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Lampiran 7 Kuesioner Penelitian 

Kuesioner Penelitian 

 

Kepada Yth, 
Bapak/Ibu Responden 
Pusat Veteriner Farma 
Di tampat 
 
 
 Dalam rangka memenuhi tugas akhir Perguruan Tinggi 

yang berkaitan dengan penelitian, saya mahasiswa Prodi 

Manajemen Fakultas Ekonomi dari Universitas PGRI Adi Buana 

Surabaya memohon kesediaan Bapak/Ibu untuk memberikan 

dukungan kepada saya dengan mengisi kuesioner dibawah ini, 

adapun judul penelitian saya tentang “Pengaruh Iklim 

Organisasi, Kecerdasan Emosional, dan Lingkungan Kerja Non 

Fisik Terhadap Semangat Kerja Karyawan Pusat Veteriner 

Farma”. 

 Kuesioner ini hanya dipergunakan untuk kepentingan 

akademis, bersifat rahasia, terbatas dan tidak di publikasikan. 

Atas kesediaan dan waktunya saya sampaikan terimakasih. 

 

 

      Hormat saya 

 

 

      Nurul Abida 



 

 

I. Karakteristik Responden 

Pilihlah salah satu jawaban yang paling sesuai menurut 

Bapak/Ibu, dengan cara memberikan tanda (√) pada kolom 

yang tersedia.  

1. Nama : ……………………………. 

(Nama boleh tidak diisi) 

2. Umur  : 

             17-25 26-35          36-45    >46 

3. Pendidikan Terakhir : 

                    SMP-SMA            D1-D3            S1             Pascasarjana           

                    Lainya 

4. Jenis Kelamin : 

      Laki-Laki                    Perempuan 

5. Status : 

      Sudah Menikah                 Belum Menikah  

II. Petunjuk Pengisian 

Pilihlah salah satu jawaban yang paling sesuai menurut 

Bapak/Ibu, dengan cara memberikan tanda (√) pada kolom 

yang tersedia dengan keterangan sebagai berikut : 

 

SS = Sangat Setuju 

S = Setuju 

R = Ragu-ragu 

TS = Tidak Setuju 

STS = Sangat Tidak Setuju 

           

    



 
 

 

Daftar Kuesioner 

“Pengaruh Iklim Organisasi, Kecerdasan Emosional, dan 

Lingkungan Kerja Non Fisik terhadap Semangat Kerja Karyaean 

Pusat Veteriner Farma” 

A. Iklim Organisasi (X1) 

 

No. Pernyataan SS S R TS STS 

Tanggung Jawab 

1 

Saya dapat 
mempertanggung 
jawabkan hasil pekerjaan 
yang saya lakukan. 

     

2 
Proses pengambilan 
keputusan ditempat kerja 
saya bersifat demokratis 

     

Identitas Individu Dalam Organisasi 

3 
Saya melaksanakan tugas 
dengan SOP (Standar 
Operasional Prosedur). 

     

4 

Ditempat kerja, saya dapat 
dengan bebas 
mengutarakan ide atau 
gagasan demi kemajuan 
perusahaan. 

     

Kehangantan antar Karyawan 

5 
Saya mengenal semua 
karyawan yang ada di  
perusahaan. 

     

6 
Saya dapat berkomunikasi 
dengan baik sesama 
karyawan. 

     



 

 

Dukungan 

7 

Saya memiliki rasa 
percaya dengan sesama 
rekan kerja ditempat 
bekerja saya. 

     

8 

Saya selalu membantu 
rekan kerja saya yang 
mengalami kesulitan 
begitupun juga sebaliknya. 

     

Konflik 

9 

Saya dapat menyelesaikan 
permasalah yang timbul di 
pekerjaan saya tanpa 
emosi. 

     

10 

Dengan berkomunikasi 
yang baik dapat 
menyelesaikan konflik 
yang ada. 

     

 

B. Kecerdasan Emosional (X2) 

No. Pernyataan SS S R TS STS 

Kesadaran Diri 

1 

Saya dalam mengambil 
keputusan atas dasar 
apa yang saya rasakan 
dalam diri saya. 

     

2 
Saya selalu percaya diri 
dalam bekerja. 

     

Mengelola Emosi 

3 
Saya mampu 
mengendalikan emosi 
dalam bekerja. 

     



 
 

 

4 
Saya selalu memikirkan 
apa yang saya inginkan 
sebelum bertindak. 

     

Motivasi 

5 

Saya mampu 
memotivasi diri saya 
dalam penentuan 
sasaran apa yang sedang 
saya inginkan. 

     

6 

Saya mampu bertahan 
dan bangkit dari 
kegagalan dan frustasi. 

     

Empati 

7 

Saya dapat mengetahui 
bahwa rekan kerja saya 
mengalami kesulitan 
begitupun sebaliknya. 

     

8 

Saya mampu 
berhubungan dengan 
baik sesama antar 
karyawan. 

     

Membina Hubungan 

9 

Saya dalam menjalin 
hubungan antar 
karyawan tidak 
membedakan status 
pekerjaan mereka. 
 
 

     

10 

Saya mampu meng-
organisasikan dan 
memotivasi suatu 
kelompok. 

     



 

 

C. Lingkungan Kerja Non Fisik (X3) 

 

No. Pernyataan SS S R TS STS 

Pengawasan 

1 

Pengawasan yang 
diterapkan terhadap 
karyawan sesuai dengan 
peraturan dan ketentuan 
yang ada pada tempat 
saya bekerja. 

     

2 

Saya dapat menerima 
pengawasan yang 
diterapkan pada tempat 
saya bekerja. 

     

Suasana Kerja 

3 
Suasana ditempat kerja 
saya harmonis dan 
menyenangkan. 

     

4 

Saya merasa nyaman 
bekerjasama dengan 
rekan kerja dan atasan 
saya. 

     

Hubungan Dengan Karyawan Lain 

5 
Saya menjaga hubungan 
baik dengan atasan dan 
rekan kerja saya. 

     

6 

Atasan saya sering 
memotivasi, sehingga 
saya bersemangat 
bekerja. 
 
 

     



 
 

 

Adil dan Objektif 

7 
Atasan menilai sesuatu 
dengan hasil kinerja 
karyawan. 

     

8 
Atasan tidak membeda-
bedakan karyawan satu 
dengan lainnya. 

     

 
D. Semangat Kerja (Y) 

No. Pernyataan SS S R TS STS 

Absensi 

1 

Saya selalu hadir di 
setiap hari kerja, dan 
meninggalkan surat bila 
mengalami sakit 
ataupun keperluan 
lainnya. 

     

2 

Saya selalu 
berkoordinasi dengan 
atasan dan rekan bila 
saya absen tidak bisa 
masuk kerja. 

     

Kerjasama 

3 

Saya merasa 
bersemangat saat 
bekerjasama dengan 
karyawan lain dan 
atasan saya. 

     

4 

Saya lebih baik bekerja 
sendiri tanpa di ganggu 
karyawan lainnya. 
 

     



 

 

Kepuasan Kerja 

5 

Saya merasa puas 
dengan hasil dan 
pencapaian yang saya 
lakukan dalam bekerja. 

     

6 
Saya merasa pekerjaan 
yang saya lakukan biasa 
saja. 

     

Kedisiplinan 

7 
Saya selalu mentaati 
peraturan yang ada 
ditempat bekerja saya. 

     

8 
Saya selalu tepat waktu 
saat bekerja. 

     

 

 

 



 
 

 

Lampiran 8 Data Tabulasi 

Iklim Organisasi 

No. Resp. 
Iklim Organisasi (X1) 

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 TotalX1 

Resp_1 4 5 4 5 4 5 4 4 4 4 43 

Resp_2 4 3 4 4 4 4 4 4 4 4 39 

Resp_3 3 4 4 4 3 3 3 2 4 3 33 

Resp_4 4 3 5 4 4 4 3 4 4 4 39 

Resp_5 4 4 4 4 4 5 4 4 4 4 41 

Resp_6 3 4 4 4 2 4 4 5 4 5 39 

Resp_7 3 4 4 4 4 4 4 4 4 5 40 

Resp_8 4 4 4 5 5 5 4 4 4 5 44 

Resp_9 4 4 4 4 4 4 4 3 4 4 39 

Resp_10 4 4 5 4 5 4 4 4 4 3 41 

Resp_11 4 3 4 4 4 4 3 4 3 4 37 

Resp_12 4 4 4 4 4 4 4 3 4 4 39 

Resp_13 4 5 4 4 4 4 5 4 5 4 43 

Resp_14 4 4 4 4 4 4 4 4 4 4 40 

Resp_15 4 4 4 4 4 4 4 4 4 4 40 



 

 

No. Resp. 
Iklim Organisasi (X1) 

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 TotalX1 

Resp_16 4 4 4 4 3 4 4 3 4 4 38 

Resp_17 4 3 5 4 4 4 3 4 3 4 38 

Resp_18 4 4 4 4 3 4 4 3 4 5 39 

Resp_19 3 4 4 3 2 4 2 2 3 4 31 

Resp_20 4 4 4 4 4 4 4 4 4 4 40 

Resp_21 5 3 3 4 4 3 3 4 3 4 36 

Resp_22 4 4 4 4 5 4 4 3 4 4 40 

Resp_23 4 4 5 4 4 4 4 4 4 4 41 

Resp_24 2 3 4 2 3 2 3 2 3 2 26 

Resp_25 4 3 4 4 4 4 3 4 3 4 37 

Resp_26 3 5 5 3 4 3 5 4 5 4 41 

Resp_27 2 2 3 2 3 4 2 3 2 2 25 

Resp_28 4 5 4 4 4 4 5 4 5 4 43 

Resp_29 4 5 4 4 4 4 5 3 5 4 42 

Resp_30 3 4 4 3 4 3 4 3 4 4 36 

Resp_31 4 4 5 4 4 4 4 3 4 4 40 

Resp_32 3 5 5 5 5 3 5 4 4 4 43 



 
 

 

No. Resp. 
Iklim Organisasi (X1) 

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 TotalX1 

Resp_33 4 4 4 4 4 4 4 4 4 4 40 

Resp_34 5 4 4 5 4 5 4 5 4 4 44 

Resp_35 4 5 4 4 3 4 5 4 5 3 41 

Resp_36 4 4 5 4 4 4 4 5 4 4 42 

Resp_37 5 4 4 5 4 5 4 4 4 4 43 

Resp_38 5 4 5 5 4 5 4 4 4 4 44 

Resp_39 4 4 4 5 4 5 5 5 3 4 43 

Resp_40 4 5 5 4 5 4 5 4 4 4 44 

Resp_41 4 4 4 4 4 4 4 4 4 4 40 

Resp_42 4 4 4 4 4 4 4 3 3 4 38 

Resp_43 3 4 4 3 4 4 3 3 3 4 35 

Resp_44 5 5 4 5 5 5 5 5 5 5 49 

Resp_45 4 3 4 4 4 4 3 4 4 4 38 

Resp_46 5 3 4 5 4 4 3 4 4 4 40 

Resp_47 4 3 4 4 4 4 3 3 3 4 36 

Resp_48 3 4 4 4 4 4 4 4 5 3 39 



 

 

No. Resp. 
Iklim Organisasi (X1) 

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 TotalX1 

Resp_49 2 4 4 4 5 5 3 4 4 5 40 

Resp_50 3 3 3 3 4 3 3 4 4 4 34 

Resp_51 3 4 2 2 2 4 2 4 3 2 28 

Resp_52 3 3 4 4 5 5 4 4 3 3 38 

Resp_53 3 4 4 4 4 5 5 4 4 4 41 

Resp_54 2 5 3 4 4 4 4 2 2 4 34 

Resp_55 3 4 4 4 3 4 4 2 4 4 36 

Resp_56 2 4 4 5 4 3 3 3 5 5 38 

Resp_57 5 5 5 5 5 5 4 3 5 5 47 

Resp_58 4 4 3 3 4 3 3 3 2 5 34 

Resp_59 3 4 2 4 4 2 3 2 3 3 30 

Resp_60 3 3 3 3 4 4 4 4 4 3 35 

Resp_61 3 3 2 3 4 3 4 2 3 4 31 

Resp_62 5 5 5 4 5 5 4 5 5 5 48 

Resp_63 5 5 4 5 5 5 4 2 3 1 39 

Resp_64 4 5 4 4 5 4 5 4 3 2 40 



 
 

 

No. Resp. 
Iklim Organisasi (X1) 

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 TotalX1 

Resp_65 4 5 5 5 5 5 2 2 5 4 42 

Resp_66 3 3 4 4 3 4 4 4 1 1 31 

Resp_67 5 5 4 4 3 5 4 4 4 5 43 

Resp_68 3 4 4 3 4 4 4 4 4 4 38 

Resp_69 4 4 4 4 4 4 4 4 4 4 40 

Resp_70 3 3 3 3 3 3 3 3 3 3 30 

Resp_71 4 3 3 4 3 4 4 3 3 4 35 

Resp_72 5 4 4 5 4 5 5 4 4 5 45 

Resp_73 3 3 3 3 3 3 3 4 3 3 31 

Resp_74 4 4 4 4 4 3 4 4 4 4 39 

Resp_75 3 2 2 2 2 2 2 3 2 2 22 

Resp_76 4 4 4 4 4 4 4 4 5 4 41 

Resp_77 4 5 4 4 5 4 3 4 5 3 41 

Resp_78 3 3 4 4 5 3 4 4 5 4 39 

Resp_79 4 4 4 3 4 5 4 5 5 3 41 

Resp_80 5 5 5 4 5 4 5 3 4 4 44 



 

 

No. Resp. 
Iklim Organisasi (X1) 

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 TotalX1 

Resp_81 4 4 4 4 4 3 4 3 3 4 37 

Resp_82 3 4 3 3 4 3 3 3 3 3 32 

Resp_83 4 3 4 5 3 5 4 4 5 4 41 

Resp_84 3 2 3 4 2 4 3 4 2 3 30 

Resp_85 5 4 5 3 4 3 5 2 3 3 37 

Resp_86 2 3 2 3 3 2 2 3 2 2 24 

Resp_87 3 3 3 4 3 4 3 2 3 3 31 

Resp_88 4 3 4 4 3 4 4 2 3 3 34 

Resp_89 5 3 5 4 3 4 5 3 4 4 40 

Resp_90 4 5 4 4 5 4 4 4 5 5 44 

Resp_91 5 5 5 5 5 5 5 4 5 5 49 

Resp_92 4 5 4 5 5 5 4 3 4 4 43 

Resp_93 4 4 4 4 4 4 4 4 5 4 41 

Resp_94 5 5 5 4 5 4 5 3 4 4 44 

Resp_95 4 4 4 4 4 3 4 3 3 4 37 

Resp_96 4 3 4 4 3 4 4 4 5 5 40 



 
 

 

No. Resp. 
Iklim Organisasi (X1) 

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 TotalX1 

Resp_97 4 3 4 5 3 5 4 4 5 4 41 

Resp_98 3 4 3 5 4 5 3 4 5 5 41 

Resp_99 5 4 5 3 4 3 5 2 3 3 37 
 

 

Kecerdasan Emosional 

No. Resp. 
Kecerdasan Emosional (X2) 

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 TotalX2 

Resp_1 3 4 2 3 3 3 3 3 3 2 29 

Resp_2 3 4 3 4 4 4 4 4 4 3 37 

Resp_3 4 3 4 4 3 4 4 3 3 4 36 

Resp_4 3 4 4 4 4 4 3 4 4 3 37 

Resp_5 4 4 3 4 5 3 3 3 4 4 37 

Resp_6 2 5 3 3 4 3 4 4 4 4 36 

Resp_7 3 4 4 3 3 4 2 4 3 2 32 

Resp_8 3 3 3 3 4 4 3 3 4 4 34 

Resp_9 3 5 4 3 4 4 4 5 4 3 39 



 

 

No. Resp. 
Kecerdasan Emosional (X2) 

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 TotalX2 

Resp_10 3 4 4 3 4 4 4 3 3 4 36 

Resp_11 3 3 2 4 4 4 3 3 4 5 35 

Resp_12 4 4 4 4 3 4 3 3 2 4 35 

Resp_13 3 3 3 3 3 3 2 4 3 3 30 

Resp_14 3 2 3 3 4 2 2 3 3 4 29 

Resp_15 4 5 4 3 5 3 4 4 4 5 41 

Resp_16 4 5 4 3 3 3 2 5 3 4 36 

Resp_17 4 5 3 4 3 4 4 4 4 3 38 

Resp_18 2 5 5 3 4 4 3 4 4 4 38 

Resp_19 3 5 4 3 3 4 3 4 2 4 35 

Resp_20 4 3 4 3 4 3 4 3 2 4 34 

Resp_21 2 3 3 3 3 3 3 3 2 4 29 

Resp_22 4 5 3 3 3 4 4 4 3 3 36 

Resp_23 3 3 4 3 4 4 3 3 3 4 34 

Resp_24 4 4 4 3 3 3 3 3 4 4 35 

Resp_25 2 3 4 3 4 3 4 3 4 3 33 

Resp_26 2 4 3 3 3 3 3 3 3 3 30 



 
 

 

No. Resp. 
Kecerdasan Emosional (X2) 

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 TotalX2 

Resp_27 4 3 3 4 3 4 3 4 2 4 34 

Resp_28 3 4 4 4 4 3 4 5 4 3 38 

Resp_29 3 3 3 4 3 3 3 3 3 4 32 

Resp_30 3 4 3 4 3 4 4 4 3 4 36 

Resp_31 4 5 4 4 4 3 4 4 5 4 41 

Resp_32 3 4 4 5 4 4 4 4 4 3 39 

Resp_33 2 5 4 4 4 4 5 3 4 5 40 

Resp_34 4 4 4 4 4 4 4 4 4 5 41 

Resp_35 3 5 5 4 4 4 4 4 2 5 40 

Resp_36 2 4 5 4 4 4 4 3 4 4 38 

Resp_37 3 4 4 4 5 4 4 4 4 5 41 

Resp_38 4 5 4 4 4 4 5 4 4 4 42 

Resp_39 4 4 3 4 4 4 4 3 3 3 36 

Resp_40 5 5 4 4 5 4 5 4 4 4 44 

Resp_41 4 4 4 4 4 4 4 4 4 4 40 

Resp_42 4 4 3 4 4 4 4 3 3 3 36 

Resp_43 3 5 2 5 3 3 3 3 2 3 32 



 

 

No. Resp. 
Kecerdasan Emosional (X2) 

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 TotalX2 

Resp_44 4 5 4 4 4 5 5 4 4 4 43 

Resp_45 4 3 4 4 4 4 3 4 4 4 38 

Resp_46 4 3 4 5 4 5 3 4 4 4 40 

Resp_47 4 3 3 4 4 4 3 3 3 3 34 

Resp_48 3 3 3 3 2 3 4 4 2 2 29 

Resp_49 3 4 5 5 4 3 5 3 4 4 40 

Resp_50 3 4 2 4 3 2 4 3 2 2 29 

Resp_51 3 4 2 3 3 4 2 2 4 3 30 

Resp_52 4 4 4 5 4 3 5 3 2 3 37 

Resp_53 4 3 2 3 4 2 4 2 3 2 29 

Resp_54 5 4 4 4 4 3 3 2 3 5 37 

Resp_55 3 4 4 4 4 3 4 4 2 4 36 

Resp_56 5 5 5 5 5 5 4 4 4 4 46 

Resp_57 3 5 5 5 3 3 5 3 5 5 42 

Resp_58 2 3 4 2 3 4 2 2 3 2 27 

Resp_59 4 3 2 3 2 3 4 3 2 3 29 



 
 

 

No. Resp. 
Kecerdasan Emosional (X2) 

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 TotalX2 

Resp_60 3 4 4 3 3 3 4 3 3 3 33 

Resp_61 2 3 2 4 2 2 3 2 3 3 26 

Resp_62 5 5 4 5 5 3 5 5 5 5 47 

Resp_63 5 5 5 5 5 5 5 5 5 5 50 

Resp_64 5 4 5 5 5 5 5 5 5 5 49 

Resp_65 5 5 5 5 5 5 5 4 5 5 49 

Resp_66 2 2 3 2 3 4 3 3 2 3 27 

Resp_67 5 5 5 4 5 4 5 5 5 5 48 

Resp_68 4 4 4 3 4 4 4 4 4 4 39 

Resp_69 4 4 4 4 4 4 4 4 4 4 40 

Resp_70 3 3 3 3 3 3 3 3 3 3 30 

Resp_71 3 4 4 4 3 4 4 4 3 3 36 

Resp_72 4 5 4 5 4 5 5 4 4 4 44 

Resp_73 3 3 4 4 3 3 3 4 4 4 35 

Resp_74 4 4 4 4 4 4 4 4 4 4 40 

Resp_75 3 3 3 2 3 3 2 4 3 3 29 



 

 

No. Resp. 
Kecerdasan Emosional (X2) 

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 TotalX2 

Resp_76 4 4 4 4 4 4 4 4 4 4 40 

Resp_77 4 5 4 4 5 5 4 5 4 3 43 

Resp_78 3 3 4 4 5 3 5 3 4 4 38 

Resp_79 3 5 3 3 4 4 4 5 4 4 39 

Resp_80 3 4 3 3 4 4 4 5 5 4 39 

Resp_81 2 4 3 2 5 4 4 5 4 3 36 

Resp_82 3 3 3 3 4 4 4 4 4 4 36 

Resp_83 4 5 4 4 4 4 4 4 4 4 41 

Resp_84 4 4 3 4 3 4 3 4 2 4 35 

Resp_85 3 3 4 3 5 5 5 5 5 4 42 

Resp_86 3 2 3 3 2 3 3 2 4 4 29 

Resp_87 2 2 2 4 3 4 3 3 4 3 30 

Resp_88 2 2 4 4 4 4 4 4 4 4 36 

Resp_89 3 4 2 3 2 3 2 2 4 3 28 

Resp_90 4 5 3 4 4 4 4 5 4 4 41 

Resp_91 4 4 4 4 5 4 4 5 5 4 43 



 
 

 

No. Resp. 
Kecerdasan Emosional (X2) 

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 TotalX2 

Resp_92 4 4 4 5 4 4 4 4 4 4 41 

Resp_93 4 5 3 4 4 5 4 4 5 4 42 

Resp_94 3 4 3 3 4 4 3 4 4 4 36 

Resp_95 2 4 3 2 5 3 4 3 3 4 33 

Resp_96 4 5 4 4 4 5 5 3 5 4 43 

Resp_97 4 5 4 4 4 3 3 3 4 3 37 

Resp_98 4 4 4 4 3 2 4 4 4 2 35 

Resp_99 3 3 4 3 5 4 4 4 4 4 38 
 

 

Lingkungan Kerja Non Fisik 

No. Resp. 
Lingkungan Kerja Non Fisik (X3) 

X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 TotalX3 

Resp_1 4 4 4 4 3 4 4 4 31 

Resp_2 4 4 4 4 3 3 4 4 30 

Resp_3 4 4 5 4 4 4 4 5 34 

Resp_4 4 4 3 4 4 5 4 3 31 



 

 

No. Resp. 
Lingkungan Kerja Non Fisik (X3) 

X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 TotalX3 

Resp_5 2 3 4 3 4 4 4 4 28 

Resp_6 4 4 3 4 4 4 4 4 31 

Resp_7 4 4 4 4 3 4 4 4 31 

Resp_8 4 4 4 5 3 4 5 4 33 

Resp_9 4 4 4 4 2 4 4 3 29 

Resp_10 3 3 3 3 3 4 4 4 27 

Resp_11 4 3 4 4 3 4 4 4 30 

Resp_12 4 3 4 4 4 4 4 4 31 

Resp_13 4 4 2 4 3 4 4 4 29 

Resp_14 3 4 4 4 4 3 4 4 30 

Resp_15 4 3 4 4 4 4 5 4 32 

Resp_16 4 4 4 4 3 4 4 4 31 

Resp_17 4 4 3 4 4 2 3 4 28 

Resp_18 3 3 4 3 3 4 4 4 28 

Resp_19 4 3 4 3 2 4 3 3 26 

Resp_20 5 4 4 2 4 5 4 3 31 

Resp_21 4 4 3 4 4 4 4 4 31 



 
 

 

No. Resp. 
Lingkungan Kerja Non Fisik (X3) 

X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 TotalX3 

Resp_22 2 4 3 4 2 4 2 3 24 

Resp_23 3 2 4 3 4 2 4 2 24 

Resp_24 4 4 4 4 4 4 4 5 33 

Resp_25 4 5 3 4 5 5 4 4 34 

Resp_26 4 3 3 4 4 4 3 4 29 

Resp_27 3 2 3 2 4 2 2 3 21 

Resp_28 4 4 4 4 4 4 4 4 32 

Resp_29 3 4 4 4 4 4 4 4 31 

Resp_30 4 4 4 4 3 4 4 3 30 

Resp_31 4 4 5 4 4 4 4 4 33 

Resp_32 4 4 5 5 4 4 4 5 35 

Resp_33 5 5 4 5 5 4 4 5 37 

Resp_34 4 5 4 4 5 4 5 5 36 

Resp_35 5 5 4 5 4 4 4 5 36 

Resp_36 4 5 4 5 4 5 4 5 36 

Resp_37 4 4 5 4 4 4 4 5 34 

Resp_38 5 4 5 5 5 5 4 5 38 



 

 

No. Resp. 
Lingkungan Kerja Non Fisik (X3) 

X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 TotalX3 

Resp_39 4 4 5 4 4 4 4 4 33 

Resp_40 5 5 5 5 5 5 5 3 38 

Resp_41 4 4 4 4 4 4 4 5 33 

Resp_42 4 4 4 4 4 4 4 3 31 

Resp_43 4 4 4 4 4 3 4 1 28 

Resp_44 4 5 4 4 4 5 4 4 34 

Resp_45 4 3 4 4 4 3 4 5 31 

Resp_46 4 3 4 4 4 4 4 5 32 

Resp_47 4 3 4 4 4 3 4 3 29 

Resp_48 2 3 4 4 3 4 4 3 27 

Resp_49 3 4 4 3 4 4 4 5 31 

Resp_50 4 3 2 2 4 2 3 3 23 

Resp_51 3 4 4 3 2 3 2 2 23 

Resp_52 4 4 4 4 4 4 5 3 32 

Resp_53 3 3 4 4 3 3 4 4 28 

Resp_54 4 4 2 2 3 3 3 4 25 



 
 

 

No. Resp. 
Lingkungan Kerja Non Fisik (X3) 

X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 TotalX3 

Resp_55 3 4 3 3 4 4 4 5 30 

Resp_56 3 3 3 3 5 5 5 3 30 

Resp_57 5 5 3 3 3 4 4 5 32 

Resp_58 3 4 5 4 4 2 3 4 29 

Resp_59 4 2 3 3 2 3 4 3 24 

Resp_60 3 3 4 3 3 3 5 2 26 

Resp_61 2 2 5 3 1 3 3 3 22 

Resp_62 4 2 4 4 3 2 3 4 26 

Resp_63 3 4 4 3 3 4 2 2 25 

Resp_64 5 5 5 5 4 4 4 4 36 

Resp_65 4 4 4 3 4 5 4 4 32 

Resp_66 2 3 2 4 5 3 3 4 26 

Resp_67 4 3 2 3 4 4 3 2 25 

Resp_68 4 4 4 4 4 4 4 3 31 

Resp_69 4 4 4 4 4 4 4 4 32 

Resp_70 3 3 3 3 3 3 3 3 24 



 

 

No. Resp. 
Lingkungan Kerja Non Fisik (X3) 

X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 TotalX3 

Resp_71 3 3 3 3 4 3 3 4 26 

Resp_72 5 4 5 4 5 5 4 5 37 

Resp_73 3 3 3 4 3 4 3 3 26 

Resp_74 4 4 4 4 4 4 4 3 31 

Resp_75 3 2 4 3 2 2 2 2 20 

Resp_76 3 3 3 3 4 4 4 4 28 

Resp_77 4 3 5 5 4 5 3 4 33 

Resp_78 4 5 3 5 3 5 4 4 33 

Resp_79 4 4 4 5 4 4 4 4 33 

Resp_80 5 4 4 5 4 3 2 5 32 

Resp_81 3 4 4 4 4 3 4 4 30 

Resp_82 4 4 4 5 4 4 4 3 32 

Resp_83 4 4 4 5 5 4 4 4 34 

Resp_84 4 3 3 2 3 4 3 4 26 

Resp_85 4 5 4 5 5 4 4 4 35 

Resp_86 3 2 4 2 3 4 4 3 25 



 
 

 

No. Resp. 
Lingkungan Kerja Non Fisik (X3) 

X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 TotalX3 

Resp_87 4 3 4 4 4 4 4 3 30 

Resp_88 5 4 4 5 5 4 3 4 34 

Resp_89 4 4 4 4 4 4 2 4 30 

Resp_90 4 4 4 4 5 2 4 4 31 

Resp_91 5 4 3 5 4 4 4 5 34 

Resp_92 3 4 3 4 4 4 3 4 29 

Resp_93 4 4 4 5 5 4 4 4 34 

Resp_94 4 4 4 4 4 4 4 4 32 

Resp_95 4 3 3 4 4 3 4 4 29 

Resp_96 4 3 4 5 4 4 4 4 32 

Resp_97 4 3 3 4 4 4 4 4 30 

Resp_98 5 4 4 4 5 4 4 4 34 

Resp_99 4 4 3 4 5 4 4 3 31 

 
 
 



 

 

Semangat Kerja 

No. Resp. 
Semangat Kerja (Y) 

Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Total Y 

Resp_1 4 4 4 3 4 3 5 4 31 

Resp_2 4 4 3 4 4 3 4 4 30 

Resp_3 4 4 3 3 3 3 3 4 27 

Resp_4 4 4 4 4 4 2 4 4 30 

Resp_5 4 4 5 3 4 3 3 4 30 

Resp_6 4 4 5 3 4 2 3 4 29 

Resp_7 4 4 4 3 3 2 3 4 27 

Resp_8 4 4 5 3 4 4 3 4 31 

Resp_9 4 5 5 4 4 3 4 4 33 

Resp_10 4 4 3 4 5 4 4 4 32 

Resp_11 4 5 4 4 3 3 4 5 32 

Resp_12 4 4 3 3 3 3 3 4 27 

Resp_13 4 4 4 4 4 3 4 4 31 

Resp_14 3 4 3 3 4 4 3 4 28 

Resp_15 4 4 3 4 3 4 4 4 30 

Resp_16 5 4 5 5 4 5 5 4 37 



 
 

 

No. Resp. 
Semangat Kerja (Y) 

Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Total Y 

Resp_17 4 4 4 2 5 4 2 4 29 

Resp_18 4 3 3 4 4 3 4 3 28 

Resp_19 2 3 4 4 2 2 4 3 24 

Resp_20 4 4 3 4 4 2 4 4 29 

Resp_21 3 4 4 3 2 3 3 4 26 

Resp_22 4 3 4 4 5 4 4 4 32 

Resp_23 4 4 2 3 4 2 3 4 26 

Resp_24 3 4 3 3 3 3 3 4 26 

Resp_25 4 4 3 4 4 3 4 3 29 

Resp_26 3 4 3 3 4 4 3 4 28 

Resp_27 3 2 4 3 4 3 2 4 25 

Resp_28 3 4 3 4 3 4 4 4 29 

Resp_29 4 5 3 4 4 4 4 4 32 

Resp_30 3 5 4 4 4 3 4 5 32 

Resp_31 5 5 4 4 4 3 4 4 33 

Resp_32 5 5 4 5 5 3 5 5 37 

Resp_33 5 5 3 5 4 2 5 5 34 



 

 

No. Resp. 
Semangat Kerja (Y) 

Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Total Y 

Resp_34 5 5 4 5 5 2 5 5 36 

Resp_35 4 5 4 5 5 3 5 5 36 

Resp_36 4 4 4 5 5 3 5 5 35 

Resp_37 4 5 5 5 5 4 5 5 38 

Resp_38 5 5 5 5 4 4 5 4 37 

Resp_39 4 4 4 4 4 4 3 4 31 

Resp_40 4 4 5 5 4 4 4 4 34 

Resp_41 4 4 4 5 4 4 2 3 30 

Resp_42 4 4 4 4 3 4 4 3 30 

Resp_43 4 4 4 4 4 4 4 4 32 

Resp_44 5 4 5 4 4 4 4 4 34 

Resp_45 4 4 4 4 4 4 4 4 32 

Resp_46 5 5 4 5 4 4 5 4 36 

Resp_47 4 4 4 4 3 3 4 3 29 

Resp_48 4 4 4 4 3 4 4 3 30 

Resp_49 4 5 5 5 4 4 4 4 35 



 
 

 

No. Resp. 
Semangat Kerja (Y) 

Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Total Y 

Resp_50 4 4 3 4 3 2 2 2 24 

Resp_51 4 2 3 2 2 2 4 2 21 

Resp_52 4 4 4 4 3 4 4 4 31 

Resp_53 4 4 4 4 2 2 3 3 26 

Resp_54 4 4 4 3 4 4 4 3 30 

Resp_55 5 4 4 4 4 4 4 4 33 

Resp_56 5 5 5 5 4 4 4 4 36 

Resp_57 5 5 5 5 2 3 4 4 33 

Resp_58 4 4 4 3 3 3 2 3 26 

Resp_59 2 4 2 3 2 3 4 2 22 

Resp_60 3 4 4 4 3 3 3 3 27 

Resp_61 4 4 3 3 3 2 2 3 24 

Resp_62 4 5 4 5 4 2 4 4 32 

Resp_63 4 5 5 4 4 4 4 3 33 

Resp_64 5 5 5 5 4 4 4 5 37 

Resp_65 5 5 5 4 4 4 4 4 35 



 

 

No. Resp. 
Semangat Kerja (Y) 

Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Total Y 

Resp_66 4 4 4 3 4 4 4 2 29 

Resp_67 4 5 4 4 4 4 4 3 32 

Resp_68 4 4 4 4 4 4 4 4 32 

Resp_69 5 4 5 5 3 4 4 4 34 

Resp_70 2 3 4 4 3 3 2 2 23 

Resp_71 4 5 5 4 5 3 4 4 34 

Resp_72 4 4 4 5 4 4 4 4 33 

Resp_73 3 2 4 2 4 3 4 3 25 

Resp_74 4 4 4 4 4 4 4 4 32 

Resp_75 3 3 3 4 2 2 3 3 23 

Resp_76 5 4 4 4 4 4 4 4 33 

Resp_77 5 4 5 5 3 4 5 4 35 

Resp_78 4 5 5 5 4 4 5 5 37 

Resp_79 4 4 4 5 4 2 4 2 29 

Resp_80 4 4 4 4 3 3 5 3 30 

Resp_81 4 4 3 5 4 2 4 3 29 



 
 

 

No. Resp. 
Semangat Kerja (Y) 

Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Total Y 

Resp_82 3 3 3 4 4 3 4 3 27 

Resp_83 3 3 5 4 4 4 4 3 30 

Resp_84 3 4 2 4 3 3 2 2 23 

Resp_85 4 5 5 5 4 4 4 4 35 

Resp_86 3 2 4 3 4 3 3 4 26 

Resp_87 2 3 4 4 4 4 3 3 27 

Resp_88 2 4 4 5 4 3 4 4 30 

Resp_89 4 5 4 4 4 5 5 5 36 

Resp_90 4 5 4 4 4 4 4 4 33 

Resp_91 5 5 5 4 5 4 5 5 38 

Resp_92 3 4 4 4 5 3 4 3 30 

Resp_93 3 4 4 5 4 3 4 3 30 

Resp_94 3 4 3 4 4 3 5 3 29 

Resp_95 3 4 4 4 4 1 4 2 26 

Resp_96 3 4 4 4 5 4 4 3 31 

Resp_97 4 4 4 4 4 2 4 3 29 



 

 

No. Resp. 
Semangat Kerja (Y) 

Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Total Y 

Resp_98 4 5 5 5 3 3 4 3 32 

Resp_99 3 4 5 4 4 3 5 3 31 

 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 



 
 

 

Lampiran 9 Ouput SPSS 

4.1 Hasil Uji Validitas 

a. Iklim Organisasi 

Correlations 

  X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 

Iklim 

Organisasi 
(X1) 

X1.1 Pearson 
Correlation 

1 .324** .509** .475** .330** .423** .467** .204* .297** .280** .655** 

Sig. (2-
tailed) 

  .001 .000 .000 .001 .000 .000 .043 .003 .005 .000 

N 99 99 99 99 99 99 99 99 99 99 99 

X1.2 Pearson 

Correlation 
.324** 1 .427** .356** .531** .305** .517** .056 .475** .294** .654** 

Sig. (2-

tailed) 
.001   .000 .000 .000 .002 .000 .582 .000 .003 .000 

N 99 99 99 99 99 99 99 99 99 99 99 

X1.3 Pearson 
Correlation 

.509** .427** 1 .405** .449** .366** .517** .176 .446** .316** .698** 

Sig. (2-
tailed) 

.000 .000   .000 .000 .000 .000 .081 .000 .001 .000 

N 
 

99 99 99 99 99 99 99 99 99 99 99 



 

 

X1.4 Pearson 
Correlation 

.475** .356** .405** 1 .415** .611** .359** .257* .432** .449** .721** 

Sig. (2-
tailed) 

.000 .000 .000   .000 .000 .000 .010 .000 .000 .000 

N 99 99 99 99 99 99 99 99 99 99 99 

X1.5 Pearson 

Correlation 
.330** .531** .449** .415** 1 .273** .374** .162 .362** .268** .631** 

Sig. (2-

tailed) 
.001 .000 .000 .000   .006 .000 .110 .000 .007 .000 

N 99 99 99 99 99 99 99 99 99 99 99 

X1.6 Pearson 
Correlation 

.423** .305** .366** .611** .273** 1 .277** .406** .383** .336** .665** 

Sig. (2-
tailed) 

.000 .002 .000 .000 .006   .005 .000 .000 .001 .000 

N 99 99 99 99 99 99 99 99 99 99 99 

X1.7 Pearson 

Correlation 
.467** .517** .517** .359** .374** .277** 1 .225* .386** .251* .668** 

Sig. (2-

tailed) 
.000 .000 .000 .000 .000 .005   .025 .000 .012 .000 

N 99 99 99 99 99 99 99 99 99 99 99 

X1.8 Pearson 
Correlation 

.204* .056 .176 .257* .162 .406** .225* 1 .373** .285** .488** 

Sig. (2-
tailed) 

.043 .582 .081 .010 .110 .000 .025   .000 .004 .000 

N 99 99 99 99 99 99 99 99 99 99 99 



 
 

 

X1.9 Pearson 
Correlation 

.297** .475** .446** .432** .362** .383** .386** .373** 1 .530** .729** 

Sig. (2-
tailed) 

.003 .000 .000 .000 .000 .000 .000 .000   .000 .000 

N 99 99 99 99 99 99 99 99 99 99 99 

X1.10 Pearson 

Correlation 
.280** .294** .316** .449** .268** .336** .251* .285** .530** 1 .625** 

Sig. (2-

tailed) 
.005 .003 .001 .000 .007 .001 .012 .004 .000   .000 

N 99 99 99 99 99 99 99 99 99 99 99 

Iklim 
Organisasi 

(X1) 

Pearson 
Correlation 

.655** .654** .698** .721** .631** .665** .668** .488** .729** .625** 1 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000   

N 99 99 99 99 99 99 99 99 99 99 99 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

 



 

 

 

b. Kecerdasan Emosional 

Correlations 

  X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 

Kecerdasan 

Emosional 
(X2) 

X2.1 Pearson 
Correlation 1 .388** .306** .506** .324** .275** .328** .284** .239* .308** .608** 

Sig. (2-

tailed)   .000 .002 .000 .001 .006 .001 .004 .017 .002 .000 

N 99 99 99 99 99 99 99 99 99 99 99 

X2.2 Pearson 

Correlation .388** 1 .358** .325** .308** .273** .414** .406** .302** .243* .625** 

Sig. (2-
tailed) .000 

 
.000 .001 .002 .006 .000 .000 .002 .015 .000 

N 99 99 99 99 99 99 99 99 99 99 99 

X2.3 Pearson 

Correlation .306** .358** 1 .372** .482** .368** .450** .379** .357** .487** .698** 

Sig. (2-
tailed) .002 .000   .000 .000 .000 .000 .000 .000 .000 .000 

N 99 99 99 99 99 99 99 99 99 99 99 



 
 

 

X2.4 Pearson 
Correlation .506** .325** .372** 1 .255* .259** .468** .171 .280** .338** .605** 

Sig. (2-

tailed) .000 .001 .000   .011 .010 .000 .091 .005 .001 .000 

N 99 99 99 99 99 99 99 99 99 99 99 

X2.5 Pearson 

Correlation .324** .308** .482** .255* 1 .405** .524** .454** .530** .486** .730** 

Sig. (2-

tailed) .001 .002 .000 .011   .000 .000 .000 .000 .000 .000 

N 99 99 99 99 99 99 99 99 99 99 99 

X2.6 Pearson 
Correlation 

.275** .273** .368** .259** .405** 1 .303** .433** .385** .333** .609** 

Sig. (2-
tailed) .006 .006 .000 .010 .000   .002 .000 .000 .001 .000 

N 99 99 99 99 99 99 99 99 99 99 99 

X2.7 Pearson 

Correlation .328** .414** .450** .468** .524** .303** 1 .353** .399** .355** .707** 

Sig. (2-

tailed) .001 .000 .000 .000 .000 .002   .000 .000 .000 .000 

N 99 99 99 99 99 99 99 99 99 99 99 



 

 

X2.8 Pearson 
Correlation .284** .406** .379** .171 .454** .433** .353** 1 .390** .257* .634** 

Sig. (2-
tailed) .004 .000 .000 .091 .000 .000 .000   .000 .010 .000 

N 99 99 99 99 99 99 99 99 99 99 99 

X2.9 Pearson 
Correlation .239* .302** .357** .280** .530** .385** .399** .390** 1 .388** .662** 

Sig. (2-
tailed) .017 .002 .000 .005 .000 .000 .000 .000   .000 .000 

N 99 99 99 99 99 99 99 99 99 99 99 

X2.10 Pearson 

Correlation 
.308** .243* .487** .338** .486** .333** .355** .257* .388** 1 .639** 

Sig. (2-

tailed) .002 .015 .000 .001 .000 .001 .000 .010 .000   .000 

N 99 99 99 99 99 99 99 99 99 99 99 

Kecerdasan 
Emosional 

(X2) 

Pearson 
Correlation .608** .625** .698** .605** .730** .609** .707** .634** .662** .639** 1 

Sig. (2-
tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000   

N 99 99 99 99 99 99 99 99 99 99 99 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 



 
 

 

c. Lingkungan Kerja Non Fisik 

Correlations 

  X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 

Lingkungan 
Kerja Non 
Fisik (X3) 

X3.1 Pearson 
Correlation 1 .481** .189 .422** .378** .315** .253* .333** .667** 

Sig. (2-
tailed)   .000 .061 .000 .000 .001 .012 .001 .000 

N 99 99 99 99 99 99 99 99 99 

X3.2 Pearson 
Correlation .481** 1 .168 .505** .378** .464** .262** .368** .726** 

Sig. (2-
tailed) .000   .096 .000 .000 .000 .009 .000 .000 

N 
 
 
 
 

99 99 99 99 99 99 99 99 99 



 

 

X3.3 Pearson 
Correlation .189 .168 1 .377** .071 .155 .220* .155 .455** 

Sig. (2-
tailed) .061 .096   .000 .483 .126 .029 .124 .000 

N 99 99 99 99 99 99 99 99 99 

X3.4 Pearson 
Correlation .422** .505** .377** 1 .382** .293** .260** .369** .725** 

Sig. (2-
tailed) .000 .000 .000   .000 .003 .009 .000 .000 

N 99 99 99 99 99 99 99 99 99 

X3.5 Pearson 
Correlation .378** .378** .071 .382** 1 .236* .322** .344** .632** 

Sig. (2-
tailed) .000 .000 .483 .000   .019 .001 .000 .000 

N 99 99 99 99 99 99 99 99 99 

X3.6 Pearson 
Correlation .315** .464** .155 .293** .236* 1 .390** .246* .614** 

Sig. (2-
tailed) .001 .000 .126 .003 .019   .000 .014 .000 

N 99 99 99 99 99 99 99 99 99 



 
 

 

X3.7 Pearson 
Correlation .253* .262** .220* .260** .322** .390** 1 .209* .566** 

Sig. (2-
tailed) .012 .009 .029 .009 .001 .000   .038 .000 

N 99 99 99 99 99 99 99 99 99 

X3.8 Pearson 
Correlation .333** .368** .155 .369** .344** .246* .209* 1 .622** 

Sig. (2-
tailed) .001 .000 .124 .000 .000 .014 .038   .000 

N 99 99 99 99 99 99 99 99 99 

Lingkungan 
Kerja Non 
Fisik (X3) 

Pearson 
Correlation .667** .726** .455** .725** .632** .614** .566** .622** 1 

Sig. (2-
tailed) .000 .000 .000 .000 .000 .000 .000 .000   

N 99 99 99 99 99 99 99 99 99 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
 



 

 

d. Semangat Kerja 
 

Correlations 

  Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 
Semangat 
Kerja (Y) 

Y1 Pearson 
Correlation 1 .504** .350** .323** .216* .213* .353** .442** .663** 

Sig. (2-
tailed)   .000 .000 .001 .032 .034 .000 .000 .000 

N 99 99 99 99 99 99 99 99 99 

Y2 Pearson 
Correlation .504** 1 .307** .505** .239* .193 .388** .461** .697** 

Sig. (2-
tailed) .000   .002 .000 .017 .056 .000 .000 .000 

N 
 
 

99 99 99 99 99 99 99 99 99 



 
 

 

Y3 Pearson 
Correlation .350** .307** 1 .352** .236* .345** .292** .288** .622** 

Sig. (2-
tailed) .000 .002   .000 .018 .000 .003 .004 .000 

N 99 99 99 99 99 99 99 99 99 

Y4 Pearson 
Correlation .323** .505** .352** 1 .217* .144 .502** .259** .645** 

Sig. (2-
tailed) .001 .000 .000   .031 .154 .000 .010 .000 

N 99 99 99 99 99 99 99 99 99 

Y5 Pearson 
Correlation .216* .239* .236* .217* 1 .260** .325** .402** .569** 

Sig. (2-
tailed) .032 .017 .018 .031   .009 .001 .000 .000 

N 99 99 99 99 99 99 99 99 99 

Y6 Pearson 
Correlation 

.213* .193 .345** .144 .260** 1 .196 .287** .527** 

Sig. (2-
tailed) .034 .056 .000 .154 .009   .051 .004 .000 

N 99 99 99 99 99 99 99 99 99 



 

 

Y7 Pearson 
Correlation .353** .388** .292** .502** .325** .196 1 .365** .676** 

Sig. (2-
tailed) .000 .000 .003 .000 .001 .051   .000 .000 

N 99 99 99 99 99 99 99 99 99 

Y8 Pearson 
Correlation .442** .461** .288** .259** .402** .287** .365** 1 .691** 

Sig. (2-
tailed) .000 .000 .004 .010 .000 .004 .000   .000 

N 99 99 99 99 99 99 99 99 99 

Semangat 
Kerja (Y) 

Pearson 
Correlation .663** .697** .622** .645** .569** .527** .676** .691** 1 

Sig. (2-
tailed) .000 .000 .000 .000 .000 .000 .000 .000   

N 99 99 99 99 99 99 99 99 99 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
 



 
 

 

4.2 Hasil Uji Reliabilitas 
a. Uji Reliabilitas Iklim Organisasi 

Case Processing Summary 

 N % 

Cases Valid 99 100.0 

Excludeda 0 .0 

Total 99 100.0 

a. Listwise deletion based on all variables in the 

procedure 

Reliability Statistics 

Cronbach's 
Alpha 

N of 
Items 

.849 10 

 
b. Uji Reliabilitas Kecerdasan Emosional 

 

Case Processing Summary 

 N % 

Cases Valid 99 100.0 

Excludeda 0 .0 

Total 99 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

Reliability Statistics 

Cronbach's 
Alpha 

N of 
Items 

.849 10 

 
 



 

 

c. Uji Reliabilitas Lingkungan Kerja Non Fisik 
 

Case Processing Summary 

 N % 

Cases Valid 99 100.0 

Excludeda 0 .0 

Total 99 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

Reliability Statistics 

Cronbac
h's Alpha 

N of 
Items 

.779 8 

d. Uji Reliabilitas Semangat Kerja 

Case Processing Summary 

 N % 

Cases Valid 99 100.0 

Excludeda 0 .0 

Total 99 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

Reliability Statistics 

Cronbac
h's Alpha 

N of 
Items 

.789 8 
 

 

 



 
 

 

4.3 Hasil Uji Asumsi Klasik 

a. Uji Normalitas 

One-Sample Kolmogorov-Smirnov Test 

  Unstandardized Residual 

N 99 

Normal Parametersa,b Mean .0000000 

Std. Deviation 
2.48823517 

Most Extreme Differences Absolute .084 

Positive .084 

Negative -.067 

Test Statistic .084 

Asymp. Sig. (2-tailed) .083c 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 
 
 

 
 

 

 

 

 

 

 

 



 

 

b. Uji Multikolonieritas 

Coefficientsa 

Model 

Collinearity Statistics 

Tolerance VIF 

1 (Constant)     

Iklim Organisasi (X1) .582 1.718 

Kecerdasan Emosional (X2) .676 1.479 

Lingkungan Kerja Non Fisik (X3) .641 1.559 

a. Dependent Variable: Semangat Kerja (Y) 

c. Uji Autokorelasi 

Model Summaryb 

Model R 
R 

Square 

Adjusted 
R 

Square 

Std. 
Error of 

the 
Estimate 

Durbin-
Watson 

1 .771a .595 .582 2.52722 1.800 

a. Predictors: (Constant), Lingkungan Kerja Non Fisik (X3), 
Kecerdasan Emosional (X2), Iklim Organisasi (X1) 
b. Dependent Variable: Semangat Kerja (Y) 

d. Uji Heteroskedastisitas 

 

 

 

 

 

 



 
 

 

4.4 Uji Regresi Linier Berganda 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 3.465 2.324   1.491 .139 

Iklim Organisasi 
(X1) 

.229 .065 .303 3.536 .001 

Kecerdasan 

Emosional (X2) 
.249 .059 .337 4.245 .000 

Lingkungan Kerja 

Non Fisik (X3) 
.300 .083 .294 3.608 .000 

a. Dependent Variable: Semangat Kerja (Y) 

4.5 Hasil Uji Hipotesis 
a. Uji t dan Uji F 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standard

ized 
Coefficie

nts 

t Sig. B 

Std. 

Error Beta 

1 (Constant) 3.465 2.324   1.491 .139 

Iklim Organisasi 

(X1) 
.229 .065 .303 3.536 .001 

Kecerdasan 

Emosional (X2) 
.249 .059 .337 4.245 .000 

Lingkungan Kerja 

Non Fisik (X3) 
.300 .083 .294 3.608 .000 

a. Dependent Variable: Semangat Kerja (Y) 
 
 

 
 

 
 
 



 

 

 

ANOVAa 

Model 
Sum of 
Squares df 

Mean 
Square F Sig. 

1 Regression 
889.938 3 296.646 

46.44

7 

.000
b 

Residual 606.749 95 6.387     

Total 1496.687 98       

a. Dependent Variable: Semangat Kerja (Y) 

b. Predictors: (Constant), Lingkungan Kerja Non Fisik (X3), Kecerdasan 

Emosional (X2), Iklim Organisasi (X1) 
 

 

Model Summary 

Model R R Square 

Adjusted 

R Square 

Std. Error of 

the Estimate 

1 .771a .595 .582 2.52722 

a. Predictors: (Constant), Lingkungan Kerja Non Fisik (X3), Kecerdasan 

Emosional (X2), Iklim Organisasi (X1) 

 

 
 


