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MATRIK PENELITIAN

PENGARUH KOMITMEN ORGANISASI, MOTIVASI KERJA DAN FASILITAS KERJA
TERHADAP SEMANGAT KERJA DI PUSKESMAS KECAMATAN KETAPANG KABUPATEN

SAMPANG
Definisi Metod
Variabel | Operasional . . . e
Permasa Konsep Penelitia dan Hlpo'_[e_3|s Populasi Pengu Metode analisis data
lahan — Penelitian dan Sampel
n indikator mpula
variabel n Data
1.Apak |1 Komitmen | VVariabe | 1. Komitmen | 1.Komitmen | Populasi : Kuisi | Teknikanalisis data  yang
ah organisasi | bebas: | Organisasi organisasibe | 40 oner digunakan :
komitm (X1) Komit (X1) rpengaruhsig | responden
Adalah suatu Komitmenor | nifikanterha 1. UjiValiditas
€norgan | keadaan MeN | ganisasimeru | dapsemangat | Sampel : Rumus :
isasiber | dimana organis | pakansuatusi | kerja 40responden htung = e XD EXIET)
pengaru | karyawan asi kapataubent | diPuskesmas VO ZX - QXDELE-C1
hterhad | memihak (X1) ukperilakuse | KecamatanS | Teknikpenga Keterangan :
apsema dan peduli Motiva seorangte_rha ampangKab mt.nlansamp fhiung KoefisiensiKorelasi
kepada . ; daporganisas | upatenSamp | el: s lahSkorHi
ngatker . . Si kerja . . ZX| : JumlahSkor |tUng
organisasi idalambentu | ang. Sampling o
japadaP | tertentudan | (X2) kloyalitasda jenuh XYi : JumlahSkorTotal
' n  :JumlahResponden
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etapang
Kabupa
tenSam

pang?

2.Apak
ah
motivas
i kerja
berpeng
aruh
terhada
p
semana
gat
kerja

tujuan-
tujuannya
serta beniat
memelihara
keanggotaan
nya dalam
organisasi

2.Motivasi
kerja (X2)
adalah suatu
dorongan
yang
menggerakk
an seseorang
untuk ikut
serta dalam
mencapai
tujuan yang
telah
ditetapkan
perusahaan

Fasilita
s kerja
(Xa)
Variabe
I
terikat:
Semang
at kerja

(Y)

nkeinginanp
adasebagian
pekerjauntuk
tetapmenjadi
anggotaorga
nisasi.
Indikatorres
pondenmeng
enaikomitme
norganisasia
ntara lain:
A.Affective
commitment
B.Continuan
ce
commitment
C.Normative
commitment

2.Motivasi
Kerja (X2
Motivasimer
upakansuatu

2.Motivasike
rjaberpengar
uhsignifikant
erhadapsema
ngatkerja
diPuskesmas
KecamatanK
etapangKabu
patenSampa

ng.

3.Fasilitaske

rjaberpengar
uhsignifikant
erhadapsema
ngatkerja di
PuskesmasK
ecamatanKet
apangKabup
atenSampan

g.

4. Komitmen

2. UjiReabilitas
Rumuskoefisienreabilitas
Alfa Cronbach :

K Y0,2
r=(5)(-2)
Denganketerangan :
r= Reabilitasinstrumen
k= Banyaknyapertanyaan
Y. 0,,2= Jumlah varian butir
02T = Varian total

3. AnalisisRegresi Linier
Berganda

Padaanalisisregresi linier

bergandainimenjadi variable

dependen (Y) adalahsemangat
kerja. ~ Sedangkan variable
independenkomitmen organisasi
(X1), motivasi kerja (Xz) dan

fasilitas kerja
(X3)persamaanregresi linier
berganda yang
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3.Apak
ah

fasilitas
kerjabe
rpengar
uhterha
dapsem

3. Fasilitas
kerja (X3)
adalah suatu
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pendukung
dalam
aktivitas
perusahaan
berbentuk
fisik dan
digunakan
dalam
kegiatan
normal
perusahaan
yang relatif
permanen
dan
memberikan
manfaat

4, Semangat
kerja (Y)
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digunakanadalahsebagaiberikut

Y:a+b1X1+b2 X2 + bs

X3

Y= SemangatKerja
(variabeldependen)

Xi= KomitmenOrganisasi
(variabelindependen)

X = MotivasiKerja
(variabelindependen)

X3 = FasilitasKerja
(variabelindependen)

A = Konstanta

bz =

Koefisienregresivariabelkomitm
enorganisasi

bz =
Koefisienregresivariabelmotivas
ikerja

b3 =
Koefisienregresivariabelfasilitas
kerja
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KUESIONER PENELITIAN
PENGARUH KOMITMEN ORGANISASI, MOTIVASI KERJA DAN
FASILITAS KERJA TERHADAP SEMANGAT KERJA DI
PUSKESMAS KECAMATAN KETAPANG KABUPATEN
SAMPANG

Berikut ini adalah kuesioner yang berkaitan dengan
penelitian tentang pengaruh komitmen organisasi, motivasi
kerja dan fasilitas kerja terhadap semangat kerja di
puskesmas kecamatan ketapang kabupaten sampang. Oleh
karena itu di sela kesibukan anda, peneliti memohon dengan

hormat kesediaan anda untuk mengisi kuesioner ini.

Atas kesediaan dan partisipasi anda untuk mengisi

kuesioner ini, penulis ucapkan banyak terimakasih.
I. Identitas Responden

Nama

Usia

Jenis Kelamin :

Pekerjaan

Lama Bekerja :

Status : Kawin / Belum Kawin



Status Kepegawaian :

I1. Daftar Kuesioner

Petunjuk Pengisian :

PNS / Pegawai Honorer

Berilah tandacheck(V ) pada setiap pernyataan yang anda

pilih.

Keterangan :

No. Jawaban Skor

1. Sangat Setuju (SS) 5

Setuju (S)

Kurang Setuju (KS)

Tidak Setuj

u (TS)

A ESIR N

Sangat Tidak Setuju (STS)

PN W&~

A.  Komitmen Organisasi (X1)

No

Pernyataan

Jawaban

SS | S | KS |

TS | STS

Affective Commitmen

t(KeterikatanEmosional)

Saya akan merasa
sangat berbahagia
menghabiskan sisa
karir saya di
puskesmas ini.

Saya merasa
masalah yang terjadi
di puskesmas
menjadi




permasalahan saya
juga

Continuance
Commitment(KepedulianAtasBiayaYangBerkaitan)

3. | Saya sulit
meninggalkan
puskesmas ini karena
takut tidak
mendapatkan
kesempatan kerja di
tempat lain.

4. | Merasa berat jika
meninggalkan
organisasi meskipun
sangat ingin sekali

Normative
Commitment(MenjadiAnggotaOrganisasiKarenaMemangS
eharusnya)

5. | Saya merasa
perusahaan ini telah
banyak berjasa bagi
hidup saya.

6. | Saya merasa belum
memberikan banyak
kontribusi bagi
puskesmas ini.

B. Motivasi Kerja(X2)

| No | Pernyataan \ Jawaban




SS

S

| KS |

TS

| STS

Kinerja(Achievement

Prestasi
mempengaruhi
motivasi setiap
pegawai dalam
bekerja.

Target yang tercapai
dalam melaksanakan
tugas harus sesuai
dengan standar
pelayanan

Penghargaan (Recognition)

Saya diberi
penghargaan atas
prestasi yang diraih

Saya diberi insentif
atas prestasi yang
diraih

Tantangan (Challeng

D

)

Saya merasa
tertantang untuk
menyelasaikan tugas
yang diberikan

Tantangan pekerjaan
yang anda terima
saat ini sangat
memuaskan.

Tanggungjawab (Responbility)

Siap menerima




tanggung jawab
yang lebih tinggi

Melaksanakan
pelayanan sesuai
dengan waktu kerja
yang telah
ditetapkan

Pengembangan (Development

Saya mampu
menggunakan
potensi diri

Atasan memberikan
pelatihan untuk
mengembangkan diri

Keterlibatan (Involvement)

Selalu dilibatkan
dalam rapat dan
pengembangan
puskesmas

Komunikasi yang
tebuka antara
pimpinan dan
bawahan di
puskesmas

Kesempatan(Oppur
tunity)

Pimpinan selalu
memberikan peluang
untuk pegawai dapat
berkembang




Adanya peluang
pegawai honorer
menjadi pegawai
tetap

C. Fasilitas Kerja (X3)

No.

Pernyataan

Jawaban

SS

| S [ KS |

TS

| STS

Tenaga Medis

Semua tenaga medis
tersedia di
puskesmas ini

Tenaga medis yang
lain mampu
mengatasi
kekurangan tenaga
medis di puskesmas
ini

Ruang Perawatan Medis

Fasilitas ruang
perawatan kesehatan
di puskesmas ini
memadai

Ruang operasi di
puskesmas ini sangat
lengkap

Kelengkapan Fasilitas Peralatan Medis

Fasilitas peralatan di
puskesmas ini sangat
membantu




Tidak ada kesulitan
dalam penggunaan
fasilitas yang telah
disediakan

Kelengkapan Obat-Obatan

Puskesmas menjual
semual obat-batan
yang dibutuhkan
pasien

Puskesmas tidak
menjual tanpa resep
dokter

D. Semangat Kerja (Y)

No.

Pernyataan

Jawaban

SS | S

| KS | TS

| STS

Naiknya Produktivitas Karyawan

Saya selalu
menyelesaikan
semua pekerjaan
yang ditugaskan oleh
puskesmas

Tidak pernah
tertekan dalam
melakukan pekerjaan

Tingkat Absensi Rendah

Saya selalu tepat
waktu dalam bekerja

Saya sering
mengambil cuti di
puskesmas ini




Labour Turn Over

Dalam melakukan
pekerjaan, saya
selalu sungguh-
sunguh

Saya selalu merasa
cocok dengan
pekerjaan yang
diberikan kepada
saya

Berkurangnya Kegel

isahan

11.

Saya selalu memiliki
keyakinan untuk
pencapaian prestasi
dari hasil pekerjaan
yang saya kerjakan

12.

Saya tidak pernah
konflik dalm
menjalani tugas yang
diberikann




KOMITMEN ORGANISASI

Responden Jumlah
X111 X112 X121 X122 ¥ 3 X132
Resp_1 2 3 2 2 2 2 13
Resp_2 3 5 5 5 5 5 28
Resp_3 S 5 5 4 4 5 28
Resp_4 5 5 5 4 -4 5 28
Resp_5 5 L) 5 5 5 5 30
Resp_6 5 5 5 5 5 5 30
Resp_7 4 4 4 4 4 4 24
Resp_8 4 4 - 4 4 4 24
Resp_9 4 4 4 4 4 4 24
Resp_10 4 4 4 4 4 5 25
Resp_11 4 4 4 5 5 4 26
Resp_12 3 3 3 3 3 3 18
Resp_13 8 3 3 3 3 3 18
Resp_14 4 3 4 4 4 4 23
Resp_15 5 5 5 5 5 5 30
Resp_16 5 5 5 5 5 5 30
Resp_17 4 4 4 4 4 5 25
Resp_18 4 4 4 4 5 4 25
Resp_19 4 4 4 4 4 B 24
Resp_20 4 4 4 4 4 + 24
Resp_21 4 5 4 4 4 4 25
Resp_22 4 4 4 4 4 4 24
Resp_23 5 4 4 4 + 4 25
Resp_24 4 4 4 5 4 B 25
Resp_25 3 4 4 4 4 -+ 25
Resp_26 4 4 4 4 4 4 24
Resp_27 5 3 3 3 3 3 20
Resp_28 4 4 4 4 B 4 24
Resp_29 4 4 4 4 < 4 24
Resp_30 4 4 5 4 K 4 25
Resp_31 3 5 3 3 3 3 18
Resp_32 4 4 -+ 4 4 K 24
Resp_33 4 4 5 4 4 4 25
Resp_34 5 4 4 4 4 4 25
Resp_35 4 5 5 5 3 4 26
Resp_36 5 4 3 3 3 3 21
Resp_37 5 5 5 5 5 5 30
Resp_38 3 5 3 3 & 3 20
Resp_39 2 ] 2 2 p 2 12
Resp_40 2 2 2 2 2 2 12




Responden MOTIVASI KERJA Jumlah
X211 | X321 x221 ] x222] x231 [ x232 [ x241 [ 232 [ x5 X252 | X261 [ X262 | X27 X272
Resp_1 1 4 4 4 4 4 a 4 4 3 4 4 4 54
Resp 2 3 4 3 3 3 3 3 3 3 2 2 3 2 40
Resp_3 5 4 4 4 [ 1 4 4 4 4 4 4 4 57
Resp_4 3 3 3 3 3 4 3 3 3 3 3 3 3 43
Resp_5 5 3 2 3 2 3 2 2 3 2 2 2 2 35
Resp_6 2 3 2 2 2 2 2 2 2 2 2 3 2 30
Resp_7 3 3 3 3 3 3 3 3 <] 3 3 3 5 3 44
Resp_8 5 4 1 ] 4 4 4 4 4 4 4 4 4 5 58
Resp_9 3 3 3 3 3 3 3 3 3 3 3 3 5 3 )
1 4 4 4 4 4 4 4 4 4 5 4 57
1 4 4 4 4 4 4 4 1 4 4 4 Il 56
3 3 3 3 3 3 3 <) 3 3 4 5 5 47
4 4 4 1 4 4 1 4 4 4 [ 4 4 4 56
3 3 3 3 3 3 3 3 3 3 3 3 3 4 43
4 4 4 4 4 4 | 4 4 4 4 4 4 4 56
4 4 4 1 4 | 4 4 4 4 4 4 4 56
4 2 4 5 5 4 1 2 4 fl [ 4 4 5 55
4 4 5 4 4 4 4 4 4 4 4 5 4 4 58
5 4 4 4 4 4 4 4 4 4 [ 5 4 5 59
2 2 5 5 5 2 2 2 3 2 2 & 2 3 39
5 3 5 3 3 3 3 3 5 4 3 5 4 4 53
4 4 4 ] 4 4 4 4 4 3 3 2 3 4 51
2 2 2 & 2 2 2 2 2 3 2 3 2 3 31
4 1 5 ] 4 4 1 4 4 4 4 4 58
4 4 4 4 4 4 a 4 4 4 5 4 4 4 56
3 3 5 3 4 4 3 3 4 3 5 4 4 3 51
5 5 4 [ 5 4 1 4 4 4 4 4 4 4 59
3 3 3 3 3 5 5 5 5 3 3 3 3 3 50
5 5 3 8 3 3 5 5 3 3 3 =) 3 3 50
) 3 3 3 3 5 3 3 3 3 3 3 3 3 44
2 2 2 2 2 2 2 5 2 5 4 2 2 37
4 4 4 4 4 4 4 4 4 5 5 4 5 59
3 3 3 ) 2 2 3 2 5 2 3 p ! 2 36
5 5 ) 1 5 5 5 5 5 5 4 5 ] 68
5 5 5 5 5 5 o) 5 5 5 5 8 4 69
4 4 4 4 4 4 4 4 3 4 4 4 4 55
4 4 4 4 4 4 4 4 4 4 4 4 4 56
4 2 3 2 3 2 2 2 2 2 2 3 35
4 3 4 3 4 4 4 3 3 4 3 1 50
5 5 5 5 4 5 5 4 5 4 5 4 5 4 65
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LAMPIRAN KARAKTERISTIKRESPONDEN

a. Berdasarkan]enisKelamin

JenisKelaminResponden

Lampiran9

Frequenc | Percent | Valid Percent | Cumulative
y Percent
Laki-laki 16 40.0 40.0 40.0
Valid Eﬁrempu 24 60.0 60.0 100.0
Total 40 100.0 100.0
b. BerdasarkanJenisKelamin
UsiaResponden
Frequency | Percent Valid Cumulative
Percent Percent
< 25 tahun 4 10.0 10.0 10.0
25 s/d 35 Tahun 16 40.0 40.0 50.0
36 s/d 45 Tahun 13 32.5 325 82.5
> 45 Tahun 7 17.5 17.5 100.0
Total 40 100.0 100.0




LAMPIRAN FREKUENSI JAWABAN RESPONDEN

a.

VariabelKomitmenOrganisasi

Lampiran10

X1.1_1
Frequency [ Percent | Valid Percent| Cumulative
Percent
2.00 3 7.5 7.5 7.5
3.00 5 12.5 12.5 20.0
Valid 4.00 20 50.0 50.0 70.0
5.00 12 30.0 30.0 100.0
Total 40 100.0 100.0
X1.1_2
Frequency | Percent | Valid Percent| Cumulative
Percent
2.00 2 5.0 5.0 5.0
3.00 6 15.0 15.0 20.0
Valid 4.00 21 52.5 52.5 72.5
5.00 11 27.5 27.5 100.0
Total 40 100.0 100.0
X1.2_1
Frequency | Percent | Valid Percent [ Cumulative
Percent
2.00 3 7.5 7.5 7.5
3.00 6 15.0 15.0 22.5
Valid 4.00 20 50.0 50.0 72.5
5.00 11 27.5 27.5 100.0
Total 40 100.0 100.0




X1.2 2

Frequency | Percent | Valid Percent [ Cumulative
Percent
2.00 3 7.5 7.5 7.5
3.00 6 15.0 15.0 22.5
Valid 4.00 22 55.0 55.0 77.5
5.00 9 225 225 100.0
Total 40 100.0 100.0
X1.3_1
Frequency | Percent | Valid Percent| Cumulative
Percent
2.00 3 7.5 7.5 7.5
3.00 7 17.5 17.5 25.0
Valid 4.00 22 55.0 55.0 80.0
5.00 8 20.0 20.0 100.0
Total 40 100.0 100.0
X1.3_2
Frequency | Percent | Valid Percent [ Cumulative
Percent
2.00 3 7.5 7.5 7.5
3.00 6 15.0 15.0 22.5
Valid 4.00 21 52.5 52.5 75.0
5.00 10 25.0 25.0 100.0
Total 40 100.0 100.0




b. VariabelMotivasiKerja

X2.1_1
Frequency | Percent | Valid Percent [ Cumulative
Percent
2.00 4 10.0 10.0 10.0
3.00 10 25.0 25.0 35.0
Valid 4.00 16 40.0 40.0 75.0
5.00 10 25.0 25.0 100.0
Total 40 100.0 100.0
X2.1.2
Frequency [ Percent | Valid Percent| Cumulative
Percent
2.00 5 12.5 12.5 12.5
3.00 14 35.0 35.0 47.5
Valid 4.00 16 40.0 40.0 87.5
5.00 5 12.5 12.5 100.0
Total 40 100.0 100.0
X221
Frequency | Percent | Valid Percent| Cumulative
Percent
2.00 4 10.0 10.0 10.0
3.00 10 25.0 25.0 35.0
Valid 4.00 18 45.0 45.0 80.0
5.00 8 20.0 20.0 100.0
Total 40 100.0 100.0




X2.2 2

Frequency | Percent | Valid Percent [ Cumulative
Percent
2.00 3 7.5 7.5 7.5
3.00 14 35.0 35.0 42.5
Valid 4.00 19 47.5 47.5 90.0
5.00 4 10.0 10.0 100.0
Total 40 100.0 100.0
X2.3_1
Frequency | Percent | Valid Percent| Cumulative
Percent
2.00 5 12.5 12.5 12.5
3.00 12 30.0 30.0 42.5
Valid 4.00 18 45.0 45.0 87.5
5.00 5 12.5 125 100.0
Total 40 100.0 100.0
X2.3_2
Frequency | Percent | Valid Percent [ Cumulative
Percent
2.00 6 15.0 15.0 15.0
3.00 9 225 225 37.5
Valid 4.00 20 50.0 50.0 87.5
5.00 5 12.5 12.5 100.0
Total 40 100.0 100.0




X241

Frequency | Percent | Valid Percent [ Cumulative
Percent
1.00 1 2.5 2.5 25
2.00 5 12.5 12.5 15.0
Valid 3.00 10 25.0 25.0 40.0
4.00 19 47.5 47.5 87.5
5.00 5 12.5 12.5 100.0
Total 40 100.0 100.0
X242
Frequency [ Percent | Valid Percent| Cumulative
Percent
2.00 7 17.5 17.5 17.5
3.00 11 27.5 27.5 45.0
Valid 4.00 18 45.0 45.0 90.0
5.00 4 10.0 10.0 100.0
Total 40 100.0 100.0
X2.5_1
Frequency | Percent | Valid Percent| Cumulative
Percent
2.00 5 125 125 125
3.00 9 225 225 35.0
Valid 4.00 20 50.0 50.0 85.0
5.00 6 15.0 15.0 100.0
Total 40 100.0 100.0




X2.5_2

Frequency | Percent | Valid Percent [ Cumulative
Percent
2.00 4 10.0 10.0 10.0
3.00 15 37.5 37.5 47.5
Valid 4.00 18 45.0 45.0 92.5
5.00 3 7.5 7.5 100.0
Total 40 100.0 100.0
X2.6_1
Frequency | Percent | Valid Percent| Cumulative
Percent
2.00 7 17.5 17.5 17.5
3.00 12 30.0 30.0 47.5
Valid 4.00 14 35.0 35.0 82.5
5.00 7 17.5 17.5 100.0
Total 40 100.0 100.0
X2.6_2
Frequency | Percent | Valid Percent [ Cumulative
Percent
2.00 6 15.0 15.0 15.0
3.00 9 225 225 37.5
Valid 4.00 19 47.5 47.5 85.0
5.00 6 15.0 15.0 100.0
Total 40 100.0 100.0
X2.7_1
Frequency [ Percent | Valid Percent| Cumulative
Percent
2.00 6 15.0 15.0 15.0
Valid 3.00 9 22.5 225 37.5
4.00 18 45.0 45.0 82.5
5.00 7 17.5 17.5 100.0




| Total | 40| 1000 100.0
X2.7_2
Frequency | Percent | Valid Percent [ Cumulative
Percent
2.00 5 12.5 12.5 12.5
3.00 10 25.0 25.0 37.5
Valid 4.00 19 47.5 47.5 85.0
5.00 6 15.0 15.0 100.0
Total 40 100.0 100.0
c. VariabelFasilitasKerja
X3.1_1
Frequency | Percent | Valid Percent [ Cumulative
Percent
2.00 5 12.5 12.5 12.5
3.00 13 325 325 45.0
Valid 4.00 12 30.0 30.0 75.0
5.00 10 25.0 25.0 100.0
Total 40 100.0 100.0
X3.1_2
Frequency [ Percent | Valid Percent| Cumulative
Percent
2.00 4 10.0 10.0 10.0
3.00 14 35.0 35.0 45.0
Valid 4.00 10 25.0 25.0 70.0
5.00 12 30.0 30.0 100.0
Total 40 100.0 100.0




X3.2 1

Frequency | Percent | Valid Percent [ Cumulative
Percent
2.00 6 15.0 15.0 15.0
3.00 11 27.5 27.5 42.5
Valid 4.00 11 27.5 27.5 70.0
5.00 12 30.0 30.0 100.0
Total 40 100.0 100.0
X3.2_2
Frequency [ Percent | Valid Percent| Cumulative
Percent
2.00 4 10.0 10.0 10.0
3.00 13 32.5 32.5 42.5
Valid 4.00 11 27.5 27.5 70.0
5.00 12 30.0 30.0 100.0
Total 40 100.0 100.0
X3.3_1
Frequency | Percent | Valid Percent [ Cumulative
Percent
2.00 3 7.5 7.5 7.5
3.00 14 35.0 35.0 42.5
Valid 4.00 12 30.0 30.0 72.5
5.00 11 27.5 27.5 100.0
Total 40 100.0 100.0




X3.3_2

Frequency | Percent | Valid Percent [ Cumulative
Percent
2.00 5 12.5 12.5 12.5
3.00 13 325 325 45.0
Valid 4.00 9 225 225 67.5
5.00 13 325 325 100.0
Total 40 100.0 100.0
X3.4_1
Frequency | Percent | Valid Percent| Cumulative
Percent
2.00 5 12.5 12.5 12.5
3.00 12 30.0 30.0 42.5
Valid 4.00 9 22.5 22.5 65.0
5.00 14 35.0 35.0 100.0
Total 40 100.0 100.0
X3.4_2
Frequency | Percent | Valid Percent [ Cumulative
Percent
2.00 4 10.0 10.0 10.0
3.00 12 30.0 30.0 40.0
Valid 4.00 12 30.0 30.0 70.0
5.00 12 30.0 30.0 100.0
Total 40 100.0 100.0




d. VariabelSemangatKerja

Y1 1
Frequency | Percent | Valid Percent [ Cumulative
Percent
2.00 9 225 225 225
3.00 6 15.0 15.0 37.5
Valid 4.00 17 425 425 80.0
5.00 8 20.0 20.0 100.0
Total 40 100.0 100.0
Y.1 2
Frequency [ Percent | Valid Percent| Cumulative
Percent
2.00 8 20.0 20.0 20.0
3.00 8 20.0 20.0 40.0
Valid 4.00 9 22.5 225 62.5
5.00 15 37.5 37.5 100.0
Total 40 100.0 100.0
Y2 1
Frequency | Percent | Valid Percent| Cumulative
Percent
1.00 1 2.5 25 2.5
2.00 9 225 225 25.0
3.00 5 12.5 12.5 37.5
Valid 0o 13 325 325 70.0
5.00 12 30.0 30.0 100.0
Total 40 100.0 100.0




Y.2 2

Frequency | Percent | Valid Percent [ Cumulative
Percent
2.00 7 17.5 17.5 17.5
3.00 8 20.0 20.0 37.5
Valid 4.00 13 32.5 32.5 70.0
5.00 12 30.0 30.0 100.0
Total 40 100.0 100.0
Y.3_1
Frequency | Percent | Valid Percent| Cumulative
Percent
1.00 1 2.5 25 2.5
2.00 7 17.5 17.5 20.0
3.00 6 15.0 15.0 35.0
Valid 0o 16 40.0 40.0 75.0
5.00 10 25.0 25.0 100.0
Total 40 100.0 100.0
Y.3 2
Frequency | Percent | Valid Percent| Cumulative
Percent
2.00 10 25.0 25.0 25.0
3.00 5 125 125 37.5
Valid 4.00 13 32.5 32.5 70.0
5.00 12 30.0 30.0 100.0
Total 40 100.0 100.0




Y4 1

Frequency | Percent | Valid Percent [ Cumulative
Percent
1.00 1 2.5 2.5 25
2.00 8 20.0 20.0 225
Valid 3.00 5 12.5 12.5 35.0
4.00 14 35.0 35.0 70.0
5.00 12 30.0 30.0 100.0
Total 40 100.0 100.0
Y.4 2
Frequency [ Percent | Valid Percent| Cumulative
Percent
2.00 9 22.5 22.5 225
3.00 8 20.0 20.0 42.5
Valid 4.00 16 40.0 40.0 82.5
5.00 7 17.5 17.5 100.0
Total 40 100.0 100.0




LAMPIRAN UJI RELIABILITAS

a. VariabelKomitmenOrganisasi
Case Processing Summary

N

%

Valid

Total

Cases  Excluded?

40
0
40

100.0
.0
100.0

a. Listwise deletion based on all variables

in the procedure.

Reliability Statistics
Cronbach's N of Items
Alpha
.955 6

b. VariabelMotivasiKerja

Case Processing Summary

N

%

Valid

Total

Cases  Excluded?

40
0
40

100.0
.0
100.0

a. Listwise deletion based on all variables

in the procedure.

Reliability Statistics
Cronbach's N of Items
Alpha
.950 14

Lampiranll



c. VariabelFasilitasKerja

Case Processing Summary

N %
Valid 40 100.0
Cases  Excludeda 0 .0
Total 40 100.0

a. Listwise deletion based on all variables
in the procedure.

Reliability Statistics
Cronbach's N of Items
Alpha
.982 8

d. VariabelSemangatKerja

Case Processing Summary

N %
Valid 40 100.0
Cases  Excludeda 0 .0
Total 40 100.0

a. Listwise deletion based on all variables
in the procedure.

Reliability Statistics
Cronbach's N of Items
Alpha
971 8




LAMPIRAN UJI ASUMSI KLASIK

a. UjiNormalitas

One-Sample Kolmog_;orov-Smirnov Test

Unstandardized

Lampiranl12

Residual
N 40
Normal Parametersab Mean 087
Std. Deviation 5.67692997
Absolute .083
Most Extreme Differences Positive .083
Negative -.072
Kolmogorov-Smirnov Z .524
Asymp. Sig. (2-tailed) .946

a. Test distribution is Normal.

b. Calculated from data.

b. UjiMultikoloieritas

Coefficients?

Model Collinearity Statistics
Tolerance VIF
KOMITMEN ORGANISASI 961 1.041
1 MOTIVASI KERJA .975 1.026
FASILITAS KERJA .963 1.038

a. Dependent Variable: SEMANGAT KERJA



Regression Studentized Residual

UjiHeterokedastisitas

Scatterplot
Dependent Variable: SEMANGAT KERJA
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Lampiran 13

LAMPIRAN ANALISIS REGRESI LINTER BERGANDA

Model Summary®
Model R R Square | Adjusted R Std. Error of
Square the Estimate
1 7232 .523 483 5.90874

a. Predictors: (Constant), FASILITAS KERJA, MOTIVASI
KERJA, KOMITMEN ORGANISASI

b. Dependent Variable: SEMANGAT KERJA

ANOVA-
Model Sum of df Mean F Sig.
Squares Square
Regression 1378.226 3| 459.409( 13.159| .000°
1 Residual 1256.874 36| 34913
Total 2635.100 39

a. Dependent Variable: SEMANGAT KERJA
b. Predictors: (Constant), FASILITAS KERJA, MOTIVASI KERJA,

KOMITMEN ORGANISASI
Coefficients?
Model Unstandardized | Standardize t Sig.
Coefficients d
Coefficients
B Std. Beta
Error
(Constant) 19.899 8.534 2.332| .025
KOMITMEN
1 ORGANISASI .610 213 337 2.868 | .007
MOTIVASI KERJA .354 .098 421 3.613| .001
FASILITAS KERJA 562 126 525 4.4741 .000

a. Dependent Variable: SEMANGAT KERJA




LAMPIRAN UJI VALIDITAS

a.

Variabel Komitmen Organisasi

Lampiran 8

Correlations

X1.1.1 | X1.1_.2 | X1.2_1 | X1.2_2 | X1.3_1 | X1.3_2 | KOMITM

EN
ORGANIS

ASI
Pearson Correlation 1 631" 691" .649" .656™ 705" .801*
i(l'l_ Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 40 40 40 40 40 40 40
X1.1 Pearson Correlation .631™ 1 .819™ 776™ .706™ 797" .870™
’ — Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 40 40 40 40 40 40 40
X1.2 Pearson Correlation 691" 819" 1 .895" 827 913" .949™
1 " Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 40 40 40 40 40 40 40
X1.2 Pearson Correlation .649™ 776™ .895™ 1 .889™ 873" 937
’ = Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 40 40 40 40 40 40 40




Pearson Correlation

1(1'3_ Sig. (2-tailed)

N

Pearson Correlation
;(1'3_ Sig. (2-tailed)

N
KOMI Pearson Correlation

TME  Sig. (2-tailed)
N

ORG
ANIS N
ASI

.656™

.000
40

705"

.000
40

801"

.000

40

.706™

.000
40

797

.000
40

.870™

.000

40

827

.000
40

913"

.000
40

949"

.000

40

.889™

.000
40

873"

.000
40

937"

.000

40

40

876"

.000
40

913"

.000

40

.876™

.000
40

40

.952*

.000

40

913"

.000
40

.952*

.000
40

40

** Correlation is significant at the 0.01 level (2-tailed).




b. Variabel Motivasi Kerja

Correlations

X2 [ x21 [ x22 [ x22 [ x23 [ x23 [ x24a | x24 | x25]x25]x26 | x2.6 | x2.7 | x2.7 | MOTI

1l 2l al 2l a2l 2 a2 a2 a2l 2] 1] 2]|vas

1 KER]

A

Pearson 722°| 486° | 555 | .425"| 540° | .666"| 597 | 443°| .626"| 4217 | 472°| 437 | 556 "

Correla 1 . . . . . . . . . . . ‘ .| 728
X2.1 tion

1 Sig. (2-

miled) .000] .001| .000| .006| .000| .000| .000| .004| .000| .007| .002| .005| .000| .000

N 40| 40| 40| 40| 40| 40| 40| 40| 40| 40| 40| 40| 40| 40 40

Pearson | ., 4647 | 5047 533°| .630°| .745°| .8417| .488°| .652°| .562¢ | .470°| 597°| .470° .

Correla > 1 . . . . . . . . . . ‘ | 796
X2.1 tion

2 f;ﬁéf)' '08 .003| .001| .000| .000| .000| .000| .001| .000| .000| .002| .000| .002| .000

N 40| 40| 40| 40| 40| 40| 40| 40| 40| 40| 40| 40| 40| 40 40




X2.2

X2.2

Pearson
Correla
tion
Sig. (2-
tailed)
N
Pearson
Correla
tion
Sig. (2-
tailed)
N
Pearson
Correla
tion
Sig. (2-
tailed)
N
Pearson
Correla
tion

A48

6™

.00

40

.55

5

.00

40

42

5

.00

40

.54

0

464"

.003
40

.504*

.001
40

.533"

.000
40

.630°

40

734"

.000
40

743"

.000
40

571

734"

.000
40

40

.837"

.000
40

.608"

743"

.000
40

837"

.000
40

40

.626

571"

.000
40

.608"

.000
40

.626"

.000
40

4317

.005
40

577"

.000
40

592"

.000
40

.796"

433"

.005
40

459"

.003
40

489"

.001
40

742"

570"

.000
40

512"

.001
40

.676"

.000
40

.699°

.509"

.001
40

.546"

.000
40

.505*

.001
40

545"

499

.001
40

481"

.002
40

.682°

.000
40

.647*

.501"

.001
40

428"

.006
40

527"

.000
40

.523"

496"

.001
40

466"

.002
40

558"

.000
40

.613"

527"

.000
40

.642"

.000
40

.659"

.000
40

.619°

726"

.000
40

.758"

.000
40

.808™

.000
40

841"




X2.4

X2.4

X2.5

Sig. (2-
tailed)
N
Pearson
Correla
tion
Sig. (2-
tailed)
N
Pearson
Correla
tion
Sig. (2-
tailed)
N
Pearson
Correla
tion
Sig. (2-
tailed)
N

.00

40

.66

6"

.00

40

.59

7o

.00

40

44

3

.00

40

.000
40

.745"

.000
40

.841"

.000
40

488"

.001
40

.000
40

431"

.005
40

433"

.005
40

570"

.000
40

.000
40

577"

.000
40

459°

.003
40

512°

.001
40

.000
40

592"

.000
40

489

.001
40

.676"

.000
40

40

796"

.000
40

742"

.000
40

.699°
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.000
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40
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40
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40
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40
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40

4607
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40
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40
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40
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40

785"
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40

.001
40
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.002
40
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.001
40

.690"
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40
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40

583"
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.000
40

531"

.000
40
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40

.590°
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496
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532"

.000
40

.000
40

.824™

.000
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794"

.000
40

.798™

.000
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X2.5

X2.6

Pearson
Correla
tion
Sig. (2-
tailed)
N
Pearson
Correla
tion
Sig. (2-
tailed)
N
Pearson
Correla
tion
Sig. (2-
tailed)
N
Pearson
Correla
tion

.62

=

.00

40

42

1+

.00

40

47

o

.00

40

43

7

.652"

.000
40

.562"

.000
40

470

.002
40

597

509

.001
40

499"

.001
40

501"

.001
40

496

.546"

.000
40

481"

.002
40

428"

.006
40

466"

.505*

.001
40

.682"

.000
40

527"

.000
40

.558"

.545°

.000
40

.647"

.000
40

523"

.001
40

.613"

A7T

.002
40

.554"

.000
40

469"

.002
40

.583"

596"

.000
40

546"

.000
40

4947

.001
40

527

460"

.003
40

.785"

.000
40

.690"

.000
40

531"

40

513"

.001
40

.654"

.000
40

551"

513"

.001
40

40

.755"

.000
40

.612°

.654"

.000
40

.755"

.000
40

40

.606"

551"

.000
40

.612°

.000
40

.606"

.000
40

.549°

.000
40

.563"

.000
40

.675"

.000
40

.639"

745"

.000
40

795"

.000
40

.760™

.000
40

756"




Sig. (2-

tailed)
N
Pearson
Correla
X2.7 tion
_2  Sig. (2-
tailed)
N
Pearson
MO Correla
};IS\; tion
Ker b O
JA
N

.00

5
40

.55

6™

.00

0
40

72

g

.00

0
40

.000
40

470

.002
40

796"

.000
40

.001
40

527*

.000
40

726

.000
40

.002
40

.642°

.000
40

758"

.000
40

.000
40

.659"

.000
40

.808"

.000
40

.000
40

.619°

.000
40

.841°

.000
40

.000
40

.590"

.000
40

824

.000
40

.000
40

496"

.001
40

794"

.000
40

.000
40

532"

.000
40

798"

.000
40

.000
40

.549"

.000
40

.745

.000
40

.000
40

.563"

.000
40

795

.000
40

.000
40

.675

.000
40

760"

.000
40

40

.639"

.000
40

756"

.000
40

.000
40

40

.780"

.000
40

.000
40

.780™

.000
40

40

** Correlation is significant at the 0.01 level (2-tailed).




C.

Variabel Fasilitas Kerja

Correlations

X3.1_ | X3.1_ | X3.2_ | X3.2_ | X3.3_ | X3.3_ | X3.4_ | X3.4_ | FASILI

1 2 1 2 1 2 1 2 TAS
KERJA
Pearson Correlation 1| .862™| .955"| .954™| .925™( .870™| .901"| .814™ .964™
1(3'1— Sig. (2-tailed) .000 .000 .000 .000 .000] .000 .000 .000
N 40 40 40 40 40 40 40 40 40
X3.1 Pearson Correlation 862" 1] .822™| .886™| .827™| .953™| .788"| .899" 931"
2 ~  Sig. (2-tailed) .000 .000 .000 .000 .000| .000 .000 .000
N 40 40 40 40 40 40 40 40 40
X3.2 Pearson Correlation 955" .822™ 1] 9317 .931™| .852™| .969™| .798" 961"
1 "= Sig. (2-tailed) .000 .000 .000 .000 .000| .000 .000 .000
N 40 40 40 40 40 40 40 40 40
X3.2 Pearson Correlation 954 .886™| .931™ 1| .920™| .868™| .918™| .832" 967
’ ~ Sig. (2-tailed) .000 .000 .000 .000 .000| .000 .000 .000
N 40 40 40 40 40 40 40 40 40
X33 Pearson Correlation 9257 8277 .931™| .920" 1| .840™| .919™| .769" 943
1 "= Sig. (2-tailed) .000 .000 .000 .000 .000| .000 .000 .000
N 40 40 40 40 40 40 40 40 40
X3.3_ Pearson Correlation 870 .953™| .852™| .868| .840™ 1| .8197| .930" 944




2 Sig. (2-tailed)
N
Pearson Correlation

1(3'4_ Sig. (2-tailed)

N

Pearson Correlation
;(3'4_ Sig. (2-tailed)

N
FASIL Pearson Correlation
ITAS  sig. (2-tailed)
KER]
A

.000
40

901"

.000
40

.814™

.000
40

.964™

.000
40

.000
40

.788"

.000
40

.899*

.000
40

931"

.000
40

.000
40

.969™

.000
40

.798™

.000
40

961"

.000
40

.000
40

918"

.000
40

832"

.000
40

967"

.000
40

.000
40

919"

.000
40

769"

.000
40

.943™

.000
40

40

819"

.000
40

.930™

.000
40

.944™

.000
40

.000
40

40

.785™

.000
40

.940™

.000
40

.000
40

.785"

.000
40

40

.904™

.000
40

.000
40

.940™

.000
40

.904™

.000
40

40

**. Correlation is significant at the 0.01 level (2-tailed).




d. Variabel Semangat Kerja

Correlations

Y11|Y12]|Y21|Y22 Y3 1]Y32|Y41]|Y42]|SEMA
NGAT
KERJA
Pearson 1| 820"| 910"| .808| .798~| .892| 784~| .851| 940~

Correlation
YL g (2-tailed) 000 .000| .000| .000| .000] .000] .000| .000
N 40| 40| 40| a0| 40| 40| 40| 40 40
Pearson 820" 1| 834~| 8107 .808”| .834~| 769%| 800"| 916"

Y12 Correlation
- Sig. (2-tailed) 000 000 .000| .000] .000| .000f .000| .000
N 40| 40| 40| a0| 40| 40| 40| 40 40
Pearson 910~ | 834~ 1| 8537 .8a27| 9197 732 8457 951~

Y21 Correlation
- Sig. (2-tailed) 000| .000 000 .000| .000] .000| .000| 000
N 40| 40| 40| a0| 40| 40| 40| 40 40




Y22

Y3 1

Y3 2

Y41

Y4 2

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)

.808™

.000
40

798"

.000
40

.892

.000
40

.784™

.000
40

851"

.000
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.000
40

.808™

.000
40
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.000
40

769"

.000
40

.800™

.000

.853™

.000
40
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.000
40
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.000
40
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.000
40

.845™

.000

40
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40

832

.000
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.663"
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40

.807*

.000
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.784™
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40
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40

725"
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40

784"
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40
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40

825"

.000

.663™

.000
40

778"

.000
40
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.000
40

40

676"

.000

.807*

.000
40

725"

.000
40

825"

.000
40

676"

.000
40

914

.000
40

911"

.000
40

932

.000
40

.840™

.000
40

.892*

.000




N

Pearson
f}]i\é{AN Correlation

Sig. (2-tailed)
KERJA

40

.940™

.000
40

40

916"

.000
40

40
951"

.000
40

40

914~

.000
40

40
9117

.000
40

40

932"

.000
40

40

.840™

.000
40

40
.892

.000
40

40

40

**_ Correlation is significant at the 0.01 level (2-tailed).
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