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Lampiran 2 

 

 



 
 

 
 

 



 
 

 
 

 

 



 
 

 
 

Lampiran 3 

Pengisian Kuesioner 

Pengaruh Efikasi Diri dan Pola Komunikasi Terhadap 

Integritas Karyawan Pada PT. Surabaya Egamekinka Pratama. 

A. Identitas Responden : 

Usia                  : 

Jenis Kelamin  :        L  /  P 

Pendidikan      : 

B. Cara Pengisian Kuesioner : 

1. Pililah jawaban dengan tanda (√) pada kolom yang tersedia 

sesuai dengan jawaban bapak/ibu. 

2. Setiap pertanyaan hanya diberi satu kali jawaban. 

C. Keterangan Pengisian Kuesioner : 

SS   : Sangat  Setuju 

KS   : Kurang Setuju 

STS : Sangat Tidak Setuju 

S      : Setuju 

TS   : Tidak Setuju 

 



 
 

 
 

Pengisian Kuesioner 

1. Efikasi Diri 
No Indikator                 

Pertanyaan 
                      Jawaban 

 SS KS STS S TS 
1 Keyakinan 

dalam 
melakukan 
pekerjaan 

1. Saya bekerja 
dengan waktu 
yang cepat. 

     

2. Saya 
mengerjakan 
tugas dengan 
cermat dan 
teliti. 

     

2. Kemampuan 
yang lebih 
baik dari 
orang lain. 

1. Saya mampu 
mengerjakan 
pekerjaan 
yang sudah 
diberikan lebih 
dari orang 
lain. 

     

2. Selalu bekerja 
dengan baik, 
lebih dari 
karyawan lain. 

     

3. Tantangan 
akan 
pekerjaan 

1. Menerima 
pekerjaan 
yang sulit di 
kerjakan oleh 
karyawan lain. 
(sesuai 
bidang) 

     

2. Menerima 
pekerjaan atau 
tugas yang 

     



 
 

 
 

banyak atau 
menumpuk. 

4. Pengalaman 
masa lalu. 

1. Kualitas 
bekerja 
meningkat 
krena saya 
mempunyai 
pengalaman. 

     

2. Pengalaman 
yang saya 
miliki 
bermanfaat 
dalam 
menyelesaikan 
tugas saat ini. 

     

 
2. Pola Komunikasi 

No Indikator Pertanyaan Jawaban 
SS KS STS S TS 

1. Komunikasi 
horizontal 

1. Selalu 
berkomunikasi 
dengan 
karyawan lain 

     

2. Selalu bertegur 
sapa dengan 
karyawan lain. 

     

2. Komunikasi 
vertikal 

1. Selalu 
menyampaikan 
informasi  ke 
atasan sesuai 
perosedur 
yang sudah di 
informasikan. 

     



 
 

 
 

2. Selalu 
menyampaikan 
informasi  ke 
karyawan 
bawahan 
sesuai perintah 
atasan yang 
sudah di 
informasikan. 

     

 

3. Integritas Karyawan 
No. Indikator Pertanyaan                               Jawaban 

SS KS STS S TS 

1. Memiliki 
tanggung 
jawab. 

1. Selalu 
mengerjakan 
pekerjaan 
yang diberikan 
tanpa 
mengeluh. 

     

2. Tidak 
menunda-
nunda 
pekerjaan 
yang 
diberikan. 

     

2. Memiliki 
moral dan 
etika yang 
baik. 

1. Memiliki 
moral yang 
baik dengan 
karyawan lain 
untuk menjaga 
hubungan 
kerja didalam 
perusahaan. 

     



 
 

 
 

2. Selalu 
bersikap baik 
dan sopan 
dengan semua 
karyawan dan 
atasan. 

     

3. Dapat 
dipercaya. 

1. Mentaati 
peraturan 
yang di 
sepakati tanpa 
ada 
pelanggaran. 

     

2. Selalu berkerja 
sesuai dengan 
yang 
diucapkan.  

     

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 
 

Lampiran 4 

Surat Keterangan Ijin Penelitian Dari Perusahaan 

 



 
 

 
 

Lampiran 5 

Surat Keterangan Ijin Penelitian Dari Universitas 

 

 



 

 
 

Lampiran 6 

Lampiran Rekapitulasi Data Variabel X dan Y 

       Dibawah ini akan disajikan data yang telah didapatkan 
dengan menggunakan angket. Adapun persiapan data variabel X 
dan Y sebagai berikut : 

Responden Efikasi Diri 
(X1) 

Pola 
Komunikasi 

(X2) 

Integritas 
Karyawan  

(Y) 

Resp_1 16 17 23 
Resp_2 22 15 20 
Resp_3 221 19 25 
Resp_4 18 15 21 
Resp_5 26 16 23 
Resp_6 20 17 23 
Resp_7 25 17 25 
Resp_8 29 16 25 
Resp_9 32 18 22 

Resp_10 33 18 24 
Resp_11 31 15 26 
Resp_12 30 20 24 
Resp_13 24 16 22 
Resp_14 34 17 25 
Resp_15 33 17 24 
Resp_16 28 19 25 
Resp_17 33 17 23 
Resp_18 31 16 25 
Resp_19 32 15 22 
Resp_20 29 16 22 



 

 
 

Resp_21 28 16 24 
Resp_22 32 15 24 
Resp_23 32 14 18 
Resp_24 29 16 25 
Resp_25 35 15 25 
Resp_26 16 12 18 
Resp_27 24 20 30 
Resp_28 32 16 24 
Resp_29 34 19 30 
Resp_30 32 12 20 
Resp_31 24 16 24 
Resp_32 35 16 24 
Resp_33 31 12 18 
Resp_34 26 16 24 
Resp_35 32 17 24 
Resp_36 24 15 18 
Resp_37 32 12 18 
Resp_38 32 16 24 
Resp_39 24 12 18 
Resp_40 34 12 20 
Resp_41 31 15 24 
Resp_42 24 15 24 
Resp_43 28 16 24 
Resp_44 33 13 20 
Resp_45 37 16 24 
Resp_46 30 16 24 
Resp_47 35 16 24 
Resp_48 24 16 24 
Resp_49 37 8 14 



 

 
 

Resp_50 24 17 24 
Resp_51 33 15 24 
Resp_52 34 12 19 
Resp_53 30 12 20 
Resp_54 28 16 24 
Resp_55 32 19 30 
Resp_56 34 14 24 
Resp_57 30 17 24 
Resp_58 26 15 18 
Resp_59 28 17 24 
Resp_60 34 17 24 

 



 

 
 

Lampiran 7 

Lampiran Tabulasi Data 

Tabulasi Data Hasil Pengisian Kuesioner Tentang Efikasi Diri (X1) 

Pada PT. Surabaya Egamekinka Pratama 

Responden EFIKASI DIRI (X1) Jumlah 
X1.1_1 X1.1_2 X1.2_1 X1.2_2 X1.3_1 X1.3_2 X1.4_1 X1.4_2 

Resp_1 2 2 2 2 2 2 2 2 16 
Resp_2 2 3 2 3 3 3 3 3 22 
Resp_3 3 2 3 2 3 2 3 3 21 
Resp_4 2 2 2 3 3 2 2 2 18 
Resp_5 3 3 4 3 3 3 3 4 26 
Resp_6 3 2 2 2 2 3 3 3 20 
Resp_7 3 3 3 3 3 2 3 5 25 
Resp_8 4 3 4 4 3 4 3 4 29 
Resp_9 4 4 4 4 4 3 5 4 32 



 

 
 

Resp_10 5 4 4 3 4 4 4 5 33 
Resp_11 3 4 4 3 4 4 5 4 31 
Resp_12 3 4 4 3 4 3 4 5 30 
Resp_13 3 3 3 3 3 3 3 3 24 
Resp_14 5 4 4 3 4 4 5 5 34 
Resp_15 4 4 4 4 4 4 4 5 33 
Resp_16 3 4 4 3 4 3 4 3 28 
Resp_17 4 4 4 4 4 4 4 5 33 
Resp_18 4 4 4 4 4 3 4 4 31 
Resp_19 4 4 4 4 4 4 4 4 32 
Resp_20 3 4 4 3 4 4 4 3 29 
Resp_21 4 3 3 4 3 3 3 5 28 
Resp_22 4 4 4 4 4 4 4 4 32 
Resp_23 4 4 4 4 4 3 4 5 32 
Resp_24 3 4 4 3 4 4 4 3 29 
Resp_25 4 4 5 4 4 5 5 4 35 
Resp_26 2 2 2 2 2 2 2 2 16 



 

 
 

Resp_27 3 3 3 3 3 3 3 3 24 
Resp_28 4 4 4 4 4 4 4 4 32 
Resp_29 4 4 5 4 4 5 4 4 34 
Resp_30 4 4 4 4 4 4 4 4 32 
Resp_31 3 3 3 3 3 3 3 3 24 
Resp_32 4 5 5 4 3 5 5 4 35 
Resp_33 4 4 4 4 4 3 4 4 31 
Resp_34 3 3 3 3 3 3 5 3 26 
Resp_35 4 4 4 4 4 4 4 4 32 
Resp_36 3 3 3 3 3 3 3 3 24 
Resp_37 4 4 4 4 4 4 4 4 32 
Resp_38 4 4 4 4 4 4 4 4 32 
Resp_39 3 3 3 3 3 3 3 3 24 
Resp_40 4 5 4 4 4 4 5 4 34 
Resp_41 3 4 5 3 4 5 4 3 31 
Resp_42 3 3 3 3 3 3 3 3 24 
Resp_43 3 3 5 3 3 5 3 3 28 



 

 
 

Resp_44 4 4 4 4 4 4 4 5 33 
Resp_45 5 5 4 5 4 4 5 5 37 
Resp_46 4 4 3 4 4 3 4 4 30 
Resp_47 5 4 4 5 4 4 4 5 35 
Resp_48 3 3 3 3 3 3 3 3 24 
Resp_49 5 5 4 5 4 4 5 5 37 
Resp_50 3 3 3 3 3 3 3 3 24 
Resp_51 4 4 4 4 4 4 4 5 33 
Resp_52 5 4 4 5 4 4 4 4 34 
Resp_53 5 3 3 5 3 3 3 5 30 
Resp_54 3 3 3 3 5 3 3 5 28 
Resp_55 4 4 4 4 4 4 4 4 32 
Resp_56 4 5 4 4 4 4 5 4 34 
Resp_57 3 3 3 3 5 3 5 5 30 
Resp_58 3 3 3 3 5 3 3 3 26 
Resp_59 3 5 3 3 3 3 5 3 28 
Resp_60 4 4 4 4 5 4 5 4 34 



 

 
 

Tabulasi Data Hasil Pengisian Kuesioner  Tentang Pola Komunikasi (X2) 

Pada PT. Surabaya Egamekinka Pratama 

Responden POLA KOMUNIKASI (X2) Jumlah 
X2_1 X2_2 X2_3 X2_4 

Resp_1 4 4 4 5 17 
Resp_2 4 4 3 4 15 
Resp_3 5 4 5 5 19 
Resp_4 4 4 4 3 15 
Resp_5 4 3 4 5 16 
Resp_6 5 4 3 5 17 
Resp_7 4 4 4 5 17 
Resp_8 4 4 4 4 16 
Resp_9 5 5 4 4 18 

Resp_10 4 5 4 5 18 
Resp_11 4 3 4 4 15 
Resp_12 5 5 5 5 20 



 

 
 

Resp_13 4 4 4 4 16 
Resp_14 4 5 4 4 17 
Resp_15 4 4 5 4 17 
Resp_16 5 4 5 5 19 
Resp_17 4 4 5 4 17 
Resp_18 4 4 4 4 16 
Resp_19 3 4 3 5 15 
Resp_20 4 3 5 4 16 
Resp_21 4 4 4 4 16 
Resp_22 4 3 4 4 15 
Resp_23 4 3 4 3 14 
Resp_24 4 4 4 4 16 
Resp_25 4 3 4 4 15 
Resp_26 3 3 3 3 12 
Resp_27 5 5 5 5 20 
Resp_28 4 4 4 4 16 
Resp_29 5 4 5 5 19 



 

 
 

Resp_30 3 3 3 3 12 
Resp_31 4 4 4 4 16 
Resp_32 4 4 4 4 16 
Resp_33 3 3 3 3 12 
Resp_34 4 4 4 4 16 
Resp_35 4 5 4 4 17 
Resp_36 4 4 4 3 15 
Resp_37 3 3 3 3 12 
Resp_38 4 4 4 4 16 
Resp_39 3 3 3 3 12 
Resp_40 3 3 3 3 12 
Resp_41 4 3 4 4 15 
Resp_42 4 3 4 4 15 
Resp_43 4 4 4 4 16 
Resp_44 3 4 3 3 13 
Resp_45 4 4 4 4 16 
Resp_46 4 4 4 4 16 



 

 
 

Resp_47 4 4 4 4 16 
Resp_48 4 4 4 4 16 
Resp_49 2 2 2 2 8 
Resp_50 4 5 4 4 17 
Resp_51 4 3 4 4 15 
Resp_52 3 3 3 3 12 
Resp_53 3 3 3 3 12 
Resp_54 4 4 4 4 16 
Resp_55 5 4 5 5 19 
Resp_56 3 5 3 3 14 
Resp_57 4 5 4 4 17 
Resp_58 4 4 4 3 15 
Resp_59 4 5 4 4 17 
Resp_60 4 5 4 4 17 

 

 



 

 
 

 

Tabulasi Data Hasil Pengisian Kuesioner  Tentang Integritas Karyawan (Y) 

Pada PT. Surabaya Egamekinka Pratama 

Responden INTEGRITAS KARYAWAN  (Y) Jumlah 
Y.1_1 Y.1_2 Y.2_1 Y.2_2 Y.3_1 Y.3_2 

Resp_1 3 4 4 5 3 4 23 
Resp_2 3 3 3 3 4 4 20 
Resp_3 4 5 3 5 4 4 25 
Resp_4 3 4 3 4 3 4 21 
Resp_5 4 4 4 4 3 4 23 
Resp_6 4 3 3 3 5 5 23 
Resp_7 4 4 4 4 5 4 25 
Resp_8 4 4 4 4 4 5 25 
Resp_9 3 4 3 3 4 5 22 

Resp_10 4 4 4 4 4 4 24 
Resp_11 5 4 5 4 4 4 26 



 

 
 

Resp_12 3 5 5 3 5 3 24 
Resp_13 4 4 4 3 4 3 22 
Resp_14 4 4 4 5 4 4 25 
Resp_15 4 4 4 4 4 4 24 
Resp_16 4 5 5 3 5 3 25 
Resp_17 3 4 4 4 4 4 23 
Resp_18 4 4 5 4 4 4 25 
Resp_19 3 3 3 5 3 5 22 
Resp_20 4 4 4 3 4 3 22 
Resp_21 4 4 4 3 4 5 24 
Resp_22 4 4 4 4 4 4 24 
Resp_23 3 3 3 3 3 3 18 
Resp_24 4 4 4 5 4 4 25 
Resp_25 4 4 4 4 4 5 25 
Resp_26 3 3 3 3 3 3 18 
Resp_27 5 5 5 5 5 5 30 
Resp_28 4 4 4 4 4 4 24 



 

 
 

Resp_29 5 5 5 5 5 5 30 
Resp_30 3 5 3 3 3 3 20 
Resp_31 4 4 4 4 4 4 24 
Resp_32 4 4 4 4 4 4 24 
Resp_33 3 3 3 3 3 3 18 
Resp_34 4 4 4 4 4 4 24 
Resp_35 4 4 4 4 4 4 24 
Resp_36 3 3 3 3 3 3 18 
Resp_37 3 3 3 3 3 3 18 
Resp_38 4 4 4 4 4 4 24 
Resp_39 3 3 3 3 3 3 18 
Resp_40 3 3 3 3 3 5 20 
Resp_41 4 4 4 4 4 4 24 
Resp_42 4 4 4 4 4 4 24 
Resp_43 4 4 4 4 4 4 24 
Resp_44 3 3 3 5 3 3 20 
Resp_45 4 4 4 4 4 4 24 



 

 
 

 Resp_46 4 4 4 4 4 4 24 
Resp_47 4 4 4 4 4 4 24 
Resp_48 4 4 4 4 4 4 24 
Resp_49 4 2 2 2 2 2 14 
Resp_50 4 4 4 4 4 4 24 
Resp_51 4 4 4 4 4 4 24 
Resp_52 3 3 3 4 3 3 19 
Resp_53 3 3 3 3 3 5 20 
Resp_54 4 4 4 4 4 4 24 
Resp_55 5 5 5 5 5 5 30 
Resp_56 5 5 3 4 3 4 24 
Resp_57 4 4 4 4 4 4 24 
Resp_58 3 3 3 3 3 3 18 
Resp_59 4 4 4 4 4 4 24 
Resp_60 4 4 4 4 4 4 24 



 

 
 

Lampiran 8 

Lampiran Karakteristik Responden 

a. Jenis Kelamin Responden 
 

Jenis Kelamin 
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 
Laki-Laki 38 63.3 63.3 63.3 
Perempuan 22 36.7 36.7 100.0 

Total 60 100.0 100.0  

 
 

b. Usia Responden 
Usia 

 Frequency Percent Valid 
Percent 

Cumulativ
e Percent 

Valid 

< 25 Tahun 10 16.7 16.7 16.7 
26 s/d 35 
Tahun 18 30.0 30.0 46.7 

36 s/d 45 
Tahun 26 43.3 43.3 90.0 

> 45 Tahun 6 10.0 10.0 100.0 
Total 60 100.0 100.0  

 

 

 

 



 

 
 

c. Pendidikan Responden 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

PENDIDIKAN 

 Frequency Percent 
Valid 

Percent 
Cumulative 

Percent 

Valid SMA/SMK 29 48,3 48,3 48,3 

D1 1 1,7 1,7 50,0 

D3 9 15,0 15,0 65,0 

S1 20 33,3 33,3 98,3 

S2 1 1,7 1,7 100,0 

Total 60 100,0 100,0  



 

 
 

Lampiran 9 

Lampiran Frekuensi Hasil Jawaban Responden 

a. Variabel Efikasi Diri (X1) 
Frekuensi 

Statistics 

 
X1.1_

1 

X1.1_

2 

X1.2_

1 

X1.2_

2 

X1.3_

1 

X1.3_

2 

X1.4_

1 

X1.4_

2 

N Valid 60 60 60 60 60 60 60 60 

Missin

g 
0 0 0 0 0 0 0 0 

Mean 3,583

3 

3,616

7 

3,616

7 

3,516

7 

3,633

3 

3,500

0 

3,800

0 

3,850

0 

Median 4,000

0 

4,000

0 

4,000

0 

3,500

0 

4,000

0 

3,500

0 

4,000

0 

4,000

0 

Std. Deviation ,7874

4 

,7831

2 

,7611

7 

,7476

9 

,6880

7 

,7702

1 

,8396

9 

,8796

2 

Variance ,620 ,613 ,579 ,559 ,473 ,593 ,705 ,774 

Minimum 2,00 2,00 2,00 2,00 2,00 2,00 2,00 2,00 

Maximum 5,00 5,00 5,00 5,00 5,00 5,00 5,00 5,00 

Percentil

es 

10 3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

20 3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

25 3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

30 3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 



 

 
 

40 3,000

0 

3,400

0 

4,000

0 

3,000

0 

4,000

0 

3,000

0 

4,000

0 

4,000

0 

50 4,000

0 

4,000

0 

4,000

0 

3,500

0 

4,000

0 

3,500

0 

4,000

0 

4,000

0 

60 4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

70 4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

75 4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

5,000

0 

80 4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

5,000

0 

5,000

0 

90 5,000

0 

4,900

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

5,000

0 

5,000

0 
 
 

X1.1_1 
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2.00 4 6.7 6.7 6.7 
3.00 24 40.0 40.0 46.7 
4.00 25 41.7 41.7 88.3 
5.00 7 11.7 11.7 100.0 
Total 60 100.0 100.0  

 

 

 

 



 

 
 

X1.1_2 
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2.00 5 8.3 8.3 8.3 
3.00 19 31.7 31.7 40.0 
4.00 30 50.0 50.0 90.0 
5.00 6 10.0 10.0 100.0 
Total 60 100.0 100.0  

 
X1.2_1 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2.00 5 8.3 8.3 8.3 
3.00 18 30.0 30.0 38.3 
4.00 32 53.3 53.3 91.7 
5.00 5 8.3 8.3 100.0 
Total 60 100.0 100.0  

 
X1.2_2 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2.00 4 6.7 6.7 6.7 
3.00 26 43.3 43.3 50.0 
4.00 25 41.7 41.7 91.7 
5.00 5 8.3 8.3 100.0 
Total 60 100.0 100.0  

 

 

 

 

 



 

 
 

X1.3_1 
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2.00 3 5.0 5.0 5.0 
3.00 20 33.3 33.3 38.3 
4.00 33 55.0 55.0 93.3 
5.00 4 6.7 6.7 100.0 
Total 60 100.0 100.0  

 
X1.3_2 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2.00 5 8.3 8.3 8.3 
3.00 25 41.7 41.7 50.0 
4.00 25 41.7 41.7 91.7 
5.00 5 8.3 8.3 100.0 
Total 60 100.0 100.0  

 
X1.4_1 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2.00 3 5.0 5.0 5.0 
3.00 19 31.7 31.7 36.7 
4.00 25 41.7 41.7 78.3 
5.00 13 21.7 21.7 100.0 
Total 60 100.0 100.0  

 

 

 

 

 



 

 
 

X1.4_2 
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2.00 3 5.0 5.0 5.0 
3.00 19 31.7 31.7 36.7 
4.00 22 36.7 36.7 73.3 
5.00 16 26.7 26.7 100.0 
Total 60 100.0 100.0  

 
 

b. Variabel Pola Komunikasi (X2) 
Frekuensi 

Statistics 

 X2.1_1 X2.1_2 X2.2_1 X2.2_2 

N Valid 60 60 60 60 

Missing 0 0 0 0 

Mean 3,9167 3,8667 3,9000 3,9333 

Median 4,0000 4,0000 4,0000 4,0000 

Std. Deviation ,61868 ,72408 ,65613 ,70990 

Variance ,383 ,524 ,431 ,504 

Minimum 2,00 2,00 2,00 2,00 

Maximum 5,00 5,00 5,00 5,00 

Percentiles 10 3,0000 3,0000 3,0000 3,0000 

20 3,2000 3,0000 3,0000 3,0000 

25 4,0000 3,0000 4,0000 3,2500 

30 4,0000 3,3000 4,0000 4,0000 

40 4,0000 4,0000 4,0000 4,0000 

50 4,0000 4,0000 4,0000 4,0000 



 

 
 

60 4,0000 4,0000 4,0000 4,0000 

70 4,0000 4,0000 4,0000 4,0000 

75 4,0000 4,0000 4,0000 4,0000 

80 4,0000 4,0000 4,0000 4,8000 

90 5,0000 5,0000 5,0000 5,0000 

 
 

X2.1_1 
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2.00 1 1.7 1.7 1.7 
3.00 11 18.3 18.3 20.0 
4.00 40 66.7 66.7 86.7 
5.00 8 13.3 13.3 100.0 
Total 60 100.0 100.0  

 
X2.1_2 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2.00 1 1.7 1.7 1.7 
3.00 17 28.3 28.3 30.0 
4.00 31 51.7 51.7 81.7 
5.00 11 18.3 18.3 100.0 
Total 60 100.0 100.0  

 

 

 

 

 



 

 
 

X2.2_1 
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2.00 1 1.7 1.7 1.7 
3.00 13 21.7 21.7 23.3 
4.00 37 61.7 61.7 85.0 
5.00 9 15.0 15.0 100.0 
Total 60 100.0 100.0  

 
X2.2_2 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2.00 1 1.7 1.7 1.7 
3.00 14 23.3 23.3 25.0 
4.00 33 55.0 55.0 80.0 
5.00 12 20.0 20.0 100.0 
Total 60 100.0 100.0  

 

c. Variabel Integritas Karyawan (Y) 
Frekuensi 

Statistics 

 X3.1_1 X3.1_2 X3.2_1 X3.2_2 

X3.3_

1 X3.3_2 

N Valid 60 60 60 60 60 60 

Missing 0 0 0 0 0 0 

Mean 
3,7667 3,8667 3,7667 3,8167 

3,800

0 
3,9167 

Median 
4,0000 4,0000 4,0000 4,0000 

4,000

0 
4,0000 



 

 
 

Std. Deviation 
,59280 ,65008 ,67313 ,70089 

,6587

1 
,69603 

Variance ,351 ,423 ,453 ,491 ,434 ,484 

Minimum 3,00 2,00 2,00 2,00 2,00 2,00 

Maximum 5,00 5,00 5,00 5,00 5,00 5,00 

Percentile

s 

10 
3,0000 3,0000 3,0000 3,0000 

3,000

0 
3,0000 

20 
3,0000 3,0000 3,0000 3,0000 

3,000

0 
3,0000 

25 
3,0000 3,2500 3,0000 3,0000 

3,000

0 
3,2500 

30 
3,0000 4,0000 3,0000 3,0000 

3,300

0 
4,0000 

40 
4,0000 4,0000 4,0000 4,0000 

4,000

0 
4,0000 

50 
4,0000 4,0000 4,0000 4,0000 

4,000

0 
4,0000 

60 
4,0000 4,0000 4,0000 4,0000 

4,000

0 
4,0000 

70 
4,0000 4,0000 4,0000 4,0000 

4,000

0 
4,0000 

75 
4,0000 4,0000 4,0000 4,0000 

4,000

0 
4,0000 

80 
4,0000 4,0000 4,0000 4,0000 

4,000

0 
4,0000 



 

 
 

90 
4,0000 5,0000 5,0000 5,0000 

5,000

0 
5,0000 

 
Y.1_1 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

3.00 19 31.7 31.7 31.7 
4.00 36 60.0 60.0 91.7 
5.00 5 8.3 8.3 100.0 
Total 60 100.0 100.0  

 
Y.1_2 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2.00 1 1.7 1.7 1.7 
3.00 14 23.3 23.3 25.0 
4.00 37 61.7 61.7 86.7 
5.00 8 13.3 13.3 100.0 
Total 60 100.0 100.0  

 
Y.2_1 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2.00 1 1.7 1.7 1.7 
3.00 19 31.7 31.7 33.3 
4.00 33 55.0 55.0 88.3 
5.00 7 11.7 11.7 100.0 
Total 60 100.0 100.0  

 

 

 



 

 
 

Y.2_2 
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2.00 1 1.7 1.7 1.7 
3.00 18 30.0 30.0 31.7 
4.00 32 53.3 53.3 85.0 
5.00 9 15.0 15.0 100.0 
Total 60 100.0 100.0  

 
Y.3_1 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2.00 1 1.7 1.7 1.7 
3.00 17 28.3 28.3 30.0 
4.00 35 58.3 58.3 88.3 
5.00 7 11.7 11.7 100.0 
Total 60 100.0 100.0  

 
Y.3_2 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2.00 1 1.7 1.7 1.7 
3.00 14 23.3 23.3 25.0 
4.00 34 56.7 56.7 81.7 
5.00 11 18.3 18.3 100.0 
Total 60 100.0 100.0  

 

 

 

 

 



 

 
 

Lampiran 9 

Lampiran Frekuensi Hasil Jawaban Responden 

a. Variabel Efikasi Diri (X1) 
Frekuensi 

Statistics 

 
X1.1_

1 

X1.1_

2 

X1.2_

1 

X1.2_

2 

X1.3_

1 

X1.3_

2 

X1.4_

1 

X1.4_

2 

N Valid 60 60 60 60 60 60 60 60 

Missi

ng 
0 0 0 0 0 0 0 0 

Mean 3,583

3 

3,616

7 

3,616

7 

3,516

7 

3,633

3 

3,500

0 

3,800

0 

3,850

0 

Median 4,000

0 

4,000

0 

4,000

0 

3,500

0 

4,000

0 

3,500

0 

4,000

0 

4,000

0 

Std. Deviation ,7874

4 

,7831

2 

,7611

7 

,7476

9 

,6880

7 

,7702

1 

,8396

9 

,8796

2 

Variance ,620 ,613 ,579 ,559 ,473 ,593 ,705 ,774 

Minimum 2,00 2,00 2,00 2,00 2,00 2,00 2,00 2,00 

Maximum 5,00 5,00 5,00 5,00 5,00 5,00 5,00 5,00 

Percent

iles 

10 3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

20 3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

25 3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

30 3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 

3,000

0 



 

 
 

40 3,000

0 

3,400

0 

4,000

0 

3,000

0 

4,000

0 

3,000

0 

4,000

0 

4,000

0 

50 4,000

0 

4,000

0 

4,000

0 

3,500

0 

4,000

0 

3,500

0 

4,000

0 

4,000

0 

60 4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

70 4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

75 4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

5,000

0 

80 4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

5,000

0 

5,000

0 

90 5,000

0 

4,900

0 

4,000

0 

4,000

0 

4,000

0 

4,000

0 

5,000

0 

5,000

0 
 
 

X1.1_1 
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2.00 4 6.7 6.7 6.7 
3.00 24 40.0 40.0 46.7 
4.00 25 41.7 41.7 88.3 
5.00 7 11.7 11.7 100.0 
Total 60 100.0 100.0  

 

 

 

 



 

 
 

X1.1_2 
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2.00 5 8.3 8.3 8.3 
3.00 19 31.7 31.7 40.0 
4.00 30 50.0 50.0 90.0 
5.00 6 10.0 10.0 100.0 
Total 60 100.0 100.0  

 
X1.2_1 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2.00 5 8.3 8.3 8.3 
3.00 18 30.0 30.0 38.3 
4.00 32 53.3 53.3 91.7 
5.00 5 8.3 8.3 100.0 
Total 60 100.0 100.0  

 
X1.2_2 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2.00 4 6.7 6.7 6.7 
3.00 26 43.3 43.3 50.0 
4.00 25 41.7 41.7 91.7 
5.00 5 8.3 8.3 100.0 
Total 60 100.0 100.0  

 

 

 

 

 



 

 
 

X1.3_1 
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2.00 3 5.0 5.0 5.0 
3.00 20 33.3 33.3 38.3 
4.00 33 55.0 55.0 93.3 
5.00 4 6.7 6.7 100.0 
Total 60 100.0 100.0  

 
X1.3_2 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2.00 5 8.3 8.3 8.3 
3.00 25 41.7 41.7 50.0 
4.00 25 41.7 41.7 91.7 
5.00 5 8.3 8.3 100.0 
Total 60 100.0 100.0  

 
X1.4_1 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2.00 3 5.0 5.0 5.0 
3.00 19 31.7 31.7 36.7 
4.00 25 41.7 41.7 78.3 
5.00 13 21.7 21.7 100.0 
Total 60 100.0 100.0  

 

 

 

 

 



 

 
 

X1.4_2 
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2.00 3 5.0 5.0 5.0 
3.00 19 31.7 31.7 36.7 
4.00 22 36.7 36.7 73.3 
5.00 16 26.7 26.7 100.0 
Total 60 100.0 100.0  

 
 

b. Variabel Pola Komunikasi (X2) 
Frekuensi 

Statistics 

 X2.1_1 X2.1_2 X2.2_1 X2.2_2 

N Valid 60 60 60 60 

Missing 0 0 0 0 

Mean 3,9167 3,8667 3,9000 3,9333 

Median 4,0000 4,0000 4,0000 4,0000 

Std. Deviation ,61868 ,72408 ,65613 ,70990 

Variance ,383 ,524 ,431 ,504 

Minimum 2,00 2,00 2,00 2,00 

Maximum 5,00 5,00 5,00 5,00 

Percentiles 10 3,0000 3,0000 3,0000 3,0000 

20 3,2000 3,0000 3,0000 3,0000 

25 4,0000 3,0000 4,0000 3,2500 

30 4,0000 3,3000 4,0000 4,0000 

40 4,0000 4,0000 4,0000 4,0000 

50 4,0000 4,0000 4,0000 4,0000 



 

 
 

60 4,0000 4,0000 4,0000 4,0000 

70 4,0000 4,0000 4,0000 4,0000 

75 4,0000 4,0000 4,0000 4,0000 

80 4,0000 4,0000 4,0000 4,8000 

90 5,0000 5,0000 5,0000 5,0000 

 
 

X2.1_1 
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2.00 1 1.7 1.7 1.7 
3.00 11 18.3 18.3 20.0 
4.00 40 66.7 66.7 86.7 
5.00 8 13.3 13.3 100.0 
Total 60 100.0 100.0  

 
X2.1_2 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2.00 1 1.7 1.7 1.7 
3.00 17 28.3 28.3 30.0 
4.00 31 51.7 51.7 81.7 
5.00 11 18.3 18.3 100.0 
Total 60 100.0 100.0  

 

 

 

 

 



 

 
 

X2.2_1 
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2.00 1 1.7 1.7 1.7 
3.00 13 21.7 21.7 23.3 
4.00 37 61.7 61.7 85.0 
5.00 9 15.0 15.0 100.0 
Total 60 100.0 100.0  

 
X2.2_2 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2.00 1 1.7 1.7 1.7 
3.00 14 23.3 23.3 25.0 
4.00 33 55.0 55.0 80.0 
5.00 12 20.0 20.0 100.0 
Total 60 100.0 100.0  

 

c. Variabel Integritas Karyawan (Y) 
Frekuensi 

Statistics 

 X3.1_1 X3.1_2 X3.2_1 X3.2_2 X3.3_1 X3.3_2 

N Valid 60 60 60 60 60 60 

Missin

g 
0 0 0 0 0 0 

Mean 3,7667 3,8667 3,7667 3,8167 3,8000 3,9167 

Median 4,0000 4,0000 4,0000 4,0000 4,0000 4,0000 

Std. Deviation ,59280 ,65008 ,67313 ,70089 ,65871 ,69603 

Variance ,351 ,423 ,453 ,491 ,434 ,484 

Minimum 3,00 2,00 2,00 2,00 2,00 2,00 



 

 
 

Maximum 5,00 5,00 5,00 5,00 5,00 5,00 

Percentil

es 

10 3,0000 3,0000 3,0000 3,0000 3,0000 3,0000 

20 3,0000 3,0000 3,0000 3,0000 3,0000 3,0000 

25 3,0000 3,2500 3,0000 3,0000 3,0000 3,2500 

30 3,0000 4,0000 3,0000 3,0000 3,3000 4,0000 

40 4,0000 4,0000 4,0000 4,0000 4,0000 4,0000 

50 4,0000 4,0000 4,0000 4,0000 4,0000 4,0000 

60 4,0000 4,0000 4,0000 4,0000 4,0000 4,0000 

70 4,0000 4,0000 4,0000 4,0000 4,0000 4,0000 

75 4,0000 4,0000 4,0000 4,0000 4,0000 4,0000 

80 4,0000 4,0000 4,0000 4,0000 4,0000 4,0000 

90 4,0000 5,0000 5,0000 5,0000 5,0000 5,0000 
 

Y.1_1 
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3.00 19 31.7 31.7 31.7 
4.00 36 60.0 60.0 91.7 
5.00 5 8.3 8.3 100.0 
Total 60 100.0 100.0  

 
Y.1_2 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2.00 1 1.7 1.7 1.7 
3.00 14 23.3 23.3 25.0 
4.00 37 61.7 61.7 86.7 
5.00 8 13.3 13.3 100.0 
Total 60 100.0 100.0  



 

 
 

 

 
Y.2_1 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2.00 1 1.7 1.7 1.7 
3.00 19 31.7 31.7 33.3 
4.00 33 55.0 55.0 88.3 
5.00 7 11.7 11.7 100.0 
Total 60 100.0 100.0  

 
Y.2_2 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2.00 1 1.7 1.7 1.7 
3.00 18 30.0 30.0 31.7 
4.00 32 53.3 53.3 85.0 
5.00 9 15.0 15.0 100.0 
Total 60 100.0 100.0  

 
Y.3_1 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2.00 1 1.7 1.7 1.7 
3.00 17 28.3 28.3 30.0 
4.00 35 58.3 58.3 88.3 
5.00 7 11.7 11.7 100.0 
Total 60 100.0 100.0  

 

 

 



 

 
 

Y.3_2 
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2.00 1 1.7 1.7 1.7 
3.00 14 23.3 23.3 25.0 
4.00 34 56.7 56.7 81.7 
5.00 11 18.3 18.3 100.0 
Total 60 100.0 100.0  

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 

Lampiran 10 

Lampiran Uji Validitas 

a. Variabel Efikasi Diri (X1) 
Correlations 

 X1.1_
1 

X1.1_
2 

X1.2_
1 

X1.2_
2 

X1.3_
1 

X1.3_
2 

X1.4_
1 

X1.4_
2 

Efikasi 
Diri (X1) 

X1.1_
1 

Pearson 
Correlation 1 .644** .577** .832** .464** .545** .564** .740** .843** 

Sig. (2-
tailed) 

 .000 .000 .000 .000 .000 .000 .000 .000 

N 60 60 60 60 60 60 60 60 60 

X1.1_
2 

Pearson 
Correlation .644** 1 .716** .662** .584** .660** .835** .506** .877** 

Sig. (2-
tailed) .000  .000 .000 .000 .000 .000 .000 .000 

N 60 60 60 60 60 60 60 60 60 

X1.2_
1 

Pearson 
Correlation .577** .716** 1 .533** .536** .853** .621** .444** .822** 

Sig. (2-
tailed) .000 .000  .000 .000 .000 .000 .000 .000 

N 60 60 60 60 60 60 60 60 60 

X1.2_
2 

Pearson 
Correlation .832** .662** .533** 1 .473** .515** .491** .635** .804** 

Sig. (2-
tailed) .000 .000 .000  .000 .000 .000 .000 .000 

N 60 60 60 60 60 60 60 60 60 

X1.3_
1 

Pearson 
Correlation .464** .584** .536** .473** 1 .448** .604** .552** .722** 

Sig. (2-
tailed) .000 .000 .000 .000  .000 .000 .000 .000 

N 60 60 60 60 60 60 60 60 60 

X1.3_
2 

Pearson 
Correlation .545** .660** .853** .515** .448** 1 .577** .338** .768** 

Sig. (2-
tailed) .000 .000 .000 .000 .000  .000 .008 .000 

N 60 60 60 60 60 60 60 60 60 



 

 
 

X1.4_
1 

Pearson 
Correlation .564** .835** .621** .491** .604** .577** 1 .486** .813** 

Sig. (2-
tailed) .000 .000 .000 .000 .000 .000  .000 .000 

N 60 60 60 60 60 60 60 60 60 

X1.4_
2 

Pearson 
Correlation .740** .506** .444** .635** .552** .338** .486** 1 .744** 

Sig. (2-
tailed) .000 .000 .000 .000 .000 .008 .000  .000 

N 60 60 60 60 60 60 60 60 60 

Efika
si 
Diri 
(X1) 

Pearson 
Correlation .843** .877** .822** .804** .722** .768** .813** .744** 1 

Sig. (2-
tailed) .000 .000 .000 .000 .000 .000 .000 .000  

N 60 60 60 60 60 60 60 60 60 
**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

 

 

 

 

 

 

 

 

 



 

 
 

b. Variabel Pola Komunikasi (X2) 
Correlations 

 X2.1_1 X2.1_2 X2.2_1 X2.2_2 Komunika
si (X2) 

X2.1_1 
Pearson Correlation 1 .504** .814** .759** .915** 
Sig. (2-tailed)  .000 .000 .000 .000 
N 60 60 60 60 60 

X2.1_2 
Pearson Correlation .504** 1 .400** .444** .718** 
Sig. (2-tailed) .000  .002 .000 .000 
N 60 60 60 60 60 

X2.2_1 
Pearson Correlation .814** .400** 1 .640** .847** 
Sig. (2-tailed) .000 .002  .000 .000 
N 60 60 60 60 60 

X2.2_2 
Pearson Correlation .759** .444** .640** 1 .855** 
Sig. (2-tailed) .000 .000 .000  .000 
N 60 60 60 60 60 

Komun
ikasi 
(X2) 

Pearson Correlation .915** .718** .847** .855** 1 
Sig. (2-tailed) .000 .000 .000 .000  
N 60 60 60 60 60 

**. Correlation is significant at the 0.01 level (2-tailed). 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 

c. Variabel Integritas Karyawan (Y) 
Correlations 

 Y.1_1 Y.1_2 Y.2_1 Y.2_2 Y.3_1 Y.3_2 Integritas 
Karyawan 

(Y) 

Y.1_1 

Pearson 
Correlation 1 .578** .626** .426** .573** .363** .768** 

Sig. (2-tailed)  .000 .000 .001 .000 .004 .000 
N 60 60 60 60 60 60 60 

Y.1_2 

Pearson 
Correlation .578** 1 .702** .466** .649** .312* .807** 

Sig. (2-tailed) .000  .000 .000 .000 .015 .000 
N 60 60 60 60 60 60 60 

Y.2_1 

Pearson 
Correlation .626** .702** 1 .447** .772** .320* .843** 

Sig. (2-tailed) .000 .000  .000 .000 .013 .000 
N 60 60 60 60 60 60 60 

Y.2_2 

Pearson 
Correlation .426** .466** .447** 1 .323* .455** .691** 

Sig. (2-tailed) .001 .000 .000  .012 .000 .000 
N 60 60 60 60 60 60 60 

Y.3_1 

Pearson 
Correlation .573** .649** .772** .323* 1 .444** .820** 

Sig. (2-tailed) .000 .000 .000 .012  .000 .000 
N 60 60 60 60 60 60 60 

Y.3_2 

Pearson 
Correlation .363** .312* .320* .455** .444** 1 .643** 

Sig. (2-tailed) .004 .015 .013 .000 .000  .000 
N 60 60 60 60 60 60 60 

Integritas 
Karyawan 
(Y) 

Pearson 
Correlation .768** .807** .843** .691** .820** .643** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  
N 60 60 60 60 60 60 60 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 

 

 



 

 
 

Lampiran 11 

Lampiran Uji Reliabilitas 

a. Variabel Efikasi Diri (X1) 

Case Processing Summary 

 N % 

Cases 

Valid 60 100.0 

Excludeda 0 .0 

Total 60 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

.918 8 
 

b. Variabel Pola Komunikasi (X2) 

Case Processing Summary 

 N % 

Cases 

Valid 60 100.0 

Excludeda 0 .0 

Total 60 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 



 

 
 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

.848 4 
 

c. Variabel Integritas Karyawan (Y) 

Case Processing Summary 

 N % 

Cases 

Valid 60 100.0 

Excludeda 0 .0 

Total 60 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

.853 6 
 

 

 

 

 

 



 

 
 

Lampiran 12 

Lampiran Uji Asumsi Klasik 

a. Uji Normalitas 

One-Sample Kolmogorov-Smirnov Test 

 Unstandardized 

Residual 

N 60 

Normal Parametersa,b 
Mean 0E-7 

Std. Deviation 1.69743158 

Most Extreme Differences 

Absolute .067 

Positive .062 

Negative -.067 

Kolmogorov-Smirnov Z .519 

Asymp. Sig. (2-tailed) .951 

a. Test distribution is Normal. 

b. Calculated from data. 
 

b. Uji Multikolonieritas 

Coefficientsa 

Model Collinearity Statistics 

Tolerance VIF 

1 

Efikasi Diri (X1) .978 1.022 

Pola Komunikasi 

(X2) 
.978 1.022 

a. Dependent Variable: Integritas Karyawan (Y) 

 



 

 
 

 
c. Uji Autokorelasi 

Model Summaryb 

Model Durbin-Watson 

1 1.891a 

a. Predictors: (Constant),Pola  Komunikasi (X2), Efikasi Diri (X1) 

b. Dependent Variable: Integritas Karyawan (Y) 

 

d. Uji Heterokedastisitas 

 
 

 

 

 

 



 

 
 

Lampiran 13 

Lampiran Analisis Regresi Linier Berganda 

Variables Entered/Removeda 
Model Variables Entered Variables 

Removed 
Method 

1 
Pola Komunikasi 
(X2), Efikasi Diri 
(X1)b 

. Enter 

a. Dependent Variable: Integritas Karyawan (Y) 
b. All requested variables entered. 

 

Model Summaryb 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .827a .684 .673 1.72695 

a. Predictors: (Constant), Pola Komunikasi (X2), Efikasi Diri (X1) 

b. Dependent Variable: Integritas Karyawan (Y) 

 

ANOVAa 

Model Sum of 

Squares 

df Mean 

Square 

F Sig. 

1 

Regression 367.738 2 183.869 61.652 .000b 

Residual 169.995 57 2.982   

Total 537.733 59    

a. Dependent Variable: Integritas Karyawan (Y) 

b. Predictors: (Constant), Pola Komunikasi (X2), Efikasi Diri (X1) 

 



 

 
 

Coefficientsa 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 

(Constant) 2.120 2.215  .957 .343 

Efikasi Diri (X1) .115 .045 .190 2.525 .014 

Pola Komunikasi 

(X2) 
1.119 .101 .833 11.067 .000 

a. Dependent Variable: Integritas Karyawan (Y) 

 
Charts 

 
 



 

 
 

MATRIK PENELITIAN  
PENGARUH EFIKASI DIRI DAN POLA KOMUNIKASI TERHADAP INTEGRITAS 

KARYAWAN PADA PT. SURABAYA EGAMEKINKA PRATAMA 
 

Rumusan 
Masalah Konsep 

Variabel 
dan 

Indikator 

Hipotesis 
Penelitia

n 

Sumber 
Data 

Metode Penelitian 

Daftar 
Pustaka 

Populasi 
dan 

Sampel 

Teknik 
Pengam

bilan 
Data 

Analisis 
Data 

1. Adakah 
pengaruh 
efikasi 
diri 
terhadap 
integritas 
karyawan 
pada PT. 
Surabaya 
Egamekin
ka 
Pratama? 
 

1. Efikasi diri 
merupakan 
keyakinan diri 
seseorang atas 
kemampuan 
meyelesaikan 
tugas atau 
pekerjaan dan 
megatasi 
segala 
hambatan 
untuk 
mencapai 

1. Efikasi 
Diri (X1) 
a. 
Keyakinan 
dalam 
melakuka
n 
pekerjaan. 
b. 
Kemampu
an yang 
lebih baik 

1. Efikasi 
diri 
berpenga
ruh 
signifika
n 
terhadap 
integritas 
karyawa
n PT. 
Surabaya 
Egameki

Pimpina
n dan 
karyawa
n PT. 
Surabaya 
Egameki
nka 
Pratama 

1. 
Populasi 
dalam 
penelitian 
ini adalah 
seluruh 
karyawan 
PT. 
Surabaya 
Egamekin
ka 
Pratama,  
sebanyak 

Kuesion
er  

Analisis 
Regresi 
Linier 
Berganda 
 
Y′ = a + 
b1.X1 + 
b2.X2 + e 

 

Alwilsol, 
2014. 
Psikologi 
Kepribadian, 
UMM Press, 
Malang. 
 
Kalmi 
Hartati, 2013. 
Pola 
Komunikasi 
Antara Staff 
Dan Lurah 



 

 
 

 
 
 
 
 
 
 
2. Adakah 
pengaruh 
pola 
komunika
si 
terhadap 
integritas 
karyawan 
pada PT. 
Surabaya 
Egamekin
ka 
Pratama? 
 
 

hasil atau 
tujuan yang 
diinginkan. 
 
 
 
 
2. Pola 
komunikasi 
merupakan 
suatu proses 
komunikasi 
untuk 
penyampaian 
informasi dan 
membangun 
hubungan 
sosial antara 
orang satu 
dengan orang 
yang lain 
untuk 
memperlancar 

daripada 
orang lain. 
c. 
Tantangan 
akan 
pekerjaan. 
d. 
Pengalam
an masa 
lalu 
2. Pola 
Komunika
si (X2) 
a. 
Komunika
si 
Horizontal 
b. 
Komunika
si Vertikal 
 
 
 

nka 
Pratama. 
 
 
 
 
 
2. Pola 
komunik
asi 
berpenga
ruh 
signifika
n 
terhadap    
integritas 
karyawa
n PT. 
Surabaya 
Egameki
nka 
Pratama.
3. Efikasi 

60 
karyawan
. 
2. Sampel 
dalam 
penelitian 
ini 
sebanaya
k 60 
responde
n. 
 
 
 
 
 
 
 
 
 
 
 
 

Di Kantor 
Kelurahan 
Perangat 
Selatan 
Kecamatan 
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Kartanegara, 
Jurnal Ilmu 
Komunikasi, 
Volume 1, 
No. 2, 2013. 
 
Nani Dewi 
Sunengsih, 
2015. 
Hubungan 
Profesionalis
me, Iklim 
Sekolah dan 
Integritas 
Dengan 



 

 
 

3. Adakah 
pengaruh 
efikasi 
diri dan 
pola 
komunika
si 
terhadap 
integritas 
karyawan 
pada PT. 
Surabaya 
Egamekin
ka 
Pratama? 
 
 

penyampaian 
informasi di 
dalam sebuah 
perusahaan. 
 
3. Integritas 
adalah 
komitmen 
sikap atau 
perilaku yang 
dilakukan 
seseorang 
untuk 
melakukan 
segala tugas 
yang 
diberikan dan 
memiliki 
prinsip, etis 
atau etika dan 
moral dalam 
melakukan 
perkerjaanya. 

 
 
3. 
Integritas 
Karyawan 
(Y) 
a. 
Memiliki 
tanggung 
jawab. 
b. 
Memiliki 
moral dan 
etika yang 
baik. 
c. Dapat 
Dipercaya 
 
 

diri dan 
pola 
komunik
asi 
berpenga
ruh 
secara 
simultan 
terhadap 
integritas 
karyawa
n PT. 
Surabaya 
Egameki
nka 
Pratama. 

 
3. Teknik 
sampel 
menggun
akan 
sampel 
jenuh 
adalah 
teknik 
penentua
n sampel 
bila 
semua 
anggota 
populasi 
digunaka
n sebagai 
sampel. 
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