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1. WORKLOAD (X1)

No. ‘

Pertanyaan

|ss|s| N | Ts | sTS

A. Target Yang
Harus Dicapai

Saya seringkali
mengerjakan  dua
atau lebih pekerjaan
dalam waktu
bersamaan.

Saya menerima
jumlah  pekerjaan
yang tidak banyak
dari pada rekan
kerja.

B. Kondisi
Pekerjaan

Saya tidak merasa
tegang ketika
menghadapi rekan
kerja yang kritis.

Saya tidak dapat
tenang ketika
menghadapi
masalah.

C. Penggunaan
Waktu Kerja

Pekerjaan yang saya
lakukan tidak
menentu datangnya.

Waktu kerja yang
diberikan




menguntungkan
bagi saya.

D. Standart
Pekerjaan

1 Saya seringkali
mendapatkan
gangguan  selama
melakukan
pekerjaan.

2 Saya merasa dapat
diterima dengan
rekan kerja
seruangan.

JOB INSECURITY (X2)

No. ‘ Pertanyaan

|SS|s|N|Ts|sTS

A. Kemungkinan
Kehilangan
Pekerjaan

1. Saya lebih menyukai
dan merasa nyaman
dengan pekerjaan saya
sekarang.

2. Saya merasa tidak aman
dalam bekerja karena
tiak sesuai dengaan

kemampuan saya.

B. Kemungkinan
Perubahan Negatif
Yang Terjadi Pada

Instansi




Saya senang  dan
terbuka ketika
berkomunikasi dengan
sesama rekan kerja.

Saya gelisah dan tidak
berdaya terhadap
peristiwa-peristiwa
yang akan
mempengaruhi saya.

C. Ketidak Berdayaan

Pegawai Dalam

Menangani

Ancaman
Komunikasi yang

berupa teguran, dapat
merubah sikap dan
perilaku saya yang
kurang baik.

Bila timbul masalah
dengan karyawan yang
lain, saya tidak bisa
menyelesaikannya dan
instropeksi diri.




3.

WORK FATIGUE (Y)

No.

Pertanyaan

|ss|s|N |Ts|sTs

A. Perhatian
menurun

yang

Saya  merasa  berat

dibagian kepala saat

bekerja.

Saya tidak merasa lelah
diseluruh badan saat
bekerja.

Saya merasa ingin

menguap saat bekerja.

tidak
kacau

Saya merasa

pikiran saat

bekerja.

B. Persepsi Melambat
Dan Melambat

Saya tidak merasa susah
berpikir saat bekerja.

lelah
berbicara saat bekerja.

Saya  merasa

tidak
menghadapi

Saya

gugup
sesuatu saat bekerja.

merasa

Saya merasa dapat

berkonsentrasi saat

bekerja.

Saya merasa tidak dapat
memusatkan perhatian
terhadap sesuatu.




Saya tidak mudah lupa
terhadap sesuatu.

Saya tidak  merasa
kurang percaya diri.

Saya sering merasa
cemas terhadap sesuatu.

Saya sering merasa sulit
untuk mengontrol
sikap.

10.

Saya terkadang merasa
tidak tekun dalam
bekerja.

C. Kemampuan
Berprestasi
Menurun

Saya merasa kurang
semangat dalam bekerja
sehingga prestasi saya
menurun.

Saya tidak merasa lelah
dalam bekerja sehingga
prestasi saya menurun.

D. Kegiatan =~ Mental
Dan Fisik Menjadi
Kurang Efisien

Saya merasa kurang
efisiensi saat bekerja
dikarenakan banyaknya
pekerjaan yang harus
saya selesaikan dengan




waktu yang sudah
ditentukan.

Saya tidak  merasa
membuat kesalahan
dalam bekerja sehingga
pekerjaan saya belum
terselesaikan ~ dengan
baik.
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Tabulasi Data Responden

Variabel Workload (X1)
Variabel Workload
Resp | X1.1 | X1.2 | X1.3 | X1.4 | X1.5 | X1.6 | X1.7 | X1.8 | TOTAL
Resp_1 2 2 2 2 2 2 2 2 16
Resp_2 2 3 2 2 2 2 3 2 18
Resp_3 2 3 2 2 2 3 3 3 20
Resp_4 4 3 3 4 3 3 3 3 26
Resp_5 4 4 4 5 5 4 5 4 35
Resp_6 5 5 5 5 5 5 5 5 40
Resp_7 3 3 3 4 3 3 3 4 26
Resp_8 3 4 4 4 4 4 3 4 30
Resp_9 3 2 3 2 2 3 2 3 20
Resp 10| 5 5 5 5 5 5 5 5 40
Resp 11| 5 5 4 4 4 5 5 3 35
Resp 12| 5 5 5 5 5 5 5 5 40
Resp 13| 3 4 4 4 4 4 3 4 30
Resp 14| 5 5 5 5 4 5 4 5 38
Resp 15| 5 4 4 4 4 4 5 4 34
Resp 16 | 5 5 5 5 4 5 4 5 38
Resp 17| 5 4 4 4 5 4 4 4 34
Resp_18 | 5 4 5 4 5 4 5 4 36
Resp_19 4 4 5 5 5 4 5 4 36
Resp 20| 5 5 4 4 5 5 5 5 38
Resp 21 | 4 4 4 5 4 4 5 4 34
Resp 22| 5 4 5 4 5 4 5 4 36
Resp 23 | 4 5 5 5 4 5 4 5 37
Resp 24| 5 5 5 5 5 5 4 5 39
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Tabulasi Data Responden
Variabel Job Insecurity (X2)

Variabel Job Insecurity
Resp | X2.1 | X2.2 | X2.3 | X2.4 | X2.5 | X2.6 | TOTAL

Resp_1 1 1 1 1 2 1 7

Resp_2 2 3 2 3 2 2 14
Resp_3 1 1 2 1 1 2 8

Resp_4 5 4 4 5 5 5 28
Resp_5 4 3 4 3 4 4 22
Resp_6 2 1 2 1 2 2 10
Resp_7 4 5 4 5 4 5 27
Resp_8 5 5 5 5 5 5 30
Resp_9 2 2 2 2 2 2 12
Resp_10 3 2 3 2 3 2 15
Resp_11 3 4 3 4 4 4 22
Resp_ 12 | 5 5 4 5 4 4 27
Resp_13 | 5 4 5 4 4 4 26
Resp_14 | 5 5 5 5 4 4 28
Resp_ 15| 5 5 4 5 5 5 29
Resp_16 | 5 4 4 4 5 5 27
Resp_17 | 4 5 5 4 4 4 26
Resp_18 | 4 3 4 4 3 4 22
Resp_19 4 3 4 3 4 4 22
Resp_20 4 3 4 3 4 4 22
Resp_ 21 | 4 4 5 4 5 4 26
Resp 22 | 4 5 5 4 5 4 27
Resp 23 | 3 3 3 3 3 3 18
Resp 24 | 4 5 4 5 4 5 27
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Tabulasi Data Responden

Variabel Work Fatigue (Y1)
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DISTRIBUSI FREKUENSI JAWABAN RESPONDEN
a. Variabel Workload

X1.1
Cumulative
Frequency = Percent Valid Percent Percent
Valid 2.00 3 5.7 5.7 5.7
3.00 8 15.1 15.1 20.8
4.00 22 41.5 41.5 62.3
5.00 20 37.7 37.7 100.0
Total 53 100.0 100.0
X1.2
Cumulative
Frequency  Percent Valid Percent Percent
Valid 2.00 2 3.8 3.8 3.8
3.00 8 15.1 15.1 18.9
4.00 24 45.3 45.3 64.2
5.00 19 35.8 35.8 100.0

Total 53 100.0 100.0




X1.3

Cumulative
Frequency = Percent Valid Percent Percent
Valid 2.00 3 5.7 5.7 5.7
3.00 4 7.5 7.5 13.2
4.00 28 52.8 52.8 66.0
5.00 18 34.0 34.0 100.0
Total 53 100.0 100.0
X1.4
Cumulative
Frequency = Percent Valid Percent Percent
Valid  2.00 4 7.5 7.5 7.5
4.00 28 52.8 52.8 60.4
5.00 21 39.6 39.6 100.0
Total 53 100.0 100.0
X1.5
Cumulative
Frequency = Percent Valid Percent Percent
Valid  2.00 4 7.5 7.5 7.5
3.00 6 11.3 11.3 18.9
4.00 25 47.2 47.2 66.0
5.00 18 34.0 34.0 100.0
Total 53 100.0 100.0




X1.6

Cumulative

Frequency = Percent Valid Percent Percent
Valid 2.00 2 3.8 3.8 3.8
3.00 8 15.1 15.1 18.9
4.00 24 45.3 45.3 64.2
5.00 19 35.8 35.8 100.0

Total 53 100.0 100.0
X1.7

Cumulative

Frequency  Percent Valid Percent Percent
Valid 2.00 2 3.8 3.8 3.8
3.00 10 18.9 18.9 22.6
4.00 19 35.8 35.8 58.5
5.00 22 41.5 415 100.0

Total 53 100.0 100.0
X1.8

Cumulative

Frequency  Percent Valid Percent Percent
Valid  2.00 2 3.8 3.8 3.8
3.00 8 15.1 15.1 18.9
4.00 25 47.2 47.2 66.0
5.00 18 34.0 34.0 100.0

Total 53 100.0 100.0




b. Variabel Job Insecurity

X2.1
Cumulative
Frequency = Percent Valid Percent Percent
Valid 1.00 2 3.8 3.8 3.8
2.00 7 13.2 13.2 17.0
3.00 9 17.0 17.0 34.0
4.00 25 47.2 47.2 81.1
5.00 10 18.9 18.9 100.0
Total 53 100.0 100.0
X2.2
Cumulative
Frequency = Percent Valid Percent Percent
Valid 1.00 3 5.7 5.7 5.7
2.00 6 11.3 11.3 17.0
3.00 13 24.5 245 41.5
4.00 18 34.0 34.0 75.5
5.00 13 24.5 24.5 100.0
Total 53 100.0 100.0




X2.3

Cumulative
Frequency = Percent Valid Percent Percent
Valid 1.00 1 1.9 1.9 1.9
2.00 7 13.2 13.2 15.1
3.00 8 15.1 15.1 30.2
4.00 25 47.2 47.2 77.4
5.00 12 22,6 22,6 100.0
Total 53 100.0 100.0
X2.4
Cumulative
Frequency = Percent Valid Percent Percent
Valid 1.00 3 5.7 5.7 5.7
2.00 4 7.5 7.5 13.2
3.00 14 26.4 26.4 39.6
4.00 17 32.1 32.1 71.7
5.00 15 28.3 28.3 100.0
Total 53 100.0 100.0




X2.5

Cumulative
Frequency = Percent Valid Percent Percent
Valid 1.00 2 3.8 3.8 3.8
2.00 7 13.2 13.2 17.0
3.00 10 18.9 18.9 35.8
4.00 22 41.5 41.5 77.4
5.00 12 22,6 22,6 100.0
Total 53 100.0 100.0
X2.6
Cumulative
Frequency = Percent Valid Percent Percent
Valid 1.00 1 1.9 1.9 1.9
2.00 8 15.1 15.1 17.0
3.00 9 17.0 17.0 34.0
4.00 24 45.3 45.3 79.2
5.00 11 20.8 20.8 100.0
Total 53 100.0 100.0




c. Variabel Work Fatigue

Y1.1
Cumulative
Frequency = Percent Valid Percent Percent
Valid 2.00 7 13.2 13.2 13.2
3.00 1 1.9 1.9 15.1
4.00 18 34.0 34.0 49.1
5.00 27 50.9 50.9 100.0
Total 53 100.0 100.0
Y1.2
Cumulative
Frequency  Percent Valid Percent Percent
Valid 2.00 6 11.3 11.3 11.3
3.00 8 15.1 15.1 26.4
4.00 19 35.8 35.8 62.3
5.00 20 37.7 37.7 100.0
Total 53 100.0 100.0
Y1.3
Cumulative
Frequency  Percent Valid Percent Percent
Valid 2.00 6 11.3 11.3 11.3
3.00 2 3.8 3.8 15.1
4.00 20 37.7 37.7 52.8
5.00 25 47.2 47.2 100.0
Total 53 100.0 100.0




Y1.4

Cumulative
Frequency = Percent Valid Percent Percent
Valid 2.00 5 9.4 9.4 9.4
3.00 4 7.5 7.5 17.0
4.00 20 37.7 37.7 54.7
5.00 24 45.3 45.3 100.0
Total 53 100.0 100.0
Y1.5
Cumulative
Frequency = Percent Valid Percent Percent
Valid 1.00 1 1.9 1.9 1.9
2.00 5 9.4 9.4 11.3
3.00 3 5.7 5.7 17.0
4.00 19 35.8 35.8 52.8
5.00 25 47.2 47.2 100.0
Total 53 100.0 100.0
Y1.6
Cumulative
Frequency  Percent Valid Percent Percent
Valid 1.00 1 1.9 1.9 1.9
2.00 6 11.3 11.3 13.2
3.00 1 1.9 1.9 15.1
4.00 21 39.6 39.6 L7
5.00 24 45.3 45.3 ).0
Total 53 100.0 100.0




Y1.7

Cumulative
Frequency = Percent Valid Percent Percent
Valid 1.00 1 1.9 1.9 1.9
2.00 6 11.3 11.3 13.2
3.00 2 3.8 3.8 17.0
4.00 13 24.5 24.5 41.5
5.00 31 58.5 58.5 100.0
Total 53 100.0 100.0
Y1.8
Cumulative
Frequency = Percent Valid Percent Percent
Valid 1.00 1 1.9 1.9 1.9
2.00 5 9.4 9.4 11.3
3.00 2 3.8 3.8 15.1
4.00 30 56.6 56.6 71.7
5.00 15 28.3 28.3 100.0
Total 53 100.0 100.0




Y1.9

Cumulative
Frequency = Percent Valid Percent Percent
Valid 2.00 6 11.3 11.3 11.3
3.00 1 1.9 1.9 13.2
4.00 18 34.0 34.0 47.2
5.00 28 52.8 52.8 100.0
Total 53 100.0 100.0
Y1.10
Cumulative
Frequency  Percent Valid Percent Percent
Valid 1.00 1 1.9 1.9 1.9
2.00 6 11.3 11.3 13.2
3.00 3 5.7 5.7 18.9
4.00 21 39.6 39.6 58.5
5.00 22 41.5 41.5 100.0
Total 53 100.0 100.0
Y1.11
Cumulative
Frequency = Percent Valid Percent Percent
Valid 2.00 7 13.2 13.2 13.2
3.00 1 1.9 1.9 15.1
4.00 15 28.3 28.3 43.4
5.00 30 56.6 56.6 100.0
Total 53 100.0 100.0




Y1.12

Cumulative
Frequency  Percent Valid Percent Percent
Valid 2.00 5 9.4 9.4 9.4
3.00 4 7.5 7.5 17.0
4.00 22 41.5 415 58.5
5.00 22 41.5 41.5 100.0
Total 53 100.0 100.0
Y1.13
Cumulative
Frequency = Percent Valid Percent Percent
Valid 1.00 1 1.9 1.9 1.9
2.00 6 11.3 11.3 13.2
3.00 1 1.9 1.9 15.1
4.00 19 35.8 35.8 50.9
5.00 26 49.1 49.1 100.0
Total 53 100.0 100.0
Y1.14
Cumulative
Frequency = Percent Valid Percent Percent
Valid 1.00 1 1.9 1.9 1.9
2.00 7 13.2 13.2 15.1
4.00 22 41.5 415 56.6
5.00 23 43.4 43.4 100.0
Total 53 100.0 100.0




Y1.15

Cumulative
Frequency = Percent Valid Percent Percent
Valid 2.00 8 15.1 15.1 15.1
3.00 1 1.9 1.9 17.0
4.00 23 43.4 43.4 60.4
5.00 21 39.6 39.6 100.0
Total 53 100.0 100.0
Y1.16
Cumulative
Frequency = Percent Valid Percent Percent
Valid  1.00 1 1.9 1.9 1.9
2.00 6 11.3 11.3 13.2
3.00 2 3.8 3.8 17.0
4.00 16 30.2 30.2 47.2
5.00 28 52.8 52.8 100.0
Total 53 100.0 100.0
Y1.17
Cumulative
Frequency = Percent Valid Percent Percent
Valid 1.00 1 1.9 1.9 1.9
2.00 6 11.3 11.3 13.2
3.00 1 1.9 1.9 15.1
4.00 24 45.3 45.3 60.4
5.00 21 39.6 39.6 100.0
Total 53 100.0 100.0




Y1.18

Cumulative
Frequency = Percent Valid Percent Percent
Valid 1.00 1 1.9 1.9 1.9
2.00 5 9.4 9.4 11.3
3.00 2 3.8 3.8 15.1
4.00 32 60.4 60.4 75.5
5.00 13 24.5 245 100.0
Total 53 100.0 100.0
Distribusi Frekuensi Variabel Workload (X1)
No. | Variabel Frekuensi Persentase
SS S N TS STS SS S N TS STS
38% 42% 15% 6% 0%
1 X1_1 20 22 8 3 0
36% 45% 15% 4% 0%
2 X1_2 19 24 8 2 0
34% 53% 8% 6% 0%
3 X1_3 18 28 4 3 0
40% 53% 0% 8% 0%
4 X1_4 21 28 0 4 0
34% 47% 11% 8% 0%
5 X1.5 18 25 6 4 0
36% 45% 15% 4% 0%
6 X1_6 19 24 8 2 0
42% 36% 19% 4% 0%
7 X1.7 22 19 10 2 0
34% 47% 15% 4% 0%
8 X1_8 18 25 8 2 0
37% 46% 12% 5% 0%
Mean

Sumber: data diolah




Distribusi Frekuensi Variabel Job Insuerity (X2)

No. | Variabel Frekuensi Persentase

SS S N TS STS SS S N TS STS

1 X2 1 10 25 9 7 5 19% 47% 17% 13% 4%
5 X2.2 13 18 13 6 3 25% 34% 25% 11% 6%
3 X2.3 12 25 8 7 1 23% 47% 15% 13% 2%
4 X2 4 15 17 14 4 3 28% 32% 26% 8% 6%
5 X2.5 12 2 10 7 5 23% 42% 19% 13% 4%
6 X2.6 1 24 9 8 1 21% 45% 17% 15% 2%
M 23% 41% 20% 12% 4%

ean

Sumber: data diolah




Distribusi Frekuensi Variabel Work Fatigue (Y)

No. | Variabel Frekuensi Persentase
SS S N TS STS SS S N TS STS
1 Y1 27 18 1 7 0 51% 34% 2% 13% 0%
2 Y2 20 19 8 6 0 38% 36% 15% | 11% 0%
3 Y3 25 20 2 6 0 47% 38% 4% 11% 0%
4 Y 4 24 20 4 5 0 45% 38% 8% 9% 0%
5 Y 5 25 19 3 5 1 47% 36% 6% 9% 2%
6 Y 6 24 1 1 6 1 45% 40% 2% 11% 2%
7 Y 7 31 13 2 6 1 58% 25% 4% 11% 2%
8 Y 8 15 30 2 5 1 28% 57% 4% 9% 2%
9 Y9 28 18 1 6 53% 34% 2% 11% 0%
10 Y 10 » 2 3 6 1 42% 40% 6% 11% 2%
1 Y 11 30 15 1 7 0 57% 28% 2% 13% 0%
12 Y_12 22 22 4 5 0 42% 42% 8% o% 0%
13 Y 13 2% 19 1 6 1 49% 36% 2% 11% 2%
14 Y 14 23 » 7 6 1 43% 42% 13% | 11% 2%
15 Y 15 21 23 1 8 0 40% 43% 2% 15% 0%
16 Y 16 28 16 2 6 1 53% 30% 4% 11% 2%
17 Y 17 21 o4 1 6 1 40% 45% 2% 11% 2%
18 Y_18 13 32 2 5 1 5% 60% 4% o% 2%
Mean 45% 38% 5% 11% 1%

Sumber: data diolah




Lampiran 12

PENGUJIAN VALIDITAS DATA
a. Variabel Workload

Correlations
X1.1 X112 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.TOTAL
X1.1 Pearson 1 .661" 727 .645™ 697 .689™ .745™ 617 .835™
Correlation
Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000
tailed)
N 53 53 53 53 53 53 53 53 53
X1.2 Pearson .661™ 1 .686™ .686™ .720™ 971 714" .896™ 909
Correlation
Sig. (2- .000 .000 .000 .000 .000 .000 .000 .000
tailed)
N 53 53 53 53 53 53 53 53 53
X1.3 Pearson 7277 .686™ 1 72 59™ .716™ .639™ .699™ .855™

Correlation



X1.4

X1.5

X1.6

Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

.000

53

.645™

.000

53

697

.000

53

.689™

.000

53

.000

53

.686™

.000

53

.720™

.000

53

971"

.000

53

53

722"

.000

53

759"

.000

53

.716™

.000

53

.000

53

53

737"

.000

53

.686™

.000

53

.000

53

737"

.000

53

53

720"

.000

53

.000

53

.686™

.000

53

.720™

.000

53

53

.000

53

.636™

.000

53

749"

.000

53

.686™

.000

53

.000

53

701"

.000

53

702"

.000

53

.926™

.000

53

.000

53

.835™

.000

53

.878™

.000

53

918"

.000

53



X1.7

X1.8

X1.T
OTA

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

.745"

.000

53

617

.000

53

.835™

.000

53

714"

.000

53

.896™

.000

53

.909™

.000

53

.639™

.000

53

.699™

.000

53

.855™

.000

53

.636™

.000

53

701"

.000

53

.835™

.000

53

749"

.000

53

702"

.000

53

.878"

.000

53

.686™

.000

53

.926™

.000

53

.918™

.000

53

53

.615™

.000

53

.836™

.000

53

.615™

.000

53

53

.882

.000

53

.836™

.000

53

882

.000

53

53

** Correlation is significant at the 0.01 level (2-tailed).



b. Variabel Job Insecurity

Correlations

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.TOTAL

X2.1 Pearson Correlation 1 798" .864™ 788" 892 .860™ .936™
Sig. (2-tailed) .000 .000 .000 .000 .000 .000

N 53 53 53 53 53 53 53

X2.2 Pearson Correlation .798™ 1 771 937 780" .846™ 929
Sig. (2-tailed) .000 .000 .000 .000 .000 .000

N 53 53 53 53 53 53 53

X2.3 Pearson Correlation .864™ 771 1 750" 842 783" .900™
Sig. (2-tailed) .000 .000 .000 .000 .000 .000

N 53 53 53 53 53 53 53

X2.4 Pearson Correlation 788" 937 .750™ 1 753" .866™ 922
Sig. (2-tailed) .000 .000 .000 .000 .000 .000

N 53 53 53 53 53 53 53

X2.5 Pearson Correlation 892 .780™ 842 753" 1 .840™ .920™
Sig. (2-tailed) .000 .000 .000 .000 .000 .000



N

X2.6 Pearson Correlation
Sig. (2-tailed)
N

X2.TOTAL Pearson Correlation
Sig. (2-tailed)
N

53

.860™

.000
53

.936™

.000
53

53

.846™

.000
53

.929™

.000
53

53

783"

.000
53

.900™

.000
53

53

.866™

.000
53

922"

.000
53

53
.840™
.000
53
.920™
.000
53

53

53

.936™

.000
53

53

.936™

.000
53

53

**. Correlation is significant at the 0.01 level (2-tailed).



c. Variabel Work Fatigue

Correlations

YT
Y1. Y11 Y11 Y11 Y11 Y11 Y11 Y11 Y11 Y11 OTA
1 Y12 Y13 Y14 Y15 Y16 Y17 Y18 Y19 O 1 2 3 4 5 6 7 8 L
Y1l. Pear 1 .722" 913" .761" .956" .821" .952* .889* .797* 759" 807" .741" .750" .794" .806" .765" .814" .878" .928"
1 son . . . . . . . . . . . . . . . . . .

Corr
elati
on
Sig. .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000
(2
taile
d)
N 53 53 53 53 53 53 53 53 53 53 53 53 53 53 53 53 53 53 53



Y1.

Y1.

Pear
son
Corr
elati
on
Sig.
@
taile

d)

Pear
son
Corr
elati
on
Sig.
2
taile
d)

.72

2**

.00

53

9

.00

1 .695" .796

53

.695°

.000

* *

.000 .000

53 53
1 .758

.000

708"

*

.000

53
.907*

.000

718"

*

.000

53

767°

.000

7207

*

.000

53

891"

.000

.695"

*

.000

53

.866"

.000

.695°

*

.000

53

798"

.000

730

.000

53

701"

.000

7127

.000

53

792

.000

704"

*

.000

53

757"

.000

728" 684" 757"

* *

.000 .000 .000

53 53 53
769" 740" 707

.000 .000 .000

.783"

*

.000

53

7127

.000

.695

*

.000

53
795"

.000

690"

*

.000

53

.895

.000

823"

*

.000

53

.898"

.000



Y1. Pear .76 .796" .758" 1 7777 791" 828" .738" .763" .780" .799" .715° 775" .762* .789" 944" 799" 719" .890"
4 son 1% « . . « . . ‘ « ‘
Corr
elati
on

Sig. .00 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

(2- 0

taile

d)

N 53 53 53 53 53 53 53 53 53 53 53 53 53 53 53 53 53 53 53
Y1. Pear .95 .708" .907" .777" 1 .795° 946* .871° .778" .783" .807" .755" .710" .836" .794* .795" .839" .898" .930"
5 son 6" . . « « . . « . « . . . . ‘ . ‘ ‘
Corr
elati
on



Y1.

Sig.
(2-
taile

d)

Pear
son
Corr
elati
on
Sig.
2
taile

d)

.00

53

.82

1**

.00

53

.000

53

718"

.000

53

.000

53

767

.000

53

.000

53

791

.000

53

53

.795

.000

53

.000 .000

53 53
1 .822°

.000

53 53

.000

53

.861

.000

53

.000

53

.812°

.000

53

.000

53

776

.000

53

.000

53

784"

.000

53

.000

53

.789"

.000

53

.000

53

774

.000

53

.000

53

.829°

.000

53

.000

53

.768"

.000

53

.000

53

.806"

.000

53

.000

53

795

.000

53

.000

53

.807*

.000

53

.000

53

903"

.000

53



Y1.

Y1.

Pear
son
Corr
elati
on
Sig.
@
tail
d)

Pear
son
Corr
elati
on

Sig.

taile
d)

.95

2**

.00

53

.88

9

.00

7207

.000

53

.695°

.000

891

.000

53

.866"

.000

.828°

.000

53

738"

.000

946"

.000

53

871"

.000

.822°

.000

53

861

.000

1 .878" .799°

53

.878"

.000

.000 .000

53 53
1 .760°

.000

.833"

.000

53

.738"

.000

.840°

.000

53

.757*

.000

793"

.000

53

771

.000

7707

.000

53

.754"

.000

.829°

.000

53

.785"

.000

812"

.000

53

744"

.000

847

.000

53

738"

.000

.852°

.000

53

779"

.000

870

.000

53

.845°

.000

951

.000

53

.899°

.000



Y1.

Y1.

10

Pear
son
Corr
elati
on
Sig.
2
taile

d)

Pear
son
Corr
elati
on

53

.79

.00

53

.75

9**

53
.695

.000

53
7307

*

53
.798"

.000

53
701

*

53

763"

.000

53

780"

*

53
778"

.000

53
.783"

*

53
812"

.000

53
776"

*

53
799

.000

53
833"

*

53
760"

.000

53
.738"

53

53

676"

*

53 53

676" .789"

.000 .000

53 53
1 .763"

53

765"

.000

53

.755"

53
773"

.000

53
747

53
842"

.000

53
744

53

7217

.000

53

767

53

770"

.000

53

.848"

53

826"

.000

53

.760"

53

725"

.000

53

738"

53

876"

.000

53

866"



Y1.

11

Sig.
(2-
taile

d)

Pear
son
Corr
elati
on
Sig.
2
taile

d)

.00

53

.80

7**

.00

53

.000

53

7127

.000

53

.000

53

792

.000

53

.000

53

799

.000

53

.000

53

.807

.000

53

.000

53

784"

.000

53

.000

53

.840°

.000

53

.000

53

757

.000

53

.000

53

789"

.000

53

53

763"

.000

53

.000 .000

53 53
1 .782

.000

53 53

.000

53

.818"

.000

53

.000

53

.830°

.000

53

.000

53

.809"

.000

53

.000

53

796"

.000

53

.000

53

816

.000

53

.000

53

786"

.000

53

.000

53

.902°

.000

53



Y1.

12

Y1.

13

Pear
son
Corr
elati
on
Sig.
2
taile

d)

Pear
son
Corr
elati
on

Sig.

taile
d)

.74

1**

.00

53

.75

0

.00

704"

.000

53

728"

.000

757"

.000

53

769"

.000

715

.000

53

775"

.000

.755"

.000

53

710"

.000

789"

.000

53

774"

.000

793"

.000

53

770"

.000

771

.000

53

.754"

.000

765

.000

53

773"

.000

755

.000

53

747"

.000

782"

.000

53

818"

.000

1 .696"

53

.696"

.000

.000

53

778"

.000

53

713"

.000

701

.000

53

774

.000

754"

.000

53

773"

.000

733"

.000

53

747"

.000

751

.000

53

779

.000

.854"

.000

53

.862°

.000



N 53 53 53 53 53 53 53 53 53 53 53 53 53 53 53 53 53 53 53
Y1. Pear .79 .684" .740" .762" .836" .829" .829* .785" .842" 744" 830" .778" .713" 1 .825" 796" .887" .768" .900"
14 son 4 « . « . « . . « . . ‘ « ‘

Corr

elati

on

Sig. .00 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

(2- 0

taile

d)

N 53 53 53 53 53 53 53 53 53 53 53 53 53 53 53 53 53 53 53
Y1. Pear .80 .757° .707" .789" .794* 768" .812° 744" 721 767 .809" .701* .774" .825 1 .809" .806" .765" .882"
15 son 6" . . « . « . . « . « . . . « . « «
Corr
elati
on



Y1.

16

Sig.
(2-
taile

d)

Pear
son
Corr
elati
on
Sig.
2
taile

d)

.00

53

.76

5**

.00

53

.000

53

783"

.000

53

.000

53

7127

.000

53

.000

53

.944°

.000

53

.000

53

.795

.000

53

.000

53

806"

.000

53

.000

53

.847

.000

53

.000

53

738"

.000

53

.000

53

7707

.000

53

.000

53

.848"

.000

53

.000

53

796"

.000

53

.000

53

754

.000

53

.000

53

773"

.000

53

.000

53

796"

.000

53

53

.809"

.000

53

.000 .000

53 53
1 .799

.000

53 53

.000

53

724"

.000

53

.000

53

901

.000

53



Y1.

17

18

Pear
son
Corr
elati
on
Sig.
2
taile

d)

Pear
son
Corr
elati
on
Sig.
(2
taile
d)

81

4**

.00

53

.87

.00

.695°

*

.000

53
.690°

.000

795"

*

.000

53

.895

.000

799" 839" 795

*

.000

53
719

.000

*

.000

53

.898"

.000

*

.000

53

807

.000

.852°

*

.000

53
.870"

.000

779

*

.000

53

.845°

.000

.826

.000

53

725"

.000

760"

.000

53

.738"

.000

816

.000

53

786"

.000

733"

.000

53

751"

.000

*

.000

53

779

.000

*

.000

53

768"

.000

747" 887" .806

.000

53

.765

.000

799

*

.000

53

724"

.000

1 .780" .904"

53

780"

.000

* *

.000 .000

53 53
1 .896"

.000



N 53 53 53 53 53 53 53
Y1. Pear .92 .823" .898" .890" .930" .903" .951"
TO son 8" « . « . « .
TA Corr
L elati

on

Sig. .00 .000 .000 .000 .000 .000 .000

(2- 0

taile

d)

N 53 53 53 53 53 53 53

53
.899°

.000

53

53

876" .866"

53

*

.000 .000

53

53

53

902" .854"

53

*

.000 .000

53

53

53
.862°

.000

53

53
.900

.000

53

53
.882°

.000

53

53

901

.000

53

53

904"

.000

53

53

.896

.000

53

53

53

**. Correlation is significant at the 0.01 level (2-tailed).



Uji Validitas

Item

Correlation

Variabel Variabel (r-hitung) r-tabel Sig. Keterangan

X1_1 .835** 0.270' 0,000 Valid

X1_2 .909** 0.270' 0,000 Valid

X1_3 .855** 0.270' 0,000 Valid

Workload X1_4 .835** 0.270' 0,000 Valid
X1_5 .878** 0.270' 0,000 Valid

X1_6 .918** 0.270' 0,000 Valid

X1_7 .836** 0.270' 0,000 Valid

X1_8 882** 0.270' 0,000 Valid

X2_1 .936** 0.270' 0,000 Valid

X2_2 .929%* 0.270' 0,000 Valid

Job Insuerity X2_3 .900** 0.270' 0,000 Valid
X2_4 .922+* 0.270' 0,000 Valid

X2_5 .920** 0.270' 0,000 Valid

X2_6 .936** 0.270' 0,000 Valid

Y_1 .928** 0.270' 0,000 Valid

Y_2 823** 0.270' 0,000 Valid

Y_3 .898** 0.270' 0,000 Valid

Y_4 .890** 0.270' 0,000 Valid

Work Fatigue Y5 930** 0.270' 0,000 Valid
Y 6 .903** 0.270' 0,000 Valid

Y 7 .951** 0.270' 0,000 Valid

Y_8 .899** 0.270' 0,000 Valid

Y9 876 0.270' 0,000 Valid




Y_10 .866** 0.270' 0,000 Valid
Y_11 .902%* 0.270' 0,000 Valid
Y_12 .854** 0.270' 0,000 Valid
Y_13 .862** 0.270' 0,000 Valid
Y_14 .900** 0.270' 0,000 Valid
Y_15 .882** 0.270' 0,000 Valid
Y_16 .901** 0.270' 0,000 Valid
Y_17 .904** 0.270' 0,000 Valid
Y_18 .896** 0.270' 0,000 Valid

Sumber: Data Diolah (Output SPSS)
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PENGUJIAN RELIABILITAS DATA
a. Variabel Workload

Case Processing Summary

N %
Cases Valid 53 100.0
Excludeda 0 .0
Total 53 100.0

a. Listwise deletion based on all variables in
the procedure.

Reliability Statistics
Cronbach's
Alpha N of Items
.953 8

b.  Variabel Job Insecurity

Case Processing Summary

N %
Cases  Valid 53 100.0
Excludeda 0 .0
Total 53 100.0

a. Listwise deletion based on all variables in
the procedure.



Reliability Statistics
Cronbach's
Alpha N of Items
.965 6

c.  Variabel Work Fatigue

Case Processing Summary

N %
Cases Valid 53 100.0
Excludeda 0 .0
Total 53 100.0

a. Listwise deletion based on all variables in
the procedure.

Reliability Statistics
Cronbach's
Alpha N of Items
.985 18
Uji Reliabilitas
Nilai alpha Nilai
Variabel cronbach Kritis Keterangan
Workload (X1) 0,953 0,6 Reliabel
Job Insuerity (X2) 0,965 0,6 Reliabel
Work Fatigue (Y) 0,985 0,6 Reliabel

Sumber :Lampiran Output SPSS Pengujian Instrumen, data diolah
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Uji Normalitas

One-Sample Kolmogorov-Smirnov Test

Unstandardize
d Residual

N 53¢
Exponential parameter.2® Mean 8.5094184
Most Extreme Differences Absolute 211
Positive .110

Negative -211

Kolmogorov-Smirnov Z 1.192
Asymp. Sig. (2-tailed) 117

Sumber: data diolah
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Uji Multikolonieritas
Coefficients?
Collinearity Statistics

Model Tolerance VIF
1 Workload (X1) 929 1.076
Job Insecurity (X2) 929 1.076

a. Dependent Variable: Work Fatigue (Y)



Lampiran 16

Uji Autokorelasi
Model Summary®
Durbin-
Model Watson

1 1.5822

a. Predictors:
(Constant), Job
Insecurity (X2),
Workload (X1)

b. Dependent Variable:
Work Fatigue (Y)



Regression Studentized Residual
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Uji Heterokedastisitas

Scatterplot
Dependent Variable: Work Fatigue (Y)

Regression Standardized Predicted Value
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ANALISIS REGRESI LINIER BERGANDA

Model Summary®
Adjusted R Std. Error of
Model R R Square Square the Estimate
1 5072 257 227 14.27124

a. Predictors: (Constant), Job Insecurity (X2), Workload (X1)
b. Dependent Variable: Work Fatigue (Y)

Coefficients?
Unstandardized Standardized
Coefficients Coefficients
Std.
Model B Error Beta t Sig.
1 (Constan 24.745 12.369 2.001 .051
0
Workloa 1.007 357 357 2.821 .007
d (X1)
Job .752 .343 277 2.194 .033
Insecurit
y (X2)

a. Dependent Variable: Work Fatigue (Y)
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PENGUJIAN HIPOTESIS
a. Uit
Coefficients?
Standardize
Unstandardized d
Coefficients Coefficients
Std.

Model B Error Beta t Sig.
1 (Constant) 24745  12.369 2.001 .051

Workload 1.007 357 357 2.821 .007

(X1)

Job .752 343 277 2.194 .033

Insecurity

(X2
a. Dependent Variable: Work Fatigue (Y)

b. UjiF
ANOVA?
Sum of

Model Squares df = Mean Square F Sig.
1 Regression 3520.780 2 1760.390 8.643 .001P

Residual 10183.409 50 203.668

Total 13704.189 52

a. Dependent Variable: Work Fatigue (Y)
b. Predictors: (Constant), Job Insecurity (X2), Workload (X1)
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