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LAMPIRAN I KUESIONER 

Kuesioner Penelitian 

 

 

Kepada Yth, 

Bapak/Ibu Karyawan PT Sinar Garuda Makmurindo 

Gresik. 

 

Dalam rangka untuk melakukan penelitian sebagai 

salah satu syarat kelulusan S1 di Universitas PGRI Adi 

Buana Surabaya. 

Bersama ini penulis memohon kesediaan 

Bapak/Ibu/saudara untuk mengisi kuisioner penelitian 

dengan judul “Pengaruh Komunikasi, Motivasi dan 

Lingkungan Kerja terhadap Semangat Kerja Karyawan 

PT Sinar Garuda Makmurindo Gresik”. 

Informasi yang bapak/ibu/saudara berikan adalah 

untuk kepentingan penelitian penulis dan akan dijaga 

kerahasiaannya. 

Akhir kata penulis ucapkan terima kasih atas 

kesediaan Bapak/Ibu/saudara untuk dapat meluangkan 

waktunya mengisi kuisioner ini. 

Salam Hormat,  

 

 

Riska Dwi Octavia 



 
  

 

I.    Petunjuk Pengisian             

1. Kuesioner ini semata-mata untuk keperluan akademis 

penelitian. 

2.  Berilah tanda checklist ( √ ) pada profil responden. 

3. Baca dan jawablah semua pernyataan secara teliti. 

4.  Berilah tanda checklist ( √ ) pada pilihan yang telah disediakan 

di dalam pernyataan daftar  kuesioner. 

 

II. Profil Responden 

Petunjuk : Berilah tanda checklist ( √ )  pada jawaban yang paling 

sesuai.  

1. Jenis kelamin:     
                               
        Laki-laki                              Perempuan  
 
2. Usia:   
 
        10 – 20 tahun                            40 – 50 tahun 
       
        20 – 30 tahun                            > 50 tahun       
 
        30 – 40 tahun 
 

   

      

   

   

      

   



 
 

 
 

3. Pendidikan terakhir:  
 
       SD       S1 
        
       SLTP                       S2 
 
       SLTA/Sederajat   S3 
 
 
III. Kriteria Penilaian 

 

 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

STS Sangat Tidak  Setuju 

TS Tidak Setuju 

CS Cukup Setuju 

S Setuju 

SS Sangat Setuju 

         

   

   

   

   



 
  

IV. Daftar Kuesioner 

 Komunikasi (X1) 

No Pernyataan STS TS CS S SS 

1. Saya memahami setiap 

apa yang didengar 

     

2. Saya mampu 

mengendalikan emosi 

     

3. Saya mampu merespon 

setiap komunikasi dengan 

baik 

     

4. Saya menghargai setiap 

kritik dan saran  

     

5. Saya mampu menerima 

pendapat dari orang lain 

     

6.  Saya dapat menjalin 

kerjasama yang baik antar 

sesama rekan kerja  

     

 
 
 
 
 



 
 

 
 

 
 Lingkungan Kerja (X3) 

No Pernyataan STS TS CS S SS 

1. Saya merasa lingkungan 

kerja saya kurang mendapat 

cahaya sehingga terasa 

gelap 

     

2. Saya merasa sinar matahari 

sudah memenuhi syarat 

kebutuhan penerangan 

dalam ruang kerja 

     

3. Suhu udara diruang kerja 

memberikan kenyamanan 

pada saya selama bekerja 

     

4. Saya merasa tenang dalam 

bekerja bila tempat kerja 

terasa sejuk dan dingin 

     

5. Perusahaan menyediakan 

kamar mandi dan kamar 

kecil yang bersih 

     

6.  Keamanan kerja di 

perusahaan cukup 

memadai 

     
 
 
 

 
 



 
  

 
 
 
 
 
 
 
 

 Motivasi (X2) 

No Pernyataan STS TS CS S SS 

1. Saya tidak pernah 
mengeluh dalam 
melakukan pekerjaan 

     

2. Saya saling membantu 
sesama rekan kerja 
dalam menyelesaikan 
pekerjaan 

     

3. Saya berusaha dapat 
memenuhi standar 
prestasi kerja di tempat 
kerja 

     

4. Saya bersedia 
bertanggung jawab 
terkait pekerjaan saya 

     

5. Saya mampu 
menyelesaikan tugas 
pada waktu yang telah 
ditentukan oleh 
perusahaan 

     

6.  Saya bersungguh 
sungguh dalam 
melakukan suatu 
pekerjaan 

     



 
 

 
 

 
 Semangat Kerja (Y) 

No Pernyataan STS TS CS S SS 

1. Saya dapat menyelesaikan 

pekerjaan dengan waktu 

yang tepat 

     

2. Saya mampu memberikan 

ide atau gagasan baru 

dalam menyelesaikan tugas 

yang diberikan atasan 

     

3. Saya merasa tidak nyaman 

di posisi kerja sekarang 

     

4. Saya merasa ada rasa 
ketidakcocokan antar rekan 
kerja saya 

     

5. Saya merasa ketidakpuasan 

dengan hasil yang saya 

peroleh sampai saat ini 

     

6.  Saya merasa di titik puncak 

kebosanan dalam bekerja 

     

 
 
 
 
 
 
 
 



 
  

 Lingkungan Kerja (X3) 

No Pernyataan STS TS CS S SS 

1. Saya merasa lingkungan 
kerja saya kurang mendapat 
cahaya sehingga terasa 
gelap 

     

2. Saya merasa sinar matahari 
sudah memenuhi syarat 
kebutuhan penerangan 
dalam ruang kerja 

     

3. Suhu udara diruang kerja 
memberikan kenyamanan 
pada saya selama bekerja 

     

4. Saya merasa tenang dalam 
bekerja bila tempat kerja 
terasa sejuk dan dingin 

     

5. Perusahaan menyediakan 
kamar mandi dan kamar 
kecil yang bersih 

     

6.  Keamanan kerja di 
perusahaan cukup 
memadai 

     

 
 
 
 
 
 
 
 
 



 
 

 
 

Lampiran 7. Berita Acara Ujian Proposal 

 



 
  

 
 
 
 
 
 



 
 

 
 

Lampiran 8. Berita Acara Ujian Skripsi 

 
 



 
  

Lampiran 9. Surat Pernyataan Bebas Plagiasi  

 



 
 

 
 

 
 Lampiran 10. Tabulasi Data 

 

Resp 
X1 

TOTAL 
X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 

Resp_1 5 4 5 5 5 5 29 

Resp_2 5 4 5 5 5 4 28 

Resp_3 5 5 5 4 5 5 29 

Resp_4 2 5 4 3 2 2 18 

Resp_5 5 5 4 5 5 5 29 

Resp_6 5 5 4 5 5 5 29 

Resp_7 5 5 5 5 5 5 30 

Resp_8 3 3 3 4 3 3 19 

Resp_9 2 3 3 3 2 2 15 

Resp_10 2 3 3 2 3 2 15 

Resp_11 4 4 4 4 4 4 24 

Resp_12 4 4 4 4 4 4 24 

Resp_13 4 4 4 4 4 4 24 

Resp_14 4 4 4 5 4 4 25 

Resp_15 3 4 4 3 3 3 20 

Resp_16 3 4 5 4 3 3 22 

Resp_17 4 4 5 4 4 4 25 

Resp_18 3 4 5 3 3 3 21 

Resp_19 4 5 5 3 4 4 25 

Resp_20 4 4 4 3 4 4 23 

Resp_21 4 5 4 4 5 4 26 

Resp_22 4 4 4 4 5 4 25 

Resp_23 3 5 4 3 3 3 21 



 
  

Resp_24 4 5 4 5 4 5 27 

Resp_25 4 4 4 4 5 4 25 

Resp_26 4 4 4 5 4 5 26 

Resp_27 5 5 5 4 5 5 29 

Resp_28 4 5 4 4 4 4 25 

Resp_29 4 4 4 3 3 3 21 

Resp_30 2 2 2 3 2 2 13 

Resp_31 2 4 3 3 2 3 17 

Resp_32 3 4 4 2 3 2 18 

Resp_33 4 4 4 5 4 5 26 

Resp_34 4 4 4 4 5 4 25 

Resp_35 3 4 5 3 3 3 21 

Resp_36 4 4 4 3 4 4 23 

Resp_37 3 4 4 3 3 3 20 

Resp_38 3 4 5 3 3 3 21 

Resp_39 4 4 3 5 4 5 25 

Resp_40 4 4 4 5 4 4 25 

Resp_41 4 5 5 5 4 4 27 

Resp_42 3 4 4 3 3 3 20 

Resp_43 4 3 3 4 4 4 22 

Resp_44 4 4 4 4 4 4 24 

Resp_45 4 4 4 3 4 4 23 

Resp_46 4 4 4 4 4 4 24 

Resp_47 4 4 4 5 4 4 25 

Resp_48 5 4 4 4 5 4 26 

Resp_49 3 4 3 4 3 3 20 

Resp_50 3 3 4 3 3 3 19 



 
 

 
 

Resp_51 3 4 4 3 3 3 20 

Resp_52 4 4 4 4 4 4 24 

Resp_53 5 4 4 4 4 4 25 

Resp_54 4 3 4 5 4 4 24 

Resp_55 4 5 5 5 4 4 27 

 

Resp 
X2 

TOTAL 
X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 

Resp_1 5 4 4 4 4 4 25 

Resp_2 5 4 5 5 4 5 28 

Resp_3 5 5 5 5 5 5 30 

Resp_4 5 5 5 5 5 5 30 

Resp_5 3 2 3 3 2 3 16 

Resp_6 5 5 4 4 4 5 27 

Resp_7 3 3 3 3 3 3 18 

Resp_8 2 2 2 2 2 3 13 

Resp_9 3 2 2 2 3 5 17 

Resp_10 2 2 3 3 3 2 15 

Resp_11 3 4 4 4 4 5 24 

Resp_12 4 4 3 3 4 4 22 

Resp_13 4 4 3 3 4 3 21 

Resp_14 4 4 3 4 3 4 22 

Resp_15 4 4 4 3 3 4 22 

Resp_16 4 4 4 3 4 3 22 

Resp_17 4 4 4 3 4 3 22 

Resp_18 3 3 4 4 4 4 22 

Resp_19 3 3 4 4 4 3 21 



 
  

Resp_20 3 3 2 2 2 3 15 

Resp_21 4 4 4 5 5 4 26 

Resp_22 4 4 5 5 4 4 26 

Resp_23 4 4 5 5 4 3 25 

Resp_24 4 4 4 5 5 4 26 

Resp_25 3 3 3 3 3 3 18 

Resp_26 4 4 3 4 3 3 21 

Resp_27 3 3 3 4 4 3 20 

Resp_28 4 4 4 3 4 5 24 

Resp_29 4 4 4 3 4 5 24 

Resp_30 3 3 4 3 3 3 19 

Resp_31 3 3 4 3 3 4 20 

Resp_32 4 4 4 4 4 4 24 

Resp_33 4 5 4 4 5 4 26 

Resp_34 4 5 4 3 4 4 24 

Resp_35 5 5 5 5 5 4 29 

Resp_36 4 5 4 4 5 4 26 

Resp_37 4 4 4 4 4 5 25 

Resp_38 4 4 4 4 4 4 24 

Resp_39 3 3 4 4 3 4 21 

Resp_40 4 4 4 4 4 4 24 

Resp_41 3 3 4 4 4 5 23 

Resp_42 4 4 3 3 4 4 22 

Resp_43 3 3 3 3 3 3 18 

Resp_44 4 4 4 3 3 4 22 

Resp_45 4 4 3 3 4 4 22 

Resp_46 4 4 3 4 4 4 23 



 
 

 
 

Resp_47 4 4 4 4 4 4 24 

Resp_48 4 4 4 4 4 4 24 

Resp_49 3 4 3 3 4 3 20 

Resp_50 3 3 3 3 3 3 18 

Resp_51 4 4 4 4 4 4 24 

Resp_52 4 4 4 4 4 4 24 

Resp_53 4 4 4 3 4 4 23 

Resp_54 5 4 5 5 4 5 28 

Resp_55 5 4 5 4 4 5 27 

 

Resp 
X3 

TOTAL 
X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 

Resp_1 3 3 2 3 5 4 20 

Resp_2 5 3 5 4 5 4 26 

Resp_3 5 4 4 5 5 5 28 

Resp_4 4 5 5 5 4 4 27 

Resp_5 5 3 5 5 4 5 27 

Resp_6 2 3 2 3 4 4 18 

Resp_7 5 4 5 4 5 5 28 

Resp_8 4 4 4 4 3 3 22 

Resp_9 2 3 2 2 3 3 15 

Resp_10 2 3 2 2 3 4 16 

Resp_11 4 3 5 5 4 4 25 

Resp_12 4 4 5 4 4 4 25 

Resp_13 5 4 4 5 4 3 25 

Resp_14 5 4 4 5 4 4 26 

Resp_15 4 4 4 5 4 5 26 



 
  

Resp_16 4 4 5 4 5 4 26 

Resp_17 4 4 4 4 5 4 25 

Resp_18 5 5 5 4 5 5 29 

Resp_19 4 4 5 4 5 5 27 

Resp_20 4 4 4 5 4 5 26 

Resp_21 4 4 4 5 4 4 25 

Resp_22 4 4 4 4 4 4 24 

Resp_23 4 4 5 4 4 4 25 

Resp_24 3 3 4 3 4 4 21 

Resp_25 3 3 4 4 4 4 22 

Resp_26 4 4 4 3 4 5 24 

Resp_27 4 4 4 4 5 5 26 

Resp_28 4 4 5 5 4 5 27 

Resp_29 4 4 4 5 4 4 25 

Resp_30 3 3 3 3 2 3 17 

Resp_31 4 4 4 3 3 4 22 

Resp_32 3 3 3 4 4 4 21 

Resp_33 3 3 3 4 4 5 22 

Resp_34 4 4 4 5 4 5 26 

Resp_35 4 4 4 4 5 5 26 

Resp_36 4 4 4 4 4 5 25 

Resp_37 3 3 4 4 4 5 23 

Resp_38 4 4 4 4 5 4 25 

Resp_39 4 4 5 5 3 3 24 

Resp_40 5 5 5 4 4 4 27 

Resp_41 5 5 4 5 5 5 29 

Resp_42 4 4 4 5 4 4 25 



 
 

 
 

Resp_43 4 4 5 5 3 3 24 

Resp_44 3 3 4 3 4 4 21 

Resp_45 3 3 3 3 4 4 20 

Resp_46 3 3 4 3 4 4 21 

Resp_47 4 4 4 4 4 4 24 

Resp_48 4 4 5 4 4 3 24 

Resp_49 4 4 5 4 3 4 24 

Resp_50 4 4 4 4 4 3 23 

Resp_51 3 3 4 3 4 4 21 

Resp_52 4 4 5 4 4 4 25 

Resp_53 4 4 5 4 4 4 25 

Resp_54 3 3 4 3 4 4 21 

Resp_55 4 4 4 5 5 4 26 

 

Resp 
Y 

TOTAL 
Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 

Resp_1 4 5 4 4 4 5 26 

Resp_2 4 5 4 5 5 5 28 

Resp_3 5 5 5 5 4 4 28 

Resp_4 5 4 4 4 5 5 27 

Resp_5 5 4 5 4 5 4 27 

Resp_6 5 4 4 4 4 5 26 

Resp_7 5 5 5 5 5 5 30 

Resp_8 3 3 3 4 3 3 19 

Resp_9 3 3 3 3 4 3 19 

Resp_10 3 3 4 4 4 4 22 

Resp_11 4 4 4 4 4 4 24 



 
  

Resp_12 4 4 4 4 4 4 24 

Resp_13 4 4 3 4 4 4 23 

Resp_14 4 4 4 3 4 4 23 

Resp_15 4 4 5 4 5 5 27 

Resp_16 4 5 4 5 5 4 27 

Resp_17 4 5 4 5 5 4 27 

Resp_18 4 5 5 4 4 5 27 

Resp_19 5 5 5 5 4 5 29 

Resp_20 4 4 5 5 5 5 28 

Resp_21 5 4 4 4 5 4 26 

Resp_22 4 4 4 5 5 4 26 

Resp_23 5 4 4 5 5 4 27 

Resp_24 5 4 4 4 5 4 26 

Resp_25 4 4 4 4 5 5 26 

Resp_26 4 4 5 5 4 5 27 

Resp_27 5 5 5 5 4 5 29 

Resp_28 5 4 5 5 5 4 28 

Resp_29 4 4 4 4 5 5 26 

Resp_30 2 2 3 2 2 2 13 

Resp_31 4 3 4 4 3 4 22 

Resp_32 4 4 4 4 4 4 24 

Resp_33 4 4 5 4 4 4 25 

Resp_34 4 4 5 4 5 4 26 

Resp_35 4 5 5 5 5 5 29 

Resp_36 4 4 5 5 5 4 27 

Resp_37 4 4 5 5 4 4 26 

Resp_38 4 5 4 5 5 4 27 



 
 

 
 

Resp_39 4 3 3 4 4 3 21 

Resp_40 4 4 4 4 5 4 25 

Resp_41 5 5 5 5 4 4 28 

Resp_42 4 4 4 5 5 4 26 

Resp_43 3 3 3 4 3 3 19 

Resp_44 4 4 4 4 3 4 23 

Resp_45 4 4 4 4 4 4 24 

Resp_46 4 4 4 3 4 4 23 

Resp_47 4 4 4 4 4 4 24 

Resp_48 4 4 3 4 3 4 22 

Resp_49 4 3 4 3 3 4 21 

Resp_50 3 4 3 4 3 4 21 

Resp_51 4 4 4 4 4 4 24 

Resp_52 4 4 4 4 4 4 24 

Resp_53 4 4 4 4 4 4 24 

Resp_54 3 4 4 4 4 4 23 

Resp_55 5 5 4 5 4 5 28 
 

 

 

 

 

 

 

 
 



 
  

Lampiran  11. Tabel Frekuensi Jawaban Responden 
 
X1.1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 5 9.1 9.1 9.1 

3 13 23.6 23.6 32.7 

4 28 50.9 50.9 83.6 

5 9 16.4 16.4 100.0 

Total 55 100.0 100.0  

 
X1.2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 1 1.8 1.8 1.8 

3 6 10.9 10.9 12.7 

4 35 63.6 63.6 76.4 

5 13 23.6 23.6 100.0 

Total 55 100.0 100.0  

 
X1.3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 1 1.8 1.8 1.8 

3 7 12.7 12.7 14.5 

4 34 61.8 61.8 76.4 

5 13 23.6 23.6 100.0 

Total 55 100.0 100.0  

 
X1.4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 2 3.6 3.6 3.6 

3 18 32.7 32.7 36.4 

4 20 36.4 36.4 72.7 

5 15 27.3 27.3 100.0 

Total 55 100.0 100.0  

 



 
 

 
 

 
X1.5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 4 7.3 7.3 7.3 

3 15 27.3 27.3 34.5 

4 24 43.6 43.6 78.2 

5 12 21.8 21.8 100.0 

Total 55 100.0 100.0  

 
X1.6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 5 9.1 9.1 9.1 

3 14 25.5 25.5 34.5 

4 26 47.3 47.3 81.8 

5 10 18.2 18.2 100.0 

Total 55 100.0 100.0  

 
X2.1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 2 3.6 3.6 3.6 

3.00 16 29.1 29.1 32.7 

4.00 29 52.7 52.7 85.5 

5.00 8 14.5 14.5 100.0 

Total 55 100.0 100.0  

 
X2.2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 4 7.3 7.3 7.3 

3.00 12 21.8 21.8 29.1 

4.00 32 58.2 58.2 87.3 

5.00 7 12.7 12.7 100.0 

Total 55 100.0 100.0  

 
 



 
  

 
X2.3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 3 5.5 5.5 5.5 

3.00 15 27.3 27.3 32.7 

4.00 29 52.7 52.7 85.5 

5.00 8 14.5 14.5 100.0 

Total 55 100.0 100.0  

 
X2.4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 3 5.5 5.5 5.5 

3.00 21 38.2 38.2 43.6 

4.00 22 40.0 40.0 83.6 

5.00 9 16.4 16.4 100.0 

Total 55 100.0 100.0  

 
X2.5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 3 5.5 5.5 5.5 

3.00 13 23.6 23.6 29.1 

4.00 32 58.2 58.2 87.3 

5.00 7 12.7 12.7 100.0 

Total 55 100.0 100.0  

 
X2.6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 1 1.8 1.8 1.8 

3.00 16 29.1 29.1 30.9 

4.00 26 47.3 47.3 78.2 

5.00 12 21.8 21.8 100.0 

Total 55 100.0 100.0  

 
 
 



 
 

 
 

 
X3.1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 3 5.5 5.5 5.5 

3 12 21.8 21.8 27.3 

4 31 56.4 56.4 83.6 

5 9 16.4 16.4 100.0 

Total 55 100.0 100.0  

 
X3.2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 18 32.7 32.7 32.7 

4 33 60.0 60.0 92.7 

5 4 7.3 7.3 100.0 

Total 55 100.0 100.0  

 
X3.3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 4 7.3 7.3 7.3 

3 4 7.3 7.3 14.5 

4 29 52.7 52.7 67.3 

5 18 32.7 32.7 100.0 

Total 55 100.0 100.0  

 
X3.4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 2 3.6 3.6 3.6 

3 11 20.0 20.0 23.6 

4 25 45.5 45.5 69.1 

5 17 30.9 30.9 100.0 

Total 55 100.0 100.0  

 
 
 
 
 



 
  

 
X3.5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 1 1.8 1.8 1.8 

3 7 12.7 12.7 14.5 

4 34 61.8 61.8 76.4 

5 13 23.6 23.6 100.0 

Total 55 100.0 100.0  

 
X3.6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 8 14.5 14.5 14.5 

4 31 56.4 56.4 70.9 

5 16 29.1 29.1 100.0 

Total 55 100.0 100.0  

 
Y.1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 1 1.8 1.8 1.8 

3 6 10.9 10.9 12.7 

4 35 63.6 63.6 76.4 

5 13 23.6 23.6 100.0 

Total 55 100.0 100.0  

 
Y.2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 1 1.8 1.8 1.8 

3 7 12.7 12.7 14.5 

4 34 61.8 61.8 76.4 

5 13 23.6 23.6 100.0 

Total 55 100.0 100.0  

 
 
 
 



 
 

 
 

 
 

Y.3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 8 14.5 14.5 14.5 

4 31 56.4 56.4 70.9 

5 16 29.1 29.1 100.0 

Total 55 100.0 100.0  

 
Y.4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 1 1.8 1.8 1.8 

3 4 7.3 7.3 9.1 

4 31 56.4 56.4 65.5 

5 19 34.5 34.5 100.0 

Total 55 100.0 100.0  

 
Y.5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 1 1.8 1.8 1.8 

3 7 12.7 12.7 14.5 

4 26 47.3 47.3 61.8 

5 21 38.2 38.2 100.0 

Total 55 100.0 100.0  

 
Y.6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 1 1.8 1.8 1.8 

3 4 7.3 7.3 9.1 

4 35 63.6 63.6 72.7 

5 15 27.3 27.3 100.0 

Total 55 100.0 100.0  



 
  

Lampiran 12. Uji Instrumen Penelitian 
 

Validitas X1 
Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.7 X1 

X1.1 Pearson Correlation 1 .451** .464** .668** .914** .873** .929** 

Sig. (2-tailed)  .001 .000 .000 .000 .000 .000 

N 55 55 55 55 55 55 55 

X1.2 Pearson Correlation .451** 1 .590** .287* .429** .473** .637** 

Sig. (2-tailed) .001  .000 .034 .001 .000 .000 

N 55 55 55 55 55 55 55 

X1.3 Pearson Correlation .464** .590** 1 .211 .412** .356** .595** 

Sig. (2-tailed) .000 .000  .122 .002 .008 .000 

N 55 55 55 55 55 55 55 

X1.4 Pearson Correlation .668** .287* .211 1 .633** .775** .774** 

Sig. (2-tailed) .000 .034 .122  .000 .000 .000 

N 55 55 55 55 55 55 55 

X1.5 Pearson Correlation .914** .429** .412** .633** 1 .842** .902** 

Sig. (2-tailed) .000 .001 .002 .000  .000 .000 

N 55 55 55 55 55 55 55 

X1.7 Pearson Correlation .873** .473** .356** .775** .842** 1 .923** 

Sig. (2-tailed) .000 .000 .008 .000 .000  .000 

N 55 55 55 55 55 55 55 

X1 Pearson Correlation .929** .637** .595** .774** .902** .923** 1 



 
 

 
 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 55 55 55 55 55 55 55 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 

 

Validitas X2 
Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2 

X2.1 Pearson Correlation 1 .822** .658** .586** .626** .583** .870** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 

N 55 55 55 55 55 55 55 

X2.2 Pearson Correlation .822** 1 .593** .523** .756** .461** .845** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 

N 55 55 55 55 55 55 55 

X2.3 Pearson Correlation .658** .593** 1 .758** .626** .493** .845** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 

N 55 55 55 55 55 55 55 

X2.4 Pearson Correlation .586** .523** .758** 1 .678** .387** .808** 

Sig. (2-tailed) .000 .000 .000  .000 .003 .000 

N 55 55 55 55 55 55 55 

X2.5 Pearson Correlation .626** .756** .626** .678** 1 .451** .843** 

Sig. (2-tailed) .000 .000 .000 .000  .001 .000 

N 55 55 55 55 55 55 55 

X2.6 Pearson Correlation .583** .461** .493** .387** .451** 1 .687** 



 
  

Sig. (2-tailed) .000 .000 .000 .003 .001  .000 

N 55 55 55 55 55 55 55 

X2 Pearson Correlation .870** .845** .845** .808** .843** .687** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 55 55 55 55 55 55 55 

**. Correlation is significant at the 0.01 level (2-tailed). 
 
 
 

Validitas X3 
Correlations 

 X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3 

X3.1 Pearson Correlation 1 .693** .699** .693** .390** .235 .888** 

Sig. (2-tailed)  .000 .000 .000 .003 .084 .000 

N 55 55 55 55 55 55 55 

X3.2 Pearson Correlation .693** 1 .516** .525** .240 .148 .725** 

Sig. (2-tailed) .000  .000 .000 .078 .281 .000 

N 55 55 55 55 55 55 55 

X3.3 Pearson Correlation .699** .516** 1 .540** .187 .107 .750** 

Sig. (2-tailed) .000 .000  .000 .172 .436 .000 

N 55 55 55 55 55 55 55 

X3.4 Pearson Correlation .693** .525** .540** 1 .235 .199 .777** 

Sig. (2-tailed) .000 .000 .000  .084 .145 .000 

N 55 55 55 55 55 55 55 



 
 

 
 

X3.5 Pearson Correlation .390** .240 .187 .235 1 .534** .585** 

Sig. (2-tailed) .003 .078 .172 .084  .000 .000 

N 55 55 55 55 55 55 55 

X3.6 Pearson Correlation .235 .148 .107 .199 .534** 1 .496** 

Sig. (2-tailed) .084 .281 .436 .145 .000  .000 

N 55 55 55 55 55 55 55 

X3 Pearson Correlation .888** .725** .750** .777** .585** .496** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 55 55 55 55 55 55 55 

**. Correlation is significant at the 0.01 level (2-tailed). 
 
 

Validitas Y 
Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y 

Y.1 Pearson Correlation 1 .590** .541** .509** .502** .553** .780** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 

N 55 55 55 55 55 55 55 

Y.2 Pearson Correlation .590** 1 .534** .674** .497** .679** .840** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 

N 55 55 55 55 55 55 55 

Y.3 Pearson Correlation .541** .534** 1 .518** .473** .572** .768** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 

N 55 55 55 55 55 55 55 

Y.4 Pearson Correlation .509** .674** .518** 1 .534** .479** .789** 



 
  

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 

N 55 55 55 55 55 55 55 

Y.5 Pearson Correlation .502** .497** .473** .534** 1 .479** .751** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 

N 55 55 55 55 55 55 55 

Y.6 Pearson Correlation .553** .679** .572** .479** .479** 1 .791** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 

N 55 55 55 55 55 55 55 

Y Pearson Correlation .780** .840** .768** .789** .751** .791** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 55 55 55 55 55 55 55 

**. Correlation is significant at the 0.01 level (2-tailed). 



 
 

 
 

Reliabilitas X1 

Reliability Statistics 

Cronbach's Alpha N of Items 

.889 6 

 

Reliabilitas X2 

Reliability Statistics 

Cronbach's Alpha N of Items 

.899 6 

 

Reliabilitas X3 

Reliability Statistics 

Cronbach's Alpha N of Items 

.800 6 

 

Reliabilitas Y 

Reliability Statistics 

Cronbach's Alpha N of Items 

.875 6 

 

 
Lampiran 13. Uji Asumsi Klasik 

 

Uji Normalitas 

One-Sample Kolmogorov-Smirnov Test 

 
Unstandardized 

Residual 

N 55 
Normal Parametersa,b Mean .0000000 

Std. Deviation 2.10246541 
Most Extreme Differences Absolute .124 

Positive .072 
Negative -.124 

Test Statistic .124 
Asymp. Sig. (2-tailed) .034c 



 
  

Monte Carlo Sig. (2-tailed) Sig. .341d 

99% Confidence Interval Lower Bound .329 

Upper Bound .354 

a. Test distribution is Normal. 
b. Calculated from data. 
c. Lilliefors Significance Correction. 

 

Uji Multikoliniearitas 

Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. 

Collinearity 
Statistics 

B 
Std. 

Error Beta Tolerance VIF 

1 (Constant) 3.919 2.720  1.440 .156   

Komunikasi .253 .088 .310 2.889 .006 .764 1.309 

Motivasi .176 .083 .210 2.118 .039 .898 1.113 

Lingkungan Kerja .464 .107 .454 4.333 .000 .801 1.249 

a. Dependent Variable: Semangat Kerja 
 

Uji Autokorelasi 

Model Summaryb 

Model R R Square Adjusted R Square 
Std. Error of the 

Estimate Durbin-Watson 

1 .742a .551 .525 2.163 1.590 

a. Predictors: (Constant), Lingkungan Kerja, Motivasi, Komunikasi 
b. Dependent Variable: Semangat Kerja 

 
 
 
 
 
 
 
 
 
 
 
 



 
 

 
 

Uji Heterokedastisitas 

 
 
 

Lampiran 14. Uji Analisis Linier Berganda 
 

Coefficientsa 

Model 

Unstandardized Coefficients Standardized Coefficients 

B Std. Error Beta 

1 (Constant) 3.919 2.720  

Komunikasi .253 .088 .310 

Motivasi .176 .083 .210 

Lingkungan Kerja .464 .107 .454 

a. Dependent Variable: Semangat Kerja 

 
 
 
 
 
 

 
 
 
 

 

 



 
  

Lampiran 15. Pengujian Hipotesis 
 

Uji t 

Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 3.919 2.720  1.440 .156 

Komunikasi .253 .088 .310 2.889 .006 

Motivasi .176 .083 .210 2.118 .039 

Lingkungan Kerja .464 .107 .454 4.333 .000 

a. Dependent Variable: Semangat Kerja 
 
 

Uji F 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 293.010 3 97.670 20.868 .000b 

Residual 238.699 51 4.680   

Total 531.709 54    

a. Dependent Variable: Semangat Kerja 
b. Predictors: (Constant), Lingkungan Kerja, Motivasi, Komunikasi 

 
 

 

 

 

 


