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ABSTRACT 

 

This study explained that the compensation and work environment 

for the turnover intention of the "AKBAR 69" all-round Cooperative 

business unit in Sidayu, Gresik. This research uses descriptive 

quantitative observations. Obtained X1 findings of 0.232 and sig. , 818. 

X2 3.202 as well as sig. , 003 <, 05. the f-count result is 5,836 and sig. , 

006. This means that X1 has no effect and X2 has proven effects on 

independent variables. Simultaneously proven to influence the 

independent variable on the dependent variable. 

Keywords : compensation, worked environment, turnover intentions 
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ABSTRAK 

 

Dijelaskan riset ini menganalisa kompensasi serta 

lingkungan kerja terhadap turnover intention Koperasi serba 

usaha “AKBAR 69” unit Sidayu, Gresik. Riset ini memakai 

pendedakatan kuantitatif deskriptif. Didapat hasil temuan X1 

sebesar 0,232 serta sig. ,818.X2 3,202 serta sig. ,003 < ,05. hasil f-

hitung 5,836 serta sig. ,006. Artinya X1 tidak berpengaruh serta 

X2 terbukti adanya pengaruh terhadap variabel bebas. Secara 

simultan terbukti berpengaruh variabel bebas terhadap variabel 

terikat. 

Kata Kunci : kompensasi, lingkungan kerja, turnover intention 
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