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KUESIONER PENELITIAN

Kuisoner Penelitian Responden yang terhormat, Saya
mahasiswa tingkat akhir Mahasiswi Program Studi
Manajemen Fakultas Ekonomi Universitas PGRI Adi Buana
Surabaya. sedang melakukan penelitian mengenai “Pengaruh
Personal Style Leadership, Kepemimpinan Karismatik Dan
Kepemimpinan Transformasional Terhadap Turnover Intention
Karyawan PT. Doulos Tritunggal Lanchano Di Sidoarjo”.
Saya mohon kesediaan Anda untuk menjawab pertanyaan-
pertanyaan di kuesioner ini secara lengkap dan benar.
Jawaban yang diberikan akan dirahasiakan dan hanya akan
digunakan untuk keperluan penelitian. Atas perhatian dan
kerjasamanya saya ucapkan terimakasi

Bersama ini saya sampaikan daftar pertanyaan
kepada konsumen. Pertanyaan dalam kuesioner ini
berkenaan dengan penelitian saya yang berjudul “Pengaruh
Personal Style Leadership, Kepemimpinan Karismatik Dan
Kepemimpinan Transformasional Terhadap Turnover Intention
Karyawan PT. Doulos Tritunggal Lanchano Di Sidoarjo”.

Atas kesediaan anda memberikan jawaban saya ucapkan
terima kasih.

IDENTITAS RESPONDEN
NAMA

USIA

PENDIDIKAN TERAKHIR



Petunjuk Pengisian Kuesioner

1 Tulislah Identitas anda terlebih dahulu
sebelum melakukan pengisian yang sudah
disediakan di kolom identitas responden.

2 Berilah tanda checklist (V) pada salah satu
kolom jawaban yang sesuai dengan pilihan
anda.

3 Setiap pernyataan dibawah ini terdiri dari 5 pilihan
jawaban, yaitu:

Jawaban Nilai
Sangat Setuju (SS) 5
Setuju (S) 4
Ragu-Ragu (RG) 3
Tidak Setuju (TS) 2
Sangat Tidak Setuju 1

1. VARIABEL PERSONAL STYLE LEADERSHIP

NO | PERNYATAAN [SS | S | RR | TS | STS

Pengambilan Keputusan

1 | Pimpinan saya
memberikan keputusan
dan kebijaksanaan
menyangkut pekerjaan
kepada bawahan.

2 | Pimpinan dalam
membuat keputusan
pemecahan masalah
berdasarkan cerita dan
gossip orang lain




Kem

ampuan Memotivasi

1

Pimpinan selalu memberi
kepercayaan dan
motivasi kepada
bawahan untuk dapat
menyelesaikan pekerjaan

Pimpinan saya tidak
memberi motivasi untuk
melakukan pekerjaan
yang lebih baik

Kem

ampuan Komunikasi

Pimpinan mampu
membina komunikasi
yang baik dengan
bawahan

Interaksi dan komunikasi
yang terjalin di
perusahaan kurang baik
antara sesama karyawan
maupun karyawan
dengan pimpinan

Kem

ampuan Mengendalikan Ba

Pimpinan saya
memberikan Arahan dan
pengendalian bawahan
yang diberikan pimpinan
jelas dan mudah
dipahami

Pimpinan saya tidak
mengendalikan bawahan
dengan menjelaskan
(mengarahkan) tentang
cara melaksanakan

wahan




I pekerjaan yang baik . I | | ‘ ‘

Tanggung Jawab

1 | Pimpinan bertanggung
jawab dan membantu
bawahan jika bawahan
dalam masalah
pekerjaan.

2 | Pimpinan saya tidak
bertanggung jawab
dalam membuat
keputusan dan
melaksanakan pekerjaan.

Kemampuan Mengendalikan Emosional

1 | Pimpinan mengendalikan
emosional karyawan
dengan menerapkan
hubungan kerja sama
antara satu sama lain.

2 | Pimpinan tidak
mengendalikan
emosioanl dengan cara
berhubungan baik
terhadap bawahan

2. VARIABEL KEPEMIPINAN KARISMATIK

NO | PERNYATAAN | sSs| s | RR | TS | sTS
Percaya Diri
1 Pimpin

menumbuhkan rasa
percaya diri saya
dalam melakukan
pekerjaan.




Pimpinan percaya
diri dalam
pengambilan
keputusan sesuka
nya.

Satu

Visi

Pemimpin saya tegas
dalam menjalankan
aktivitas perusahaan
sesuai visi misi

Pemimpin saya tidak
tegas dalam
menjalankan
aktivitas perusahaan
sesuai visi misi

Peril

aku yang diluar aturan

1

Pimpinan tidak
membuat aturan di
luar aturan yang
sudah ada.

Pimpinan
melakukan dan
membuat aturan
baru di luar aturan
yang sudah ada.

Kepekaan Lingkungan

1

Baik pemimpin
maupuan bawahan
sama-sama
bertanggung jawab
terhadap lingkungan
disekitar pekerjaan

Didalam bekerja




pemimpin dan
bawahan tidak
bersama-sama
menciptakan
suasana yang aman
dan nyaman

3. VARIABEL KEPEMIPINAN TRANSFORMASIONAL

NO | PERNYATAAN

| ss | s | RR | TS |STS

idealized influence (pengaruh ideal)

1

Pemimpin
merupakan Role
Model (panutan)
saya dalam
perusahaan.

Pemimpin tidak
memberikan
petunjuk kepada
saya bagaimana
menyelesaikan suatu
pekerjaan.

nspirational motivation (motifasi inspirasi)

1

Pemimpin
memberikan
motivasi kepada
bawahan untuk
bekerja lebih baik.

Pemimpin tidak
memotivasi dan
menumbuhkan rasa
percaya diri saya
dalam melakukan




pekerjaan ‘ ‘ | ‘ ‘

intellectual stimulation (stimulasi intelektual)

1 Pemimpin
mendorong saya
untuk menggunakan
kreativitas dalam
menyelesaikan
pekerjaan

2 Pemimpin tidak
mendorong saya
untuk selalu inovatif
dalam
menyelesaikan
pekerjaan.

individualized consideration (konsiderasi individu)

1 Pemimpin berupaya
meningkatkan
pengembangan diri
saya.

2 Pemimpin tidak
memperlakukan
saya sebagai
individu pribadi,
bukan hanya sebagai
anggota dari suatu
keompok kerja

4. VARIABEL TURNOVER INTENTION

N | PERNYATAAN SS S RR TS
o

STS

Pikiran-Pikiran Untuk Berhenti (Thoughts Of Quitting)




Saya tidak
memikirkan cara
untuk pindah ke unit
lain

Saya sering berpikir
untuk keluar dari
pekerjaan

saya untuk saat ini

Keinginan Untuk Meninggalkan (Intention To Quit)

1

Saya akan
meninggalkan
pekerjaan ini bila
mendapatkan
pekerjaan dengan gaji
yang lebih besar

Saya tidak berfikir
untuk meninggalkan
pekerjaan ini karena
fasilitas yang
diberikan perusahaan
sudah cukup

Keinginan Untuk Mencari
Se

arch For Another Job)

Pekerjaan Lain (Intention To

1

Saya tertarik untuk
mencari lowongan
pekerjaan

baru

Saya tidak berniat
keluar dari
perusahaan ini karena
imbalan yang saya

terima sudah cukup




Lampiran 4
Tabulasi Penelitian
Variabel Personal Style Leadership (X1)

Personal Style Leadership

NO X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 Total
Responden item | item z item | item > item | item > item | item > item | item z item | item z
1 2 X1.1 1 2 X1.2 1 2 X1.3 1 2 X1.4 1 2 X1.5 1 2 X1.6
1 4 5 9 4 4 8 5 5 10 4 4 8 4 3 7 5 5 10 52
2 5 5 10 5 5 10 5 5 10 5 3 8 4 4 8 5 5 10 56
3 4 4 4 4 8 5 4 5 4 9 4 4 8 4 5 9 51
4 3 4 5 3 8 4 4 4 4 8 4 4 8 5 5 10 49
5 5 5 10 5 4 9 4 4 4 3 7 4 4 8 4 4 50
6 5 5 10 4 4 8 5 5 10 4 4 8 4 4 8 3 4 7 51
7 4 4 8 4 3 7 5 5 10 3 3 6 5 4 9 5 5 10 50
8 5 5 10 4 4 8 4 4 8 5 5 10 3 3 6 5 5 10 52
9 5 5 10 3 3 6 5 5 10 3 3 6 4 4 8 4 4 8 48
10 5 5 10 5 5 10 5 5 10 4 3 7 3 4 7 5 5 10 54
11 5 5 10 3 3 6 5 5 10 3 3 4 4 8 5 5 10 50
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52

10

50

53

10

10

10

54




Lampiran 5
Tabulasi Penelitian
Variabel Kepemimpinan Karismatik (X2)

Kepemimpinan Karismatik

NO X2.1 X2.2 X2.3 X2.4 Total
Responden item | item ) item | item % item | item ) item | item DY X2
1 2 X2.1 1 2 X2.2 1 2 X2.3 1 2 X2.4

1 4 4 8 4 4 8 4 4 8 4 4 8 32
2 5 5 10 3 4 7 5 5 10 3 4 7 34
3 4 4 8 4 3 7 4 4 8 4 3 7 30
4 5 3 8 4 4 8 5 3 8 4 4 8 32
5 5 4 9 4 4 8 5 4 9 4 4 8 34
6 4 4 8 4 4 8 4 4 8 4 4 8 32
7 4 3 7 4 4 8 4 3 7 4 4 8 30
8 4 4 8 4 4 8 4 4 8 4 4 8 32
9 3 3 6 5 4 9 3 3 6 5 4 9 30
10 5 5 10 3 3 6 5 5 10 3 3 6 32
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Lampiran 6
Tabulasi Penelitian

Variabel Kepemimpinan Transformasional (X3)

Kepemimpinan Transformasional

X3.1

X3.2

X3.3

X3.4

NO Total
Responden | item | item > item | item > item | item 3 item | item > X2
1 2 X3.1 1 2 X3.2 1 2 X3.3 1 2 X3.4

1 4 4 8 4 4 8 4 4 8 5 5 10 34
2 3 4 7 5 5 10 3 4 7 5 5 10 34
3 4 3 7 4 4 8 4 3 7 4 5 9 31
4 4 4 8 5 3 8 4 4 8 5 5 10 34
5 4 4 8 5 4 9 4 4 8 4 4 8 33
6 4 4 8 4 4 8 4 4 8 3 4 7 31
7 4 4 8 4 3 7 4 4 8 5 5 10 33
8 4 4 8 4 4 8 4 4 8 5 5 10 34
9 5 4 9 3 3 6 5 4 9 4 4 8 32
10 3 3 6 5 5 10 3 3 6 5 5 10 32
11 4 4 8 3 3 6 4 4 8 5 5 10 32




31

32

31

33
31

34
32
34
36

36

38
33
34
30

32

34

32

32
30

30

10
10

10
10

10
10
10

10

10
10
10
10

10

10
10
10
10
10
10
10
10

10

10

12
13
14
15
16
17
18
19
20

21

22
23

24
25

26

27
28

29
30
31




33
30

32
31

31

36

34
35
32
32
33
32
31

29

30

33
31

30

32
34

10

10

10
10

10
10
10
10

10
10

10
10

10

10

10

10

10

10
10

10

10

32
33
34
35

36
37
38
39
40

41

42

43

44
45

46

47

48

49

50
51




52 3 3 7 3 10 29
53 4 4 8 4 10 34
Lampiran 7
Tabulasi Penelitian
Variabel Turnover Invention (Y)
Turnover Intention
NO Y1.1 Y1.2 Y1.3 Total
Responden item | item ) item | item 3 item | item T Y
1 2 Y1.1 1 2 Y1.3 1 2 Y1.3
1 4 4 8 4 4 8 4 4 8 24
2 5 5 10 3 4 7 5 5 10 27
3 4 4 8 4 3 7 4 4 8 23
4 5 3 8 4 4 8 5 3 8 24
5 5 4 9 4 4 8 5 4 9 26
6 4 4 8 4 4 8 4 4 8 24




R & =] 8| ]| 7| 8| &|&| 8| &| 8| 2| | = 8|8
| 0| 0| 2] ol ol 2| 2] 22| 2| 2| 2| 2| ©| o«
D FH OO OO | O <H| H| H
| FH( OO O H| OO OO 0| <H| <H| <H
889687867676888m89
| H| H| O] HH|H| OO D OO FH| H| H| IO H| H
| FHO| O HO|H| O H| O FH| O FHH| FH| O FH| O
NI N B IS I SR R e
D H O OO| OO OO | O <H| H| H
H|H[ OO O H OO OO OO0 <H| <H| <H
N IR I Rl Fet e e T R R S R




SR RS RS RS RN RN RS A RS RS IR IR RS RN RS RS R
o ol S| w|w| ||| o] v|wv|wl ol Q|
<| | | || 1| | H| || ||| H| of o] |
O] ]| H o H|o|o|o| ol | o] | o
o|n| | N o] oo ©olw|lw|w| S| wl S| vl ow®
| | H| | n| || o] on| | | | 1] H| 6] o] |
o) Hl | ol o| ol | o | | | 0] H| 6] o] o] F
o oo Q||| ||| ool wl ol Qo
| | | ||| | H| 1| ool o| ol H ol o] H|
|| o] B|o| | o] K o] oo ol | ol o] o
Q& Q& B 5 8 8B 8|8 B B F| ¥ &




Q& 38 & & &S &S
0| ZlaS|o|nw S 2|~ w©
<| 1| | 1| B | | 1| 1| 0|
< | 1| | 1] | o] | 10| 1| |
N o oo NN N oo w
| oo | o H| H| o of of
enf | en| | St o| ol ol H| o
0| Gla|S|o|n o S 2|~
||| ]| 1] H| H| BB 0|
| 10| | 1] K| o] | 10| 1| |
SRR




Lampiran 9

Rekapitulasi Jawaban Responden

NO X1 X2 X3 Y
1 52 32 34 24
2 56 34 34 27
3 51 30 31 23
4 49 32 34 24
5 50 34 33 26
6 51 32 31 24
7 50 30 33 22
8 52 32 34 24
9 48 30 32 21
10 54 32 32 26
11 50 28 32 20
12 52 28 31 21
13 50 28 32 20
14 52 32 31 26
15 56 34 33 27
16 55 32 31 26
17 56 34 34 27
18 57 32 32 26
19 56 36 34 28
20 58 36 36 28
21 55 36 36 28
22 52 36 38 26
23 51 32 33 24
24 49 34 34 25
25 51 30 30 24
26 53 30 32 23
27 54 34 34 26
28 52 30 32 23
29 54 32 32 26




30 54 28 30 22
31 52 28 30 22
32 50 32 33 25
33 51 30 30 24
34 48 28 32 20
35 51 28 31 20
36 51 28 31 20
37 51 32 36 22
38 52 32 34 24
39 50 32 35 22
40 55 32 32 26
41 51 30 32 23
42 52 30 33 22
43 49 30 32 23
44 51 32 31 26
45 53 30 29 24
46 52 32 30 26
47 49 32 33 25
48 52 28 31 21
49 51 30 30 23
50 53 32 32 26
51 56 34 34 27
52 50 26 29 20
53 54 32 34 24




Lampiran 10
Tabel Frekuensi Jawaban Responden
Variabel Pengaruh Style Leadership (X1)

Statistics

X111 X112 X121 X1.2 2 X1.3 1 X1.3 2 X1.4 1 X1.4 2 X151 X152 X1.6 1 X1.6 2

N Valid 53 53 53 53 53 53 53 53 53 53 53 53
Missin 0 0 0 0 0 0 0 0 0 0 0 0
9

Mean 4.6604 4.7547 4.7358 4.7547 4.6415 4.6226 4.2075 4.1321 3.6792 3.6604 4.6792 4.7736

Median 5.0000 5.0000 5.0000 5.0000 5.0000 5.0000 4.0000 4.0000 4.0000 4.0000 5.0000 5.0000

Std. Deviation 51677 .43437 .44510 .43437 .55796 .52720 .76858 .78539 .64371 .58650 .51041 .42252

Variance .267 .189 .198 .189 311 .278 501 .617 414 .344 .261 179

Minimum 3.00 4.00 4.00 4.00 3.00 3.00 3.00 3.00 3.00 3.00 3.00 4.00



Maximum

Percentil

es

10

20
25
30
40
50
60
70
75
80
90

5.00

4.0000

4.0000
4.0000
4.0000
5.0000
5.0000
5.0000
5.0000
5.0000
5.0000
5.0000

5.00

4.0000

4.0000
4.5000
5.0000
5.0000
5.0000
5.0000
5.0000
5.0000
5.0000
5.0000

5.00

4.0000

4.0000
4.0000
5.0000
5.0000
5.0000
5.0000
5.0000
5.0000
5.0000
5.0000

5.00

4.0000

4.0000
4.5000
5.0000
5.0000
5.0000
5.0000
5.0000
5.0000
5.0000
5.0000

5.00

4.0000

4.0000
4.0000
4.0000
5.0000
5.0000
5.0000
5.0000
5.0000
5.0000
5.0000

5.00

4.0000

4.0000
4.0000
4.0000
5.0000
5.0000
5.0000
5.0000
5.0000
5.0000
5.0000

5.00

3.0000

3.0000
4.0000
4.0000
4.0000
4.0000
5.0000
5.0000
5.0000
5.0000
5.0000

5.00

3.0000

3.0000
3.5000
4.0000
4.0000
4.0000
4.0000
5.0000
5.0000
5.0000
5.0000

5.00

3.0000

3.0000
3.0000
3.0000
3.0000
4.0000
4.0000
4.0000
4.0000
4.0000
4.6000

5.00

3.0000

3.0000
3.0000
3.0000
3.6000
4.0000
4.0000
4.0000
4.0000
4.0000
4.0000

5.00

4.0000

4.0000
4.0000
4.2000
5.0000
5.0000
5.0000
5.0000
5.0000
5.0000
5.0000

5.00

4.0000

4.0000
5.0000
5.0000
5.0000
5.0000
5.0000
5.0000
5.0000
5.0000
5.0000




X1.1 1

Cumulative
Frequency Percent Valid Percent Percent
Valid 3.00 1 1.9 1.9 1.9
4.00 16 30.2 30.2 32.1
5.00 36 67.9 67.9 100.0
Total 53 100.0 100.0
X1.1 2
Cumulative
Frequency Percent Valid Percent Percent
Valid 4.00 13 24.5 24.5 24.5
5.00 40 75.5 75.5 100.0
Total 53 100.0 100.0
X1.2 1
Cumulative
Frequency Percent Valid Percent Percent
Valid 4.00 14 26.4 26.4 26.4
5.00 39 73.6 73.6 100.0
Total 53 100.0 100.0




X1.2 2

Cumulative
Frequency Percent Valid Percent Percent
Valid 4.00 13 24.5 24.5 24.5
5.00 40 75.5 75.5 100.0
Total 53 100.0 100.0
X131
Cumulative
Frequency Percent Valid Percent Percent
Valid  3.00 2 3.8 3.8 3.8
4.00 15 28.3 28.3 32.1
5.00 36 67.9 67.9 100.0
Total 53 100.0 100.0
X1.3 2
Cumulative
Frequency Percent Valid Percent Percent
Valid 3.00 1 1.9 1.9 1.9
4.00 18 34.0 34.0 35.8
5.00 34 64.2 64.2 100.0
Total 53 100.0 100.0




X1.4 1

Cumulative
Frequency Percent Valid Percent Percent
Valid  3.00 11 20.8 20.8 20.8
4.00 20 37.7 37.7 58.5
5.00 22 41.5 41.5 100.0
Total 53 100.0 100.0
X14 2
Cumulative
Frequency Percent Valid Percent Percent
Valid 3.00 13 24.5 24.5 24.5
4.00 20 37.7 37.7 62.3
5.00 20 37.7 37.7 100.0
Total 53 100.0 100.0
X151
Cumulative
Frequency Percent Valid Percent Percent
Valid 3.00 22 41.5 41.5 41.5
4.00 26 49.1 49.1 90.6
5.00 5 9.4 9.4 100.0
Total 53 100.0 100.0




X1.5 2

Cumulative
Frequency Percent Valid Percent Percent
Valid  3.00 21 39.6 39.6 39.6
4.00 29 54.7 54.7 94.3
5.00 3 5.7 5.7 100.0
Total 53 100.0 100.0
X161
Cumulative
Frequency Percent Valid Percent Percent
Valid  3.00 1 1.9 1.9 1.9
4.00 15 28.3 28.3 30.2
5.00 37 69.8 69.8 100.0
Total 53 100.0 100.0
X1.6 2
Cumulative
Frequency Percent Valid Percent Percent
Valid 4.00 12 22.6 22.6 22.6
5.00 41 77.4 77.4 100.0
Total 53 100.0 100.0




Tabel Frekuensi Jawaban Responden
Variabel Kepemimpinan Karismatik (X2)

Statistics
X211 X212 X221 X222 X231 X232 X241 X242

N Valid 53 53 53 53 53 53 53 53

Missing 0 0 0 0 0 0 0 0
Mean 42075 4.1321 3.6604 3.6604 4.2075 4.1321 3.6604 3.6604
Median 4.0000 4.0000 4.0000 4.0000 4.0000 4.0000 4.0000 4.0000
Std. Deviation .76858  .78539  .64877 .58650 .76858 .78539  .64877  .58650
Variance 591 .617 421 344 591 .617 421 344
Minimum 3.00 3.00 3.00 3.00 3.00 3.00 3.00 3.00
Maximum 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Percentiles 10 3.0000 3.0000 3.0000 3.0000 3.0000 3.0000 3.0000 3.0000

20 3.0000 3.0000 3.0000 3.0000 3.0000 3.0000 3.0000 3.0000



25
30
40
50
60
70
75
80

90

4.0000
4.0000
4.0000
4.0000
5.0000
5.0000
5.0000
5.0000

5.0000

3.5000
4.0000
4.0000
4.0000
4.0000
5.0000
5.0000
5.0000

5.0000

3.0000
3.0000
3.0000
4.0000
4.0000
4.0000
4.0000
4.0000

4.6000

3.0000
3.0000
3.6000
4.0000
4.0000
4.0000
4.0000
4.0000

4.0000

4.0000
4.0000
4.0000
4.0000
5.0000
5.0000
5.0000
5.0000

5.0000

3.5000
4.0000
4.0000
4.0000
4.0000
5.0000
5.0000
5.0000

5.0000

3.0000
3.0000
3.0000
4.0000
4.0000
4.0000
4.0000
4.0000

4.6000

3.0000
3.0000
3.6000
4.0000
4.0000
4.0000
4.0000
4.0000

4.0000




X2.1 1

Cumulative
Frequency Percent Valid Percent Percent
Valid 3.00 11 20.8 20.8 20.8
4.00 20 37.7 37.7 58.5
5.00 22 41.5 41.5 100.0
Total 53 100.0 100.0
X2.1 2
Cumulative
Frequency Percent Valid Percent Percent
Valid 3.00 13 24.5 24.5 24.5
4.00 20 37.7 37.7 62.3
5.00 20 37.7 37.7 100.0
Total 53 100.0 100.0
X221
Cumulative
Frequency Percent Valid Percent Percent
Valid 3.00 23 43.4 434 43.4
4.00 25 47.2 47.2 90.6
5.00 5 9.4 9.4 100.0
Total 53 100.0 100.0




X2.2 2

Cumulative
Frequency Percent Valid Percent Percent
Valid  3.00 21 39.6 39.6 39.6
4.00 29 54.7 54.7 94.3
5.00 3 5.7 5.7 100.0
Total 53 100.0 100.0
X2.3 1
Cumulative
Frequency Percent Valid Percent Percent
Valid  3.00 11 20.8 20.8 20.8
4.00 20 37.7 37.7 58.5
5.00 22 41.5 41.5 100.0
Total 53 100.0 100.0
X2.3 2
Cumulative
Frequency Percent Valid Percent Percent
Valid 3.00 13 24.5 24.5 24.5
4.00 20 37.7 37.7 62.3
5.00 20 37.7 37.7 100.0
Total 53 100.0 100.0




X2.4 1

Cumulative
Frequency Percent Valid Percent Percent
Valid  3.00 23 43.4 43.4 43.4
4.00 25 47.2 47.2 90.6
5.00 5 9.4 9.4 100.0
Total 53 100.0 100.0
X2.4 2
Cumulative
Frequency Percent Valid Percent Percent
Valid  3.00 21 39.6 39.6 39.6
4.00 29 54.7 54.7 94.3
5.00 3 5.7 5.7 100.0
Total 53 100.0 100.0




Tabel Frekuensi Jawaban Responden
Variabel Kepemimpinan Transformasional (X3)

Statistics
X3.1 1 X312 X321 X322 X331 X332 X341 X342
N Valid 53 53 53 53 53 53 53 53
Missing 0 0 0 0 0 0 0 0
Mean 3.6604 3.6604 4.2075 41321 3.6604 3.6604 4.6792 4.7736
Median 4.0000 4.0000 4.0000 4.0000 4.0000 4.0000 5.0000 5.0000
Std. Deviation .64877 .58650 .76858 .78539 .64877 .58650 .51041 42252
Variance 421 344 591 .617 421 .344 .261 179
Minimum 3.00 3.00 3.00 3.00 3.00 3.00 3.00 4.00
Maximum 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Percentiles 10 3.0000 3.0000 3.0000 3.0000 3.0000 3.0000 4.0000 4.0000
20 3.0000 3.0000 3.0000 3.0000 3.0000 3.0000 4.0000 4.0000



25

30

40

50

60

70

75

80

90

3.0000

3.0000

3.0000

4.0000

4.0000

4.0000

4.0000

4.0000

4.6000

3.0000

3.0000

3.6000

4.0000

4.0000

4.0000

4.0000

4.0000

4.0000

4.0000

4.0000

4.0000

4.0000

5.0000

5.0000

5.0000

5.0000

5.0000

3.5000

4.0000

4.0000

4.0000

4.0000

5.0000

5.0000

5.0000

5.0000

3.0000

3.0000

3.0000

4.0000

4.0000

4.0000

4.0000

4.0000

4.6000

3.0000

3.0000

3.6000

4.0000

4.0000

4.0000

4.0000

4.0000

4.0000

4.0000

4.2000

5.0000

5.0000

5.0000

5.0000

5.0000

5.0000

5.0000

5.0000

5.0000

5.0000

5.0000

5.0000

5.0000

5.0000

5.0000

5.0000




X3.1_ 1

Cumulative
Frequency Percent Valid Percent Percent
Valid 3.00 23 43.4 434 43.4
4.00 25 47.2 47.2 90.6
5.00 5 9.4 9.4 100.0
Total 53 100.0 100.0
X3.1 2
Cumulative
Frequency Percent Valid Percent Percent
Valid  3.00 21 39.6 39.6 39.6
4.00 29 54.7 54.7 94.3
5.00 3 5.7 5.7 100.0
Total 53 100.0 100.0
X3.2 1
Cumulative
Frequency Percent Valid Percent Percent
Valid  3.00 11 20.8 20.8 20.8
4.00 20 37.7 37.7 58.5
5.00 22 41.5 41.5 100.0
Total 53 100.0 100.0




X3.2. 2

Cumulative
Frequency Percent Valid Percent Percent
Valid 3.00 13 24.5 24.5 24.5
4.00 20 37.7 37.7 62.3
5.00 20 37.7 37.7 100.0
Total 53 100.0 100.0
X331
Cumulative
Frequency Percent Valid Percent Percent
Valid  3.00 23 43.4 43.4 43.4
4.00 25 47.2 47.2 90.6
5.00 5 9.4 9.4 100.0
Total 53 100.0 100.0
X3.3 2
Cumulative
Frequency Percent Valid Percent Percent
Valid 3.00 21 39.6 39.6 39.6
4.00 29 54.7 54.7 94.3
5.00 3 5.7 5.7 100.0
Total 53 100.0 100.0




X3.4 1

Cumulative
Frequency Percent Valid Percent Percent
Valid  3.00 1 1.9 1.9 1.9
4.00 15 28.3 28.3 30.2
5.00 37 69.8 69.8 100.0
Total 53 100.0 100.0
X34 2
Cumulative
Frequency Percent Valid Percent Percent
Valid  4.00 12 22.6 22.6 22.6
5.00 41 77.4 77.4 100.0
Total 53 100.0 100.0




Tabel Frekuensi Jawaban Responden

Variabel Turnover Intention (Y)

Statistics
Y1.1 1 Y1.1 2 Y1.2 1 Y1.2 2 Y13 1 Y13 2
N Valid 53 53 53 53 53 53
Missing 0 0 0 0 0 0
Mean 4.2075 4.1321 3.6604 3.6604 4.2075 41321
Median 4.0000 4.0000 4.0000 4.0000 4.0000 4.0000
Std. Deviation .76858 .78539 .64877 .58650 .76858 .78539
Variance 591 617 421 .344 591 617
Minimum 3.00 3.00 3.00 3.00 3.00 3.00
Maximum 5.00 5.00 5.00 5.00 5.00 5.00
Percentiles 10 3.0000 3.0000 3.0000 3.0000 3.0000 3.0000
20 3.0000 3.0000 3.0000 3.0000 3.0000 3.0000
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Y1.1 1

Cumulative
Frequency Percent Valid Percent Percent
Valid  3.00 11 20.8 20.8 20.8
4.00 20 37.7 37.7 58.5
5.00 22 41.5 41.5 100.0
Total 53 100.0 100.0
Y11 2
Cumulative
Frequency Percent Valid Percent Percent
Valid 3.00 13 24.5 24.5 24.5
4.00 20 37.7 37.7 62.3
5.00 20 37.7 37.7 100.0
Total 53 100.0 100.0
Y12 1
Cumulative
Frequency Percent Valid Percent Percent
Valid 3.00 23 43.4 43.4 43.4
4.00 25 47.2 47.2 90.6
5.00 5 9.4 9.4 100.0
Total 53 100.0 100.0




Y1.2 2

Cumulative
Frequency Percent Valid Percent Percent
Valid  3.00 21 39.6 39.6 39.6
4.00 29 54.7 54.7 94.3
5.00 3 5.7 5.7 100.0
Total 53 100.0 100.0
Y1.3 1
Cumulative
Frequency Percent Valid Percent Percent
Valid  3.00 11 20.8 20.8 20.8
4.00 20 37.7 37.7 58.5
5.00 22 41.5 41.5 100.0
Total 53 100.0 100.0
Y1.3 2
Cumulative
Frequency Percent Valid Percent Percent
Valid 3.00 13 24.5 24.5 24.5
4.00 20 37.7 37.7 62.3
5.00 20 37.7 37.7 100.0
Total 53 100.0 100.0




Lampiran Uji Validitas dan Reliabilitas
Variabel Personal Style Leadership (X1)
Indikator X1.1

Case Processing Summary

N %
Cases Valid 53 100.0
Excluded? 0 .0
Total 53 100.0

a. Listwise deletion based on all variables in the

procedure.
Reliability Statistics
Cronbach's
Alpha Based on
Cronbach's Standardized
Alpha ltems N of Items
.641 .647 2
ltem-Total Statistics
Scale Mean Scale Corrected Squared Cronbach's
if Item Variance if Item-Total Multiple Alpha if Item
Deleted Item Deleted Correlation Correlation Deleted
X111 4.7547 .189 478 .229

X1.1_2 4.6604 .267 478 .229




Indikator X1.2

Case Processing Summary

N %
Cases Valid 53 100.0
Excluded® 0 .0
Total 53 100.0
a. Listwise deletion based on all variables in the
procedure.
Reliability Statistics
Cronbach's
Alpha Based on
Cronbach's Standardized
Alpha Iltems N of Items
767 .768 2

ltem-Total Statistics

Scale Corrected Squared Cronbach's
Scale Mean if ~ Variance if Item-Total Multiple Alpha if Item
Item Deleted Item Deleted  Correlation Correlation Deleted
X1.2_1 4.1321 .617 .623 .388
X1.2 2 4.2075 591 .623 .388




Indikator X1.3

Case Processing Summary

N %
Cases Valid 53 100.0
Excluded® 0 .0
Total 53 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics
Cronbach's
Alpha Based on
Cronbach's Standardized
Alpha Iltems N of Items
.828 .829 2

ltem-Total Statistics

Scale Mean Scale Corrected Squared Cronbach's
if Item Variance if Item-Total Multiple Alpha if Item
Deleted Item Deleted Correlation Correlation Deleted
X1.3 1 4.6226 .278 .708 .501

X1.3_2 4.6415 311 .708 .501




Indikator X1.4

Case Processing Summary

N %
Cases Valid 53 100.0
Excluded® 0 .0
Total 53 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics
Cronbach's
Alpha Based on
Cronbach's Standardized
Alpha Iltems N of Items
767 .768 2

ltem-Total Statistics

Scale Corrected Squared Cronbach's
Scale Mean if ~ Variance if Item-Total Multiple Alpha if Item
Item Deleted Item Deleted  Correlation Correlation Deleted
X14 1 4.1321 .617 .623 .388

X1.4_2 4.2075 591 .623 .388




Indikator X1.5

Case Processing Summary

N %
Cases Valid 53 100.0
Excluded® 0 .0
Total 53 100.0

a. Listwise deletion based on all variables in the

procedure.
Reliability Statistics
Cronbach's
Alpha Based on
Cronbach's Standardized
Alpha Iltems N of Items
.766 .768 2
Item-Total Statistics
Scale Corrected Squared Cronbach's
Scale Mean if ~ Variance if Item-Total Multiple Alpha if Item
Item Deleted  Item Deleted Correlation Correlation Deleted
X1.5 1 3.6604 .344 .623 .388

X1.5 2 3.6792 414 .623 .388




Indikator X1.6

Case Processing Summary

N %
Cases Valid 53 100.0
Excluded® 0 .0
Total 53 100.0

a. Listwise deletion based on all variables in the

procedure.
Reliability Statistics
Cronbach's
Alpha Based on
Cronbach's Standardized
Alpha Iltems N of Items
.622 .630 2
Item-Total Statistics
Scale Mean Scale Corrected Squared Cronbach's
if Item Variance if Item-Total Multiple Alpha if Item
Deleted Item Deleted Correlation Correlation Deleted
X1.6_1 47736 179 .459 211

X1.6_2 4.6792 .261 459 211




Variabel Kepemimpinan Karismatik (X2)
Indikator X2.1

Case Processing Summary

N %
Cases Valid 53 100.0
Excluded® 0 .0
Total 53 100.0

a. Listwise deletion based on all variables in the

procedure.
Reliability Statistics
Cronbach's
Alpha Based on
Cronbach's Standardized
Alpha ltems N of Items
767 .768 2
Item-Total Statistics
Scale Corrected Squared Cronbach's
Scale Mean if ~ Variance if Item-Total Multiple Alpha if Item
Item Deleted Item Deleted Correlation Correlation Deleted
X211 41321 617 .623 .388

X2.1_2 4.2075 591 .623 .388




Indikator X2.2

Case Processing Summary

N %
Cases Valid 53 100.0
Excluded® 0 .0
Total 53 100.0
a. Listwise deletion based on all variables in the
procedure.
Reliability Statistics
Cronbach's
Alpha Based on
Cronbach's Standardized
Alpha Iltems N of Items
748 751 2
Item-Total Statistics
Scale Corrected Squared Cronbach's
Scale Mean if ~ Variance if Item-Total Multiple Alpha if Item
Item Deleted Item Deleted  Correlation Correlation Deleted
X221 3.6604 344 .601 .361
X2.2_2 3.6604 421 .601 .361




Indikator X2.3

Case Processing Summary

N %
Cases Valid 53 100.0
Excluded® 0 .0
Total 53 100.0
a. Listwise deletion based on all variables in the
procedure.
Reliability Statistics
Cronbach's
Alpha Based on
Cronbach's Standardized
Alpha Iltems N of Items
767 .768 2
Item-Total Statistics
Scale Corrected Squared Cronbach's
Scale Mean if ~ Variance if Iltem-Total Multiple Alpha if Item
Item Deleted Item Deleted  Correlation Correlation Deleted
X231 4.1321 .617 .623 .388
X2.3 2 4.2075 591 .623 .388




Indikator X2.4

Case Processing Summary

N %
Cases Valid 53 100.0
Excluded® 0 .0
Total 53 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics
Cronbach's
Alpha Based on
Cronbach's Standardized
Alpha Iltems N of Items
748 751 2

ltem-Total Statistics

Scale Corrected Squared Cronbach's
Scale Mean if ~ Variance if Item-Total Multiple Alpha if Item
Item Deleted Item Deleted  Correlation Correlation Deleted
X241 3.6604 .344 .601 .361

X2.4_2 3.6604 421 .601 .361




Variabel Kepemimpinan Transformasional (X3)
Indikator X3.1

Case Processing Summary

N %
Cases Valid 53 100.0
Excluded® 0 .0
Total 53 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics
Cronbach's
Alpha Based on
Cronbach's Standardized
Alpha Iltems N of Iltems

.748 .751 2

ltem-Total Statistics

Scale Corrected Squared Cronbach's
Scale Mean if ~ Variance if Item-Total Multiple Alpha if Item
Item Deleted Item Deleted  Correlation Correlation Deleted
X311 3.6604 344 .601 .361

X3.1_2 3.6604 421 .601 .361




Indikator X3.2

Case Processing Summary

N %
Cases Valid 53 100.0
Excluded® 0 .0
Total 53 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics
Cronbach's
Alpha Based on
Cronbach's Standardized
Alpha ltems N of Items
767 .768 2

Item-Total Statistics

Scale Corrected Squared Cronbach's
Scale Mean if ~ Variance if Iltem-Total Multiple Alpha if Item
Item Deleted Item Deleted  Correlation Correlation Deleted
X3.2 1 4.1321 .617 .623 .388

X3.2_2 4.2075 591 .623 .388




Indikator X3.3

Case Processing Summary

N %
Cases Valid 53 100.0
Excluded® 0 .0
Total 53 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics
Cronbach's
Alpha Based on
Cronbach's Standardized
Alpha ltems N of Items
748 751 2

ltem-Total Statistics

Scale Corrected Squared Cronbach's
Scale Mean if  Variance if Item-Total Multiple Alpha if Item
Item Deleted Item Deleted  Correlation Correlation Deleted
X33 1 3.6604 .344 .601 .361

X3.3_2 3.6604 421 .601 .361




Indikator X3.4

Case Processing Summary

N %
Cases Valid 53 100.0
Excluded® 0 .0
Total 53 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics
Cronbach's
Alpha Based on
Cronbach's Standardized
Alpha ltems N of Items
.622 .630 2

ltem-Total Statistics

Scale Corrected Squared Cronbach's
Scale Mean if ~ Variance if Item-Total Multiple Alpha if Item
Item Deleted Item Deleted  Correlation Correlation Deleted
X34 1 4.7736 179 .459 211

X3.4_2 4.6792 .261 459 211




Variabel Turnover Intention (Y)
Indikator Y1.1

Case Processing Summary

N %
Cases Valid 53 100.0
Excluded® 0 .0
Total 53 100.0

a. Listwise deletion based on all variables in the

procedure.
Reliability Statistics
Cronbach's
Alpha Based on
Cronbach's Standardized
Alpha ltems N of Items
767 .768 2
Item-Total Statistics
Scale Corrected Squared Cronbach's
Scale Mean if  Variance if Item-Total Multiple Alpha if Item
Item Deleted Item Deleted  Correlation Correlation Deleted
Y11 1 4.1321 .617 .623 .388

Y1.1 2 4.2075 591 .623 .388




Indikator Y1.2

Case Processing Summary

N %
Cases Valid 53 100.0
Excluded® 0 .0
Total 53 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics
Cronbach's
Alpha Based on
Cronbach's Standardized
Alpha ltems N of Items

.748 751 2

ltem-Total Statistics

Scale Corrected Squared Cronbach's
Scale Mean if ~ Variance if Item-Total Multiple Alpha if Item
Item Deleted Item Deleted  Correlation Correlation Deleted
Y1.2_1 3.6604 .344 .601 .361

Y1.2_2 3.6604 421 .601 .361




Indikator Y1.3

Case Processing Summary

N %
Cases Valid 53 100.0
Excluded® 0 .0
Total 53 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics
Cronbach's
Alpha Based on
Cronbach's Standardized
Alpha ltems N of Items
767 .768 2

ltem-Total Statistics

Scale Corrected Squared Cronbach's
Scale Mean if ~ Variance if Item-Total Multiple Alpha if Item
Iltem Deleted Item Deleted Correlation Correlation Deleted
Y13 1 4.1321 .617 .623 .388

Y1.3_2 4.2075 591 .623 .388




Lampiran Uji Asumsi Klasik Normalitas KS

One-Sample Kolmogorov-Smirnov Test

Unstandardized

Residual
N 53
Normal Parameters®” Mean .0000000
Std. Deviation .54342013
Most Extreme Differences Absolute .098
Positive .062
Negative -.098
Test Statistic .098
Asymp. Sig. (2-tailed) .200°¢

a. Test distribution is Normal.
b. Calculated from data.
c. Lilliefors Significance Correction.

d. This is a lower bound of the true significance.



Lampiran Uji Normalitas

Normal P-P Plot of Regression Standardized Residual

Dependent Variable; Turnover Intention
0

Expected Cum Prob

Observed Cum Prob



Lampiran Heteroskedastistas Uji Glejser
Coefficients®

Standardi
zed
Unstandardized Coefficien Collinearity
Coefficients ts Correlations Statistics
Std. Zero- Tolera
Model B Error Beta t Sig. order Partial Part nce VIF
1 (Constant) 3.945 1.132 3.484  .001
Personal Style -.073 .021 -528 -3.513 .051 -290 -449 -439 .690 1.448
Leadership
Kepemimpinan .092 .030 .660 3.096 .063 .064 405 .387 344 2.909
Karismatik
Kepemimpinan -.079 .033 -.450 -2.394 .061 -.087 -324 -299 443 2.258

Transformasional

a. Dependent Variable: AbsUi



Lampiran Uji Heterokedastistas Plot

Scatterplot
Dependent Variable: Turnover Intention
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Lampiran Uji Multikolinieritas

Coefficients?

Standardi
zed
Unstandardized Coefficien Collinearity
Coefficients ts Correlations Statistics
Std. Zero- Tolera
Model B Error Beta t Sig. order Partial  Part nce VIF
1 (Constant) -1.625 2.117 - 767 447
Personal Style 179 .039 182 4.578 .000 .660 .547 151 .690 1.448
Leadership
Kepemimpinan 1.121 .056 1.136 20.18 .000 .891 .945 .666 344 2.909
Karismatik 7
Kepemimpinan -.580 .062 -.465 -9.387 .000 399 -.802 -.310 443 2.258
Transformasional

a. Dependent Variable: Turnover Intention



Lampiran Uji Autokorelasi

Model Summary®

Adjusted R Std. Error of
Model R R Square Square the Estimate  Durbin-Watson
1 .973° .947 .943 .55981 2.073

a. Predictors: (Constant), Kepemimpinan Transformasional, Personal Style

Leadership, Kepemimpinan Karismatik

b. Dependent Variable: Turnover Intention



Lampiran Uji t

Model

Unstandardized

Coefficients

B

Coefficients?

Collinearity
Statistics
Tolera
Part nce VIF

1 (Constant)
Personal Style
Leadership
Kepemimpinan
Karismatik

Kepemimpinan

Transformasional

-1.625
179

1.121

-.580

151 .690 1.448

.666 344 2.909

-.310 443 2.258

a. Dependent Variable: Turnover Intention



Lampiran Uji F

ANOVA?®
Sum of Mean
Model Squares df Square F Sig.
1 Regressio 272.644 3 90.881 289.99 .000°
n 9
Residual 15.356 49 .313
Total 288.000 52

a. Dependent Variable: Turnover Intention

b. Predictors: (Constant), Kepemimpinan Transformasional, Personal

Style Leadership, Kepemimpinan Karismatik












