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Lampiran 5 

Kuesioner Penelitian 

 

A. IDENTITAS RESPONDEN 
Nama   : 

Jenis Kelamin  : (    ) Laki-laki  (    ) Perempuan 

Usia    : (    ) 25-35 tahun 

   (    ) 36-45 tahun 

   (    ) >45 tahun 

 

B. PETUNJUK KUESIONER 
Berilah tanda centang ( √ ) pada kolom pilihan yang tersedia, 
dengan keterangan kuesioner sebagai berikut : 
SS : Sangat Setuju 

S : Setuju 

KS : Kurang Setuju 

TS : Tidak Setuju 

STS : Sangat Tidak Setuju 

 

 

 

 

 



1. Kompensasi (X1) 
 

No. Pernyataan SS S KS TS STS 

 Gaji      

1. Gaji yang saya terima sesuai 
dengan harapan dan 
keinginan saya. 

     

2. Saya selalu menerima gaji 
tepat waktu. 

     

3. Gaji yang diberikan tempat 
saya bekerja sesuai dengan 
regulasi pemerintah. 

     

 Insentif      

4. Koperasi memberikan insentif 
jika karyawan memperoleh 
nasabah. 

     

5. Insentif yang diberikan 
koperasi pada karyawan 
sesuai dengan peraturan yang 
berlaku. 

     

6. Insentif yang 
diberikankepadakaryawansel
alutepatwaktu. 
 

     

 Tunjangan      

7. Koperasi selain memberikan 
gaji juga memberikan 
tunjangan jabatan. 

     



8. Koperasi dalam memberikan 
tunjangan jabatan sesuai 
dengan peraturan. 

     

9. Tunjangan hari raya diberikan 
tepat waktu. 

     

 

2. Lingkungan Kerja (X2) 
 

No. Pernyataan SS S KS TS STS 

 Suasana Kerja      

10. Suasana kerja di koperasi sangat 
nyaman. 

     

11. Tata letak tiap unit di koperasi 
berurutan sesuai dengan 
jenjang. 

     

12. Suasana kerja sesuai dengan 
konsep 5R. 
 
 

     

 Hubungan Dengan Rekan 
Kerja 

     

13. Rekan kerja sangat membantu 
dalam pekerjaan.  

     

14. Hubungan dengan rekan kerja 
tidak harmonis. 

     

15. Kerjasama dengan rekan kerja 
sangat menyenangkan. 

     

16. Saya tidak memiliki masalah 
dengan rekan kerja. 
 

     



 Fasilitas      

17. Fasilitas yang tersedia di 
koperasi memberikan saya 
manfaat yang lebih. 

     

18. Fasilitas yang tersedia di 
koperasi bisa digunakan untuk 
semua karyawan. 

     

19. Fasilitas yang tersedia di 
koperasi sangat mendukung 
untuk bekerja. 

     

20. Fasilitas untuk bekerja di 
koperasi sangat lengkap. 

     

 

3. Turnover Intention (Y) 
 

No. Pernyataan SS S KS TS STS 

 Kehadiran yang meningkat      

21. Saya sangat malas untuk masuk 
kerja dan berniat mencari 
pekerjaan lain. 

     

22. Saya sering tidak masuk kerja.      

23. Pekerjaan yang kurang nyaman 
membuat saya sering tidak 
masuk kerja. 
 
 

     



 Motivasi melaksanakan 
pekerjaan 

     

24. Saya sering berfikir buat apa 
bekerja disini dan ingin 
meninggalkan pekerjaan. 

     

25. Saya akan mempertimbangkan 
untuk melakukan pekerjaan ini. 

     

26. Saya melihat peluang kerja di 
perusahaan lain. 

     

27. Saya merasalelah dan 
bosanuntukmenagihnasabah 
yang 
belummembayartagihankoperasi. 

     

 Pelanggaran tata tertib kerja      

28. Saya sering bermain ponsel pada 
saat jam kerja. 

     

29. Saya selalu datang terlambat 
untuk bekerja 

     

30. Saya sering melanggar peraturan 
tata tertib di koperasi. 

     

 Peningkatan protes terhadap 
atasan 

     

31. Saya tidak nyaman dengan 
perintah atasan. 

     

32. Saya sering protes ketika atasan 
memberikan pekerjaan yang 
tidak sesuai dengan job desc. 

     



33. Pekerjaan yang diberikan oleh 
atasan terlalu overload. 

     

 Perilaku loyalitas dan dedikasi      

34. Saya sering pulang kerja 
melebihi dari jam kerja yang 
telah ditentukan koperasi. 

     

35. Saya selalu masuk kerja 15 menit 
sebelum kerja dimulai. 

     

36. Saya selalu bekerja melebihi 
target yang ditentukan koperasi. 

     

 

 

 

 

 

 

 

 

 

 

 

 



Lampiran 6 

Tabulasi Data Variabel Kompensasi X1 

No. X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 TOTAL 

1. 2 3 3 4 2 3 4 3 4 28 

2. 3 3 2 5 3 3 4 3 5 31 

3. 4 4 3 5 3 3 4 4 5 35 

4. 3 3 3 3 3 3 3 3 3 27 

5. 2 2 3 2 4 2 3 2 3 23 

6. 3 2 3 2 3 2 2 2 3 22 

7. 4 3 3 4 3 4 4 3 3 31 

8. 3 3 4 2 2 3 3 3 4 27 

9. 4 3 4 3 3 2 3 3 4 29 

10. 2 2 3 3 2 2 2 2 3 21 

11. 3 4 4 2 4 3 3 4 3 30 

12. 3 4 5 3 5 2 3 4 3 32 

13. 3 4 5 4 2 2 4 4 2 30 

14. 3 3 3 3 3 4 3 3 3 28 

15. 2 3 3 2 4 3 2 3 2 24 

16. 2 2 3 3 2 2 2 2 3 21 

17. 4 4 3 4 3 4 3 4 3 32 

18. 3 3 4 3 2 5 3 3 3 29 

19. 2 3 4 4 2 5 3 3 2 28 

20. 2 2 3 2 4 3 2 2 2 22 

21. 4 3 2 4 5 2 3 3 3 29 

22. 5 4 3 4 5 3 3 4 3 34 

23. 5 3 3 4 3 4 2 3 4 31 

24. 3 4 3 3 3 3 3 4 3 29 



25. 2 2 2 3 3 2 2 2 2 20 

26. 2 4 2 2 3 3 3 4 2 25 

27. 4 4 4 4 4 4 3 4 3 34 

28. 2 4 3 3 4 3 3 4 3 29 

29. 3 3 2 3 3 4 2 3 3 26 

30. 3 2 4 2 3 2 2 2 2 22 

31. 3 3 5 3 3 4 4 3 5 33 

32. 2 4 5 4 4 4 3 4 3 33 

33. 3 3 3 3 3 4 4 3 5 31 

34. 2 2 2 4 2 3 5 2 2 24 

35. 3 3 2 2 2 3 2 3 3 23 

36. 3 4 4 4 3 2 3 4 2 29 

37. 3 3 2 4 3 4 3 3 3 28 

38. 2 4 3 4 3 3 2 4 3 28 

39. 3 2 2 3 2 3 5 2 4 26 

 

 

 

 

 

 

 

 



 

Tabulasi Data Variabel Lingkungan Kerja X2 

No. X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 X2.11 TOTAL 

1. 4 2 3 3 4 4 2 3 3 4 3 35 

2. 3 3 2 4 3 3 4 4 2 3 4 35 

3. 2 3 3 3 2 2 2 3 3 2 3 28 

4. 4 3 3 3 4 3 3 4 3 4 3 37 

5. 2 3 3 2 2 4 3 3 3 2 2 29 

6. 5 4 3 3 5 3 3 3 3 5 3 40 

7. 3 4 3 5 3 4 2 4 3 3 5 39 

8. 2 3 4 4 2 3 3 3 4 2 4 34 

9. 3 3 4 3 3 4 2 2 4 3 3 34 

10. 4 2 3 2 4 3 3 2 3 4 2 32 

11. 3 4 4 4 3 4 3 3 4 3 4 39 

12. 2 3 5 5 2 3 3 3 5 2 5 38 

13. 3 3 5 5 3 5 4 4 5 3 5 45 



14. 4 2 3 3 4 3 3 4 3 4 3 36 

15. 3 3 3 2 3 4 2 3 3 3 2 31 

16. 4 4 3 3 4 3 3 3 3 4 3 37 

17. 2 3 3 4 2 4 4 2 3 2 4 33 

18. 4 4 4 3 4 3 3 5 4 4 3 41 

19. 4 2 4 5 4 3 4 3 4 4 5 42 

20. 4 4 3 3 4 3 2 5 3 4 3 38 

21. 3 4 2 4 3 4 3 5 2 3 4 37 

22. 3 4 3 3 3 4 3 3 3 3 3 35 

23. 2 3 3 4 2 2 4 2 3 2 4 31 

24. 4 2 3 2 4 2 3 3 3 4 2 32 

25. 3 3 2 4 3 3 2 3 2 3 4 32 

26. 3 4 2 4 3 3 3 4 2 3 4 35 

27. 3 3 4 4 3 4 4 5 4 3 4 41 

28. 3 5 3 3 3 3 3 5 3 3 3 37 

29. 3 5 2 3 3 4 4 3 2 3 3 35 

30. 2 2 4 2 2 2 2 4 4 2 2 28 

31. 4 3 5 4 4 4 4 4 5 4 4 45 



32. 3 5 5 3 3 4 5 4 5 3 3 43 

33. 4 4 3 3 4 4 3 3 3 4 3 38 

34. 5 4 2 5 5 3 3 3 2 5 5 42 

35. 2 2 2 2 2 2 2 3 2 2 2 23 

36. 3 3 4 3 3 3 4 4 4 3 3 37 

37. 3 3 2 4 3 4 3 3 2 3 4 34 

38. 2 2 3 3 2 3 4 4 3 2 3 31 

39. 5 4 2 4 5 5 4 4 2 5 4 44 

 

 

 

 

 

 

 



 

Tabulasi Data Variabel Turnover Intention Y 

No. Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y.9 Y.10 Y.11 Y.12 Y13 Y14 Y15 Y16 TOTAL 

1. 3 3 3 3 3 3 4 4 3 3 3 3 4 4 3 2 51 

2. 3 2 3 3 4 3 3 2 3 3 2 2 3 3 4 3 46 

3. 3 5 3 4 3 4 2 3 3 3 5 3 2 2 3 2 50 

4. 2 3 2 2 4 2 3 3 2 2 3 2 3 3 4 3 43 

5. 4 3 4 4 3 4 4 2 4 4 3 3 4 4 3 3 56 

6. 2 4 2 2 3 2 3 3 2 2 4 3 3 3 3 3 44 

7. 4 4 4 3 4 3 4 3 4 4 4 3 4 4 4 4 60 

8. 3 3 3 3 3 3 3 3 3 3 3 4 3 3 3 2 48 

9. 3 3 3 3 2 3 4 4 3 3 3 3 4 4 2 3 50 

10. 2 2 2 2 2 2 3 2 2 2 2 2 3 3 2 3 36 

11. 3 4 3 3 3 3 4 4 3 3 4 3 4 4 3 4 55 

12. 2 3 2 2 3 2 3 4 2 2 3 4 3 3 3 3 44 

13. 4 3 4 3 4 3 5 4 4 4 3 5 5 5 4 2 62 



14. 3 2 3 3 4 3 3 3 3 3 2 3 3 3 4 2 47 

15. 4 3 4 3 3 3 4 2 4 4 3 3 4 4 3 3 54 

16. 3 4 3 4 3 4 3 3 3 3 4 2 3 3 3 3 51 

17. 4 3 4 3 2 3 4 4 4 4 3 4 4 4 2 3 55 

18. 5 4 5 5 5 5 3 3 5 5 4 2 3 3 5 2 64 

19. 5 3 5 3 3 3 3 4 5 5 3 4 3 3 3 5 60 

20. 3 4 3 4 5 4 3 5 3 3 4 3 3 3 5 3 58 

21. 4 4 4 3 5 3 4 3 4 4 4 3 4 4 5 5 63 

22. 3 4 3 4 3 4 4 3 3 3 4 2 4 4 3 3 54 

23. 4 3 4 5 2 5 2 3 4 4 3 3 2 2 2 3 51 

24. 2 2 2 2 3 2 2 3 2 2 2 2 2 2 3 2 35 

25. 4 3 4 4 3 4 3 2 4 4 3 4 3 3 3 3 54 

26. 3 4 3 5 4 5 3 5 3 3 4 3 3 3 4 3 58 

27. 3 4 3 5 5 5 4 4 3 3 4 5 4 4 5 4 65 

28. 3 4 3 3 5 3 3 5 3 3 4 3 3 3 5 3 56 

29. 5 5 5 3 3 3 4 5 5 5 5 4 4 4 3 5 68 

30. 2 5 2 3 4 3 2 3 2 2 5 2 2 2 4 2 45 



31. 3 3 3 4 4 4 4 5 3 3 3 5 4 4 4 3 59 

32. 3 2 3 3 4 3 4 2 3 3 2 4 4 4 4 4 52 

33. 3 3 3 2 3 2 4 4 3 3 3 3 4 4 3 3 50 

34. 4 4 4 3 3 3 3 5 4 4 4 2 3 3 3 4 56 

35. 2 3 2 4 3 4 2 3 2 2 3 3 2 2 3 4 44 

36. 4 2 4 3 4 3 3 3 4 4 2 3 3 3 4 3 52 

37. 4 3 4 5 3 5 4 4 4 4 3 4 4 4 3 2 60 

38. 3 4 3 2 4 2 3 2 3 3 4 3 3 3 4 3 49 

39. 5 4 5 4 4 4 5 3 5 5 4 5 5 5 4 3 70 

 



Lampiran 7 

Hasil Output SPSS 

 

Uji Validitas Variabel Kompensasi (X1) 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1 

X1.1 Pearson 
Correlation 

1 ,304 ,053 
,348

* 
,261 ,152 ,114 ,304 

,366
* 

,600
** 

Sig. (2-
tailed) 

 ,060 ,750 ,030 ,109 ,354 ,491 ,060 ,022 ,000 

N 39 39 39 39 39 39 39 39 39 39 

X1.2 Pearson 

Correlation 
,304 1 

,355
* 

,363
* 

,349
* 

,228 ,127 
1,000

** 
,063 

,758
** 

Sig. (2-

tailed) 
,060  ,027 ,023 ,030 ,162 ,442 ,000 ,704 ,000 

N 39 39 39 39 39 39 39 39 39 39 

X1.3 Pearson 
Correlation 

,053 ,355* 1 
-

,020 
,115 ,048 ,035 ,355* ,009 

,409
** 

Sig. (2-

tailed) 
,750 ,027  ,902 ,487 ,770 ,833 ,027 ,956 ,010 

N 
39 39 39 39 39 39 39 39 39 

39 

 

X1.4 Pearson 
Correlation 

,348* ,363* 
-

,020 
1 

-
,024 

,253 
,438

** 
,363* ,276 

,617
** 

Sig. (2-
tailed) 

,030 ,023 ,902  ,885 ,120 ,005 ,023 ,089 ,000 

N 
39 39 39 39 39 39 39 39 39 

39 
 

X1.5 Pearson 
Correlation 

,261 ,349* ,115 
-

,024 
1 

-
,147 

-
,183 

,349* 
-

,079 
,333

* 

Sig. (2-

tailed) 
,109 ,030 ,487 ,885  ,372 ,265 ,030 ,632 ,038 

N 
39 39 39 39 39 39 39 39 39 

39 

 

X1.6 Pearson 
Correlation 

,152 ,228 ,048 ,253 
-

,147 
1 ,183 ,228 ,195 

,446
** 

Sig. (2-
tailed) 

,354 ,162 ,770 ,120 ,372  ,265 ,162 ,234 ,004 

N 
39 39 39 39 39 39 39 39 39 

39 
 
 



X1.7 Pearson 

Correlation 
,114 ,127 ,035 

,438
** 

-

,183 
,183 1 ,127 

,397
* 

,464
** 

Sig. (2-

tailed) 
,491 ,442 ,833 ,005 ,265 ,265  ,442 ,012 ,003 

N 
39 39 39 39 39 39 39 39 39 

39 
 

 

X1.8 Pearson 

Correlation 
,304 

1,000
** 

,355
* 

,363
* 

,349
* 

,228 ,127 1 ,063 
,758*

* 

Sig. (2-
tailed) 

,060 ,000 ,027 ,023 ,030 ,162 ,442  ,704 ,000 

N 39 39 39 39 39 39 39 39 39 39 

X1.9 Pearson 

Correlation 
,366* ,063 ,009 ,276 

-

,079 
,195 

,397
* 

,063 1 
,485

** 

Sig. (2-

tailed) 
,022 ,704 ,956 ,089 ,632 ,234 ,012 ,704  ,002 

N 39 39 39 39 39 39 39 39 39 39 

X1 Pearson 
Correlation 

,600** ,758** 
,409

** 
,617

** 
,333

* 
,446

** 
,464

** 
,758** 

,485
** 

1 

Sig. (2-
tailed) 

,000 ,000 ,010 ,000 ,038 ,004 ,003 ,000 ,002  

N 39 39 39 39 39 39 39 39 39 39 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

 

 

 



Uji Validitas Variabel Lingkungan Kerja (X2) 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 X2.11 X2 

X2.1 Pearson Correlation 1 ,199 -,143 ,056 1,000** ,194 ,044 ,149 -,143 1,000** ,056 ,604** 

Sig. (2-tailed)  ,225 ,386 ,737 ,000 ,236 ,790 ,367 ,386 ,000 ,737 ,000 

N 39 39 39 39 39 39 39 39 39 39 39 39 

X2.2 Pearson Correlation ,199 1 -,091 ,194 ,199 ,362* ,189 ,294 -,091 ,199 ,194 ,458** 

Sig. (2-tailed) ,225  ,580 ,237 ,225 ,024 ,250 ,070 ,580 ,225 ,237 ,003 

N 39 39 39 39 39 39 39 39 39 39 39 39 

X2.3 Pearson Correlation -,143 -,091 1 ,131 -,143 ,129 ,266 ,093 1,000** -,143 ,131 ,400* 

Sig. (2-tailed) ,386 ,580  ,428 ,386 ,433 ,102 ,572 ,000 ,386 ,428 ,012 

N 39 39 39 39 39 39 39 39 39 39 39 39 

X2.4 Pearson Correlation ,056 ,194 ,131 1 ,056 ,307 ,307 ,089 ,131 ,056 1,000** ,589** 

Sig. (2-tailed) ,737 ,237 ,428  ,737 ,057 ,057 ,592 ,428 ,737 ,000 ,000 

N 39 39 39 39 39 39 39 39 39 39 39 39 

X2.5 Pearson Correlation 1,000** ,199 -,143 ,056 1 ,194 ,044 ,149 -,143 1,000** ,056 ,604** 

Sig. (2-tailed) ,000 ,225 ,386 ,737  ,236 ,790 ,367 ,386 ,000 ,737 ,000 

N 
39 39 39 39 39 39 39 39 39 39 39 

39 
 

X2.6 Pearson Correlation ,194 ,362* ,129 ,307 ,194 1 ,282 ,101 ,129 ,194 ,307 ,546** 

Sig. (2-tailed) ,236 ,024 ,433 ,057 ,236  ,082 ,542 ,433 ,236 ,057 ,000 

N 
39 39 39 39 39 39 39 39 39 39 39 

39 
 

X2.7 Pearson Correlation ,044 ,189 ,266 ,307 ,044 ,282 1 ,123 ,266 ,044 ,307 ,490** 

Sig. (2-tailed) ,790 ,250 ,102 ,057 ,790 ,082  ,454 ,102 ,790 ,057 ,002 

N 
39 39 39 39 39 39 39 39 39 39 39 

39 
 



X2.8 Pearson Correlation ,149 ,294 ,093 ,089 ,149 ,101 ,123 1 ,093 ,149 ,089 ,405* 

Sig. (2-tailed) ,367 ,070 ,572 ,592 ,367 ,542 ,454  ,572 ,367 ,592 ,011 

N 39 39 39 39 39 39 39 39 39 39 39 39 

X2.9 Pearson Correlation -,143 -,091 1,000** ,131 -,143 ,129 ,266 ,093 1 -,143 ,131 ,400* 

Sig. (2-tailed) ,386 ,580 ,000 ,428 ,386 ,433 ,102 ,572  ,386 ,428 ,012 

N 39 39 39 39 39 39 39 39 39 39 39 39 

X2.10 Pearson Correlation 1,000** ,199 -,143 ,056 1,000** ,194 ,044 ,149 -,143 1 ,056 ,604** 

Sig. (2-tailed) ,000 ,225 ,386 ,737 ,000 ,236 ,790 ,367 ,386  ,737 ,000 

N 39 39 39 39 39 39 39 39 39 39 39 39 

X2.11 Pearson Correlation ,056 ,194 ,131 1,000** ,056 ,307 ,307 ,089 ,131 ,056 1 ,589** 

Sig. (2-tailed) ,737 ,237 ,428 ,000 ,737 ,057 ,057 ,592 ,428 ,737  ,000 

N 39 39 39 39 39 39 39 39 39 39 39 39 

X2 Pearson Correlation ,604** ,458** ,400* ,589** ,604** ,546** ,490** ,405* ,400* ,604** ,589** 1 

Sig. (2-tailed) ,000 ,003 ,012 ,000 ,000 ,000 ,002 ,011 ,012 ,000 ,000  

N 39 39 39 39 39 39 39 39 39 39 39 39 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

 

 

 



Uji Validitas Variabel Turnover Intention (Y) 

Correlations 

 Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 Y11 Y12 Y13 Y14 Y15 Y16 Y 

Y1 Pearson 
Correlation 

1 ,164 
1,00

0** 
,393* ,085 ,393* 

,443*

* 
,104 

1,00
0** 

1,00
0** 

,164 ,350* 
,443*

* 
,443*

* 
,085 ,284 

,804*

* 

Sig. (2-
tailed)  ,318 ,000 ,013 ,607 ,013 ,005 ,530 ,000 ,000 ,318 ,029 ,005 ,005 ,607 ,080 ,000 

N 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 

Y2 Pearson 
Correlation 

,164 1 ,164 ,261 ,239 ,261 -,001 ,344* ,164 ,164 
1,00

0** 
-,018 -,001 -,001 ,239 ,183 

,455*

* 

Sig. (2-
tailed) 

,318  ,318 ,109 ,142 ,109 ,995 ,032 ,318 ,318 ,000 ,916 ,995 ,995 ,142 ,264 ,004 

N 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 

Y3 Pearson 
Correlation 

1,00
0** 

,164 1 ,393* ,085 ,393* 
,443*

* 
,104 

1,00
0** 

1,00
0** 

,164 ,350* 
,443*

* 
,443*

* 
,085 ,284 

,804*

* 

Sig. (2-
tailed) 

,000 ,318  ,013 ,607 ,013 ,005 ,530 ,000 ,000 ,318 ,029 ,005 ,005 ,607 ,080 ,000 

N 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 

Y4 Pearson 
Correlation 

,393* ,261 ,393* 1 ,183 
1,00

0** 
,025 ,160 ,393* ,393* ,261 ,214 ,025 ,025 ,183 -,065 

,546*

* 

Sig. (2-
tailed) 

,013 ,109 ,013  ,266 ,000 ,878 ,332 ,013 ,013 ,109 ,191 ,878 ,878 ,266 ,692 ,000 

N 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 



Y5 Pearson 
Correlation 

,085 ,239 ,085 ,183 1 ,183 ,101 ,131 ,085 ,085 ,239 ,093 ,101 ,101 
1,00

0** 
,059 ,407* 

Sig. (2-
tailed) 

,607 ,142 ,607 ,266  ,266 ,542 ,428 ,607 ,607 ,142 ,572 ,542 ,542 ,000 ,720 ,010 

N 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 

Y6 Pearson 
Correlation 

,393* ,261 ,393* 
1,00

0** 
,183 1 ,025 ,160 ,393* ,393* ,261 ,214 ,025 ,025 ,183 -,065 

,546*

* 

Sig. (2-
tailed) 

,013 ,109 ,013 ,000 ,266  ,878 ,332 ,013 ,013 ,109 ,191 ,878 ,878 ,266 ,692 ,000 

N 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 

Y7 Pearson 
Correlation 

,443*

* 
-,001 

,443*

* 
,025 ,101 ,025 1 ,162 

,443*

* 
,443*

* 
-,001 ,536** 

1,00
0** 

1,00
0** 

,101 ,199 
,620*

* 

Sig. (2-
tailed) 

,005 ,995 ,005 ,878 ,542 ,878  ,324 ,005 ,005 ,995 ,000 ,000 ,000 ,542 ,226 ,000 

N 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 

Y8 Pearson 
Correlation 

,104 ,344* ,104 ,160 ,131 ,160 ,162 1 ,104 ,104 ,344* ,278 ,162 ,162 ,131 ,158 ,401* 

Sig. (2-
tailed) 

,530 ,032 ,530 ,332 ,428 ,332 ,324  ,530 ,530 ,032 ,086 ,324 ,324 ,428 ,337 ,011 

N 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 

Y9 Pearson 
Correlation 

1,00
0** 

,164 
1,00

0** 
,393* ,085 ,393* 

,443*

* 
,104 1 

1,00
0** 

,164 ,350* 
,443*

* 
,443*

* 
,085 ,284 

,804*

* 

Sig. (2-
tailed) 

,000 ,318 ,000 ,013 ,607 ,013 ,005 ,530  ,000 ,318 ,029 ,005 ,005 ,607 ,080 ,000 

N 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 



Y10 Pearson 
Correlation 

1,00
0** 

,164 
1,00

0** 
,393* ,085 ,393* 

,443*

* 
,104 

1,00
0** 

1 ,164 ,350* 
,443*

* 
,443*

* 
,085 ,284 

,804*

* 

Sig. (2-
tailed) 

,000 ,318 ,000 ,013 ,607 ,013 ,005 ,530 ,000  ,318 ,029 ,005 ,005 ,607 ,080 ,000 

N 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 

Y11 Pearson 
Correlation 

,164 
1,00

0** 
,164 ,261 ,239 ,261 -,001 ,344* ,164 ,164 1 -,018 -,001 -,001 ,239 ,183 

,455*

* 

Sig. (2-
tailed) 

,318 ,000 ,318 ,109 ,142 ,109 ,995 ,032 ,318 ,318  ,916 ,995 ,995 ,142 ,264 ,004 

N 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 

Y12 Pearson 
Correlation 

,350* -,018 ,350* ,214 ,093 ,214 
,536*

* 
,278 ,350* ,350* -,018 1 

,536*

* 
,536*

* 
,093 ,153 

,544*

* 

Sig. (2-
tailed) 

,029 ,916 ,029 ,191 ,572 ,191 ,000 ,086 ,029 ,029 ,916  ,000 ,000 ,572 ,352 ,000 

N 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 

Y13 Pearson 
Correlation 

,443*

* 
-,001 

,443*

* 
,025 ,101 ,025 

1,00
0** 

,162 
,443*

* 
,443*

* 
-,001 ,536** 1 

1,00
0** 

,101 ,199 
,620*

* 

Sig. (2-
tailed) 

,005 ,995 ,005 ,878 ,542 ,878 ,000 ,324 ,005 ,005 ,995 ,000  ,000 ,542 ,226 ,000 

N 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 

Y14 Pearson 
Correlation 

,443*

* 
-,001 

,443*

* 
,025 ,101 ,025 

1,00
0** 

,162 
,443*

* 
,443*

* 
-,001 ,536** 

1,00
0** 

1 ,101 ,199 
,620*

* 

Sig. (2-
tailed) 

,005 ,995 ,005 ,878 ,542 ,878 ,000 ,324 ,005 ,005 ,995 ,000 ,000  ,542 ,226 ,000 

N 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 



Y15 Pearson 
Correlation 

,085 ,239 ,085 ,183 
1,00

0** 
,183 ,101 ,131 ,085 ,085 ,239 ,093 ,101 ,101 1 ,059 ,407* 

Sig. (2-
tailed) 

,607 ,142 ,607 ,266 ,000 ,266 ,542 ,428 ,607 ,607 ,142 ,572 ,542 ,542  ,720 ,010 

N 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 

Y16 Pearson 
Correlation 

,284 ,183 ,284 -,065 ,059 -,065 ,199 ,158 ,284 ,284 ,183 ,153 ,199 ,199 ,059 1 ,363* 

Sig. (2-
tailed) 

,080 ,264 ,080 ,692 ,720 ,692 ,226 ,337 ,080 ,080 ,264 ,352 ,226 ,226 ,720  ,023 

N 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 

Y Pearson 
Correlation 

,804*

* 
,455*

* 
,804*

* 
,546*

* 
,407* 

,546*

* 
,620*

* 
,401* 

,804*

* 
,804*

* 
,455*

* 
,544** 

,620*

* 
,620*

* 
,407* ,363* 1 

Sig. (2-
tailed) 

,000 ,004 ,000 ,000 ,010 ,000 ,000 ,011 ,000 ,000 ,004 ,000 ,000 ,000 ,010 ,023  

N 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 39 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 



Uji Reabilitas  

Uji Reabilitas Variabel Kompensasi (X1) 

Reliability 
Scale: ALL VARIABLES 

Case Processing Summary 

 N % 

Cases Valid 39 100,0 

Excludeda 0 ,0 

Total 39 100,0 

a. Listwise deletion based on all 
variables in the procedure. 

 

 

 

 

 

 
Item-Total Statistics 

 
Scale Mean if 
Item Deleted 

Scale Variance 
if Item Deleted 

Corrected Item-
Total Correlation 

Cronbach's 
Alpha if Item 

Deleted 

X1.1 24,87 13,009 ,440 ,641 

X1.2 24,69 12,324 ,659 ,601 

X1.3 24,62 14,190 ,196 ,694 

X1.4 24,56 12,779 ,455 ,637 

X1.5 24,72 14,787 ,125 ,706 

X1.6 24,72 13,997 ,249 ,681 

X1.7 24,79 13,957 ,281 ,674 

X1.8 24,69 12,324 ,659 ,601 

X1.9 24,69 13,692 ,292 ,672 

 

Reliability Statistics 

Cronbach's 
Alpha N of Items 

,684 9 



Uji Reabilitas Variabel Lingkungan Kerja (X2) 

Reliability 
Scale: ALL VARIABLES 
 

 

 

 

 

 

 

 

 

 

 

 
Item-Total Statistics 

 
Scale Mean if 
Item Deleted 

Scale Variance 
if Item Deleted 

Corrected Item-
Total Correlation 

Cronbach's 
Alpha if Item 

Deleted 

X2.1 32,77 20,235 ,470 ,691 

X2.2 32,72 21,576 ,301 ,716 

X2.3 32,79 22,009 ,230 ,727 

X2.4 32,56 20,305 ,449 ,694 

X2.5 32,77 20,235 ,470 ,691 

X2.6 32,62 21,190 ,422 ,700 

X2.7 32,87 21,588 ,356 ,708 

X2.8 32,51 22,099 ,248 ,723 

X2.9 32,79 22,009 ,230 ,727 

X2.10 32,77 20,235 ,470 ,691 

X2.11 32,56 20,305 ,449 ,694 

Case Processing Summary 

 N % 

Cases Valid 39 100,0 

Excludeda 0 ,0 

Total 39 100,0 

a. Listwise deletion based on all variables 
in the procedure. 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

,725 11 



Uji Reabilitas Variabel Turnover Intention (Y) 

Reliability 
Scale: ALL VARIABLES 
 

 

 

 
 

 

 

 

 

 

 

Item-Total Statistics 

 
Scale Mean if 
Item Deleted 

Scale Variance 
if Item Deleted 

Corrected Item-
Total 

Correlation 

Cronbach's 
Alpha if Item 

Deleted 

Y1 49,90 52,937 ,758 ,844 

Y2 49,85 58,186 ,365 ,863 

Y3 49,90 52,937 ,758 ,844 

Y4 49,90 56,410 ,457 ,859 

Y5 49,74 58,775 ,312 ,865 

Y6 49,90 56,410 ,457 ,859 

Y7 49,85 56,502 ,555 ,854 

Y8 49,82 58,362 ,292 ,867 

Y9 49,90 52,937 ,758 ,844 

Y10 49,90 52,937 ,758 ,844 

Y11 49,85 58,186 ,365 ,863 

Case Processing Summary 

 N % 

Cases Valid 39 100,0 

Excludeda 0 ,0 

Total 39 100,0 

a. Listwise deletion based on all variables 
in the procedure. 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

,865 16 



Y12 50,03 56,499 ,455 ,859 

Y13 49,85 56,502 ,555 ,854 

Y14 49,85 56,502 ,555 ,854 

Y15 49,74 58,775 ,312 ,865 

Y16 50,13 59,430 ,267 ,867 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Uji Normalitas 

 

Uji Heterokedasitas 

Uji Glejser 

Coefficientsa 

Model Unstandardized 
Coefficients 

Standardize
d 

Coefficients 

t Sig. 

B Std. Error Beta 

1 

(Constan
t) 

7,473 6,186  1,208 ,235 

X1 -,199 ,180 -,189 -1,107 ,276 

X2 ,096 ,146 ,112 ,656 ,516 

a. Dependent Variable: RES2 

 
 
 
 
 
 

 
One-Sample Kolmogorov-Smirnov Test 

 Unstandardized 
Residual 

N 39 

Normal Parametersa,b 
Mean ,0000000 

Std. Deviation 6,92955973 

Most Extreme Differences 
Absolute ,101 

Positive ,071 
Negative -,101 

Kolmogorov-Smirnov Z ,631 

Asymp. Sig. (2-tailed) ,820 

a. Test distribution is Normal. 

b. Calculated from data. 



Uji Multikolinearitas 

Coefficientsa 

Model Collinearity Statistics 

Tolerance VIF 

1 
X1 ,919 1,088 

X2 ,919 1,088 

a. Dependent Variable: Y 

 

 

Uji Autokorelasi 

Model Summaryb 

Model R R Square 
Adjusted R 

Square 
Std. Error of 
the Estimate 

Durbin-
Watson 

1 ,495a ,245 ,203 7,119 2,166 

a. Predictors: (Constant), X2, X1 
b. Dependent Variable: Y 

 

Analisis Regresi Linier Berganda 

Coefficientsa 

Model Unstandardized 
Coefficients 

Standardi
zed 

Coefficien
ts 

t Sig. Collinearity 
Statistics 

B Std. 
Error 

Beta Tolera
nce 

VIF 

1 

(Consta
nt) 

23,429 10,223  2,292 ,028   

X1 ,069 ,298 ,035 ,232 ,818 ,919 1,088 

X2 ,774 ,242 ,484 3,202 ,003 ,919 1,088 

a. Dependent Variable: Y 



Uji Koefisien Determinasi (R2) 

 

Uji t (Parsial) 

Coefficientsa 

Model Unstandardized 
Coefficients 

Standardi
zed 

Coefficien
ts 

t Sig. Collinearity 
Statistics 

B Std. 
Error 

Beta Tolera
nce 

VIF 

1 

(Consta
nt) 

23,429 10,223  2,292 ,028   

X1 ,069 ,298 ,035 ,232 ,818 ,919 1,088 

X2 ,774 ,242 ,484 3,202 ,003 ,919 1,088 

a. Dependent Variable: Y 

 

Uji F (Simultan) 

ANOVAa 

Model Sum of 
Squares 

df Mean Square F Sig. 

1 

Regression 591,645 2 295,822 5,836 ,006b 

Residual 1824,714 36 50,687   

Total 2416,359 38    

a. Dependent Variable: Y 

b. Predictors: (Constant), X2, X1 

 

Model Summaryb 

Model R R Square 
Adjusted R 

Square 
Std. Error of 
the Estimate 

1 ,495a ,245 ,203 7,119 

a. Predictors: (Constant), X2, X1 

b. Dependent Variable: Y 


