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L Karskteristik Responden

Pilihiah salah sats pwabun yang paling sesual menurut saudara/ L dengan cars
memberikan tands (V) pada koloo yang temedia.

1. Nama

2 Umur :

OQoa DMDM [J>=n

Pendicilom Terakhie -

D"DmDm-mDa [] Pascasaciana

b 8

Jens Kelamm 3
Dwus DP—F-

‘

Status
[] sodavmention [] Sebum Meniiah

5

Pendapetan Perbulan

.

[] >2a000 [[] > 2000000 [[] > 400000



IL Petunjuk Pengisian
Pilihlah salah satu jawaban yang paling sesuai menurut saudara/i, dengan
cara memberikan tanda (V) pada kolom yang tersedia dengan keterangan sebagai

berikut :
SS = Sangat Setuju
S = Setuju
R =Ragu-ragu
TS = Tidak Setuju
STS = Sangat Tidak Setuju

Daftar Kuesioner

“PENGARUH LINGKUNGAN KERJA DAN KOMITMEN ORGANISASI TERHADAP
SEMANGAT KERJA KARYAWAN DI PTRAMAYANA LESTARI SENTOSA, TBK
BUNGURASIH SIDOARJO”

A. Lingkungan Kerja (G)

No

] Pernyataan

[ss| S [KS|Ts[STS

dan Fasilitas

1

Peralatan dan perlengkapan kerja yang
disediakan perusahaan lengkap dan
memadai

2

Fasilitas pendukung diperlukan untuk
menyelesaikan pekerjaan

Tempat Kerja
3 Adanya fasilitas keamanan (security, cctv,
loker) yang disediakan sehingga membuat

saya bekerja dengan tenang

4

Tempat kerja yang kurang aman akan
membuat karyawan menjadi tidak
nyaman

Suasana Kerja

5

Saya dan karyawan lain saling membantu
dalam menyelesaikan pekerjaan

6

Suasana di tempat kerja saya sangat
kondusif sehingga saya merasa nyaman




| _No | Pernyataan [ss] s [KS[TS[STS

No | Pernyataan [sSTS [KS[TS|STS

1 Absensi mempengaruhi target dalam

menyelesaikan pekerjaan

2 |Saya berussha aktf masuk kerjs setiap
han

3 |Saya bersedia untuk menjalin hubungan
kerja dan bekerjasama dengan pibak lain
dnh;n‘hmych&nhpwﬁ
fungsinya

4 Saya mampu bekerp sama dalam
perusahaan dengan baik
s%mmmm
sesuai dengan harapan

6 Selaly memsa puas jka saya
menyelesailan pekerjan fepat pada
wakiunya

7  |Saya mentasti pesaturan yang berlaku
dalam perusahaan ini

8 Saya disiplin karena kesadaran diri bukan
karena paksaan




Lampiran 7
REKAPITULASI TABEL SKOR JAWABAN RESPONDEN

Lingkungan  Komitmen Semangat
Responden Kerja (X1) Organisasi (X2) Kerja (Y)
Resp_1 21 30 30
Resp_2 26 28 34
Resp_3 25 28 35
Resp_4 30 12 40
Resp_5 30 30 32
Resp_6 25 29 31
Resp_7 27 29 40
Resp_8 23 18 40
Resp_9 24 20 32
Resp_10 26 20 36
Resp_11 24 26 31
Resp_12 29 23 39
Resp_13 29 20 40
Resp_14 30 20 33
Resp_15 27 22 36
Resp_16 30 22 40
Resp_17 24 24 36
Resp_18 26 22 34
Resp_19 28 21 35
Resp_20 27 22 33
Resp_21 28 23 33
Resp_22 26 24 32
Resp_23 30 19 40
Resp_24 30 25 40
Resp_25 30 26 40

Resp_26 28 26 32



Resp_27
Resp_28
Resp_29
Resp_30
Resp_31
Resp_32
Resp_33
Resp_34
Resp_35
Resp_36
Resp_37
Resp_38
Resp_39
Resp_40
Resp_41
Resp_42
Resp_43
Resp_44
Resp_45
Resp_46
Resp_47
Resp_48
Resp_49
Resp_50
Resp 51
Resp_52
Resp_53
Resp_54
Resp_55
Resp_56

23
25
24
26
23
24
24
27
26
30
26
24
29
25
26
26
25
28
26
23
28
25
24
24
30
26
26
30
28
28

23
25
21
18
19
17
24
22
16
21
21
20
24
27
23
19
25
25
23
22
26
27
21
20
21
25
24
23
24
21

34
30
34
38
34
33
33
33
34
32
35
34
34
33
32
37
31
35
37
32
33
33
32
36
36
34
35
36
36
36




Resp_57

Resp_58
Resp_59
Resp_60
Resp_61
Resp_62

26

26
25
23
26
27

23

23
25
23
25
23

34

36
37
34
33
38




Lampiran 8
OUTPUT PENGOLAHAN DATA SPSS

1. Frekuensi Jawaban Responden

a. Frekuensi Variabel Lingkungan Kerja (X1)

X1.1 1
Valid Cumulative
Frequency | Percent Percent Percent
Valid 4 38 61.3 61.3 61.3
5 24 38.7 38.7 100.0
Total 62 100.0 100.0
X1.1 2
Valid Cumulative
Frequency | Percent Percent Percent
Valid 3 1 1.6 1.6 1.6
4 35 56.5 56.5 58.1
5 26 41.9 419 100.0
Total 62 100.0 100.0




X1.3_2

Valid Cumulative

Frequency | Percent Percent Percent

Vald 4 25 40.3 40.3 40.3

5 37 59.7 59.7 100.0
Total 62 100.0 100.0

X1.2 2

Valid Cumulative

Frequency | Percent Percent Percent

Valid 2 1 1.6 1.6 1.6

3 6 9.7 9.7 11.3

4 24 38.7 38.7 50.0

5 31 50.0 50.0 100.0
Total 62 100.0 100.0

X1.3 1

Valid Cumulative

Frequency | Percent Percent Percent

Valid 3 2 3.2 3.2 3.2

4 33 53.2 53.2 56.5

5 27 435 435 100.0
Total 62 100.0 100.0




X1.2_1 Valid Cumulative
Frequency | Percent Percent Percent
Vald 2 2 3.2 3.2 3.2
3 5 8.1 8.1 11.3
4 33 53.2 53.2 64.5
5 22 355 355 100.0
Total 62 100.0 100.0
b. Frekuensi Variabel Komitmen Organisasi (X2)
X211
Valid Cumulative
Frequency | Percent Percent Percent
Valid 2 6 9.7 9.7 9.7
3 13 210 210 30.6
4 29 46.8 46.8 77.4
5 14 22.6 22.6 100.0
Total 62 100.0 100.0




X2.1 2

Valid Cumulative
Frequency | Percent Percent Percent
Vald 2 7 11.3 11.3 11.3
3 15 24.2 24.2 355
4 24 38.7 38.7 74.2
5 16 258 258 100.0
Total 62 100.0 100.0
X2.2=1
Valid Cumulative
Frequency | Percent Percent Percent
Valid 2 3 4.8 4.8 4.8
3 10 16.1 16.1 21.0
4 33 53.2 53.2 74.2
5 16 25.8 25.8 100.0
Total 62 100.0 100.0




X2.2 2

Valid Cumulative
Frequency | Percent Percent Percent
Vald 2 3 4.8 4.8 4.8
3 20 32.3 32.3 371
4 24 38.7 38.7 75.8
5 15 24.2 24.2 100.0
Total 62 100.0 100.0
X2.3 1
Valid Cumulative
Frequency | Percent Percent Percent
Valid 2 5 8.1 8.1 8.1
3 16 25.8 25.8 33.9
4 33 53.2 53.2 87.1
5 8 12.9 12.9 100.0
Total 62 100.0 100.0




X2.3 2

Valid Cumulative
Frequency | Percent Percent Percent
Vald 2 5 8.1 8.1 8.1
3 17 274 274 355
4 30 48.4 48.4 83.9
5 10 16.1 16.1 100.0
Total 62 100.0 100.0
c. Frekuensi Variabel Semangat Kerja (Y)
Y.1 1
Valid Cumulative
Frequency | Percent Percent Percent
Valid 3 1 1.6 1.6 1.6
4 31 50.0 50.0 51.6
5 30 48.4 48.4 100.0
Total 62 100.0 100.0
Y12
Valid Cumulative
Frequency | Percent Percent Percent
Valid 3 2 3.2 3.2 3.2
4 29 46.8 46.8 50.0
5 31 50.0 50.0 100.0
Total 62 100.0 100.0




X2.2 2

Valid Cumulative

Frequency | Percent Percent Percent

Vald 3 2 3.2 3.2 3.2

4 39 62.9 62.9 66.1

5 21 33.9 33.9 100.0
Total 62 100.0 100.0

Y.2 2

Valid Cumulative

Frequency | Percent Percent Percent

Valid 4 40 64.5 64.5 64.5

5 22 355 355 100.0
Total 62 100.0 100.0

Y3 1

Valid Cumulative

Frequency | Percent Percent Percent

Valid 1 1 1.6 1.6 1.6

2 1 1.6 1.6 3.2

3 14 22.6 22.6 25.8

4 33 53.2 53.2 79.0

5 13 210 210 100.0




Total I

62|

1oo.o|

1oo.o|

Y2 1
Y.3 2
Valid Cumulative
Frequency | Percent Percent Percent
Vald 4 30 48.4 48.4 48.4
5 32 51.6 51.6 100.0
Total 62 100.0 100.0
Y4 1
Valid Cumulative
Frequency | Percent Percent Percent
Valid 3 1 1.6 1.6 1.6
4 35 56.5 56.5 58.1
5 26 41.9 419 100.0
Total 62 100.0 100.0
Y42
Valid Cumulative
Frequency | Percent Percent Percent
Valid 3 2 3.2 3.2 3.2
4 34 54.8 54.8 58.1
5 26 41.9 419 100.0
Total 62 100.0 100.0




2. Uji Validitas
a. Uji Validitas Lingkungan Kerja (X1)

Correlations

X111 X112 X121 X122 X131 X132 TOTAL X1

X111 Pearson Correlation 1 591" 518" .187 .319° .366" 711"
Sig. (2-tailed) .000 .000 .145 .011 .003 .000
N 62 62 62 62 62 62 62
X1.1 2 Pearson Correlation 591" 1 .634" .415™ 275" .289" 779™
Sig. (2-tailed) .000 .000 .001 .031 .023 .000
N 62 62 62 62 62 62 62
X1.2 1 Pearson Correlation .518" .634" 1 .331" .183 193 679"
Sig. (2-tailed) .000 .000 .009 154 132 .000
N 62 62 62 62 62 62 62
X1.2 2 Pearson Correlation .187 415" 331" 1 .070 .067 .560"
Sig. (2-tailed) 145 .001 .009 591 603 .000

N 62 62 62 62 62 62 62
113



X1.3 1 Pearson Correlation
Sig. (2-tailed)
N

X1.3 2 Pearson Correlation
Sig. (2-tailed)
N

TOTAL_X1  Pearson Correlation
Sig. (2-tailed)
N

.319"
011
62

.366™

.003
62

711"

.000
62

275"
.031
62
.289"
.023
62

T797

.000
62

.183
154
62
193
132
62

679"

.000
62

.070
501
62
.067
.603
62

.560™

.000
62

62

516"

.000
62

.596"

.000
62

516"

.000
62

62

647"

.000
62

.596"

.000
62

647"

.000
62

62

**_Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).



b. Uji Validitas Komitmen Organisasi (X2)

Correlations

X2.1 1 X212 X221 X222 X231 X2.3 2 TOTAL X2

X2.1 1 Pearson Correlation 1 794" .046 .044 .087 -.022 522"
Sig. (2-tailed) .000 721 737 .500 .863 .000

N 62 62 62 62 62 62 62

X2.1 2 Pearson Correlation 794" 1 .022 .034 .090 -.053 511"
Sig. (2-tailed) .000 .868 795 484 .685 .000

N 62 62 62 62 62 62 62

X2.2 1 Pearson Correlation .046 .022 1 .628™ .703™ .598™ 717
Sig. (2-tailed) 721 868 .000 .000 .000 .000

N 62 62 62 62 62 62 62

X2.2 2 Pearson Correlation .044 .034 .628™ 1 .785™ 732™ 779”
Sig. (2-tailed) 737 795 .000 .000 .000 .000

N 62 62 62 62 62 62 62

X2.3 1 Pearson Correlation .087 .090 .703" .785™ 1 .668™ .804™



Sig. (2-tailed)
N

X2.3 2 Pearson Correlation
Sig. (2-tailed)
N

TOTAL_X2  Pearson Correlation
Sig. (2-tailed)
N

.500
62
-.022
.863
62

522"

.000
62

484
62
-.053
.685
62

511"

.000
62

.000
62

.598"

.000
62

a7

.000
62

.000
62

732"

.000
62

779"

.000
62

62

.668™

.000
62

.804™

.000
62

.000
62

62

701"

.000
62

.000
62

701"

.000
62

62

**_Correlation is significant at the 0.01 level (2-tailed).



C.

Uji Validitas Semangat Kerja (Y)

Correlations

Y11 Y.1l12 Y21 Y2 2 Y31 Y.3 2 Y4 1 Y.4 2 TOTAL Y
Y.11 Pearson Correlation 1 241 .353" .299" .069 428" 193 154 524"
Sig. (2-tailed) .059 .005 .018 .595 .001 134 .233 .000
N 62 62 62 62 62 62 62 62 62
Y.12 Pearson Correlation 241 1 .335" .404™ .282" .348™ .293" .250" .632™
Sig. (2-tailed) .059 .008 .001 .026 .006 .021 .050 .000
N 62 62 62 62 62 62 62 62 62
Y2 1 Pearson Correlation .353" .335" 1 .401™ .148 .318" 372" .259" 617"
Sig. (2-tailed) .005 .008 .001 .253 .012 .003 .042 .000
N 62 62 62 62 62 62 62 62 62
Y2 2 Pearson Correlation .299" 404" .401™ 1 .259" .246 .331™ 275" .625™
Sig. (2-tailed) .018 .001 .001 .042 .054 .009 .030 .000
N 62 62 62 62 62 62 62 62 62
Y31 Pearson Correlation .069 .282" .148 .259" 1 .206 .326" .233 577



Sig. (2-tailed)
N
Y32 Pearson Correlation
Sig. (2-tailed)
N
Y41 Pearson Correlation
Sig. (2-tailed)
N
Y4 2 Pearson Correlation
Sig. (2-tailed)
N
Pearson Correlation
Sig. (2-tailed)
N

TOTAL_Y

.595
62

428"

.001
62
193
134
62
154
233
62

524"

.000
62

.026
62

.348™

.006
62
293"
021
62
.250"
.050
62

.632"

.000
62

.253
62
.318°
012
62

372"

.003
62
.259"
.042
62

617"

.000
62

.042
62
.246
.054
62

.331"

.009
62
275"
.030
62

.625™

.000
62

62
.206
.108

62

.326™

.010
62
233
.069
62

577

.000
62

.108
62

62

.500™

.000
62
271
.033
62

.644™

.000
62

.010
62

.500"

.000
62

62

.693"

.000
62

735"

.000
62

.069
62
271
.033
62

.693"

.000
62

62

623"

.000
62

.000
62

.644™

.000
62

735"

.000
62

.623"

.000
62

62

**_Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).



3. Uji Reliabilitas

a. Uji Reliabilitas Lingkungan Kerja (X1)
Case Processing Summary
N %
Cases Valid 62  100.0
Excluded? 0 .0
Total 62 100.0

a. Listwise deletion based on all variables

in the procedure.

Reliability Statistics

Cronbach's
Alpha

N of Items

.718

6




b. Uji Reliabilitas Komitmen Organisasi (X2)

Case Processing Summary

N % Reliability Statistics
Cases Valid 62 100.0 Cronbach's
Excluded?® 0 .0 Alpha N of ltems
Total 62 100.0 746 6

a. Listwise deletion based on all variables in the procedure.

c. Uji Reliabilitas Semangat Kerja (Y)

Case Processing Summary Reliability Statistics
N % Cronbach's
Cases valid 62 100.0 Alpha N of Items
Excluded? 0 .0 .760 8
Total 62 100.0

a. Listwise deletion based on all variables in the procedure.



4. Uji Normalitas

One-Sample Kolmogorov-Smirnov Test

Unstandardized

Residual
N 62
Normal Parameters?? Mean .0000000
Std. Deviation 2.37152964
Most Extreme Differences Absolute .106
Positive .106
Negative -.062
Test Statistic .106
Asymp. Sig. (2-tailed) .078°¢

a. Test distribution is Normal.
b. Calculated from data.

c. Lilliefors Significance Correction.



Regression Studentized Residual

Normal P-P Plot of Regression Standardized Residual
Dependent Variable: Y
Scatterplot
Dependent Varlable: Y
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Regression Standardized Predicted Value

L

Uji Heteroskedastisitas

Uji Multikolonieritas

Collinearity Statistics

Model
Tolerance VIF
1 (Constant)
X1 0.994 1.006
X2 0.994 1.006

a. Dependent Variabel : Y



7. Uji Autokorelasi

Model Summary®

Std. Error of  Durbin-
Adjusted R the Watson
Model R R Square Square Estimate
1 .5252 .276 .251 2411 1.409
a. Predictors: (Constant), X2, X1
b. Dependent Variable: Y
8. Analisis Regresi Linier Berganda
Coefficients®
Standardize
Unstandardized d
Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 27.162 4.245 6.399 .000
X1 499 134 413 3.714 .000
X2 -.241 .091 -295  -2.657 .010

a. Dependent Variable: Y



9. Ujit

Coefficients?

Unstandardized

Coefficients

Standardize
d

Coefficients

Model B Std. Error Beta t Sig.
1 (Constant) 27.162 4.245 6.399 .000
X1 .499 134 413 3.714 .000
X2 -.241 .091 -.295 -2.657 .010
a. Dependent Variable: Y
10. Uji F
ANOVA?
Sum of Mean
Model Squares df Square F Sig.
1 Regression 130.60¢ 2 65.302 11.230 .000P
Residual 343.07< 59 5.815
Total 473.671 61

a. Dependent Variable: Y
b. Predictors: (Constant), X2, X1
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pada din
tenaga kerja
untuk bekerja
dengan giat
dan konsekuen
dalam
mencapai
tujuan yang
telah
ditetapkan
perusahaan.
Siswanto
dalam Busro
(2018 : 326)

X1 = Angka pada data

. Uji Heteroskedastisitas

Uji Scatter Plot

. Uji Multikolineritas

VIF = 1/(1-R?)

. Uji Autokorelasi

M nn%ﬁ —er-1)?

d=
Teai®

Uji Hipotesis

. Uji Parsial (Uji 1)
. Uji Simultan (Uji F)

Mengetahui,
Dosen Pembimbing, [

Sl

Dosen Pembimbing, 11

Mahasiswa




Lampiran 10

TABULASI DATA

Lingkungan Kerja (X1) TO)If\L
Responden | X1.1 1 | X1.1 2 [ X1.2 1| X1.2.2 | X1.3 1 | X1.3 2
Resp_01 4 4 4 3 4 2 21
Resp_02 5 4 4 4 5 4 26
Resp_03 4 4 5 4 4 4 25
Resp_04 5 5 5 5 5 5 30
Resp_05 5 5 5 5 5 5 30
Resp_06 4 4 4 5 4 4 25
Resp_07 4 4 5 5 5 4 27
Resp_08 4 3 4 4 3 23
Resp_09 4 4 4 4 4 4 24
Resp_10 4 4 4 4 5 5 26
Resp_11 4 4 4 4 4 4 24
Resp_12 5 5 5 5 5 4 29
Resp_13 5 5 5 5 5 4 29
Resp_14 5 5 5 5 5 5 30
Resp_15 4 4 5 5 5 4 27
Resp_16 5 5 5 5 5 5 30
Resp_17 4 4 4 4 4 4 24




Resp_18 4 4 4 5 5 4 26
Resp_19 5 5 5 4 5 4 28
Resp_20 5 5 5 5 4 3 27
Resp_21 5 5 4 4 5 5 28
Resp_22 4 4 4 4 5 5 26
Resp_23 5 5 5 5 5 5 30
Resp_24 5 5 5 5 5 5 30
Resp_25 5 5 5 5 5 5 30
Resp_26 5 5 5 5 4 4 28
Resp_27 4 4 4 4 4 3 23
Resp_28 4 4 5 3 5 4 25
Resp_29 4 4 4 4 4 4 24
Resp_30 5 4 5 2 5 5 26
Resp_31 4 4 4 3 4 4 23
Resp_32 4 4 4 4 4 4 24
Resp_33 4 4 5 3 4 4 24
Resp_34 5 4 5 4 4 5 27
Resp_35 4 4 5 5 4 4 26
Resp_36 5 5 5 5 5 5 30
Resp_37 4 4 5 5 4 4 26
Resp_38 4 4 4 5 3 4 24




Resp_39 5 5 5 5 4 5 29
Resp_40 4 5 5 5 4 2 25
Resp_41 5 5 5 4 3 4 26
Resp_42 4 4 5 5 4 4 26
Resp_43 4 4 4 5 4 4 25
Resp_44 4 5 5 4 5 5 28
Resp_45 4 4 4 4 5 5 26
Resp_46 4 4 4 3 4 4 23
Resp_47 4 5 5 5 4 5 28
Resp_48 4 4 4 5 4 4 25
Resp_49 4 4 4 4 4 4 24
Resp_50 4 4 4 4 4 4 24
Resp_51 5 5 5 5 5 30
Resp_52 4 5 5 5 4 26
Resp_53 5 4 5 4 4 4 26
Resp_54 5 5 5 5 30
Resp_55 4 5 5 5 4 5 28
Resp_56 4 5 5 4 5 5 28
Resp_57 4 4 4 4 5 5 26
Resp_58 5 4 5 4 4 4 26
Resp_59 4 4 4 4 5 4 25




Resp_60 4 4 4 3 4 4 23

Resp_61 4 5 5 5 4 3 26

Resp_62 5 5 5 4 4 4 27

Sumber : Tabulasi data, Data diolah 2020

Komitmen Organisasi (X2) TOTAL
Responden | X21 1] X212 | X221 | X222 | x23.1 | x23 2| X
Resp_1 5 5 5 5 5 5 30
Resp_2 5 4 5 5 5 4 28
Resp_3 5 5 4 5 4 5 28
Resp_4 2 2 2 2 2 2 12
Resp_5 5 5 5 5 5 5 30
Resp_6 5 5 4 5 5 5 29
Resp_7 5 5 5 5 5 4 29
Resp_8 2 2 4 3 3 4 18
Resp_9 5 5 3 2 3 2 20
Resp_10 5 5 3 3 2 2 20
Resp_11 5 5 4 4 4 4 26
Resp_12 3 4 4 4 4 4 23
Resp_13 2 2 4 4 4 4 20
Resp_14 2 2 3 4 4 5 20
Resp_15 4 4 4 3 3 4 22
Resp_16 4 4 4 3 3 4 22
Resp_17 4 4 4 4 4 4 24
Resp_18 4 5 4 3 3 3 22
Resp_19 3 3 4 4 4 3 21
Resp_20 3 4 4 4 4 3 22
Resp_21 4 3 4 4 4 4 23
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19
25
26
26
23
25
21

18
19
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16
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20
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27
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19
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Resp_49

Resp_50




Resp_51 4 4 4 3 3 3 21
Resp_52 5 4 4 4 4 4 25
Resp_53 3 4 5 4 4 4 24
Resp_54 3 3 5 4 4 4 23
Resp_55 3 3 5 4 4 5 24
Resp_56 4 4 4 3 3 3 21
Resp_57 5 4 4 3 3 4 23
Resp_58 4 4 5 3 4 3 23
Resp_59 4 4 5 4 4 4 25
Resp_60 4 3 4 4 5 3 23
Resp_61 5 5 4 3 4 4 25
Resp_62 5 4 4 4 3 3 23
Sumber : Tabulasi data, Data diolah 2020

Semangat Kerja () TOTAL
Resp 11|vi2[vo1|voo[var][v3alvati|vaz| ¥
Resp_1 4 4 4 4 2 4 4 4 30
Resp_2 5 5 4 4 3 4 4 5 34
Resp_3 3 5 3 5 5 4 5 5 35
Resp_4 5 5 5 5 5 5 5 5 40
Resp_5 4 4 4 4 4 4 4 4 32
Resp_6 4 4 4 4 3 4 4 4 31
Resp_7 5 5 5 5 5 5 5 5 40
Resp_8 5 5 5 5 5 5 5 5 40
Resp_9 4 4 4 4 4 4 4 4 32
Resp_10 4 5 5 4 4 5 5 4 36
Resp_11 4 4 4 4 3 4 4 4 31
Resp_12 5 5 4 5 5 5 5 5 39
Resp_13 5 5 5 5 5 5 5 5 40
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36
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36
34
35

33
33
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40
40
40
32

34
30
34
38

34
33
33
33
34
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5
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Resp_25

Resp_26
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31

35

37

32

33
33
32

36

36

34
35

36

36

36

34
36

37

34
33
38

4
4
5
5

5
4
4
4
5
5
4
5
5

Resp_43

Resp_44
Resp_45

Resp_46

Resp_47
Resp_48

Resp_49

Resp_50

Resp_51

Resp_52

Resp_53

Resp_54

Resp_55

Resp_56

Resp_57
Resp_58
Resp_59

Resp_60

Resp_61
Resp_62

Sumber : Tabulasi data, Data diolah 2020



