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Lampiran 

Lampiran 1 

KATA PENGANTAR KUESIONER 

 

Dalam rangka mencapai gelar Sarjana Manajemen di 

Universitas PGRI Adi Buana Surabaya, peneliti akan 

mengadakan penelitian sebagai salah satu syarat yang harus 

dipenuhi. 

Sehubungan dengan hal tersebut, peneliti 

mengharapkan kesediaan Bapak, Ibu, Saudara/i untuk 

berpartisipasi dalam mengisi dan menjawab seluruh 

pertanyaan yang ada dalam kuesioner ini.  

Penelitian ini digunakan untuk menyusun skripsi 

dengan judul “Pengaruh Lingkungan Kerja, Motivasi Kerja, 

dan Disiplin Kerja Terhadap Produktivitas Kerja Guru 

Taman Kanak-Kanak di Kecamatan Semampir”.  

Data-data yang akan diberikan sangat bermanfaat bagi 

peneliti dan bagi perkembangan ilmu pengetahuan khususnya 

di bidang Manajemen Sumber Daya Manusia. Oleh karena itu, 

peeliti sangat mengharapkan kesungguhan dan kejujuran 

bapak/ibu, saudara/i dalam mengisi kuesioner ini. Jawaban 

dan identitas responden akan penulis jaga kerahasiannya. 

Atas kerjasama dan kesediannya kami ucapkan terima 

kasih. 

 

 

 

Surabaya, Februari 2021 

Peneliti 

 

Alisa Qotrun Nada 



KUESIONER PENELITIAN 

A. Identitas Responden 

Nama atau Inisial : ................................................ 

Jenis Kelamin  : Laki-laki / Perempuan 

Pendidikan Terakhir :  SLTA/Sederajat  Sarjana/S1 

    Diploma (D3) 

 Master/S2 

Lama Bekerja  : 

    1-5 tahun  16-20 

tahun 

    6-10 tahun  ≥ 20 

tahun 

11-15  tahun 

 

Usia   : 20-25 tahun  31-35 

tahun 

26-30 ahun  ≥ 35 

tahun 

 

B. Petunjuk Pengisian 

 Beri jawaban atas pernyataan ini sesuai dengan pendepat 

anda. Dengan cara memberi tanda ceklist (V) pada jawaban 

bapak/ibu, saudara/i di kolom jawaban yang telah 

disediakan. Berikut keterangan dari jawaban: 

SS  (Sangat Setuju)  : 5 

S ( Setuju)  : 4 

RR (Ragu-Ragu)  : 3 

TS (Tidak Setuju)  : 2 



STS (Sangat Tidak Setuju) : 1 

 

 

  

1. Variabel Lingkungan Kerja 

Pernyataan 

Penilaian 

SS S RR TS STS 

5 4 3 2 1 

1. Pencahayaan yang ada di 
ruang kerja telah sesuai 
dengan kebutuhan           

2. Jumlah sumber cahaya yang 
terpasang dalam ruang kerja 
sudah cukup memadai      

3. Penempatan sumber cahaya 
di dalam ruang kerja kurang 
tepat      

4. Kondisi udara dan sirkulasi 
udara di ruang kerja 
memberikan kenyamanan 
selama bekerja      

5. Saya merasa tidak nyaman 
karena kurangnya sirkulasi 
udara sehingga 
mengakibatkan ruang kerja 
saya terasa panas      

6. Warna dinding di ruang 
kerja sangat mendukung 
kenyamanan pikiran untuk 
bekerja      

7. Saya merasa warna dinding 
tempat kerja saya terlalu 
mencolok sehingga 
mengganggu penglihatan      



8. Lingkungan kerja di tempat 
kerja sangat tenang dan 
bebas dari suara bising      

9. Saya ikut serta menjaga 
kebersihan di lingkungan 
kerja      

10. Adanya petugas keamanan 
yang membuat saya merasa 
aman saat bekerja      

11. Keamanan di tempat kerja 
sudah mampu membuat saya 
bekerja dengan nyaman      

12. Hubungan kerja dengan 
pimpinan terjalin sangat 
harmonis sesuai dengan etika 
dan aturan yang berlaku      

13. Hubungan sesama rekan 
kerja sangat harmonis dan 
terjalin sangat baik      

 

 

  



2.  Varaibel Motivasi Kerja 

Pernyataan 

Penilaian 

SS S RR TS STS 

5 4 3 2 1 

1. Saya merasa aman dan 
nyaman dalam kondisi 
lingkungan kerja saya 

     

2. Fasilitas kerja yang tersedia 
sudah cukup memadai untuk 
mendukung aktivitas kerja 

     

3. Saya selalu berusaha 
mencapai target kerja yang 
telah ditetapkan sekolah 

     

4. Saya dapat menyelesaikan 
pekerjaan lebih dari yang 
ditargetkan 

     

5. Saya bertanggung jawab atas 
kedudukan yang saya jalani 

     

6. Saya bertanggung jawab atas 
suatu tugas dan pekerjaan 
yang saya kerjakan 

     

7. Pimpinan saya selalu 
memberikan arahan agar 
saya dapat melakukan tugas 
dengan baik 

     

8. Pimpinan saya memberikan 
bimbingan kerja agar saya 

dapat melaksanakan 
pekerjaan tanpa kesalahan 

     

  



3.  Variabel Disiplin Kerja 

 

Pernyataan 

Penilaian 

SS S RR TS STS 

5 4 3 2 1 

1. Saya merasa memiliki tujuan 
yang jelas dalam proses 
mengajar dan mendidik 

     

2. Saya memiliki kemampuan 
mengajar yang baik 

     

3. Saya merasa tugas guru telah 
sesuai dengan tujuan dan 
kemampuan guru 

     

4. Saya merasa kepala sekolah 
telah memberikan contoh 
yang baik 

     

5. Saya merasa kepala sekolah 
selalu hadir teapt waktu 

     

6. Saya merasa kepala sekolah 
telah bersikap adil dalam 
menegakkan disiplin 

     

7. Saya merasa telah menerima 
gaji sesuai dengan jasa saya 

     

8. Saya telah menerima gaji 
sesuai dengan daftar gaji 

     

9. Saya selalu menerima gaji 
tepat waktu 

     

10. Saya merasa telah 
diperlakukan sama tanpa 
membedakan golongan dan 
pangkat 

     

11. Saya merasa hukuman yang 
diberikan sama tanpa adanya 
perbedaan 

     



12. Saya merasa kepala sekolah 
telah bersikap adil dalam 
mengambil keputusan 

     

 

 

 

 

 

 

 

 

 

  



4. Variabel Produkivitas Kerja 

 

Pernyataan 

Penilaian 

SS S RR TS STS 

5 4 3 2 1 

1. Saya mampu merencanakan 
kegiatan pembelajaran 
sesuai dengan kurikulum 
yang berlaku 

     

2. Saya mampu dalam 
menyusun Rencana 
Pelaksanaan pembelajaran 

     

3. Saya merasa kesusahan saat 
melakukan perencanaan 
kurikulum dan menyusun 
RPP 

     

4. Saya telah melaksanakan 
pembelajaran sesuai dengan 
kurikulum sekolah 

     

5. Saya selalu memberikan 
hasil nilai sesuai dengan 
kemampuan masing-masing 
anak didik 

     

6. Saya jarang memberikan 
hasil nilai kepada anak didik 
saya 

     

7. Saya mampu membimbing 
anak didik sesuai dengan 
kriteria anak 

     

8. Saya terus memberikan 
pelatihan-pelatihan kepada 
anak didik untuk melatih 
motorik maupun 
kemampuan lain 

     



9. Saya merasa mampu dalam 
melaksanakan tugas 
tambahan yang diberikan 

     

10. Saya merasa tidak keberatan 
dengan adanya beban kerja 
tugas tambahan 

     

  



Lampiran 2 

Lingkungan Kerja 

 

X1.1 X1.2 X1.3 X1.4 X1.5 X1.7 X1.8 X1.9 X1.10 X1.11 X1.12 X1.13 X1

4 4 2 4 2 4 4 4 4 4 4 4 44

5 5 2 5 2 2 4 4 4 4 5 4 46

4 5 2 4 2 2 5 5 5 5 4 4 47

4 5 4 4 4 2 5 5 5 5 4 5 52

5 4 3 3 2 4 4 4 5 4 5 5 48

5 5 4 5 2 2 4 5 5 5 5 4 51

4 4 2 4 2 2 3 5 4 5 4 4 43

4 4 2 4 2 2 4 4 4 4 4 4 42

5 5 5 5 2 2 5 5 2 2 5 5 48

4 4 2 4 2 4 4 4 4 4 4 4 44

5 5 2 5 5 2 5 5 5 5 5 5 54

4 4 3 4 2 2 4 4 4 5 5 5 46

4 4 2 4 2 2 4 4 3 4 4 4 41

4 4 1 4 1 1 4 5 4 4 4 4 40

5 5 5 5 5 5 5 5 5 5 5 5 60

5 5 5 5 5 5 5 5 5 5 5 5 60

5 5 4 4 4 4 5 4 4 4 4 5 52

5 5 5 5 4 4 4 5 4 4 5 4 54

4 4 2 4 2 2 4 4 4 4 4 4 42

4 4 4 5 2 4 3 4 3 4 4 4 45

5 4 3 3 4 3 4 4 4 4 4 4 46

4 4 3 5 4 2 4 5 5 5 4 4 49

4 4 4 5 4 5 5 4 4 4 5 5 53

4 4 4 4 4 4 3 4 4 4 4 4 47

4 4 4 4 2 2 5 5 5 4 5 5 49

4 4 3 4 3 3 3 4 4 4 3 4 43

4 4 4 4 4 4 4 4 4 4 4 4 48

4 4 4 4 3 3 4 5 5 4 4 3 47

4 4 4 4 3 2 4 4 3 3 4 4 43

4 4 4 4 4 4 4 4 4 4 4 4 48

4 4 2 4 2 4 4 4 4 4 4 4 44

4 4 2 4 2 4 4 4 4 4 4 4 44

4 4 2 4 2 4 4 4 4 4 4 4 44

4 4 1 4 1 4 4 4 4 4 4 4 42

4 4 3 4 1 1 3 4 3 4 4 4 39

4 4 2 4 2 2 4 5 4 4 4 4 43

4 4 2 5 1 1 3 4 3 4 4 4 39

4 4 2 4 4 4 3 4 3 4 4 4 44

4 4 2 4 4 4 3 4 3 4 4 4 44

4 4 1 4 4 4 3 4 3 4 4 4 43

4 4 2 4 2 2 4 4 4 4 4 4 42

4 4 4 5 2 2 3 4 4 4 4 4 44

4 4 2 4 2 1 4 4 4 2 4 4 39

4 4 2 4 2 2 4 4 4 4 4 4 42

4 4 2 4 2 2 4 4 4 4 4 4 42

4 4 2 4 2 2 4 4 4 4 4 4 42

4 4 2 4 2 2 4 4 4 4 4 4 42

4 4 2 4 2 2 4 4 4 4 4 4 42

4 4 2 4 2 2 4 4 4 4 4 4 42

4 4 2 5 2 2 4 4 4 4 4 4 43

Lingkungan Kerja



Moivasi Kerja 

 

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2

4 4 4 3 4 4 4 4 31

5 4 4 4 4 4 5 5 35

4 5 4 4 5 5 4 5 36

5 5 4 4 4 4 4 4 34

4 4 4 4 4 5 5 5 35

4 4 4 4 4 4 4 5 33

4 4 5 4 4 4 4 5 34

4 4 4 4 4 4 4 4 32

2 4 4 4 4 5 5 4 32

4 4 4 3 4 4 4 4 31

5 5 5 4 5 5 4 4 37

5 5 4 4 4 4 4 4 34

4 4 4 3 4 4 4 4 31

4 4 4 4 5 5 4 4 34

5 5 5 5 5 5 5 5 40

5 5 5 5 5 5 5 5 40

4 4 5 4 4 4 4 4 33

4 4 4 3 4 4 4 4 31

4 4 4 4 4 4 4 4 32

3 4 4 4 4 4 4 4 31

3 4 3 4 4 3 4 4 29

4 4 4 5 5 5 5 5 37

4 4 4 4 4 5 4 5 34

4 4 4 4 4 4 4 4 32

5 5 4 4 4 5 5 4 36

4 4 3 4 4 4 3 4 30

4 4 4 4 4 4 4 4 32

4 4 4 4 5 5 4 4 34

4 4 4 4 4 4 4 4 32

4 4 4 4 4 4 4 4 32

5 5 5 3 5 5 5 5 38

5 5 5 3 5 5 5 5 38

5 5 5 3 5 5 5 5 38

5 5 5 2 5 5 5 5 37

5 5 5 4 4 5 5 5 38

5 5 5 5 5 5 5 5 40

5 5 5 4 4 5 5 5 38

5 5 5 4 4 5 5 5 38

5 5 5 4 4 5 5 5 38

4 4 4 5 5 4 4 4 34

5 5 5 5 5 5 5 5 40

5 5 5 5 5 5 5 5 40

5 2 5 5 5 5 5 5 37

5 5 5 5 5 5 5 5 40

5 5 5 5 5 5 5 5 40

5 5 5 5 5 5 5 5 40

5 5 5 5 5 5 5 5 40

5 5 5 5 5 5 5 5 40

5 5 5 5 5 5 5 5 40

5 5 5 5 5 5 5 5 40

Motivasi Kerja



Disiplin Kerja 

 

X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 X3.10 X3.11 X3.12 X3

4 4 4 4 4 4 4 4 4 5 4 4 49

5 5 4 5 4 4 5 5 4 4 4 5 54

4 4 5 4 5 5 4 4 4 4 4 4 51

4 3 4 4 4 5 4 4 4 4 4 5 49

5 5 5 5 5 4 3 4 4 4 4 4 52

5 5 4 5 4 4 5 5 4 4 4 5 54

3 4 4 4 5 4 4 4 4 5 3 4 48

4 4 4 4 4 4 4 4 4 4 4 4 48

5 4 4 5 5 5 2 2 5 2 4 4 47

4 4 4 4 4 4 4 4 4 5 4 4 49

5 4 4 4 4 4 4 4 4 4 4 4 49

4 4 4 4 4 4 4 4 4 4 3 4 47

4 4 4 4 4 4 4 3 4 4 3 4 46

4 4 4 4 5 4 3 4 4 4 4 4 48

5 5 5 5 5 5 5 5 5 5 5 5 60

5 5 5 5 5 5 5 5 5 5 5 5 60

4 4 4 4 4 4 4 4 4 4 3 4 47

4 4 4 4 4 4 4 4 4 4 4 4 48

4 4 4 4 4 4 4 4 4 4 4 4 48

4 4 4 4 4 3 4 4 4 4 3 3 45

4 4 4 5 3 4 3 4 4 4 3 4 46

5 5 5 5 3 4 3 4 3 3 2 4 46

4 4 4 5 4 5 4 4 5 4 4 4 51

4 4 4 4 4 4 4 4 4 4 4 4 48

5 5 4 4 4 4 4 4 4 4 4 4 50

4 4 4 4 4 4 4 4 4 4 4 4 48

4 4 4 4 4 4 4 4 4 4 4 4 48

4 4 4 4 3 4 4 4 4 4 4 4 47

4 4 4 4 4 4 4 4 4 4 4 4 48

4 4 4 4 4 4 4 4 4 4 4 4 48

4 4 4 4 4 4 4 4 4 4 4 4 48

4 4 4 4 4 4 4 4 4 4 4 4 48

4 4 4 4 4 4 4 4 4 4 4 4 48

4 4 4 4 4 4 4 4 4 4 4 4 48

5 4 5 5 5 5 5 5 5 5 5 5 59

5 5 5 5 5 4 4 3 4 4 4 4 52

5 4 5 5 5 5 5 5 5 5 5 5 59

5 4 5 5 5 5 5 5 5 5 5 5 59

5 4 5 5 5 5 5 5 5 5 5 5 59

5 4 5 4 4 4 4 4 4 4 4 4 50

5 5 4 4 4 4 4 4 4 4 4 4 50

4 4 4 4 4 4 3 4 4 4 4 4 47

5 4 4 4 4 4 4 4 4 4 4 4 49

5 5 4 4 4 4 4 4 4 4 4 4 50

5 5 4 4 4 4 4 4 4 4 4 4 50

4 4 4 4 4 4 4 4 4 4 4 4 48

4 4 4 4 4 4 4 4 4 4 4 4 48

4 4 4 4 4 4 4 4 4 4 4 4 48

4 4 4 4 4 4 4 4 4 4 4 4 48

4 4 4 4 4 4 4 4 4 4 4 4 48

Disiplin Kerja



Produktivitas Kerja 

Y1.1 Y1.2 Y1.3 Y1.4 Y1.5 Y1.6 Y1.7 Y1.8 Y1.9 Y1.10 Y1

4 4 2 4 4 2 4 4 4 4 36

5 5 2 4 4 2 5 4 5 5 41

5 4 2 4 4 2 5 5 4 4 39

4 3 3 4 4 2 5 4 4 4 37

4 4 4 4 4 3 4 4 4 4 39

4 5 5 4 5 2 4 4 4 4 41

3 3 3 4 4 2 4 4 3 3 33

4 4 4 4 4 4 4 4 4 4 40

4 4 2 4 4 2 4 4 4 4 36

4 4 2 4 4 2 4 4 4 4 36

4 4 2 4 4 2 4 4 4 4 36

4 4 2 4 4 2 4 4 3 3 34

4 4 2 4 4 2 4 4 4 4 36

4 4 2 5 5 1 4 4 4 4 37

5 5 5 5 5 5 5 5 5 5 50

5 5 5 5 5 5 5 5 5 5 50

4 4 4 4 4 4 4 4 4 4 40

4 4 4 4 4 4 4 4 4 4 40

4 4 4 4 4 2 4 4 4 4 38

3 4 3 4 4 3 4 4 4 3 36

3 2 3 2 2 3 4 4 4 3 30

4 4 3 4 4 2 4 4 4 2 35

5 4 4 4 4 4 4 4 4 4 41

4 4 3 3 4 4 4 4 4 4 38

5 4 2 5 4 2 5 4 4 4 39

4 4 3 4 4 3 4 4 4 4 38

4 4 4 4 4 4 4 4 4 4 40

4 4 3 4 4 1 4 4 3 3 34

4 3 3 4 4 2 4 4 4 4 36

4 4 4 4 4 4 4 4 4 4 40

4 4 2 4 4 2 4 4 4 4 36

4 4 2 4 4 2 4 4 4 4 36

4 4 3 4 4 3 4 5 5 5 41

4 4 4 2 4 2 4 4 4 4 36

4 4 4 5 5 1 4 5 4 4 40

4 4 4 4 5 3 5 5 4 4 42

4 4 4 5 5 1 4 5 4 4 40

4 4 4 5 5 1 4 5 4 4 40

4 4 4 5 5 1 5 4 4 4 40

5 4 4 4 4 2 4 4 4 4 39

4 4 2 4 4 2 4 4 4 4 36

4 4 3 4 4 2 4 4 4 4 37

4 4 4 4 5 1 4 5 4 4 39

4 4 2 4 4 2 4 4 4 4 36

4 4 2 4 4 2 4 4 4 4 36

4 4 2 4 4 2 4 4 4 4 36

4 4 2 4 4 2 4 4 4 4 36

5 5 2 5 5 2 5 5 5 5 44

5 5 2 5 5 2 5 5 5 5 44

5 5 2 5 5 2 5 5 5 5 44

Produktivitas Kerja



Lampiran 3 

Karakteristik Responden 

 

Jenis_Kelamin 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

L 1 2,0 2,0 2,0 

P 49 98,0 98,0 100,0 

Total 50 100,0 100,0  

 

 

 

 

 



 

 
 

 

 

 

 

 

 

 

 

 

 

Pendidikan_Terakhir 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

1 13 26,0 26,0 26,0 

2 2 4,0 4,0 30,0 

3 34 68,0 68,0 98,0 

4 1 2,0 2,0 100,0 

Total 50 100,0 100,0  



 

 
 

 

 

 

 

 

 

 

 

 

 

Usia 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

1 11 22,0 22,0 22,0 

2 5 10,0 10,0 32,0 

3 6 12,0 12,0 44,0 

4 28 56,0 56,0 100,0 

Total 50 100,0 100,0  



Deskriptif Statistik Terhadap Butir Pertanyaan 

Lingkungan Kerja (𝑿𝟏) 

X1.1 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

4,00 37 74,0 74,0 74,0 

5,00 13 26,0 26,0 100,0 

Total 50 100,0 100,0  

 

X1.2 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

4,00 35 70,0 70,0 70,0 

5,00 15 30,0 30,0 100,0 

Total 50 100,0 100,0  



 
 

 

 

 
 

 

 

 

 

 

 

 

 

X1.3 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

1,00 3 6,0 6,0 6,0 

2,00 25 50,0 50,0 56,0 

3,00 6 12,0 12,0 68,0 

4,00 12 24,0 24,0 92,0 

5,00 4 8,0 8,0 100,0 

Total 50 100,0 100,0  



X1.4 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 2 4,0 4,0 4,0 

4,00 31 62,0 62,0 66,0 

5,00 17 34,0 34,0 100,0 

Total 50 100,0 100,0  

 

 

 

 

 

 

 

 

 

 



X1.5 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

1,00 4 8,0 8,0 8,0 

2,00 28 56,0 56,0 64,0 

3,00 3 6,0 6,0 70,0 

4,00 12 24,0 24,0 94,0 

5,00 3 6,0 6,0 100,0 

Total 50 100,0 100,0  

 

 

 

 

 

 

 

 



X1.6 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

1,00 4 8,0 8,0 8,0 

2,00 24 48,0 48,0 56,0 

3,00 3 6,0 6,0 62,0 

4,00 14 28,0 28,0 90,0 

5,00 5 10,0 10,0 100,0 

Total 50 100,0 100,0  

 

 

 

 

X1.7 

 Frequency Percent Valid Percent Cumulative 

Percent 



Valid 

3,00 10 20,0 20,0 20,0 

4,00 27 54,0 54,0 74,0 

5,00 13 26,0 26,0 100,0 

Total 50 100,0 100,0  

 

 

 

 

 

 

X1.8 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

4,00 34 68,0 68,0 68,0 

5,00 16 32,0 32,0 100,0 

Total 50 100,0 100,0  



 

 

 

 

 

 

 

 

X1.9 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2,00 1 2,0 2,0 2,0 

3,00 8 16,0 16,0 18,0 

4,00 30 60,0 60,0 78,0 

5,00 11 22,0 22,0 100,0 

Total 50 100,0 100,0  

 



 

 

 

 

 

 

 

 

X1.10 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2,00 2 4,0 4,0 4,0 

3,00 1 2,0 2,0 6,0 

4,00 33 66,0 66,0 72,0 

5,00 14 28,0 28,0 100,0 

Total 50 100,0 100,0  

 



 

 

 

 

 

 

 

X1.11 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 1 2,0 2,0 2,0 

4,00 31 62,0 62,0 64,0 

5,00 18 36,0 36,0 100,0 

Total 50 100,0 100,0  

 

 



 

 

X1.12 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 1 2,0 2,0 2,0 

4,00 32 64,0 64,0 66,0 

5,00 17 34,0 34,0 100,0 

Total 50 100,0 100,0  

 

 

 

 

 

 



Motivasi Kerja (𝑿𝟐) 

 

 
 

 

 

 

 

 
 

 

 

 

 

 

X2.1 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2,00 1 2,0 2,0 2,0 

3,00 2 4,0 4,0 6,0 

4,00 35 70,0 70,0 76,0 

5,00 12 24,0 24,0 100,0 

Total 50 100,0 100,0  



X2.2 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2,00 1 2,0 2,0 2,0 

4,00 37 74,0 74,0 76,0 

5,00 12 24,0 24,0 100,0 

Total 50 100,0 100,0  

 

X2.3 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 2 4,0 4,0 4,0 

4,00 37 74,0 74,0 78,0 

5,00 11 22,0 22,0 100,0 

Total 50 100,0 100,0  

 



X2.4 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2,00 1 2,0 2,0 2,0 

3,00 7 14,0 14,0 16,0 

4,00 36 72,0 72,0 88,0 

5,00 6 12,0 12,0 100,0 

Total 50 100,0 100,0  

 

X2.5 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

4,00 37 74,0 74,0 74,0 

5,00 13 26,0 26,0 100,0 

Total 50 100,0 100,0  

 



 

 

 

 

X2.6 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 1 2,0 2,0 2,0 

4,00 31 62,0 62,0 64,0 

5,00 18 36,0 36,0 100,0 

Total 50 100,0 100,0  

 
 

 

 

 

 



X2.7 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 1 2,0 2,0 2,0 

4,00 36 72,0 72,0 74,0 

5,00 13 26,0 26,0 100,0 

Total 50 100,0 100,0  

 

 

 

X2.8 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

4,00 35 70,0 70,0 70,0 

5,00 15 30,0 30,0 100,0 

Total 50 100,0 100,0  



 
Disiplin Kerja (𝑿𝟑) 

 

X3.1 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 1 2,0 2,0 2,0 

4,00 30 60,0 60,0 62,0 

5,00 19 38,0 38,0 100,0 

Total 50 100,0 100,0  

 

 

 

 
 



X3.2 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 1 2,0 2,0 2,0 

4,00 38 76,0 76,0 78,0 

5,00 11 22,0 22,0 100,0 

Total 50 100,0 100,0  

 
 

X3.3 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

4,00 39 78,0 78,0 78,0 

5,00 11 22,0 22,0 100,0 

Total 50 100,0 100,0  



 

 
 

X3.4 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

4,00 36 72,0 72,0 72,0 

5,00 14 28,0 28,0 100,0 

Total 50 100,0 100,0  

 

 

 

 

 
 



X3.5 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 3 6,0 6,0 6,0 

4,00 35 70,0 70,0 76,0 

5,00 12 24,0 24,0 100,0 

Total 50 100,0 100,0  

 

 

 

 

 

 

 



 

X3.6 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 1 2,0 2,0 2,0 

4,00 39 78,0 78,0 80,0 

5,00 10 20,0 20,0 100,0 

Total 50 100,0 100,0  

 

 

 

 

 

 



 

 

 
 

 

 

 

 

 

 

 

 

 

X3.7 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2,00 1 2,0 2,0 2,0 

3,00 5 10,0 10,0 12,0 

4,00 36 72,0 72,0 84,0 

5,00 8 16,0 16,0 100,0 

Total 50 100,0 100,0  



 

 

 

 
 

 

 

 

 

 

 

 

 

X3.8 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2,00 1 2,0 2,0 2,0 

3,00 2 4,0 4,0 6,0 

4,00 39 78,0 78,0 84,0 

5,00 8 16,0 16,0 100,0 

Total 50 100,0 100,0  



 

 
 

 

 

 

 

X3.9 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 1 2,0 2,0 2,0 

4,00 41 82,0 82,0 84,0 

5,00 8 16,0 16,0 100,0 

Total 50 100,0 100,0  

 

 

 

 

 

 

 

 



 

 
 

 

 

 

 

 

 

 

 

 

 

X3.10 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2,00 1 2,0 2,0 2,0 

3,00 1 2,0 2,0 4,0 

4,00 39 78,0 78,0 82,0 

5,00 9 18,0 18,0 100,0 

Total 50 100,0 100,0  



 

X3.11 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2,00 1 2,0 2,0 2,0 

3,00 6 12,0 12,0 14,0 

4,00 37 74,0 74,0 88,0 

5,00 6 12,0 12,0 100,0 

Total 50 100,0 100,0  

 

 

 

 

 

 

 

 



X3.12 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 1 2,0 2,0 2,0 

4,00 40 80,0 80,0 82,0 

5,00 9 18,0 18,0 100,0 

Total 50 100,0 100,0  

 
 

 

 

 

 

 



Produktivitas Kerja (Y) 

Y1.1 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 3 6,0 6,0 6,0 

4,00 37 74,0 74,0 80,0 

5,00 10 20,0 20,0 100,0 

Total 50 100,0 100,0  

 

 

 

 

 

 



 

 
 

 
 

 

 

 

 

 

 

 

 

Y1.2 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2,00 1 2,0 2,0 2,0 

3,00 3 6,0 6,0 8,0 

4,00 39 78,0 78,0 86,0 

5,00 7 14,0 14,0 100,0 

Total 50 100,0 100,0  



 

 
 

 

 

 

 

 

Y1.3 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2,00 20 40,0 40,0 40,0 

3,00 11 22,0 22,0 62,0 

4,00 16 32,0 32,0 94,0 

5,00 3 6,0 6,0 100,0 

Total 50 100,0 100,0  

 

 

 

 

 

 



 

 
 

 

 

 

 

 

 

 

 

 

 

Y1.4 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2,00 2 4,0 4,0 4,0 

3,00 1 2,0 2,0 6,0 

4,00 36 72,0 72,0 78,0 

5,00 11 22,0 22,0 100,0 

Total 50 100,0 100,0  



 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

Y1.5 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2,00 1 2,0 2,0 2,0 

4,00 36 72,0 72,0 74,0 

5,00 13 26,0 26,0 100,0 

Total 50 100,0 100,0  



Y1.6 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

1,00 7 14,0 14,0 14,0 

2,00 28 56,0 56,0 70,0 

3,00 6 12,0 12,0 82,0 

4,00 7 14,0 14,0 96,0 

5,00 2 4,0 4,0 100,0 

Total 50 100,0 100,0  

 
 

 

 

 



 

Y1.7 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

4,00 39 78,0 78,0 78,0 

5,00 11 22,0 22,0 100,0 

Total 50 100,0 100,0  

 

Y1.8 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

4,00 38 76,0 76,0 76,0 

5,00 12 24,0 24,0 100,0 

Total 50 100,0 100,0  

 



 
 

 

 
 

 

 

 

 

 

 

Y1.9 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 3 6,0 6,0 6,0 

4,00 40 80,0 80,0 86,0 

5,00 7 14,0 14,0 100,0 

Total 50 100,0 100,0  



 

 

 

Y1.10 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2,00 1 2,0 2,0 2,0 

3,00 5 10,0 10,0 12,0 

4,00 37 74,0 74,0 86,0 

5,00 7 14,0 14,0 100,0 

Total 50 100,0 100,0  

 
 

 

 



 

 

 

Uji Insrumen Penelitian 

Uji Validitas 

Lingkungan Kerja (𝑿𝟏) 

 

Correlations 

 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 X1.11 X1.12 X1 

X1.

1 

Pearson 

Correlation 
1 ,610** ,050 ,411** -,102 -,008 ,218 ,186 ,075 ,049 ,383** ,350* ,466** 

Sig. (2-tailed)  ,000 ,730 ,003 ,477 ,955 ,125 ,190 ,601 ,733 ,006 ,012 ,001 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X1.

2 

Pearson 

Correlation 
,610** 1 -,057 ,589** -,141 -,105 ,329* ,213 -,013 ,156 ,157 ,196 ,395** 

Sig. (2-tailed) ,000  ,692 ,000 ,325 ,463 ,018 ,134 ,928 ,273 ,271 ,169 ,004 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X1.

3 

Pearson 

Correlation 
,050 -,057 1 -,048 ,515** ,230 ,095 ,025 ,171 -,047 -,045 ,071 ,507** 



Sig. (2-tailed) ,730 ,692  ,739 ,000 ,105 ,508 ,863 ,230 ,745 ,756 ,619 ,000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X1.

4 

Pearson 

Correlation 
,411** ,589** -,048 1 -,205 -,085 ,172 ,138 -,022 ,118 ,233 ,127 ,318* 

Sig. (2-tailed) ,003 ,000 ,739  ,149 ,554 ,228 ,335 ,880 ,408 ,100 ,376 ,023 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X1.

5 

Pearson 

Correlation 
-,102 -,141 ,515** -,205 1 ,492** -,107 ,021 -,067 ,025 -,153 -,022 ,465** 

Sig. (2-tailed) ,477 ,325 ,000 ,149  ,000 ,456 ,882 ,641 ,863 ,284 ,878 ,001 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X1.

6 

Pearson 

Correlation 
-,008 -,105 ,230 -,085 ,492** 1 -,112 -,098 -,178 ,031 -,109 ,039 ,453** 

Sig. (2-tailed) ,955 ,463 ,105 ,554 ,000  ,436 ,492 ,211 ,829 ,447 ,788 ,001 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X1.

7 

Pearson 

Correlation 
,218 ,329* ,095 ,172 -,107 -,112 1 ,320* ,586** -,069 ,107 ,236 ,441** 

Sig. (2-tailed) ,125 ,018 ,508 ,228 ,456 ,436  ,022 ,000 ,630 ,455 ,096 ,001 



N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X1.

8 

Pearson 

Correlation 
,186 ,213 ,025 ,138 ,021 -,098 ,320* 1 ,484** ,272 ,360** ,250 ,490** 

Sig. (2-tailed) ,190 ,134 ,863 ,335 ,882 ,492 ,022  ,000 ,053 ,010 ,077 ,000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X1.

9 

Pearson 

Correlation 
,075 -,013 ,171 -,022 -,067 -,178 ,586** ,484** 1 ,067 ,101 ,049 ,361** 

Sig. (2-tailed) ,601 ,928 ,230 ,880 ,641 ,211 ,000 ,000  ,643 ,480 ,732 ,009 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X1.

10 

Pearson 

Correlation 
,049 ,156 -,047 ,118 ,025 ,031 -,069 ,272 ,067 1 ,110 ,131 ,321* 

Sig. (2-tailed) ,733 ,273 ,745 ,408 ,863 ,829 ,630 ,053 ,643  ,441 ,361 ,022 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X1.

11 

Pearson 

Correlation 
,383** ,157 -,045 ,233 -,153 -,109 ,107 ,360** ,101 ,110 1 ,614** ,383** 

Sig. (2-tailed) ,006 ,271 ,756 ,100 ,284 ,447 ,455 ,010 ,480 ,441  ,000 ,006 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 



 

 

 

 

X1.

12 

Pearson 

Correlation 
,350* ,196 ,071 ,127 -,022 ,039 ,236 ,250 ,049 ,131 ,614** 1 ,486** 

Sig. (2-tailed) ,012 ,169 ,619 ,376 ,878 ,788 ,096 ,077 ,732 ,361 ,000  ,000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X1 

Pearson 

Correlation 
,466** ,395** ,507** ,318* ,465** ,453** ,441** ,490** ,361** ,321* ,383** ,486** 1 

Sig. (2-tailed) ,001 ,004 ,000 ,023 ,001 ,001 ,001 ,000 ,009 ,022 ,006 ,000  

N 50 50 50 50 50 50 50 50 50 50 50 50 50 



 

 

 

Motivasi Kerja (𝑿𝟐) 

 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X.2 

X2.1 

Pearson Correlation 1 ,761** ,507** ,228 ,121 ,268 ,369** ,412** ,649** 

Sig. (2-tailed)  ,000 ,000 ,112 ,404 ,060 ,008 ,003 ,000 

N 50 50 50 50 50 50 50 50 50 

X2.2 

Pearson Correlation ,761** 1 ,586** ,289* ,201 ,554** ,508** ,450** ,760** 

Sig. (2-tailed) ,000  ,000 ,042 ,162 ,000 ,000 ,001 ,000 

N 50 50 50 50 50 50 50 50 50 

X2.3 

Pearson Correlation ,507** ,586** 1 ,349* ,245 ,503** ,626** ,586** ,768** 

Sig. (2-tailed) ,000 ,000  ,013 ,087 ,000 ,000 ,000 ,000 

N 50 50 50 50 50 50 50 50 50 

X2.4 

Pearson Correlation ,228 ,289* ,349* 1 ,527** ,422** ,412** ,433** ,663** 

Sig. (2-tailed) ,112 ,042 ,013  ,000 ,002 ,003 ,002 ,000 

N 50 50 50 50 50 50 50 50 50 

X2.5 Pearson Correlation ,121 ,201 ,245 ,527** 1 ,410** ,182 ,209 ,508** 



 

 

Sig. (2-tailed) ,404 ,162 ,087 ,000  ,003 ,206 ,145 ,000 

N 50 50 50 50 50 50 50 50 50 

X2.6 

Pearson Correlation ,268 ,554** ,503** ,422** ,410** 1 ,679** ,600** ,776** 

Sig. (2-tailed) ,060 ,000 ,000 ,002 ,003  ,000 ,000 ,000 

N 50 50 50 50 50 50 50 50 50 

X2.7 

Pearson Correlation ,369** ,508** ,626** ,412** ,182 ,679** 1 ,685** ,783** 

Sig. (2-tailed) ,008 ,000 ,000 ,003 ,206 ,000  ,000 ,000 

N 50 50 50 50 50 50 50 50 50 

X2.8 

Pearson Correlation ,412** ,450** ,586** ,433** ,209 ,600** ,685** 1 ,769** 

Sig. (2-tailed) ,003 ,001 ,000 ,002 ,145 ,000 ,000  ,000 

N 50 50 50 50 50 50 50 50 50 

X.2 

Pearson Correlation ,649** ,760** ,768** ,663** ,508** ,776** ,783** ,769** 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000  

N 50 50 50 50 50 50 50 50 50 



  

Disiplin Kerja (𝑿𝟑) 

Correlations 

 X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 X3.10 X3.11 X3.12 X3 

X3.

1 

Pearson 

Correlation 
1 ,302* ,418** ,091 -,112 ,111 ,187 -,045 -,064 -,018 ,140 ,322* ,343* 

Sig. (2-tailed) 
 

,033 ,003 ,528 ,440 ,443 ,194 ,758 ,658 ,904 ,333 ,022 ,015 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X3.

2 

Pearson 

Correlation 
,302* 1 ,637** ,572** ,579** ,312* ,412** ,417** ,375** ,358* ,505** ,701** ,717** 

Sig. (2-tailed) ,033 
 

,000 ,000 ,000 ,028 ,003 ,003 ,007 ,011 ,000 ,000 ,000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X3.

3 

Pearson 

Correlation 
,418** ,637** 1 ,473** ,579** ,450** ,550** ,561** ,294* ,325* ,635** ,759** ,677** 

Sig. (2-tailed) ,003 ,000 
 

,001 ,000 ,001 ,000 ,000 ,038 ,021 ,000 ,000 ,000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X3.

4 

Pearson 

Correlation 
,091 ,572** ,473** 1 ,612** ,355* ,360* ,673** ,626** ,545** ,446** ,702** ,647** 



Sig. (2-tailed) ,528 ,000 ,001 
 

,000 ,011 ,010 ,000 ,000 ,000 ,001 ,000 ,000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X3.

5 

Pearson 

Correlation 
-,112 ,579** ,579** ,612** 1 ,538** ,557** ,824** ,527** ,569** ,677** ,768** ,703** 

Sig. (2-tailed) ,440 ,000 ,000 ,000 
 

,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X3.

6 

Pearson 

Correlation 
,111 ,312* ,450** ,355* ,538** 1 ,722** ,665** ,630** ,643** ,784** ,766** ,756** 

Sig. (2-tailed) ,443 ,028 ,001 ,011 ,000 
 

,000 ,000 ,000 ,000 ,000 ,000 ,000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X3.

7 

Pearson 

Correlation 
,187 ,412** ,550** ,360* ,557** ,722** 1 ,598** ,560** ,627** ,836** ,794** ,791** 

Sig. (2-tailed) ,194 ,003 ,000 ,010 ,000 ,000 
 

,000 ,000 ,000 ,000 ,000 ,000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 



X3.

8 

Pearson 

Correlation 
-,045 ,417** ,561** ,673** ,824** ,665** ,598** 1 ,703** ,770** ,616** ,826** ,750** 

Sig. (2-tailed) ,758 ,003 ,000 ,000 ,000 ,000 ,000 
 

,000 ,000 ,000 ,000 ,000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X3.

9 

Pearson 

Correlation 
-,064 ,375** ,294* ,626** ,527** ,630** ,560** ,703** 1 ,643** ,568** ,689** ,696** 

Sig. (2-tailed) ,658 ,007 ,038 ,000 ,000 ,000 ,000 ,000 
 

,000 ,000 ,000 ,000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X3.

10 

Pearson 

Correlation 
-,018 ,358* ,325* ,545** ,569** ,643** ,627** ,770** ,643** 1 ,595** ,752** ,734** 

Sig. (2-tailed) ,904 ,011 ,021 ,000 ,000 ,000 ,000 ,000 ,000 
 

,000 ,000 ,000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X3.

11 

Pearson 

Correlation 
,140 ,505** ,635** ,446** ,677** ,784** ,836** ,616** ,568** ,595** 1 ,843** ,851** 

Sig. (2-tailed) ,333 ,000 ,000 ,001 ,000 ,000 ,000 ,000 ,000 ,000 
 

,000 ,000 



 

 

 

 

 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X3.

12 

Pearson 

Correlation 
,322* ,701** ,759** ,702** ,768** ,766** ,794** ,826** ,689** ,752** ,843** 1 ,966** 

Sig. (2-tailed) ,022 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 
 

,000 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 

X3 

Pearson 

Correlation 
,343* ,717** ,677** ,647** ,703** ,756** ,791** ,750** ,696** ,734** ,851** ,966** 1 

Sig. (2-tailed) ,015 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 
 

N 50 50 50 50 50 50 50 50 50 50 50 50 50 



 

Produktivitas Kerja (Y) 

Correlations 

 Y1.1 Y1.2 Y1.3 Y1.4 Y1.5 Y1.6 Y1.7 Y1.8 Y1.9 Y1.10 Y1 

Y1.1 

Pearson 

Correlation 
1 ,196 ,279* -,234 ,403** ,369** ,261 ,147 -,084 ,147 ,501** 

Sig. (2-tailed)  ,172 ,050 ,102 ,004 ,008 ,067 ,307 ,562 ,307 ,000 

N 50 50 50 50 50 50 50 50 50 50 50 

Y1.2 

Pearson 

Correlation 
,196 1 ,065 ,253 ,194 ,484** ,182 ,235 ,298* ,235 ,659** 

Sig. (2-tailed) ,172  ,652 ,076 ,177 ,000 ,207 ,101 ,036 ,101 ,000 

N 50 50 50 50 50 50 50 50 50 50 50 

Y1.3 

Pearson 

Correlation 
,279* ,065 1 -,180 ,203 ,309* ,074 ,138 -,033 ,015 ,418** 

Sig. (2-tailed) ,050 ,652  ,211 ,157 ,029 ,610 ,339 ,818 ,919 ,003 

N 50 50 50 50 50 50 50 50 50 50 50 

Y1.4 

Pearson 

Correlation 
-,234 ,253 -,180 1 ,022 ,021 ,231 -,031 ,156 ,277 ,283* 

Sig. (2-tailed) ,102 ,076 ,211  ,878 ,885 ,107 ,832 ,279 ,052 ,046 

N 50 50 50 50 50 50 50 50 50 50 50 



Y1.5 

Pearson 

Correlation 
,403** ,194 ,203 ,022 1 ,232 ,134 ,181 ,172 ,318* ,576** 

Sig. (2-tailed) ,004 ,177 ,157 ,878  ,106 ,355 ,209 ,233 ,024 ,000 

N 50 50 50 50 50 50 50 50 50 50 50 

Y1.6 

Pearson 

Correlation 
,369** ,484** ,309* ,021 ,232 1 -,031 ,377** ,151 ,119 ,645** 

Sig. (2-tailed) ,008 ,000 ,029 ,885 ,106  ,829 ,007 ,297 ,412 ,000 

N 50 50 50 50 50 50 50 50 50 50 50 

Y1.7 

Pearson 

Correlation 
,261 ,182 ,074 ,231 ,134 -,031 1 -,149 ,261 ,206 ,400** 

Sig. (2-tailed) ,067 ,207 ,610 ,107 ,355 ,829  ,302 ,067 ,152 ,004 

N 50 50 50 50 50 50 50 50 50 50 50 

Y1.8 

Pearson 

Correlation 
,147 ,235 ,138 -,031 ,181 ,377** -,149 1 ,308* ,242 ,464** 

Sig. (2-tailed) ,307 ,101 ,339 ,832 ,209 ,007 ,302  ,030 ,090 ,001 

N 50 50 50 50 50 50 50 50 50 50 50 



 

 

 

Y1.9 

Pearson 

Correlation 
-,084 ,298* -,033 ,156 ,172 ,151 ,261 ,308* 1 ,468** ,501** 

Sig. (2-tailed) ,562 ,036 ,818 ,279 ,233 ,297 ,067 ,030  ,001 ,000 

N 50 50 50 50 50 50 50 50 50 50 50 

Y1.1

0 

Pearson 

Correlation 
,147 ,235 ,015 ,277 ,318* ,119 ,206 ,242 ,468** 1 ,552** 

Sig. (2-tailed) ,307 ,101 ,919 ,052 ,024 ,412 ,152 ,090 ,001  ,000 

N 50 50 50 50 50 50 50 50 50 50 50 

Y1 

Pearson 

Correlation 
,501** ,659** ,418** ,283* ,576** ,645** ,400** ,464** ,501** ,552** 1 

Sig. (2-tailed) ,000 ,000 ,003 ,046 ,000 ,000 ,004 ,001 ,000 ,000  

N 50 50 50 50 50 50 50 50 50 50 50 



Uji Reliabilitas 

Lingkungan Kerja (𝑿𝟏) 

 

 
 

 

 

Motivasi Kerja (𝑿𝟐) 

 

 
 

 

 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

,675 13 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

,773 9 



Disiplin Kerja (𝑿𝟑) 

 

 

 
 

 

Produktivitas Kerja (Y) 

 

 
 

 

 

 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

,803 13 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

,715 11 



Uji Asumsi Klasik 

Uji Normalias 

 

One-Sample Kolmogorov-Smirnov Test 

 Unstandardized 

Residual 

N 50 

Normal Parametersa,b 
Mean 0E-7 

Std. Deviation 2,66510840 

Most Extreme Differences 

Absolute ,093 

Positive ,093 

Negative -,049 

Kolmogorov-Smirnov Z ,655 

Asymp. Sig. (2-tailed) ,784 

a. Test distribution is Normal. 

b. Calculated from data. 



 



 



 

Uji Multikolinieritas 

 

Coefficientsa 

Model Unstandardized Coefficients Standardized 

Coefficients 

t Sig. Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 

(Constant) -2,433 6,354  ,383 ,704   

Lingkungan_Kerja(X1) ,255 ,085 ,334 2,996 ,004 ,907 1,102 

Motivasi_Kerja(X2) ,270 ,127 ,252 2,136 ,038 ,808 1,237 

Disiplin_Kerja(X3) ,394 ,113 ,421 3,491 ,001 ,776 1,288 

a. Dependent Variable: Produktivitas_Kerja(Y) 

 

 



Uji Heteroskedastisitas 



 
Analisis Regresi Linier Berganda 

 

Coefficientsa 

Model Unstandardized Coefficients Standardized 

Coefficients 

t Sig. Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 

(Constant) -2,433 6,354  ,383 ,704   

Lingkungan_Kerja(X1) ,255 ,085 ,334 2,996 ,004 ,907 1,102 

Motivasi_Kerja(X2) ,270 ,127 ,252 2,136 ,038 ,808 1,237 

Disiplin_Kerja(X3) ,394 ,113 ,421 3,491 ,001 ,776 1,288 

 

 

 

 

 



ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 322,443 3 107,481 14,206 ,000b 

Residual 348,037 46 7,566   

Total 670,480 49    

 

 
Koefisien Korelasi 

 

Model Summaryb 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,693a ,534 ,679 2,751 

 
 


