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Lampiran 1 : Kuesioner 

PERMOHONAN MENJAWAB KUESIONER 

Penelitian ini ditujukan untuk penyusunan proposal 

skripsi yang merupakan syarat dalam meraih gelar sarjana 

untuk jenjang studi S1. Adapun tujuannya adalah untuk 

menganalisis besarnya pengaruh Gaya Kepemimpinan dan 

Lingkungan Kerja terhadap Kinerja Karyawan melalui 

Motivasi Kerja pada PT. Mina Jaya Lestari Surabaya. 

Demi tercapainya tujuan penelitian ini, peneliti 

memohon kesediaan Bapak/Ibu/Saudara/Saudari untuk 

membantu penelitian ini dengan memberikan jawaban pada 

item-item pernyataan yang telah disediakan sesuai dengan 

keadaan yang sebenarnya. Cara mengisi kuisioner dengan 

cara memberi tanda centang “√” pada kolom yang tersedia. 

Atas ketersediaan waktunya, peneliti mengucapkan banyak 

terima kasih. 

Nama    : 

Data Responden :     

Masa Kerja :       < 2         > 2 – 5  > 5 – 10       > 10 

Usia  :     20 – 25         > 25 – 35        > 35 – 45        > 45   

Jabatan  :  Admin gudang   Admin back office           

Staff produksi             Staff mesin       

 

 



Keterangan : 

STS : Sangat Tidak Setuju 

TS : Tidak Setuju 

KS : Kurang Setuju 

S : Setuju 

SS : Sangat Setuju 

No Indikator 
STS 

1 

TS 

2 

KS 

3 

S 

4 

SS 

5 

Gaya Kepemimpinan 

1 Pengambilan 

keputusan organisasi 

semua ada ditangan 

pimpinan. 

  

 

  

2 Pimpinan kurang 

memberikan motivasi 

pada bawahan 

mengenai pekerjaan. 

  

 

  

3 Terjalinnya 

komunikasi satu arah 

antara pimpinan 

dengan bawahan 

sering menjadikan 

permasalahan . 

  

 

  

4 Pimpinan kurang      



No Indikator 
STS 

1 

TS 

2 

KS 

3 

S 

4 

SS 

5 

mampu dalam 

mengendalikan 

bawahan apabila 

muncul suatu konflik. 

5 Pimpinan 

bertanggung jawab 

dalam pekerjaannya. 

  

 

  

6 Pimpinan mudah 

menujukkan emosi 

apabila terjadi 

penyimpangan 

pekerjaan. 

  

 

  

Lingkungan Kerja 

7 Sirkulasi udara di PT. 

Mina Jaya Lestari 

cukup sejuk. 

  

 

  

8 Ruang kerja di PT. 

Mina Jaya Lestari 

terjaga kebersihannya. 

  

 

  

9 Intensitas kebisingan 

di ruang kerja PT. 
  

 
  



No Indikator 
STS 

1 

TS 

2 

KS 

3 

S 

4 

SS 

5 

Mina Jaya Lestari 

berkurang. 

10 Tempat kerja di PT. 

Mina Jaya Lestari 

terjaga keamanannya. 

  

 

  

11 Tingkat pencahayaan 

di PT. Mina Jaya 

Lestari sudah 

memadai. 

  

 

  

Motivasi Kerja  

12 Karyawan selalu 

mengerjakan tugas 

sesuai dengan kualitas 

yang diinginkan oleh 

perusahaan 

  

 

  

13 Pemberian 

penghargaan bagi 

yang berprestasi 

apabila dapat 

menyelesaikan  

pekerjaan tepat waktu. 

  

 

  



No Indikator 
STS 

1 

TS 

2 

KS 

3 

S 

4 

SS 

5 

14 Semangat dalam 

melakukan pekerjaan 

harus dimiliki oleh 

setiap karyawan. 

  

 

  

15 Karyawan mempunyai 

peluang dan 

kesempatan untuk 

mengembangkan 

keterampilan, 

kemampuan, potensi 

jenjang karir. 

  

 

  

Kinerja Karyawan 

16 Karyawan di PT. Mina 

Jaya Lestari 

menyelesaikan 

pekerjaan lebih cepat 

dari waktunya, agar 

dapat mengerjakan 

tugas berikutnya. 

  

 

  

17 Karyawan PT. Mina 

Jaya Lestari hadir 

  
 

  



No Indikator 
STS 

1 

TS 

2 

KS 

3 

S 

4 

SS 

5 

tepat waktu sesuai 

jadwal yang sudah 

ditetapkan di tempat 

kerja. 

18 Pengetahuan akan 

pekerjaan dapat 

membantu karyawan 

dalam mengatasi 

permasalahan yang 

muncul pada saat 

bekerja. 

  

 

  

19 Karyawan PT. Mina 

Jaya Lestari 

menyelesaikan 

pekerjaan dengan 

penuh rasa tanggung 

jawab untuk mencapai 

hasil yang maksimal. 

  

 

  

20 Karyawan di PT. Mina 

Jaya Lestari 
  

 
  



No Indikator 
STS 

1 

TS 

2 

KS 

3 

S 

4 

SS 

5 

melaksanakan 

pekerjaan dengan 

senang hati. 

21 Karyawan di PT. Mina 

Jaya Lestari selalu 

berinisiatif tanpa 

menunggu perintah 

dari pimpinan dalam 

menyelesaikan 

pekerjaan. 

  

 

  

 

 

 

 

 

 

 

 

 



Lampiran 2 : Daftar hadir Seminar Proposal 

 

 



Lampiran 3 : Berita Acara Bimbingan Skripsi 

 

 

 



Lampiran 4 : Surat Ijin Penelitian 

 



Lampiran 5 : Surat Pernyataan Bebas Plagiat 

 

 



Lampiran 6 : Lembar Persetujuan 

 

 

 

 



Lampiran 7 : Hasil Plagiasi 

 

 



Lampiran 8 : Tabulasi Data 

 



 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Lampiran 9 : Hasil Olah Data SPSS 

LAMPIRAN HASIL PENGUJIAN DATA PENELITIAN 

1. Distribusi Frekuensi Jawaban Responden 

a. Variabel Gaya Kepemimpinan  

X1_1 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1.00 2 2.3 2.3 2.3 

2.00 22 25.0 25.0 27.3 

3.00 7 8.0 8.0 35.2 

4.00 29 33.0 33.0 68.2 

5.00 28 31.8 31.8 100.0 

Total 88 100.0 100.0  

 
 

X1_2 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1.00 2 2.3 2.3 2.3 

2.00 19 21.6 21.6 23.9 

3.00 8 9.1 9.1 33.0 

4.00 31 35.2 35.2 68.2 

5.00 28 31.8 31.8 100.0 

Total 88 100.0 100.0  

 
 

X1_3 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1.00 2 2.3 2.3 2.3 

2.00 19 21.6 21.6 23.9 

3.00 10 11.4 11.4 35.2 

4.00 31 35.2 35.2 70.5 

5.00 26 29.5 29.5 100.0 

Total 88 100.0 100.0  

 



 
 

X1_4 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1.00 3 3.4 3.4 3.4 

2.00 17 19.3 19.3 22.7 

3.00 13 14.8 14.8 37.5 

4.00 23 26.1 26.1 63.6 

5.00 32 36.4 36.4 100.0 

Total 88 100.0 100.0  

 
X1_5 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1.00 1 1.1 1.1 1.1 

2.00 20 22.7 22.7 23.9 

3.00 5 5.7 5.7 29.5 

4.00 34 38.6 38.6 68.2 

5.00 28 31.8 31.8 100.0 

Total 88 100.0 100.0  

 
X1_6 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1.00 3 3.4 3.4 3.4 

2.00 20 22.7 22.7 26.1 

3.00 13 14.8 14.8 40.9 

4.00 28 31.8 31.8 72.7 

5.00 24 27.3 27.3 100.0 

Total 88 100.0 100.0  

 
 
 
 
 
 
 
 
 



b. Variabel Lingkungan Kerja 
 

X2_7 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1.00 3 3.4 3.4 3.4 

2.00 26 29.5 29.5 33.0 

3.00 6 6.8 6.8 39.8 

4.00 26 29.5 29.5 69.3 

5.00 27 30.7 30.7 100.0 

Total 88 100.0 100.0  

 
X2_8 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1.00 3 3.4 3.4 3.4 

2.00 21 23.9 23.9 27.3 

3.00 11 12.5 12.5 39.8 

4.00 20 22.7 22.7 62.5 

5.00 33 37.5 37.5 100.0 

Total 88 100.0 100.0  

 
X2_9 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1.00 2 2.3 2.3 2.3 

2.00 21 23.9 23.9 26.1 

3.00 12 13.6 13.6 39.8 

4.00 31 35.2 35.2 75.0 

5.00 22 25.0 25.0 100.0 

Total 88 100.0 100.0  

 
 
 
 
 
 
 
 
 



X2_10 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1.00 4 4.5 4.5 4.5 

2.00 19 21.6 21.6 26.1 

3.00 14 15.9 15.9 42.0 

4.00 20 22.7 22.7 64.8 

5.00 31 35.2 35.2 100.0 

Total 88 100.0 100.0  

 
X2_11 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1.00 1 1.1 1.1 1.1 

2.00 20 22.7 22.7 23.9 

3.00 13 14.8 14.8 38.6 

4.00 24 27.3 27.3 65.9 

5.00 30 34.1 34.1 100.0 

Total 88 100.0 100.0  

 

c. Variabel Motivasi Kerja 
Z_12 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1.00 2 2.3 2.3 2.3 

2.00 13 14.8 14.8 17.0 

3.00 14 15.9 15.9 33.0 

4.00 27 30.7 30.7 63.6 

5.00 32 36.4 36.4 100.0 

Total 88 100.0 100.0  

 
 
 
 
 
 
 
 
 
 



Z_13 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1.00 2 2.3 2.3 2.3 

2.00 11 12.5 12.5 14.8 

3.00 15 17.0 17.0 31.8 

4.00 35 39.8 39.8 71.6 

5.00 25 28.4 28.4 100.0 

Total 88 100.0 100.0  

 
Z_14 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1.00 1 1.1 1.1 1.1 

2.00 14 15.9 15.9 17.0 

3.00 16 18.2 18.2 35.2 

4.00 32 36.4 36.4 71.6 

5.00 25 28.4 28.4 100.0 

Total 88 100.0 100.0  

 
Z_15 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2.00 18 20.5 20.5 20.5 

3.00 9 10.2 10.2 30.7 

4.00 28 31.8 31.8 62.5 

5.00 33 37.5 37.5 100.0 

Total 88 100.0 100.0  

 

d. Variabel Kinerja 
Y_16 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1.00 1 1.1 1.1 1.1 

2.00 15 17.0 17.0 18.2 

3.00 11 12.5 12.5 30.7 

4.00 35 39.8 39.8 70.5 

5.00 26 29.5 29.5 100.0 

Total 88 100.0 100.0  



 
Y_17 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1.00 2 2.3 2.3 2.3 

2.00 15 17.0 17.0 19.3 

3.00 11 12.5 12.5 31.8 

4.00 32 36.4 36.4 68.2 

5.00 28 31.8 31.8 100.0 

Total 88 100.0 100.0  

 
Y_18 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1.00 2 2.3 2.3 2.3 

2.00 12 13.6 13.6 15.9 

3.00 14 15.9 15.9 31.8 

4.00 29 33.0 33.0 64.8 

5.00 31 35.2 35.2 100.0 

Total 88 100.0 100.0  

 
Y_19 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1.00 2 2.3 2.3 2.3 

2.00 16 18.2 18.2 20.5 

3.00 6 6.8 6.8 27.3 

4.00 33 37.5 37.5 64.8 

5.00 31 35.2 35.2 100.0 

Total 88 100.0 100.0  

 
 
 
 
 
 
 
 
 
 



Y_20 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1.00 1 1.1 1.1 1.1 

2.00 14 15.9 15.9 17.0 

3.00 3 3.4 3.4 20.5 

4.00 34 38.6 38.6 59.1 

5.00 36 40.9 40.9 100.0 

Total 88 100.0 100.0  

 
 

Y_21 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1.00 1 1.1 1.1 1.1 

2.00 16 18.2 18.2 19.3 

3.00 4 4.5 4.5 23.9 

4.00 34 38.6 38.6 62.5 

5.00 33 37.5 37.5 100.0 

Total 88 100.0 100.0  

 

 

 

 

 

 

 

 

 



2. Uji Validitas 

a. Variabel Gaya Kepemimpinan  

Correlations 

 X1_1 X1_2 X1_3 X1_4 X1_5 X1_6 Gaya 
Kepemimpinan 

(X1) 

X1_1 

Pearson 
Correlation 

1 .872** .910** .877** .921** .915** .966** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 

N 88 88 88 88 88 88 88 

X1_2 

Pearson 
Correlation 

.872** 1 .837** .892** .876** .882** .942** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 
N 88 88 88 88 88 88 88 

X1_3 

Pearson 
Correlation 

.910** .837** 1 .829** .894** .868** .938** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 
N 88 88 88 88 88 88 88 

X1_4 

Pearson 
Correlation 

.877** .892** .829** 1 .827** .901** .938** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 
N 88 88 88 88 88 88 88 

X1_5 

Pearson 
Correlation 

.921** .876** .894** .827** 1 .869** .946** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 
N 88 88 88 88 88 88 88 

X1_6 

Pearson 
Correlation 

.915** .882** .868** .901** .869** 1 .956** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 
N 88 88 88 88 88 88 88 

Gaya 
Kepemimpi
nan (X1) 

Pearson 
Correlation 

.966** .942** .938** .938** .946** .956** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 88 88 88 88 88 88 88 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 



b. Variabel Lingkungan Kerja 

 
Correlations 

 X2_7 X2_8 X2_9 X2_10 X2_11 Lingkungan 
Kerja (X2) 

X2_7 

Pearson 
Correlation 

1 .878** .907** .875** .863** .958** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 

N 88 88 88 88 88 88 

X2_8 

Pearson 
Correlation 

.878** 1 .838** .925** .858** .954** 

Sig. (2-tailed) .000  .000 .000 .000 .000 
N 88 88 88 88 88 88 

X2_9 

Pearson 
Correlation 

.907** .838** 1 .812** .867** .935** 

Sig. (2-tailed) .000 .000  .000 .000 .000 
N 88 88 88 88 88 88 

X2_10 

Pearson 
Correlation 

.875** .925** .812** 1 .822** .941** 

Sig. (2-tailed) .000 .000 .000  .000 .000 
N 88 88 88 88 88 88 

X2_11 

Pearson 
Correlation 

.863** .858** .867** .822** 1 .932** 

Sig. (2-tailed) .000 .000 .000 .000  .000 
N 88 88 88 88 88 88 

Lingkungan 
Kerja (X2) 

Pearson 
Correlation 

.958** .954** .935** .941** .932** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 88 88 88 88 88 88 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

 

 



c. Variabel Motivasi Kerja 

 
Correlations 

 Z_12 Z_13 Z_14 Z_15 Motivasi 
Kerja (Z) 

Z_12 

Pearson Correlation 1 .833** .828** .859** .944** 

Sig. (2-tailed)  .000 .000 .000 .000 

N 88 88 88 88 88 

Z_13 
Pearson Correlation .833** 1 .770** .842** .921** 
Sig. (2-tailed) .000  .000 .000 .000 
N 88 88 88 88 88 

Z_14 
Pearson Correlation .828** .770** 1 .847** .921** 
Sig. (2-tailed) .000 .000  .000 .000 
N 88 88 88 88 88 

Z_15 
Pearson Correlation .859** .842** .847** 1 .951** 
Sig. (2-tailed) .000 .000 .000  .000 
N 88 88 88 88 88 

Motivasi 
Kerja (Z) 

Pearson Correlation .944** .921** .921** .951** 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 88 88 88 88 88 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

 

 

 

 

 

 



d. Variabel Kinerja 

 
Correlations 

 Y_16 Y_17 Y_18 Y_19 Y_20 Y_21 Kinerja (Y) 

Y_16 

Pearson 
Correlation 

1 .876** .865** .844** .828** .867** .943** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 

N 88 88 88 88 88 88 88 

Y_17 

Pearson 
Correlation 

.876** 1 .822** .906** .816** .851** .943** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 
N 88 88 88 88 88 88 88 

Y_18 

Pearson 
Correlation 

.865** .822** 1 .797** .848** .806** .918** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 
N 88 88 88 88 88 88 88 

Y_19 

Pearson 
Correlation 

.844** .906** .797** 1 .809** .884** .938** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 
N 88 88 88 88 88 88 88 

Y_20 

Pearson 
Correlation 

.828** .816** .848** .809** 1 .816** .914** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 
N 88 88 88 88 88 88 88 

Y_21 

Pearson 
Correlation 

.867** .851** .806** .884** .816** 1 .934** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 
N 88 88 88 88 88 88 88 

Kinerja 
(Y) 

Pearson 
Correlation 

.943** .943** .918** .938** .914** .934** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 88 88 88 88 88 88 88 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

 



3. Uji Reliabilitas 

a. Variabel Gaya Kepemimpinan  

Case Processing Summary 

 N % 

Cases 

Valid 88 100.0 

Excludeda 0 .0 

Total 88 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 
 

Reliability Statistics 

Cronbach's 
Alpha 

N of Items 

.977 6 

 

 

b. Variabel Lingkungan Kerja 

 
Case Processing Summary 

 N % 

Cases 

Valid 88 100.0 

Excludeda 0 .0 

Total 88 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 
 

Reliability Statistics 

Cronbach's 
Alpha 

N of Items 

.969 5 

 



c. Variabel Motivasi Kerja 

 
Case Processing Summary 

 N % 

Cases 

Valid 88 100.0 

Excludeda 0 .0 

Total 88 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 
 

Reliability Statistics 

Cronbach's 
Alpha 

N of Items 

.951 4 

 

 
d. Variabel Kinerja 

 
Case Processing Summary 

 N % 

Cases 

Valid 88 100.0 

Excludeda 0 .0 

Total 88 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 
 

Reliability Statistics 

Cronbach's 
Alpha 

N of Items 

.970 6 

 

 



4. Uji Asumsi Klaik 

a. Uji Normalitas 

One-Sample Kolmogorov-Smirnov Test 

 Unstandardized 
Residual 

N 88 

Normal Parametersa,b 
Mean 0E-7 
Std. Deviation 5.16705277 

Most Extreme Differences 
Absolute .102 
Positive .047 
Negative -.102 

Kolmogorov-Smirnov Z .953 
Asymp. Sig. (2-tailed) .324 

a. Test distribution is Normal. 
b. Calculated from data. 

 

b. Uji Multikolinieritas 

Coefficientsa 

Model Collinearity Statistics 

Tolerance VIF 

1 

Gaya Kepemimpinan (X1) .767 1.304 

Lingkungan Kerja (X2) .672 1.489 

Motivasi Kerja (Z) .708 1.412 

a. Dependent Variable: Kinerja (Y) 

 

c. Uji Autokorelasi 

Model Summaryb 

Model Durbin-Watson 

1 1.679a 

a. Predictors: (Constant), Motivasi Kerja (Z), Gaya Kepemimpinan 
(X1) , Lingkungan Kerja (X2) 



b. Dependent Variable: Kinerja (Y) 

 

d. Uji Heterokedastisitas 

 
 

 

 

 

 

 



5. Analisis Jalur 

a. Struktur 1 

Model Summaryb 

Model R R Square Adjusted R Square Std. Error of the 

Estimate 

1 .540a .292 .275 3.51463 

a. Predictors: (Constant), Lingkungan Kerja (X2), Gaya Kepemimpinan (X1) 

b. Dependent Variable: Motivasi Kerja (Z) 

 

ANOVAa 

Model Sum of 

Squares 

df Mean 

Square 

F Sig. 

1 

Regression 432.527 2 216.264 17.508 .000b 

Residual 1049.973 85 12.353 
  

Total 1482.500 87 
   

a. Dependent Variable: Motivasi Kerja (Z) 

b. Predictors: (Constant), Lingkungan Kerja (X2), Gaya Kepemimpinan (X1) 

 
Coefficientsa 

Model Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. 

B Std. 
Error 

Beta 

1 

(Constant) 7.218 1.450  4.977 .000 

Gaya 
Kepemimpinan (X1) 

.124 .061 .206 2.020 .047 

Lingkungan Kerja 
(X2) 

.292 .071 .417 4.092 .000 



a. Dependent Variable: Motivasi Kerja (Z) 

 

b. Struktur 2 

Model Summaryb 

Model R R Square Adjusted R 
Square 

Std. Error of the 
Estimate 

1 .565a .319 .295 5.25851 

a. Predictors: (Constant), Motivasi Kerja (Z), Gaya Kepemimpinan (X1) 
, Lingkungan Kerja (X2) 
b. Dependent Variable: Kinerja (Y) 

 
ANOVAa 

Model Sum of 
Squares 

df Mean Square F Sig. 

1 

Regression 1089.225 3 363.075 13.130 .000b 

Residual 2322.764 84 27.652   

Total 3411.989 87    

a. Dependent Variable: Kinerja (Y) 
b. Predictors: (Constant), Motivasi Kerja (Z), Gaya Kepemimpinan (X1) , 
Lingkungan Kerja (X2) 

 
 

Coefficientsa 

Model Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. 

B Std. 
Error 

Beta 

1 

(Constant) 8.467 2.466  3.434 .001 

Gaya Kepemimpinan 
(X1) 

.193 .094 .211 2.054 .043 

Lingkungan Kerja (X2) .279 .117 .262 2.389 .019 

Motivasi Kerja (Z) .357 .162 .235 2.198 .031 

a. Dependent Variable: Kinerja (Y) 

 



 


