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ABSTRAK 

 

Penelitian ini bertujuan untuk menguji dan menganalisis 

pengaruh Work-Life Balance terhadap Personal Resources melalui 

Job Resources guru SMK YPM 3 Taman Sidoarjo. Work-Life Balance 

diukur melalui keseimbangan waktu, keseimbangan keterlibatan, 

dan keseimbangan kepuasan. Adapun Job Resources diukur oleh 

tingkat organsisasi, tingkat antar personal, dan tingkat pekerjaan. 

Sedangkan Personal Resources diukur oleh kemanjuran diri, harga 

diri, serta optimis. Menggunakan metode kuantitatif dengan 

sampel berjumlah 51 responden. Teknik pengambilan data 

dengan kuesioner yang iukur menggunakan skala likert. Teknik 

pengambilan sampel menggunakan non probability sampling 

dengan sampel pertimbangan. Teknik analisis menggunakan 

partial least square (PLS) dengan alat uji analisis statistika yaitu 

software SmartPLS 4. Hasil dari penelitian menunjukkan bahwa : 

1) Work-Life Balance berpengaruh secara signifikan dan positif 

terhadap Job Resources guru SMK YPM 3 Taman. 2) Work-Life 

Balance berpengaruh signifikan dan positif terhadap Personal 

Resources guru SMK YPM 3 Taman. 3) Job Resources berpengaruh 

signifikan dan positif terhadap Personal Resources guru SMK YPM 

3 Taman sidoarjo.  

 

Kata kunci : Work-life balance, Job resources, Personal resources 
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ABSTRAC 

 

This study aims to examine and analyze the effect of Work-Life Balance 

on Personal Resources through Job Resource Teachers at SMK YPM 3 

Taman Sidoarjo. Work-Life Balance is measured through time balance, 

involvement balance, and satisfaction balance. The Work Resources are 

measured by organizational level, interpersonal level, and job level. 

Meanwhile, Personal Resources is measured by self-efficacy, self-esteem, 

and optimism. Using quantitative methods with a sample of 61 

respondents. Data collection technique with a questionnaire that is 

measured using a Likert scale. The sampling technique uses non-

probability sampling with saturated samples. The analysis technique 

uses partial least squares (PLS) with a statistical analysis test tool, 

namely SmartPLS 4 software. The results of the study show that: 1) 

Work-Life Balance has a significant and positive effect on the Job 

Resources of SMK YPM 3 Taman teachers. 2) Work-Life Balance has a 

significant and positive effect on Personal Resources for SMK YPM 3 

Taman teachers. 3) Job Resources has a significant and positive effect on 

the Personal Resources of SMK YPM 3 Taman Sidoarjo teachers. 

 

Keywords: Work-life balance, Job resources, Personal resources 
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