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Lampiran 7 Kuisioner Penelitian

KUISIONER PENELITIAN

Pengaruh Stress Kerja, Motivasi Kerja, Dan Kompensasi Kerja Terhadap Kepuasan Kerja

Dalam rangka untuk memenuhi tugas akhir (proposal
dan skripsi), Saya Khuzanatul Syafina Mahasiswa Fakultas
Ekonomi dan Bisnis prodi Manajemen melakukan penelitian
tentang pengaruh stres kerja, motivasi kerja, dan pelatihan kerja
terhadap kepuasan kerja karyawan pada PT. Surya Segara Safety
Marine Surabaya.

Oleh karena itu di sela-sela kesibukan Bapak/Ibu, saya
memohon dengan hormat kesediaan Bapak/Ibu untuk dapat
mengisi kuisioner berikut ini. Informasi yang Bapak/Ibu berikan
akan dijaga kerahasiaannya. Atas kesediaan dan partisipasi
Bapak/Ibu sekalian untuk mengisi kuisioner yang ada, saya
ucapkan banyak terima kasih.

IDENTITAS RESPONDEN

Nama
Usia :
Jenis Kelamin : I:l Laki - Laki

Pendidikan Terakhir :

[ Jsmp [ JsmMa [ Jom [ s

Lama Pekerjaan :

[ ]25th [ ]1013th
[ ]e9th [ ]13tn



DAFTAR KUISIONER

Mohon untuk memberikan tanda (Y ) pada setiap pertanyaan
yang Bapak/Ibu pilih pada kolom jawaban yang telah
disediakan.

Berikut keterangannya :

Sangat Setuju (SS) =5
Setuju (S) =4
Kurang Setuju (Ks)y =3
Tidak Setuju (Tsy =2

Sangat Tidak Setuju (s1S) =1

A. Stres Kerja

Penilaian
No. Pernyataan S§S| S | KS | TS | STS
5 14|32 1
Tuntutan Tugas
1 Saya dituntut menyelesaikan
' pekerjaan tepat waktu
Saya tidak jarang mengalami konflik
2. | dalam mernjalankan tugas yang
diberikan atasan saya
Tuntutan Peran
Saya tertekan dengan pergeseran
1 tugas, sehingga saya tidak dapat
’ menyelesaikan  pekerjaan  dengan
maksimal
” Saya  kurang nyaman dengan
" | kurangnya kebebasan di perusahaan
Tuntutan Antar Pribadi
1 Sesama karyawan merasa ada
" | perbedaan




Adanya  ketidakcocokan  dengan

2.

karyawan lain

B. Motivasi Kerja
Penilaian
No. Pernyataan SS| S | KS | TS | STS
5 | 4 3 2 1
Kebutuhan Fisiologi

1. Saya senang kebutuhan fisik saya

terpenuhi
2. Meskipun bekerja  setiap hari

kebutuhan istirahat saya terpenuhi

Kebutuhan Keselamatan dan Keamanan

1. Keselamatan dan keamanan kerja

dijamin oleh perusahaan
2. Karyawan merasa aman dalam

melakukan pekerjaan

Kebutuhan Sosial

1. Hubungan antar karyawan teerjamin

dengan baik
2. Hubungan karyawan dan pemimpin

berjalan dengan baik

Kebutuhan Penghargaan

1. Penghargaan dalam pekerjaan dapat

memotivasi karyawan untuk bekerja

lebih baik
2. Pendapat dapat saya selalu dihargai

oleh atasan




Aktualisasi Diri

Memberikan kesempatan karyawan
untuk menyampaikan ide-ide bagi
kemajuan perusahaan

Motivasi yang diberikan oleh
pimpinan membuat saya lebih

disiplin dalam bekerja

Pelatihan Kerja

Penilaian

Pernyataan SS

KS

TS

STS

3

2

Tujuan Pelatihan

Setelah mengikuti pelatihan, Saya
mampu menyelesaikan pekerjaan
dengan lebih mudah dan cepat

Dengan mengikuti pelatihan, dapat
meningkatkan pencapaian tujuan
organisasi

Materi

Materi pelatihan sesuai dengan
kebutuhan Anda, sehingga mampu
menunjang pekerjaan yang Anda
lakukan

Materi yang diberikan lengkap dan
dapat dengan mudah dipahami

Metode yang Digunakan

Tingkat ketepatan metode

pelatihan yang digunakan dengan




penyampaian materi

2. Metode pelatihan yang diberikan

perusahaan menarik

Kualifikasi Peserta

1. Saya selalu bersemangat untuk

mengikuti pelatihan
2. Saya mengikuti pelatihan

berdasarkan kesesuaian dengan

jabatan

Kualifikasi Pelatih (Instruktur)

1. Instruktur ahli dalam

menyampaikan materi saat

pelatihan
2. Instruktur ~ menguasai ~ materi

pelatihan sehingga mampu

menjelaskan materi dengan baik

D. Kepuasan Kerja
Penilaian
No. Pernyataan SS S |KS| TS | STS
5 4 3 2 1
Upah/gaji

1. Saya merasa puas dengan gaji yang

saya dapatkan
2. Gaji yang saya dapatkan sesuai

dengan ketetapan perusahaan

Lingkup Pekerjaan

1. Pekerjaan di perusahaan sesuai

dengan keahlian saya




Saya merasa puas dengan hasil
kerja saya

Atasan

Saya selalu memantau pekerjaan
karyawan lainnya

Melakukan pengawasan ke
bawahan

Rekan Kerja

Sesama  rekan  kerja  saling
membatu dalam hal pekerjaan

Saya selalu bertukar pendapat
dengan rekan kerja saya

Promosi

Saya bisa mencapai target yang
ditentukan oleh perusahaan

Perusahaan memberikan apresiasi

kepada karyawan yang berprestasi




Lampiran 8 Rekapitulasi Tabel Skor Jawaban Responden

Mo w1 TOTAL
®1.1_a[x1.1 2 [xa1.2 a[x1.2 2[xa15 a[x135 2
Resp_1 5 4 4 4 3 3 23
Resp_2 4 4 3 3 E 3 20
Resp_3 4 4 3 4 4 4 23
Resp_4 4 3 4 4 4 4 23
Resp_5 5 4 4 4 5 5 27
Resp_6 a a a 4 a 3 23
Resp_7 a a 3 4 2 2 19
Resp 8 4 5 4 4 3 3 23
Resp_9 4 E 4 4 5 4 24
Resp_10 4 4 2 5 5 4 24
Resp_11 a a 3 3 3 3 20
Resp_12 4 4 3 4 E 3 21
Resp_13 3 a a 3 5 5 24
Resp_14 2 5 4 4 5 4 24
Resp_15 4 2 3 4 5 5 23
Resp_16 5 4 2 2 2 2 17
Resp_17 2 2 2 2 2 2 12
Resp_18 5 a a 4 a a 25
Resp_19 E 4 4 F E 2 18
Resp_20 5 4 3 2 5 5 24
Resp_21 5 5 4 4 5 4 27
Resp_22 4 2 4 4 3 4 21
Resp_23 5 4 5 4 4 4 26
Resp_24 5 4 4 4 4 4 25
Resp_25 a a 2 2 a a 20
Resp_26 a E 4 E 5 4 25
Resp_27 a 5 4 4 5 3 25
Resp_28 5 5 4 4 5 4 27
Resp_29 4 4 3 4 4 4 23
Resp_30 4 4 4 4 4 4 24
Resp_31 5 4 4 3 2 4 77
Resp_32 4 4 4 3 3 4 727
Resp_33 3 3 4 a 4 4 22
Resp_34 4 3 3 3 4 4 21
Resp_35 4 5 5 5 3 3 25
Resp_36 1 5 1 1 1 1 10
Resp_37 4 4 2 3 4 3 20
Resp_38 5 4 2 4 4 3 727
Resp_39 4 3 4 4 4 4 23
Resp_40 4 4 4 4 3 3 727
Resp_41 4 4 2 2 4 4 20
Resp_42 4 4 3 4 3 3 21
Resp_43 4 4 4 4 4 4 24
Resp_44 5 5 5 3 E 2 23
Resp_45 4 3 4 4 4 4 23
Resp_46 4 3 3 3 3 3 19
Resp_47 5 4 5 5 5 5 29
Resp_4ag 4 3 4 a 3 3 21
Resp_49 4 4 4 5 3 4 24
Resp 50 4 4 4 4 4 4 24
Resp_51 4 3 3 3 2 2 17
Resp_52 5 4 3 2 5 5 24
Resp_53 5 3 3 4 3 3 21
Resp_54 4 4 2 2 2 2 16
Resp_55 4 4 4 4 2 3 21
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Lampiran 9 output data SPSS

OUTPUT PENGELOLAAN DATA SPSS

1. Hasil uji deskriptif responden & frekuensi jawaban responden
Hasil uji deskriptif responden
Usia
Frequency Percent Valid Percent Cumulative Percent
19-29 37 43.5 43.5 43.5
30-40 40 47.1 47.1 90.6
Valid 41-50 7 8.2 8.2 98.8
>50 1 1.2 1.2 100.0
Total 85 100.0 100.0




Jenis_Kelamin

Frequency Percent Valid Percent Cumulative Percent
Laki-Laki 64 75.3 75.3 75.3
Valid Perempuan 21 24.7 24.7 100.0
Total 85 100.0 100.0
Pendidikan_Terakhir
Frequency Percent Valid Percent Cumulative Percent
SMP 3 35 35 35
SMA/SMK 54 63.5 63.5 67.1
Valid Dl 14 16.5 16.5 83.5
S1 14 16.5 16.5 100.0
Total 85 100.0 100.0




Lama_Kerja

Frequency Percent Valid Percent Cumulative Percent
2-5 27 31.8 31.8 31.8
6-9 46 54.1 54.1 85.9
Valid 10-13 6 7.1 7.1 92.9
>13 6 7.1 7.1 100.0
Total 85 100.0 100.0




Frekuensi Jawaban Responden

X111
Frequency Percent Valid Percent Cumulative Percent
SS 1.2 1.2 1.2
S 2 24 2.4 3.5
Valid KS 3.5 3.5 7.1
TS 54 63.5 63.5 70.6
STS 25 294 294 100.0
Total 85 100.0 100.0
X1.1_2
Frequency Percent Valid Percent Cumulative Percent
S 6 7.1 7.1 7.1
KS 19 224 224 294
Valid TS 48 56.5 56.5 85.9
STS 12 14.1 14.1 100.0
Total 85 100.0 100.0




X1.2_1

Frequency Percent Valid Percent Cumulative Percent
SS 5 5.9 5.9 5.9
S 24 28.2 28.2 34.1
Valid KS 19 224 224 56.5
TS 33 38.8 38.8 95.3
STS 4 47 47 100.0
Total 85 100.0 100.0
X1.2.2
Frequency Percent Valid Percent Cumulative Percent
SS 9 10.6 10.6 10.6
S 23 27.1 271 37.6
Valid KS 15 17.6 17.6 55.3
TS 33 38.8 38.8 94.1
STS 5 59 5.9 100.0
Total 85 100.0 100.0




X1.3_1

Frequency Percent Valid Percent Cumulative Percent
SS 5 5.9 5.9 5.9
S 22 259 259 31.8
Valid KS 23 271 271 58.8
TS 22 259 259 84.7
STS 13 15.3 15.3 100.0
Total 85 100.0 100.0
X1.3_1
Frequency Percent Valid Percent Cumulative Percent
SS 5 5.9 5.9 5.9
S 22 259 259 31.8
Valid KS 23 27.1 27.1 58.8
TS 22 259 259 84.7
STS 13 15.3 15.3 100.0
Total 85 100.0 100.0




X211

Frequency Percent Valid Percent Cumulative Percent
KS 7 8.2 8.2 8.2
TS 51 60.0 60.0 68.2
Valid
STS 27 31.8 31.8 100.0
Total 85 100.0 100.0
X221
Frequency Percent Valid Percent Cumulative Percent
S 1.2 1.2 1.2
KS 2 24 24 3.5
Valid TS 39 45.9 45.9 494
STS 43 50.6 50.6 100.0
Total 85 100.0 100.0




X222

Frequency Percent Valid Percent Cumulative Percent
KS 2 2.4 24 24
TS 47 55.3 55.3 57.6
Valid
STS 36 424 424 100.0
Total 85 100.0 100.0
X222
Frequency Percent Valid Percent Cumulative Percent
KS 2 2.4 24 24
TS 47 55.3 55.3 57.6
Valid
STS 36 424 424 100.0
Total 85 100.0 100.0




X2.3_1

Frequency Percent Valid Percent Cumulative Percent
KS 5 5.9 5.9 5.9
TS 52 61.2 61.2 67.1
Valid
STS 28 329 329 100.0
Total 85 100.0 100.0
X232
Frequency Percent Valid Percent Cumulative Percent
S 1.2 1.2 1.2
KS 4 4.7 4.7 5.9
Valid TS 48 56.5 56.5 624
STS 32 37.6 37.6 100.0
Total 85 100.0 100.0




X241

Frequency Percent Valid Percent Cumulative Percent
TS 44 51.8 51.8 51.8
Valid STS 41 48.2 48.2 100.0
Total 85 100.0 100.0
X242
Frequency Percent Valid Percent Cumulative Percent
KS 5 5.9 5.9 5.9
TS 59 69.4 69.4 753
Valid
STS 21 24.7 247 100.0
Total 85 100.0 100.0




X251

Frequency Percent Valid Percent Cumulative Percent
KS 2 24 2.4 24
TS 57 67.1 67.1 69.4
Valid
STS 26 30.6 30.6 100.0
Total 85 100.0 100.0
X2.5_2
Frequency Percent Valid Percent Cumulative Percent
KS 3 3.5 3.5 3.5
TS 54 63.5 63.5 67.1
Valid
STS 28 329 329 100.0
Total 85 100.0 100.0




X311

Frequency Percent Valid Percent Cumulative Percent
KS 2 24 24 24
TS 58 68.2 68.2 70.6
Valid
STS 25 294 294 100.0
Total 85 100.0 100.0
X3.1.2
Frequency Percent Valid Percent Cumulative Percent
KS 3 3.5 3.5 3.5
TS 61 71.8 71.8 753
Valid
STS 21 247 24.7 100.0
Total 85 100.0 100.0




X3.2_1

Frequency Percent Valid Percent Cumulative Percent
S 1.2 1.2 1.2
KS 2 24 24 3.5
Valid TS 63 74.1 74.1 77.6
STS 19 224 224 100.0
Total 85 100.0 100.0
X3.2.2
Frequency Percent Valid Percent Cumulative Percent
SS 1 1.2 1.2 1.2
S 1 1.2 1.2 24
Valid KS 2 24 24 47
TS 66 77.6 77.6 824
STS 15 17.6 17.6 100.0
Total 85 100.0 100.0




X331

Frequency Percent Valid Percent Cumulative Percent
S 1 1.2 1.2 1.2
KS 3 3.5 3.5 4.7
Valid TS 71 83.5 83.5 88.2
STS 10 11.8 11.8 100.0
Total 85 100.0 100.0
X3.3_2
Frequency Percent Valid Percent Cumulative Percent
KS 4 47 47 47
TS 65 76.5 76.5 81.2
Valid
STS 16 18.8 18.8 100.0
Total 85 100.0 100.0




X3.4_1

Frequency Percent Valid Percent Cumulative Percent
KS 7 8.2 8.2 8.2
TS 61 71.8 71.8 80.0
Valid
STS 17 20.0 20.0 100.0
Total 85 100.0 100.0
X3.4_2
Frequency Percent Valid Percent Cumulative Percent
KS 7 8.2 8.2 8.2
TS 63 741 74.1 824
Valid
STS 15 17.6 17.6 100.0
Total 85 100.0 100.0




X3.5_1

Frequency Percent Valid Percent Cumulative Percent
S 1.2 1.2 1.2
KS 4 47 4.7 5.9
Valid TS 64 753 753 81.2
STS 16 18.8 18.8 100.0
Total 85 100.0 100.0
X3.5_2
Frequency Percent Valid Percent Cumulative Percent
SS 1 1.2 1.2 1.2
KS 3 3.5 3.5 4.7
Valid TS 64 753 753 80.0
STS 17 20.0 20.0 100.0
Total 85 100.0 100.0




Y11

Frequency Percent Valid Percent Cumulative Percent
KS 10 11.8 11.8 11.8
TS 57 67.1 67.1 78.8
Valid
STS 18 21.2 21.2 100.0
Total 85 100.0 100.0
Y12
Frequency Percent Valid Percent Cumulative Percent
S 1 1.2 1.2 1.2
KS 5 5.9 5.9 7.1
Valid TS 62 729 729 80.0
STS 17 20.0 20.0 100.0
Total 85 100.0 100.0




Y21

Frequency Percent Valid Percent Cumulative Percent
KS 4 47 4.7 4.7
TS 59 69.4 69.4 74.1
Valid
STS 22 259 259 100.0
Total 85 100.0 100.0
Y22
Frequency Percent Valid Percent Cumulative Percent
SS 2 24 24 24
KS 6 7.1 7.1 9.4
Valid TS 49 57.6 57.6 67.1
STS 28 329 329 100.0
Total 85 100.0 100.0




Y3 1

Frequency Percent Valid Percent Cumulative Percent
SS 4 4.7 4.7 4.7
S 11 129 129 17.6
Valid KS 15 17.6 17.6 35.3
TS 39 45.9 45.9 81.2
STS 16 18.8 18.8 100.0
Total 85 100.0 100.0
Y32
Frequency Percent Valid Percent Cumulative Percent
SS 47 47 4.7
S 4.7 4.7 9.4
KS 9 10.6 10.6 20.0
Valid
TS 51 60.0 60.0 80.0
STS 17 20.0 20.0 100.0
Total 85 100.0 100.0




Y4 1

Frequency Percent Valid Percent Cumulative Percent
KS 6 7.1 7.1 7.1
TS 51 60.0 60.0 67.1
Valid
STS 28 329 329 100.0
Total 85 100.0 100.0
Y4 2
Frequency Percent Valid Percent Cumulative Percent
TS 51 60.0 60.0 60.0
Valid STS 34 40.0 40.0 100.0
Total 85 100.0 100.0




Y5 1

Frequency Percent Valid Percent Cumulative Percent
KS 5 5.9 5.9 5.9
TS 61 71.8 71.8 77.6
Valid
STS 19 224 224 100.0
Total 85 100.0 100.0
Y.5_2
Frequency Percent Valid Percent Cumulative Percent
S 1 1.2 1.2 1.2
KS 2 24 2.4 3.5
Valid TS 56 65.9 65.9 69.4
STS 26 30.6 30.6 100.0
Total 85 100.0 100.0




2. Hasil Uji Validitas
X1 : Stres Kerja
Correlations
X111 X1.1.2 X1.2_1 X1.2_2 X1.3_1 X1.3_2 TOTAL_X1
Pearson Correlation 1 .072 .092 111 176 .209 343"
X1.1_1 Sig. (2-tailed) 511 402 312 107 .055 .001
N 85 85 85 85 85 85 85
Pearson Correlation .072 1 .081 .099 140 .063 .303"
X1.1_2 Sig. (2-tailed) 511 460 .368 202 .565 .005
N 85 85 85 85 85 85 85
Pearson Correlation .092 .081 1 687" 467" 518" 742"
X1.2_1 Sig. (2-tailed) 402 460 .000 .000 .000 .000
N 85 85 85 85 85 85 85
Pearson Correlation 111 .099 687" 1 .610™ 624" .825"
X1.2_2 Sig. (2-tailed) 312 .368 .000 .000 .000 .000
N 85 85 85 85 85 85 85
Pearson Correlation 176 140 467" .610™ 1 871" .855™
X131 Sig. (2-tailed) 107 .202 .000 .000 .000 .000
N 85 85 85 85 85 85 85
Pearson Correlation 209 .063 518" 624" 871" 1 861"
X1.3_2 Sig. (2-tailed) .055 .565 .000 .000 .000 .000
N 85 85 85 85 85 85 85
Pearson Correlation .343" .303" 742" 825" .855" 861" 1
TOTAL_X1 |Sig. (2-tailed) .001 .005 .000 .000 .000 .000
N 85 85 85 85 85 85 85

** Correlation is significant at the 0.01 level (2-tailed).




X2 : Motivasi Kerja

Correlations

X2.1_1 X212 X2.2_1 X2.2_2 X2.3_1 X2.3_2 X2.4_1 X2.4_2 X2.5_1 X2.5_2 TOTAL_X2

Pearson Correlation 1 523" 458" 374" 449" 486" .495" .433" 335" .384" 720"

X211 Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .002 .000 .000
N 85 85 85 85 85 85 85 85 85 85 85

Pearson Correlation 523" 1 587" 422" 536" 565" 459" 372" .320" .398" 769"

X2.1.2 Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .003 .000 .000
N 85 85 85 85 85 85 85 85 85 85 85

Pearson Correlation 458" .587" 1 486" 535" 604" .435" .324" .350" .388" 760"

X2.2_1 Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .003 .001 .000 .000
N 85 85 85 85 85 85 85 85 85 85 85

Pearson Correlation 374" 422" .486" 1 618" 415" 466" .448" .193 201" 679"

X2.2_2 Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 076 .007 .000
N 85 85 85 85 85 85 85 85 85 85 85

Pearson Correlation 449" 536" 535" 618" 1 852" 374" 349" .189 .168 747"

X2.3_1 Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .001 .083 124 .000
N 85 85 85 85 85 85 85 85 85 85 85

Pearson Correlation 486" 565" .604" 415" 852" 1 .363" 262" .255 231 746"

X2.3_2 Sig. (2-tailed) .000 .000 .000 .000 .000 .001 .016 018 034 .000
N 85 85 85 85 85 85 85 85 85 85 85

Pearson Correlation 495" 459" 435" 466" 374" .363" 1 .330" .350" 444" 672"

X2.4_1 Sig. (2-tailed) .000 .000 .000 .000 .000 .001 .002 .001 .000 .000
N 85 85 85 85 85 85 85 85 85 85 85

Pearson Correlation 433" 372" 324" 448" 349" 262" .330" 1 .3397 442" 6117

X2.4_2 Sig. (2-tailed) .000 .000 .003 .000 .001 016 .002 .002 .000 .000
N 85 85 85 85 85 85 85 85 85 85 85




Pearson Correlation 335" .320" .350" .193 .189 .255" .350" .339" 1 667" 561"
X2.5_1 Sig. (2-tailed) .002 .003 .001 076 .083 018 .001 .002 .000 .000

N 85 85 85 85 85 85 85 85 85 85 85

Pearson Correlation 384" .398" .388" 291" .168 231 444" 442" 667" 1 623"
X2.5_2 Sig. (2-tailed) .000 .000 .000 .007 124 034 .000 .000 .000 .000

N 85 85 85 85 85 85 85 85 85 85 85

Pearson Correlation 720" 769" 760" 679" 747" 746" 672" 611" 561" 623" 1
TOTAL_X2 Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

N 85 85 85 85 85 85 85 85 85 85 85

**_Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).




X3 : Pelatihan Kerja

Correlations
X3.1.1 X3.1.2 X3.2_1 X322 X3.3_1 X332 X3.4.1 X342 X3.5_1 X3.5_2 TOTAL_X3
Pearson Correlation 1 495+ 415+ 318~ 303+ 346" 519+ 183 519+ 419" 656
X311 Sig. (2-tailed) .000 .000 .003 .005 .001 .000 095 .000 .000 .000
N 85 85 85 85 85 85 85 85 85 85 85
Pearson Correlation 495+ 1 557+ 424~ 432" 388" 367 401 367 495~ 715"
X312 Sig. (2-tailed) .000 .000 .000 .000 .000 .001 .000 .001 .000 .000
N 85 85 85 85 85 85 85 85 85 85 85
Pearson Correlation 415+ 557 1 727+ 472+ 439+ 453~ 394~ 320" 486+ 773
X321 Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .003 .000 .000
N 85 85 85 85 85 85 85 85 85 85 85
Pearson Correlation 318~ 424 727+ 1 703+ 470+ 428+ 170 351 457+ 743
X322 Sig. (2-tailed) .003 .000 .000 .000 .000 .000 119 .001 .000 .000
N 85 85 85 85 85 85 85 85 85 85 85
Pearson Correlation .303+ 4327 4727 703~ 1 4747 328~ 187 .533~ 436+ 705+
X3.3.1 Sig. (2-tailed) .005 .000 .000 .000 .000 .002 .086 .000 .000 .000
N 85 85 85 85 85 85 85 85 85 85 85
Pearson Correlation 346" .388" 439~ 470" A74" 1 420" 247" 322 376" 645"
X332 Sig. (2-tailed) .001 .000 .000 .000 .000 .000 .023 .003 .000 .000
N 85 85 85 85 85 85 85 85 85 85 85
Pearson Correlation 519+ 367+ 453+ 428 328 420" 1 275" 387+ 307 655
X3.4.1 Sig. (2-tailed) .000 .001 .000 .000 .002 .000 011 .000 .004 .000
N 85 85 85 85 85 85 85 85 85 85 85
Pearson Correlation 183 401+ .394+ 170 187 247 275" 1 411 329~ .523
o2 Sig. (2-tailed) .095 .000 .000 119 .086 .023 011 .000 .002 .000




N 85 85 85 85 85 85 85 85 85 85 85
Pearson Correlation 519 367~ .320~ 351" 533~ 322+ 387~ A11 1 626" 707+
X3.5_1 Sig. (2-tailed) .000 .001 .003 .001 .000 .003 .000 .000 .000 .000
N 85 85 85 85 85 85 85 85 85 85 85
Pearson Correlation 419+ 495+ 486 457 436" 376" 307 329+ 626 1 729+
X3.5_2 Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .004 .002 .000 .000
N 85 85 85 85 85 85 85 85 85 85 85
Pearson Correlation 656" 715 773" 743 705" 645" 655 523 707+ 729" 1
TOTAL_X3 Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000
N 85 85 85 85 85 85 85 85 85 85 85

**_Correlation is significant at the 0.01 level (2-tailed).
*, Correlation is significant at the 0.05 level (2-tailed).




Y : Kepuasan Kerja

Correlations
Y11 Y12 Y21 Y22 Y31 Y32 Y41 Y42 Y51 Y52 TOTAL_Y
Pearson Correlation 1 502+ 4197 342+ 350" 2220 322 161 275" 147 630"
Y11 Sig. (2-tailed) .000 .000 .001 .001 .041 .003 141 011 180 .000
N 85 85 85 85 85 85 85 85 85 85 85
Pearson Correlation 502+ 1 336" .233° 301 193 204 311 317+ 212 589"
Y.1.2 Sig. (2-tailed) .000 002 .032 .005 .076 .061 .004 .003 .052 .000
N 85 85 85 85 85 85 85 85 85 85 85
Pearson Correlation 419+ 336" 1 443+ .085 .208 253 320" 412+ 262 585+
Y21 Sig. (2-tailed) .000 .002 .000 437 .057 019 .003 .000 .015 .000
N 85 85 85 85 85 85 85 85 85 85 85
Pearson Correlation 342+ 233 443 1 219 .021 345+ 209 195 135 538+
Y22 Sig. (2-tailed) .001 .032 .000 044 .852 .001 .055 073 217 .000
N 85 85 85 85 85 85 85 85 85 85 85
Pearson Correlation .350" .301+ .085 219 1 697+ .086 .071 139 129 670+
Y.3.1 Sig. (2-tailed) .001 .005 437 .044 .000 433 .516 203 .240 .000
N 85 85 85 85 85 85 85 85 85 85 85
Pearson Correlation 222 193 .208 .021 697~ 1 067 122 171 159 614~
Y32 Sig. (2-tailed) .041 .076 .057 .852 .000 543 267 117 147 .000
N 85 85 85 85 85 85 85 85 85 85 85
Pearson Correlation 322 204 253 345" .086 .067 1 508" 217 378+ .525+
Y41 Sig. (2-tailed) .003 .061 019 .001 433 .543 .000 046 .000 .000
N 85 85 85 85 85 85 85 85 85 85 85




Pearson Correlation 161 311" .320" .209 071 a22 .508~ 1 .352 311" 504~
Y42 Sig. (2-tailed) 141 .004 .003 .055 .516 267 .000 .001 .004 .000
N 85 85 85 85 85 85 85 85 85 85 85
Pearson Correlation 275 317+ 4127 195 139 171 217 352" 1 434" 540"
Y51 Sig. (2-tailed) .011 .003 .000 .073 203 117 046 .001 .000 .000
N 85 85 85 85 85 85 85 85 85 85 85
Pearson Correlation 147 212 262" 135 129 159 378" 311" 434 1 494~
Y.5_2 Sig. (2-tailed) 180 .052 015 217 240 147 .000 .004 .000 .000
N 85 85 85 85 85 85 85 85 85 85 85
Pearson Correlation 630" 589 .585~ 538+ 670" 614+ 525+ 504+ .540" 494+ 1
TOTAL_Y Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000
N 85 85 85 85 85 85 85 85 85 85 85

**_ Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).




3. Uiji Reliabilitas

Reliability Statistics

Cronbach's Alpha

N of Items

775

6

Item-Total Statistics

Scale Mean if Item Scale Variance if Item Corrected Item-Total |Cronbach's Alpha if Item
Deleted Deleted Correlation Deleted

X1.1_1 16.15) 15.726] 181 805
X1.1_2 16.55) 15.893] 121 817
X1.2_1 17.25 11.879 590 723
X1.2_2 17.31] 10.667] 696 691
X1.3_1 17.14 10.361 742 676
X1.3_2 17.25 10.569 760 672




Reliability Statistics

Cronbach's Alpha

N of Items

.878

10

Item-Total Statistics

Scale Mean if [tem Scale Variance if Item Corrected Item-Total Cronbach's Alpha if
Deleted Deleted Correlation Item Deleted
X211 38.80 12.448 .634 864
X212 38.92 11.791 .682 861
X2.2_1 38.58 12.176 .681 861
X222 38.64 12.854 594 .868
X2.3_1 38.76 12.444 672 .862
X2.3_2 38.73 12.200 .662 862
X241 38.55 13.036 593 .868
X242 38.85 13.203 516 873
X251 38.75 13.474 464 876
X252 38.74 13.123 529 872




Reliability Statistics

Reliability Statistics
Cronbach's Alpha N of Items
874 10
Item-Total Statistics
Scale Mean if Item Scale Variance if Item Corrected Item-Total Cronbach's Alpha if
Deleted Deleted Correlation Item Deleted
X211 38.80 12.448 634 864
X212 38.92 11.791 682 861
X221 38.58 12.176 681 .861
X222 38.64 12.854 594 .868
X2.3_1 38.76 12444 672 862
X2.3_2 38.73 12.200 662 862
X241 38.55 13.036 593 868
X242 38.85 13.203 516 873
X2.51 38.75 13.474 464 876
X2.5_2 38.74 13.123 529 872




Cronbach's Alpha

N of Items

751 10
Item-Total Statistics
Scale Mean if Item Scale Variance if Item Corrected Item-Total Cronbach's Alpha if
Deleted Deleted Correlation Item Deleted

Y11
Y12
Y21
Y22
Y3_1
Y32
Y41
Y42

Y5 1

37.07

37.05

36.95

36.98

37.55

37.31

36.91

36.76

37.00

12.066

12.331

12.450

11.928

10.131

10.929

12.491

12.825

12.643

.526

483

485

372

461

418

401

.398

435

717

724

725

737

.733

.735

732

734

730




| Y52 | 36.91

12.682

371

736

4. Uji Normalitas

One-Sample Kolmogorov-Smirnov Test

Unstandardized

Residual
N 85
Normal Parameters®” Mean 087
Std. Deviation 2.77403675
Absolute .077
Most Extreme Differences Positive .077
Negative -.067
Kolmogorov-Smirnov Z .713
Asymp. Sig. (2-tailed) .690

a. Test distribution is Normal.

b. Calculated from data.



Normal P-P Plot of Regression Standardized Residual

Dependent Variable: TOTAL_Y
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Regression Standardized Residual

Mean = 3 .66E-16
Stel. Dev. = 0.982
M=E85



5. Uji Multikolonierits

Coefficients?
Collinearity Statistics
Model
Tolerance VIF

TOTAL_X1 .928 1.077

TOTAL_X2 553 1.810

TOTAL_X3 .584 1.711

a. Dependent Variable: TOTAL_Y
6. Uiji Autokorelasi
Model Summary®
Model R R Square Adjusted R Square Std. Error of the Durbin-Watson
Estimate

1 7142 546 579 2.462 1.997

a. Predictors: (Constant), TOTAL_X3, TOTAL_X1, TOTAL_X2
b. Dependent Variable: TOTAL_Y




7. Uji Heteroskedastisitas

Regression Studentized Residual

Scatterplot
Dependent Variable: TOTAL_Y
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8. Ujit

Coefficients2
Model Unstandardized Coefficients | Standardized t Sig.
Coefficients
B Std. Error Beta

(Constant) 4222 4.468 .945 .348

TOTAL_X1 212 077 231 2.747 .007
1

TOTAL_X2 312 .106 323 2.960 .004

TOTAL_X3 464 115 429 4.047 .000

a. Dependent Variable: TOTAL_Y




9. UjiF

ANOVA-
Model Sum of Squares df Mean Square F Sig.
Regression 569.291 3 189.764 23.779 .000p
1 Residual 646.404 81 7.980
Total 1215.694 84

a. Dependent Variable: TOTAL_Y

b. Predictors: (Constant), TOTAL_X3, TOTAL_X1, TOTAL_X2




