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ABSTRACT 

 

Good employee performance will help companies increasingly 

become the foremost. Many factors affect employee performance 

including the work environment, self-efficacy, and employee 

involvement. To measure these variables, the data collection technique 

used is the questionnaire using a Likert scale. For sample preparation 

using saturated samples. The sample itself amounted to 51 people with a 

population of employees of the cooperative PT. HM Sampoerna 

Surabaya. The data analysis technique is multiple linear regression 

analysis so that the research results are found that the work 

environment and employee engagement has a significant and positive 

influence on employee performance. However, self-efficacy also has a 

significant but negative effect on employee performance cooperative. 

Work environment PT. HM Sampoerna Tbk Surabaya. Is proven from 

the f-count of 11,459 with a significant value of 0,000<0,05. 

 

Keywords : Work environment, Self-efficacy and Employee 

engagement. 
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  ABSTRAK 

 

Kinerja karyawan yang baik akan membantu perusahaan 

semakin menjadi yang terdepan. Banyak faktor yang 

mempengaruhi kinerja karyawan diantaranya yaitu lingkungan 

kerja, self-efficacy, dan keterlibatan karyawan. Untuk mengukur 

variable tersebut digunakan teknik pengambilan data yaitu 

kuesioner dengan menggunakan skal alikert. Untuk pengamilan 

sampel menggunakan sampel jenuh. Sampel sendiri berjumlah 51 

orang dengan populasi yaitu karyawan koperasi PT. HM 

Sampoerna Surabaya. Teknik analisis data yaitu analisis regresi 

linier berganda Sehingga ditemukan hasil penelitian yaitu 

lingkungan kerja dan employee engagement mempunyai pengaruh 

signifikan dan positif terhadap kinerja karyawan. Akan tetapi,  

self-efficacy juga memiliki pengaruh signifikan namun negative 

terhadap kinerja karyawan. Lingkungan kerja, Self-efficacy dan 

Employee engagement secara simultan mempengaruhi kinerja 

karyawan koperasi PT. HM Sampoerna Tbk Surabaya. Terbukti 

dari f-hitung sebesar 11,459 dengan nilai signifikan 0,000<0,05. 

 

Kata kunci : Lingkungan kerja, Self-efficacy dan Employee 

engagement 
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