,801**
 

 
Sig. (2- ,000 

tailed) 

,129 ,012 
 

,000 ,000 ,129 ,016 ,000 ,000 ,000 

 
N 80 80 80 80 80 80 80 80 80 80 80 

X4.3_1 Pearson 1,00 

Correlation 0**
 

-,189 -,187 ,948*
 

* 

1 ,946*
 

* 

-,189 -,180 ,948*
 

* 

,948*
 

* 

,824**
 

 
Sig. (2- ,000 

tailed) 

,093 ,097 ,000 
 

,000 ,093 ,110 ,000 ,000 ,000 

 
N 80 80 80 80 80 80 80 80 80 80 80 



Correlation 0** 
* ,247*

 
* 

Correlation * * ,268*
 

* ,268* ,268*
 

 

 

 

X4.3_2 Pearson ,946*
 

Correlation *
 

- 

,247*
 

- 

,244*
 

,895*
 

* 

,946*
 

* 

1 - 

,247*
 

-,199 ,895*
 

* 

,895*
 

* 

,760**
 

 
Sig. (2- 

tailed) 

,000 ,027 ,029 ,000 ,000 
 

,027 ,077 ,000 ,000 ,000 

 
N 80 80 80 80 80 80 80 80 80 80 80 

X4.4_1 Pearson -,189 1,00 ,801*
 -,171 -,189 - 1 ,850*

 -,171 -,171 ,382**
 

 
 

 Sig. (2- ,093 ,000 ,000 ,129 ,093 ,027  ,000 ,129 ,129 ,000 

 tailed)            

 
N 80 80 80 80 80 80 80 80 80 80 80 

X4.4_2 Pearson -,180 ,850*
 ,889*

 - -,180 -,199 ,850*
 1 - - ,338**

 

 
Sig. (2- ,110 ,000 ,000 ,016 ,110 ,077 ,000  ,016 ,016 ,002 

tailed)            

N 80 80 80 80 80 80 80 80 80 80 80 



 

 
 

X4.5_1 Pearson 

Correlation 

,948*
 

* 

-,171 - 

,279*
 

1,00 

0** 

,948*
 

* 

,895*
 

* 

-,171 - 

,268*
 

1 1,00 

0** 

,801**
 

Sig. (2- 

tailed) 

,000 ,129 ,012 ,000 ,000 ,000 ,129 ,016 
 

,000 ,000 

N 80 80 80 80 80 80 80 80 80 80 80 

X4.5_2 Pearson 

Correlation 

,948*
 

* 

-,171 - 

,279*
 

1,00 

0** 

,948*
 

* 

,895*
 

* 

-,171 - 

,268*
 

1,00 

0** 

1 ,801**
 

Sig. (2- 

tailed) 

,000 ,129 ,012 ,000 ,000 ,000 ,129 ,016 ,000 
 

,000 

N 80 80 80 80 80 80 80 80 80 80 80 

X4 Pearson 

Correlation 

,824*
 

* 

,382*
 

* 

,309*
 

* 

,801*
 

* 

,824*
 

* 

,760*
 

* 

,382*
 

* 

,338*
 

* 

,801*
 

* 

,801*
 

* 

1 

Sig. (2- 

tailed) 

,000 ,000 ,005 ,000 ,000 ,000 ,000 ,002 ,000 ,000 
 

N 80 80 80 80 80 80 80 80 80 80 80 

**. Correlation is significant at the 0.01 level (2-tailed). 



 
 
 
 

VARIABEL KEPUASAN KERJA (Y) 
 

Correlations 

Y1.1 

_1 

Y1.1 

_2 

Y1.2 

_1 

Y1.2 

_2 

Y1.3 

_1 

Y1.3 

_2 

Y1.4 

_1 

Y1.4 

_2 

Y1.5 

_1 

Y1.5 

_2 

 
 

Y 

Y1.1_1 Pearson 

Correlation 

1 ,367*
 

* 

,417*
 

* 

,152 ,302*
 

* 

,180 ,152 -,149 -,180 1,00 

0** 

,624**
 

Sig. (2- 

tailed) 

 
,001 ,000 ,179 ,007 ,110 ,179 ,187 ,110 ,000 ,000 

N 80 80 80 80 80 80 80 80 80 80 80 

Y1.1_2 Pearson 

Correlation 

,367*
 

* 

1 ,432*
 

* 

,268*
 ,312*

 

* 

,230*
 ,268*

 -,103 -,129 ,367*
 

* 

,574**
 

Sig. (2- 

tailed) 

,001 
 

,000 ,016 ,005 ,040 ,016 ,365 ,252 ,001 ,000 



 

 
 

N 80 80 80 80 80 80 80 80 80 80 80 

Y1.2_1 Pearson 

Correlation 

,417*
 

* 

,432*
 

* 

1 ,288*
 

* 

,452*
 

* 

,216 ,288*
 

* 

-,043 -,064 ,417*
 

* 

,627**
 

Sig. (2- 

tailed) 

,000 ,000 
 

,009 ,000 ,054 ,009 ,708 ,576 ,000 ,000 

N 80 80 80 80 80 80 80 80 80 80 80 

Y1.2_2 Pearson 

Correlation 

,152 ,268*
 ,288*

 

* 

1 ,007 ,237*
 1,00 

0** 

,112 ,103 ,152 ,630**
 

Sig. (2- 

tailed) 

,179 ,016 ,009 
 

,953 ,034 ,000 ,320 ,364 ,179 ,000 

N 80 80 80 80 80 80 80 80 80 80 80 

Y1.3_1 Pearson 

Correlation 

,302*
 

* 

,312*
 

* 

,452*
 

* 

,007 1 ,302*
 

* 

,007 -,013 ,015 ,302*
 

* 

,485**
 



 

 

 
 

Sig. (2- ,007 ,005 ,000 ,953 
 

,007 ,953 ,910 ,896 ,007 ,000 

 tailed)            

 
N 80 80 80 80 80 80 80 80 80 80 80 

Y1.3_2 Pearson 

Correlation 

,180 ,230*
 ,216 ,237*

 ,302*
 

* 

1 ,237*
 -,036 -,089 ,180 ,447**

 

 
Sig. (2- ,110 ,040 ,054 ,034 ,007 

 
,034 ,753 ,433 ,110 ,000 

 tailed)            

 
N 80 80 80 80 80 80 80 80 80 80 80 

Y1.4_1 Pearson 

Correlation 

,152 ,268*
 ,288*

 

* 

1,00 

0** 

,007 ,237*
 1 ,112 ,103 ,152 ,630**

 

Sig. (2- ,179 ,016 ,009 ,000 ,953 ,034 
 

,320 ,364 ,179 ,000 

tailed)            

N 80 80 80 80 80 80 80 80 80 80 80 



 

 

 

Y1.4_2 Pearson 

Correlation 

Sig. (2- 

-,149 

 

 
,187 

-,103 

 

 
,365 

-,043 

 

 
,708 

,112 

 

 
,320 

-,013 

 

 
,910 

-,036 

 

 
,753 

,112 

 

 
,320 

1 ,948*
 

* 
 

,000 

-,149 

 

 
,187 

,332**
 

 

 
,003 

 tailed)            

 
N 80 80 80 80 80 80 80 80 80 80 80 

Y1.5_1 Pearson 

Correlation 

-,180 -,129 -,064 ,103 ,015 -,089 ,103 ,948*
 

* 

1 -,180 ,302**
 

 
Sig. (2- ,110 ,252 ,576 ,364 ,896 ,433 ,364 ,000 

 
,110 ,006 

 tailed)            

 
N 80 80 80 80 80 80 80 80 80 80 80 

Y1.5_2 Pearson 

Correlation 

1,00 

0** 

,367*
 

* 

,417*
 

* 

,152 ,302*
 

* 

,180 ,152 -,149 -,180 1 ,624**
 

Sig. (2- ,000 ,001 ,000 ,179 ,007 ,110 ,179 ,187 ,110 
 

,000 

tailed)            

N 80 80 80 80 80 80 80 80 80 80 80 



 

 
 

Y Pearson 

Correlation 

,624*
 

* 

,574*
 

* 

,627*
 

* 

,630*
 

* 

,485*
 

* 

,447*
 

* 

,630*
 

* 

,332*
 

* 

,302*
 

* 

,624*
 

* 

1 

Sig. (2- 

tailed) 

,000 ,000 ,000 ,000 ,000 ,000 ,000 ,003 ,006 ,000 
 

N 80 80 80 80 80 80 80 80 80 80 80 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 



Lampiran Uji Reliabilitas 
 

1. Variabel TEAMWORK (X1) 

 
Case Processing Summary 

N % 

Cases Valid 80 58,0 

Excludeda
 58 42,0 

Total 138 100,0 

a. Listwise deletion based on all variables in the 

procedure. 

 
 

Reliability Statistics 
 
 
 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based on 

Standardized 

Items 

 
 
 
 

N of Items 

,742 ,843 11 



2. Variabel REWARD (X2) 

 
Case Processing Summary 

N % 

Cases Valid 80 58,0 

Excludeda
 58 42,0 

Total 138 100,0 

 
Reliability Statistics 

 
 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based on 

Standardized 

Items 

 
 
 
 

N of Items 

,732 ,825 9 



3. Variabel PUNISHMENT (X3) 

 
Case Processing Summary 

N % 

Cases Valid 80 58,0 

Excludeda
 58 42,0 

Total 138 100,0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 
 
 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based on 

Standardized 

Items 

 
 
 
 

N of Items 

,747 ,828 9 



4. Variabel PENGEMBANGAN KARIR (X4) 

 
Case Processing Summary 

N % 

Cases Valid 80 58,0 

Excludeda
 58 42,0 

Total 138 100,0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 
Reliability Statistics 

 
 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based on 

Standardized 

Items 

 
 
 
 

N of Items 

,755 ,868 11 



5. Variabel KEPUASAN KERJA (Y) 

 
Case Processing Summary 

N % 

Cases Valid 80 58,0 

Excludeda
 58 42,0 

Total 138 100,0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 
 
 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based on 

Standardized 

Items 

 
 
 
 

N of Items 

,726 ,793 11 



Lampiran Uji Asumsi Klasik 

1. Uji Normalitas 

 
One-Sample Kolmogorov-Smirnov Test 

Unstandardized 

Residual 

 
 
 
 
 
 
 
 
 
 
 
 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 

N 80 

Normal Parametersa,b
 Mean ,0000000 

Std. Deviation 1,28326233 

Most Extreme Differences Absolute ,084 

Positive ,075 

Negative -,084 

Test Statistic ,084 

Asymp. Sig. (2-tailed) ,200c,d
 

 



UJI NORMALITAS HISTOGRAM & PLOT 
 
 

 

 



 

 

1. UJI MULTIKOLIENARITAS 
 

 

Coefficientsa
 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

Beta 

 
 

 
t 

 
 

 
Sig. 

 
 

Collinearity Statistics 

Model B Std. Error Tolerance VIF 

1 (Constant) -6,653 3,086 
 

-2,156 ,034 
  

X1 ,644 ,053 ,718 12,076 ,000 ,696 1,436 

X2 -,615 ,212 -,611 -2,900 ,005 ,055 18,045 

X3 ,916 ,226 ,862 4,055 ,000 ,054 18,368 

X4 ,267 ,041 ,326 6,453 ,000 ,963 1,038 

a. Dependent Variable: Y 



 
 
 

2. UJI AUTOKORELASI 
 

 

Model Summaryb
 

 
 

Model R 

 
 

R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

 
 

Durbin-Watson 

1 ,903a
 ,815 ,806 1,31704 2,250 

a. Predictors: (Constant), X4, X2, X1, X3 

b. Dependent Variable: Y 



 
 

 

3. UJI HETEROSKEDASTISITAS 
 

 



 

 

4. UJI HETEROSKEDASTISITAS GLEJER 

 

Coefficientsa
 

 
 

Unstandardized Coefficients 

Standardized 

Coefficients 

Beta 

 
 

 
t 

 
 

 
Sig. Model B Std. Error 

1 (Constant) -6,653 3,086 
 

-2,156 ,034 

X1 ,644 ,053 ,718 12,076 ,000 

X2 -,615 ,212 -,611 -2,900 ,005 

X3 ,916 ,226 ,862 4,055 ,000 

X4 ,267 ,041 ,326 6,453 ,000 

a. Dependent Variable: Y 



 

 

Lampiran Analisis Regresi Linier Berganda 
 

1. UJI - t 

 

Coefficientsa
 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

Beta 

 
 

 
t 

 
 

 
Sig. 

 
 
Collinearity Statistics 

Model B Std. Error Tolerance VIF 

1 (Constant) -6,653 3,086  -2,156 ,034   

X1 ,644 ,053 ,718 12,076 ,000 ,696 1,436 

X2 -,615 ,212 -,611 -2,900 ,005 ,055 18,045 

X3 ,916 ,226 ,862 4,055 ,000 ,054 18,368 

X4 ,267 ,041 ,326 6,453 ,000 ,963 1,038 

a. Dependent Variable: Y 



 
 
 
 
 

2. UJI - F 

 

 

ANOVAa
 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 574,793 4 143,698 82,843 ,000b
 

Residual 130,094 75 1,735 
  

Total 704,887 79 
   

a. Dependent Variable: Y 

b. Predictors: (Constant), X4, X2, X1, X3 


