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ABSTRAK 

 

Dijelaskan analisa pengaruh gaya kepemimpinan dan 

lingkungan kerja terhadap kinerja karyawan melalui motivasi 

kerja pada PT.Mina Jaya Lestari. Sampel yang digunakan adalah 

113 orang. Teknik memakai non probability dengan teknik Random  

sampling. Analisis data menggunakan path analysis. Diperoleh 

hasil Gaya Kepemimpinan dan lingkungan kerja berpengaruh 

positif dan signifikan terhadap Motivasi Kerja Karyawan pada PT. 

Mina Jaya Lestari Surabaya, Gaya Kepemimpinan,  lingkungan 

kerja dan motivasi kerja berpengaruh positif dan signifikan 

terhadap kinerja karyawan pada PT. Mina Jaya Lestari Surabaya. 

Hasil pengujian hipotesis menggunakan ujit dan uji-sobel. Dimana 

hasil tersebut menunjukkan terdapat pengaruh signifikan, 

hipotesis bisa diterima dan terbukti kebenarannya. 

Kata kunci : Gaya kepemimpinan, Lingkungan Kerja, Motivasi 

Kerja dan Kinerja karayawan 
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ABSTRACT 

 

The Explained research to analized  the influence of leadership style and 

work environment on employee performance through work motivation at 

PT.Mina Jaya Lestari. The sample used was 113 people. The technique 

uses non probability with the technique of random sampling. used several 

tests path analysis. The test results obtained by the  Leadership Styles and 

work environments have a positive and significant effect on Employee 

Motivation at PT. Mina Jaya Lestari Surabaya, Leaderships Style, work 

enviroment and work motivation have a positive and significant effect on 

employee performance at PT. Mina Jaya Lestari Surabaya. Results of 

testing the hypothesis using the test and sobel-test. Where these results 

indicate there is a significant influence, so the hypothesis can be accepted 

and proven true. 

Keywords: Leadership style, Work Environment, Work 

Motivation and Employee Performance 
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MOTTO 

 

“Selalu menanamkan rasa yakin kepada Sang 

Pencipta dan kemampuan diri sendiri dapat merubah 

segalanya menjadi lebih positif” 

 

 

-Al Anva Dewi- 
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